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ARTICLE 1  INTENT AND PURPOSE 
 
1.01 The general purpose of this agreement is to establish collective bargaining 

relations between the Company and the Union, to continue the 
cooperation and spirit of goodwill between the Company and its 
employees, to provide for the prompt disposition of grievances arising out 
of this agreement, and set forth negotiated conditions of employment for 
all employees who are subject to this agreement.  The Union recognizes 
that in order to provide a proper relationship between the parties, the 
Company must be kept in a strong competitive market position, which 
means it must carry on business with the highest possible efficiency and 
lowest, cost consistent with fair labour standards and the Union agrees to 
support the Company in attaining such objectives. 

 
1.02 All references in this Agreement to the male gender shall be interpreted            

so as to include, where appropriate the female gender. 
 
 
ARTICLE 2  RECOGNITION 
 
2.01 The Company recognizes the Union as the sole and exclusive bargaining  

agent for its employees and owner-operator contractors out of Waste 
Management of Canada (Hamilton Division), save and except foreman, 
persons above the rank of foreman, office staff, persons regularly 
employed for not more than twenty-four (24) hours per week and students 
employed during the school vacation period. 

 
2.02 The Union will be advised if the Company intends to add new brokers, 

Current employees shall have the first option to accept. 
 
 
ARTICLE 3  UNION SECURITY 
 
3.01 All employees covered by this Agreement shall, as a condition of 

employment sign and provide the Company with a dues deduction 
authorization form as agreed upon. 

 
3.02 It is understood and agreed that the Union shall save the Company 

harmless from any and all claims, which may be made against it by any 
employee or employees for amounts deducted from wages as herein 
provided. 

 
3.03 All new employees hired shall become Union members upon       

commencement of employment and such membership shall be maintained 
as a condition of the employment for the duration of the Agreement.  For 
purposes of this Agreement, the maintenance of Union membership shall 
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be limited to the extent that employees must have paid or pay their 
initiation fees and monthly dues to the Local Union in a manner and 
procedure as outlined in Clause 25.04. 

 
3.04 CONTRACTING OUT: 

It is expressly understood and agreed that the Company shall not let, or 
sublet bargaining unit work within the Company’s designated service 
areas, including work that would normally be performed by bargaining unit 
employees within those areas, if by so doing a bargaining unit employee 
would be laid off. 
 

3.05 MERGER AND REPRESENTATION RIGHTS:  
Representation Rights:  The provisions of this Agreement shall be binding 
upon any successor or merged Company or Companies or any successor 
in the control of the Company.  In the event there is a merger with another 
Company in which the covered employees therein are represented by 
another Union, in such Company, the representation rights and the status 
quo of this Union shall be maintained until a final determination is made by 
the Ontario Labour Relations Board as to the proper representation of the 
combined group. 
 

 
ARTICLE 4  NO STRIKES OR LOCKOUTS 
 
4.01 The Union undertakes and agrees that while this Agreement is in 

operation neither the Union nor any employee shall take part in or call or 
encourage any strike, picketing, sit-down, slow down, or any suspension 
of or interference with work or production which shall in any way affect the 
operations of the Company, or shall there be any sympathy strikes or 
secondary boycotts.  The Company agrees that it will not engage in any 
lockout during the term of this Agreement. 

 
4.02 Any employee who participates in any of the foregoing conduct shall be 

subject to discipline including discharge.   
 
4.03 Crossing of Legal Picket Lines – Some services provided by the Employer 

are considered essential services.  In such a case the Union agrees to 
negotiate each case, so as to allow the Employer to provide such services 
as may be required to our customers.  An employee covered by this 
Agreement shall have the right to refuse to cross a legal picket line 
recognized by the Union.  Failure to cross such a picket line by a member 
of the Union shall not be considered a violation of this Agreement, nor 
shall it be grounds for disciplinary action providing that the employee 
notifies the supervisor immediately of the situation which will allow the 
supervisor and/or Union to negotiate with the striking Union, safe passage 
through the legal picket line to perform services. 
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ARTICLE 5  DISCRIMINATION: 
 

The Company and the Union agree that there will be no discrimination, 
interference, restraint, harassment or coercion exercised or practiced by 
either of them, or by any of their representatives, with respect to any 
employee because of his/her race, colour, marital status, creed, nationality 
or sex, on account of religious or political affiliations, or because of his/her 
membership or activities or lack of membership or activities, in the Union. 

 
The Company and the Union agree that there will be no discrimination, 
interference, restraint, harassment or coercion exercised or practiced by 
either of them, or by any of their representatives, with respect to any 
employee because of age, sexual orientation, or disability, save and 
expect those limitations as set out in the Federal Jurisdiction. 
 
The Company and UNIFOR are committed to providing a harassment free 
workplace. Harassment is defined as a “course of vexatious comment or 
conduct that is known or ought to reasonably be known to be unwelcome”, 
that denies individual dignity and respect on the basis of the grounds such 
as:  gender, disability, race, colour, sexual orientation or other prohibited 
grounds.  All employees are expected to treat others with courtesy and 
consideration and to discourage harassment. 

 
The workplace is defined as any Company facility and includes areas such 
as offices, shop floors, restrooms, cafeterias, lockers, conference rooms, 
and parking lots. 

 
Harassment may take many forms:  verbal, physical or visual.  It may 
involve a threat or an implied threat or be perceived as a condition of 
employment.  The following examples could be considered as harassment 
but are not meant to cover all potential incidents: 

 

 Unwelcome remarks, jokes, innuendos, gestures, or taunting about a 
person’s body, disability, attire or gender, racial or ethnic backgrounds, 
colour, place of birth, sexual orientation, citizenship or ancestry, practical 
jokes, pushing, shoving, etc. which cause awkwardness or 
embarrassment, posting or circulation of offensive photos or visual 
materials, refusal to work or converse with an employee because of their 
racial background or gender, unwanted physical conduct such as 
touching, patting, pinching, etc., condescension or patronization, which 
undermines self respect, backlash or retaliation for the lodging of a 
complaint or participation in an investigation. 

 
Harassment is not: 
Harassment is in no way to be construed as properly discharged 
supervisory responsibilities including the delegation of work assignments, 
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the assessment of discipline or any conduct that does not undermine the 
dignity of the individual.  Neither is this policy meant to inhibit free speech 
or interfere with normal social relations. 
 
Filing a complaint: 

 

If an employee believes that they have been harassed and/or 
discriminated against on the basis of any prohibited ground of 
discrimination, there are specific actions that may be taken to put a stop to 
it. 
 

 Request a stop of the unwanted behaviour; 

 Inform the individual that is doing the harassing or the 
discriminating against you that the behaviour is unwanted 
and unwelcome; 

 It is advisable to document the events, complete with times, 
dates, location, witnesses and details; 

 Report the incident to Supervisor/Committee person. 
 
However, it is also understood that some victims of discrimination or 
harassment are reluctant to confront their harasser or they may fear 
reprisals from the harasser, lack of support from their work group or 
disbelief by their supervisor or others.  In this event, the victim may seek 
assistance by reporting the incident directly to any Union 
Representative/Company official. 

 

 

ARTICLE 6  MANAGEMENT RIGHTS 
 
6.01 The Union agrees that it is the exclusive right of the Company subject to 

the terms and conditions of this agreement, to conduct its business in all 
respects in accordance with its obligations and responsibilities inclusive of 
the right to manage the jobs, relocate, extend, curtail or cease operations 
to perform or contract work; to determine types and amounts of equipment 
to be used, establish schedules to judge the qualifications of employees, 
and to maintain discipline and efficiency.  

 
6.02 The Union agrees that it is the exclusive right of the Company to hire, 

discharge, classify, transfer, promote, demote, layoff, suspend or 
otherwise discipline an employee, subject to the term of this agreement.  
However, this clause shall not deprive the employee of the right to use the 
grievance procedure as outlined in this agreement.  

 
6.03 The Union agrees that it is the exclusive right of the Company to make 

and alter from time to time and enforce rules of conduct and procedures to 
be observed by the employees, subject to the terms of the Collective 
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Agreement. The Company agrees to notify the unit Chairperson in writing 
of any new or changes to existing rules prior to their implementation.  
Failure to notify the Union in writing in advance shall mean no change in 
status quo will be required to be recognized to by any member. 

 
 
ARTICLE 7  UNION STEWARDS AND UNION OFFICIALS 
 
7.01 The Company recognizes the right of the Union to appoint or otherwise 

select a Unit Chairperson, Stewards, Negotiation, Grievance, Health & 
Safety and Accident review committees.  These committees shall consist 
of a reasonable number.  The Union will notify in writing the names of Unit 
Chairperson, Stewards and other representatives when there is a change.   

 
7.02 The Union will inform the Company in writing of the name of the Unit 

Chairperson and each other Steward and any subsequent change in the 
names of such stewards.  The Company shall not be asked to recognize 
any Steward until such notification from the Union has been received.  The 
Company will only be required to recognize the primary Chairperson and 
Steward identified by the Union (when an issue arises requiring a meeting) 
at each location regardless of the number of Stewards. 

 
7.03 Wherever possible a grievance shall be processed during the normal 

working hours of the Steward.  A Unit Chairperson and Steward shall 
receive his regular rate of pay when grievances at stage 1 and stage 2 
and stage 3 are processed with-in the Company property or at any other 
place which is mutually agreed upon by both the Union and the Company. 

 
7.04 If the Company representative is unable to meet the Unit Chairperson and 

steward during the normal working hours, the Unit Chairperson and steward 
shall be paid at their regular rate of pay for all time spent during the 
processing of the grievance at stage 1 and 2 and 3 with the Company on 
the Company’s property or at any other place which is mutually agreed 
upon by both the Union and the Company. 

 
7.05 It is understood and agreed that the first responsibility of a Unit 

Chairperson and steward is to work for the Company and he shall not 
leave such work except in the performance of his duties under this 
agreement and then not until he has received permission from his 
supervisor, and only in such a way as to cause the least possible loss of 
production or service and only after having explained the nature of his 
business to the supervisor involved.  In any event, Unit Chairperson and 
steward shall be responsible for the same quantity and quality of work as 
other employees.   
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7.06 The Company will notify the Local President and National Representative 
by e-mail or fax prior to the discharge of the Unit Chairperson, except in 
cases of drunkenness or dishonesty. 

 
7.07 For the purpose of this Agreement the stewards together with the 

Negotiating Committee and the President and National Representative 
shall be deemed to be the officials of the Union. The parties agree that the 
Union officials occupy positions of leadership and responsibility to see that 
this agreement is faithfully carried out. 
 

7.08 The Company shall pay lost time wages to the Unit Chairperson and 

representatives for time spent in Collective Bargaining.  Payment will be 
made at the regular daily rate for each day spent in negotiations. 
 

 
ARTICLE 8  GRIEVANCE PROCEDURE 

 
(Working Days as referred herein shall mean Monday through Friday) 

 
8.01 It is the intent of this agreement to adjust as quickly as possible any 

complaints or differences between the parties arising from the 
interpretation, application, administration or alleged contravention of the 
Agreement, including any questions as to whether a matter is arbitral. 

 
8.02 STAGE 1: 

It is the mutual desire of the parties that complaints of employees be 
adjusted as quickly as possible and it is understood that if an employee 
has a complaint, the employee may along with a steward discuss it with 
the employee’s immediate supervisor within ten (10) working days after 
the circumstances giving rise to the complaint have occurred, or have 
come or ought to reasonably to have come to the attention of the 
employee in order to give the immediate supervisor an opportunity of 
adjusting the complaint. 
 

8.03 If any complaint is not satisfactorily settled by the immediate supervisor 
within five (5) working days of the discussion, it may be processed within 
an additional five (5) working days in the following manner: 

 
8.04 STAGE 2: 

The employee may file a grievance in writing with the Manager to whom 
his immediate supervisor reports.  The Manager, after meeting with the 
Griever, and a Steward shall give the Griever his or her decision in writing 
within five (5) working days of the Grievance being filed. 
 

8.05 STAGE 3: 
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If the Griever is not satisfied with the Manager’s decision at Stage 2, the 
Grievance may be presented to the Director of Operations within ten (10) 
working days.  The Director of Operations or designate shall meet with the 
employee and steward and the Manager involved and give a decision in 
writing within five (5) working days. 
 

8.06 If the decision of Management at Stage 3 of the Grievance procedure is 
not satisfactory to the employee concerned, and all steps of the above 
Grievance procedure have been complied with, the Grievance may, upon 
notification within fourteen (14) working days, be referred to Arbitration at 
the request of the Union. 

 
8.07 The parties agree to the use of a single Arbitrator – to be selected in 

sequence from a list generated from three (3) Union nominees and three 
(3) Company nominees.  The nominees shall be sorted alphabetically for 
purposes of selection.   The list is: 

 For the Company: Wes Rayner, John Stout Gail Misra 

 For the Union: Ian Anderson, Dana Randall, Randy Levinson 
 
8.08 Within ten (10) calendar days the party submitting the dispute for 

Arbitration shall inform the other party in writing of their intent and the 
name of the next Arbitrator in order. 

 
8.09 If an Arbitrator is not available or agreeable to commence a hearing in 60 

days of being notified of the request of appointment, the next person on 
the list shall be selected, and so on, until one of those appointed on the list 
is available. For the next arbitration thereafter, the person who appears on 
the list immediately after the arbitrator last selected shall be the next one 
in sequence of selection. However, by mutual consent in writing, the 
parties may select the listed arbitrator out of turn or select an arbitrator not 
on the list.  

 
8.10 The decision of the Arbitrator, constituted in the above manner, shall be 

binding on both parties. 
 
8.11 The parties will jointly bear the expenses of the arbitrator. 
 
8.12 Notwithstanding the above, either party may file a grievance to arbitration 

under the provisions of the Labour Relations Act, 1995. 
 
8.13 A Union policy grievance or a Company grievance may be submitted to 

the Company or the Union, as the case may be, in writing within ten (10) 
working days from time the circumstances upon which the grievance is 
based were known or should have been known by the griever.  A meeting 
between the Company and the Union shall be held within four (4) working 
days of the presentation of the written grievance and shall take place 
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within the framework of Stage 3 or Article 8.05 hereof.  The Company or 
the Union, as the case may be, shall give its written decision within four 
(4) working days after such meeting has been held. 

 
If the decision is unsatisfactory to the grieving party, the grievance may be 
Submitted to arbitration within four (4) working days of the delivery of such  
Written decision and the arbitration sections of this agreement shall be  
followed. 

 
8.14 Discharge Cases – A claim by a seniority employee that he has been 

discharged without reasonable cause shall be treated as a grievance and 
shall commence at Stage 3 of Article 8.05, provided a written grievance 
signed by the employee and his steward is presented to the District 
Manager within five (5) days after the discharge.  The Staff Representative 
of the Union will be permitted to attend the meeting held pursuant thereto, 
with the Director of Operations. 
 

8.15 Verbal warnings issued by the Company will be confirmed in writing and 
placed in the employee’s personnel file.   

 
8.16 Past practice of incidents remaining on an employee file for 12 months will 

continue but all steps of progressive discipline will be observed (with the 
exception noted in the last sentence of this section): 

 

 Verbal warning (not applicable to accidents) 

 Written warning 

 One-day suspension 

 Three-day suspension 

 Five-day suspension 

 Termination  
 

Company agrees to apply discipline in a consistent manner. All parties 
agree that serious incidents will require more severe degree of discipline. 
Where it has been determined that discipline will be imposed on a member 
that includes a suspension, the suspension will be issued and served 
immediately. 
  
Accidents will be treated as one stream of discipline. The progression of 
discipline for accidents starts at a higher level than all other actions 
deemed to be disciplinary issues under the collective agreement. Article 
8.16 states that verbal warnings are not applicable to accidents therefore 
they would start at a written warning and be a single stream of discipline. 
All other incidents that have discipline associated with them under the 
terms of the collective agreement will be treated as a second stream of 
discipline and these will begin at a verbal warning as per article 8.16. 
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It is also understood by both parties that there is a sun setting clause of 
twelve months applied to each stream of discipline. Under this sun setting 
clause discipline dropping off after twelve months would reduce the level 
of discipline remaining in an employees file by one position as well as any 
further actions of discipline would move the employee to the next higher 
level. 

 
8.17 Employees will be allowed to review their file at any mutually agreed 

convenient time upon request.  The site manager or designate will be 
present during such review.  If the member desires, their Union steward 
may be present during the file review. 

 
8.18 Copies of any discipline letters will be provided to the Union Steward. 
 
 
ARTICLE 9  SENIORITY 
 
9.01 An employee will be considered on probation and will not be place on the 

seniority list and shall not have seniority rights hereunder until after he has 
worked for the Company in the bargaining unit covered by this agreement 
for one hundred and twenty (120) calendar days; however, such period 
may be extended by mutual agreement in writing of the parties.  After an 
employee has completed his probationary period, his name shall be 
placed on the seniority list and he shall be credited with one hundred and 
twenty (120) of service. 
 
In the event more than one employee is hired on the same day their 
seniority will be determine by alphabetical order using their last name. 

 
9.02 In all cases of filling permanent job vacancies (except those in respect of 

positions excluded from the bargaining unit), the senior applicant with 
qualifications for the classification will be awarded the position. 
 
All layoffs will be in accordance with seniority.  The senior employees may 
exercise their seniority by electing lay-off, as seasonal but shall remain on 
recall lists as provided in the agreement. Separation slips shall state 
shortage of work available. If it is permanent reduction the senior person 
may elect lay-off. If senior person elects a permanent lay-off all applicable 
severance pay as per Employment Standards shall apply. 

 
The Union will be notified in advance of any layoffs or hiring of the 
workforce. 
 

9.03 An employee shall lose his seniority if: 
 

a.) he voluntarily quits employment with the Company 
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b.) he is discharged and not reinstated through the grievance 
procedure 

c.) He fails to return from a leave of absence in accordance with the 
conditions prescribed in such leave of absence 

d.) He is laid off and not recalled within 12 months 
e) After three (3) days absent from work for reasons not acceptable to 

the Company  
 
9.04 It is understood and agreed that while persons who are laid off are not 

subject to the terms of this agreement, they shall, as long as their name 
remains on the seniority list, be subject to recall.  In recalling laid-off 
persons to work, the Company agrees that the Union Steward will be 
notified in writing of any recall.  In recalling laid-off persons to work, the 
Company may verbally recall such person qualified in the classification to 
work.  It shall be the responsibility of all laid-off persons to return to work 
immediately on recall, except in cases where they are employed with other 
employers, and in such cases, the employee shall return to work within 
one (1) week from the dated of recall. 

 
 It shall be the duty of the employee or laid-off person to notify the 

Company office promptly, in writing, of any change of address or 
telephone number.  If an employee or laid-off person should fail to do this, 
the Company will not be responsible for the failure of a notice to reach him 
and any notice sent by the Company by registered mail to the address 
which appears on the Company’s personnel records, or telephoned to the 
telephone number which appears on the Company’s personnel records, 
shall be conclusively deemed to have been received by the employee or 
laid-off person. 

 
When it becomes necessary to reduce the workforce, employees with 
seniority within the affected area (job classification) will be laid off in 
reverse order of seniority providing that the Company has the right to 
maintain at all times employees who are qualified to perform the job 
required. Probationary employees shall be laid off first.  

 
 An employee affected by layoff or displacement shall be entitled to       

exercise their seniority bumping rights in accordance with the following 
sequential procedure.  *If no position in the current job classification 
exists, the bargaining unit employee may displace the least senior 
employee in a classification they are qualified to perform. The Company 
will train the seniority employee within the parameters set in Art. 9.06 
provided the employee passes certification 

  
Before an employee affected by layoff or reduction in work, the overtime in 
that line of business will be redistributed where practical to prevent the layoff 
or work reduction 
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9.05 In the event that an employee covered by this agreement should be 

promoted or transferred to a position beyond the scope of this agreement, 
he shall continue to accumulate seniority for a period of twelve (12) 
months from the date he was so transferred but not thereafter.  If such 
employee subsequently returns to the bargaining unit, his seniority shall 
be equal to his service with the Company up to twelve (12) months from 
the date of the transfer, and to be used only once by each employee.   

 
9.06 (a) Job Posting/Training Opportunities – The Company agrees to advertise 

permanent job vacancies and training opportunities for five (5) working 
days, at all locations and provide a copy of the posting to the Stewards.  
The posting will include rate of pay, start date and duration of the posting.  
During the posting period the Company may temporarily fill the job, as it 
deems proper.  The applicant must have the qualifications to perform the 
job in accordance with the Company’s quality and production standards, 
within a four (4) week period. Past safety record will also be taken into 
consideration  

 
The standard of efficiency will not be taken as meeting the levels of a fully 
experienced driver but will be taken as the expectation from someone who 
has had four (4) weeks of training.  This determination will rest solely with 
the Company and the Company will notify the Union before any action is 
taken to remove a driver.  Selection will be made in accordance with the 
provisions of Article 9.02 hereof.  The parties agree employees 
successfully receiving the training must do the work when offered.  

 
(b) The successful candidate of a permanent posting must remain in that 
new position for at least 6 months providing the job is 5 days a week and 
position is active for which the posting went up before signing for further 
postings.  Any job that an employee successfully posts for, that requires 
the employee to complete an outside third party training course for a 
certificate, must remain in the position for one year before applying for 
another posting.   Temporary postings are not subject to these criteria and 
are for durations of less than 90 days. 
 
(c) Where AZ qualified employees are not available the Company will 
provide training to a suitable DZ licensed driver determined by the 
Company. 
 
(d) Temporary Postings, for seasonal, STD, WSIB, or leaves of 
absence, the Company will post for temporary coverage for a vacancy that 
is anticipated to last for a maximum of 16 weeks. The senior qualified 
person shall be awarded the work but will retain the rights to sign for any 
other posting during this time working within this temporary posting.  This 



15 

  

 

shall not apply where the Company is using the position to meet its 
obligation to re-employee under any relevant legislation. 
 

9.06 It is agreed that the Mechanics seniority list will not be interchangeable 
with any other Department within the Division. If anyone applies and is 
accepted in transferring between classifications (skilled trades-driver) they 
shall retain only vacation entitlement and years of Company service. 

 
9.07 For the purpose of seniority herein, an employee transferring into the 

Hamilton/Brantford site from another Waste Management site shall be 
placed at the bottom of the seniority list, with a seniority date effective as 
of the transfer.  The Company will recognize the hire date established for 
the employee transferring shall be used for vacation entitlement purposes. 

 
9.08 In the event of a lay-off, Brantford employees will be allowed to exercise 

their seniority to displace a junior employee at the Hamilton location.  The 
same will apply to Hamilton employees who are laid off will be allowed to 
displace a junior Brantford employee.  If this right is to be exercised Article 
9.04 shall be followed. 
 

 

9.09 The Company shall provide the Union sixty (60) days notice of any 
planned closure of the Brantford yard. 

 
9.10 Temp services may be used for all yard maintenance services provided all 

layoff employees are called first. If any such job accumulates more than 
24 hours per week, The Company and Union will meet to review such 
job/position.  

 
9.11 If the Company transfers jobs or classifications to a different location, the 

current employees performing the work shall have the option to transfer or 
exercise seniority by bumping in the recognized manner. 

 
 

ARTICLE 10  LEAVE OF ABSENCE 
 

10.01 Leave of absence shall mean an absence from work requested by an 
employee in writing and consented to in writing by the Company.  Leave 
granted shall be in writing covering a specified period of time.  Leave of 
absence shall be permissive only and shall be without pay of any other 
position during such leave of absence unless agreed to by the Company 
in writing. 

 
10.02 a) Any delegates of the Local Union not exceeding two (2) in number at 

any one time, elected or appointed by the Union for the transaction of 
Union business shall be granted leave of absence without pay and without 
loss of seniority for a reasonable time not to exceed ten (10) working days 
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in any one (1) calendar year provided that the two (2) delegates so 
selected shall not be from the same job classification.  The Union agrees 
to notify the Company in writing at least seven (7) days prior to the request 
for such a leave of absence.   
 

b) In addition to the above items, the Company will pay one member from 
Hamilton to attend a course annually as offered by Infrastructure Health & 
Safety Association (IHSA). (Intent is to access any course that maybe of a 
benefit to the membership) 

 
10.03 If any employee overstays his leave of absence, he is presumed to have 

severed employment with the Company unless the Company was notified 
in advance and approves an extended leave of absence.   

 
10.04 Any leave of absence will be in writing and no such leave of absence will 

affect any employee’s seniority status when used for the purpose granted 
provided he returns to work at the expiration of his leave. 

 
10.05 A seniority employee who, is eligible and, because of illness or injury 

requiring an absence from work for more than two (2) work days shall 
furnish evidence satisfactory to the Company of such illness or injury, be 
granted sick leave (in accordance with the weekly indemnity plan) for the 
period of his disability due to such illness or injury.  The employee shall 
furnish supplementary medical evidence from time to time as required by 
the Company.  Before an employee on sick leave may return to work, he 
must present a doctor’s certificate stating that he has fully recovered both 
physically and mentally and is able to return to his regular job 
classification or other available work and perform such job in accordance 
with the Company’s quality and production standards. 
 
The Company will initiate the weekly indemnity with the plan carrier 
without delay.  If such illness or injury becomes a WSIB case, WSIB shall 
reimburse the employee. 
 

10.06 In unusual cases, where an employee’s WI payments are delayed through 
no fault of their own (i.e. all required/requested documentation has been 
submitted properly, in a timely manner and meets the requirements of the 
plan carrier) the Union may request that the Company reimburse the 
employee. The intent of this is to prevent undue hardship to the employee 
and their family where the employee is caught between systems (e.g. 
WSIB and WI). 

 

10.07 An employee with seniority, whose driving license is suspended by 
administrative, legislative and/or court action for up to a total of sixteen 
months, shall be given a leave of absence without loss of seniority, but 
without pay or other benefits, until their driving privilege has been restored.  
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The foregoing shall not apply where operation of Company equipment was 
involved in the suspension of a driving license; in which instance the 
employee may be liable for discharge.  Furthermore, suspension of a 
driving license for a period in excess of sixteen months may, at the 
discretion of the Company, result in the immediate discharge of the 
employee concerned, without notice or severance allowance, in lieu of 
notice.   

 
 

ARTICLE 11 STATUTORY HOLIDAYS AND OTHER DESIGNATED 
HOLIDAYS 

 
11.01 A seniority employee will be compensated for time lost as a result of one 

of the following holidays being observed on their regularly scheduled 
workday.  Compensation shall be a sum equivalent to their basic hourly 
day rate times nine (9), provided he complies with the qualifications 
hereinafter set forth.  The designated holidays are: 

                                    
New Year’s Day  Civic Holiday 
Family Day         Labour Day 
Good Friday   Thanksgiving Day  

         Victoria Day   Christmas Day 
         Canada Day   Boxing Day 
              
 In addition to the recognized statutory holidays each seniority employee 

shall receive 2 float days per calendar year and the floaters must be taken 
within the calendar year they are granted. For employees hired after 
September 1st they will only be entitled to one (1) floater in that year. 

  
 Floater days may only be used on mutually agreed days as per the 

recognized manner of submitting request forms. In the event an employee 
has requested their floater days and had them turned down – any unused 
floater days will be paid out with the balance of vacation pay remaining in 
the employees account in December of each year.  
 
All statutory holidays will be recognized on a regular workday (Monday- 
Friday).  A schedule for the year will be posted in the drivers’ room no later 
than January 31st. 

 
 Company agrees to post 10 days in advance of any stat holiday asking for 

volunteers.  Five (5) days prior to the stat holiday should insufficient 
volunteers have signed the posting the Company will meet with the Union 
to assign on a bottom up basis, which employees will work.  This forced 
work shall not exceed 5 front-end drivers, 3 roll-off/lugger drivers and 2 
from all other lines of business. If the minimum number of agreed to 
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employees per line of business as listed is achieved by volunteers, then 
there shall be no forced workforce required. 

 
11.02 In order to qualify for payment for any of the holidays designated in Article 

11.01, the employee must work the scheduled shift on the declared 
workday immediately prior to or the scheduled shift on the declared 
workday immediately following the holiday.  Employees who have shown 
up for their scheduled shift and have been subsequently sent home by the 
Company due to lack of work, will be paid for the statutory holiday 
immediately following or preceding the scheduled shift. 

 
11.03 An otherwise eligible employee, who is scheduled to work on one of the 

designated holidays but does not report for work as scheduled, shall forfeit 
his holiday pay for that particular holiday.  Employees who fail to report for 
work may qualify for holiday pay for that particular holiday upon providing 
a bona-fide reason – acceptable to the Company and with any required 
supporting documentation.  Determination of acceptability shall rest solely 
with the Company. 

 
11.04 All work performed on any stat holiday shall be paid at two (2X) the 

regular rate of pay. 
 
 

ARTICLE  12  TEMPORARY TRANSFERS 
 
12.01 An employee who is transferred to a different job classification within the 

bargaining unit shall be paid while so employed as follows: 
 

a.) If the transfer is for the convenience of the Company and if the rate           
of pay in the classification to which he is transferred is less than the 
employee’s regular rate of pay, he shall receive his regular rate of 
pay.    

b.) If the transfer is for the convenience of the employee, or to enable 
him to avoid layoff, and if the rate of pay in the classification to 
which he is transferred is less than the employee’s regular rate of 
pay, he shall receive such lesser rate. 

c.) If the transfer is to a higher-rated classification the employee will 
receive the higher rate of pay for hours worked in the higher 
classification. 

 
 
ARTICLE 13  HOURS OF WORK AND OVERTIME 
 
13.01 It is hereby expressly understood and agreed that the provisions of the 

Article 13 are for the purpose of computing overtime and shall not be 
construed to be a guarantee of, or limitation upon the hours of work to be 
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done per day or per week or otherwise, nor as guarantee of working 
schedules. 

 
13.02 It is recognized that the Company will from time to time require employees 

to perform overtime work.  If an overtime assignment happens during the 
workday, the Company will give at least two (2) hours notice of overtime 
except for reasons beyond its control.  The employee will give notice to his 
supervisor 24 hours prior to any appointments that will not allow them to 
work past their normal 9 hours for all employees. 

 
13.03 The normal workweek for all shop employees will be composed of eight 

(8) straight time hours worked per day, forty (40) per week.  Overtime at a 
rate of one and one-half (1 ½) the employee’s straight time hourly rate of 
pay, exclusive of premiums, shall be paid for hours worked in excess of 
eight (8) straight time hours per day.  The normal workweek for all other 
employees will be composed of nine (9) straight time hours worked per 
day, forty five (45) per week.  Overtime at a rate of one and one-half (1 ½) 
employee’s straight time hourly rate of pay, exclusive of premiums shall be 
paid for hours worked in excess of nine (9) straight time hours per day.   

 
 

13.04 The Company may, from time to time, require work to be performed on 
Saturday/Sunday.  Saturday or Sunday work that is not part of the regular 
scheduled workweek will be paid at one and one-half (1 ½) the applicable 
hourly rate. 

 
13.05 In no case will there be a duplication of pyramiding of overtime or any 

other premium compensation.  
 
13.06 An employee appointed by the Company as a Lead Hand to be in charge 

of other employees shall be paid an additional $1.00 per hour over regular 
classification rate. Any shop lead hand used will be paid $1.50 per hour in 
addition to their regular pay. 

 
13.07 Employees wanting to work extra overtime weekend work must sign the 

quarterly posted weekend overtime list. This will be posted five business 
days prior to the first day of December, March, June and September 
January, April, July and October in each in each calendar year. The 
finalized list shall be posted no less than two weeks prior to the quarter.  
 
All available extra weekend work will be first offered to qualified 
employees within the classification (by lines of business) on a rotating 
basis from the most senior to the most junior employees who have signed 
the quarterly posting. When an employee is scheduled to work in the 
rotation and is unavailable for the weekend s/he must first notify their 
supervisor no later than the end of shift on the preceding Wednesday. The 
schedule would automatically move to the next employee and the 
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unavailable employee would have to wait until the rotation returned to 
his/her position on the list. In the event more than one weekend employee 
is needed the schedule would move ahead the amount of employees for 
the next weekend. Should no one sign up for the required work the 
management shall offer the work to any qualified employee willing to do 
the work. Failure to get enough employees to volunteer for the work it will 
be assigned to the employee with the least amount of seniority qualified to 
perform the work. Extra overtime work is defined as non scheduled work 
extra curricular to an employees daily assigned duties and where the 
Company has advance notice of extra work requirements and has 
scheduled said work as extra. This clause is not intended to meet existing 
or future municipal contracts.  

 
 
ARTICLE 14  SHIFT PREMIUM 
 
14.01 Any driver whose regularly scheduled shift commences between the hours 

of 6:00pm and 6:00am shall receive a shift premium of forty cents ($0.40) 
per hour for each hour worked between 6:00pm and 6:00am.  

 

14.02 A mechanic whose regularly scheduled shift commences between the 
hours of 12:00 and 9:00 p.m. shall receive a shift premium of fifty five 
cents ($.55) per hour for each hour worked.  A shift that commences 
between the hours of 9:00 p.m. and 5 a.m. shall receive a shift premium of 
eighty cents ($ 0.80) per hour for each hour worked.   

 
 
ARTICLE 15  CALL-IN 
 
15.01 An employee who is scheduled to work and does not receive notice that 

there is no work available one hour prior to commencement of shift or is at 
home and is called in to work by the Company shall receive either five (5) 
hours pay at his regular rate or five (5) hours work at the applicable hourly 
rate, whichever is the greater.  In no way does this provision apply to 
employees who report for their scheduled shift and are disciplined or 
terminated prior to the shift commencing. 

 
The article shall not apply where the Company is unable to contact the 
employee – unless the employee can show that they have previously tried 
to update their contact information with the Company.  

 
 
ARTICLE  16  MEDICAL EXAMINATION 
 
16.01 Any medical examination requested by the Company, the employee shall 

select the Doctor of their choice. This appointment will be within a 
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reasonable time, provided, however, that the employer shall pay for all 
such examination and any requested doctor’s note.  

 
16.02 When a medical examination is required by the Company, the following 

conditions shall apply: 
 

1) If an employee takes a medical examination during his working 
hours, he shall be paid for the time involved and thus not lose 
any pay as a result of his taking a medical examination. 

 
2) If the medical examination is taken after working hours, the 

employee shall be paid for the time involved, but shall, in such 
cases, receive at least five (5) days’ notice prior to the 
appointment with the doctor. 

 
3) In all cases, employees shall be supplied a copy of the medical 

report. 
 

4) Employees requiring therapy and/or chiropractic care due to a 
WSIB/work related injury shall have their work schedule 
adjusted to meet daily regular hours in order to attend treatment 
when treatment cannot be scheduled outside regular work 
hours. This is in recognizing an injured /recovering worker shall 
not have to commit to additional daily hours of work time to 
attend such treatment and accommodated work. 

 
16.03 All probationary employees shall, as a condition of employment, be 

required to undergo a medical examination.  Failure of the employee to 
attend to the medical examination at a time and place as specified by the 
Company shall be grounds for his immediate discharge.  
 

16.04 Company will contribute $100.00 re-imbursement costs associated with 
maintaining AZ license after one full year of service – if the AZ license is 
required by the employees to perform work at the site. These re-
imbursements must be supported by proper receipts and submitted 
through the Expense process. 
 

16.05 The Company will contribute $125.00 re-imbursement costs associated 
with recertification for skilled trades after one full year of service. These re-
imbursements must be supported by proper receipts and submitted 
through the Expense process 
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ARTICLE  17  BEREAVEMENT PAY AND JURY DUTY 
 
17.01   Bereavement, an employee who has attained seniority will be granted up 

to five (5) consecutive work days with pay for time lost from work for the 
purpose of making arrangements and attending the funeral in the event of 
the death of their spouse, parent, child, Common-law spouse, children and 
grandchildren. An employee who has attained seniority will be granted up 
to three (3) consecutive work days with pay for time lost from work for the 
purpose of making arrangements and attending the funeral in the event of 
the death of their mother-in-law, father-in-law, brother or sister, brother-in-
law, sister-in-law. Such possible day’s leave of absence shall be between 
the day of death and the day of the funeral inclusive.  

  
An employee who has attained seniority will be granted up to two (2) days 
consecutive work days with pay for time lost from work for the purpose of 
making arrangements and attending the funeral in event of the death of 
their grandparent and one day for any aunt or uncle.  

  
In any event, the employee shall not be entitled to receive any pay 
hereunder as to any day upon which they would not otherwise have been 
scheduled to work for the Company.  

 
17.02 An employee who has attained seniority will be granted leave of absence 

with pay for time lost from work for the purpose of attending a call for Jury 
Duty.  An employee will be entitled to paid leave under this section where 
the employee is subpoenaed to appear in court for an accident or incident 
witnessed on duty.  The paid leave will be offset by any monies paid by 
the court. 

 
 
ARTICLE  18  EQUIPMENT 
 
18.01 It is to the mutual advantage of both the Company and the employees that 

employees should not operate vehicles that are not in a safe operating 
condition and not equipped with safety equipment required by law.  It shall 
be the duty of the employees to report promptly in writing to the Company 
all defects in equipment and it shall be the duty of the Company to 
maintain all vehicles in a safe operating condition.  The determination of, 
as well as, the responsibility for all decisions with respect to the condition 
of equipment, shall rest with the Company. 

 
18.02 (a) All Company trucks shall be equipped with adequate heaters, 

defrosters, windshield wipers and windshield washers. Air-conditioning for 
all equipment currently equipped will be maintained and operational by 
May 31 of each year. AM/FM radios will be maintained in working order. In 
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the event of equipment failure, repairs will be made in accordance of parts 
availability and shop time. 
 
 (b)  The Company will continue to request auto-tarpers on all new Roll-Off 
trucks. 

 
18.03 If equipment safety features are not maintained in working order the driver 

shall have the right to refuse to drive the vehicle. 
 
 
ARTICLE  19  VACATIONS 
 
19.01 (a) Seniority employees shall be entitled to annual vacation in 

accordance with the following schedule: 
1.) An employee with at least one (1) years; seniority shall be entitled 

to a vacation of two (2) weeks. 
2.) An employee with at least five (5) years’ seniority shall be entitled 

to a vacation of three (3) weeks. 
3.) An employee with at least ten (10) years’ seniority shall be entitled 

to a vacation of four (4) weeks. 
4.) An employee with at least fifteen (15) years’ seniority shall be 

entitled to a vacation of five (5) weeks.  
5.) An employee with twenty (20+) years plus seniority shall be entitled 

to six (6) weeks’ vacation.  Timing of the 6th week must be 
approved by the Company. 

 
Employees will be required to take vacation as follows: 
 
If two weeks of entitlement-- Employee must take all 
If three weeks of entitlement-- Employee must take all 
If four weeks of entitlement-- Employee must take three weeks 
If five or six weeks of entitlement--Employee must take four weeks. 
 
Any employee may request in writing to the Company and the Union to be 
exempt from rule with a bona-fide reason for such request. The parties 
agree to meet and discuss the merits of such request. 

 
19.02 Pay for the vacation to which the employee is entitled hereunder will be 

two percent (2%) of wages earned in the vacation year for each week of 
vacation entitlement, up to a maximum of twelve percent (12%). 

 
19.03 Any statutory holiday, as listed in Article 11 of this agreement, falling 

within an employee’s annual vacation shall be paid for in addition to the 
employee’s annual vacation pay. Employees will not be allowed to carry-
over a stat holiday for part of their vacation during prime time vacation 
period, which is defined as May 15 to September 15 and December 15 to 
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January 15.  However, on a mutually agreed day, the employee may take 
the stat holiday that was observed during his/her vacation.  If the 
employee was paid for the statutory holiday plus the hours worked on the 
statutory holiday, then the day to be taken later is unpaid so that there is 
no pyramiding of holiday pay.  

 
19.04 The choice of vacation period shall be according to Company seniority 

providing it does not conflict with the assignment of work. Vacation requests 

outside of the annual scheduling process outlined in Article 19.08 must be 
requested in writing a minimum of one (1) week in advance 

  
19.05 An employee who takes an early vacation will be entitled to accumulated 

vacation pay, the employee must notify the Company two (2) weeks prior 
to the vacation if the employee requires these monies. 

 
19.06 An employee whose employment is terminated for any reason shall 

receive vacation pay for the period to which he is entitled in accordance 
with the Employment Standards Act of Ontario, except when determined 
by a bona-fide occupational test an employee through advanced years is 
incapable of performing or fulfilling essential duties of requirements, he 
shall receive at the time of termination the amount of vacation allowance 
for which he qualifies under the provisions of the foregoing paragraphs. 

 
19.07 The “vacation year” shall mean the year from January 1 to December 31.  

Vacation pay will be paid out on the first pay in December annually. 
 
19.08 The Company agrees to post an application for vacation period no later 

than January 1st each year and will leave such notice in place until 
January 31st. During this period all employees are to book only 2 weeks 
vacation by seniority, to ensure all employees get the opportunity to 
vacation. These week are to be posted by February 15th .Once every 
employee has picked two weeks then the rotation is to begin again picking 
the remainder of entitlement. Any additional weeks can be used to fill 
weeks not booked on a seniority basis.  Employees who have not selected 
a vacation period by February 28th shall have a vacation period assigned 
to them by the Company, on the basis of their seniority and availability.  
The Company further agrees to make results of the application known no 
later than the end of March 15th. 
 

Once the vacation schedule is finalized and posted any changes must be 
approved by the Company and the Union. In the event a week begins in 
the last week of December, it shall be deemed to be a week in the 
calendar year in which it started.  
 

Employees wishing to book vacation time in January and February may 
put in request and be granted such request in December of the preceding 
year. 
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All drivers will be grouped into two vacation classifications – Group 1 
(Front-end and Container Delivery) and Group 2 for all other drivers (roll-
off, lugger, white goods, Bagster, organics and ORP.   
 

The maximum number of drivers off on vacation at any one time will be six 
– three from each from Group 1 and Group 2.  
 
The maximum number of shop employees off at any one time will be three 
– no more than two mechanics – only one from each shift (for purposes of 
this vacation clause only this group will include mechanics, leadhand 
mechanic and the fabrication welder) and one ‘other’ shop. 

 
For purposes of vacation selection – full week blocks will supercede 
(regardless of seniority) less than full week vacation selection picks. 
 
The Company reserves the right – and the sole determination – to 
continue the current practice of allowing more people than outlined above 
to be off of work on vacation based on operational needs. 

 
19.09 Seniority employees with less than one year of service are entitled to 

vacation days earned in accordance with the following schedule: 
 

Employees Hired in the Month of:  Time off: 
 

January through June    5 days off 
July       4 days off 
August      3 days off 
September      2 days off 
October      1 day off 
November and December    0 days off 

 
 
ARTICLE  20  WELFARE PLAN 
 
20.01 The Company agrees to supply a self directed RRSP based on unlimited 

contributions by the employee on the following basis: 
 
The Company will contribute a 50% match to a maximum of 10% of 
contributions made by the employee based on the employee’s gross 
wages (i.e. the maximum annual contribution made by the Company 
would equal 5% of the employee’s gross wages if the employee 
contributed 10% or more of their gross wages). 
 
This is to be applied as written for all employees.  
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20.02 The Company agrees to pay for eligible employees 100% of the premium 
cost for the current benefit plan, except where noted otherwise, until 
December 31, 2010. 

 
Effective January 1, 2010 the benefit plan attached as Appendix “C” shall 
come into effect. 

          
 
ARTICLE 21  WAGES 
 
21.01 The wage schedule and other conditions concerning the payments to 

employee set forth in Appendix “A” that is part of this Agreement.  New 
employees with under three months of service will be paid Appendix “A” 
rates less $1.00 per hour.  Appendix “A” will apply to all employees after  
(3) three months. 
 

21.02 Current employees will receive a rate of $1.00 per hour more than their 
applicable hourly rate for hours spend training new employees. 

 
21.03 When a truck trailer combination is used the driver shall receive a 

premium of $1.00 per hour over the regular classification rate.   
 

21.04 The Company agrees that where any payroll shortage of greater than $ 
100.00 occurs that is the Company’s error it will be rectified within 72  
hours (defined as excluding stat holiday and weekends). This will not 
apply where estimating is required to meet payroll deadlines. 
 

21.05 Under no circumstances will the Company, or the employee except where 
obligated by law, be responsible for more than ninety (90) days of retro-
activity on any payroll, vacation pay or benefit error regardless of whether the 
error is identified by the Company of by the employee 
 

 
ARTICLE 22  UNIFORMS 
 
22.01 Each employee agrees to keep his or her uniform in a neat, clean and 

presentable unaltered condition. 
 
22.02 The Company agrees to provide each active employee a list of approved 

uniform items to choose from – and will ensure that samples are available 
for any new items. The Company agrees to provide up to $500.00 worth of 
choices – the $500.00 shall include the cost of the basic issue of shirts 
and pants – to employee. The checklist is to be completed so that the 
uniforms are issued no later than September 30th. This will include all high 
visibility clothing.  

 
The Company will provide the Union with a copy of the checklist on an  



27 

  

 

annual basis in June each year.  
 

If the uniforms are not supplied to the employee by September 30, Then 
no discipline will be issued for non-compliance to uniform requirements – 
this does exemption does not apply to inappropriate clothing.  
 
Mechanics coveralls and uniforms will be washed by an outside firm of the 
Company’s choice at the Company’s cost, on a weekly basis. 
 
Rain gear shall be provided on an “as required” basis. 
 
The Company agrees to make available shock absorbing gloves to the 
Tire Repair Person and Mechanics. Employees will be required to return 
worn out gloves to obtain replacement. 
 

 
22.03 Annually on or before September 30th, the Employer shall provide a debit 

style card pre-loaded for $225.00 for the Work Authority, where 
employees who have completed their probationary period may obtain 
safety boots and related footwear. This increase will be paid twice yearly 
to welders. 
 

 

Employee shall be required to keep their safety boot in a condition that is 
acceptable to the Company. 
 

22.04 The Company will reimburse mechanics for tools used in their day-to-day 
duties up to $ 650.00 per year based on the $ 650.00 being purchased 
from one supplier selected by the employees – as long as the purchase 
order can be limited specifically for the purchase of tools related to their 
job.  

 
22.05 The Company will provide insurance coverage on mechanic’s tools to a 

maximum of thirty thousand dollars ($30,000).  Each mechanic must 
provide a tool list to the Company specifying the tool and replacement cost 
of each tool.  Coverage will only apply in the instance of theft by forced 
entry and/or fire, and only applies if a current tool list including 
photographs and/or video is on file. 

 
 
ARTICLE 23  HEALTH & SAFETY 
 
23.01  (a) The Company will comply with the Occupational Health and Safety Act 

and its regulations.   
  

(b) The Company and the Union will co-operate in the prevention of accidents 
and in the promotion of health and safety.   
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(c) A joint health and safety committee (“JHSC”) will consist of three (3) 
members elected or appointed by the Union and three (3) Company 
representatives selected by the Company. The Committee will meet monthly 
(no less then 10 times per year) to deal with matters of Health & Safety and 
will be governed by the provisions of the Occupation Health and Safety Act. 
Counter:  delete “monthly” or as required - April 22, 2014 

 
(d) The JHSC will be co-chaired. One co-chairperson will be selected by the 
Union from the Union JHSC members and the other co-chairperson will be 
selected by the Company from the Company JHSC members. One Union 
representative on the JHSC will be trained and certified by Health and Safety 
Ontario. The Company shall pay the full cost of the training of the Union 
representative. JHSC members will be compensated at their hourly base rate 
for each hour spent in training.  
 
(e) The Union representatives on the JHSC will be entitled to:  
 

(i) such time as is necessary to attend meetings of the committee; and  
 

(ii) such time as is necessary to carry out the member’s duties under 
the Occupational Health and safety Act;  

 
The Union representative members of the JHSC shall be deemed to be at 
work during the times described above and shall be entitled to be paid at their 
regular hourly rate of pay or premium rate, as may be proper.  
 
(f) The names of the JHSC members shall be posted and remain posted on 
the Company bulletin/information boards in compliance with the Occupational 
Health and Safety Act.  
 
(g) The minutes of the JHSC meetings will be recorded and signed by the co-
chairpersons and distributed to the JHSC members. In addition, the minutes 
will be posted on the Company notice/information boards in compliance with 
the Occupational Health and Safety Act.  
 

23.02 Safety meetings will be held a minimum of once a month and attendance 
by employees will be mandatory.  

 
23.03 The parties have reached an understanding to engage the Joint Health 

and Safety Committee in establishing a practice and policy for 
accident/incident investigations.  

 
The objective of this committee is to set in place a process to investigate, 
review and work towards eliminating any similar incidents in the future. All 
members will act in the interest of the Company, employees, equipment, 
environment and the general public. 
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In the event of an injury or accident the joint health and safety committee will 
meet within twenty-four (24) hours after completion of the investigation to 
discuss the findings. All committee members will be made available for such 
meetings.  
 
An employee who is injured during working hours and who is required to 
leave for treatment or is sent home as a result of such injury shall receive 
payment for the rest of the shift at his/her regular rate of pay. Such employee 
shall be provided with transportation to his/her doctor’s office, hospital or 
his/her home.   
 
An employee who is injured during working hours and who is required to 
leave for treatment or is sent home as a result of such injury shall receive 
payment for the rest of the shift at his/her regular rate of pay. Such employee 
shall be provided with transportation to his/her doctor’s office, hospital or 
his/her home 
 
 

ARTICLE 24  DURATION 
 
24.01  The Agreement shall become effective on May 1, 2014 and shall remain in 

full force and effect and shall not be reopened save and except as 
otherwise herein expressly provided, until the 30th of April, 2017, and shall 
continue automatically thereafter during annual periods on one (1) year 
each, unless either party notifies the other party in writing as provided for 
in Article 24.02 hereof of its desire to negotiate amendments to this 
Agreement. 

 
24.02 Notice that amendments are required shall only be given during the period   

of not more than three (3) months and not less than one (1) month prior to 
the 30th day of April 2017 or similar annual periods thereafter.  If notice of 
desire to amend this Agreement is given by either party in accordance 
with the foregoing, the other party agrees to meet for the purpose of 
negotiations and this Agreement shall remain in effect until the new 
Agreement has been negotiated and signed, but when the new Agreement 
has been signed this Agreement shall become null and void. 

 
24.03 This agreement will constitute the full and complete agreement between 

the parties. 
 
 
ARTICLE 25  P.E.L. & SOCIAL JUSTICE 
 
25.01 PAID EDUCATION LEAVE: 

The Company agrees to pay into a special fund three cents $0.03 per hour 
per employee for all compensated hours for the purpose of providing paid 
education leave.  Said paid education leave will be for the purpose of 
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upgrading the employee skills in all aspects of Trade Union functions.  
Such monies to be paid on a quarterly basis into a trust fund established 
by the National Union, UNIFOR and sent by the Company to the following 
address: 
 
 UNIFOR Paid Education Leave Program 
 205 Placer Court 
 North York, Ontario M2H 3H9 
 
The Company further agrees that members of the bargaining unit, 
selected by the Union to attend such courses, will be granted a leave of 
absence without pay for twenty (20) days class time, plus travel time 
where necessary, said leave of absence to be intermittent over a twelve 
(12) month period from the first day of leave.  Employees on said leave of 
absence will continue to accrue seniority and benefits during such leave. 
 

25.02 SOCIAL JUSTICE FUND: 
The Company agrees to pay into a special fund one $0.01 cent per hour 
per employee for all compensated hours for the purpose of contributing to 
the UNIFOR – Social Justice Fund.  The Fund is a registered non-
governmental relief and development organization.  Such monies are to 
be paid on a quarterly basis into the fund established by its board of 
Directors and sent by the Company to the following address: 
  

UNIFOR Social Justice Fund 
 205 Placer Court 
 North York, Ontario M2H 3H9 

 
25.03 The Company will supply the Union Committee the following information 

monthly accompanying the dues deduction submission report and send a 
copy to the local Union office: 
1. Employees who are in the bargaining unit regardless of whether                           
 or not they paid dues in the month. 
2. Employee’s employee number, their compensation rate and                                                                                                   

                    their classification. 
3. Employees transferred in or out of the Bargaining Unit.  
4. The number of hours paid or represented by work assignments in 

the month, as defined by the Company’s fiscal calendar. 
5. For employees who have not paid dues, the reason why they have 

not paid dues and the dated of occurrence (i.e. STD, LTD, WSIB, 
retired in the month, unpaid leave of absence).  

6. Layoffs and recalls. 
7. Employees who have terminated. 
8. Names, addresses, and postal codes of all active employees. 
9. A list of new supervisors, and notification of new assignments with 

direct influence and impact to the bargaining unit members 
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10. The Company shall provide a copy of WSIB form 7 to the                   
Employee on the following day of any incident requiring lost time 
and wages. 
 

In addition, the Union Chairperson may request above employee 
information as required from the Site Manager. 

 
25.04 The Company shall, from the last pay of each month, deduct such monies          

from each employee’s pay, and shall, not later than the tenth (10th) day of 
the succeeding month, remit to the Local Secretary Treasurer amounts so 
deducted under this provision, listing the employees from whose pay such 
deductions have been made and also the names of any employees 
covered by this Agreement who have left the bargaining unit since the last 
payment.  During the term of this Agreement such deduction 
authorizations shall be irrevocable. 

 
25.05 The Company shall pay for 50% costs of printing of the Collective 

Agreement. 
 
DATED IN HAMILTON, ONTARIO, THIS _______________ DAY OF ______________ 
 
For the Company:      For the Union: 
 
__________________________   ____________________________ 
Steve Mihalic      David Park 
 
__________________________   ____________________________ 
Robert Bouvier Jr.     Dwaine Trowbridge 
 
__________________________   ____________________________ 
Marcie Smith      James Nuell 
 
__________________________   ____________________________ 
       Debbie Montgomery 
 
__________________________   ____________________________ 
       Len Poirier 
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Appendix “A” 
 

Employees shall be paid in accordance with the following schedules and 
conditions: 
 

Classification May 1st 2014 May 1st 2015 May 1st 2016 

Front End $ 25.53 $ 26.13 $ 26.83 

Roll off/Lugger/ORP $ 24.84 $ 25.44 $ 26.15 

Commercial Organics $ 20.80 $ 21.40 $ 22.10 

Rear/Side Load-Driver $18.60 $ 19.20 $ 19.90 

Boom Truck/Cont. Delivery $ 25.31 $ 29.91 $ 26.61 

Rear Load-Pitchman $ 17.95 $ 18.55 $ 19.25 

Fabrication Welder $ 26.20 $ 26.50 $ 27.80 

Container Repair $ 20.58 $ 21.18 $ 21.88 

General Labourer/Bin Painter $ 18.68 $ 19.28 $ 19.98 

Licensed Mechanic/Yellow Iron $ 29.47 $ 30.07 $ 30.77 

Apprentice Mech 1 $22.21 $22.77 $23.34 

Apprentice Mech 2 $23.61 $24.20 $24.80 

Apprentice Mech 3 $24.99 $25.62 $26.26 

Apprentice Mech 4 $26.38 $27.04 $27.72 

Lube Technician $ 21.81 $ 22.41 $ 23.11 

Tire Repair $ 23.02 $ 23.62 $ 24.32 

Site Maintenance $ 20.30 $ 20.90 $ 21.60 

 
 

The Company will accommodate apprentice’s schedule for schooling or grant a 
leave of absence. 
 
Wage increase will be retroactive to May 1st 2014 on all hours worked. 
 
The Company will pay a $ 200 signing bonus at ratification to all employees.  
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Appendix B 

 

Employee will be covered by the following benefits plan. Employees will have the 
choice of 3 options: 
 
Option A:  Base plan –  100% employer paid  
 
Option B  Buy-up plan –  The employee pays the cost difference 

between the base plan and the buy-up plan 
 
Option C:  Buy-up plan with non-taxable LTD benefits- the employee pays the 

cost difference between the base plan and the buy-up plan + 100% 
of the LTD premium.  

 
 

Base Plan Buy-Up Plan 

Operational Rules for 
Optional Coverages 
and Optional Buy-Up 
Plan 

Employees can elect, change and terminate Optional Life Insurance 
and Optional AD+D at any time by following the appropriate 
administrative processes. 
 
Any amounts of coverage subject to evidence of insurability do not 
take effect until the date approved in writing by the insurance 
company. 

1. The employee has 31 days from the 
date eligible to elect enrollment in the 
Buy Up Plan.  The member can only opt 
out of health and dental coverage with 
proof of spousal coverage. 

2. The member is locked in the Plan until 
the earlier of an eligible lifestyle change 
or two enrollment cycles. 

3. An eligible lifestyle change includes 
marriage/common law, divorce, 
birth/adoption of first child, death of 
dependent or loss of spousal coverage. 

4. The annual open enrollment period will 
occur in August/September of each year 
and the employee can elect to change 
Plans by completing the necessary 
processes.  Changes take effect each 
January 1. 

5. Employees can elect, change and 
terminate Optional Life Insurance and 
Optional AD+D at any time by following 
the appropriate administrative 
processes. 

Eligible Employees Minimum of 30 hours per week. Same as Base Plan 

Waiting Period First of the month following 3 months of continuous employment Same as Base Plan 

Dependent Definition   

Spouse Legal or common-law, same or opposite sex Same as Base Plan 

Child 
From birth to age 21 or 26 if a full-time student. Handicapped 
children are covered past the limiting age. 

Same as Base Plan 
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Base Plan Buy-Up Plan 

Extension of 
Coverage 

Illness - Continued during the period of illness. 
Maternity/Adoption and Parental Leaves - As required by law. 
Termination Notice/Severance - As required by law. 
Lay-Off, Leave of Absence - Up to 3 months following the end of the 
month in which the absence started. 

Same as Base Plan 

Basic Life Insurance 
Schedule of 
Coverage 

$25,000 
Annual Earnings rounded to the next higher 
$1,000. 

Definition of Earnings N/A 
Base earnings as per the prevailing 
collective agreement 

Non-Evidence 
Maximum 

N/A 
N/A 

Overall Maximum N/A N/A 

Waiver of Premium 
Provision 

Included Included 

Conversion Privilege Included Included 

Termination Age Earlier of termination or retirement. Same as Base Plan 

Optional Employee Life Insurance 
Schedule of 
Coverage 

Units of $25,000 Same as Base Plan 

Overall Maximum $250,000   

Waiver of Premium  Same as Basic Life  

Suicide Provision Applies during first 2 years of coverage.  

Conversion Privilege Included  

Termination Age 
Earlier of age 65, retirement or termination of employment.  

Cost Sharing 100% Employee Paid  

Optional Dependent Life Insurance 
Schedule of 
Coverage 

Spouse:  Units of $25,000 
Each Child: $5,000 or $10,000 

Same as Base Plan 

Overall Maximum Spouse - $250,000   

Waiver of Premium  Same as Basic Life  

Suicide Provision Applies during first 2 years of coverage.  

Conversion Privilege Included for Spouse only.  

Termination Age 
Earlier of Spouse's 65th birthday, employee's retirement or 
termination of employment, or the date a dependent is no longer 
eligible. 

 

Cost Sharing 100% Employee Paid  

Dependent Life 
Spouse   See Optional Dependent Life See Optional Dependent Life 

Each Child   

Waiver of Premium    

Conversion Privilege   

Termination Age:   

Basic AD+D 
Amount of Coverage Same as Basic Life Same as Basic Life 

Definition of Earnings Same as Basic Life Same as Basic Life 

Maximums Same as Basic Life Same as Basic Life 

Waiver of Premium  Same as Basic Life Same as Basic Life 

Loss Schedule   
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Base Plan Buy-Up Plan 

Life Principal Sum Principal Sum 

Both Hands or feet Principal Sum Principal Sum 

Sight of both eyes Principal Sum Principal Sum 

One hand and one foot Principal Sum Principal Sum 

One hand and sight of 
one eye 

Principal Sum Principal Sum 

One foot and sight of 
one eye 

Principal Sum Principal Sum 

Speech and hearing in 
both ears 

Principal Sum Principal Sum 

One arm or one leg 3/4 Principal Sum 3/4 Principal Sum 

One hand or one foot 2/3 Principal sum 2/3 Principal sum 

Sight, one eye 2/3 Principal sum 2/3 Principal sum 

Speech   2/3 Principal sum 2/3 Principal sum 

Hearing, both ears 2/3 Principal sum 2/3 Principal sum 

Hearing in one ear 1/6 Principal Sum 1/6 Principal Sum 

Thumb and index 
finger 

1/3 Principal Sum 1/3 Principal Sum 

Four fingers on one 
hand 

1/3 Principal Sum 1/3 Principal Sum 

All toes on one foot 1/6 Principal Sum 1/6 Principal Sum 

Loss of use of both 
arms 

Principal Sum Principal Sum 

Loss of use of both 
hands 

Principal Sum Principal Sum 

Loss of use of both feet Principal Sum Principal Sum 

Loss of use of one arm   3/4 Principal Sum 3/4 Principal Sum 

Loss of use of one leg   3/4 Principal Sum 3/4 Principal Sum 

Loss of use of one 
hand   

2/3 Principal sum 2/3 Principal sum 

Loss of use of one foot  2/3 Principal sum 2/3 Principal sum 

Paraplegia, 
hemiplegia, 

quadriplegia 
Principal Sum Principal Sum 

Rehabilitation Maximum $10,000 Maximum $10,000 

Repatriation Maximum $10,000 Maximum $10,000 

Coverage 
Termination 

Same as Basic Life Same as Basic Life 

Optional AD&D 

Employee Only Plan 
Units of $25,000 to a maximum of $250,000 

Same as Base Plan 

Employee and Family 
Plan 

Spouse Only: 50% of Principal Sum 
Spouse and Children: 40% of Principal Sum for spouse and 10% 
of Principal Sum for each child 
Children Only: 15% of Principal Sum 

 

Waiver of Premium  Same as Basic AD+D  

Loss Schedule + 
Additional Provisions 

Same as Basic AD+D 
 

Termination Age Same as Basic AD+D  

Cost Sharing 100% Employee Paid  

Short Term Disability/Weekly Indemnity 
Schedule of 
Coverage 

66.67% of earnings to prevailing E.I. maximum weekly benefit ($447 
in 2009).  Taxable income. 

66.67% of earnings; no weekly maximum 
benefit.   Taxable income. 

Elimination Period 
Injury/hospitalization: None 
Sickness: 5 days 

Same as Base Plan 



36 

  

 

 
Base Plan Buy-Up Plan 

Definition of Earnings Base earnings as defined by the prevailing collective agreement.   Same as Base Plan 

Benefit Duration 26 Weeks Same as Base Plan 

Definition of 
Disability 

Wholly and continuously disabled by sickness or accidental bodily 
injury which prevents the person from working at his or her own 
occupation. 

Same as Base Plan 

Recurrent Disability 
Clause 

Same or related cause - Within 2 weeks of having returned to work 
on a full time basis.  1 day for unrelated cause. Same as Base Plan 

Subrogation Clause Included Same as Base Plan 

Benefit Payment 
Termination  

Earlier of 26 weeks, recovery or death. 
Same as Base Plan 

Coverage 
Termination  

Earlier of termination or retirement. Same as Base Plan 

Long Term Disability 
Schedule of 
Coverage 

50% of Earnings to a $2,000 maximum monthly benefit. Taxable  66.7% of Earnings.  Taxable or nontaxable 
(employee pays 100%). 

Definition of Earnings Base earnings as defined by the prevailing collective agreement. Same as Base Plan 

Non-Evidence 
Maximum 

$2,000 
$9,800 

Overall Maximum $2,000 $9,800  

Elimination Period 26 Weeks Same as Base Plan 

Definition of 
Disability 

Elimination Period plus 24 month own occupation, any occupation 
thereafter. Same as Base Plan 

Direct Benefit Offsets 

CPP/QPP, WSIB, disability, retirement or unemployment benefits 
provided under any group insurance or pension plan or any other 
arrangement of coverage for individuals in a group. Same as Base Plan 

All Source Maximum 85% of gross (net if nontaxable) pre-disability Earnings 
Same as Base Plan if payments are taxable 
or 85% of net pre-disability Earnings if 
payments are non-taxable. 

 
Disability benefits including dependent CPP/QPP disability benefits. Same as Base Plan 

Rehabilitation 
Program 

Benefits reduced by 50% of rehab earnings and overall income are 
limited to 100% of pre-disability gross Earnings.   
 
Maximum period of 24 months 

Same as Base Plan 

Pre-Existing 
Conditions Exclusion 

Applies as per current insurance contract. Same as Base Plan 

Exclusions + 
Limitations 

No benefits are payable when: No benefits are payable when: 

 Disability is due to intentional self-inflicted injury or illness while 
sane or insane Same as Base Plan 

 Ceases to be under the care of a physician. 
Same as Base Plan 
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Base Plan Buy-Up Plan 

 Disability is due to injury resulting directly or indirectly from 
insurrection, war, service in the armed forces or any country or 
participation in a riot. 

Same as Base Plan 

 Disability due to cosmetic surgery or treatment, when determined as 
such by Manulife, unless such surgery or treatment is for accidental 
injuries and commenced within 90 days of the accident. Same as Base Plan 

 Working for wage or profit other than with the employer 
Same as Base Plan 

 During any period of leave, layoff or strike, except where prohibited 
by law 

Same as Base Plan 

 Payments end when: Payments end when: 

 Disability ends/Employee recovers/Employee Death 
Same as Base Plan 

 Manulife does not receive proof of disability as requested 
Same as Base Plan 

 Employee fails to take physical examination or mental evaluation, 
participate in appropriate rehabilitation program, complete and 
return a reimbursement agreement/direction form or comply with the 
terms of a signed reimbursement agreement/direction form as 
requested by Manulife Same as Base Plan 

Coverage 
Termination  

Earlier of age 65 less the Elimination Period, recovery, death or 
retirement. 
 

Same as Base Plan 

Extended Health 
Deductible $25/$50 None 

Overall Maximum Unlimited maximum Same as Base Plan 

Coinsurance Levels 80% 100% 

Hospital (inside and 
outside Canada) 

Semi-Private Same as Base Plan 

Convalescent Home  N/A N/A 

Nursing Home Covered to a maximum of 180 days Same as Base Plan 

Rehab Centre N/A N/A 

Prescription Drugs + 
Medicines -Items 
Covered by the Drug 
Card 

$9.00 Dispensing Fee Cap 
 
Mandatory Generic Substitution 
 
Drugs available only by prescription when prescribed by a Physician 
or Dentist, and dispensed by a Pharmacist, Physician or Dentist 
Will meet RAMQ requirements 

Same as Base Plan 

Prescription Drugs + 
Medicines -Items 
NOT Covered by the 
Drug Card 

Drugs and supplies of a non-prescription nature required as a result 
of a colostomy and/or for the treatment of cystic fibrosis, diabetes 
and parkinsonism.  
Will meet RAMQ requirements 

Same as Base Plan 

Ambulance 
Transportation by a licensed ground ambulance to and from a local 
hospital.  Includes air ambulance. Same as Base Plan 

Lab Tests Covered Same as Base Plan 

Ophthalmologist and 
Licensed Optometrist 

Visual Motor Therapy - $10 per 1/2 hour 
Same as Base Plan 
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Base Plan Buy-Up Plan 

Orthopedic shoes 

Orthopedic shoes, limited to the excess over the cost of ordinary 
shoes if custom built, or modifications to ordinary shoes. 

Same as Base Plan 

Orthotics N/A N/A 

Medical Equipment 

Oxygen including the equipment necessary for administering 
oxygen. 
 
Wigs or hairpieces if required solely as a result of medical treatment 
or injury.  $500 LTM. 
 
Splints, trusses, braces, crutches, cast. 
 
Rental or purchase of a wheelchair, hospital bed or iron lung. 

Same as Base Plan. 

Medical Supplies 

Stump socks, limited to six pairs in a year, elastic support stockings, 
limited to 2 pairs in a year, traction appliances, spinal and 
abdominal medical supports, varco traction kits, belts and similar 
appliances, neck braces, cervical collars, ileostomy or colostomy 
kits,  

Same as Base Plan. 

Prosthetics 

Artificial limbs or eyes and any other prosthetic device for a medical 
condition arrested by or corrected by surgery 

Same as Base Plan. 

Paramedical Practitioners 

Acupuncturist N/A N/A 

Audiologist N/A N/A 

Dietician N/A N/A 

Homeopath N/A N/A 

Chiropractor 
$300 CYM/per person.   
$35/Year for x-rays. 

Same as Base Plan. 

Podiatrist 
$300 CYM/per person.  $200 CYM/per person for surgery by a 
Podiatrist 

Same as Base Plan. 

Massage Therapist $300 CYM/per person.   Same as Base Plan. 

Naturopath $300 CYM/per person.   Same as Base Plan. 

Osteopath $300 CYM/per person.   Same as Base Plan. 

Psychologist $300 CYM/per person.   Same as Base Plan. 

Speech Therapist $300 CYM/per person.   Same as Base Plan. 

Physiotherapist $300 CYM/per person.   Same as Base Plan. 

Private Duty Nursing $25,000 every three years Same as Base Plan. 

Radiotherapy and 
Coagulotherapy 

Radiology and Blood transfusions covered 
Same as Base Plan. 

Accidental Dental 

Dental treatment required as a direct result of accidental injury to 
natural teeth, provided it is rendered within 12 months of the 
accident, and the claimant’s coverage as well as this plan are still in 
force. 

Same as Base Plan. 

Hearing Aids Covered Same as Base Plan. 

Out of 
Province/Country 
Emergency 

60 day absence maximum. Unlimited LTM. Same as Base Plan. 
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Base Plan Buy-Up Plan 

Vision Care 
Frames, Lenses & 
Contact Lenses 

$250 every 24 months Same as Base Plan 

Other Vision 

Contact lenses, or glasses, required after cataract surgery, limited 
to $100 LTM per eye. 
Effective January 1, 2010 – One eye exam every 24 consecutive 
months. 

Same as Base Plan 

Coverage 
Termination  

Earlier of termination of employment or retirement. Same as Base Plan 

Dental Care 
Deductible $25/$50 Nil 

Fee Guide Current  Current  

Coinsurance Levels   

Diagnostic & 
Preventive Services 

(Type 1)  
100% Same as Base Plan 

Minor (Basic) 
Restorative (Type 2) 

50% 80% 

Major Restorative 
(Type 3) 

50% Same as Base Plan 

Orthodontic Services 
(Type 4) 

50% Same as Base Plan 

Maximums 
All Types 1-3 Combined: $1,500/CYM 
Orthodontia:  $1,500 LTM 

All Types 1-3 Combined: $2,000/CYM 
Orthodontia:  $2,000 LTM 

Pre-Determination 
Level 

$300  Same as Base Plan 

Diagnostic and Preventive Services –Type 1 

Oral Exams 
• Oral examinations, once every 5 months. 

Same as Base Plan 

X-Rays 

• Bitewing films, once every 5 months; 
• Full mouth series of films, once every 24 months; 

Same as Base Plan 

Cleaning and Fluoride 

• Prophylaxis (light scaling and polishing of teeth) once every 5 
months; 

• Topical application of an anticariogenic agent, once every 5 
months. 

Same as Base Plan 

Consultations Consultation required by the attending dentist. Same as Base Plan 

Emergency or 
Palliative Services 

Necessary treatment for the relief of dental pain. Same as Base Plan 

Minor Restorative (Basic) Services – Type 2 

Tests and Lab Exams Laboratory procedures if required in relation to dental surgery. Same as Base Plan 

Space Maintainers 
Provision of space maintainers for missing primary teeth or of habit-
breaking appliances. 

Same as Base Plan 

Pit and Fissure 
Sealants 

Pit and fissure sealants Same as Base Plan 
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Base Plan Buy-Up Plan 

Fillings Amalgam, silicate, acrylic and composite restorations. Same as Base Plan 

Extractions 

• Extractions (including extractions of impacted teeth); 
• Simple alveolectomy at the time of tooth extraction; 
• Removal of tumors, cysts, neoplasms; incision and drainage of an 

abscess. Same as Base Plan 

Endodontics 
Treatment of the diseases of the dental pulp (i.e. root canal 
therapy). 

Same as Base Plan 

Periodontics 

Treatment of the tissues and bones supporting the teeth including 
surgery, provisional splinting and occlusal equilibration.  Scaling 
limited to 6 units per year. Same as Base Plan 

Surgery 
Diagnostic radiographs and general anesthetic if required in relation 
to dental surgery. 

Same as Base Plan 

Injectible Drugs Injection of antibiotic drugs when prescribed by a dentist. Same as Base Plan 

Repair of Bridges and 
Dentures 

Covered 
 

Same as Base Plan 

Denture Reline and 
Rebase 

Covered Same as Base Plan 

Anesthesia Covered Same as Base Plan 

Major Services – Type 3 

Bridges 

Creation of an initial bridge  
Replacement of, or an addition to, an existing bridge will be 
considered if one of the following circumstances occurs: 
1. replacement is necessitated by the extraction of additional natural 
teeth while covered under this plan; 
2. the existing bridge is at least 5 years old and cannot be made 
serviceable; 
3. the existing bridge is temporary and is replaced with a permanent 
bridge within 12 months of when the temporary one was installed. 
 

Same as Base Plan 

Dentures 

Creation of an initial denture. 
Replacement of or an addition to an existing denture will be 
considered if one of the following circumstances occurs: 
1. replacement is necessitated by the extraction of additional natural 
teeth while covered under this plan; 
2. the existing denture is at least 5 years old and cannot be made 
serviceable; 
3. the existing denture is temporary and is replaced with a 
permanent denture within 12 months of when the temporary one 
was installed. 
 

Same as Base Plan 

Inlays and Onlays Covered Same as Base Plan 

Crowns 
Crowns, including gold and porcelain veneer restorations when 
other material is not suitable Same as Base Plan 

Orthodontic Services 
–Type 4 

Treatment which has as its objective the correction of malocclusion 
of the teeth only for dependent children under age 18. 

Same as Base Plan 

Coverage 
Termination  

Earlier of termination of employment or retirement 
Same as Base Plan 
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LETTER OF UNDERSTANDING # 1 
 
 
 
 
The Company will provide each elected Chief Steward a cell phone that will be 
programmed with the phone numbers for all members of the local bargaining 
unit, site Managers and the President of the local Union. 
 
The purpose and use of the programming these additional numbers is for Union 
business only and as authorized by Waste Management. 
 

 
DATED IN HAMILTON, ONTARIO, THIS _________________ DAY OF 
______________ 
 
For the Company:      For the Union: 
 
__________________________   ____________________________ 
 
__________________________   ____________________________ 
 
__________________________   ____________________________ 
 
__________________________   ____________________________ 
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LETTER OF UNDERSTANDING # 2 
 

 
 
 

 
The Company will provide when required but not without notice, trucks or 
truck/trailer combination to employees needing to pass a driving test for their AZ 
License renewal.  

 
 
 

DATED IN HAMILTON, ONTARIO, THIS ______________ DAY OF 
______________ 
 
For the Company:      For the Union: 
 
__________________________   ____________________________ 
 
__________________________   ____________________________ 
 
__________________________   ____________________________ 
 
__________________________   ____________________________ 
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LETTER OF UNDERSTANDING # 3 
  
  
  

This letter will confirm the understanding reached between the parties in 
negotiations. In the case of an employee elected or appointed to the position of 
Local President or Staff of the Union, the Company will grant leaves of absence 
without pay and without loss of seniority for the term that the employee occupies 
the position of President or be appointed to a temporary or full time position with 
the Union.  

  

DATED IN STONEY CREEK, ONTARIO, THIS ______ DAY OF 
_____________ 
  
For the Company:                                                                    For the Union: 
  
__________________________                     ____________________________ 
  
__________________________                     ____________________________ 
  
__________________________                     ____________________________ 
  
__________________________                     ____________________________ 
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LETTER OF UNDERSTANDING # 4 
  
  
This statement from the merger document between the Teamster Union, The C A 
W Union Local 4268 and the Company which occurred during the May 1, 1998 - 
April 30,2001 Collective Agreement shall be attached as a Letter of 
understanding along with a seniority list of January 1, 1999. The document of 
merger in entirety shall remain in effect. 
  
Any Stoney Creek employee who does not accept the severance package will 
remain in the employ of Canadian Waste covered by the CAW Collective 
Agreement. The Stoney Creek employee's years of service will be treated as 
follows for seniority purpose under the CAW Collective Agreement:  
 
The employee's service/seniority will be grand-fathered within his own 
classification. For example a Stoney Creek front end operator will rank for 
seniority purposes just below the lowest seniority CAW front end operator. 
Operators from a different classification who are subsequently laid off but who 
have more seniority than one of the grand-fathered front end operators will not be 
permitted to use any seniority they may have to bump the front end operator, 
regardless of qualifications. 
  
Not withstanding par. 7 above for all purpose the Stoney Creek employee's years 
of service will be used to determine what seniority he has under the CAW 
Collective Agreement. In other words for purposes of matters such as vacation 
pay, vacation scheduling and severance pay, etc., the Stoney Creek employee's 
start date/years of service will be deemed to be his seniority date. 
  
  

DATED IN STONEY CREEK, ONTARIO,THIS _________ DAY 
OF___________ 
  
For the Company:                                                        For the Union: 
  
__________________________                    ____________________________ 
  
__________________________                    ____________________________ 
  
__________________________                    ____________________________ 
  


