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ARTICLE 1   PURPOSE 

 

1.01 The general purpose of this Agreement is to secure for the Employees,  

the Festival, and the Union, the full benefits of orderly collective bargaining (including 

but not limited to hours of work, rates of pay, and working conditions), to ensure 

efficiency and economy of operation, to provide the machinery for the just settlement of 

grievances which may arise between the parties hereto, and to promote and strengthen 

goodwill between the Employees, the Festival, and the Union. 

 

 

ARTICLE 2   SCOPE 

 

2.01 This Agreement shall apply to all persons who are members of the union who 

work at any Festival facility in Local 461's geographical jurisdiction, defined as the 

Niagara Peninsula east of the line between Grimsby and Dunville, employed in the 

Housekeeping and Maintenance Departments, defined as: the “Facilities Department”.    

 

Clarity Note – It is understood that so long as Cheryl Cairns holds the position of 

Housekeeping Head of Department, neither this employee nor the position of 

Housekeeping Head of Department are subject to the provisions of the collective 

agreement. 

 

2.02 It is agreed that Employees and other personnel in the Festival's employ shall be 

able to work together in all work areas and in all the Festival's theatres and job categories 

without prejudice to either party.  

 

 

ARTICLE 3   RECOGNITION 

 

3.01   The Festival hereby recognizes the Union as the sole collective bargaining agent 

for all Employees of the Festival under the jurisdiction of the Union, in accordance with 

Article 2.01, to work within the bargaining unit. 

 

3.02   The terms and conditions set forth in this Agreement shall have full force and 

effect for all Employees in the bargaining unit as defined in Article 2, save and except as 

limited herein, provided that the foregoing shall in no event be construed or applied so as 

to contravene any applicable Provincial or Federal law(s).    

 

3.03 The Business Agent or the appropriate steward shall be admitted into the area 

covered by this Agreement with the prior approval of the Director of the Festival or 

designate (such approval shall not be unreasonably withheld) to supervise conditions 

coming under the jurisdiction of the Union.  The Business Agent or the appropriate 

steward shall not interfere with the operations of the Festival. 
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3.04  The parties agree that an Employee’s seniority date, assuming the Employee 

successfully completes the Employee’s probationary period, shall be the 

Employee’s date of first hire, or date of rehire, within the Bargaining Unit, except 

if there has been a loss of seniority (as outlined in Article 5.08).  This will have no 

effect on the seniority status, or order, of current employees. 

 

3.05 All official correspondence between the Festival and the Union shall be by email 

and followed by a signed hardcopy postmarked within 48 hours of the above 

email to be delivered to the responding party.  

 

 

ARTICLE 4   MANAGEMENT RIGHTS  

 

4.01 Except as, and to the extent specifically modified by the Agreement, all rights and 

prerogatives of management are retained by the Festival.  The Union recognizes that the 

management of the Festival directs the control of its properties and the maintenance of its 

premises. 

 

4.02 The exercise of such rights shall include but not be limited to: 

 

(a) The right to hire, assign, increase or decrease the working force, promote, 

demote, retire, classify, transfer, discharge or discipline Employees subject to 

the terms of this Agreement. 

(b) to determine the starting and quitting time and the number of hours to be 

worked, to determine the work methods to be followed, to determine 

positions, duties and responsibilities, to determine staff complement and to set 

scheduling of staff. 

 

4.03 The parties agree that the Festival has the right to continue to use the services of 

volunteers in accordance with past practice.  The parties further agree that the bargaining 

unit work can be performed by other Employees including both non bargaining unit 

Employees and Employees in other bargaining units, in accordance with pre-existing 

practice. 

 

Clarity Note:  For the sake of clarity to Article 4.03, it is agreed that: 

 

(a) the Guild volunteers can continue to perform gardening duties and 

activities at each of the Festival’s locations but that such Guild volunteers 

shall not perform any maintenance or housekeeping functions; and, 

(b) the Shaw Employees can continue to perform general set up and take 

down duties and incidental, basic maintenance duties. 

 

4.04 The Festival shall have the right to make such reasonable rules and regulations, 

policy and practices, deemed necessary for the conduct and management of all 
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performance and working conditions; the right to qualified personnel; the right to direct 

its work force and the right to dismiss for just cause.  

 

4.05 The Festival management person authorized by the Director of the Festival or 

designate may at any time supervise or direct any Employee provided that it does not 

displace Employees in one department by Employees in another department. 

 

4.06 The Festival shall have the right to determine: the location and extent of its 

operations and their commencement, expansion, curtailment, or discontinuance; the 

direction of the working forces; the work to be done; the products to be produced; the 

standards of production; whether to make or buy goods and whether to perform or 

contract for services; the schedules of work and/or production and or performance; the 

number of shifts; the methods. Processes and means of performing work; job content and 

requirements; quality and quantity standards; the use of improved or changed methods, 

machinery and equipment; whether there shall be overtime work and who shall perform 

such work; the number of Employees needed by the Festival at any time and how many 

shall operate or work on any job, operation, machine, or crew, starting and quitting time; 

methods to be used to ensure the security of the Festival’s property.  Generally, the right 

to manage the enterprise and its business without interference, is solely and exclusively 

the right of the Festival. 

 

4.07 The Festival will not exercise its management rights contrary to any express 

provision of this Agreement. 

 

4.08 There will be no discrimination, interference or restraint exercised or practiced by 

the Union or any of its members against any of the Employees or other personnel in the 

employ of the Festival or against the Management of the Festival or against the Festival 

itself.  

 

4.09 There will be no solicitation for membership or any other Union activity by the 

Union or any of its members on the premises of the Festival except with the written 

consent of the Festival. 
 

4.10 The Festival acknowledges its legal responsibility to establish a Freedom from 

Harassment policy in its workplace. The Union, having received a copy, recognizes and 

supports the Freedom from Harassment policy established by the Festival. The Festival 

agrees that it will establish and maintain a workplace free from harassment in accordance 

with the above mentioned policy. The Festival further agrees and undertakes to supply to 

all Employees a copy of the Festival’s Freedom from Harassment policy. The Union 

agrees to support the Festival in any training provided to Employees by the Festival.  

 

4.11 Days Defined.  The parties agree that, except as otherwise provided herein, a 

reference to a time limit as a “day” or “days” does not include Saturdays, Sundays and 

legal holidays. 
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ARTICLE 5   STAFFING 

 

JOB POSTING AND ASSIGNMENTS 

 

5.01 If a vacancy occurs in the bargaining unit, it shall be posted for seven calendar 

days.  The posting will identify the position, nature of the work, required qualifications 

and invite applications from Employees in the bargaining unit giving preference to 

Members of IATSE Local 461 (in good standing) who are or who have been members of 

the Facilities Department.  In selecting a suitable candidate, the Festival will consider the 

following factors: skill, work history, aptitude and seniority.  Where all other factors are 

more or less equal, the Festival shall select the most senior qualified candidate.  A copy 

of any position posting shall be given to the Union prior to posting.  It is the Festival’s 

exclusive right to determine whether a vacancy exists in the bargaining unit. While 

Seniority shall be considered, qualifications and competence shall be the primary 

considerations of the Festival. 

 

5.02 All Employees shall be considered probationary for the first two hundred and 

eighty (280) hours time worked of their employment.  It is understood that a probationary 

Employee may be discharged for a satisfactory reason.  Such discharge shall not be 

subject to the grievance procedure. 

 

5.03 All persons engaged as Employees of the Festival in the bargaining unit shall be 

required, as a condition of continued employment, to become members of the Union and 

to remain so as long as they are employed by the Festival as a member of the bargaining 

unit.  An Employee who fails to become or to remain a member in good standing of the 

Union as herein provided shall be dismissed by the Festival upon demand of the Union, 

with reasonable notice.  

 

5.04 The Festival will inform the Business Agent of the start date, hours, phone 

number and address of new Employees.  The Union will arrange with said Employees a 

meeting on Festival premises with a Union representative outside of scheduled shifts and 

within the first week of employment in order to assist with completion of all Union 

paperwork. 

 

5.05 If any dispute arises in respect to the decision by the Festival as to the 

qualifications, performance, or competence of an Employee pursuant to this Article, then 

the Union shall have the right to refer the matter to Grievance Procedures in accordance 

with this Agreement, provided that the same is so referred by the Union within seven (7) 

days following the said decision by the Festival.   

 

5.06 When called for work during the next season, a member in good standing will 

have prior claim to the position that they held in the previous season.   

 

5.07 The Festival agrees to consider a request for a voluntary lay-off or a reduction of 

hours to part-time.  Such requests must be submitted in writing no later than forty-five 
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calendar (45) days prior to the date of the proposed change.  The forty-five (45) day 

period may be reduced or waived. 

 

5.08 A seniority Employee shall lose his/her seniority standing, his/her employment, 

his/her good standing with the Festival, is deemed terminated and his/her name must be 

removed from the seniority list for any of the following reasons: 

 

(a) if the Employee voluntarily quits his/her employment with the Festival or 

does not complete their season call; 

 

(b) if the Employee is discharged for just cause, and such Employee is not 

reinstated pursuant to the provisions of the Grievance Procedure herein; 

 

(c) if absent from work for three (3) consecutive working days without 

notification and reasonable justification to the Director of the Festival or 

designate; 

 

(d) If the employee overstays an authorized personal day, personal days or leave 

of absence without reasonable justification to the Director of the Festival or 

designate; and, 

 

(e) if the Employee fails to accept a season’s call within seven (7) days after 

notice of recall has been sent by registered mail to the Employee’s last known 

address and the Union. 

 

5.09 It shall be the Employee’s responsibility to notify the Festival and the Union of 

any change of address.  If the Employee fails to do this, the Festival will not be 

responsible for notices sent by registered mail which fail to reach the Employee. 

 

5.10 At no time shall Union business be conducted with Employees during working 

hours unless such business is being conducted by the Union Business Agent, President or 

an appointed Steward or representative from the Executive Board and is Festival related 

and the provisions of Article 3.03 are first complied with.  

 

5.11 The Festival and the Union agree that there shall be no discrimination, restriction 

or coercion exercised or practiced with respect to any Employee in the matter of hiring, 

wage rates, training, upgrading, promotion, transfer, layoff, recall, discipline, 

classification, discharge or otherwise by reason of age, race, creed, colour, national 

origin, family relationship, physical disability, place of residence, or by reason of his/her 

membership or activity in the Union, or in the exercise of his/her rights under this 

agreement. 

 

5.12 There will be no discrimination, interference or restraint exercised or practiced by 

the Union or any of its members against any of the Employees or other personnel in the 

employ of the Festival or, against the Management of the Festival or against the Festival 

itself. 
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5.13 Employees who have been offered but have not accepted any Season’s Call shall 

understand that they are forfeiting their employment with the Shaw Festival except as 

provided for in Article 20.  Should the Festival, at its sole discretion and based on 

availability and seniority, choose to provide a modified season’s call resulting in an 

Employee working over one hundred and forty (140) hours of work, the year’s seniority 

shall be deemed to have been earned. 

 

5.14 When a department head is absent for periods greater than one week and the 

Festival assigns the duties of a department head to an Employee, such Employee will be 

paid a premium of $2.00 per hour. 

 

 

ARTICLE 6   UNION STEWARDS AND JOINT STANDING COMMITTEE 

 

6.01 The Festival acknowledges the right of the Union to appoint Stewards, and will 

recognize and work with said Stewards while acting on behalf of Employees in 

connection with grievances.  It being understood that said stewards will comply with the 

provisions of this Agreement. 

 

6.02  The Union shall keep the Festival notified, in writing, of the names of the 

Stewards, and the effective date of their appointment.  Such Stewards need not be 

recognized by the Festival until the Festival has been so notified.  

 

6.03  There shall be one (1) Steward selected by the Union for each department.  

Stewards will represent Employees in each of the two departments defined as being: 

Housekeeping and Maintenance.  A list will be submitted to the Festival by the Union.  

Stewards need not be recognized by the Festival until the Festival has been so notified. 

 

6.04 The Union acknowledges that Stewards, Committee Members, and Union 

Officers in the employ of the Festival, have regular duties to perform on behalf of the 

Festival, and that such persons will not leave their assigned duties without requesting and 

obtaining the permission of their immediate supervisor and the Festival's management 

(such permission not to be unreasonably withheld).  When resuming regular duties they 

will report to their supervisor and will give a proper explanation when requested by the 

supervisor or the Festival's management with respect to their absence.  Compensation 

shall not be claimed of, or paid by, the Festival for time spent by Stewards, Committee 

Members, or Union Officers, in the employ of the Festival, while so excused from their 

regular duties.  

 

6.05 To promote understanding and cooperation and in the interest of efficiency, issues 

brought forth by either party will be handled in the following manner: 

 

(a) The Business Agent and the Director of the Festival or designate will meet to 

exchange information, discuss the issue and attempt to resolve the situation. 
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(b) In the event that the issue requires additional discussion the parties to this 

Agreement shall establish a Joint Standing Committee at the request of either 

party.  Representatives at such meetings, to be held on the Festival’s premises, 

will be limited to three (3) representatives of the Festival, of which one (1) 

may be at the request of the Union, and three representatives of the Union, of 

which one (1) may be at the request of the Festival. 

 

(c) Consultation may take place for the development of training programs and 

other areas of mutual interest as may be agreed to by the Committee.  The 

Committee may also be requested to advise the Festival in its long-term 

planning process.  Under no circumstances can this Committee alter, amend or 

interpret this Agreement. 

 

 

ARTICLE 7   GRIEVANCE PROCEDURES 
 

ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURES 

 

7:01 The grievance and arbitration procedures herein provided for are among the most 

important matters in the successful administration of this Agreement.  The procedure as 

hereinafter set forth shall serve as and constitute the sole and exclusive means to be 

utilized by the parties for the prompt disposition, decision and final settlement of a 

grievance arising in respect of the interpretation, application, administration or alleged 

violation of this Agreement, and the specifically designated grievance procedure shall be 

strictly followed. 

 

7:02 If an Employee, the Union or Festival has a grievance, the appropriate parties 

shall follow the procedure specified below. All parties will make best efforts to resolve 

the issue with a Management representative before initiating the grievance procedure. 

 

Step One: If a party as listed in 7.02 has a grievance, a meeting of the parties shall be 

held to discuss the issue. This meeting shall be held within seven (7) days of the 

circumstances upon which the complaint is based were known or ought to be 

reasonably known and be attended by the Union Business Agent, the appropriate 

Managerial Department Director or Senior Manager and the affected Employee (if 

applicable). Every effort will be made to resolve the issue within two (2) days. If 

the issue is still outstanding the forwarding Party may proceed to Step Two. 

 

Step Two: When a party, as listed in 7.02, chooses to file a grievance in accordance with 

7.03, it must do so in writing within seven (7) days of the completion of Step One. 

The responding party will submit a written response within two (2) days. Upon 

receipt of the written response the parties may, with mutual consent, continue to 

attempt to resolve the issue or seek mediation. At any time following receipt of 

the written response, a griever may file for arbitration in accordance with 7.03. 
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7:03 (a) The written grievance referred to above shall state in concise terms: the matter 

at issue giving rise to the grievance and precisely in what respect the Agreement 

has been seen to be violated or misinterpreted, by reference to the specific Article 

or Articles relied upon.  This written grievance shall also stipulate the nature of 

the relief or remedy sought and shall be signed by the Employee and 

counter-signed by the appropriate Steward or Union Business Agent (where an 

Employee grievance). 

 

(b) Should the grievance not be settled through the grievance procedure the matter 

will be sent either to arbitration or, with the parties agreement, to mediation.   

 

(c) In any mediation, the independent mediator shall be responsible for 

endeavouring to mediate a resolution of the grievance.  The mediator cannot 

impose a settlement on the parties.  The mediator shall have no authority to 

amend, alter, or vary the Agreement.  If a grievance is settled by or with the 

assistance of a mediator, no further action on the grievance can be taken. 

 

(d) Where a difference arises between the Parties relating to the interpretation, 

application or administration of this Agreement, including any question as to 

whether a matter is arbitrable, or where an allegation is made that this Agreement 

has been violated, either the Union or Festival may, after exhausting all grievance 

procedures established by this Agreement notify the other party in writing of its 

desire to submit the difference or allegation to Arbitration; provided such request 

is delivered to the other party not later than fourteen (14) calendar days after the 

last step in the grievance procedure, where a decision has been rendered by one 

party which is not acceptable to the other party.  

 

(e) The party desiring to submit a grievance to arbitration shall, when delivering 

to the other party the written request as outlined in 7.03(d), include a notice which 

shall state the matter at issue in concise terms and shall state precisely in what 

respect the Agreement is seen to have been violated or misinterpreted, by 

reference to the specific Article or Articles relied upon. This notice shall also 

stipulate the nature of the relief or remedy sought.  

 

(f) The Arbitrator shall have no power to add to, subtract from, modify or amend 

any of the provisions of this Agreement, nor to make any decision inconsistent 

with the provisions of this Agreement, nor to adjudicate any matter not 

specifically assigned to the Arbitrator by the notice to Arbitrate specified in this 

Article.  

 

(g) Both parties shall share equally in any costs associated with an arbitration or 

mediation, except that both parties shall be responsible for their own legal 

counsel. 

 

7:04 The time limits and the procedural requirements set out in this Article are 

mandatory and not merely directory; therefore failure to put a grievance in writing at the 
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proper step in accordance with the requirements hereof shall be deemed a complete 

waiver and abandonment of the grievance by the grieving party. 

 

7:05 Except as provided herein, no matter may be submitted to arbitration which has 

not properly been carried through all specified steps of this grievance procedure within 

the times specified. Notwithstanding the foregoing, a grievance may be submitted to 

arbitration as set out herein provided that the resolution of the grievance requires the 

interpretation of the provisions of a statute. 

 

7:06 Notwithstanding the above, any of the provisions and specifically the time limits 

specified above, may be altered or waived by mutual Agreement of both parties, but shall 

not be considered to have been waived by the parties or either of them unless they 

expressly provide a waiver thereof, in writing, signed by both parties. 

 

ARTICLE 8   DISCIPLINE/DISCHARGE/RESIGNATION 

 
8.01  

(a) A letter of discipline shall be written notice to an Employee, with a copy, 

(both hard and electronic) to the Union Business Agent, within ten (10) 

business days of the date on which the inappropriate work practices have 

occurred.  Employees must sign acknowledgment of receipt. This letter of 

discipline will be included in an Employee’s personnel file and will indicate 

that the Good Standing of the Employee is in jeopardy.  

 

(b) The Employee may appeal, in writing, the letter of discipline to the Director 

of the Festival or designate within seven (7) calendar days.  The Director of 

the Festival or designate’s decision regarding the appeal shall be final and will 

be given to the Employee in writing within seven (7) calendar days of receipt 

of the written appeal. 

 

(c) An unretracted letter of discipline shall remain current and enforced for 

eighteen (18) months from the date of issuance. 

 

8.02 In all cases of Employee discipline (including suspensions and discharges) the 

Festival, within ten (10) business days of the incident, will issue such discipline in 

writing to the Employee with a copy to the Union Steward whose zone encompasses the 

Employee’s Department and with a copy to the Union Business Agent.  

 

8.03 An Employee shall upon written request to the Festival’s Director or designate be 

granted the opportunity to view his/her file. 

 

8.04 No person or persons employed under this Agreement shall remove or cause to be 

removed any equipment or material that is the property of the Festival from the Festival’s 

premises without the written consent of the Director of the Festival or designate thereof; 

in which case the person or persons shall, for the entire time that any Festival property is 
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caused to be absent from the Festival premises, be responsible for the condition of the 

equipment upon return and shall pay for the repair or replacement of any such equipment 

damaged.  Violation of this rule shall be just cause for immediate discharge from 

employment. 

 

8.05 No personal projects may be undertaken by any person or persons employed 

under this Agreement at any time, or in any area of Festival jurisdiction or anywhere 

whatsoever on Festival paid work time without receiving prior written consent from the 

Director of the Festival or designate thereof.  Violation of this rule shall be just cause for 

disciplinary action up to and including immediate discharge from employment. 

 

8.06 The Festival and Union agree that any suspected case of abuse of the sick leave 

provisions under this Agreement shall be investigated and that any proven instance of 

abuse shall be just cause for immediate discharge of the Employee by the Festival. 

 

8.07 It is agreed that when an Employee desires to leave the employment of the 

Festival, the Employee shall give two weeks written notice of such desire to the Festival 

and Union Business Agent.  The two (2) week notice period may be reduced or waived 

by mutual consent of both Union and Festival. 

 

8.08 The Union agrees that should an Employee immediately resign, without serving 

proper notice as provided herein, the Festival may withhold and lay claim to any monies 

owing to the Employee for wages, overtime or vacation pay owing to a maximum of one 

(1) week regular earning (unless under the grievance and arbitration procedures herein 

contained justified resignation is established).  At its discretion the Festival may accept 

immediate resignation without applying the provisions of this article.  

 

8.09 An Employee subject to discipline shall have the right to the presence of a Union 

Steward, Union Business Agent, or Union President at the time the disciplinary action is 

being taken, if the Employee wishes and so long as one such representative is available 

within a twenty-four (24) hour period. 

 

8.10 Intentionally falsifying information on time sheets may be considered just cause 

for termination. 

 

ARTICLE 9   CONTRACTING OUT 

 

9.01 The parties are agreed that during the life of the collective agreement, the Festival 

will not contract out bargaining unit work except for reasons that have special 

requirements or time constraints are such that the work cannot be completed or otherwise 

that such contracting out is mutually agreed by the parties.  It is agreed that employees on 

layoff will be recalled to perform such work if they have the necessary skill and ability to 

perform the work and there are no time constraints that prevent such recall. 
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ARTICLE 10   VACATION PAY 

 

10.01 The Festival agrees to pay and remit weekly to each Employee an amount equal 

to: 

 

i) 4% of total gross wages for Employees 0-2 consecutive years of service; 

ii)   6% of total gross wages for Employees 3-9 consecutive years of service;  

iii)  8% of total gross wages for Employees 10-14 consecutive years of service;  

iv)  10% of total gross wages for Employees 15-19 consecutive years of service; 

v)  12% of total gross wages for Employees with more than 20 consecutive years of 

service. 

 

10.02 All regular full time Employees shall be entitled to take up to five (5) weeks 

unpaid vacation annually, at a time mutually acceptable to the Festival and the Employee.  

After 20 years of service this entitlement will be increase to six (6) weeks unpaid 

vacation annually. 

 

10.03 Employees who provide one hundred and forty (140) hours or more service to the 

Festival in successive contract years shall be entitled to vacation pay scaling as set forth 

in Article 10.01 above. 

 

10.04 The Employee may be absent from the Festival’s employment for one-half the 

number of full consecutive seasons worked and not lose the earned percentage as 

stipulated in this Article. 

 

10.05 All vacation pay entitlements shall be calculated back to date of first hire with the 

Festival regardless of department except if there has been a loss of seniority (as outlined 

in Article 5.08) with the Festival.  Vacation pay entitlement will then be based on the 

Employee’s rehire date. 

 

ARTICLE 11   PUBLIC HOLIDAYS 

 

11.01 The following Public Holidays shall be considered as paid holidays for 

Employees, subject to the qualifications hereinafter set out:                

 

New Year's Day   August Civic Holiday 

Family Day        Labour Day 

Good Friday        Thanksgiving Day        

Victoria Day    Christmas Day  

Canada Day    Boxing Day 

 

11.02 Christmas Day and New Year’s Day: 

 

(a) Maintenance shall commence at 17:00 hours of the day proceeding and shall 

finish at 06:00 hours of the day following the public holiday. 
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(b) Housekeeping shall commence at 17:00 hours of the day proceeding and shall 

finish at 00:01 hours of the day following the public holiday. 

 

11.03 To be qualified to receive holiday pay for any of the above holidays, Employees 

shall:  

 

(a) have worked the entire scheduled shift preceding the holiday; and, 

 

(b) have worked the entire scheduled shift after the holiday, if so called.  

 

11.04 An exception to 11.03 may be made by the Festival if an Employee is absent from 

work because of personal illness or accident verified by a medical certificate, death in the 

immediate family for which bereavement provisions in this Agreement apply, or if the 

Employee has been granted leave of absence where the Employee's date of return is 

scheduled for the day after the holiday. 

 

11.05  Each Employee entitled to receive holiday pay shall receive x (x) hours pay at the 

Employee's standard rate, for each of the above named holidays, where x represents the 

average number of hours worked per day over the preceding thirteen (13) weeks, to a 

maximum of eight (8) hours.   

 

11.06 An Employee required to work on any of the above named holidays shall be paid 

at one and one-half times the base rate for all hours worked.  If the Employee is entitled 

to holiday pay, the hours worked will be paid in addition to the Employee's holiday pay.  

 

11.07 If an Employee is scheduled to work on a Public Holiday and, without reasonable 

cause, fails to report for and perform the work, he/she shall not receive any holiday pay. 

 

11.08  Notwithstanding the above, where a legal public holiday falls on the Employee’s 

normal day off if applicable and as defined by the Festival, the day following the Public 

Holiday shall be the designated day off.  

 

 

ARTICLE 12   HEALTH AND PENSION BENEFITS  

 

12.01 The Festival agrees to remit to the I.A.T.S.E. Local 461 Health and Welfare Trust 

an amount equal to 7.25% of the total gross wages for each Union member. 

12.02 After successful completion of the probationary period set out in 5.02, for the 

purpose of making contributions to the I.A.T.S.E. Local 461 Pension Plan, the Festival 

agrees to pay to the Union, amounts as follows: 

(a) An amount equal to three and a quarter percent (3.25%) of the total gross 

salary of the Employee. 

 (b) An amount equal to three and a quarter percent (3.25%) of the total gross 

salary paid to the Employee.  This amount shall be deducted from the 
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salary of the Employee, together with any additional amounts which the 

Employee may designate to be deducted from their salary. 

 (c) these amounts will be increased to four percent (4%) of the total gross 

salary of the employee for employees who have completed ten (10) 

seasons of service (minimum of 140 hours per season).  

12.03 The Health Benefits and RRSP payments shall be made monthly by cheque 

payable to I.A.T.S.E. Local 461.  The amounts deducted shall be remitted to Local 461 

by the 15
th

 of the following month and shall be accompanied by particulars identifying 

each Employee and the contributions made on his/her behalf. 

12.04 This fund shall be administered by the Union in trust, on behalf of the Union 

members, for the payment of pension plan premiums available through established 

insurance companies.  These monies shall be kept and administered separately from any 

other funds or accounts of the Union.  At no time shall monies from this fund be used for 

the general administration of the Union, for the purpose of a strike fund or any other 

purposes whatsoever. 

 

ARTICLE 13   HOURS OF WORK, WAGE RATES, OVERTIME AND SPECIAL 

CONDITIONS 

 

Work Week 

 

13.01 

 

(a) The basic work week shall consist of thirty-five (35) hours, exclusive of 

breaks, between 00:01 hours on Sunday and 24:00 hours on the following 

Saturday.  No Employee shall ever work in excess of 60 hours in any one 

work week, except in an emergency circumstance.   

 

(b) Any hours worked in excess of forty (40) in one week shall be overtime 

hours and paid at the rate of time and one half the regular hourly rate.   

 

(c) The Business Agent for the Union will be supplied with a copy of any 

Permits issued by the Director of Employment Standards governing any 

work performed under Union jurisdiction for the Festival.  These copies of 

the original permit shall be delivered as soon as possible after the Festival 

has obtained one or more permits.  In no case shall this delivery to the 

Business Agent exceed five (5) calendar days. 

 

(d) The Festival shall provide the Union Business Agent with schedules from 

each Department by the Wednesday preceding each week to which the 

schedule pertains.   
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13.02 Day Off  

 

(a) Each Employee shall have at least 1 day off in each week.  Whenever 

possible, the Festival shall endeavour to provide Employees with 2 

consecutive days off. 

 

(b) Individuals shall be assigned the same day of the week off for one season. 

This assigned day off may be waived by mutual consent of the Employee 

and the Festival. 

 

(c) Subject to the discretion of the Festival, the individual in (b) above may 

switch his/her day off with another Employee.  In no circumstances shall a 

switch result in any additional costs being incurred by the Festival.  The 

request for a shift change must be made at least seventy two (72) hours in 

advance of the affected shift. 

 

13.03 Changing Days Off 

 

An individual’s day(s) off may be changed by mutual consent of the Employee and the 

Festival.  The change will not take effect for a minimum of seven (7) calendar days 

 

13.04 Hours of Day(s) Off 

 
The day(s) off are deemed to begin at the following times: 

 

(a) Maintenance:  24:00 hours the previous working day and to end at 05:59 

hours of the next working day.    

 

(b) Housekeeping:  16:00 hours the previous working day and to end at 23:59 

hours of the same day. 

 

13.05 Standard Work Hours  

 

(a) Maintenance: For all Work performed between the hours of 06:00 hours 

and 24:00 hours, the basic hourly rate shall be paid, except as hereinafter 

provided.   

 

(b) Housekeeping:  For all Work performed between the hours of 24:00 hours 

and 16:00 hours, the basic hourly rate shall be paid, except as hereinafter 

provided. 

 

 

13.06 Work on the Day Off 

 

For all work performed during the day off as defined by this Agreement, a rate of Double 

the base wage rate shall be paid for the first eight (8) hours worked, and an additional half 
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(1/2) times the base rate for each additional hour worked. (Notwithstanding the above, 

where a legal public holiday falls on the Employee’s normal day off if applicable and as 

defined by the Festival, the day following the Public Holiday shall be the designated day 

off provided the Employee is eligible for such holiday.) 

 

13.07 Guaranteed Hours 

 

(a)  

(i) Maintenance - The Festival agrees to make 35 hours of work available per 

week for all regular full time Employees.  The Festival agrees to make 20 

hours of work per week available for all part time Employees and will use 

its best efforts, subject to operational requirements and demands, to make 

up to 35 hours of work available per week for part time Employees, so 

long as such part time Employee advises that they want to work more than 

20 hours per week. 

 

 (ii) Housekeeping - The Festival agrees to make 30 hours of work available 

per week for all regular full time Employees.  The Festival agrees to make 

20 hours of work per week available for all part time Employees and will 

use its best efforts, subject to operational requirements and demands, to 

make up to 30 hours of work available per week for part time Employees, 

so long as such part time Employee advises that they want to work more 

than 20 hours per week. 

 

(b) Any hours an Employee is paid for during a work week while performing work in 

Festival facilities for parties other than the Festival shall be applied to the 

Festival’s guaranteed hours.   

 

(c) This guarantee may be reduced or waived, by prior written consent of the Employee. 

 

13.08 Overtime pay shall be calculated only on the Employees’ base rate of pay. 

 

13.09 Prior Approval of Overtime – No Employee working under this Agreement has 

the authority to commit the Festival to any overtime or additional rates.  Prior approval 

for all overtime must be given by the Director of the Festival or designate.  The Festival 

shall not be responsible for the payment of non-approved overtime expenses.  If an 

explanation for non-approved overtime is satisfactory to the Festival, then it will pay such 

non-approved overtime hours at the applicable overtime rate.   

 

13.10 The Festival and the Union agree to the rates of pay as per attached Schedule A 

Basic Wage Rates.    

 

13.11 When overtime or extra hours are available, they shall be offered first to 

Employees in the department by order of seniority who normally perform the work 

subject to and so long as such does not result in an Employee working overtime hours 

when other Employees could perform the work and such would not result in overtime 
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hours, and subject to operational demands.  It is also understood that in the event all 

Employees decline such offer, the Festival shall assign such overtime or extra hours on 

the basis of least to greatest seniority, so long as the Employee has completed their 

probationary period. This shall include off-season rentals. 

 

13.12 Under no circumstances shall overtime or double-time accrue on or cause 

overtime or double-time respectively. 

 

ARTICLE 14   SCHEDULE, POSTING OF SHIFTS 

 

14.01 Posting of a two (2) week schedule – The Festival agrees to post a schedule 

covering a two (2) week period for the Housekeeping and Maintenance Department by 

the Wednesday prior to the Sunday that the schedule takes effect. Copies of the posted 

schedule will be provided for each Employee scheduled.  Revised copies shall be made 

available. 

 

14.02  Minimum Shift.  Unless otherwise stated within the Agreement, the minimum 

shift for all Employees shall be four (4) hours.  In the event the Festival provides a break 

of more than one (1) hour, a second minimum shift of four (4) hours will apply. 

 

14.03 In the interests of training and professional development, the Festival may from 

time to time schedule an Employee to attend meetings, workshops, seminars and other 

training exercises.  When it is not scheduled as part of a shift the Employee will be paid 

for no less than three (3) hours.  

 

14.04 The Festival agrees to schedule Housekeeping and Maintenance staff in the 

following manner: 

 

(a) A shift shall be a minimum of four (4) hours worked to a maximum of ten 

(10) hours worked excluding meal breaks. 

(b) Any hours worked in excess of ten (10) in a day exclusive of meal breaks 

shall be paid at a rate of one and one half (1 ½) times the base rate.  Any 

hours worked in excess of twelve (12) hours in a day shall be paid at a rate 

of two (2) times the base rate. 

c) Time worked in excess of four (4) consecutive hours without a suitable 

(15 minute) break on any shift shall be paid for at an overtime rate of time 

and one-half.  

 

14.05 Cancellation of Shift  

 

If a shift is cancelled without forty-eight (48) hours notice, the appropriate minimum shift 

shall be paid to the Employees affected. 

 

14.06  No Employee shall be scheduled for more than eight (8) days without a day off 

except to accommodate an Employee’s personal time-off request. 
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ARTICLE 15   JURY DUTY 

 

15.01  A permanent or seasonal Employee who is currently employed and is required to 

serve as a juror, or is subpoenaed as a Crown witness, shall receive an amount from the 

Festival equivalent to the difference between the normal wages which would have been 

paid for that period and any remuneration received from the Crown for such duty upon 

receipt of a certificate from the court verifying the amount of pay received and time 

served.  

 

15.02 The Festival may request the permanent or seasonal Employee to ask that the 

Employee be excused from jury duty in respect of the Employee's obligations or duties to 

the Festival, by means of a written request from the Festival to the court.  Permission to 

make such a request shall not be unreasonably withheld by the Employee. 

 

 

ARTICLE 16   HEALTH AND SAFETY  

 

16.01  The Festival and Union agree that the health and safety of all the Festival 

Employees is a concern of the highest priority. The Festival recognizes its absolute 

obligation under the Ontario’s Occupational Health and Safety Act, Regulation Bill 168 

(Violence & Harassment in the Workplace).  The Festival realizes the benefits to be 

derived from a safe and healthy place of employment and will incorporate safety 

conscious policies and practices.  All Employees will be expected to adhere to these 

practices.  These policies and practices shall be posted in all work areas health and safety 

bulletin boards. 

 

16.02 The Union recognizes the Festival's Joint Health and Safety Committee and 

agrees to participate in electing representatives to the Joint Health and Safety Committee.  

The Festival agrees that the Union shall have at least one representative on the Joint 

Health and Safety Committee.  

 

16.03  The Committee will meet through prearrangement not less than once per month 

from January first to October first, and at least once in the period of October first to 

January first of each year, and will assist the Festival in an advisory capacity and function 

towards the prevention of accidents and occupational illness. 

16.04 All accidents no matter how slight resulting in personal injury must be reported 

within twenty four (24) hours to the Festival’s Director or designate with a copy to the 

Union Business Agent.   

 

16.05 The Festival will supply to the Union copies of:  accident/incident reports; 

Workers’ Safety & Insurance claim forms, as submitted by Employees; and, Minutes and 

Reports of the Health and Safety Committee of the Shaw Festival.  
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16.06   Union Health & Safety representatives who are members of the bargaining unit 

and are required to attend meetings of the Health & Safety Committee shall do so as part 

of their scheduled work time when possible.  

 

 

ARTICLE 17   SAFETY FOOTWEAR SUBSIDY 

 

17.01  The Festival will offer a subsidy to all Employees for the purchase of safety boot 

or safety shoe replacement.  Upon presentation of a receipt of purchase, the Festival will 

subsidize the cost of safety boot or safety shoe replacement to a maximum of one 

hundred and twenty five dollars ($125.00) per year.  Employees assigned to routine tasks 

where working outdoors is required, will be entitled to an additional subsidy of two 

hundred and fifty ($250) dollars every two years for the purchase of insulated winter 

safety boots or insulated winter safety shoes.  

 

 

ARTICLE 18   SAFETY EQUIPMENT 

 

18.01 The Festival agrees to supply the safety equipment which it has determined to be 

necessary and appropriate in each job category.  Employees shall wear or use the safety 

equipment supplied by the Festival and shall be subject to discipline for refusal or failure 

to wear or use such safety equipment. Employees who sign out their equipment at the 

beginning of each employment term, shall be responsible for such equipment’s use and 

maintenance during their employment.  Employees must turn in old equipment to obtain 

new equipment, and will turn in all equipment at the end of their employment term, 

otherwise the Employee must pay the replacement cost of the equipment. 

 

 

ARTICLE 19   BREAKS & MEAL PENALTIES 

 

19.01 A break of one half (1/2) hour, without pay, shall be given to Employees after a 

maximum of five (5) hours of work.  This one half (1/2) hour shall not include travel time 

between Festival locations. The Festival will allot a maximum of fifteen (15) minutes for 

travel time.   

 

19.02 When the meal break is reduced or eliminated, without prior written consent of 

the Employee, either: 

 

(a) due to unforeseen circumstances and with Festival notification, 

Employee(s) shall be compensated by the Festival in the amount of 

$15.00. The Employee(s) will indicate on their time sheets any such claim;  

 

OR 
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(b) by Festival scheduling, the Festival will provide Employee(s) with a hot 

meal at Festival expense, to a maximum value of $15.00. However, if the 

Employee agrees they may elect to receive a payment of $15.00 cash. 

 

19.03 For both Maintenance and Housekeeping staff, on all shifts lasting four (4) hours 

or longer, a paid fifteen (15) minute break will be taken at any time within the shift at the 

discretion of the Department Supervisor.  

 

 

ARTICLE 20   LEAVES 

 

LEAVE OF ABSENCE 
 

20.01  

(a) All leave of absence requests must be in writing with four (4) weeks 

notice.   Leave of absence shall mean an unpaid absence from work 

requested by an Employee for a specified period of time.  Leave of 

absence is permissive and shall be by consent of the Festival.  The 

Festival’s response to the request for leave shall be in writing, covering a 

specified period of time.  A leave of absence is a temporary severance of 

employment and shall relieve the Festival of any responsibility to pay 

wages or fringe benefits during its term.  

 

(b) Notwithstanding the foregoing, the four (4) week notice period may be 

reduced or waived.  

 

20.02 The Festival may grant leave of absence to any Employee for legitimate personal 

reasons, but any leave of absence granted to such Employee shall be limited to a 

maximum of one (1) year.   A request for an extension of leave of absence must be made 

in writing to the Festival’s Director or designate and to the Union’s Business Agent who 

shall jointly respond within seven (7) calendar days of receipt of the request.  

 

20.03 If an Employee is unable to report for work at the expiry of the Employee's leave 

of absence, the Employee shall, unless it is beyond the power of the Employee to do so, 

notify the Festival’s Director or designate and Business Agent of the Union, seven (7) 

calendar days prior to the expiry date.  

20.04 If an Employee overstays the Employee's leave of absence, the Employee is 

presumed to have severed employment with the Festival unless the Employee can give an 

explanation deemed satisfactory by the Festival for the Employee's inability to return to 

work on the expiration date of the Employee's leave of absence.  

 

20.05 As delegates of the Union, elected or appointed by the Union for the transaction 

of Union business, the Employee shall be granted leave of absence without pay for a 

reasonable time subject to the following conditions:          
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(a) The Union agrees to notify the Festival in writing at least fourteen (14) 

calendar days prior to the request for such leave of absence, or the Festival 

need not grant leave;   

 

(b) The Festival reserves the right to refuse such permission or when justified 

due to operational requirements. (eg. when a properly trained Employee or 

one who holds the same position is not available to the Festival)  

 

 

PERSONAL LEAVE 

 

20.06 All seasonal Employees may be given one (1) day’s unpaid leave for each month 

within a calendar season with the prior approval of the Festival, provided that: 

 

(i) A trained individual is in place for any such duties they may have on the day of the 

leave. 

 

(ii) No overtime will be caused as a direct result of said leave.  

 

(iii) The request is submitted in accordance with time-off request policy. 

 

 

MATERNITY/PATERNITY LEAVE 
 

20.07 An Employee will be granted up to three (3) days paid leave when a child is born 

or legally adopted by the Employee or by their spouse/companion.  Maternity/Paternity 

leave shall be taken within four (4) weeks of the expected date of birth/adoption. 

 

 

PREGNANCY AND PATERNAL LEAVE 

 

20.08 To qualify for pregnancy and/or parental leave as defined by the Employment 

Standards Act, all Employees shall have worked for the Festival at least thirteen (13) 

consecutive weeks, including work performed in the immediately previous season prior 

to the birth or adoption of the child. 

 

 

COMPASSIONATE LEAVE 

 

20.09  In the event of the death of a member of an Employee's immediate family, an 

Employee is entitled to and shall be granted, bereavement leave of three (3) working days 

subject to the conditions set forth below: 

  

(a) The Employee shall have completed three (3) consecutive months of 

continuous employment with the Festival including work performed in the 

immediately previous season; 
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(b) The Employee shall be entitled to pay at the Employee’s normal rate of 

wages calculated at the regular straight time hourly wage rate for the hours 

the Employee would normally have worked to a maximum of eight (8) 

hours per day; 

 

(c) Such pay shall be wages for all purposes; 

 

(d) The Employee is entitled to be paid only in respect of those days in which 

the Employee was scheduled to work; and, 

 

(e) Any payment made to an Employee in respect of a bereavement leave, or 

the hours used in the calculation of such pay, shall not be utilized in the 

calculation of overtime hours or the payment of overtime pay. 

 

20.10 Immediate family is defined as:  father, mother (or alternatively step father, step 

mother or foster parent), own grandparents, brother, sister, spouse, child, step child, legal 

guardian or ward of the Employee, father in law, mother in law, or a person permanently 

residing in the Employee's household, or with whom the Employee permanently resides.  

 

20.11 An Employee will be granted a one-day bereavement leave in the event of the 

death of a member of the Employee’s extended family on the same terms and conditions 

as set out in 20.09 (a) through (e) above. 

 

20.12 Extended family is defined as spouse’s grandparents, brother-in-law, sister-in-

law, or such other category of relationship that the Festival, at its sole discretion, 

designates. 

 

SICK LEAVE 

 

20.13 Sick Leave is defined as meaning the period of time an Employee is absent from 

work by virtue of being ill to the point where the Employee is prevented from working.  

Included in this definition is any period of time that an Employee may be under a doctor's 

order to refrain from work.  

 

20.14 Sick Leave credits will be accrued at the rate of .04 hours for each hour worked. 

 

20.15 Unused Sick Leave credits from the current fiscal year will be carried over into 

the following year.  Sick Leave credits from the previous year will be used prior to sick 

leave credits from the current year.  Unused Sick Leave credits shall accumulate to a 

maximum of two hundred and forty (240) hours.  Sick leave credits will be lost if an 

Employee loses their seniority as provided for in Article 5.08. 

 

20.16 When an Employee is off sick, the Employee may apply the Sick Leave credits to 

the amount of time at the base rate of pay that the Employee was scheduled for that 

particular day. 
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20.17 Accrued Sick Leave Credits may be used as a salary continuation during an 

Employee's Sick Leave.  During the season, all Employees shall be entitled to use sick 

leave credits during a sick leave. 

 

20.18 An Employee's absence shall only be considered sick leave if the Facilities 

Department has been notified of the Employee's inability to report for work prior to the 

commencement of the Employee's scheduled call, unless the Employee was unable to do 

so.  

 

20.19 A doctor’s certificate may be required by the Festival to substantiate any claim for 

sick leave pay; or, alternatively the Festival may require the Employee to be examined by 

one of the following physicians for such substantiation:  [List of physicians to be added].  

Inability, unwillingness or failure to provide such substantiation when requested by the 

Festival will result in the loss of wages for the day(s) concerned. 

 

 

ARTICLE 21   COMPUTATION & RECORDING OF TIME & TIME SHEETS 

 
21.01 Each Employee shall be responsible for submitting his/her time sheet to the 

Department Supervisor no later than 12:00 hours on each Sunday for the current work 

week.  Failure to regularly submit time sheets on a weekly basis will result in disciplinary 

action. 

 

2102  Time shall be computed to the next quarter (1/4) hour for pay purposes. 

 

21.03  If time sheets have been properly submitted, all Employees shall be paid by 17:00 

hours each Thursday by cheque or direct deposit for any work performed during the 

seven (7) calendar days ending the previous Saturday and this period shall be known as 

the "pay week".  

 

21.04  For pay periods which include a public holiday as defined herein, submission of 

time sheets may be required at another time.  The Payroll Office shall give one (1) week's 

written notice to Department Managers of the new submission time.  

 

 

ARTICLE 22   TRAINING AND DEVELOPMENT 

  

22.01 The purpose of training shall be to enable Employees to optimize their current job 

performance, efficiency, health and safety, and the safety and health of those working 

with them; and to further assist in the advancement of career potential. 

 

22.02 The Union and the Festival agree that the Festival will, from time to time, at its 

discretion and as the Department schedule permits, arrange training and development 

courses, seminars and workshops, the costs of which shall be borne by the Festival, 
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except that where possible the Union agrees to provide trainers qualified in specific areas, 

to lead such courses, seminars, and workshops or portions thereof at no cost to the 

Festival. 

 

22.03 The Festival and the Union reserve the right to make attendance with pay 

mandatory for those Employees that they determine must receive such training and 

development.  

 

 

ARTICLE 23   DUES CHECK OFF 

 

23.01 The Union shall inform the Festival of any Union dues or Business Agent fees to 

be deducted from Employees working within the bargaining unit. 

 

23.02 The amounts deducted shall be remitted to Local 461 by the 15th of the following 

month and shall be accompanied by particulars identifying each Employee and the 

deductions made on his/her behalf.   

 

 

ARTICLE 24   PROGRAMME CREDITS 

 

24.01 Whenever the Festival prints a programme for an activity in a theatre, the Festival 

shall attempt whenever possible to give credits in the programme to each Employee 

known to be employed in that particular theatre for that particular activity on the deadline 

date for the printing of the programme. 

 

24.02 The Festival shall give credit in the programme for Festival events to the 

International Alliance of Theatrical Stage Employees, Local 461.  Credit placement and 

size shall be no less than that given to the Professional Association of Canadian Theatres 

and the Canadian Actors’ Equity Association. 

 

 

 

 

ARTICLE 25   THEATRES LENT, LEASED, SUBLET OR RENTED 

 

25.01 In the event that any Festival premises be lent, sublet, rented or leased to any third 

party, the Festival agrees to ensure with its third party that the Festival shall have a 

continuing obligation to ensure that its Employees are employed by the third party under 

the terms and conditions contained in this Collective Agreement. 

 

25.02 The Festival will provide rental schedules to the Union Business Agent as they 

are published.  
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ARTICLE 26   BULLETIN BOARD 

 

26.01  The Union will be accorded the privilege to have one bulletin board erected in a 

visible place in each theatre in a place authorized by the Festival’s Director or designate.  

The Union shall use this bulletin board for the posting of notices of Union meetings and 

other activities of the Union, provided that there shall be no posting, circulation or 

distribution of any political matter whatever.  

 

26.02 All notices to be posted on such board must be signed by a proper officer of the 

Union before being posted.  

 

26.03 The Union shall provide a bulletin board for its use in the purposes set out in this 

Article which shall be no larger than four (4) feet by four (4) feet in size.  

 

 

ARTICLE 27   COPIES OF AGREEMENT 

 

27.01 The Festival and Union desire every Employee to be familiar with the provisions 

of this Agreement and the Employee's rights and duties under it.  In accordance with the 

foregoing, the Festival and Union will equally share the full cost of printing and binding 

each newly negotiated Agreement, and provide a copy from the Festival to each current 

Employee within fourteen (14) days of the signing of this Agreement, and each new 

Employee shall thereafter receive a copy from the Union within seven (7) days of 

commencement of employment.  

 

27.02 The Festival and the Union shall be jointly responsible for organizing the printing 

of the Agreement using a duly signed original as the print copy.  

 

 

ARTICLE 28   DURATION, RENEWAL AND REVISION 

 

28.01 This agreement shall come into full force and effect upon ratification and shall 

remain in full force and effect up to and including November 30, 2015. This Agreement 

shall continue in force unless, not more than ninety (90) days and not less than thirty (30) 

days before the date of its termination, either party shall furnish the other with written 

notice of termination.  At the first meeting of both parties, they shall deliver their 

respective proposed revisions to the Collective Agreement to the other party. 

 

28.02 If notice of termination is given by either party, in writing, pursuant to the 

provisions of the preceding Article, negotiations shall commence not later than ten (10) 

days after the date of delivery of such written notice, unless this time restriction is waived 

by mutual consent by both parties.  

 

Formatted: Intense Reference, No underline

Formatted: Intense Reference, No underline



 

Page 27 of 30 

 

28.03 If neither party gives notice of a desire to negotiate a new Agreement in 

accordance with Article 28.01, then this Agreement shall be automatically renewed for a 

further period of one year and from year to year thereafter. 

 

28.04 It is further understood and agreed that notwithstanding any of the provisions in 

this Agreement contained, the parties hereto may mutually agree to amend any of the 

provisions of this Agreement during the term thereof, it being understood that such 

revision before becoming effective must require the unanimous written and signed 

consent of both parties hereto and no matter arising pursuant to this clause shall be 

capable of being referred to grievance, arbitration or conciliation. 

 

28.05 Each party shall be responsible for any compensation to each party’s bargaining 

representatives.  Compensation shall not be paid by the Festival for time spent in 

bargaining by any of the Union’s bargaining representatives who are Employees of the 

Festival. 
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SCHEDULE A – BASIC WAGE RATES 

 

 

 2% 2.5% 2.75% 

Position 2013 2014 2015 

Department Head 26.66 27.33 28.08 

Maintenance Lead Hand  25.50 26.14 26.86 

Maintenance Crew Head 17.44 17.88 18.37 

Maintenance/Grounds 15.25 15.63 16.06 

Housekeeping 12.80 13.12 13.48 
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Re:  Letter of Understanding regarding Benefit Coverage for Certain Employees 

Mr. Doug Ledingham 

President, I.A.T.S.E. Local 461 

 

Dear Doug: 

Notwithstanding the provisions of Article 12.01 of the collective agreement, the parties 

agree that the following employees will continue to participate in the health and dental 

benefit plan maintained by the Festival for non-union employees until the date on which 

such employees either cease to be employed by the Festival or elect to transfer to the 

health and dental benefit plan maintained by IATSE for its members: 

Dave McCarthy  Patricia McAulay    

 Donna Bogar   Andy Louter 

 

The parties further agree that the Festival does not remit the amount provided for in 12.01 

to IATSE for the above employees. 

      Yours truly, 

 

 

      Chuck Mewett 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Page 30 of 30 

 

SIGNED by the parties on the 19th day of June, 2013, at the Town of 

Niagara-on-the-Lake, Ontario:        

 

 

 

  

_____________________________  _______________________ 

For the Shaw Festival Theatre  Witness 

    

 

 

 

______________________________  _________________________ 

For the Shaw Festival Theatre  Witness 

 

 

 

 

______________________________  __________________________ 

For the IATSE Local 461,  Witness 

Niagara Region 

 

 

 

____________________________  _________________________ 

For the IATSE Local 461,  Witness 

Niagara Region 

 

 


