










ARTICLE 8 - MANAGEMENT AND UNION GRIEVANCES 

6.01 It is understood that the Employer may file a grievance with the Union and that If such complaint 
is not settled to the satisfaction of the parties concerned, it may be treated as a grievance and 
referred to arbitration in the same way as a grievance of any Employee. 

6.02 A Union grievance which is defined as an alleged violation of this Agreement involving all or a 
substantial number of Employees in the bargaining unit in regard to which a substantial number of 
Employees have signified an intention to grieve, or a grievance Involving the Union Itself, 
including the application or Interpretation of this Agreement, may be brought forward in 
accordance with Article 4 - Grievance Procedure, and if it Is not settled, it may be referred to an 
arbitrator in the same manner as a grievance of an Employee. 

ARTICLE 7 - BUSINESS REPRESENTATIVE AND SHOP STEWARD 

7.01 The Business Representative of the Union shall have access to all working areas in which the 
Employer is working during working hours, but In no case shall his visits interfere with the 
progress of the work. Prior to visiting a job, he will first advise the superintendent or other 
supervisory personnel of the Employer and receive permission to visit the site from that individual. 

7.02 No discrimination shall be shown against any Business Representative and Union Steward for 
carrying on his duties, but in no case shall his duties interfere with the progress of the work. It is 
agreed that a Union Steward may be appointed on the basis of one Union Steward per project 

7.03 The Employer will recognize such Union Steward provided he is an experienced worker and has 
worked for the Employer for at least three (3) years and the Union has advised the Employer in 
writing of the name of the Steward. In the event no employee has three (3) or more years of 
employment with the Employer, the Union may appoint a steward from amongst the five most 
senior employees. In the event of a lay off of more than one working day, the Union Steward, all 
other things being equal shall. be one of the last two men retained by the Employer, If competent 
to perform the available work remaining. It is agreed that the Union Steward will not be excluded 
from overtime work, provided he is qualified and able to do the work required. 

ARTICLE 8 - NO STRIKES - NO LOCKOUTS 

8.01 During the lifetime of this Agreement, the Union agrees that there will be no sb'ike, slowdown or 
picketing which will Interfere with the regular schedule of work, or overtime, and the Employer 
agrees that It WIii not cause a lockout The Employer shall have the right to discharge or otherwise 
discipline Employees who take part in or instigate any strike, picketing or slowdown which 
interferes with the regular schedule of work, or overtime. 

ARTICLE 9 -SAFE WORKING CONDITIONS 

9.01 The Employer shall provide a proper and adequate place of shelter sufficiently heated where 
possible, in which the Employees covered by this Agreement may eat their lunch. It is agreed that 
the Employer's trucks, when heated, shall be sufficient shelter for the purpose of this Article and 
Union agrees that Employees shall maintain such shelter in a neat and tidy condition. 

9.02 In co-operation with the Employer's overall programme of Accident Control and Prevention, the 
Job Steward may report to the Foreman any unsafe conditions, unsafe acts or violations of safety 
regulations. 

9.03 Employees must work in a safe manner in accordance with the Occupational Health & Safety Act, 
Construction regulations, or other such legislation. Employees will follow safe work procedures 
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under existing and future environmental, health or safety programs Implemented by legislation or 
company policy. 

9.04 9.04 Employees will participate in training programs (safety related or other training) which may 
be held on a Saturday. Training is intended to promote aware of procedures and safe work 
practices to improve individual perfonnance. 

9.05 Every Employee shall, as a condition of employment, be required to wear a safety helmet of a 
type approved by the Construction Safety Association. 

9.06 Every Employee shall, as a condition of employment, own and wear suitable protective footwear 
and other personal protective equipment required in the normal course of their duties. 

Employeea employed for a period of over six (6) months shall be reimbursed up to seventy-five 
($75.00 CAD) by the Employer for the purdlase of CSA Approved work boots upon submitting 
their receipt of purchase. Each employee shall receive an additional seventy-flve dollars ($75.00) 
for every twelve calendar months or two thousand four hundred (2,400) hours worked, whichever 
is greater. 

9.07 The Employer shall, at its own expense, furnish to any worker injured In his employment, who is 
In need of it, immediate conveyance and transportation to a hospital or to a physician. It is further 
agreed that an ambulance shall be used where necessary and possible. 

9.08_ An Employee who is Injured in a compensable accident during working hours and is r.quired to 
leave for treatment, or is sent home for such injury, shall reoeive payment for the remainder of the 
shift at his regular rate of pay. 

ARTICLE 10 - GOVERNMENT LEGISLATION 

10.01 In the event any of the provisions of this Agreement are found to be in conflict with any valid and 
applicable Federal or Provincial law now existing or hereinafter enacted it is agreed that such law 
shall supersede the conflicting provision without In any way affecting the remainder of the 
Agreement. 

ARTICLE 11- STATUTORY HOLIDAYS, VACATION ALLOWANCE, HOURS OF 
WORK, WAGE RATES, ETC. 

11.01 Attached hereto as Schedules HA" and "8" to this Agreement is are acheduioa covering Vacation 
Pay, Hours of Work, Overtime, Wage Rates and Classifications and other conditions of 
employment, which is hereby made a part of this Agreement 

ARTICLE 12 - PRODUCTIVITY 

12.01 The Union and the Employer recognize the mutual value of improving by all proper and 
reasonable means, the productivity of the individual worker, and both will undertake individually 
and jointly to promote such increased productivity. · 

ARTICLE 13. COFFEE ANO LUNCH BREAK 

13.01 An Employee will be allowed to have a rest break often (10) minute duration once during each 
half of his working shift. 
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13.02 Regular day shift Employees shall be allowed one half hour unpaid lunch break between 12:00 
noon and 12:30 P.M. II is understood that no Employee shall be required to work more than five 
consecutive hours without a lunch break. 

ARTICLE 14 - TRAVEL, ROOM & BOARD ALLOWANCES 

14.01 Whenever Employees covered by this Agreement are asked to be away from their normal place 
of residence overnight, the Employer shall pay an allowance of thirty dollars ($30.00) per day to a 
maximum of one-hundred and fifty dollars ($150.00) per week to cover room and board, or 
attematively, the Employer will provide, at Its own expense, suitable room and board 
accommodations for the Employees. 

ARTICLE 16 - WELFARE AND PENSION PLAN REMITTANCES 

15.01 BENEFITS 

Commencing on the Effective Date, the Employer shall make benefit conbibutions on behalf of its 
Employees covered by thiS Agreement to the Local 837 Benefit Plans, at the rate of one dollar 
and eighty-five cents ($1.85) per hour for each hour wor1<ed by each Employee. 

15.02 PENSION FUND 

Commencing January 1, 2015, the Employer shall make pension fund contributions on behalf of 
its Employees covered by this Agreement to the Local 837 Pension Fund, at the rate of two 
dollars ($2.00) per hour for each hour worked by each Employee. Effective January 1, 2016 the 
amount shall increase to $2.70 and effective January 1, 2017 the amount shall lncreaH to $3.10 
effective December 31 , 2017 the amount shall increase to $3.50. 

15.03 All ContrlbUtions shall be paid prior to the 16th day of the month following the month which such 
hOUrll we,. wor1<:ed. 

ARTICLE 16 • STATUTORY HOLIDAYS 

16.01 The following are recognized by the Employer as Statutory Holidays: 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Boxing Day 
Labour Day 
Thanksgiving Day 
Christmas Day 
Family Day 

and any other holiday proclaimed as a holiday with pay by the Provincial or Federal Government. 
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16.02 Overtime at the rate of Time and One half (11/2) the Employee's current hourly rate shall be paid 
to all Employees covered by this Agreement for all work perfonned on the above Statutory 
Holidays. 

The Employer agrees that all work performed on Sundays, shall be paid at a rate double (2x) the 
Employee's current hourly rate. 

ARTICLE 17 • DURATION OF AGREEMENT AND CONDITION OF AMENDMENT 

17.01 This Agreement shall be effective on the signing of this Collective Agreement ("the Effective 
Date"), and shall remain in effect until the 31st day December of 2020. 

17.02 17.02 Should the Union or the Employer desire to change add to, amend or terminate this 
Agreement, written notice to that effect will be given not more than ninety (90) days and not leas 
than sixty (60) days prior to the termination of this Agreement 

17.03 On receipt of such notice, the parties to the Agreement shall convene a meeting within fifteen (15) 
days and bargain in good faith to endeavour to reach an Agreement If no such notice is given, 
this Agreement shall automatically be renewed and remain in force from year to year from its 
expiration date. · 

17.04 The parties to this Agreement agree that pursuant to the provisions of the Labour Relations Act, 
there shall be no strike and no lockout at the expiry of this Agreement Any matters remaining In 
dispute, thirty (30) days prior to the expiry of this Agreement, may upon mutual agreement, be 
referred to Arbitration by either or both parties for final and binding determination by an arbitrator. 
Such arbitration shall not be final offer arbitration. 

The partlea shall ag~ on an arbitrator within ten (10) days of the Parties agreeing to refer the 
remaining issues in dispute to an arbitrator for final and binding arbitration. If the parties are 
unable to agree, then either party may request the Minister of Labour to appoint an arbitrator. 

The arbitration shall be held within thirty (30) days of notice being provided and the decision of 
the arbitretor shell be rendered within a period of no longer than thirty (30) days following the date 
of arbitration. 

This provision shall only apply to this Collective Agreement and shall not be renewed unless by 
Agreement of the parties. 

IN WITNESS WHEREOf _,I.le parties hereto have caused their duly_ authorized representatives to affix 
their signatures this .2:i..t:._ day of August, 2016. 

For the Employer For the Union 
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SCHEDULE "A" 

ARTICLE 1 • HOURS OF WORK ANO OVERTIME 

1.01 The standard hours of work for all Employees shall be based on fifty (50) hours per week 
exclusive of travelling time to and from the job. Hours in excess of fifty (50) hours per week shall 
be deemed overtime hours and payable at one and one~half times (11/2) the regular hourly rate. 
This provision shall not be construed and shall not constitute a guarantee of hours of work. 

1.02 Should inclement weather cause employees to lose eight (8) hours or more during a Monday to 
Friday regular work week, then Saturday may be worked as make-up time, at straight time rates. 
Employees wori<ing on Saturday shall not work on excess of fifty (50) hours per week. If the 
Employee works over fifty (50) hours in the week, including Saturday, the regular overtime 
provisions shall apply. 

ARTICLE 2 -VACATION PAY 

2.01 The Employer agrees to pay as vacation pay an amount equal to four percent (4%) of gross 
wages earned, for Employees who have worked at least one (1) year with the Company and no 
more than four (4) years; six percent (6%) for Employees who have worked more than nve (5) 
years but less than ten (10) years; eight percent (8%) for Employees who have worxed more than 
ten years but less than thirteen (13) years, and ten percent (10%) for Employees who have 
worked more than thirteen (13) years. Such payments shall be made on each pay. 

2.02 It is agreed and understood that vacation pay will be accrued by Employer and paid out by 
Employer on a biannual basis as part of the first pay date in June and the last pay date in 
December of every year. 

ARTICLE 3 • MAINTENANCE Of EXISTING RATES 

3.01 It is agreed that no Employee covered by this Agreement shall receive a reduction in his rate of 
wages through the introduction of this schedule. 

ARTICLE 4 • PAYMENT OF WAGES 

4.01 Employees shall be paid weekly or bi-weekly maximum, by direct deposit or cheque at the option 
of the Employer. no later than Friday in any week. and the Employee's pay shall be accompanied 
by a slip outlining all houra of work, overtime hours, deductions for Income tax, unemployment 
insurance, pension and deductions and continuing under this Collective Agreement 

4.02 In the c.ase of layoff, all Employees shall receive one hours' notice or one hours' pay in lieu 
thereof. 

4.03 Upon termination of employment the Record of Employment (ROE) will be generated in 
accordance with legislative requirements. Final wages and vacation pay will be paid in 
accordance with Employment Standard legislation. All documentation will be sent by regular mall 
to the last known address provided by the Employee. 
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SCHEDULE "8" 

WAGE AND CLASSIFICATIONS 

Where the Employer determines that a foreman Is required on a project{s) and such foreman is 
appointed, he shall be paid $1 .20 per hour worked above the highest rate listed at any of the 
classifications in this schedule. 

Claseificatlon January 1, January 1, January 1, January 1, January 1, 
2016 2017 2018 2019 2020 

Probation $13.15 $13.50 $13.50 $13.60 $13.50 

General Labour $17.50 $18.50 $18.90 $19.30 $19.70 

Skilled Labourer 
(cement finisher, $21 .80 $22.24 $22.75 $23.15 $23.45 plpelayer, carpenter, 
operating engineer) 

Handyman 

(no less than twenty-five cents ($.25) more than the wage rate payable to the Skilled Labourer 
classification set In Schedule "B") 

Excavation Operator 

A skilled Labourer who operates a backhoe or other machinery for excavation purposes to dig trenches, 
driveways or water boxes shall receive a premium of $.50 cents per hour over and above the Skilled 
Labourer rate. This rate only applies to Skllled Labourers using the backhoe or other machinery for 
excavation purposes. When the Skilled Labourer is not operating machinery for excavation purposes, 
he/she will perform regular duties while maintaining the premium rate. 
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MEMORANDUM OF AGREEMENT 

BETWEEN: 

STARWARD HOMES (2014) LIMITED 

(the "Employer") 

and 

LABOURERS' INTERNATIONAL UNION OF NORTH AMERICA 
LOCAL 837 

(the "Union") 

Notwithstanding the language set out In Article 2.04 of the Collective Agreement between the Employer 
and the Union, the Employer agrees that it shall pay all working dues referred to In Article 2.04 for each 
hour worked by each of its Employees as and when required by Article 2.04. For further clarity, the 
Employer agrees that no deductions shall be made to an Employee's hour wage rate for the purposes of 
making payment of any of the working dues required by Article 2.04. 

~ · 

For the Employer For the Union 

6031-404_ 1.docx 
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