The Agreement shall become effective the 5th day of April, 2021

BETWEEN:

A-1 RESTORATION BUILDING ENVELOPE SOLUTIONS INC.
and 2157330 ONTARIO LIMITED

100 Huron Avenue
P.O. Box 208
Komoka, ON NOL 1RO
(hereinafter referred to as the ''Employer'')

-and-

LABOURERS' INTERNATIONAL UNION OF NORTH AMERICA
ONTARIO PROVINCIAL DISTRICT COUNCIL

(hereinafter referred to as the ''Union)
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By this Agreement between A-1 Restoration Building Envelope Solutions Inc.
and 2157330 Ontario Limited, 100 Huron Avenue, P.O. Box 208, Kamaka, Ontario,
NOL 1RO (the "Employer') and the Labourers' International Union of North

America Ontario Provincial District Council (the "Union") the Employer and the
Union mutually agree as follows:

ARTICLE 1 - GENERAL PURPOSE
1.01

The general purpose of this Agreement is to establish mutually satisfactory
relations between the Employer and the Union and to maintain satisfactory
working conditions, hours of work and wages for all employees who are
covered by this Agreement.

ARTICLE 2 - RECOGNITION

2.01

The Employer recognizes the Union as the exclusive bargaining agent
for all construction employees employed by the Employer in the
rehabilitation, restoration and repair and maintenance of all structures in the
Province of Ontario, save and except non-working supervisors and persons
above the rank of non-working supervisors and those employees not covered
by this collective agreement. The term supervisor is synonymous with the
term foreman.

ARTICLE 3- MANAGEMENT RIGHTS

3.01

The Union agrees that it is the exclusive function of each Employer
covered by this Agreement:
(a)

to conduct its business in all respects in accordance with its
commitments and responsibilities, including the right to manage
the jobs, locate, extend, curtail or cease operations, to determine
the number of men required at any or all operations, to determine
the kinds and locations of machines, tools and equipment to be
used and the schedules of production, to judge the qualifications
of the employees and to maintain order, discipline and efficiency.

(b)

to hire, discharge, classify, transfer, promote, demote, lay off,
suspend or otherwise discipline employees, provided that a claim
by an employee, who has completed the probationary period, that
the employee has been discharged, suspended, disciplined or
disciplinarily demoted without reasonable cause shall be subject to
the provisions of the Grievance Procedure;

(c)

to make, alter from time to time, and enforce reasonable rules
of conduct and procedure to be observed by the employees;
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it is agreed that these functions shall not be exercised in a
manner inconsistent with the express provisions of this Agreement.

ARTICLE 4 - UNION SECURITY
4.01

Employees covered by this Agreement, other than probationary
employees, shall as a as a condition of continued employment
become and remain members in good standing of a Local Union.

4.02

The Employer agrees to first call the Local Union office for the area
where the work is being performed for any additional manpower
needs prior to hiring new employees under this Agreement.

4.03

All employees hired through the Local Union shall present to the
Employer a referral slip from the Local Union prior to commencing
employment.

4.04

When contacting a Local Union office it is agreed that the Local
Union shall supply qualified workers who are competent to perform
the work required and that the Employer is entitled to identify the
qualifications required, including the particular skills, experience
and safety qualifications required to perform the work.

4.05

Should the Local Union be unable to supply qualified workers within
24 hours, when requested, who are experienced and competent to
perform the work required and fulfill the Employer's hiring
requirements, the Employer may hire new employees under this
Agreement.

4.06

All new employees hired under this Agreement who are not
members of a Local Union, shall be considered probationary employees
for the first ninety (90) calendar days employed under this Agreement.
As a condition of employment, the probationary employee shall at a
minimum receive wages at the rate of a Class 2 - Apprentice as per the
attached "Schedule A" and pay all Union Working Dues. The
probationary employee shall, after ninety (90) calendar days employed
under this Agreement, become and remain a member of a Local Union
and shall at a minimum receive one hundred percent (100°/o) of the
benefits of the Class 2 -Apprentice as per the attached "Schedule A".
The Local Union shall be notified in writing when a new employee is
hired under this Article.
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4.08

The Employer may name request those members in good standing
who are on the out-of-work list of a Local Union. Additionally, the
Employer may recall those members in good standing who are on the out
of-work list of a Local Union that were employed by the Employer within
the Local Union's jurisdiction under this Agreement during the last
twelve (12) months. All requested and recalled employees shall present to
the Employer a referral slip from the Local Union prior to commencing
employment.

During the lifetime of this Agreement, the Employer agrees to deduct
to the extent authorized in writing but not otherwise, the monthly dues,
annual assessment and initiation fees of each employee hired through a
Local Union office and covered by this Agreement and to remit such
monies as deducted to the employee's Local union office not later than
the fifteenth (15th) day of the month, following the date upon which
those union dues, annual assessment and initiation fees were deducted.

ARTICLE 5 - NO STRIKES OR LOCKOUTS
5.01

The Union and the employees agree that while this Agreement continues
to operate, neither the Union nor any employee shall engage in a strike
contrary to the Ontario Labour Relations Act, 1995, as amended. The
Employer agrees that while this Agreement continues to operate, it shall not
engage in a lockout contrary to the Ontario Labour Relations Act, 1995, as
amended.

ARTICLE 6 - UNION REPRESENTATION
6.01

The Employer recognizes the right of the Union to select or appoint a
maximum of one (1) steward per project, on projects that are expected to last
two (2) weeks or longer, to assist employees in presenting any complaints or
grievances they may have to the Project Manager. The Union shall be
required to notify the Project Manager of the name of a steward appointed
for a project. The steward on a project shall be one of the last four (4)
employees working on the project, provided the steward is qualified to perform
the work remaining to be done on the project.

6.02

The Union and the steward acknowledge that the steward has regular
duties to perform as an employee of the Employer, and that the steward
will not leave their regular duties for the purpose of conducting business
in connection with the administration of this Agreement or the investigation or
presentation of grievances, without first obtaining the permission of their
Project Manager. Such permission will not be unreasonably withheld. The
steward will not be excluded from overtime work on the steward's
crew, provided the steward is qualified to perform the work required.
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6.03

The Business Representative of the Union shall have access to the
Employer's projects covered by this Agreement during working hours to
conduct normal business, but in no case shall the Business
Representative's visits interfere with the progress of the work. Before
entering the work area the Business Representative shall first notify the
Project manager of the Employer and comply with all access requirements
for the project.

ARTICLE 7- GRIEVANCE PROCEDURE
7.01

It is the mutual desire of the parties to this Agreement that complaints of
employees shall be dealt with as quickly as possible.

7.02

Grievances properly arising under this Agreement shall be adjusted
and settled as follows:

Step No. 1
(a)

An employee's written grievance must be presented by the Union
to the employee's Project Manager within twenty (20) calendar
days after the circumstances giving rise to the grievance occurred
or originated. Where the grievance is presented to the employee's
Project Manager, a meeting with the griever, a Union representative
and the employee's Project Manager may be arranged at a
mutually agreeable time and location to discuss the grievance. The
Employer shall respond to the grievance in writing within three (3)
calendar days following the date of the Step No. 1 meeting.

Step No. 2
(b)

If the grievance is not settled at Step No. 1, the party having
carriage of the grievance shall refer the grievance to the General
Manager in writing within seven (7) calendar days from the date of
the Employer's response to the grievance at Step No. 1 but not
thereafter. Where the grievance is presented to the General
Manager, a meeting with the griever, a Union representative , the
General Manager or designate may be arranged at a mutually
agreeable time and location to discuss the grievance. The
Employer shall respond to the grievance in writing within seven (7)
calendar days following the date of the Step No. 2 meeting.
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7.03

Individual payroll grievances are defined as those arising under this
agreement involving payment for hours of work , rates of pay, overtime ,
vacation and statutory holiday pay, shift premiums , traveling expenses,
room and board allowances, pension and welfare contributions, Union
dues, and reporting allowances. Notwithstanding any other provision of
this grievance procedure, monetary grievances shall be brought forward
at Step No. 2 within three (3) months after the circumstances giving rise
to the grievance occurred or originated. It is further understood that the
adjustment of any monetary grievance shall only be retroactive to the
first day of the alleged violations within the three (3) month period.

7.04

Remittance grievances shall be brought forward within twelve (12)
months after the circumstances, giving rise to the grievance become
known or ought reasonable to have become known to the Union.It is
further understood that the adjustments of any such grievance shall
be the adjustment of any such grievance shall be retroactive to the first
day of the alleged violation within the twelve ( 12) month period.

7.05

A Union policy or group grievance or an Employer grievance may be
submitted at Step No. 2 to the Employer or the Union, as the case may be,
within fourteen (14) calendar days from the time that the circumstances
giving rise to the grievance were known or should have been known to the
Union or the Employer, and the grievance procedure shall apply, with any
necessary modifications, to the Union policy or group grievance or the
Employer grievance, as the case may be.

7.06

No matter may be submitted to arbitration which has not been properly
carried through the grievance procedure within the time specified,
provided that the parties may extend the time-limits in the grievance
procedure by mutual agreement in writing or confirmed in writing.

ARTICLE 8 -ARBITRATION PROCEDURE

8.01

If the grievance is not resolved at Step No. 2 meeti~g , the party .
.
having carriage of the grievance shall refer t_he_ grievance to arb1trat1on
by giving notice in writing to the other party w1th1n fourteen (14) calendar
days after the Step No. 2 meeting, but not thereafter. If the req~est for
arbitration is not given within the fourteen (14) calendar day period, the
grievance shall be deemed to be withdrawn.
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8.02

A grievance which has been referred to arbitration by a written notice to
arbitrate shall be heard by a sole arbitrator who shall be selected by the
Employer and the Union within fourteen (14) calendar days from the receipt
of the notice to arbitrate. If the Employer and the Union are unable to agree
on a sole arbitrator within the fourteen (14) calendar day period then either
party may request the Ontario Minister of Labour to appoint an arbitrator.

8.03

The arbitrator shall hear and determine the grievance and shall issue a
written decision setting out the reasons for the decision and findings of
fact upon which the decision is based, which decision shall be binding upon
the parties and upon any employees affected by it.

8.04

The arbitrator shall not make any decision inconsistent with the provisions
of this Agreement, or add to, alter, modify, imply into or amend any part of
this Agreement.

8.05

Each party to this Agreement shall bear its own costs of and incidental to
any arbitration proceedings. The fees and charges of the arbitrator shall be
borne equally by the two parties to this Agreement.

ARTICLE 9 - HOURS OF WORK AND OVERTIME
9.01

The following sections and paragraphs are intended to define the regular
hours of work, for the purpose of calculating overtime and shall not be
construed as a guarantee of hours of work per day or per week, or of days of
work per week.

9.02

The regular working hours for employees covered by this Agreement shall be
ten (10) hours per day and forty-four (44) hours per week, to be worked
between the hours of 7:00 am and 7:00 pm, Monday to Friday. Hours of work
to exclude lunch periods and travel time to and from the job site. The regular
starting time of 7:00 am. may be varied up to two (2) hours to meet
operational needs. Make-up time may be worked on Saturday at the regular
straight time hourly rate if time is lost during the week due to inclement
weather or due to employee personal reasons up to forty-four (44) hours per
week. Make-up time is voluntary and no employee shall be subject to reprisal
or layoff for exercising that right.

9.03

Employees will be allowed one (1) coffee break of fifteen (15) minutes in
each half of their working shift.
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9.04

Employees shall be allowed a one half (1/2) hour unpaid meal break between
11 :30 am and 1:00 pm. It is understood that no employee shall be required
to work more than five (5) consecutive hours without a meal break.

9.05

All overtime must be previously approved by the employee's Project
Manager. All overtime work outside of regular working hours is voluntary and
no employee shall be subject to reprisal or layoff for exercising that right.

9.06

There shall be no duplication or pyramiding of overtime or other premium
benefit.

9.07

The time worked in excess of the regular working hours per day or per week,
excluding travel time, shall be paid at the rate of one and one-half (1 ½) times
the employee's regular straight time hourly rate.

9.08

After eleven (11) hours of time worked, excluding travel time, a meal
allowance in the amount of fifteen dollars ($15.00) per day will be paid.

9.09

Time worked on Sunday, excluding travel time, shall be paid at the rate of
two (2) times the employee's regular straight time hourly rate.

9.10

Shift work may be established with reasonable notice to the Union and
providing there are at least four (4) consecutive days of shifts to be worked.
All shift work, excluding overtime, shall be paid at one and one-eighth times
( 1 1/8x) the regular straight time hourly rate.

ARTICLE 10 - HIGHER WAGE & BENEFIT PACKAGE

10.01

Where the Employer becomes bound by the terms and conditions of this
Agreement, no employee of the Employer covered by this Agreement
receiving a wage and benefit package that has a higher value than the Total
Wage Package under this Agreement shall have the value of their total wage
and benefit package reduced by reason of the execution of this Agreement,
although the distribution between wages and benefits will be adjusted .

•
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ARTICLE 11 - PAYMENT OF WAGES

11.01

Employees shall at a minimum be paid the wages set forth in Schedule A
for all hours worked under this Agreement.

11.02

Wages shall be paid weekly, by cheque at the project, or by direct deposit,
at the option of the Employer. In the event that wages are paid by cheque,
pay day shall be no later than Thursday. On or before the employee's pay
day the Employer shall give to the employee a statement of wages that
complies with the Employment Standards Act, 2000 and includes the number
of hours worked in each week. Payment for correction of errors in wage
payments shall be made by separate cheque.

11.03

In the case of layoff, all employees will be notified the day before the layoff,
where practical, but in any event, employees shall receive one (1) hour's
notice, or pay in lieu of notice, in advance of the layoff.

11.04

Whenever an employee's employment ends, all outstanding wages to
which the employee is entitled, along with a statement of wages, will be
delivered to the employee within five (5) working days after the employment
ends. Where the employee is paid by cheque, the cheque and statement of
wages shall be sent by regular mail to the employee's last known address on
the Employer's records. In addition, the Employer will issue the
employee's Record of Employment within five (5) working days after the
employment ends.

11.05

Payment for travel expenses and out-of-town allowances will be clearly
identified on the employee's statement of wages and will be also identified as
required for tax returns.

ARTICLE 12 - STATUTORY HOLIDAYS & VACATION PAY

12.01

All work performed on New Year's Day, Good Friday, Victoria Day,
Canada Day, Civic Holiday, Labour Day, Thanksgiving Day, Christmas
Day, Boxing Day, Family Day shall be paid for at the rate of two (2) times the
employee's regular straight time hourly rate for each hour worked.

12.02

Vacation and statutory holiday pay shall be paid to employees covered by
this Collective Agreement at the rate of eight percent (8°/o) of their regular
straight time hourly rate for each hour worked, four percent (4°/o) being
allocated to vacation pay and four percent (4%) being allocated in lieu of
payment for statutory holiday pay.

1 2. O3

If a Statutory Holiday falls on a Saturday or Sunday, the holiday she be
observed on the day or days immediately following or preceding the
weekend.
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13.01

An employee who reports for work at the regular starting time, unless
directed not to report, and for whom no work is available, including
inclement weather, shall receive two (2) hours pay, whether the employee
works at a later hour or not, providing the employee remains on the job for
the two (2) hours duration, if so requested by the Project Manager.

13.02

An employee who is requested by the Project Manager to remain at the job
beyond the two (2) hour period for whom no work is available, shall receive
four (4) hours pay, whether the employee starts work at a later hour or not,
providing the employee remains on the job for four (4) hours duration.

ARTICLE 14 - SAFETY & SANITATION

14.01

The Employer will provide suitable facilities on all projects in accordance
with its obligations under the Occupational Health & Safety Act.

14.02

All workers, including the job steward, shall comply with their obligations
under the Occupational Health & Safety Act, including the obligation to
bring to the attention of their supervisor any unsafe conditions or violations of
safety regulations.

14.03

Trucks that are used to carry workers and materials at the same time will
be provided with adequate seating for all passengers and materials or
equipment shall be stored separately from the passengers.

14.04

Employees shall be entitled to be reimbursed by the Employer for loss of
clothing due to fire on the Employer's premises, up to a maximum of two
hundred dollars ($200). In all cases, an employee must provide a written
signed statement of the items and the amount of any loss incurred.

14.05

It is agreed that Union members will have and maintain the following
current safety certificates for Worker Health and Safety Awareness Training,
WHMIS, First Aid/CPR; Working at Heights, Elevated Work Platform
Operator and Suspended Access Equipment Users and any other
mandatory safety training required by the Occupational Health & Safety
Act, unless the Employer confirms that a specific safety certificate is not
required for a particular job.

14.06

When training is requested by the Employer on Saturday it shall be
understood that the employees will be paid by the Employer at the regular
straight time hourly rate.
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ARTICLE 15 - PROTECTIVE CLOTHING

15.01

The Employer will provide the employees with safety vests, safety glasses
and hearing protection as required.

15.02

The Union recognizes the right of the employer to economically supervise
the distribution of the protective clothing provided and will cooperate with the
Employer to prevent wasteful practices.

15.03

Commencing January 1, 2022, in each calendar year an employee who
works for Eight Hundred (800) hours shall be entitled to be reimbursed
up to One Hundred ($100) Dollars towards the purchase of safety boots
or safety clothing, upon presentation of receipts

ARTICLE 16 - PRE-JOB CONFERENCE

16.01

The Employer agrees to notify the Ontario Provincial District Council
and the Local Union, by email or other electronic means, of any project
that requires a Notice of Project under the Occupational Health & Safety Act
and shall in such notice describe the location and nature of the proposed work
and probable date of commencement, in order that a pre-job conference
can be held, if necessary, before the commencement of
the project. A pre-job conference can take place through a phone call, video
conference call or other electronic means.

16.02

It shall be the purpose of the pre-job conference to discuss such matters as
employment requirements, availability of experienced Union members,
probable duration of the project and any other matters related to the project.

ARTICLE 17 - MOBILITY
17.01

The Employer will have full mobility for its employees, including its Key
Employees, in the Province of Ontario. The total wage package shall be
that set forth in Schedule "A" of this agreement, regardless of where the
work is being performed.

17.02

Working dues and training fund on behalf of its employees covered by this
Agreement shall be remitted to the Local Union with the jurisdiction for the
area in which the Employer is working. Upon request from the Union, the
Employer shall provide the Local Union with jurisdiction over the area in
which the Employer is working with a list of the names of all employees
covered by this Agreement who are working in the area and a detailed
summary of all hours those employees have worked in the area.
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•

ARTICLE 18 - CO-OPERATION

18.01

In the event that the Employer becomes actively engaged in the repair,
rehabilitation and maintenance of existing garages and parking structures
in the ICI sector of the construction industry, then the Employer will comply
with the sub-appendix of the Cement Finishers Appendix applicable to the
repair, rehabilitation and maintenance of existing garages and parking
structures contained in the provincial ICI agreement between the
Construction Labour Relations Association of Ontario and the Labourers
International Union of North America with respect to any construction
labourers employed by the Employer with respect to that work in the ICI
sector of the construction industry.

18.02

If the Employer engages in work other than the work covered by this
Agreement or the Agreement between the Labourers International Union
of North America, Local 183 ("Local 183") and the Restoration Contractors
Association , and such work comes within the purview of existing collective
agreements between the Local 183, on its own behalf and the Toronto and
Area Road Builders' Association; the Greater Toronto Sewer and
Watermain Contractors' Association; or The Heavy Construction Association
of Toronto; the rate of pay and conditions from such appropriate agreement
shall apply, but only to the extent of the existing accreditation orders with
respect to those agreements.

ARTICLE 19 - SUBCONTRACTING

19.01

The Employer agrees not to subcontract work regularly performed by its
own employees under the Agreement to employers who are not in
contractual relations with the Union. It is agreed that the Employer does not
regularly perform ironwork, railing installation, plumbing or electrical work by
its own employees.

ARTICLE 20- REINSTATEMENT OF EMPLOYEES UPON RETURN FROM A
WORKPLACE ACCIDENT
•

20.01 If an employee is injured at the workplace, the Employer shall provide
transportation for the worker (if the worker needs it) to a hospital or a
physician and the Employer shall pay for the transportation.
20.02 The Employer shall pay an employee injured at the workplace their
wages and employment benefits for the day of injury as if the accident
had not occurred.
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20.03 Both the Employer and an injured worker, who is entitled to receive
benefits under the Workplace Safety and Insurance Act, 1997, have a
responsibility to co-operate in the Early and Safe Return to Work of the
injured worker to suitable work under this Agreement in accordance with
their respective obligations under the Workplace Safety and Insurance Act,
1997, and in compliance with the Employer's Early and Safe Return to Work

Policy.

ARTICLE 21 - JURISDICTIONAL CLAIMS

21.01

The Employer recognizes the jurisdictional claims of the Union, provided
that when a work claim dispute arises between the Union, which is party to
this Agreement, and any other Union or organization, which cannot be
settled to the satisfaction of all parties concerned, such dispute shall

immediately be processed as a complaint to the Ontario Labour
Relations Board, requesting an Order from the Board as outlined in
Section 99 of the Labour Relations Act, 1995 and in the meantime, work
will continue as assigned by the Employer, until otherwise directed by the
Ontario Labour Relations Board.
ARTICLE 22-TRAVELLING ALLOWANCE AND ROOM AND BOARD

22.01

Where the Employer provides employees with transportation to a job
site in a company vehicle, the driver will be paid at the regular straight
time hourly rate, each way, between the assembly point and the job site.
Employees who accept a commute in the company vehicle shall be paid

minimum wage, in excess of thirty (30) minutes each way, between the
assembly point and the job site.
22.02

Employees who are required to use their own vehicle to travel to a job
site, shall be paid an allowance of forty-three cents ($0 .43)
per kilometer, in excess of thirty (30) kilometers each way, between

the assembly point and the job site.

22.03

Where the Employer requires an employee to be out of town
overnight, the Employer will supply suitable accommodation including
breakfast and a per diem of thirty dollars ($30.00) per day unless
breakfast is not provided with the accommodation, in which case the per
diem shall be increased to forty dollars ($40.00) per day.
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23.01

Working Dues Assessment: The Employer agrees to deduct from each

employee covered by this Agreement, for every hour worked, the amount
set out in Schedule A for local working dues and to remit the said amount
to the Local Union with the jurisdiction for the area in which the
employee has worked on the fifteenth (15th) of the following month that
such deductions were made.

23.02

Ontario Provincial District Council (OPDC) Dues: The Employer

agrees to deduct from each employee covered by this Agreement, for
every hour worked, the amount of the OPDC dues set out in Schedule
A and to remit the said dues to the Labourers Pension Fund of Central
and Eastern Canada on or by the fifteenth (15th) of the following
month that such deductions were made.
23.03

Local Monthly Dues: The Employer agrees to deduct from each

employee covered by this Agreement monthly dues in the amount of
thirty- nine dollars ($39.00) per month, or such other amount
prescribed by the Local Union for their members in writing on sixty (60)
days notice to the Employer, and the Employer shall remit those dues to
the employee's home Local union on or by the fifteenth (15 th ) of the
following month that such deductions were made.
23.04

Tri-Fund: The Employer shall pay the sum set out in Schedule A for each

hour worked by employees covered by this Agreement to the
Labourers' Pension Fund of Central and Eastern Canada on the fifteenth
(15th) of the calendar month following the month that such deductions were
made and be remitted to:
Labourers' Pension Fund of Central & Eastern
Canada P.O. Box 9002, Lakeshore West PO
Oakville, ON L6K 0G1
23.05

Training Fund: The Employer agrees to pay the amounts set out in

Schedule "A" for each hour worked by employees covered by this
Agreement to the Local Union with the jurisdiction for the area in which
the employee has worked on or by the fifteenth (15th) day of the month
following the month that such deductions were made.
23.06

Pension: The Employer agrees to contribute the sum as outlined in

Schedule "A" contained within this Agreement for each hour worked by
employees covered by this Agreement for Pension. These funds shall
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be remitted on or by the fifteenth (15th) day of the month following the
month that such hours were worked and shall be remitted to:
Labourers Pension Fund of Central & Eastern
Canada P.O. Box 9002, Lakeshore West PO
Oakville, ON L6K 0G1
23.07

Health & Welfare: The Employer agrees to contribute the sum as

outlined in the wage Schedule "A" contained within this Agreement for
each hour worked by employees covered by this Agreement for Health &
Welfare and Legal Fund, These amounts are to be remitted to the
employee's home Local Union by the fifteenth (15th) day of the month
following the month such hours were worked and shall be accompanied
by a remittance report for each Employee on a form prescribed by the
employee's home Local Union.
23.08

Each monthly report and contribution shall include all obligations arising
from hours worked up to the close of the Employer's payroll ending
nearest to the last day of the preceding calendar month.

ARTICLE 24 - DURATION

24.01

This Agreement shall commence on April 5, 2021 and shall remain in
st
effect until the 31 day of December, 2023, and shall continue in force
from year to year thereafter, unless either party shall furnish the other with
notice of termination of or proposed revision of this Agreement, not more
than one hundred and twenty (120) days and not less than sixty (60) days
st
before the 31 of December, 2023, or in a like period in any year
thereafter.

Executed by the Employer and the Union in the City of Oakville as of the __ day
of _ _ _ _ _ 2021 .
Labourers' International Union of
North America Ontario Provincial
Ontario District Council

A-1 Restoration Building Envelope
Solutions Inc. and 2157330
Limited

Peter Boone
President

Michael Mancinelli
Business Representative

,

I

•

Peter Neil
General Manager
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A-1 Restoration Building Envelope Solutions Inc.
Wage Rate Schedule
LiUNA OPDC - Schedule A
Class 1 - General Labourer
Effective
Hourly Vac.
Date
Rate
Pay
(80/o)

Aor 12/21
Jan 1/22
Jan 1/23

, 1

I

26.98
27.91
28.84

2.16
2.23
2.31

Hlth

Training
Fund

&

Wlfr

2.70
2.80
2.90

Pension

2.50
2.65
2.75

0.21
0.21
0.25

TriFund

Total
Wage
Pkg.

Local
W/D
Dues
2.5%
Tot.
Pkg.

0.05
0.05
0.05

34.60
35.85
37.10

0.87
0.90
0.93

Class 2 - A J ;;rentice 60 o/o Min. $17 .00 whichever is greater 0
1000 hours·•
Effective Hourly Vac.
Hlth
Training
Total Local
Date
Rate
Pay
&
Fund
TriWage
W/D
(80/o)
Wlfr Pension
Fund
Pkg.
Dues
2.5°/o
Tot.
Pkg.
Aor 12/21
Jan 1/22
Jan 1/23

17.19
17.66
18.13

1.38
1.41
1.45

2.70
2.80
2.90

Class 3 - Apprentice 70 % (1001
Effective
Date

Aor 12/21
Jan 1/22
Jan 1/23

Hourly
Rate

18.82
19.41
20.00

2.50
2.65
2.75

0.21
0.21
0.25

0.05
0.05
0.05

24.03
24.78
25.53

0.60
0.62
0.64

OPDC
Dues

0.40
0.40
0.40

OPDC
Dues

0.40
0.40
0.40

2000 hours)

Vac.
Pay
(80/o)

Wlfr

Pension

1.51
1.55
1.60

2.70
2.80
2.90

2.50
2.65
2.75

Hlth

Training
Fund

&

0.21
0.21
0.25

TriFund

Total
Wage
Pkg.

Local
W/D
Dues
2.5°/o
Tot.
Pkg.

0.05
0.05
0.05

25.79
26.67
27.55

0.64
0.67
0.69

OPDC
Dues

0.40
0.40
0.40
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Class 4 -Ao orentice 80 % 2001-3000 hours'
1

Effective
Date

Hourly
Rate

Vac.
Pay
(8%)

Hlth
&
Wlfr

Training
Fund
Pension

TriFund

Total
Wage
Pkg.

Local
W/D
Dues
2.5%
Tot.

OPDC
Dues

Pkg.
A:,r 12/21
Jan 1/22
Jan 1/23

21.60
22.30
23.00

1.73
1.78
1.84

2.70
2.80
2.90

2.50
2.65
2.75

0.21
0.21
0.25

0.05
0.05
0.05

28.79
29.79
30.79

0.72
0.74
0.77

Tri-

Total
Wage

Local
W/D

Fund

Pkg.

Dues

0.40
0.40
0.40

Class 5 -A p orentice 90% '3001-4000 hours,
1

Effective
Date

Hourly
Rate

Vac.
Pay

Hlth
&

(8%)

Wlfr

Training
Fund
Pension

2.5%
Tot.
Pkg.
Aor12/21
Jan 1/22
Jan 1/23

24.30
25.11
25.94

1.94
2.01
2.08

2.70
2.80
2.90

2.50
2.65
2.75

0.21
0.21
0.25

0.05
0.05
0.05

31.70
32.83
33.97

0.79
0.82
0.85

* In the event of a conflict between the wage rates set out in the wage table and the
percentages specified in the wage table , the wage rates set out in table shall apply.

* Monthly dues at thirty-nine dollars ($39.00) per month or such other amount
prescribed by the Local Union for their members in writing on sixty days notice to the
Employer.

* Where six (6) or more employees are working on a job, the Employer agrees that the
supervisor shall receive two ($2.00) dollars per hour above the highest paid
classification in the group being supervised.

OPDC
Dues

0.40
0.40
0.40
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*When the Employeremploys a Local 527 member to work on a project in OLRB
Board Area 15 then the Local 527 member will be paid the applicable Total
Wage Package that they would receive under the collective agreement
between Brook Restoration Ltd. and Local 527.

* When the Employer employs a Local 183 member to work on a project in
OLRB Board Area 8, then the Local 183 member will be paid the applicable
Total Wage Package that they would receive under the collective agreement
between the Restoration Contractors' Association and Local 183. In addition,
effective January 1, 2022 where a member of the Union, who is not a Local183
member, works on a project in OLRB Board Area 8, then that employee will
paid the applicable Total Wage Package under the collective agreement
between the Restoration Contractors' Association and Local 183.

