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COLLECTIVE AGREEMENT 

Between 
 NADECO LIMITED 
 (hereinafter referred to as "the Employer") 
and 
 CONSTRUCTION WORKERS LOCAL 52 
 affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 
 (hereinafter referred to as "the Union") 
 
June 1, 2011 – May 31, 2014 

ARTICLE 1 - PURPOSE 

1.01 It is the intent and purpose of the parties to this Agreement, which has been 
negotiated and entered into in good faith: 

a. to recognize mutual and respective rights, responsibilities and functions of the 
parties hereto; 

b. to provide and maintain working conditions, hours of work, wage rates and 
benefits set forth herein; 

c. to establish an orderly system for the promotion, transfer, layoff and recall of 
employees; 

d. to establish a prompt, just and equitable procedure for the disposition of 
grievances; 

e. and generally, through the full and fair administration of all terms and 
provisions contained herein, to develop and achieve a relationship between 
the Union, the Employer and the employees which will be conducive to their 
mutual well-being. 

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the Union as the sole bargaining agent of all its 
employees in the bargaining unit as defined in Article 2.02, and/or classified in 
Schedule "A" attached hereto and made part hereof. 

2.02 This Agreement covers all employees of the Employer employed in the 
construction industry in the province of Ontario, save and except non-working 
foremen, persons above the rank of non-working foreman, and office and sales 
staff.  

2.03 It is agreed by the parties that there shall be no revision, amendment, or 
alteration of the bargaining unit as defined herein or of any of the terms and 
provisions of this Agreement, save and except by the mutual agreement in writing 
of the parties hereto.  Without limiting the generality of the foregoing, no 
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classification of work or jobs may be removed from the bargaining unit except by 
the mutual agreement in writing of the parties. 

2.04 The Employer agrees that the duly appointed representatives of the Christian 
Labour Association of Canada are authorized to act on behalf of the Union for the 
purpose of supervising, administrating and negotiating the terms and conditions 
of this Agreement and all matters related thereto. 

2.05 The Union acknowledges that it is the function of the Employer: 

a. to manage the enterprise, including the scheduling of work and the control of 
materials. 

b. to maintain order, discipline and efficiency, and to make, alter and amend 
rules of conduct and procedure for employees, provided such rules are 
reasonable and consistent with the purpose and terms of this Agreement and 
are administered in a fair manner. 

c. to hire, direct, transfer, promote, demote, lay off, suspend and discharge, 
provided that such actions are consistent with the purpose and terms of this 
Agreement, and provided that a claim by any employee who has been 
disciplined or discharged without just cause will be subject to the grievance 
procedure outlined below. 

2.06 The Employer may subcontract out work where: 

a. he does not possess the necessary facilities or equipment. 
b. he does not have and/or cannot acquire the required manpower. 
c. he cannot perform the work in a manner that is competitive in terms of cost, 

quality and within projected time limits 

Work normally performed by members of the bargaining unit will not be 
subcontracted out if employees qualified to do the work are on layoff, or if 
employees qualified to do the work must be laid off, transferred, demoted or 
discharged as the result of the subcontracting out of work. 

ARTICLE 3 - UNION REPRESENTATION 

3.01 For the purpose of representation with the Employer, the Union shall function and 
be recognized as follows: 

a. The Union has the right to appoint stewards.  The stewards are 
representatives of the employees in all matters pertaining to this Agreement. 

b. CLAC Representatives are also representatives of the employees in all 
matters pertaining to this Agreement, particularly for the purpose of 
processing grievances, negotiating amendments or renewals of this 
Agreement and of enforcing the employees' collective bargaining rights and 
any other rights under this Agreement and under the law. 
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3.02 The Union agrees to notify the Employer in writing of the names of its officials and 
the effective dates of their appointments. 

3.03 Stewards in the employ of the Employer will not absent themselves from their 
work to deal with grievances without first obtaining the permission of the 
Employer.  Permission will not be withheld unreasonably and the Employer will 
pay such stewards at their regular hourly rates while attending to such matters, 
as well as for time spent on negotiating a Collective Agreement with the 
Employer, whenever this takes place during the regular working hours of the 
stewards concerned. 

3.04 The Employer and the Union agree that labour-management meetings will be 
held for the purpose of discussion matters of mutual interest or concern.  It is 
understood that labour-management meetings in particular shall discuss matters 
relating to safety and the classifications and rates of pay of employees. 

3.05 There shall be no Union activity during Employer's time or on Employer's 
premises except that which is necessary for the processing of grievances and the 
administration and enforcement of this Agreement. 

ARTICLE 4 - GENDER 

4.01 Wherever the masculine gender is used in this Agreement, it shall be deemed to 
include the feminine. 

ARTICLE 5 - STRIKES AND LOCKOUTS 

5.01 During the term of this Agreement, or while negotiations for a further agreement 
are being held, the Union will not permit or encourage any strike, slowdown, or 
any stoppage of work or otherwise restrict or interfere with the Employer's 
operation through its members. 

5.02 During the term of this Agreement, or while negotiations for a further agreement 
are being held, the Employer will not engage in any lockout of its employees or 
deliberately restrict or reduce the hours of work or deliberately send men home 
when this is not warranted by the workload. 

ARTICLE 6 - EMPLOYMENT POLICY AND UNION MEMBERSHIP 

6.01 The Union and the Employer will cooperate in maintaining a desirable and 
competent labour force.  The Employer will notify the Union of manpower 
requirements giving as much prior notice as possible.  The union will provide a list 
of manpower available.  The Employer at its discretion may hire employees so 
listed or from other sources. 

6.02 The Employer has the right to hire new employees as needed provided that at 
least one (1) day prior to any new hiring, the Employer shall first request the 
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Union to send a list of available members of the Union who are qualified to do the 
work. If the Union is unable to send such a list, the Employer is free to hire from 
other sources. New employees will not be hired until any laid-off employees who 
are qualified to do the work have first been offered the job. 

6.03 New employees will be hired on a three (3) month probationary period and 
thereafter shall attain regular employment status.  Their respective seniority shall 
be dated back to the date of their last hiring. 

6.04 Probationary employees are covered by the Agreement, excepting those 
provisions which specifically exclude such employees. 

6.05 Neither the Employer nor the Union will compel employees to join the Union.  The 
Employer will not discriminate against any employee because of Union 
membership or lack of it, and will inform all new employees of the contractual 
relationship between the Employer and the Union.  Before commencing work, any 
new employee will be referred by the Employer to a steward or a CLAC 
Representative in order to give such steward or CLAC Representative an 
opportunity to describe the Union's purposes and representation policies to such 
new employees. 

6.06 The Union agrees that it will make membership in the Union available to all 
employees. 

ARTICLE 7 - CHECKOFF 

7.01  
a. The Employer shall once monthly check off from all employees an amount 

equal to union dues as set by the CLAC National Convention. 

b. The Employer shall also deduct any authorized initiation fees owing by the 
employee. 

c. The total amount(s) checked off and/or deducted on behalf of the Union will 
be turned over by the Employer to the Union treasurer each month, within two 
(2) weeks after the checkoff and/or deductions are made, together with an 
itemized list of the employees for whom the deductions are made and the 
amount turned over for each. 

7.02 Employee’s, who cannot support the Union because of conscientious objection, 
as determined by the Union’s internal guidelines, may apply to the Union in 
writing.  

ARTICLE 8 - WAGES AND RATES OF PAY 

8.01 Wage schedules applicable to various job classifications are as set forth on 
Schedule "A" attached hereto and made part hereof.  Employees shall be 
classified and paid according to their ability to perform work in the most skilled 
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classification in which they are regularly employed. 

8.02 Additional classifications may be established only by mutual agreement between 
the Employer and the Union during the term of this Agreement and the rates for 
same shall be subject to negotiation between the Employer and the Union. 

8.03 The Employer agrees to pay four (4) hours of wages in the event that an 
employee who reports for work in the usual manner is prevented from starting 
work due to any cause not within his control. He will not leave without his 
supervisor’s permission. 

8.04 When due to inclement weather the work has to be stopped, the Employer agrees 
to continue payment of each employee's regular hourly rate until the foreman on 
the job advises the men to go home.  When this occurs, the employees shall be 
entitled to a minimum of two (2) hours' pay. 

8.05 Wages shall be paid bi-weekly and deposited to the employee’s credit no later 
than 4:00 p.m. on the applicable Thursday. 

ARTICLE 9 - OVERTIME AND SUNDAY LABOUR 

9.01 The normal workweek shall consist of forty (40) hours per week (Monday to 
Friday inclusive) and eight (8) hours per shift.  Employees will be given a lunch 
period of one-half (½) hour, but such lunch period shall not be considered as time 
worked. Exceptions to the above lunch period may be extended provided the 
Supervisor receives and approves such requests in advance.  The difference in 
time shall be made up at either the beginning or end of the employee’s regular 
work day. 

9.02 Employees who work in excess of forty-four (44) hours per week or are requested 
to work in excess of ten (10) hours per day shall be paid at the rate of one and 
one half times (1½x) the regular rate of pay for all such work performed. 

9.03 Employees shall not be required to work on Saturdays.  Work performed on 
Saturdays shall be paid at the employee’s regular hourly rate until the employees 
weekly hours total forty-four (44) after which the provisions of Article 9.02 shall 
apply. 

9.04 Employees who are called in for Sunday emergency work, or called back for 
overtime work on all other days, shall be paid two (2) hours at their regular rate 
as call-in pay, in addition to the actual time worked which shall be paid at the 
applicable overtime rate. 

9.05 There shall be two (2) coffee breaks of ten (10) minutes duration each per day, 
one in the forenoon and one in the afternoon. 

When employees are assigned to work overtime, they shall be entitled to an 
additional coffee break provided there is no break in working time.  Thereafter 
there shall be additional coffee breaks every two (2) hours provided overtime 
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continues after the break. 

9.06 Sick Time 
Employees shall be granted one (1) paid day for any days absent due to illness 
for up to two (2) days per year. 

ARTICLE 10 - VACATIONS AND VACATION PAY 

10.01  

Years of Service Percentage of Vacation Pay 

1 year to 10 years 6% 

11 years and over 8% 

10.02 Vacations will be granted annually within the calendar year in which the vacation 
is earned.  For the purposes of this Agreement, the vacation year is defined as 
June 1 to the following May 31. 

10.03 The Employer will endeavour to grant vacations at the times requested, in the 
vacation seasons or periods, considering business requirements.  The employees 
shall attempt to schedule holidays in such a way to cause least interference with 
workloads. 

10.04 Employees shall have their vacation pay paid out twice (2x) each year.  Such 
payouts shall be made during the first calendar week of June, and the first 
calendar week of December. 

10.05 Employees will complete and submit a standard Nadeco “Request for Vacation” 
form to be approved by their immediate Supervisor and the Human Resource 
Manager. 

ARTICLE 11 - HOLIDAYS 

11.01 The Employer agrees to pay for a normal day’s hours at the regular rate of pay 
for the following holidays: 

New Year’s Day, Family Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Christmas Day and Boxing Day  

11.02 When employees are requested to work on the above mentioned holidays, the 
work shall be paid at one and one-half times (1½x) the regular rate of pay, in 
addition to any holiday pay to which the employee is entitled. 

11.03 When one of the paid holidays falls on a Saturday or a Sunday, the day 
proclaimed shall be the day observed.  If no other day is proclaimed, the 
employee shall be paid for the holiday in accordance with the conditions outlined 
in Articles 11.01 and 11.02. 

11.04 Should any paid holiday fall during the vacation period of an employee, he shall 
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be paid for such holiday at the regular rate of pay for his normal hours, in addition 
to his vacation pay. 

11.05 For the purpose of calculating overtime, the paid holiday shall be considered as 
time worked. 

ARTICLE 12 - SENIORITY AND LAYOFFS 

12.01 In case of layoffs, the Employer will be guided by the following considerations: 

a. Length of employment of the employee; 
b. Ability of the employee to perform the available work; 
c. Efficiency of the employee; 
d. Productivity of the employee. 

The Employer will need to substantiate points 3 & 4 with written proof. 

12.02 The Employer shall give one (1) week notice of layoff.  

12.03 Any appeal in regard to a layoff must be taken up under the first step of the 
Grievance Procedure hereinafter set forth within five (5) work days after the layoff 
took place. 

12.04 Any employee laid off and recalled for work must return within two (2) work days 
when unemployed and within seven (7) work days when employed elsewhere 
after being recalled, or make definite arrangements with the Employer to return. 

12.05 The Employer agrees to notify the stewards of the names of employees laid off 
within the pay period of the date during which the layoff occurred. 

ARTICLE 13 - HEALTH AND ACCIDENT – SICKNESS INSURANCE & PENSION PLAN 

13.01  
a. In order to protect employees and their eligible dependents from the financial 

uncertainty of illness or accident, the Employer agrees to participate in the 
CLAC Health Fund, hereinafter referred to as The Fund. The Fund is 
maintained and supervised by a Board of Trustees.   The Fund will provide 
benefits to employees who have completed three (3) months of continuous 
employment, with benefits outlined below. 

b. The Fund provides for an insurance package and the precise benefit details 
are spelled out in the current employee benefit booklet applicable to the 
bargaining unit which will form part of this Agreement. 

c. The insurance benefits referred to in this section are qualified in their entirety 
by reference to the rules of The Fund; its underlying policies, contracts of 
insurance and statutory regulations.  The Fund’s master contract with the 
insurer shall be controlling in all matters relating to the extent of benefits. 
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d. The Employer agrees to co-operate with The Fund to ensure the smooth 
operation of The Fund, including the providing of information outlined below 
and making the appropriate forms available to all employees. 

13.02 The Employer agrees to pay to The Fund based on the following schedule: The 
Employer agrees to remit the first month’s premium by the 15th of the month prior 
to coverage commencing.  As well, all premiums are to be remitted to The Fund 
no later than the 15th day of the month prior to the month intended to be covered. 

Employees who are absent for the reasons outlined below shall remain covered 
and the Employer shall pay the premium costs for the number of additional 
months outlined below beginning the month following the month in which the 
absence occurred. 

Layoff - 4 months 
Illness - 4 months 
LOA  - 1 month 
WSIB  - 12 months 

The Employer’s obligation to pay benefit plan premiums ceases when an 
employee has been terminated or leaves the Employer voluntarily. 

The Fund also provides for a Long Term Disability Plan that is one hundred 
percent (100%) paid by the Employer.  The benefits under this Plan are to 
commence after one hundred and nineteen (119) days of continuous disability, 
with a payment of sixty percent (60%) of gross earnings and an eighty-five 
percent (85%) all source maximum, two (2) year own occupation definition of 
disability and payable to age 65. 

13.03 The Fund will maintain coverage for each employee for whom the Employer has 
remitted funds subject to the rules of the Fund. 

If there are insufficient funds in an employee’s account the employee will be 
notified by The Fund and given an opportunity to remain covered on a pay direct 
basis under the rules of The Fund 

13.04 The Employer’s contribution to The Fund shall be recorded on a remittance sheet 
provided or by a computer printout. On this remittance, the following information 
will be listed: 

a. Name of employee, date of birth, address, telephone number; 
b. Total sum of employer and employee contributions (if applicable) for each 

employee for the month intended to be covered; 
c. Changes in status, i.e., new hire, LOA, WSIB, layoff, or termination, etc.; 
d. Change of address. 

13.05 If employees are hired or terminated the Plan will be notified within seven (7) 
days of occurrence by telephone or facsimile. 

13.06 All money remitted on behalf of or deducted from an employee is a trust fund in 



Collective Agreement between June 1 2011 – May 31, 2014 
Nadeco Limited and CLAC, Local 52 Page 9 

 

the hands of the Employer until the money is paid to The Fund.  Once the 
Employer has remitted the proper funds, he shall be saved harmless for all 
deductions and payments made.  The Employer’s financial responsibility for The 
Fund is limited to the timely remittance of the proper funds and co-operating 
according to the rules agreed above. 

13.07 Failure to remit according to the rules agreed and within the time limits specified 
shall pay an interest penalty at a rate of one and one-half percent (1.5%) per 
month which will be remitted with the normal funds. 

13.08 Pension Plan 
The CLAC Pension Plan (the Plan), a money purchase plan registered with the 
Canada Revenue Agency, and the Financial Services Commission of Ontario, 
under registration #0398594, applies to all employees covered by this Collective 
Agreement. 

13.09 This Plan applies to all employees covered by this Collective Agreement. 

13.10 Each pay period, the Employer shall pay an amount equal to five percent (5%) of 
covered wages as defined in Article 13.11 and the employee shall pay an amount 
equal to five percent (5%) of covered wages as defined in Article 13.11. 
Contributions to the CLAC Pension Plan will vest in accordance with the rules of 
the Plan. 

13.11 Covered wages shall be defined as all gross earnings (wages including overtime, 
vacation and statutory pay). 

13.12 The Employer will remit the contributions to the Plan so that it is received by the 
Plan within fifteen (15) days following the end of the month for which contributions 
are payable, together with an itemized list of the employees and the amounts 
applicable to each.  

When the Plan has not received the remittances by the date set out above, the 
Employer is responsible to compensate the Plan for all pension earnings lost by 
the Employer’s employees as a result of the late remittance. This compensation 
amount shall be calculated on all contributions (Employer, employee and 
voluntary, if applicable) which are part of the remittance 

13.13 The Employer and the Union will cooperate in providing the information required 
to administer the Plan on the employee’s behalf. The Plan shall be responsible 
for informing the employees about the Plan including statements to each 
employee, showing their account balance, including details of all contributions 
received, and all earnings/losses allocated. 

13.14 The Employer agrees to deduct by way of payroll deduction and remit to the Plan, 
voluntary employee pension contributions in addition to those contributions 
outlined in Article 13.10. A request for such deductions shall be submitted to the 
Employer in a format provided by the Plan and a copy of the completed form shall 
be sent along with the first remittance of such voluntary contributions. 
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13.15 All contributions must be recorded on the Employer’s monthly remittance to the 
Plan with voluntary contributions recorded separately. Monthly remittances are to 
be sent to the CLAC Benefit Administration Office at 89 South Service Rd., PO 
Box 219, Grimsby, ON, L3M 4G3. 

ARTICLE 14 - TRANSPORTATION, TRAVEL TIME, ROOM AND BOARD 

14.01 There shall be a free travel zone of forty kilometres (40km) from the jobsite for 
each jobsite. 

14.02  
a. Employees shall be paid travel expenses as follows: 

Distance from Job Base Travel Expense 

0-40km Free Zone 

Over 41km to 50km $16.00 per day 

Over 51km to 60km $26.00 per day 

Over 61km to 90 km  $41.00 per day 

Over 91km  $51.00 per day 

b. The Employer shall provide a scaled map for each project, with distance 
drawn in as outlined in this Article.  Copies of this map shall be made 
available to employees and Representatives of the Union. 

c. When an employee is required to travel more than ninety kilometres (90km) to 
the jobsite, employees may be required to board in the area of the job.  The 
Employer will provide adequate accommodation and a meal allowance of 
thirty-five dollars ($35.00) per day when boarding is required.   

d. Travel compensation will not change while an employee is on a jobsite.  If an 
employee moves from his residence, his home address will be recognized 
when he begins working on the next project where the move is a reasonable 
distance from his previous address. 

e. The Employer shall provide a scaled map for each project, distances shall be 
calculated for each employee by using the shortest most direct route to the job 
site calculated using Google Maps.  The employer reserves the right to verify 
the actual distance from the employee’s residence to the job site and may use 
an actual trip odometer to verify the distance if a dispute arises. 

f. The travel allowances in 14.02(a) above shall be discounted for those 
employees who do not own their own vehicle or are not able to make use of 
their own vehicle with which they can travel to work. The discounts are as 
follows:  Over 51 to 60kms - $5.00; over 61 to 90kms - $10.00; over 91kms - 
$15.00. 
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14.03 Employees who prefer to take up temporary residence closer to the jobsite may 
use their travel expenses to pay for their accommodation. 

14.04 If an employee is to travel a distance that is in excess of what is envisaged above 
due to peculiar geographic circumstances, the Employer may move the 
employee's compensation to a higher category of compensation.  In case of 
dispute, the Employer and the Union shall agree on the proper rate. 

14.05 In the case of an employee who falls under the provisions of Article 14.02, the 
Employer agrees to pay an additional amount, equivalent to forty-five cents (45¢) 
per kilometer for all distances driven (on a daily, round trip basis) in excess of 
three hundred kilometres (300km) toward the expense of a round trip between 
the employee's residence and the project on which he is employed. If the 
Employer provides the employee with reasonable transportation, the employee 
shall not receive the provisions of this Article. 

14.06 Where there is prior management approval, an employee required to use his 
vehicle for hauling Employer materials or for transporting Employer personnel, 
shall be paid forty-five cents (45¢) per kilometer.  In the event the vehicle is used 
to travel to and from a job site, the provisions of Article 14.05 shall apply. An 
employee shall have the right to refuse such requests. 

14.07  
a. Employees who are eligible for travel expense and that have a travel distance 

of one hundred and fifty kilometres (150km) or less will be paid their travel 
expenses for all days worked and all show-up days as outlined in Article 8.03. 
Travel expenses will not normally be paid for scheduled days off unless 
worked or unless the employees are required to remain out-of-town on stand-
by at the direction of the Employer, or his designate. 

b. Where there is reasonable proof, an employee who lives ninety (90km) to one 
hundred and fifty kilometres (150km) from the site and who stays overnight at 
the project location will be paid the living expense as outlined in 14.02. 

ARTICLE 15 - TOOLS 

15.01 Employees shall supply their own tools in accordance with Schedule “C” of this 
Agreement. 

ARTICLE 16 - SAFETY AND PROTECTIVE EQUIPMENT   

16.01 The Employer will provide the equivalent of three hundred fifty dollars ($350.00) 
per year to each employee for the purchase of work apparel (i.e. work boots, 
coveralls). This clothing allowance may be redeemed at a supplier pre-approved 
by the Employer and by presenting a receipt for the purchased goods. 

Any unused portion can be carried over from the previous year for a period of one 
(1) year. 
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Any new employees will have the payment of the clothing allowance staggered so 
that they receive one hundred dollars ($100.00) after six (6) months of 
employment and the remaining amount upon completing nine (9) months of 
employment.  

16.02 All other protective equipment deemed necessary by the labour-management 
committee including safety hats, safety glasses and harnesses will be supplied by 
the Employer and shall remain the property of the Employer. 

16.03 Light Duty Work Programs 
If an employee is injured on the job and requires medical attention the employee 
is entitled to Light Duty Work and he shall inform the attending Physician of the 
same. 

The Employer shall inform the Physician of the types of light duty work available 
to the employee and shall make the same available to the employee with the 
Physician's approval. 

ARTICLE 17 - LEAVES OF ABSENCE AND BEREAVEMENT PAY  

17.01 Requests for Leave of Absence without pay may be granted at the sole discretion 
of Management, considering the business needs of the Employer, as well as the 
circumstances of the employee.  Such leaves of absence may not be in excess of 
one (1) month, and may be granted only after all vacation has been exhausted.  
The employees position will not be permanently filled during the approved leave 
of absence of one (1) month or less.  Further, such leaves of absence shall be 
granted without loss of seniority rights. 

17.02 The above shall not preclude extensions for personal illness, death in the 
immediate family or extended illness of an immediate family member where it is 
established in an application prior to the expiration of the leave of absence that 
such a request for extension is justified. 

17.03 The immediate family in this Article shall mean:  mother, father, mother-in-law, 
father-in-law, brother, sister, spouse or common-law spouse, children and 
grandchildren of the employee. 

17.04 An employee shall be granted three (3) days leave of absence at his regular rate 
of pay to make arrangements for and to attend the funeral of his immediate 
family. Other requests for leaves of absence will not be unreasonably withheld 
once discussed with a supervisor. 

17.05 The Employer shall pay an employee who has one (1) or more year of service 
(cumulative total) with the Employer, for each day of jury duty or crown witness 
duty, the difference between the employee’s regular wages and the amount of 
court fees received by the employee, to a maximum of two (2) weeks. The 
employee is required to provide proof of court attendance and of the amount paid 
by the court in order to receive reimbursement. 
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ARTICLE 18 - EDUCATION AND TRAINING 

18.01 The Employer shall contribute ten cents (10¢) for every hour worked for each 
employee covered by this Agreement and remit such contributions monthly, 
together with other remittances to the Union, and accounted for on the remittance 
form provided by the Union. 

18.02 The purpose of the Education and Assistance Fund is to assist members in 
exercising their right to work and have access to jobsites, to educate and instruct 
members in the competent and safe practice of their trade and to instruct 
stewards in the practice of progressive labour relations on behalf of members. 

18.03 The Employer and Union agree to meet before the end of each January to 
discuss the possibility of increasing the contribution to the Education and 
Assistance fund by the Employer. The Employer and the Union agree to work 
together in a bona fide manner in order to add to the value in training for the 
Employer and justify the increased contribution to the training fund. 

ARTICLE 19 - APPRENTICES AND APPRENTICESHIPS 

19.01 It is agreed that apprentices shall be paid in accordance with the Regulations 
issued under the Apprenticeship and Tradesmen's Qualification Act. 

19.02 The Employer shall register apprentices with the Ministry of Colleges and 
Universities within six (6) weeks of commencement of employment. 

19.03 The Employer shall pay apprentices attending trade school, twenty-five dollars 
($25.00) per week while attending trade school, in addition to the E.I payments.  
Payments shall be made bi-weekly while the employee attends school. 

19.04 Tool Allowance 
Apprentices shall accumulate a tool allowance to be banked by the Employer at a 
rate of one dollar ($1.00) an hour up to a maximum of two thousand dollars 
($2,000.00) except during lay-off. This tool allowance shall be used to purchase 
the tools necessary to perform the trade of the apprenticeship as listed in 
Schedule “C” of this Agreement. The allowance may be redeemed at a store that 
is pre-approved by the Employer. 

ARTICLE 20 - WARNING, SUSPENSION AND DISCHARGE 

20.01 When the attitude or performance of an employee calls for a warning by the 
Employer, such a warning shall be a written one, and a copy of this warning will 
be forwarded immediately to the CLAC Representative representing members at 
Nadeco. 

20.02 An employee may be suspended or discharged for proper cause by the 
Employer.  Within five (5) work days following suspension or discharge, the 
employee involved, together with a Union Representative, may interview the 
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Employer concerning the reason leading to the suspension or discharge.  Within 
five (5) work days following the interview, the Union may submit the complaint to 
arbitration. 

ARTICLE 21 - GRIEVANCE PROCEDURE 

21.01 The parties to this Agreement recognize the stewards and the CLAC 
Representative specified in Article 3 as the agents through which employees shall 
process their grievances and receive settlement thereof. 

21.02 The Employer or the Union shall not be required to consider or process any 
grievance which arose out of any action or condition more than five (5) work days 
after the subject of such grievance occurred.  If the action or condition is of a 
continuing or recurring nature, this limitation period shall not begin to run until the 
action or condition has ceased.  The limitation period shall not apply to 
differences arising between the parties hereto relating to the interpretation, 
application or administration of this Agreement. 

21.03 A "Group Grievance" is defined as a single grievance, signed by a steward or a 
CLAC Representative on behalf of a group of employees who have the same 
complaint.  Such grievances must be dealt with at successive stages of the 
grievance procedure commencing with Step 1.  The grievers shall be listed on the 
grievance form. 

21.04 A "Policy Grievance" is defined as one which involves a question relating to the 
interpretation, application or administration of this Agreement.  A policy grievance 
may be submitted by either party to arbitration as outlined under Article 21, thus 
bypassing Steps 1 and 2.  Such policy grievance shall be signed by a steward or 
a CLAC Representative, or in the case of an Employer's policy grievance, by the 
Employer or his representative. 

21.05  
Step 1 
Any employee having a grievance will, accompanied by a steward or a CLAC 
Representative, submit the same to his immediate supervisor within five (5) work 
days of the act or condition causing the grievance.  This supervisor will deal with 
the grievance not later than the third (3rd) work day following the day upon which 
the grievance is submitted and will notify the griever and the Union 
Representative of his decision in writing. 

Step 2 
If the grievance is not settled under Step 1, a Union Representative may within 
five (5) work days of the decision under Step 1, or within five (5) work days of the 
day this decision should have been made, submit a written grievance to the 
Employer.  The parties shall meet to discuss the grievance within one (1) week 
after the grievance has been filed.  The Employer shall notify the griever and the 
Union Representative of his decision in writing within three (3) work days 
following the said meeting. 
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ARTICLE 22 - ARBITRATION 

22.01 If the parties fail to settle the grievance at Step 2 of the grievance procedure, the 
grievance may be referred to arbitration under the following procedure. 

22.02 The party requiring arbitration must serve the other party with written notice of 
desire to arbitrate within fourteen (14) days after receiving the decision given at 
Step 2 of the grievance procedure. 

22.03 If a notice of desire to arbitrate is served, the two parties shall each nominate an 
arbitrator within seven (7) days of service and notify the other party of the name 
and address of its nominee.  The two (2) arbitrators so appointed shall attempt to 
select, by agreement, a chairman.  If they are unable to agree upon a chairman 
within seven (7) days of their appointment, either party may request the Minister 
of Labour to appoint an impartial chairman. 

22.04 No person may be appointed as chairman who has been involved in an attempt 
to negotiate or settle the grievance. 

22.05 The decision of a majority is the decision of the arbitration board, but if there is no 
majority, the decision of the chairman of the arbitration board governs. 

22.06 Notices of desire to arbitrate and of nominations of an arbitrator shall be served 
personally or by registered mail.  If served by registered mail, the date of mailing 
shall be deemed to be the date of service. 

22.07 If a party refuses or neglects to answer a grievance at any stage of the grievance 
procedure, the other party may commence arbitration proceedings, and if the 
party in default refuses or neglects to appoint an arbitrator in accordance with 
Article 22.03, the party not in default may, upon notice to the party in default, 
appoint a single arbitrator to hear the grievance and his decision shall be final 
and binding upon both parties. 

22.08 It is agreed that the arbitration board shall have the jurisdiction, power and 
authority to give relief for default in complying with the time limits set out in Article 
22 and 23 where it appears that the default was owing to a reliance upon the 
words or conduct of the other party. 

22.09 An employee found to be wrongfully discharged or suspended will be reinstated 
without loss of seniority and with back pay calculated at day rates times normal 
working days, hourly rates times normal working hours, or average earnings, as 
applicable less any monies earned, or by any other arrangement which is just and 
equitable in the opinion of the arbitration board. 

22.10 Where the arbitration board is of the opinion that there is proper cause for 
disciplining an employee, but considers the penalty imposed too severe in view of 
the employee's employment record and the circumstances surrounding the 
discharge or suspension, the arbitration board may substitute a penalty which is, 
in its opinion, just and equitable. 



Collective Agreement between June 1 2011 – May 31, 2014 
Nadeco Limited and CLAC, Local 52 Page 16 

 

22.11 Each of the parties hereto will bear the expense of the arbitrator appointed by it, 
and the parties will jointly bear the expense of the chairman of the arbitration 
board. 

ARTICLE 23 - DURATION 

23.01 This Agreement shall become effective on the first day of June two thousand and 
eleven (2011) and shall remain in effect until the thirty-first day of May, two 
thousand and fourteen (2014) and for further periods of one (1) year, unless 
notice shall be given by either party of the desire to delete, change or amend any 
of the provisions contained herein within the period from ninety (90) to thirty (30) 
days prior to the renewal date.  Should neither party give such notice, this 
Agreement shall be renewed for a period of one (1) year. 
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SCHEDULE A 

Classifications and Hourly Rates 

Classification 
Less 
10% 

Wage 
Rate 
June 
2011 

* Vac. 
6% 

Pen. 
5% 

EAF 

TOTAL PLUS 
Employer Paid 
Benefits/LTD/ 
Stat Holidays 

Journeyman Carpenter 28.69 31.88 1.91 1.59 .10 35.48 

Journeyman Plumber 28.69 31.88 1.91 1.59 .10 35.48 

Journeyman Electrician 28.69 31.88 1.91 1.59 .10 35.48 

Journeyman Welder 28.69 31.88 1.91 1.59 .10 35.48 

Skilled Generalist 26.66 29.62 1.78 1.48 .10 32.98 

Equipment Operator 25.63 28.48 1.71 1.42 .10 31.71 

Welder 25.63 28.48 1.71 1.42 .10 31.71 

Formsetter 25.63 28.48 1.71 1.42 .10 31.71 

Rodman 25.63 28.48 1.71 1.42 .10 31.71 

Skilled Labourer II 24.50 27.22 1.63 1.36 .10 30.31 

Skilled Labourer I 23.81 26.46 1.59 1.32 .10 29.47 

Construction Labourer II 21.99 24.43 1.47 1.22 .10 27.22 

Construction Labourer I 20.44 22.71 1.36 1.14 .10 25.31 

Common Labourer III 18.90 21.00 1.26 1.05 .10 23.41 

Common Labourer II 18.65 20.72 1.24 1.04 .10 23.10 

Common Labourer I 17.13 19.03 1.14 0.95 .10 21.22 

Student II 15.03 16.70 1.00 0.84 .10 18.64 

Student   14.16 15.73 0.94 0.79 .10 17.56 

 
* Percentage may vary pursuant to Article 10.01 
 
Lead Hand Premium  $0.75/hr. 
Foreman’s Premium  $1.25/hr. 
 
1. Wages shall be increased on June 1, 2012 and June 1, 2013 in accordance with the 

Consumer’s Price Index (Inflation) based on the first quarter index figure.  Wage 
increases shall not be less than one and one-half percent (1.5%) and not more than 
three and one-half percent (3.5%). 
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The wages outlined above shall be applicable to all work performed in Ontario south 
of the forty-seventh (47th) parallel of latitude.  Prior to the commencement of any 
work north of the forty-seventh (47th) parallel of latitude, the parties shall meet to 
negotiate the applicable wage rates. 

 
2. Apprentices shall be paid in accordance with the regulations issued under The 

Apprenticeship and Tradesmen's Qualification Act, 1970. 

3. Should any government legislation or regulations increase the above rates, these 
rates shall automatically conform. 

4. It is agreed that student workers shall only be employed between the months of May 
and September each year.  The employment of students shall not deprive regular 
employees of their normal working hours, nor unfavourably influence the workload of 
such regular employees. 

5. Notwithstanding the wage rates indicated above, and the benefit provisions outlined 
in Article 13.01 of this Agreement, employees hired as members of CLAC Local 6 in 
Grimsby shall be paid the prevailing wage and benefit rates currently in effect, and 
such wage and benefit levels shall continue to be paid in line with any changes 
which may occur from time to time, as provided for in the current Collective 
Agreement between the Independent Contractors Association and Construction 
Workers Local 6 affiliated with the Christian Labour Association of Canada. 

6. Probation employees shall be paid ten percent (10%) less than the regular rate of 
pay. 

7. An additional one hundred dollars ($100.00) will be paid to an employee who 
possesses a master license for each time the license is used. 
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SCHEDULE B 

Classification Definitions 

Labour Definitions: 

 

 
Courses 

(Cumulative) 
Time Abilities 

Skilled Labourer II 
Certified Health and 
Safety Rep. 

 
Provides Leadership and works 
with limited to no supervision. 

Skilled Labourer I 
Basics of 
Supervising 

 Works with limited supervision. 

Construction 
Labourer II 

Rigging 
Scaffolding 

 

A worker who is able to perform 
general labour duties, as detailed 
below under general supervision, 
as well as, vibrating and form 
stripping. 

Construction 
Labourer I 

Confined Space 
Traffic Control 
 

 

A worker who is able to perform 
general labour duties, as detailed 
below under general supervision.  
Able to read and carry out work 
according to drawings. 

Common Labourer 
III 

Forklift 
Elevated Platform 

2 – 3 
years 

A worker who is able to perform 
general labour duties, as detailed 
below, under general supervision 
as well as concrete pouring. 

Common Labourer 
II 

Propane 
First Aid 

1 – 2  
years 

A worker with some construction 
experience able to perform general 
labour duties as well as shovelling, 
earth moving, and cleaning, under 
fairly close supervision. 

Common Labourer I 
WHMIS 
 

N/A 
An unskilled worker with little or no 
construction experience and 
requiring close supervision. 

Student II  N/A 

A student who is returning to work 
after previously completing at least 
one summer term with the 
Employer. 

Student Fall Arrest N/A 

A summer, part time or co-op 
student who is working to gain 
experience while furthering their 
education. 

 
 
Lead Hand Definition: 
An employee designated by the Employer who will have the routine responsibility of being 
the lead member of the crew in the absence of direct supervision by a foreman and who 
sets the pace for the crew.  The lead hand assists the foreman with daily organization and 
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control of labour, equipment and materials to ensure that acceptable standards of quality, 
safety and production are maintained by the crew. 

Foreman Definition: 
An employee designated by the Employer as a working foreman assigned to lead a crew 
for a complete division of work.  Responsible for daily organization of the work and control 
of labour, equipment and materials to ensure that acceptable standards of quality, safety 
and production are maintained. 

Equipment Operator: 
An employee who is qualified to operate a backhoe, track excavator, front-end loader, a 
bulldozer, a rock truck, a zoom boom, a elevated work platform (ie: skyjack), articulating 
boom, roller contractor and a small crane. 

Skilled Generalist: 
A Skilled Generalist is an individual who is recognized by the Employer as someone who 
is capable of doing skilled labour without the formal training, ticket and/or certification of a 
specific trade. 
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SCHEDULE C 

Journeyman Carpenters Tool Kit 
 

 Leather tool apron 

 Adjustable bevel 

 Claw hammer 

 Cross cut handsaw 

 10m or 30ft long tape measure 
(metric and imperial) 

 2’ level 

 4’ level 

 10” adjustable wrench 

 String line 

 Plumb bob 

 Coping saw 

 Hacksaw 

 1 set of chisels 10mm to 30 mm 
wide 

 Block plane 

 #4 plane 

 1 set of good quality drill bits from 
2mm to 12mm 

 1 set of screw drivers incl. 
Robinson, Phillips and slotted 

 1 pair of vice grips 

 1 pipe wrench 

 1 pair of channel locks 

 1 adjustable combination square 

 1 roofers square 
 

 1 set of tin snips 

 1 pair of needle nosed pliers 

 1 large nail bar 

 1 small nail puller 

 1 pair of crescent nips/cutters 

 1 utility knife and blades 

 1 sharpening stone 

 1 wood rasp 

 1 flat file 

 1 hole saw kit 

 1 tapcon set 

 1 pistol drill 110 volt 

 1 cordless hammer drill min 9 volt 

 1 @ 20 mm hammer drill 110 volt 

 1 skill saw 110 volt 

 1 handheld electric power planer 

 1 handheld jigsaw 

 2 @ 25’ of good quality extension 
cords 

 8 point hand saw 

 Lockable tool box 

 Chalk line 

 Reciprocal Saw 

 1 4½” grinder 
 

 
Note: All of the above tools shall be of a professional quality. 
 

Skilled Labourer Tool Kit 
 

 Leather tool apron 

 Adjustable bevel 

 Claw hammer 

 Cross cut handsaw 

 10m or 30ft long tape measure 
(metric and imperial) 

 2’ level 

 4’ level 

 10” adjustable wrench 

 String line 

 1 pair of channel locks 

 1 pipe wrench (18 inch) 

 1 adjustable combination square 

 1 roofers square 

 1 set of tin snips 

 1 large nail bar 

 1 pair of crescent nips/cutters 

 3 Utility Knife blades 

 1 sharpening stone 

 1 flat file 
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 Plumb bob 

 Hacksaw 

 1 set of chisels 10mm to 30mm 
wide 

 1 set of good quality drill bits from 
2mm to 12mm 

 1 set of good quality spade bits 
5mm to 25mm 

 1 set of screw drivers incl. 
Robinsons, Phillips and slotted 

 1 pair of vice grips 
 

 1 tapcon set 

 1 @ cordless hammer drill 13 volt 

 1 skill saw 110 volt 

 2 @ 25’ of good quality extension 
cord 

 Lockable tool box 

 1 Utility Knife 
 

 
Note: All of the above tools shall be of a professional quality. 
 

Construction Labourer Tool Kit 
 

 8m tape measure  

 2' level  

 2' square  

 Claw hammer  

 Medium crescent wrench  

 Chalk line  

 8 point hand saw   

 Set tin snips   

 Medium-sized claw bar   

 Catpaw   

 Set wood chisels graduated    from 1/4" to 1 1/4"   

 Combination square  

 Plumb bob  

 Pair side cutting pliers  

 Two (2) Standard screwdrivers 
      1 small 1 medium  

 Set (four) Robertson screwdrivers  

 Latch knife   

 Hack saw     

 10m or 30ft tape measure (metric and imperial) 

 Lockable tool box 

 3 Utility Knife blades 

 1 Utility Knife 

 1 18” pipe wrench 

 1 hack saw 

 1 pair of pliers 

 1 par of vice grips 
 
Note: All of the above tools shall be of a professional quality. 
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Common Labourer Tool Kit 
 

 Leather tool apron 

 Claw hammer 

 Cross cut handsaw 

 10m or 30ft long tape measure (metric and imperial) 

 Lockable tool box 

 1 utility knife 

 3 utility knife blades 

 Hack saw 

 Vice grips 

 1 pair pliers 
 
Note: All of the above tools shall be of a professional quality. 
 

Formsetters Tool Kit 
 

 10m or 30ft tape measure (metric and imperial) 

 1 19" - 30" level 

 1 2ft level 

 1 4ft level 

 2' square 

 Claw hammer 

 Medium crescent wrench 

 Chalk line 

 Lockable tool box 

 8 point hand saw 

 Set tin snips 

 Medium-sized claw bar 

 Plumb bob 

 Pair side cutting pliers 

 Two (2) Standard screwdrivers - 1 small, 1 medium 

 Set (four) Robertson screwdrivers 

 Latch knife 

 Hack saw 

 1 pair of vice grips 
 
Note: All of the above tools shall be of a professional quality. 
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Plumber's Tool Kit  

Apprentice              1st  2nd & 3rd   4th & 5th  

 B tank c/w accessories  Rec X X 

 18" pipe wrench X X X  

 Measuring tape 3/4 x 25ft and 9m tape X X X 

 Torpedo level X X X  

 1" tubing cutters X X X  

 Adjustable pliers (pump) X X X 

  Hacksaw X X X 

 Cold chisel X X X 

 Vice grips X X X  

 Chalk line Rec X X  

 Plumb bob Rec X X  

 14" pipe wrench X X X  

 10" adjustable X X X  

 Screwdriver sets: X X X  
 Robertson -  3 sizes   
 Phillips -  3 sizes   
 Slot -  3 sizes   

 2" Tubing cutters Rec  X  

 Ball-peen hammer or claw hammer X X X 

 Lockable tool box X X X 

 3/8" - 1/1/4"open end wrench set  Rec Rec Rec 

 3/8" - 1/2" drive socket set Rec Rec Rec 

 Utility knife X X X 

 1 24” pipe wrench X X X 

 1 24” level  X X 
 

Note: All of the above tools shall be of a professional quality. 
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Electrician's Tool List 
 

         
                 Journeyman  Apprentice 

 9" Cutting (linesmen's pliers)       X     X 

 Diagonal cutting pliers         X     X 

 Channelocks or similar tool (x2)    X     X 

 Knife          X     X  

 Tape measure, 3m or longer        X     X 

 Flat screwdriver (all sizes as required)   X     X 

 Robertson Screwdriver (all sizes as required  X     X 

 Phillips Screwdrivers (all sizes as required)  X     X 

 Adjustable Hacksaw 12"     X     X 

 Wire striper (all sizes up to #10 awg)   X     X 

 Claw hammer      X     X 

 12" Cold chisel      X 

 Plumb bob and chalk line     X     X 

 10" crescent wrench     X     X 

 Centre punch      X 

 Set KO cutters 1/2 to 1 ¼”     X 

 Multimeter       X     X 

 Torpedo Level      X     X 

 Allen wrenches up to 3/8”, metric up to 10mm  X     X 

 Lockable tool box      X     X  
 
 
Note: All of the above tools shall be of a professional quality. 
 


