
 
 
 
 
 
 
 

 

COLLECTIVE AGREEMENT 
 
 

between 
 
 
 

The Greater Essex County District School Board 
(hereinafter called the “Board”) 

 
 
 

and 
 
 
 

The Essex and Kent Counties Skilled Trades Council 
(hereinafter called the “Union”) 

 
 
 
 
 
 
 
 
 
 
 

EFFECTIVE:  September 1, 2006 to August 31, 2008 
 
 



    
ESSEX and KENT COUNTIES SKILLED TRADES COUNCIL Page 2 

 
 
 

TABLE OF CONTENTS 
 

 ARTICLE TITLE PAGE 
 
 1 Definitions ..................................................................... 3 
 2 Recognition................................................................... 3 
 3 Jurisdiction.................................................................... 3 
 4 Management Rights...................................................... 4 
 5 Union Representatives ................................................. 5 
 6 Union Security .............................................................. 5 
 7 Communication............................................................. 6 
 8 Seniority........................................................................ 6 
 9 Grievance Procedure.................................................... 7 
 10 Arbitration ..................................................................... 8 
 11 Wages and Payment of Wages .................................... 8 
 12 Hours of Work............................................................... 9 
 13 Overtime ...................................................................... 10 
 14 Vacation....................................................................... 10 
 15 Holidays ....................................................................... 11 
 16 Pregnancy/Adoption/Parental Leave ........................... 12 
 17 Miscellaneous Leaves ................................................. 13  
 18 Employee Benefits....................................................... 14 
 19 Cumulative Sick Leave ................................................ 17 
 20 Workplace Safety and Insurance................................. 17 
 21 Travelling Allowance.................................................... 17 
 22 Uniforms ...................................................................... 18 
 23 Safety........................................................................... 18 
 24 Contracting Out............................................................ 19 
 25 Strikes and Lockouts ................................................... 19  
 26 Terms of Agreement .................................................... 19 
 Schedule A Cumulative Sick Leave ................................................ 21 
Letter of Understanding Uniforms ...................................................................... 24 
Letter of Understanding March Break ................................................................ 25 
Letter of Understanding Strikes and Lockouts ................................................... 26 
Letter of Understanding Video Surveillance ....................................................... 27  
 



    
ESSEX and KENT COUNTIES SKILLED TRADES COUNCIL Page 3 

 
IT IS THEREFORE AGREED AND UNDERSTOOD: 
 
ARTICLE 1 - DEFINITIONS 
 
1.01 In this Agreement: 

 
(a) “Board” means the Greater Essex County District School Board, or its agents. 

 
(b) “Unions” mean the Council of Skilled Trades Unions comprising of: 
 
 Bricklayers & Allied Craftworkers International Union - Local No. 6 
 
 International Brotherhood of Electrical Workers - Local No. 773 
 
 International Union of Painters & Allied Trades - Local 1494 
 
 Labourers International Union of North America - Local No. 625 
 
 United Association of Journeymen and Apprentices of the Plumbing and Pipe 

Fitting Industry of the United States and Canada Local No. 552 
 
 United Brotherhood of Carpenters & Joiners of America - Local No. 494 
 
(c) “Employee” or “employees” means any person in the bargaining unit 

described in Article 2 - Recognition, except where the content otherwise 
provides. 

 
 

ARTICLE 2 - RECOGNITION 
 
2.01 The Board recognizes the Unions listed in Article 1.01 (b) as the sole collective 

bargaining agent for all of its employees with respect to rates of pay, hours of work 
and working conditions who are employed as bricklayers, electrical workers, painters, 
labourers, plumbers and/or pipe fitters and carpenters in the Board’s Facility Services 
Division, save and except foremen and persons above the rank of foremen. 

 
2.02 In the event that the Employer should merge, amalgamate or combine any of its 

operations or functions with another school board, the employer will use its best 
efforts to ensure retention of all seniority and benefits enjoyed by its employees with 
the successor employer. 

 
 
ARTICLE 3 - JURISDICTION 
 
3.01 (a) Members of the Bricklayers and Allied Craftworker’s International Union 

Local No. 6 shall do all labour trade work on the current and new properties 
within the geographical jurisdiction of the pre-amalgamated Windsor Board of 
Education except that work which shall be designated as preventive 
maintenance and performed by that department of the Board and except that 
work which may be contracted out pursuant to Article 24.  Preventive 
maintenance shall be designated as that work which does not require the 
expertise of a tradesperson. 
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(b) Members of the International Brotherhood of Electrical Workers Local No. 773 
shall do all electrical work, construction or non-construction electrical work on 
the current and new properties within the geographical jurisdiction of the pre-
amalgamated Windsor Board of Education except that work which shall be 
designated as preventive maintenance and performed by that department of 
the Board and except that work which may be contracted out pursuant to 
Article 24.  Preventive maintenance shall be designated as that work which 
does not require the expertise of a tradesperson. 

 
(c) Members of the International Union of Painters and Allied Trades Local No. 

1494 shall do all labour trade work on the current and new properties within 
the geographical jurisdiction of the pre-amalgamated Windsor Board of 
Education except that work which shall be designated as preventive 
maintenance and performed by that department of the Board and except that 
work which may be contracted out pursuant to Article 24.  Preventive 
maintenance shall be designated as that work which does not require the 
expertise of a tradesperson. 

 
(d) Members of the Labourers International Union of North America Local No. 

625 shall do all labour work on the current and new properties within the 
geographical jurisdiction of the pre-amalgamated Windsor Board of Education 
except that work which shall be designated as preventive maintenance and 
performed by that department of the Board and except that work which may 
be contracted out pursuant to Article 24.  Preventive maintenance shall be 
designated as that work which does not require the expertise of a 
tradesperson. 

 
(e) Members of the United Association of Journeymen and Apprentices of the 

Plumbing and Pipe Fitting Industry of the United States and Canada Local 
No. 552 shall do all plumbing and/or pipe fitting trade work on the current and 
new properties within the geographical jurisdiction of the pre-amalgamated 
Windsor Board of Education except that work which shall be designated as 
preventive maintenance and performed by that department of the Board and 
except that work which may be contracted out pursuant to Article 24.  
Preventive maintenance shall be designated as that work which does not 
require the expertise of a tradesperson. 

 
(f) Members of the United Brotherhood of Carpenters and Joiners of America 

Local No. 494 shall do all carpentry trade work on the current and new 
properties within the geographical jurisdiction of the pre-amalgamated 
Windsor Board of Education except that work which shall be designated as 
preventive maintenance and performed by that department of the Board and 
except that work which may be contracted out pursuant to Article 24.  
Preventive maintenance shall be designated as that work which does not 
require the expertise of a tradesperson. 

 
 
ARTICLE 4 - MANAGEMENT RIGHTS 
 
4.01 The Unions recognize the right of the Board to hire, direct, classify, transfer, assign 

work locations, promote, demote, layoff and the right to discipline, suspend or 
discharge, for just cause any employee subject to the provisions in this Agreement 
expressly governing the exercise of these rights and subject to the right of a 
permanent employee to lodge a grievance in a manner and to the extent herein 
provided. 
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4.02 The Unions recognize further the right and duty of the Board to operate and manage 

its school system in accordance with its obligations and to make and alter from time 
to time rules and regulations to be observed by employees.  Before making or 
altering such rules or regulations, the Board agrees to discuss same with the Union 
and in no event shall such rules or regulations be inconsistent with the express 
provisions of this Agreement. 

 
 
ARTICLE 5 - UNION REPRESENTATIVES  
 
5.01 To enable official recognition of stewards, Union representatives shall inform the 

board in writing of the names of all stewards as they are appointed and when they 
cease to act as stewards. 

 
5.02 If an employee is subject to disciplinary action by his/her superiors, he/she shall be 

allowed to have with him/her a Union representative if he/she desires. 
 
5.03 Any complaint by an employee shall first be discussed with the immediate 

supervisor.  If the immediate supervisor and the employee are unable to resolve the 
complaint, then the employee shall immediately contact their steward, who shall 
contact the immediate supervisor involved in an attempt to resolve the complaint. 

 
5.04 If it becomes necessary for the steward to leave his/her place of work to investigate a 

complaint, he/she must notify his/her supervisor or manager, prior to leaving and 
upon returning.  The steward shall be granted reasonable time for the purpose of 
resolving the complaint.  When investigation of a grievance on Board time is 
necessary, the steward shall receive the regular rate of pay. 

 
5.05 Representatives of the Union (Business Agents, Managers, etc.) shall have access 

to the area of work during working hours subject to the approval of the Manager of 
Facility Services and/or designate, but in no case shall their visits interfere with the 
progress of the work. 

 
5.06 The steward shall be advised of new employees in his/her trade and when 

employees are laid off, the steward shall be notified prior to the layoff. 
 
 
ARTICLE 6 - UNION SECURITY 
 
6.01 All employees under this Agreement, as a condition of employment, shall be 

members of the appropriate Union, and maintain such membership in good standing. 
 
6.02 The Board agrees to hire only members of the appropriate Union to perform all work 

described in Article 3 as long as the Union is able to supply the needs of the Board 
within forty-eight (48) week day hours.  All qualified employees hired by the Board 
after the prescribed (48) hours, shall become members of the respective Union within 
a maximum of ninety (90) days from the date of employment and remain members in 
good standing as long as they are employed by the Board. 

 
6.03 The Board agrees to deduct union dues and special union assessments applicable to 

all members as specified and authorized under their respective Union’s by-laws, from 
the pay of every employee within the scope of this agreement and to transmit total 
amounts of such deductions to the appropriate union by the end of the month. 
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6.04 While it is recognized by both parties that adjustments and staffing may from time to 
time become necessary, the Board agrees that if it decides not to fill a vacancy 
created through normal attrition such attrition will not be used as a method to 
unreasonably increase the workload of remaining staff members. 

 
6.05 The Board guarantees that employees hired on or before August 31, 2000 will not be 

laid off. 
 
 
ARTICLE 7 - COMMUNICATION 
 
7.01 All communications between the parties, arising out of the Agreement or incidental 

thereto, shall pass between the Manager of Employee Relations of the Board and the 
appropriate official of the Union and be provided with copies of all correspondence 
between the parties. 

 
 
ARTICLE 8 - SENIORITY 
 
8.01 An employee hired by the Board for a permanent position shall be on probation until 

he/she has successfully completed a period of six (6) months services in any twelve 
(12) month period at which time his/her name shall be placed on the seniority list and 
he/she shall be credited with six (6) months seniority. 

 
8.02  In the event of layoff, the retention of employees in the Board’s service shall, in 

general, be governed by the following: 
 

(a) Availability of work in their respective trades and, where applicable, 
specialization within a trade. 

 
(b) Seniority with the Board if, in the opinion of the Board, capability and 

performance are approximately equal. 
 
(c) Probationary employees shall be laid off first subject to subsection 8.01 

above. 
 
(d) In the case of shop stewards, seniority and capability being equal, the shop 

steward will be the last person laid off. 
 
8.03  Unless legislation is more favourable to the employees, the employer shall notify the 

permanent employees who are to be laid off thirty (30) calendar days prior to the 
effective date of layoff.  If the employee has not had the opportunity to work the days 
provided in this clause, he/she/ shall be paid the days for which work was not made 
available. 

 
8.04  Temporary employees being laid off shall receive a minimum of one (1) hour’s notice 

with pay.  The employee shall receive his wages to date and E.I. Record of 
Employment at the time of layoff.  In the event the employee voluntarily terminates 
employment with the Board, the above-mentioned items will be issued by registered 
mail by the next regular pay day following the date of termination. 

 
8.05  The Board shall maintain an up-to-date seniority list and a copy shall be furnished to 

the Union in January of each year. 
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8.06  If an employee is promoted out of the bargaining unit or any other position which 
excludes him from coverage of this Agreement, such employee shall retain his Board 
seniority in the position from which he was transferred and may at any time be 
transferred to such former position and be allowed the Board seniority to which his is 
entitled. 

 
 
ARTICLE 9 - GRIEVANCE PROCEDURE 
 
9.01 It is agreed that it is the spirit and intent of the Agreement to adjust employee or 

employer grievances promptly. 
 
 Should a dispute arise between the Board and any employee or the Union regarding 

the interpretation, meaning, operations or application of this Agreement, including 
any questions as to whether a matter is arbitrable, or where an allegation is made 
that this Agreement has been violated, or should any other dispute arise, an earnest 
effort shall be made to settle the dispute in the manner outlined in this Article. 

 
 Disputes shall be dealt with so far as possible by discussion between the individuals 

directly affected.  If a satisfactory solution of a dispute cannot be reached at this 
level, the dispute shall become a grievance and such grievance shall be processed 
in order to reach a fair and amicable settlement in accordance with the terms of this 
Article.  Disputes of a general nature between the Board and the Union may be 
initiated by the appropriate representatives at Step 1. 

 
 Where a dispute involving a question of an employee’s medical assessment or 

dismissal occurs, the Board and the Union may agree to by-pass Steps 1 and 2 of 
the grievance procedure. 

 
Step 1 - The employee concerned, assisted by their Steward and/or Business 

Agent, shall submit the grievance in writing to the Supervisor of 
Maintenance, with a copy to the Employee Relations Manager, within five 
(5) working days after the date of meeting informally with the Supervisor 
of Maintenance. The Supervisor of Maintenance or designate shall deliver 
a decision in writing to the employee concerned, with a copy to the 
Steward of the appropriate union, within five (5) working days after the 
date the employee’s written grievance was received. 

 
Step 2 - If the written decision of the Supervisor of Maintenance or designate is not 

satisfactory to the employee concerned, the employee concerned may 
appeal the written decision of the Supervisor of Maintenance or designate 
to the Manager of Facility Services or a designate by lodging an appeal in 
writing within five (5) working days after the date on which the employee 
concerned received the written decision of the Supervisor of Maintenance. 

 
 The Manager of Facility Services or a designate shall convene a meeting 

with the employee concerned and the Employee Relations Manager or 
designate within five (5) working days after the Manager of Facility 
Services received the written appeal.  The purpose of this meeting shall 
be to discuss and consider the grievance.  The Employee Relations 
Manager or designate shall deliver a decision in writing to the Union within 
ten (10) working days of the meeting, during which time the grievance will 
have been discussed at a meeting of the Director’s Council. 

 
9.02 Grievance Mediation 
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 Nothing in this article precludes the parties from mutually agreeing to grievance 

mediation during any stage of the grievance procedure.  The Agreement shall be 
made in writing and stipulate the name of the person and the time line for grievance 
mediation to occur. 

 
 
ARTICLE 10 - ARBITRATION 
 
10.01 After exhausting the grievance procedure established by this Agreement, the 

affected party may notify the other in writing of its desire to submit the grievance to 
arbitration.  The notice shall be delivered to the other within thirty (30) working days 
after the reply under Step 2. 

 
10.02 The arbitrator will be selected by the parties.  If the two parties fail to agree upon an 

arbitrator, the appointment shall be made by the Minister of Labour upon the request 
of either party.  The arbitrator shall hear and determine the difference or allegation 
and shall issue a decision and the decision shall be final and binding upon the parties 
and upon any employee affected by it. 

 
10.03 No person may be appointed as an arbitrator who has been involved in an attempt to 

negotiate or settle the grievance pursuant to Article 10.02. 
 
10.04 Each of the parties hereto will jointly share the expenses of the arbitrator. 
 
10.05 The arbitrator shall not be authorized to make any decision inconsistent with the 

provisions of this Agreement, nor to alter, modify or amend any part of this 
Agreement. 

 
10.06 If a grievance concerns the discipline of an employee, including disciplinary 

dismissal, the arbitrator may confirm the decision of the Board or reinstate the 
employee with or without full compensation or otherwise modify the penalty. 

 
 
ARTICLE 11  - WAGES AND PAYMENT OF WAGES  
 
11.01 Wages shall be paid bi-weekly in accordance with trade classification and rates of 

pay as set forth in this Article.  The employer will provide reasonable notice of the 
date at which time the payroll can be amended to provide for bi-weekly pay periods.  
This change will not take effect prior to December 31, 1999. Upon payment of wages 
on each pay day, wages and deductions shall be itemized. 

 
11.02 Temporary employees covered by this Agreement shall be paid the full Provincial 

wage rate applicable to such Trade.  In addition and in lieu of coverage under the 
Board’s Benefits, the Board shall remit monies as set out in Article 18.02 hereunder 
to the appropriate person or firm designated by the Union. 
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11.03     SALARY SCHEDULE 
For the period September 1, 2006 to August 31, 2008 

       
   Effective Effective Effective Effective  
   2006 09 01 2007 03 01 2007 09 01 2008 03 01   
          to  to        to   

 2007 02 28     2007 08 31 2008 02 29  
        
 
TRADE/CLASSIFICATION  MAXIMUM HOURLY RATES  
 

Bricklayers  $25.72 $25.98 $26.45 $26.82 

Carpenters  $24.84 $25.09 $25.54 $25.89  

Electricians  $27.45 $27.72 $28.22 $28.62 

Labourers  $22.05 $22.27 $22.67 $22.99 

Painters  $22.70 $22.93 $23.34 $23.67 

Plumbers  $27.32 $27.59 $28.09 $28.48 

 
11.04 When the permanent foreperson is unavailable due to illness, vacation, board 

obligations or other absences, a temporary foreperson may be promoted from within 
the department workers to cover the permanent foreperson’s position.  This 
temporary foreperson will receive 10% above that worker’s normal wage rate after 
one (1) day within this position.  This temporary foreperson will remain part of the 
Union and will not be required to conflict with Union bylaws and constitution. 

 
 
ARTICLE 12  - HOURS OF WORK 
 
12.01 Eight (8) hours shall constitute a day’s work from 8:00 a.m. through 4:30 p.m., 

Monday through Friday, on the basis of a 40-hour week. The lunch period shall be 
one-half (1/2) hour unless designated as one (1) hour for emergency reasons.  
Unless otherwise designated, the lunch period will commence at 12:00 noon.  The 
starting and finishing times may be adjusted upon mutual agreement between 
Management and the employees covered by this Agreement.  Failing mutual 
agreement, Management may adjust the starting and finishing time temporarily by no 
more than one-half (1/2) hour. 

 
12.02 All other hours shall be considered as overtime and shall be paid on the basis of the 

overtime clauses contained herein. 
 
12.03 A rest period of fifteen (15) minutes shall be allowed in each half of a shift.  The 

break period should be taken at the mid-point of each half of a shift. 
 
12.04 The lunch period will be one-half (1/2) hour on each shift without pay. 
 
12.05 All employees covered by this Agreement shall be allowed sufficient wash-up time 

prior to the completion of working hours. 
 
12.06 The opportunity to work overtime will be distributed as equally as possible amongst 

the employees, and on request, information on the distribution of overtime will be 
made available to the shop steward. 
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12.07 If the Board decides to institute a shift work plan to continue on a regular basis, the 

pay for shift hours worked between the hours of 4:00 p.m and midnight shall be paid 
at the rate of one and one-quarter  (1 1/4) times the regular rate of pay specified for 
the day.  The pay for shift hours worked between the hours of 12.01 a.m. and 8:00 
a.m. shall be paid at the rate of one and one half (1 1/2) times the regular rate of pay 
specified for that day. 

 
 
ARTICLE 13 - OVERTIME  
 
13.01 Time and one-half shall be paid for all hours worked in excess of the regular working 

hours, Monday to Friday inclusive. 
 
13.02 Time and one-half shall be paid for all hours worked on Saturday. 
 
13.03 Double time shall be paid to all employees for all hours worked on Sundays and paid 

holidays set forth in Article 16. 
 
13.04 If overtime in excess of two (2) hours is worked immediately following the regular 

shift, a break of one-half (1/2) hour with pay must be taken.  This applies to cases 
where no emergency exists.  In addition, an employee shall be entitled to eight 
($8.00) dollars for a meal allowance provided that not more than one (1) hour has 
elapsed between regular stopping time and his/her return to work.  Employees 
working more than eight (8) hours on a Saturday, Sunday, or Statutory Holiday are 
entitled to an eight ($8.00) dollar meal allowance. 

 
13.05 If an employee is called into work outside his regular working hours, the Board shall 

pay a minimum of three (3) hours call out pay. 
 
 
ARTICLE 14 - VACATION 
 
14.01 An employee shall be entitled to a vacation at the regular rate of pay (excluding 

overtime and shift premium) as follows: 
 
 (a) Less than one (1) year - one working day for each completed month of  

 service - maximum ten (10) days 
 (b) one (1) year or over - 2 weeks 
 (c) three (3) years or over - 3 weeks 
 (d) ten (10) years or over - 4 weeks 
 (e) fifteen (15) years or over - 5 weeks 
 (f) twenty-five (25) years or over - 6 weeks 
 
 Such service to be calculated as of July 1st in each year. 
 
 In addition to the above schedule, employees shall be entitled to one (1) additional 

week of vacation in their year of retirement. 
 
14.02 An employee leaving the service of the Board at any time in the vacation year before 

having taken his vacation shall be entitled to a proportionate payment of salary or 
wages in lieu of such vacation.  Such vacation credits shall be paid to the estate of 
any employee who dies. 
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14.03 The vacation period shall be as determined by the Board but the Board agrees to 
discuss the vacation period of an employee when so requested. 

 
14.04 It is agreed that if it becomes necessary for an employee to be admitted to hospital 

as a bed patient as a result of illness or injury suffered while on vacation, or as a 
result of a recurrence of any disability for which such employee would be entitled to 
Workplace Safety and Insurance Board (W.S.I.B.) benefits, the time spent in the 
hospital shall be charged to such employee’s accumulated sick leave or W.S.I.B, as 
the case may be provided that the employee shall provide proof of such 
hospitalization or similar confinement satisfactory to the Manager of Human 
Resources. 

 
14.05 Where an employee qualifies for bereavement leave during her/his period of leave of 

absence and/or vacation, there shall be no deduction from vacation credits for such 
absence. The period of vacation so displaced shall either be added to the vacation 
period or reinstated for use at a later date, at the employee's option, and with 
approval of the Board. 

 
 
ARTICLE 15 - HOLIDAYS 
 
15.01 Subject to the condition that the employee must be at work on the regularly scheduled 

working day previous and the regularly scheduled working day following the holiday, the 
Board recognizes the following as paid holidays: 

 
Family Day 

   Good Friday 
   Easter Monday 
   Queen’s Birthday (Victoria Day) 
   Canada Day 
   Civic Holiday 
   Labour Day 
   Thanksgiving Day 
     
 The period between Christmas Eve Day and New Year’s Day inclusive and any other 

day proclaimed by the Federal, Provincial or Municipal Governments as a general 
holiday. 

 
15.02 When any of the above holiday falls on an employee’s vacation or regularly 

scheduled day off, the employee shall be granted an alternate day off in lieu of such 
holiday. 

 
15.03 An employee shall be paid for the above holidays at the regular rate of pay excluding 

overtime, but including shift premium for holidays that fall during the regular school 
year. 

 
15.04 An employee shall be paid at the rate of double time if required to work on the 

holidays listed in Article 15.01 in addition to the holiday pay. 
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ARTICLE 16 - PREGNANCY/ADOPTION/PARENTAL LEAVES  
  
16.01 The Board will grant pregnancy/adoption/parental leaves according to the 

requirements of the Employment Standards Act. 
 
16.02 A pregnancy leave may begin no earlier than seventeen (17) weeks before the 

expected birth date.  Parental leave may begin no more than fifty-two (52) weeks 
after the day the child is born or comes into the custody, care and control of a parent 
for the first time. 

 
16.03 (i) The maximum length of a pregnancy/adoption/parental leave shall not exceed 

two (2) years and shall terminate on a date mutually agreed to by the employee 
and the Human Resources Manager or his/her designate.  The return date will 
be determined prior to the commencement of the leave. 

 
 (ii)   In special circumstances, a leave of absence beyond that provided for in (i) 

above may be granted by the Human Resources Manager or his/her designate 
upon a request by an employee.  Such leave to terminate on a date mutually 
agreed by the employee and the Human Resources Manager or his/her 
designate but not to exceed beyond the end of the school year. 

 
16.04 For pregnancy leave only, the Board will pay a “top-up” amount for a maximum 6-

week period immediately following the birth of a child. 
 
16.05 The “top-up” pay will be the difference between what an employee received from the 

Employment Insurance (EI) and her regular wage for the 6 weeks. 
 
16.06  To receive top-up pay from the Board, the employee must forward to Human 

Resources proof of receipt of EI maternity benefits. An application for pregnancy 
leave as well as a medical certificate identifying the expected date of birth is required 
prior to the employee taking their leave. 

 
16.07  The pay will not exceed the amounts specified in 16.05 above. 
 
16.08  If not eligible for EI, the employee will be entitled to regular compensation from the 

employees’ accrued sick leave bank for a maximum of 6 weeks or days accrued in 
their sick leave bank. 

 
16.09 The Board's obligation to reinstate the employee ends at the expiration of the 

maximum weeks leave of absence allowed under the Employment Standards Act, 
allowing sufficient time for the employee to report, provided a longer 
pregnancy/adoption/parental leave has not been granted under 16.03 (i) or (ii) above. 

 
16.10 An employee on pregnancy/adoption/parental leave shall be entitled to accumulation 

of credit for seniority and the Board's contribution to benefits for the maximum weeks 
allowable, in accordance with the Employment Standards Act. 

 
16.11 For the period of a pregnancy/adoption/parental leave in excess of the maximum 

weeks allowable in accordance with the Employment Standards Act, seniority shall 
continue to accumulate for a period not to exceed two (2) years. 

 
16.12 The pregnancy/adoption/parental leave applied shall apply with respect to any 

employee who has worked for the Board for thirteen (13) weeks or more prior to the 
commencement of the leave. 
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16.13  Cumulative sick leave shall not apply during the period of leave nor shall the sick 
leave allowance or any fraction thereof be paid during the duration of the leave 
except for illness or disability verified by a physician except as specified above. 

 
16.14 The Board shall provide for employees on pregnancy leave, a supplementary 

unemployment benefit plan approved by Human Resources Canada.  For each week 
of the two week mandatory waiting period, the plan will pay a sum equal to the EI 
benefit that would be payable to the employee each week of the benefit period. 

 
16.15 Paternity Leave 
 A paternity leave of up to one (1) full day with pay will be granted for occasions such 

as attending the birth of one’s child or for bringing the mother and child home from 
hospital or for bringing an adopted child into custody, if such occasions occur during 
the regular working day (excluding statutory holidays, vacation, Saturdays and 
Sundays). 

 
16.16 Adoption Leave 

  Where an employee officially adopts a child, leave of absence shall be granted under 
the same terms and conditions as outlined for maternity leave and may be granted 
under the same terms and conditions as outlined for paternity leave.  

 
 
ARTICLE 17 - MISCELLANEOUS LEAVES      
 
17.01  An employee may be granted leave of absence without pay and without loss of 

seniority if his/her completed application is approved by the appropriate official of the 
Board and is received by the Board's Facility Services Department at least fifteen 
(15) days prior to the requested leave.  Time factor may be waived in cases of 
emergency on compassionate grounds and in extenuating circumstances.  The 
Board will recover the premiums of health and welfare benefits for the entire period 
he/she has been on a leave of absence in excess of one (1) month. 

 
17.02  Wages for time lost due to compulsory quarantine shall be paid to employees when 

certified by the local medical officer of health, and shall not be chargeable to sick 
leave. 

 
17.03 (a)   An employee shall be granted three (3) days leave without loss of pay at the 

time of death of a mother-in-law or father-in-law, sister-in-law or brother-in-
law, son-in-law or daughter-in-law, grandparents, grandchildren, and total 
dependents.  Such leave to be taken within seven (7) calendar days following 
the death or funeral of the deceased.  In addition, an employee shall be 
granted up to three (3) days leave without loss of pay, but only the time 
required to attend the funeral, in the case of death of a grandparent of the 
spouse. 

 
 (b)   An employee shall be granted up to a maximum of five (5) days leave without 

loss of pay in the case of the death of a parent, or guardian, spouse or 
equivalent, child or sibling. 

 
 (c) The time required, not exceeding one day, shall be granted without loss of 

pay to an employee to attend a funeral as a pallbearer, or to attend the 
funeral of a friend or a relative not mentioned in (a) or (b) above, provided 
such employee has the approval of the appropriate Manager. 
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17.04  The Board shall pay an employee who is required to serve as a juror or who received 
a subpoena in a court proceeding to which the employee is not party to the action the 
difference between his/her normal earnings and the payment he/she receives for jury 
duty or subpoena pay.  The employee will present proof of service and the amount of 
pay received.  Consideration will be given for compensating time off to employees 
who appear as a crown witness in cases involving the Greater Essex County District 
School Board. 

 
17.05  At the discretion of the Board, which will not be unreasonably withheld, the 

appropriate supervisor may grant an employee leave of absence to a maximum of 
two (2) days per year for personal reasons without loss of salary and benefits and 
without deduction of sick leave credits. 

 
17.06  Compassionate Care Leave   
 

(a) Compassionate care leave will be granted to an employee for up to eight (8) 
weeks within a twenty-six (26) week period to provide care or support to a 
family member who is at risk of dying within that 26-week period in 
accordance with Section 49.1 of the Employment Standards Act.  For 
purposes of granting unpaid leave, care or support of a sister or a brother, or 
the provision of respite care to a family member will be deemed to be 
compassionate care leave for the purposes of this collective agreement.      

 
(b) An employee who is on compassionate care leave shall continue to 

accumulate seniority and service and the school board will continue to pay its 
share of the premiums of the subsidized employee benefits, including 
pension, if matched by the employee per OMERS regulations, in which the 
employee is participating during the leave. 

 
(c) Subject to any changes to the employee’s status which would have occurred 

had he or she not been on compassionate care leave, the employee shall be 
reinstated to his or her former duties, on the same shift in the same 
department, and at the same rate of pay.  

 
 
ARTICLE  18  -  EMPLOYEE BENEFITS        
 
18.01  The Prescription, Pension, Hospital/Medical, Extended Health, Dental, Long-term 

Disability, Group Life, Optical (Vision) Care and Cumulative Sick Leave Plans of the 
Board applicable to employees covered by this Agreement shall be deemed to form 
part of this Agreement.  Notwithstanding the provisions of this Article, any negotiated 
changes to the benefit plans provided hereunder will be effective the month following 
the month of ratification. 

 
18.02  The Board agrees to maintain its present practice of remitting benefit contributions to 

the union for temporary employees hired by the Board.  It is understood that the 
amounts remitted will be the same as construction (I.C.I.) rates in order that 
temporary employees may maintain union benefits. 

 
18.03  Pensions 
  
 (a) The pension plan for non-teaching employees established by the Greater 

Essex County District School Board through the Ontario Municipal 
Employees' Retirement System shall be applicable to all permanent 
employees covered by this Agreement. 
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 (b) The Board agrees to maintain its present practice of remitting pension 

contributions to the union for temporary employees hired by the board.  It is 
understood that the amounts remitted will the same as construction (I.C.I.) 
rates in order that temporary employees may meet the eligibility requirements 
in their retirement plan. 

 
 (c) The Board agrees to establish a pension committee made up equally of 

Board and Union representatives to study the present pension plan and to 
make recommendations to the Board. 

 
18.04  Employee Benefits 
   
  The Board will pay the full cost of premiums for employees and dependents including 

children up to age 25, provided they are full-time university or college students, for 
the following: 

 
 (a) Ontario Health Insurance Plan 
 
 (b) Semi-Private Hospital Supplement 
 
 (c) Extended Health Care - In accordance with the respective insurance policy. 
 
 (d) Generic Drug Plan - $2.00 deductible  
 On the recommendation and advice of the attending physician no generic 

substitution may be made.  The drug plan shall exclude over-the-counter 
drugs. 
 

(e) (i) Basic Dental Plan will include relining, repairing, and rebasing dentures.  
The dental plan shall provide for a nine (9) month recall visit. 

 
 (ii) Orthodontics at 50% coinsurance with a lifetime maximum per child of 

$1,000 during the first year and a lifetime maximum of $1,800 after the 
first year. 

 
 (f) Long-term Disability Plan* - In accordance with the respective insurance 

policy. 
 

(g) (i) Group Life Insurance - $90,.000* straight term coverage.  Reduced to 
$45,000 upon reaching age 65.  Coverage will cease at age 70. 

 
(ii) Optional Group Life Insurance* will be offered to active  employees at 

their own expense until age 65.  The maximum optional group life 
insurance will be $100,000 in $25,000 increments and will be subject to 
the minimum underwriting requirements of the insurance carrier. 

 
 (h) Optical (Vision) Care - The plan will pay a maximum of $300.00 towards the 

purchase of new or replacement eyeglasses, replacement parts of frames or 
replacement of lenses to existing eyeglasses or the purchase of contact 
lenses in lieu of eyeglasses, laser surgery, eye exams or any combination 
thereof.  The full benefit is available at two year intervals to commence from 
the date of most recent purchase made under the vision care plan. 

 
 Note: Coverage for benefits marked with an asterisk (*) is restricted to employees 

only. 
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 While an employee is receiving benefits under the Board's Cumulative Sick Leave 

Plan, or while on L. T. D. in lieu of sick leave in accordance with (f) above, the Board 
will continue to pay premiums for the above benefits. 

 
 The Board shall continue payment of premiums for the above benefits to the end of 

the month following the month in which benefits under the Board's Cumulative Sick 
Leave Plan cease.  Thereafter, the employee shall pay the full premiums through the 
Board. 

 
 If an employee is laid off, all benefits will be covered by the Board to the end of the 

month in which the layoff occurs.  An employee on layoff may continue to participate 
in the Board's benefit plan at his/her expense for up to two (2) years or until such 
time as other employment is found, whichever comes first.  In consideration of the 
above, the employee(s) concerned will agree to pre-pay the premiums necessary to 
maintain such coverage one (1) month in advance.  In the event of non-payment, 
benefits will be terminated immediately. 

 
18.05 Retiree Benefits 
  

The Board will pay the full cost of premiums, after the retiree reaches their 65th 
Birthday, provided the retiree has participated in such plans up to that date, for the 
following: 

 
 (a) Semi-Private Hospital Supplement 
 
 (b) Extended Health Care - The plan includes hearing aid and enhanced out-of-

Canada coverage. 
 

(c) Generic Drug Plan - $2.00 deductible 
 On the recommendation and advice of the attending physician,  no 

generic substitution may be made.   The drug plan shall exclude over-the-
counter drugs. 

 
 (d) Basic Dental Plan 
 Basic Dental Plan will include relining repairing, and rebasing dentures.  The 

dental plan shall provide for a nine (9) month recall visit. 
 
 (e) Optical (Vision) Care - The plan will pay a maximum of $300.00 towards the 

purchase of new or replacement eyeglasses, replacement parts of frames or 
replacement of lenses to existing eyeglasses or the purchase of contact 
lenses in lieu of eyeglasses, laser surgery, eye exams or any combination 
thereof.  The full benefit is available at two year intervals to commence from 
the date of most recent purchase made under the vision care plan. 

 
 (f) Employees will be provided with $3,000 death benefit effective the first of the 

month following retirement. 
 
 Note: The benefits (a), (b) (c) (d) and (e) listed above will be continued for the 

surviving spouse of a retired employee to age 65 of the surviving spouse. 
 
18.06 The spouse of a deceased employee may retain membership in the group benefit 

plans to which the employee belonged at the time of death.  The spouse of the 
deceased employee may retain such membership to age 65 and shall pay the full 
premium cost to maintain such participation. 
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18.07 Employees who retire on full pension prior to age 65 may apply to participate in the 

Board’s Benefit programs by the insurer and shall pay the full premium cost to 
maintain such participation. 

  
Note: The benefits provided in Articles 18.04 to 18.07 shall be in accordance with those 

stipulated in the respective insurance policies. 
 

18.08 The Board agrees that, should insurance carriers be changed, the benefit coverage 
shall not be less than that provided under this agreement.  In case of change in 
carrier, the Board shall provide the Union with copies of all new insurance policies. 

 
 
ARTICLE  19  -  CUMULATIVE SICK LEAVE     
 
19.01 The Cumulative Sick Leave Plan of the Board for non-teaching employees shall be 

applicable to employees covered by this Agreement. 
 
   
ARTICLE 20 – WORKPLACE SAFETY AND INSURANCE 
 
20.01 (a) When an employee is injured during the performance of his/her duties and is 

unable to perform such duties and has applied for Workplace Safety and Insurance 
benefits, the employee will remain on payroll regardless of their sick leave status 
and will receive their pay at the 85% WSIB rate, plus an additional fifteen per cent 
(15%) granted by the Board, and deducted from their sick leave account, to equal 
one hundred percent (100%) of the net pay, pending the WSIB’s decision on 
entitlement.  

 
 (b) Upon Workplace Safety and Insurance Board approval, the employee's sick leave 

reserve shall be adjusted in accordance with the Workplace Safety and Insurance 
award and the employee will continue to receive payments in accordance with that 
award plus the additional fifteen per cent (15%) granted by the Board. 

 
 (c) Should the employee not have sufficient sick leave credits the employee may be 

granted an advance of sick leave credits up to thirty (30) days in accordance with 
the Cumulative Sick Leave Plan. 

 
 (d) If the claim is denied and the employee does not have enough sick leave credits to 

cover the absence then the employee will be removed from payroll and the 
employee’s salary will be adjusted to recover the days allowed beyond the 
employee’s allotted sick leave credits. 

  
 
ARTICLE 21 - TRAVELLING ALLOWANCE  
 
21.01 A driving allowance, per mile or its equivalent in kilometres, shall be paid to those 

authorized employees travelling regularly between two or more work locations in 
accordance with Board Policy, using their own personal vehicle. 

 
21.02 All Skilled Trades employees required to use his/her automobile for purposes of the 

Greater Essex County District School Board shall be paid a monthly allowance by 
the Board on a mileage basis in the performance of work from the first to the last 
date of the month calculated at the rate of $0.35 per kilometer or Board Policy, 
whichever is greater. 
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21.03 Employees using their own personal vehicles shall only be required to transport 

themselves and their own personal tools from job to job. 
 
 
ARTICLE  22  -  UNIFORMS        
 
22.01 (a) The Board shall maintain a yearly allowance to enable the flexibility for 

employees to select from a wider range of work clothing. 
 
 (b) The Parties agree to establish a Committee (maximum of three (3) 

representatives from the Union and three (3) representatives from the Board) 
for the purpose of reviewing uniform related issues: 

 
(i) not involving associated costs that exceed the funds currently 

identified in the current budget for uniforms; 
 
  (ii) the uniform budget year will begin on September 1st  each year. 
 

  (iii)   replacement costs of damaged goods will not be factored into the 
yearly allowance; 

   
(iv) tendering, in accordance with Board Policy, for clothing be conducted 

jointly by the members of the Committee. 
 
 
ARTICLE 23 - SAFETY 
 
23.01 All work shall be performed in accordance with the provisions of the Occupational 

Health and Safety Act. 
 
23.02 The Board will make reasonable provisions for the safety and health of its employees 

during their hours of work.  Suggestions received from the Union regarding 
dangerous conditions will be investigated and, if found to be hazardous, all 
reasonable effort will be made to effect a correction. 

 
23.03 In the case of an accident where an employee is taken to hospital by ambulance, the 

Board shall reimburse the employee for the cost of such ambulance where such cost 
is not otherwise recoverable by the employee. 

 
23.04 An employee who is injured during working hours and is unable to continue work on 

the shift on the certification of a doctor shall receive payment for the remainder of the 
shift at the regular rate of pay without deduction from sick leave. 
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ARTICLE 24 - CONTRACTING OUT 
 
24.01 No employee covered under the terms of this Agreement shall suffer demotion or 

layoff as a result of contracting out of work normally performed under the terms of 
this Agreement. 

 
24.02 The Board and the I.B.E.W. agree that any electrical work, construction or work not 

exempted by 3.01 (b) that may be contracted, subcontracted, or tendered out by the 
Board shall be contracted, subcontracted or tendered only to Employers bound to the 
I.C.I. Collective Agreement between the I.B.E.W. (C.C.O.) and the E.T.B.A. herein 
known as the Provincial Collective Agreement or to an Employer who agrees to 
contract, sub-contract or tender work only to employers bound to the I.C.I Collective 
Agreement referred to above. 

 
 
ARTICLE 25 - STRIKES AND LOCKOUTS  
  
25.01 The Union will not cause or permit its members to cause, nor will any member of the 

Union take part in any curtailment of work or in any strike or stoppage of work, or 
picket any of the board’s premises during the period of the Agreement. 

 
25.02 Likewise, the Board will not cause or sanction a lockout during the period of this 

Agreement. 
 
 
ARTICLE 26 – POLICE CHECK 
 
26.01 (a) The Board shall pay all costs associated with an employee who participates 

in the Police check offered by the Ontario Education Services Corporation 
(O.E.S.C.) pursuant to regulation 521/2001 or the Education Act. 

  
 (b) The Board shall ensure that all records and information (including offence 

declarations and Canadian Police Information Centre (C.P.I.C.) obtained 
pursuant to Regulation 521/2001 of the Education Act or an subsequent 
regulation or law, are stored in a secure location and in a completely 
confidential manner. 

 (c) The Board shall not release any information about an employee obtained 
pursuant to Regulation 521/2001 of the Education Act, or any subsequent 
regulation or law dealing with the same subject matter, except for the purpose 
of exercising its statutory obligations.   

 
 
ARTICLE 27 - TERM OF AGREEMENT     
 
27.01 This Agreement shall be binding and remain in effect from September 1, 2006 to 

August 31, 2008 and shall continue from year to year thereafter unless either party 
gives to the other party notice in writing at least ninety (90) days prior to August 31, 
2008. 

 
27.02 Within fifteen (15) working days of receipt of such notice by one party, the other party 

is required to enter into negotiations for a renewal or revision of the Agreement, and 
both parties shall thereupon enter into such negotiations in good faith and make 
every reasonable effort to consummate a revised or new Agreement. 

 



27.03 It is agreed, however, that where such notice requests revision, both parties shall 
adhere fully to the terms of this Agreement during the period of bona fide collective 
bargaining. 

 
 
 

DATED AT WINDSOR THIS 31st DAY OF JANUARY 2008. 
 
Signed and agreed upon on behalf Signed and agreed upon on behalf of 
of the GREATER ESSEX COUNTY the ESSEX AND KENT COUNTIES  
DISTRICT SCHOOL BOARD: SKILLED TRADES COUNCIL:    
 
 
 
Chairperson of the Board Agent for:  Bricklayers & Allied Craftworkers 
  International Union - Local No. 6 
 
 
 
Chairperson of Negotiations Agent for:  United Association of 
Journeymen Policy Committee and Apprentices of the Plumbing and Pipe  
 Fitting Industry of the United States and  
 Canada Local No. 552 
 
 
Director and Secretary of the Board 

 Agent for: International Brotherhood of 
Electrical  Workers - Local No. 773 

 
 
Treasurer of the Board 
 Agent for:  United Brotherhood of Carpenter 
 & Joiners of America - Local No. 494 
 
Chief Negotiator 
 
 Agent for:  International Brotherhood 
 of Painters & Allied Trades - Local 1494 
Manager of Facility Services 
 
  
 Agent for:  Labourers International Union of 
Coordinator of Contracts/Trades North America - Local No. 625 
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SCHEDULE A 

 
 

REFERENCE - ARTICLE 19  
 
 

 
CUMULATIVE SICK LEAVE CREDIT PLAN 

 
of 
 

THE GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD 
 

For its Employees who are Members of  
The Essex & Kent Counties Skilled Trades Council 

 
 
 (a) "BOARD" shall mean The Greater Essex County District School Board. 
 
 (b) "EMPLOYEE" shall mean an employee of the Board who comes within the 

jurisdiction of the Essex & Kent Counties Skilled Trades Council.  
 
 (c) "PLAN" shall mean the Cumulative Sick Leave Credit Plan of The Greater Essex 

County District School Board applicable to employees referred to in (b) above. 
 
 (d) "RETIREMENT" shall mean cessation of employment with The Greater Essex 

County District School Board because of death or being retired with a pension 
from The Greater Essex County District School Board's O.M.E.R.S. Plan. 

 
 (e) (i)   "REGULAR STAFF" shall mean the "PERMANENT" staff. 
 
  (ii) The "EFFECTIVE DATE" of the plan shall be September 1, 1998. 
 
 (f) "PERIOD OF ACCUMULATION" shall mean those years and months of service 

with the Greater Essex County District School Board during which the employee 
may accumulate additional sick leave credits. 

 
PART 1- GENERAL 
 
1. (a) "Regular attendance" means for any month the attendance of an employee at 

his/her duties on the days during the hours for which his/her attendance is required 
during that month, according to the terms of his/her employment subject to the 
proviso that no credit shall be given to an employee in any month who, in that 
month, was absent from duty without leave, or who is absent for more than six (6) 
days for any reason other than vacation, leave of absence or attendance, with the 
permission of the Board at any meeting or convention of any organization or 
association with which the Union which has a collective agreement with the Board 
is affiliated.  Notwithstanding the above, an employee on a long-term leave of 
absence of one (1) month or more will not be entitled to the accumulation of sick 
leave credits during that leave of absence. 

 
 (b) "Sick Leave Report Form/Medical Certificate" means a certificate to be completed 

by the employee, verifying a claim for sick leave. 
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 (c) "Sick leave absence" means absence from regular attendance by sickness or other 
physical incapacity. 

 
 (d) "Sick leave credit" means an allowance as provided by this plan for sick leave 

absence with pay.  Sick leave credits shall be deducted to the closest quarter (1/4) 
day during the term of this Agreement. 

 
2. (a) A cumulative sick leave plan is hereby established for every employee of the 

bargaining unit and, subject to the control of the Board, the conduct and 
management of the plan shall be vested in the appropriate official, or designate of 
the Board. 

 
 (b) The appropriate official shall perform all things necessary or incidental to 

administer the sick leave credit plan, including the power to allow or disallow any 
sick leave credit or sick leave absence for any employee provided, however, that 
the disallowance by the official of any sick leave credit or sick leave absence shall 
be subject to appeal in accordance with the Grievance and Arbitration procedure. 

 
 (c) The official shall provide and keep a record in which all sick leave credits shall be 

recorded so that the register will show the net sick leave credit of every employee 
which remains after all his/her sick leave absences have been deducted from 
his/her accumulated sick leave credits. 

 
3. (a) Each employee shall be entitled, for every month of regular attendance, to a sick 

leave credit at the rate of not more than one and one-half (1 1/2) days per month, 
and the sick leave credit of an employee shall be cumulative.  Accumulation in this 
plan for permanent part-time employees shall be on a pro-rated basis. 

 
 (b) Where an employee has been employed for more than two (2) years, and has used 

up all his/her sick leave credits, the Board may allow him/her an advance of sick 
leave credits of up to thirty (30) days in the case of an extended illness provided 
that such excess allowance be chargeable to and debited in the register against 
future sick leave credits to which the employee may become entitled.  Upon his/her 
return to work, the employee is obligated to eliminate the sick leave debit at the 
rate of one-half his/her annual sick leave credits. 

 
 (c) Where an employee is absent due to attendance at a military hospital for 

observation, examination or treatment in connection with any disability sustained 
by such employee as a result of military service, and the Board makes up the 
difference between the employee's normal salary or wages for such period of 
absence and any allowance or gratuity, other than for transportation and meals, 
received by the employee from the Department of Veterans' Affairs while attending 
at such hospital, his/her sick leave credit, if any, shall be debited with the period of 
time determined by the ratio that the Board's supplemental payment bears to the 
employee's normal salary or wages for the period of absence. 

 
4. (a) An employee shall report his/her illness to his/her immediate supervisor during the 

first day on which such employee is absent from his/her work, and within two hours 
of the time at which he/she would normally commence his/her duties. 

 
 (b) Absences of more than five (5) working days shall be reported upon return to work 

of an employee or during his/her absence if requested, on a duly completed Sick 
Leave Report Form. 
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NOTE: The attending physician's statement referred to in (b) above shall be completed as soon 
as practical. 

 
 (c) The Sick Leave Report Form including physician's statement shall be required if 

requested by the Board. 
 
 (d) In accordance with the terms and provisions of the Board's Policy re:  

Absenteeism, a medical certificate for any absence due to illness may be required 
after the number of absences and the frequency of absences reach a level that is 
considered to be above average. 

 
5. Whenever the official managing the sick leave credit system disallows any sick leave 

credit or sick leave absence for any employee or does not make an entry in regard to 
such employee's sick leave credit, in accordance with the terms of this plan, such 
employee may appeal the decision of the official in accordance with the Grievance and 
Arbitration procedure. 

 
6. Where an employee has accumulated sick leave credits under any plan established by 

the Board, the employee shall be entitled to credits equal in number to the sick leave 
credits so accumulated, in addition to any credits to which he/she may become entitled 
under the provisions of this plan. 

 
7. (a) Subject to part (b) and Sections 8 and 9 hereof, when an employee, having more 

than five (5) years' service, ceases to be employed by the Board, or when an 
employee having less than five (5) years' service dies, there shall be paid to 
him/her or his/her personal representative as the case may be, or failing a personal 
representative, to such other person as the Board may determine, an amount 
computed on the basis of his/her pay at the date of his/her cessation of 
employment with the Board, for a period equal to fifty percent (50%) of the value of 
his/her credits or fraction thereof, but the amount shall not exceed six (6) months' 
pay, and any such employee shall be entitled to be paid such amount in a lump 
sum, or in regular, consecutive monthly payments of not less than fifty dollars 
($50.00), and the balance remaining at any given time after all previous payments 
have been deducted shall be paid to the employee upon his/her request. 

 
 (b) Section 7 (a) does not apply to employees hired on or after June 30, 1999. 
 
8. Any employee discharged by the Board for cause shall lose or forfeit all benefits under 

this plan. 
 
9. This plan and all its clauses shall be subject to the provisions of all pertinent Acts of the 

Province of Ontario or other applicable legislation as from time to time may apply. 
 
 
REVISED 1999 07 
 
 
 
 
 

 
 

 



LETTER OF UNDERSTANDING 
 
 

Between 
 

THE GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD 
(hereinafter referred to as the Board) 

 
and 

 
SKILLED TRADE WORKERS 

 
Represented by 

The Essex and Kent Counties Skilled Trades Council 
(hereinafter referred to as the Union) 

 
 

Re:  ARTICLE  22  -  UNIFORMS 
 
        
Pursuant to Article 22 - Uniforms, the Board and the Union agree to the following uniform 
allowance: 
 

• Skilled Trades members will be entitled to Three Hundred and Seventy ($370) Dollars 
per budget year (September 1 – August 31). 

 
 
 

Dated at Windsor, Ontario, this 31st day of January 2008. 
 
 
 
 FOR THE BOARD:          FOR THE UNION: 
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LETTER OF UNDERSTANDING 
 

Between 
 

THE GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD 
(hereinafter referred to as the Board) 

 
and 

 
SKILLED TRADE WORKERS 

 
Represented by 

The Essex and Kent Counties Skilled Trades Council 
(hereinafter referred to as the Union) 

 
 

 
MARCH BREAK 

 
1. Senior employees will be offered any available work within their respective trade, during 

the shut down of March Break 2008. 
 
 
 

Dated at Windsor, Ontario, this 31st day of January 2008. 
 
 
 
 FOR THE BOARD:          FOR THE UNION: 
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LETTER OF UNDERSTANDING 

 
BETWEEN 

 
THE GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD 

 
AND 

 
SKILLED TRADE WORKERS 

 
Represented by 

The Essex and Kent Counties Skilled Trades Council 
(hereinafter referred to as the Union) 

 

STRIKES AND LOCKOUTS 
 
A. The Union recognizes that the Employees covered by this Collective Agreement have a 

legal obligation to honour this Collective Agreement and to report to work even in the 
event of a legal strike by another Union. 

 Notwithstanding the above, the Board is prepared to recognize that some employees, for 
personal reasons, may not want to cross the picket line of another Union that is in a legal 
strike position. When an employee chooses not to cross a Union picket line, and 
notwithstanding Article 12, the Board may assign the employee to another shift (at 
applicable rates) and/or work location where no picket line exists.  The Board agrees not 
to take any disciplinary action against any employees who cannot be reassigned other 
than the deduction of wages and benefits during the period they are not at work. 

 
B. If an employee is prevented from crossing the picket line, the employee shall 

immediately contact the appropriate supervisor who will have responsibility for providing 
safe passage of the employee to and from the workplace.  There will be no loss of 
wages in cases where the supervisor is unable to provide safe passage to the 
workplace.  Notwithstanding the above, and notwithstanding Article 12, the supervisor 
may assign the employee to another shift and/or work location. 

 
 

Dated at Windsor, Ontario, this 31st day of January 2008. 
 
 FOR THE BOARD:          FOR THE UNION: 
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LETTER OF UNDERSTANDING 

 
BETWEEN 

 
THE GREATER ESSEX COUNTY DISTRICT SCHOOL BOARD 

 
AND 

 
SKILLED TRADE WORKERS 

 
Represented by 

The Essex and Kent Counties Skilled Trades Council 
(hereinafter referred to as the Union) 

 

VIDEO SURVEILLANCE 
 
 
It is the Board’s position that security cameras in the workplace will not be used for the 
purposes of “monitoring at large” the work performance of Skilled Trades members. 
 
There will be no video surveillance placed where members have a reasonable expectation of 
privacy. 
 
The video surveillance shall not contravene the Collective Agreement. 
 
The Employer will permit the Union President or his/her designate to view the videotape, which 
the Employer intends to introduce into evidence prior to Arbitration. 
 
 

Dated at Windsor, Ontario, this 31st day of January 2008. 
 

 
 FOR THE BOARD:          FOR THE UNION: 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

    
ESSEX and KENT COUNTIES SKILLED TRADES COUNCIL Page 27 


	Between
	LETTER OF UNDERSTANDING
	Between
	STRIKES AND LOCKOUTS
	VIDEO SURVEILLANCE


