COLLECTIVE AGREEMENT

BETWEEN :

FRASER ASPHALT PAVING INC.
(hereinafter called the "Company or Employer")
OF THE FIRST PART
-ANDLABOURERS' INTERNATIONAL UNION OF NORTH AMERICA,
LOCAL 1059
(hereinafter called the "Union")
OF THE SECOND PART
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GENERAL PURPOSE

The general purpose of the Agreement is to establish mutually satisfactory relations between
the Company and its employees, to provide a means for the prompt and equitable disposition of
grievances, and to establish and maintain satisfactory working conditions, hours of work and
wages for all employees who are subject to its provisions.
ARTICLE 1 - RECOGNITION

1.01

The Company recognizes the Union as the sole collective bargaining agency for all its
construction labourers, all employees engaged in the operation of cranes, shovels,
bulldozers or smaller equipment and those primarily engaged in the repairing or
maintaining of same and employees engaged as surveyors and all teamsters engaged in
on-site construction and all other construction employees in the classifications listed in
Article 8 or Schedule "A", engaged on all construction projects within the Counties of
Grey, Middlesex, Bruce, Elgin, Oxford, Perth and Huron, save and except non-working
foremen and persons above the rank of non-working foremen, office and clerical staff
and engineering staff.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01

The Union agrees that it is the exclusive function of the Company:

(a)

to conduct its business in all respects in accordance with its commitments and
responsibilities, including the right to manage the jobs, locate, extend , curtail or cease
operations, to determine the number of men required at any or all operations, to
determine the kinds and locations of machines, tools and equipment to be used and the
schedules of production, to judge the qualifications of the employees and to maintain
order, discipline and efficiency;

(b)

to hire, discharge, classify, transfer, promote, demote, layoff, suspend or otherwise
discipline employees, provided that a claim by an employee that he has been discharged
without reasonable cause shall be subject to the provisions of the grievance procedure.

(c)

to make, alter from time to time and enforce reasonable rules of conduct and procedure
to be observed by the employees.
It is agreed that these functions shall not be exercised in a manner inconsistent with the
express provisions of this Agreement.

ARTICLE 3 - UNION SECURITY

3.01

All employees covered by this Agreement, as a condition of employment, shall become
and remain members in good standing of the Union during the lifetime of this
Agreement.

3.02

It is expressly understood and agreed that the Company shall not be required to
discharge any employee for violation of the provisions of this Article for Union security
for any reason other than the refusal of the employee to join the Union or the nonpayment of Union dues, notwithstanding anything to the contrary herein contained.
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3.03

During the lifetime of this Agreement, the Company will deduct Union dues as notified by
the Union in writing; regular monthly dues from the first pay due each calendar month
and hourly dues on a weekly basis. Union dues so deducted shall be remitted in
accordance with this Collective Agreement.

3.04

Where an employee authorizes the Company in writing to deduct Union initiation fees
from his pay, the Company will honor such authorization and comply with the procedure
of Section 3.03 hereof.

3.05

The Company agrees to call the Local Union for its supply of manpower.
The Company agrees to employ members of the Union for work covered by this
Agreement. All employees shall present to the Company a referral slip from the Union
prior to commencing employment. It is understood that if the Local Union is unable to
provide the required men within twenty-four (24) hours, the Employer is free to hire such
worker as is available. He/she shall fill out a Union membership application and shall
acquire a referral slip prior to commencing work and as a condition of employment and
shall become a member in good standing in the Union within thirty (30) working days.
The Company may pay up to two dollars ($2.00) per hour less than the hourly wage rate
as contained in Schedule "A" - Wage Rates, for thirty (30) working days. The lower rate
will not reflect itself in any other wage disposition contained in Schedule "A" except as
shown under the title "Hourly Wage Rate".

3.06

In recognition of the Company's need for competent and capable employees, the Union
agrees that the Company has the right to call the Union office and request any
unemployed Union member. Therefore, the Union recognizes the Company's right to
recall their regular employees after a seasonal lay-off providing that such employees are
members of the Union. The Union also agrees that it shall issue referral slips.

3.07

The Union agrees that the discharge of a new employee whom is not a member of the
Union within seven (7) working days, referred to in Article 3.05 will not be grieved unless
the employee was discharged for exercising his rights under this Agreement, the Labour
Relations Act, the Employment Standards Act R.S.O . 1990, or the Occupational Health
and Safety Act R.S.O. 1990.

ARTICLE 4 - UNION REPRESENTATION

4.01

The Union and the Company will recognize one (1) Union steward when it employes
more than twenty (20) employees and one additional steward for every additional twenty
(20) employees.

4.02

The Union shall notify the Company in writing from time to time of the name of the
steward, the date of his appointment, and the name of the former steward whom he may
be replacing . A Union steward, all things being equal, shall be one of the last two
employees retained in employment at the time of layoff, provided he can perform the
remaining work. This provision shall not apply to temporary layoffs of one week's
duration or less. A Union steward (if designated) shall be one of the first three
employees rehired after layoff. Union stewards shall not be excluded from overtime on
their applicable crew.
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4.03

The Business Agent for the Union shall have access to all jobs during working hours but
in no case shall his visits interfere with the progress of the work. When visiting a job he
will first advise the Superintendent of the Company. No discrimination shall be shown
against any Steward for carrying on his duties, but in no case shall his duties interfere
with the progress of the work or his duties to the Company. The Steward, on each job
will be responsible for reporting any disputes to the Company and the Union
Representatives so that these can be taken up in the proper manner without delay. The
Union agrees to give such assistance as is required of it by the Company to secure
competent and qualified men for the job.

ARTICLE 5 - GRIEVANCE AND ARBITRATION PROCEDURE

5.01

It is understood that the Company may file a grievance with the Union and that if such
complaint is not settled to the Company's satisfaction, it may be treated as a grievance
and referred as a grievance and referred to arbitration in the same ways a grievance of
an employee. Such grievance shall be processed at Step No. 2 of the grievance
procedure as set out in Article 5 hereof.

5.02

A Union policy grievance which is defined as an alleged violation of this Agreement
concerning all or a substantial number of employees in the bargaining unit, in regard to
which an individual employee could not grieve, or in regard to which a substantial
number of employees have signified an intention to grieve, may be brought forward in
writing at Step No. 2 of the grievance procedure at any time within fifteen (15) full
working days after the circumstances giving rise to such grievance occurred, and if it is
not settled at that stage, it may be processed to arbitration in the same manner as the
grievance of any employee.

5.03

The parties to this Agreement are agreed that it is of the utmost importance to adjust
complaints and grievances as quickly as possible.

5.04

It is understood and agreed that an employee does not have a grievance until he or his
Union Representative has discussed the matter with the foreman and given him an
opportunity of dealing with the complaint.

5.05

Grievances properly arising under this Agreement shall be adjusted and settled as
follows :
Step No. 1
Within ten (10) days after the circumstances giving rise to the grievance occurred or
originated, the grievance shall be presented to the Company in writing and the parties
shall meet within five (5) working days in an endeavor to settle the grievance.
Step No. 2
If a satisfactory settlement is not reached within five (5) working days from the meeting
above, then the grievance may be submitted to arbitration as provided in this Agreement
at any time within ten (10) days thereafter.

5.06

When either party requests that a grievance be submitted to arbitration , the party making
the request shall do so in writing to the other party and at the same time appoint an
Arbitrator within five (5) days.
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Thereafter, the other party shall appoint an Arbitrator. The two (2) Arbitrators so
appointed shall meet at the earliest convenience and attempt to select by agreement, a
third person who shall act as a Chairman of the Arbitration Board .
If they are unable to agree on a Chairman within five (5) days, they will then request the
Minister of Labour of the Province of Ontario to appoint an impartial Chairman.
5.07

5.08

(a)

The Arbitration Board shall hear the subject of the grievance including whether or
not the matter is arbitratable shall issue a decision which is binding upon the
parties and upon any employees affected by it.

(b)

The decision of a majority is the decision of the Arbitration Board, but if there is
no majority, the decision of the Chairman governs.

(c)

Each of the parties shall pay one-half (½) of the remuneration and expenses of
the Chairman of the Board.

(d)

The Board shall not have the power to alter or amend any of the provisions of
this Agreement.

In determining the time which is allowed in the various steps, Saturdays, Sundays and
statutory holidays shall be excluded . The Company being grieved and the Union may
mutually agree to in writing to waive the time limits contained in Article 5. An arbitrator is
not held to the time limits in Article 5 when considering whether a grievance is
arbitratable.

ARTICLE 6 - NO STRIKES, NO LOCKOUTS
6.01

During the lifetime of this Agreement, the Union agrees that there will be no strike,
slowdown or picketing, and the Company agrees that there will be no lockout. The
Company shall have the right to discharge or otherwise discipline employees who take
part in or instigate any strike, picketing or slowdown.

ARTICLE 7 - SUBCONTRACTING
7.01

When engaging subcontractors to perform work that would normally be done by
employees of the Employer, the Company agrees to contract the following work only to
employers bound to this Collective Agreement or an Employer which is signatory with
LIUNA, Local 1059, conditional on competitive pricing (on or before tender closing),
capabilities of performing the work and availability .
a) The laying of asphalt for any purpose .
b) Preparation of final grade granular "A" to accept the laying of asphalt, where such a
contracting out would not result in the layoff of an employee .
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ARTICLE 8 - CLASSIFICATIONS

8.01

It is understood and agreed that the following classifications and employees performing
the following work fall within the scope of this Collective Agreement.
Unskilled and skilled labourers
Grademen
Screwman
Remote controlled equipment
Operators on all types of rubber-tired or track equipment
AZ Truck Driver
DZ Truck Driver
RA Driver
Water Boy. Watchman . (It is understood a Watchman may work up to 12 hours per day
at straight time rates)
Powdermen and Helpers, Concrete Workers, Puddlers, Floatmen and Grouters
Operators of jackhammers and all types of boring equipment.
Horizontal and directional boring machines and related guidance equipment
Mortarmen, Labourers for all types of tile driving .
Flagmen - Traffic Control Person
Wreckers, Barmen and Form Strippers
Operators of Shottcrete and Calfdozers and all similar equipment
Small Mixer Operators (1 yd . and under)
Concrete Workers and lmprovers
Form Builders (steel and wood) for manholes, catchbasins , sewer appurtenances and all
structures for municipalities, factories, etc. (except within building lines as specified in
Article 11)
Form Builders (on curbs and gutters, sidewalks, etc.)

Pipe Layers on all types of watermain and sewer pipe, electrical conduits and
underground installations , including the joining of pipe except inside I.C. I. building lines
after such building construction has commenced.
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Pipe Layers and Caulkers on tile and concrete pipe, except inside building lines
Sheeting and Shoring Men
Pitbottom Men, Signal Men, Track Layers
Operators of all machine driven tools by Gas, Electricity and Air
Labourers on pumps under 6" discharge
Labourers on concrete heaters
Miners and Drillers on caissons
Timbermen
Pile driving - (All types) and all operations related thereto (Labourers)
Loft Men
Torch Cutters
Welders and Burners
Signal Men
Curb Machine Line Setter
Operation of sewer and waterline relining equipment.
Operation of sewer and waterline video equipment.
Working Foremen and Labourers required for cleaning, washing and painting of
Company equipment and barricades, etc. used in Company's shop.
And in addition to the above, all work performed by Labourers in connection with
Department of Public Works, Municipal Corporations and private individual contracts.
ARTICLE 9 - JURISDICTIONAL DISPUTE

9.01

When a work claim dispute arises between the Union which is a party to this Agreement
and any other Union or organization which cannot be settled to the satisfaction of all
parties concerned, work shall proceed without stoppage. Such a dispute shall forthwith
be processed as a complaint to the Ontario Labour Relations Board under the Ontario
Labour Relations Act and in the meantime work will be assigned by the Company until it
is otherwise directed by the Board.
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ARTICLE 10 - SEWER AND WATERMAIN AND ASPHALT CONSTRUCTION

10.01
i)

Should the Company perform or contract for sewer, watermain work or curb, gutter,
sidewalk work in the Heavy and Roadbuilding sector covered by the Collective
Agreement between the London, Sewer and Watermain, Curb, Gutter and Sidewalk
Contractors Association and the Union, the Employer agrees it shall be bound by and
shall abide by the above mentioned Collective Agreement in its entirety, as if an original
party thereto and a copy of which is attached hereto.

ii)

Should the Employer perform work in the same capacity as or as a subcontractor to
companies signatory to the Del-Ko "et-al" or to the London Sewer and Watermain, Curb,
Gutter and Sidewalk Contractors Association, then the Employer agrees it shall be
bound by and shall abide by the Del-Ko "et-a l" Collective Agreement in its entirety, as if
an original party thereto and a copy of which is attached hereto.

ARTICLE 11 - APPLICATION OF COLLECTIVE AGREEMENT

11.01 The Company agrees to apply all the terms and conditions of this Collective Agreement
to members of Local 1059 employed on projects outside of the geographical area
described in Article 1.01.
ARTICLE 12 - CLASSIFICATIONS AND WAGE RATES

12.01 Wage rates shall be in accordance with Schedule "A" attached hereto and forming part
of this Agreement.
ARTICLE 13 - WORKING FOREMAN

13.01 Where a working foreman is employed, he shall be paid no less than one dollar ($1.00)
per hour above the highest paid employee under his direction .
ARTICLE 14 - HOURS OF WORK AND OVERTIME

14.01 The following article is intended to define the normal hours of work, for the purpose of
calculating overtime and shall not be construed as a guarantee of hours of work per day
or per week.
a) The regular working week shal l be between Monday to Friday, between 6:00 a.m.
and 7:00 p.m . (subject to variation by mutual consent of the parties.) The regular
hours of work for employees covered by this Agreement shall consist of not more
than forty-four (44) hours per week.
Work performed in excess of forty-four (44) hours per week shall be paid at the rate
of time and one-half the employee's regular hourly rate.
14.02 An employee who does not work forty-four (44) hours from Monday to Friday due to
inclement weather or employee personal reasons and who works Saturday shall be apid
straight time for each hour worked on the Saturday up to the 44 th hour in the week.
14.03 All work performed on Sunday shal l be paid at the rate of 1.5 times the employee's
regular hourly rate of pay, regardless of how many hours were worked in a week.
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14.04 There will be no discrimination against an employee who refuses to work beyond twelve
(12) hours a day or on Saturdays for work covered by Article 14.03.
ARTICLE 15 - SHIFT PREMIUMS

15.01 FirstShift:
Will commence between 5:00 a.m. and 11 :59 a.m. Monday to Friday.
wages shall be paid in accordance with Article 14.01.

Overtime and

Second Shift:
Will commence between 12:00 noon and 5:59 p.m . Monday to Friday. Regular rates of
pay plus, sixty cents ($0.60) per hour shall be paid. Overtime shall be paid at the rate of
time and one half the appropriate wage rate for all hours worked over eleven (11) hours
from the commencement of the shift.
Third Shift:
Will commence between 6:00 p.m. and 5:00 a.m. Monday to Friday. Regular rates of
pay plus, eighty-five cents ($0.85) per hour shall be paid. Overtime shall be paid at the
rate of time and one half the appropriate wage rate for all hours worked over eleven (11)
hours from the commencement of the shift.
All hours worked before 12.01 a.m. Monday morning and after 11 :59 p.m. Friday night
shall be paid in accordance with Article 14.01 and 25.01.
ARTICLE 16 - PAY DAY AND TERMINATION

16.01 The Company may pay wages as a direct bank deposit or by cheque, no later than
Thursday of each week and a detailed breakdown (pay stub) indicating hours, hourly
wage rate, allowances and deductions, shal l be provided for each deposit.
16.02 When an employee is laid off. The Company agrees to provide his R.O .E. in accordance
with the E.S.A.
16.03 If the employee voluntarily terminates his employment, the employee shall have his
R.O.E. sent to him in accordance with the E.S.A.
i)

The Company, at their option may follow the Employment Standards Act 2000
regarding submitting the employees Record of Employment electronically. An
employee may request the Record of Employment be mailed in accordance with
the Employment Standards Act 2000.
This clause will also apply to Article 16.01 and 16.02 .

ARTICLE 17 - COFFEE AND LUNCH BREAKS

17.01

It is agreed that employees covered by this Agreement shall be allowed one (1) coffee
break of ten (10) minutes on each half of their working shift.

17.02 It is further agreed that employees covered by this Agreement will be allowed a half an
hour lunch break between 11 :00 a.m. and 1:30 p.m . Should any employee be required
to work through his lunch break, he will be paid at the applicable overtime rate (time and
one half the regular rate) for the lunch break and will be allowed one half hour later to
eat his lunch. It is also agreed that no employees shall be required to work more than
five (5) hours without a lunch break.
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ARTICLE 18 - TRAVEL & LODGING EXPENSES

18.01 The Employer agrees to pay mileage on the following basis from the Employers
shop/yard (3421 Perth 113, Stratford, ON):
The employer will pay for travel (at fifty-two cents ($0.52) per kilometer over twenty (20)
kilometers between the shop and/or the employee's home and the job site for employees
using personal vehicles for any reason other than personal reasons.
The employer will pay for travel (at fifty-two cents ($0.52) per kilometer over twenty (20)
kilometers driven between sites during the day for employees using personal vehicles for
personal reasons .
All employees will be paid their normal hourly rate from when they arrive at the shop until
when they are dismissed for the day, including time spent travelling between sites.
If an employee drives their personal vehicle directly to the job site for personal reasons
only, he will be paid as of his arrival at the job site.
18.02 Employees who are required to drive vehicles that are used for the transportation of
Employer employees or Employer equipment from the Employers shop/yard to the
jobsite and return shall be paid for all time travelling both ways at the appropriate wage
rate.
18.03 Lodging
Where an employee, who is normally employed by the Employer in the Stratford and
surrounding areas, is required to work out of London and is unable to return home each
night, he shall be provided suitable lodging by the Employer or be paid for each night,
effective January 1st 2020, one hundred and ten dollars ($110.00) per day.
The employee shall be paid eighteen dollars ($18.00) additional lodging on the last day
worked out of town for reporting to work, and an additional eighteen dollars ($18.00)
lodging, provided the employee has worked four (4) or more hours on that last
(departure) day.
The lodging allowance shall be paid for all daily trips for projects three (3) hours or more.

ARTICLE 19 - GENERAL

19.01 The Company shall provide employees with such protective safety vest and wet weather
clothing as it deems necessary. The Union recognizes the right of the Company to
economically supervise the distribution of the clothing provided.
19.02 A bulletin board will be provided by the Company for the use of the Union to post
notices, etc., but all such notices shall have the prior approval of the Company.
19.03 Any employee called back for work after completing his normal shift when no prior notice
was given to return, shall be paid a minimum of four (4) hours at the applicable rate.
19.04 Employees will be paid for any time they are kept waiting for material or breakdown of
equipment when they are on a job site.
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19.05 Inclement Weather
An employee who reports for work at the job or assembly point, unless directed not to
report, and for whom no work is available, due to inclement weather, shall receive a
minimum of two (2) hours' reporting time, providing the employee remains on the job for
two (2) hours after his designated starting time. Provided further, if work is not available
for reasons other than inclement weather, and the employee has not been notified not to
report for work, he shall be allowed two (2) hours' reporting time , if he remains on the job
for two (2) hours after his designated starting time. The Company agrees that it will
endeavor to contact the employee on the previous day.
An employee is not required to report to work on any day the employee has been sent
home or has been advised not to report to work at normal starting time.
ARTICLE 20 - SAFETY FOOTWEAR/CLOTHING

20.01 The Company agrees to pay each employee, after three (3) months employment, one
hundred ($100.00) towards the purchase of work boots and/or work clothing, per year of
the Collective Agreement, provided proper receipts are submitted to the Employer. Such
payments shall be made only once per year.

ARTICLE 21 - UNION DUES AND ADMINISTRATION

21 .01 The Company agrees to deduct on behalf of its employees covered by this Agreement,
working dues for each hour earned by them and remit same to the Secretary-Treasurer
of the Union, not later than the fifteenth (15th) day of the month following the month to
which they are due. In remitting such payments, the Company may use the Welfare
Contribution Form with respect to the information required .
The hourly working dues, including OPDC working dues shall be set out in Schedule "A" .
ARTICLE 22 - WELFARE, PENSION, TRAINING, TRIFUND, RRSP AND GROUP LEGAL

22.01 The Company agrees to contribute the sum as outlined below per hour for welfare and
group legal respectively, to the joint and equally trusteed Labourers' Local 1059 Benefit
Trust on its own behalf and on behalf of the Local 1059 Group Legal Trust, for each hour
worked by the employees of the Employer, or designated alternative by the Local Union
with thirty (30) days written notice. The parties acknowledge that these contributions are
made to the Labourers' Local 1059 Benefit Trust which administers the contributions to
the Labourers' Local 1059 Group Legal Trust. As per schedule "A"
22 .02 The Company agrees to contribute , for each hour worked by the employees covered by
this Agreement, to the Labourers' Pension Fund of Central and Eastern Canada . The
Union with thirty (30) days' written notice to the Company, may direct such monies to a
Registered Retirement Savings Plan or Pension Fund implemented by the Union. The
Company, if so directed, may be required to contribute to both funds in accordance with
Article 22 .13. The Company is held harmless from the allocation or reallocation of the
contributions listed herein except for the requirement to pay such amounts and in the
manner as set out in this article.
As per schedule "A".
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22.03 The Company agrees to contribute as per schedule "A" for each hour worked by the
employees covered by this Agreement, to the Labourers' International Union of North
America, Local 1059 Training Trust Fund .
22.04 The Company agrees to contribute as per schedule "A" for each hour worked by the
employees covered by this Collective Agreement, to the Tri-Fund and remit same to the
Union.
22.05 An employee may request and the Company shall , in accordance with Article 22 .02 shall
deduct one dollar ($1 .00) per hour for RRSP which shall be remitted to the Union in
accordance with Article 22 .06. The RRSP amount shall be deducted from the
employees' gross weekly wages and not be subject to tax, CPP or El deductions .
22.06 Contributions to the Benefit, Group Legal, Pension , Training and Tri-Fund Funds and
deductions for Union dues and RRSP shall be made prior to the fifteenth (15th) day of
the month following the month in which hours were worked and shall be accompanied by
a remittance report for each employee on the form prescribed by the Board of the
Employer-Union Trustees of the Fund. The monthly report and contribution shall include
all obligations arising from hours worked up to the close of the Company payroll ending
nearest to the last day preceding calendar month.
22.07 In the event a Company fails to remit any contributions, deductions or remittances for the
benefit plan, the pension plan, the training fund , the Tri-Fund, dues and fees, by the
fifteenth (15th) of the month due, the Company shall pay to the appropriate fund as
liquidated damages and not as a penalty, an amount equal to two (2%) percent per
month, compounded monthly for any delinquent contributions , deductions or
remittances , fifteen (15) days in arrears calculated from the date due, provided the
Company has received five (5) days prior written notice to correct such delinquency and
has not done so.
22.08 With reasonable cause, the Trustees may request a Company to submit to them within a
stipulated period a certified audited statement of payroll contributions to these funds for
a period not exceed the period from the effective date of this Agreement until the audit
takes place. Such statements shall apply to the questions submitted to the Company by
the trustees .
22.09 If the Company does not submit the certified audited statement as per the above
paragraph, the Trustees may appoint an independent Chartered Accountant to enter
upon the Company's premises during regular business hours to perform an audit of the
Company's contributions or deductions to the requi red employee benefit plan .
Where the Trustees appoint an auditor, the costs shall be borne by the appropriate plan .
22.10 In the event such an audit reveals that the Company has failed to remit contributions in
accordance with the provisions of this Agreement , the Company shall, within five (5)
days of receipt of written notices form the Trustees , remit all outstanding contributions
together with any liquidated damages required under the terms of this provision and
completed supporting contribution report forms as required by the plan .
22.11 Where the Union has taken prior proceedings and obtained a decision against a
Company for delinquent contributions , deductions for remittance, the Union may require
the said Company to post a cash bond, certified cheque , or bank letter of credit not to
exceed five thousand dollars ($5000.00) to be held in trust by the Trustees for a period
to be determined by the Trustees.
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In the event that the said Company again becomes delinquent for contributions,
deductions, or remittances, the Union and/or the Trustees may apply the cash bond ,
certified cheque or bank letter of credit, or any portion thereof, to satisfy the delinquency
and require the Company to replenish the cash bond, certified cheque or bank letter of
credit to its original amount. In the event that the cash bond, certified cheque or bank
letter of credit does not satisfy the full amount of the delinquency, the Union may take
other proceedings to recover the balance.
22.12 If a Company does not have any employees in its employ, the Company shall remit one
initial nil report outlining all pertinent information.
22.13 The Union, with thirty (30) days' written notice, may amend the amount of contributions
for pension, welfare or training, but any such adjustments shall not affect the total wage
package set out in schedule "A".
ARTICLE 23 - EMPLOYER CONTRIBUTIONS AND REMITTANCES

23.01

Deemed Assignment of Compensation Under
The Employment Standards Amendments Act, 1991
The Trustees of the employee benefit plans referred to in this Collective Agreement shall
promptly notify the Union [ or Council ] of the failure by any company to pay any
employee benefit contributions required to be made under this Collective Agreement and
which are owed under the said plans in order that the Program Administrator of the
Employee Wage Protection Program may deem that there has been an assignment of
compensation under the said Program in compliance with the Regulation to the
Employment Standards Amendment Act, 1991 in relation to the Employee Wage
Protection Program and this Article is for the sole purpose of Ont. Reg. Reg. 590/91
under the Employment Standards Act.

ARTICLE 24 - VACATION PAY

24.01 Vacation credits shall be four percent (4%) of earnings and shall be paid weekly. It is
understood that only (2) weeks vacation may be taken, exclusive of Statutory Holidays,
unless other arrangements are made between the Company and the employee. It is
further understood that the employee's vacation period shall be mutually agreed to by
the Company and the employee.
24.02 Should provincial legislation change the statutory vacation pay percentage, the increase
will be taken from the statutory holiday pay and the total combined percentage will not
exceed eight (8).
ARTICLE 25 - STATUTORY HOLIDAYS

25 .01 Statutory Holidays credits shall be four percent (4%) of earnings and shall be paid
weekly.
All work performed on:
Sundays
New Year's Day
Good Friday
Victoria Day
Canada Day
Family Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day
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shall be paid for at a rate of 1.5 the employee's regular hourly rate . In the event of any
Statutory Holiday falling on a Sunday, the following Monday shall be considered a
holiday. A holiday may be substituted with a day in lieu .
ARTICLE 26 - GOVERNMENT LEGISLATION
26.01

In the event that any of the provisions of this Collective Agreement are found to be in
conflict with any valid and applicable Federal or Provincial law now existing , or
hereinafter enacted, it is agreed that such law shall supersede the conflicting provision
without in any way affecting the remainder of the Collective Agreement.

ARTICLE 27 - JOBSITE INJURIES
27.01

The Company agrees to notify the Union of and provide copies of all Workplace Safety
and Insurance Board forms submitted in regards to jobsite injuries. The employee
agrees to notify a Company supervisor as soon as possible after any injury occurs .

ARTICLE 28 - HEAL TH & SAFETY
28.01

Regular employees and new employees shall be required to obtain the following
certificates within one (1) year from the date of employment which ever is the latest:
WHMIS
Propane Handling
Traffic Control
Standard First Aid
Introduction of Occupational Health and Safety Act
This requirement is contingent of the availability of the classes being provided by LIUNA
Local 1059 Training Trust Fund.

28.02 Employees covered by this Agreement agree to attend and participate in all Health &
Safety meetings when required by the Company and such employees agree to comply
with Occupational Health and Safety Act and Regulations for Construction Projects ("the
Act") and other current applicable legislation and reasonable Company safety policies.
Employees also agree to serve as worker and Health and Safety committee members in
accordance with the Act and conduct their duties associated with such committee in
such a manner as to promote and provide a safe and healthy work place.
28.03 Proper shelter will be provided at the jobsites employing three (3) or more employees
where such employees are engaged in work at such a site for at least five (5) working
days.
ARTICLE 29 - HARDSHIP CLAUSE
29.01

Outside the free travel zone where a particular clause , article or provision contained
within this Agreement works a hardship on either party during the life of this Agreement,
the parties shall meet and may amend , add of delete such clause , article or provision
and such Agreement will form part of this Agreement commencing from the effective
date.
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SCHEDULE "A" - WAGE RATES

GROUP 1:
LABOURER:
Union
Admin

OPDC
Admin

Jan 1/20

$0.15

Jan 1/21
Jan 1/22

Effective
Date

Vac/Stat
(8%)

-----

Hourly
Wage
Rate
$16.93

$1 .35

$0.15

-----

$17.16

$0.15

-----

Pension

Tri
Fund

Benefits

Training

Total
Package

$1.45

$2 .10

$0 .05

-----

$21.88

$1 .37

$1 .70

$2.10

$0.05

-----

$22 .38

$17.39

$1 .39

$1 .95

$2 .10

$0.05

-----

$22 .88

Vac/Stat
(8%)

Pension

Benefits

Training

Tri
Fund

Total
Package

$1 .52

$1.45

$2.10

$0.05

-----

$24.17

GROUP 2:
SKILLED LABOURER):
Effective
Date

Union
Admin

OPDC
Admin

Jan 1/20

$0 .15

-----

Hourly
Wage
Rate
$ 19.05

Jan 1/21

$0.15

-----

$ 19.28

$1 .54

$1.70

$2.10

$0.05

-----

$24 .67

Jan 1/22

$0.15

-----

$ 19.5 1

$1.56

$1 .95

$2.10

$0.05

-----

$25 .17

RRSP DEDUCTION

An employee may request and the Company in accordance with Article 22 .05 shall deduct one dollar ($1 .00)
per hour for RRSP which shall be remitted to the Union in accordance with Article 22 .04. The RRSP amount
shall be deducted from the employee's gross weekly wages and shall not be subject to tax deductions and
shall be remitted to the Union in accordance with the Collective Agreement.
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ARTICLE 30 - APPRENTICESH IP PROGRAMS
30 .01

The Apprenticeship Programs, including any plan and amendments thereto agreed to by
the Roadbuilding/Heavy Sector Local Apprenticeship Committee shall be incorporated in
their entirety and form part of this Agreement, as if an original party thereto.
Notwithstanding Article 3.02, an apprentice that has had his/her contract of
apprenticeship cancelled by the Local Apprenticeship Committee (LAC) and upon written
notice of same by the local union the Employer shall immediately discharge from
employment of that employee/apprentice.

ARTICLE 31 - DURATION
31 .01

This Agreement shall become effective from the 1st day of January, 2020, to the 31 st day
of December, 2022 , and shall continue in force from year to year thereafter, unless
either party shall furnish the other with notice of termination of proposed revision of this
Agreement not more than ninety (90) days and not less than thirty (30) days before the
31 st day of December, 2022, or in a like period in any year thereafter. On receipt of such
notice the parties of this Agreement shall convene a meeting within fifteen (15) days and
bargain in good faith to endeavor to reach an Agreement.

IN WITNESS WH EREOF The Party of the First Part of the Second Part have caused
their proper officers to affix their signatures as of the date and year written below.

FRASERA'SPHALt PAVING INC:

LAB()URERS' INTERNATIONAL UNION

OF NORTH AMERie•A, LOCAL .1059:

Sig natl.ire

LETTER OF UNDERSTANDING

BETWEEN:

LABOURERS' INTERNATIONAL UNION
OF NORTH AMERICA, LOCAL 1059
(hereinafter "Local 1059")
- and -

FRASER ASPHALT PAVING INC.
(hereinafter "Fraser Asphalt Paving Inc.")

Re : Family Members Perform ing Bargaining Unit Work
The parties expressly agree that the following provision shall constitute the terms and conditions
related to the authorized practice of certain individuals performing protected work:
It is agreed that the individuals listed below shall be permitted, from time to time, to perform
work recognized by the Collective Agreement to which the parties are bound. It is understood
that these individuals will not have the ability to influence or alter the existence of the
bargaining unit, rights of Local 1059, or terms of the Collective Agreement. Utilization of these
individuals must not directly result in a reduction of or loss of work for the bargaining unit.
In the event that the employment of the listed individuals is terminated, no successor
incumbent shall be automatically permitted to perform any bargaining unit work as
contemplated by the Collective Agreement or this Letter of Understanding without written
agreement or authorization by both parties.
-1-;- Alex- GioseA2. Jamie Gibson
3. Brett Shute
4. Brendan Shute
5. Paul Willis
6. Ryan Ballantyne
The parties specifically acknowledge and agree that Scott Mccann, as the owner of the company,
shall be and is permitted to regularly perform bargaining unit work.
This Letter shall be enforceable for the currency of the present Collective Agreement between the
parties and be read as if forming original part.

This Lett~r s~all

be enforceable for the currency of the present Collective Agreement between
the patties and be read as if forhiing original part.
Dated at Stratford, ON this

JO

day of

FOR FRASER ASPHALT PAVING INC:

~~

signature

tAwcJ. ,2020.
FOR LOCAL 1059:

signature

