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ARTICLE 1 - PURPOSE OF AGREEMENT 
 
1.01 The parties agree that it is mutually beneficial and desirable to arrange labour 

standards, wage rates and working conditions, to protect the safety and health of 
employees, and to provide a method for the adjustment of any disputes which may 
arise between the parties. 

 
 
ARTICLE 2 - UNION RECOGNITION 
 
2.01 The Employer recognizes the Union as the sole collective Bargaining Agency 

regarding rates of pay, hours of work and other conditions of employment for all its 
employees in Sudbury, Ontario covered by the Ontario Labour Relations Board 
Certificate dated April 14, 1970. 

 
2.02 The Union recognizes that the Employer carries out its operations as a Contractor 

and is subject to directions and to orders of third parties, provided that such 
directions and orders are not contrary to the provisions of this Agreement. 

 
2.03 Supervisory personnel shall not perform work normally done by bargaining unit 

employees except work of an emergency or casual nature or in the course of 
instructing employees. 

 
 
ARTICLE 3 - NO DISCRIMINATION 
 
3.01 The Employer and the Union agree that there will be no discrimination against any 

employee in upgrading, promotion, transfer, lay-off or training because of race, 
creed, sex, colour, age, national origin, citizenship, record of offences, family status, 
marital status, handicap, union membership or activity or non-union membership. 

 
3.02 In this Agreement, any references to the masculine gender shall include the 

feminine gender and references to the feminine gender shall include the masculine 
gender. 

 
 
ARTICLE 4 - NO STRIKES OR LOCK-OUTS 
 
4.01 The Union and the employees agree that during the term of this Agreement there 

shall be no strike. 
 
4.02 The Employer agrees that during the term of this Agreement there will be no lock-

out of its employees. 
 
4.03 The word "strike" and the word "lock-out" shall be deemed to have the meaning 

given those words in The Labour Relations Act, R.S.O., 1960, Ch. 202, as currently 
amended. 
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4.04 Should the employees of a customer of the Employer engage in a labour dispute, 
the Employer will meet with the Union to discuss the procedure to be followed. 

 
 
ARTICLE 5 - MANAGEMENT FUNCTIONS 
 
5.01 The Union acknowledges that it is the right of the Employer to operate and manage 

its business, and exercise all of its functions in accordance with the laws under 
which it operates except to the extent that these functions are modified by this 
Collective Agreement. 

 
5.02 Without restricting the generality of Section 5.01, it is agreed that the location of 

operations, the schedules of production, the methods of operation, and the 
determination of quality and quantity standards, and the control of materials to be 
used shall be the exclusive function of the Employer. 

 
5.03 Without restricting the generality of Section 5.01, it is  the function of the Employer 

to maintain order, efficiency and discipline; to hire, retire, discharge, suspend and 
discipline employees; to transfer, classify, promote or demote employees; to 
increase or decrease the working force; to assign employees to shifts and specify 
their job assignments subject to any part of this Agreement which is relevant 
thereto.  It is agreed that if any such action is taken for the purpose of imposing 
discipline or penalty upon an employee, such action shall be for just and reasonable 
cause. 

 
5.04 Prior to instituting new rules and regulations, the Company must first meet with the 

Union to discuss the new rules and regulations. 
 
 
ARTICLE 6 - UNION SECURITY 
 
6.01 Except as provided for in this Agreement, there shall be no solicitation for union 

membership or union activity on company time or on the properties where the 
Employer is carrying on work.  Casual conversation which does not interfere with 
the work of any person employed by the Employer shall not be regarded as union 
activity. 

 
6.02 The Employer agrees that all employees shall become and remain members of the 

Union as a condition of their continued employment. 
 
6.03 (a) The Company shall deduct union dues including, where applicable, initiation 

fees and assessments, on a weekly basis, from total earnings of each 
employee covered by this Agreement.  The amount of dues shall be 
calculated in accordance with the Union’s Constitution. 

 
(b) All dues, initiation fees, and assessments shall be remitted to the Union 

forthwith and, in any event, no later than fifteen (15) days following the last 
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day of the month in which the remittance was deducted.  The remittance 
shall be sent to the International Secretary – Treasurer, United 
Steelworkers, P.O. Box 9083, Commerce Court Postal Station, Toronto, 
Ontario, M5L 1K1, in completed Dues Remittances Form R-115.  A copy of 
the Dues Remittance Form R-115 will also be sent to the Area Coordinator, 
USWA, 92 Frood Road, Third Floor, Sudbury, Ontario, P3C 4Z4. 

 
(c) The remittance and the R-115 form shall be accompanied by a statement 

containing the following information: 
 

i) A list of the names of all employees from whom dues were deducted 
and the amount of dues deducted. 

 
ii) A list of the names of all employees from whom no deductions have 

been made and the reasons. 
 

iii) This information shall be sent to both Union addresses identified in 
Article 6.03 (b) in such form as shall be directed by the Union to the 
Company. 

 
6.04 The Union agrees to indemnify and save the Employer harmless against all claims 

or other forms of liability that may arise out of, or by reason, or deductions made, or 
payments made in accordance with this Article. 

 
6.05 The Employer agrees to record total Union dues deductions paid by each employee 

on his/her T4 Income Tax Receipt. 
 
6.06 Each new employee shall be introduced by the Department Head on the date of hire 

to the appropriate Steward. 
 
 
ARTICLE 7 - GRIEVANCE PROCEDURE 
 
7.01 Step 1: 
 

The employee concerned, shall, within five (5) days of the occurrence of the incident 
from which the grievance arises or from the date on which he could reasonably 
have knowledge of the incident, meet with his foreman in an attempt to resolve the 
issue. 
 
If the employee and his foreman are unable to resolve the issue, then the employee 
shall, within three (3) days after such meeting submit his grievance in writing to the 
Management of the Company.  Management will provide the Union with a copy of 
the grievance.  A meeting shall take place within ten (10) days of this presentation 
to discuss the grievance with the grievor and Union Grievance Committee.  
Management will give its answer to the Union within five (5) days from the holding of 
such meeting. 
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Step 2: 

 
Failing a satisfactory settlement of the grievance, the Union may, within thirty (30) 
days after the decision of Management has been given at Step 1, give notice in 
writing of its intention to refer the grievance to arbitration. 

 
7.02 (a) Grievance Commissioner 

A Grievance Commissioner to be selected by mutual consent of the parties 
from time to time will set aside each month or other period such time as may 
be requested by the Company and the Local Union to consider and 
determine grievances referred to him for final and binding arbitration.  A 
Grievance Commissioner shall have the same powers and be subject to the 
same limitations as a Board of Arbitration except as provided in paragraphs 
(a) to (d) hereof. 

 
(b) Through the Grievance Commissioner the parties desire the expeditious 

means for the effective disposition of grievances which the parties have 
agreed may be handled in a summary manner.  The rules governing the 
summary proceedings of the Grievance Commissioner are set out in 
Schedule “C” hereto. 

 
(c) The decision of the Grievance Commissioner shall be applicable only to the 

case in question and shall not constitute a precedent nor be used by either 
party as a precedent in future cases.  Notwithstanding anything contained in 
this Agreement the decision of the Grievance Commissioner shall: 

 
i) be consistent with the provisions of this Agreement. 
ii) be confined to the grievance referred to him. 

 
(d) The Local Union and the Company shall each be responsible for one-half 

(1/2) of the expenses of and fees payable to the Grievance Commissioner. 
 
 
ARTICLE 8 - ARBITRATION 
 
8.01 The party requesting arbitration shall state in writing its intent to arbitrate a dispute 

within thirty (30) days or the matter will be deemed to be withdrawn.  Within ten (10) 
days of receipt of this notice, the parties shall agree on a single Arbitrator to hear 
the dispute.  If the parties fail to agree within said ten (10) days, then either party 
may request the Ministry of Labour for Ontario to appoint an Arbitrator. 

 
8.02 The decision of the Arbitrator in respect of the interpretation or alleged violation of 

this Agreement shall be final and binding upon the parties, but in no event shall the 
Arbitrator have the power to alter, modify or amend this Agreement in any respect. 

 
8.03 The parties shall bear in equal shares the expenses of the Arbitrator. 
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8.04 The Company and the Union agree the Arbitrator's right to modify, discipline, 

suspend or discharge shall be according to the Labour Relations Act of Ontario, 
Section 45(8). 

 
 
ARTICLE 9 - DISCHARGE AND DISCIPLINARY GRIEVANCES 
 
9.01 In the event of a claim by an employee that he has been discharged or disciplined 

unjustly and unreasonably, a grievance may be filed at Step 2 of the Grievance 
Procedure within five (5) working days of the discharge or disciplinary action. 

 
9.02 All disciplinary notations will be removed from an employee's file after twelve (12) 

months provided there is no further misconduct. 
 
9.03 The Company will investigate a disciplinary offence within a five (5) day period of its 

occurrence and issue any related disciplinary notation within an additional ten (10) 
calendar day period. 

 
 
ARTICLE 10 - TIME LIMITS 
 
10.01 Any and all time limits fixed by this Agreement in Articles 7, 8, and 9 are mandatory 

and may only be extended by the agreement of the Employer and the Union. 
 
 
ARTICLE 11 - SENIORITY 
 
11.01 The seniority of an individual employed by the Employer means the length of 

continuous service with the Employer since the date of his last hiring. 
 
11.02 An employee shall serve a probationary period of 480 hours worked, within a twelve 

(12) month period from date of hire, after which he shall be deemed to have 
seniority dating back to his original date of hire. 

 
11.03 Seniority shall be maintained and accumulated during absence due to layoff, 

sickness or accident and during authorized leave of absence. 
The above accumulation provision shall be subject to Section 11.04 below. 

 
11.04 An employee shall lose his seniority standing and his name shall be removed from 

all seniority lists for any of the following reasons: 
 

a) if the employee voluntarily quits; 
 

b) if the employee is discharged for just and reasonable cause, and is not 
reinstated according to the provisions of the Agreement; 
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c) if the employee is laid off and fails to return to work within five (5) days after 
he has been notified to do so by the Employer by registered mail to his last 
address on record with the Employer; 

 
d) i) if the employee has less than two (2) years' seniority and does no 

work for the Employer for a period of one (1) year; 
 

ii) if the employee has more than two (2) years' seniority and does no 
work for the Employer for a period of two (2) years; 

 
iii) an employee on sick leave or Workers' Compensation Board shall 

retain recall rights for twenty-four (24) months. 
 
11.05 In cases of promotion, demotion, layoff and rehire after layoff, senior employees 

shall be entitled to preference subject to the following factors: 
 

a) seniority; 
 

b) the ability, knowledge, state of training and skill of the individual; 
 

c) physical fitness of the employee to do the job; 
 

where factors b) and c) are relatively equal, then seniority shall govern; 
 
11.06 An individual on layoff shall be given the first opportunity to be rehired, the most 

senior first, subject to the conditions cited in Section 11.05 above and no new 
employee will be hired until an opportunity for rehiring has been given to all 
employees on the seniority list, provided that they are qualified to perform the work 
available. 

 
11.07 The Employer shall give as much advance notice as possible of layoff and as much 

notice or recall as is reasonably possible. 
 
11.08 A seniority list shall be created.  Copies shall be given to the Union.  Such list shall 

be amended every three (3) months. 
 
11.09 Any employee accepting a position outside the Bargaining Unit shall have no rights 

or privileges to the Collective Agreement after accepting such position outside the 
Bargaining Unit and remaining in the position for three hundred and sixty-five (365) 
days.  This does not apply to employees who pay Union dues. 

 
11.10 The parties agree that all employees will be scheduled for work in accordance with 

the following procedures: 
 

The Employer will schedule all available work in order of employee seniority, 
provided the employee is able to perform the work available.  In the event that an 
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employee is unable to perform the work in question, the Employer will make every 
effort to assign such employee to other available work that he is able to perform. 
 
1. REGULAR WORK WEEK 

 
i) When all employees have been afforded the opportunity to work, the 

Employer may call in probationary employees. 
 
ii) An employee who misses a call-out will be given the opportunity, by order of 

seniority, to be assigned to other work that may become available within that 
same work day. 

 
iii) The parties agree that an employee who is absent for a shift that is made 

available to him within a normal work day will be deemed to have worked 
such shift. 

 
iv) An employee who misses or refuses a regular shift will be deemed to have 

worked such shift and the total hours missed, not to exceed eight (8) hours 
per work day, will be recorded in accordance with the thirty-six (36) hour list 
as defined in Article 11.11, 2(i). 

 
v) In the event that overtime work is required, it will be assigned by order of 

seniority and in accordance with the current thirty-six (36) hour list. 
 
vi) Once all seniority employees have been afforded the opportunity to work 

overtime, the Employer may call in probationary employees to perform such 
work. 

 
 

2. WEEKEND WORK 
 
11.11 Weekend work will be scheduled in accordance with the following: 
 

i) The Employer will schedule the most senior employee who has not been 
afforded the opportunity to work more than thirty-six (36) straight time hours 
within the normal work week. 

 
ii) When all seniority employees have been afforded the opportunity to work, 

the Employer may call in probationary employees to perform the work. 
 
 

3. STATUTORY HOLIDAYS 
 

i) The parties agree that all statutory holiday requirements will be filled by order 
of seniority.  All employees who qualify for statutory holiday pay will be 
credited with having worked eight (8) hours within the normal work week. 
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ii) All overtime hours will be assigned in accordance with the thirty-six (36) hour 
list as defined in Article 11.11, 2(i). 

 
iii) When all seniority employees have been afforded the opportunity to work in 

accordance with the above, the Employer may call in probationary 
employees to perform the work. 

 
 

4. GENERAL PROCEDURES 
 
11.12 The parties agree that employees will not be scheduled more than eight (8) hours in 

one (1) work day (excluding travel time).  However, there may be occasions when 
longer shifts may be required. 

 
11.13 Absences due to certified illness of three (3) consecutive days within the normal 

work week shall not be considered as days worked for the purporses of Article 
11.11, 2(i), (thirty-six (36) hour list). 

 
11.14 For the purpose of Article 11.11, 2(i), (thirty-six (36) hour list), employees assigned 

to out-of-town projects will be credited for eight (8) hours= work for each shift 
worked while on such projects. 

 
 
ARTICLE 12 - LEAVE OF ABSENCE 
 
12.01 An employee may be granted a thirty (30) day leave of absence without pay for 

personal reasons if: 
 

a) he requests it in writing from the Management; and 
 

b) the leave is for acceptable reasons and does not interfere unduly with 
operations. 

 
12.02 Such leave of absence may be extended for an additional thirty (30) day period if 

there is good reason and if the Employer and the Union agree.  The employee must 
request the extension in writing prior to the expiration of the thirty (30) day leave. 

 
12.03 Any employee who has been elected or appointed by the Union to attend Union 

Conventions shall be granted a leave of absence without pay for this purpose, 
provided that the Employer is given one (1) week's notice in writing.  The time of this 
leave of absence shall be for the published time of the Convention plus reasonable 
time for travelling to and from.  It is agreed that the Employer may withhold such 
leave if the granting would unduly disrupt the Employer's operations. 

 
12.04 The Employer shall grant an employee a leave of absence for a period of one (1) 

year to work in an official capacity for the Local or International Union.  The 
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employee must request the leave in writing and the Union must approve it.  This 
leave may be extended for an additional one (1) year period. 

 
12.05 The Company agrees to provide four (4) regular shifts per Contract year for the 

purpose of approved paid Union educational leave.  It is agreed that two (2) regular 
shifts of such leave will be spent on joint Company/Union education such as 
Occupational Health & Safety and other appropriate common issues. 

 
12.06 Bereavement Leave: 
 

In the event of a death in the immediate family of an employee, the Company shall 
grant up to a maximum of three (3) consecutive days' leave of absence without loss 
of pay for the purpose of attending the funeral and/or making funeral arrangements. 
 This leave shall commence not later than the day after the death and shall end on 
the day after the funeral.  "Immediate family", for the purposes of this clause, shall 
mean spouse, child, parents, sister, brother, mother-in-law, father-in-law, 
grandparents, grandchildren or brother-in-law and sister-in-law, foster parents or 
guardians of the employee. 

 
In the case of a delay of the burial due to seasonal conditions, such employee will 
be granted leave of absence on the day of the burial with no loss of pay. 

 
Any further bereavement leave requested over and above the negotiated 
bereavement leave shall be granted without pay. 

 
 
ARTICLE 13 - PROBATIONARY EMPLOYEES 
 
13.01 An employee hired directly into the bargaining unit shall be considered to be a 

probationary employee and he shall have no seniority until the completion of 480 
hours worked within a period of twelve months from date of hire after which time he 
shall become entitled to seniority from the date of his hiring. 

 
Notwithstanding the foregoing an employee from another of the Company’s 
bargaining units in Sudbury who, from time to time, performs work in this, the 
Brendan bargaining unit, shall only be offered work when Brendan employees are 
already working, are unavailable or have refused work and shall be considered to 
be a probationary employee and he shall have no seniority until the completion of 
1,200 hours worked within a period of twelve (12) months from date of hire after 
which he shall become entitled to seniority from the date of his hiring. 

 
13.02 A probationary employee may take advantage of the Grievance Procedure except in 

a case where his employment has been terminated by way of discharge or 
otherwise. 
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ARTICLE 14 - SAFETY AND HEALTH 
 
14.01 The Employer and the Union agree that they mutually desire to maintain high 

standards of safety and health on the job in order to prevent industrial injury or 
illness. 

 
14.02 The Employer shall furnish the equipment and supplies (not to include personal 

clothing or protective devices) necessary to protect the employees from injury.  The 
Union will assist the Management in carrying out any reasonable accident 
prevention program. 

 
14.03 The Employer accepts responsibility to make adequate and reasonable provision for 

the safety and health of the employees during the hours of their employment. 
 
14.04 A Safety Committee shall be established formed by two (2) persons designated by 

the Union and two (2) persons designated by Management.  Such Committee shall 
meet quarterly to discuss safety and/or health problems which may arise.  An 
agenda for each meeting shall be exchanged by the parties one (1) week prior to 
the quarterly meeting if possible.  If the Safety Committees agree, they may meet on 
a more frequent basis. 

 
14.05 Clean and adequate lunch rooms and/or change rooms shall be provided where 

practical. 
 
14.06 After an employee has achieved six (6) months of employment, the Company 

agrees to replace worn out safety boots, glasses and gloves, at no cost to the 
employee, provided the foregoing apparel is returned to the Company and it is 
satisfied they are no longer functional.  In administering the foregoing, the Company 
intends to follow as closely as possible the standard that presently exists in the 
workplace.  The Company, in replacing worn out boots will provide an allowance of 
$145.00 per pair of boots and the boot must meet Inco’s standard for the workplace. 

 
 
ARTICLE 15 - BULLETIN BOARDS 
 
15.01 The Employer agrees to provide the Union with bulletin boards in an appropriate 

area for the purpose of posting Union notices and official papers.  Notices will be 
posted only by Officers of the Union and shall be approved by Management before 
being posted. 

 
 
ARTICLE 16 - COMMITTEEMEN AND STEWARDS 
 
16.01 Grievance Committeemen and Grievance Stewards, plus one (1) alternate Steward 

shall be designated in writing by the Union to Management.  For the purposes of 
meeting with Management representatives, the Grievance Committee shall consist 
of not more than three (3) members of the steward body.  The International 
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Representative of the Union may form part of this Grievance Committee at the 
request of either party.  It is agreed that there will be not more than one (1) Steward 
for every fifteen (15) employees employed or any part thereof. 

 
16.02 When a Steward is required to leave his job, he shall first receive permission from 

his foreman which permission shall not be unreasonably withheld.  He shall report 
back to his foreman upon the completion of his union business.  Such Steward shall 
be compensated at his base rate for reasonable time spent on the property in the 
investigation and/or processing of grievances during his regular working hours. 

 
ARTICLE 17 - HOURS OF WORK 
 
17.01 The normal hours of work shall be eight (8) hours per day. 
 
17.02 The normal work week shall be forty (40) hours, such work week shall commence at 

7:30 a.m. on Monday. 
 
17.03 In the event a three (3) shift operation is introduced, the parties shall meet to 

discuss the mechanics of the operation of such schedule. 
 
17.04 The Employer shall grant a ten (10) minute work break during the first four (4) hours 

of a shift and an additional ten (10) minute work break in the second four (4) hours 
of a shift. 

 
17.05 Mileage to be paid on a short change in the same work day. 
 
17.06 Where an employee commences work on a calendar day and such work continues 

into the following calendar day, the employee will be paid at time and one-half for all 
hours worked beyond 8, provided that the hours worked are consecutive. 
                          

ARTICLE 18 - OVERTIME 
 
18.01 It is agreed that the Employer may from time to time require overtime to be worked. 
 
18.02 In consideration of Section 18.01 above, the Employer agrees to pay time and one-

half (12) for all hours worked in excess of eight (8) hours in any one (1) calendar 
day, and time and one-half (12) for all hours worked in excess of forty (40) in any 
one calendar week, but not both. 

 
18.03 Overtime will be distributed as evenly as possible amongst eligible employees.  All 

refused overtime assignments will be counted as overtime worked for the purpose 
of equalling the overtime list.  Lists of overtime worked and of refused assignments 
in specified three month periods will be kept for inspection by employees. 

 
18.04 Meal allowances shall be paid out as cash on a quarterly basis on the 

employee’s paystub provided the employee gives the Company five (5) days 
notice that he wishes to be paid such allowance.  If the employee fails to 
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notify the Company as required, then such meal allowance shall be paid out 
as a non-taxable benefit on an employee’s paystub. 

 
18.05 An employee required to work two (2) hours or more overtime shall be paid a supper 

allowance of ten dollars ($10.00).  An extra meal allowance of eight dollars ($8.00) 
shall be paid if and when overtime extends six (6) hours or more in any one day. 

 
 
ARTICLE 19 - SATURDAY AND SUNDAY PREMIUM 
 
19.01 The Employer agrees to pay time and one-half (12) for all hours worked on Saturday 

and/or Sunday. 
 
 
ARTICLE 20 - PAID HOLIDAYS 
 
20.01 The following shall be considered as paid holidays: 
 

New Year's Day    Labour Day 
Good Friday     Thanksgiving Day 
Victoria Day     Armistice Day 
Dominion Day    Christmas Day 
Civic Holiday     Boxing Day 

 
One floating holiday to be taken at the request of the employee provided he gives 
ten (10) days' notice to the Company. 

 
20.02 An eligible employee shall receive his regular straight-time hourly rate of pay for 

eight (8) hours for each of the above named holidays without being required to 
perform work.  To be eligible for pay on the above named holidays, an employee 
must have completed his probationary period and worked the last regular scheduled 
work day prior to the holiday and the first regular scheduled work day following the 
holiday. 

 
Upon completion of his probationary period, an employee will be paid retroactively 
for all paid holidays occurring during his probationary period. 

 
20.03 An employee required to work on any of the above named holidays shall be paid at 

time and one-half (12) for all hours worked for the first eight (8) hours and at double 
time and one-half (22) for hours worked in excess of eight (8) hours, in addition to 
his holiday pay. 

 
20.04 An employee shall be deemed to have worked the qualifying days if he is absent on 

such days by reason of his regular day off, illness, bereavement leave or jury duty 
leave and has worked for the Employer during the pay period in which the holiday 
occurs. 
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20.05 In the event that one (1) or more of the paid holidays occurs during an employee's 
annual vacation, he shall be paid for the holiday(s) in addition to his vacation pay. 

 
20.06 If an employee is unable to take his floating holiday by December 31st of each year 

of the Agreement, such employee shall be paid for said floater. 
 
20.07 Where a holiday falls on a Saturday or Sunday, the holiday will be observed on the 

same day that INCO observes such holiday. 
 
 
ARTICLE 21 - VACATION PAY 
 
21.01 An employee who has less than one (1) year of continuous service as of May 1st in 

each year shall be entitled to a vacation according to the provisions of The 
Employment Standards Act, Ontario, except that payment received from the 
Workplace Safety Insurance Board shall be deemed to be monies earned. 

 
21.02 An employee who has more than one (1) year of continuous service as of May 1st in 

each year shall be granted two (2) weeks' vacation with pay at four percent (4%) of 
his gross annual wages for the previous year including payments received from the 
Workplace Safety Insurance Board. 

 
21.03 An employee who has more than five (5) years of continuous service as of May 1st 

in each year shall be granted three (3) weeks' vacation with pay at six percent (6%) 
of his gross annual wages for the previous year including payments received from 
the Workplace Safety Insurance Board. 

 
21.04 An employee who has more than ten (10) years of continuous service shall be 

granted four (4) weeks' vacation with pay at eight percent (8%) of his gross annual 
wages including payments received from the Workplace Safety Insurance Board, 
vacation pay, holiday pay and overtime. 

 
21.05 An employee who has more than eighteen (18) years of continuous service as of 

May 1st in each year shall be granted five (5) weeks' vacation with pay at ten 
percent (10%) of his gross annual wages including payments received from the 
Workplace Safety Insurance Board, vacation pay, holiday pay and overtime. 

 
21.06 An employee who has more than twenty-five years of continuous service as of 

May 1
st

 in each year shall be granted six (6) weeks’ vacation with pay at twelve 
percent (12%) of his gross annual wages including payments received from 
the Workplace Safety Insurance Board, vacation pay, holiday pay and 
overtime. 

 
21.07 The vacation pay shall be given to the employee before the beginning of his 

vacation if the Employer is requested by the employee to do so. 
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21.08 For the purpose of calculating vacation pay, Workplace Safety Insurance Board 
payments (except total disability or lump sum final payments including non-
economic loss and future earnings loss lump sum final payments) and/or sickness 
and accident benefit payments shall be deemed to be earnings. 

 
21.09 The Employer agrees to give the employees at least one (1) month's notice of 

change in the vacation schedule. 
 
21.10 An employee who has completed his probationary period shall be granted an annual 

vacation bonus of two hundred and twenty-five dollars ($225.00) per week of 
vacation if said vacation is taken. 

 
 
ARTICLE 22 - TEMPORARY TRANSFER 
 
22.01 An employee who is temporarily transferred from his regular job for the convenience 

of the Employer shall be paid at his rate or the rate of the job, whichever is the 
higher. 

 
 
ARTICLE 23 - SHIFT PREMIUMS 
 
23.01 An employee working a second shift shall be paid a premium of fifty cents (.50c) per 

hour worked.  An employee working a third shift shall be paid a premium of seventy 
cents (.70c) per hour for each hour so worked. 

 
 
ARTICLE 24 - CALL-OUT PAY AND REPORTING PAY 
 
24.01 a) An employee who has already left the premises of the Employer after 

completing his regular scheduled shift and who is called back to work shall 
be paid at time and one-half (12) his appropriate rate for all hours worked on 
recall up to the starting time of his next scheduled shift, but in any event he 
shall be paid for not less than four (4) hours at time and one-half (12) his 
regular rate of pay.  An employee so called out shall be paid mileage to and 
from the job at forty-five cents ($0.45) per kilometer. 

 
b) The Company and Union agree that the employment security of employees 

and the successful operation of the enterprise are directly related to 
responding to customer’s needs.  Therefore, when work arises at a 
customer’s operations within the District of Sudbury, the Company will 
schedule employees who are available for work on a seniority order basis.  
Should there be no employee available to work, the most junior employee will 
be mandated to come in to work.  Should an employee refuse to work three 
times in a two month period he shall be subject to having his employment 
terminated unless there are reasons satisfactory to the Company. 
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24.02 An employee who reports for work at his regular time without having been notified 
not to so report for whom work is not available shall be given four (4) hours' work or 
four (4) hours' pay in lieu thereof at his regular rate of pay.  This provision shall not 
apply where the lack of work is due to circumstances beyond the control of the 
Employer. 

 
 
ARTICLE 25 - TRAVEL EXPENSES 
 
25.01 An employee required to work outside his home area shall be paid reasonable 

expenses covering actual costs of room and board or will be supplied adequate 
room and board, if he is required to live outside his home area. 

 
Effective July 1, 2007, policy will be to provide a meal allowance of forty dollars 
($40.00) per day. 
 

25.02 An employee shall be paid reasonable travelling expenses or the Employer will 
supply transportation to an employee working outside his home area. 

 
25.03 For the purposes of Sections 25.01 and 25.02 above, "home area" shall mean an 

area within a radius of fifty (50) kilometers of the City of Sudbury's main Post Office. 
 Levack shall be deemed to be within "home area". 

 
25.04 This clause shall not apply when an employee received "call-out" mileage. 
 
 
ARTICLE 26 - SCHEDULES 
 
26.01 Attached hereto and forming part of this Agreement is Schedule "1A", being the 

Wage Rates for the Bargaining Unit comprising Equipment Operators. 
 
26.02 Attached hereto and forming part of this Agreement is Schedule "B", being the 

Welfare Program. 
 
 
ARTICLE 27 - CONTRACT BOOKLETS 
 
27.01 It is the intent of the Employer and Union that every employee shall be furnished 

with a copy of the Collective Agreement in order that everyone understands the 
Agreement between the Employer and the Union. 

 
27.02 The cost of printing such booklet shall be shared by the Employer and Union, and 

printed in a Union shop. 
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ARTICLE 28 - HUMANITY FUND 
 
28.01 The Employer agrees to deduct from each employee's pay cheque, at the end of 

each calendar year, the sum of twenty dollars and eighty cents ($20.80) to be 
forwarded to the Union's Humanity Fund.  An employee may cancel such 
contribution at any time. 

 
 
ARTICLE 29 - JURY AND WITNESS DUTY 
 
29.01 An employee called for Jury Duty or as a subpoenaed Crown Witness, or as a 

subpoenaed Witness appearing for the defence in court cases related to the 
Employer's business shall absent himself from his work only to such reasonable 
extent as will allow him to carry out his duties.  Such an employee will be paid the 
difference between his standard scheduled hours times his normal rate and the pay 
received for such Jury Duty or as a Crown Witness, as certified in writing, by the 
County Sheriff's Office or the appropriate authority of issuing such certification. 

 
In no event will the Employer be required to make the aforesaid payment beyond 
the period of one (1) week. 

 
ARTICLE 30 - TERM OF AGREEMENT 
 
30.01 This Agreement shall remain in effect up to and including June 30, 2010.  It shall  be 

renewed automatically from year to year thereafter unless either party gives notice 
of amendment to the other party within the ninety (90) day period immediately prior 
to the anniversary date in any year.  In the event that either party serves notice on 
the other party of its desire to amend this Agreement, then this Agreement shall 
continue in effect after the anniversary date until such time as a new Agreement has 
been reached or until the conciliation procedures as required by legislation have 
been completed, whichever is the sooner. 

 
EXECUTED  this     12th         day     of        December           ,  2007. 
 
FOR THE EMPLOYER:    FOR THE UNION: 
Brendan Construction     United Steel, Paper and Forestry, Rubber, 

Manufacturing, Energy, Allied Industrial and Service 
Workers International Union (United Steelworkers) 

 
/s/ Don Mills                                                   /s/  A. Arsenault      
            
       /s/  R. Gravelle 
        
       /s/  Dan O’Reilly 
       Staff Representative 
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SCHEDULE "1A" 
 EQUIPMENT OPERATOR UNIT / WAGE RATES 
 

 
CLASSIFICATION 

 
July 1/07 

 
Operator/Specialist 

 
27.64 

 
Operator Technician 

 
26.29 

 
Trainee 

 
24.77 

 
Effective July 1, 2007, sixty cents ($0.60) per hour will be added to the wage rates then in 
effect. 
 
Effective July 1, 2008, the wage rates will increase by twenty cents ($0.20) per hour 
worked. 
 
Effective July 1, 2009, the wage rates will increase by twenty cents ($0.20) per hour 
worked.  
 
 
Effective July 1, 2007, trainees will no longer be required to work through the steps 
related to hours worked and will be paid the Trainee rate of pay. 
 
Operator/Specialist: To qualify as an Operator/Specialist, an Operator Technician 
must have completed a major refractory tear-out in at least three (3) of the following 
industries: nickel/copper, steel, aluminum, lead/zinc and ferro-alloy as Lead Operator. 
 
Operator Technician: To qualify as an Operator Technician, an employee must be 
able to operate assigned equipment as well as perform on-site maintenance as required. 
 
Trainee: At the request of Management, a new employee may be assigned as a 
Trainee.  A minimum of one thousand (1,000) machine hours must be completed in the 
capacity of Trainee in order to qualify as an Operator Technician. 
out any job assignment and perform on-the-job maintenance. 
 
NOTE 1: In the event that new job classifications are created during the lifetime of this 
Agreement, the Employer agrees to discuss rates for such classifications with the Union.  
The criterion for such discussions shall be the relative value of the new classification as 
compared to the existing classifications.  The Employer shall establish a temporary rate 
and, within thirty (30) days, shall meet with the Union to discuss a permanent rate.  Any 
permanent rate determined shall be retroactive to the commencement of the work in the 
classification. 
 
NOTE 2: Effective July 1, 2007, a Cost-of-Living escalator clause shall be implemented 
as follows: 
 
For each thirty-five cents (.354) increase in the Consumer Price Index (1961 = 100) over 
the level as of July 1, 2007, the Employer agrees to pay a bonus of one cent ($0.014) per 
hour worked.  Said bonus is to be computed quarterly (the first payment based on the 
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difference between the C.P.I. as of July 1, 2007 and September 30, 2007, and similarly 
thereafter) and to be continued for the duration of the Agreement. 
 
Effective July 1, 2007, roll-in C.O.L.A. float of $0.47 to existing wage rates. 
 
Effective July 1, 2008, roll-in C.O.L.A. float generated in first year to the  then existing 
wage rates. 
 
Effective July 1, 2009, roll-in C.O.L.A. float generated in second year to the then 
existing wage rages. 
 
 
 SCHEDULE "B" 
 WELFARE PROGRAM 
 
The Employer agrees to make available to all employees who have completed their 
probationary period and to pay the total premiums in respect of the following Welfare 
Program: 
 
Group Life Insurance:    $40,000.00 
 
Accidental Death & Dismemberment:  $30,000.00 
 
Sickness & Accident Benefits:   $510.00 per week 
 
Comprehensive Medical:  

- Prescription Drugs - $2.00 per prescription 
- 100% reimbursement for Managed Supplementary Formulary 

 
Long-Term Disability: 
 - Effective 27th Week:   $1,250.00 per month as per 
       Group Insurance Plan 
 
The payment of benefits under the above insured plans is subject to the terms and 
conditions of the carrier. 
 
Vision Care:    $300.00 maximum every 2 years 
 
Dental Plan:    Included in the above benefits is a  
     dental plan as per the booklet issued to  
     employees.  Said Dental Plan shall be  
     the 2006 O.D.A. rates effective July 1,  
     2007; the 2007 O.D.A. rates effective  
     July 1, 2008; the 2008 O.D.A. rates  
     effective July 1, 2009. 
 
Effective July 1, 2007, the Company agrees to contribute two dollars seventy cents ($2.70) 
per hour worked to a RRS Plan for each employee who has completed one (1) year of 
service. 
 
Effective July 1, 2008, the Company’s contribution will increase to two dollars ninety cents 
($2.90) per hour worked. 
 
Effective July 1, 2009, the Company’s contribution will increase to three dollars ten cents 
($3.10) per hour worked. 
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The above will apply only if the employees pay thirty-five cents ($0.35) per hour worked 
towards the R.R.S.P. 
Termination of Welfare Benefits: The Employer agrees to continue paying the 
premiums for the above Benefit package for the month after the month in which the 
employee ceases to be actively at work.  However, in the event that an employee is absent 
from work and drawing Workers' Compensation Board Benefits, the Employer will continue 
to pay the required premiums for all Benefits except Sickness & Accident Benefits and 
Long-Term Disability Benefits for a period of one (1) year, and excepting also where an 
employee has been paid a lump sum settlement by the Workers' Compensation Board. 
 



            20 

 
SCHEDULE “C” 

 
Rules Governing Proceedings of 

Grievance Commissioner 
 
 

 
1. The parties when referring a grievance to the Grievance Commissioner shall also 

provide him with a summary of the facts agreed to or in dispute, the respective 
positions of the parties and, the written grievance at Stage One and the decision 
of the management representative of Stage One. 

 
2. The parties shall supply the Grievance Commissioner and each other with 

additional concise and brief written representations on which they intend to rely 
provided that such are mailed not less than ten working days before the 
commencement of the hearings of the Grievance Commissioner. 

 
3. The purpose of the hearing is to clarify the issues or facts in dispute.  At the 

hearing the parties may make such further representations or adduce such 
evidence as the Grievance Commissioner may permit or require, but the 
Grievance Commissioner shall not be obligated to conform to the rules of 
evidence. 

 
4. The Grievance Commissioner must render his decision in writing without reasons 

to both parties within ten working days of the conclusion of the hearings.  Upon 
request by either party after his decision has been rendered the Grievance 
Commissioner shall deliver brief reasons, but such reasons shall not form part of 
his decision. 
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 LETTER OF AGREEMENT 
 
 
 
 
TO:  UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, 

ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS 
INTERNATIONAL UNION (UNITED STEELWORKERS) 

 
 
 
RE:  QUARTERLY MEETINGS 
 
 
  
 
 
 
The Company and the Union will meet on a quarterly basis to discuss issues of importance 
to either party.  Such meetings will take place during regular working hours and employees 
involved shall not suffer any loss in pay as a result of attending such meetings.  Such 
meetings may be attended by senior Management and Owners of the Company, the Staff 
Representative of the Union and Officials of the Local Union. 
 
A proposed agenda outlining each party’s items for discussion shall be exchanged at least 
two (2) weeks in advance of such meetings. 
 
 
 
 
 
 
 
 
BRENDAN CONSTRUCTION 
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 LETTER OF AGREEMENT 
 
 
 
 
TO:  UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, 

ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS 
INTERNATIONAL UNION (UNITED STEELWORKERS) 

 
 
 
 
RE:  TRAVEL TIME 
 
 
 
  
 
 
 
 
In accordance with Article 25 of this Agreement, travel to such areas will be scheduled one 
(1) day preceding the commencement of the assignment.  However, if the Company 
authorizes such assignment to start upon arrival on the day of travel, the total straight time 
hours of travel will be counted for the purposes of calculating overtime. 
 
When there is an eight (8) hour delay between the time of arrival and the time of 
commencing work, such work will be paid at straight time rates. 
 
In the event that one (1) crew commences work on arrival with the second (2nd) crew 
commencing work the following day, only the first crew will receive overtime rates. 
 
 
 
 
 
 
 
BRENDAN CONSTRUCTION 
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 LETTER OF AGREEMENT 
 
TO:  UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, 

ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS 
INTERNATIONAL UNION (UNITED STEELWORKERS) 

 
RE:  ARTICLE 24.01 
  
In applying Article 24.01, the Company shall first offer available work to the most senior 
employee.  If the most senior employee refuses such work, the  Company shall then offer 
the work to the next most senior employee and so forth until each employee on the 
seniority list has been afforded the opportunity to work.  Should none of the employees 
accept the work, the most junior employee will be required to work.  If the most junior 
employee again refuses such work, the refusal shall be considered as one instance of 
being unavailable for work for the purposes of Article 24.01. 
 
It is understood that this clause, 24.01, applies to work which arises for the next shift which 
would occur.  For example, an employee called by the Company during dayshift hours for 
work which is immediately available may refuse such work with impunity.  If, however, the 
Company calls during the dayshift for work which is available on the nightshift or if the 
Company calls on afternoon shift for work which is available on the next day shift, then an 
employee refusing shall be considered as being unavailable for the purposes of Article 
24.01. 
 
It is agreed that employees who have been working on projects outside the Sudbury 
District which were of a duration of three weeks or longer, will have a period of 3 working 
days from their arrival home wherein they are free from the requirements of Article 24.01 
although it is understood that the Company shall nevertheless offer them work which may 
become available on a seniority order basis.  However, should there be no other 
employees available to perform the work available the junior of such employees who has 
returned home, shall be required to work.  At the end of the job the junior employee has 
been required to work at, or when he can be replaced by another employee, whichever first 
occurs, then the junior employee will be given the 3 working days rest as provided above. 
 
It is further agreed that employees who have worked 36 hours in a week  may refuse 
additional work which is available in the week without such refusal being considered as 
them being unavailable for the purposes of Article 24.01. 
 
An employee who fails to call-in during the Daily Call-In period will not be considered as 
having refused work for the purposes of Article 24.01. 
 
 
 

BRENDAN CONSTRUCTION 
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 LETTER OF AGREEMENT 
 
 
 
 
TO:  UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, 

ENERGY, ALLIED INDUSTRIAL AND SERVICE WORKERS 
INTERNATIONAL UNION (UNITED STEELWORKERS) 

 
 
 
 
RE:  OUT OF TOWN & OUT OF COUNTRY WORK 
 
 
 
  
 
 
 
 
During negotiations the Union requested improvements be made to the Company’s 
practices with respect to various items associated with employees travelling to out of town 
or out of country work assignments. 
 
The Company responded by saying it would meet with employees and would write up any 
improvements by way of a policy and in addition would make a commitment to abide by the 
improvements in a letter of understanding.  This, then is the said letter of understanding. 
 
 
 
 
BRENDAN CONSTRUCTION 
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 LETTER OF AGREEMENT 
 
 
 

TO:  UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 
WORKERS INTERNATIONAL UNION (UNITED STEELWORKERS) 

 
RE:  ARTICLE 9.02, DISCIPLINARY NOTATIONS 
 

 
 
The Company agrees to amend its Corrective Action Policy as it applies to employees of 
Brendan Construction by disregarding disciplinary notations with respect to failure to follow 
the Company’s call-in procedure if, after three months, there is no repetition of such 
offence. 
 
However, it is understood that if an employee has not worked for the period of a month, he 
will not be required to call-in again until such time as he returns to work.  It is also 
understood that if work arises during the period beyond the month above referred to and 
the employee was not available for such work, he has no recourse to the grievance 
procedure. 
 
 
 
 
 
BRENDAN CONSTRUCTION 
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 LETTER OF UNDERSTANDING 
 
 
 
 

TO:  UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 
WORKERS INTERNATIONAL UNION (UNITED STEELWORKERS) 

 
 

 
In regards to the Company’s Offer of Settlement, dated July 18, 2007, between the 
Company and Union in regards to the negotiations for a Collective Agreement 
between the parties, the Company hereby offers clarification to the Union regarding 
Shutdown Bonuses. 
 
An employee must work the hours deemed necessary during each of the shutdowns 
of 2007, 2008 and 2009 to qualify for a one time bonus for each of the shutdown 
years. 
 
For example, if the shutdown is less than 1 week duration, and the employee has 
worked the hours deemed necessary, he will qualify for the shutdown bonus.  If the 
shutdown is more than 1 week duration, the employee will work the hours deemed 
necessary as outlined in the Offer of Settlement. 
 
This letter applies if the requirement is less than 6 days in any week. 
 
 
 
 
 
BRENDAN CONSTRUCTION 
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 COLLECTIVE AGREEMENT 
 
 
 
 
between: 
 
 
 
 

 BRENDAN CONSTRUCTION 
 (hereinafter called the "Employer") 
 
 
 
 - and - 
 
 
 

UNITED STEEL, PAPER AND FORESTRY, 
RUBBER, MANUFACTURING, ENERGY, ALLIED 

INDUSTRIAL AND SERVICE WORKERS 
INTERNATIONAL UNION (UNITED 

STEELWORKERS 
(hereinafter called the "Union") 

 
 
 
 

 Effective July 1, 2007 
 Expires June 30, 2010 
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