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BETWEEN: CONAGRA DMAT ULC A 

SUBSIDIARY OF CONAGRA FOODS 

CANADA INC. 
 DRESDEN PLANT 
 Wellington Street 

 DRESDEN, Ontario 

  

 (hereinafter referred to as "The Company") 

 

 

AND 
 

 

 UNIFOR AND ITS LOCAL 580 
 (OFFICE EMPLOYEES) 
  

 (hereinafter referred to as "The Union") 

  

 

 

 

PURPOSE 

 

 The purpose of this Agreement is to provide and maintain a harmonious 

relationship between the Company and the Union.  To provide a procedure 

for the prompt and equitable disposition of alleged grievances; to establish 

mutually satisfactory working conditions, hours of work and rates of pay 

for all employees who are subject to the provisions of this Agreement. 

 

ARTICLE 1 - RECOGNITION 

 

1.1 The Company recognizes that it is the right of the Union to act as sole and 

exclusive bargaining agent for all office, clerical and technical employees 

of the Company at its plant in Dresden, Ontario save and except 

supervisors, those above the rank of supervisor, plant nurse, quality 

control analyst, quality control shift supervisor, secretary to the plant 

manager, secretary to the personnel supervisor, personnel assistant, 

horticulturist, fieldperson, experimental plot person, and management 

trainees covered by the Company orientation and training program and 

those employees who are bound by subsisting Collective Agreements and 

persons excluded from the Unit by the terms of the Labour Relations Act, 

1995, as amended from time to time. 

 

1.2 It is further understood that management trainees covered by the Company 

orientation and training program, will not be employed in any way that 
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will displace employees who are in the Bargaining Unit or prevent their 

recall. 

 

 

ARTICLE 2 - MANAGEMENT FUNCTION 

 

2.1 The management of the office and the direction of the working forces, 

including the right to direct, plan and control office operations, and to 

schedule working hours and the right to hire, promote, demote, transfer, 

suspend, discharge, release, or lay off employees, or the right to introduce 

new and improved methods or facilities, and to manage the office in the 

traditional manner, is vested exclusively in the Company. 

 

 The exercise by the Company of any of the foregoing rights shall not alter 

any of the specific provisions of this Agreement, including the right of the 

employee to grieve as hereinafter provided. 

 

 

ARTICLE 3 - DISCRIMINATION AND ANTI-HARASSMENT 

 

3.1 The Employer, the Union and the employees agree that every person has a 

right to equal treatment with respect to employment without 

discrimination because of race, ancestry, place of origin, colour, ethnic 

origin, citizenship, creed, sex, sexual orientation, age, record of offences, 

marital satus, same-sex partnership status, family status, or handicap as 

these terms are defeined by the Human Rights Code, as amended from 

time to time.  

 

3.2 The Company and the Union are aware of the provisions of the Ontario 

Human Rights Code, as amended from time to time, and that the working 

environment should be free from discrimination and harassment.  Both 

parties agree to deal effectively with any incidents or situations that come 

to their attention in which such treatment is alleged. 

 

 

ARTICLE 4 - GRIEVANCE PROCEDURE 

 

4.1 Should any dispute arise out of the interpretation, application, 

administration, or alleged violation of this Agreement between any 

Bargaining Unit employee and the Company, it shall be settled in 

accordance with the following procedure. 

 

4.2 Step 1:  The aggrieved employee, with his/her Committeeperson, shall 

within five (5) working days after the occurrence of the incidence which 

gave rise to the complaint, discuss his/her complaint with his/her 

Supervisor and they shall make every effort to settle it.  If it appears that 

no settlement can be reached the employee shall, through his/her 

Committeeperson and within two (2) working days of the meeting with the 
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Supervisor, submit to the Plant Controller, in triplicate on forms adopted 

by the Union and the Company, a written statement of the grievance, 

including a statement of the facts upon which the grievance is based and 

the remedy or correction requested.  The Supervisor will write his/her 

answer on all copies within two (2) working days. 

 

4.3 Step 2:  Failing settlement at Step 1, the employee and the 

Committeeperson shall within three (3) working days submit the 

grievance, duly signed and dated, to the Plant Manager.  The employee 

and the Committeeperson shall within five (5) working days meet with the 

Plant Controller, and the Plant Manager, to discuss the grievance and 

make every reasonable effort to settle it.  The Company will write its 

answer on all copies of the grievance form within two (2) working days.  

Failing settlement at Step 2 the grievance shall be submitted to the next 

step. 

 

4.4 Step 3:  Failing settlement at Step 2, the full and circumstantial account of 

the difference shall be discussed at a meeting between the Office 

Committee, the National Representative, and if either party should so 

require, the Union Regional Director and the Company representatives, 

within five (5) working days or such time as may be mutually agreed and 

they shall make every reasonable effort to settle it, and the Company 

representatives shall give their answer in writing within five (5) working 

days. 

 

4.5 The grievances which have not been settled by the procedure outlined 

above may be submitted to Arbitration for settlement, but not later than 

ten (10) working days after Step 3 above. 

 

4.6 In case of failure of the Company to answer a written grievance within the 

specified time limit, in any of the steps listed above, the Union shall then 

carry the grievance to the next step of the grievance procedure.  When an 

agreement has been reached at any stage of the grievance procedure, it 

shall be final and binding.  If no further action is taken by the party 

submitting the grievance within the time limits set out in the above 

procedure, the grievance shall be deemed to have been withdrawn without 

prejudice to any other grievance that may be submitted in the future on the 

same or similar subject matter. 

 

 The time limits referred to in the grievance procedure may be extended by 

mutual agreement. 

 

4.7 When the Company has a grievance which it wishes to take up with the 

Union, it shall be presented in a meeting with the Office Committee, and 

such a meeting shall be equivalent to the second step (Article 4.3) of the 

grievance procedure outlined above. 
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4.8 When the Union feels it has a general or policy grievance affecting two (2) 

or more employees, it shall be presented by the Office Committee in a 

meeting with the Company Representatives, as noted in Article 4.3 and 

such a meeting shall be equivalent to the second step (Article 4.3) of the 

grievance procedure outlined above. 

 

4.9 The Union or employee may submit a grievance on behalf of a laid off 

employee in matters dealing solely with lay-off or recall providing the 

affected employee is on a lay-off of longer than five (5) working days.  

Such a grievance shall be equivalent to the first step of the grievance 

procedure. 

 

 

ARTICLE 5 - DISCHARGE AND DISCIPLINE 

 

5.1 An employee, with seniority, who is discharged for any reason whatsoever 

and feels that he/she has been unjustly dealt with, will be given an 

opportunity of meeting with his/her Committeeperson before he/she is 

required to leave the premises.  If, because of the nature of the offence or 

situation, it is necessary to require the removal of an employee from the 

premises, then his Committeeperson (or in his/her absence, a member of 

the Union Executive) will be notified before such action is taken.  Such 

action will subsequently be confirmed with the employee and the Union, 

in writing, within one (1) working day.  If the employee should then wish 

to protest his/her discharge (as a grievance), he/she shall, within 72 hours 

(not including Saturday, Sunday, or Statutory Holidays) of such notice of 

discharge having been mailed to him/her by certified post to his/her last 

address shown on the Personnel Office records, submit a written grievance 

(as defined in Step 1, Section 4.2) beginning at Step 2  

 (Section 4.3). 

 

 If subsequently it is decided that the employee was unjustly dismissed, 

he/she shall be reinstated and may be compensated for lost wages as may 

be agreed upon.  If the employee's grievance is processed through 

arbitration, as herein provided, the Arbitrators shall be empowered to 

either: 

 

(1) uphold the discharge 

 

 or 

 

(2) reinstate the employee, who may be awarded up to his/her full 

seniority and/or compensation for lost pay. 

 

 or 

 

(3) substitute some lesser penalty. 
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5.2 In the event that an employee with seniority is called for an interview by 

Management in which disciplinary measures against the employee are 

involved, such employee will be given notice prior, to enable him/her if 

he/she so desires, to have a Committeeperson present at such an interview.  

If the employee is suspended and wishes to grieve his/her suspension, 

he/she shall within 72 hours (not including Saturday, Sunday or Statutory 

Holidays) submit the grievance at Step 2.  The suspension will be 

confirmed in writing with the employee and Union within one working 

day.  If the employee's grievance is processed through arbitration as herein 

provided, the Arbitrators shall be empowered to either uphold the 

suspension, substitute some lesser penalty or remove the suspension 

and/or award compensation for lost pay. 

 

 Any seniority employee who has been suspended or discharged shall if 

he/she so requests, be permitted an interview with the Office Chairperson 

or Office Committeeperson, if on shift, in an office provided by the 

Company, before leaving the Plant.  If because of the nature of the 

offence, it is necessary to require the immediate expulsion of any 

employee from the Plant, then the Office Chairperson or Office 

Committeeperson will be notified within two (2) working days.  (Monday 

to Friday as work week) 

 

5.3 Previous disciplinary action over a period of eighteen months or more will 

not be taken into consideration in any subsequent incidents in which the 

employee is subject to discipline. 

 

 

ARTICLE 6 - ARBITRATION 

 

6.1 Where a difference arises between the parties relating to the interpretation, 

application or administration of this Agreement, including any question as 

to whether a matter is arbitrable, or where an allegation is made that this 

Agreement has been violated, either of the parties may, after exhausting 

any grievance procedure established by this Agreement, notify the other 

party, in writing, of its desire to submit the difference or allegation to 

arbitration, and the notice shall contain a statement of the section(s) of the 

Agreement claimed to have been violated. 

 

 The notice of intent to Arbitrate, shall contain a list of five (5) Arbitrators 

for consideration.  Within five (5) working days from the receipt of the list 

of recommended Arbitrators, the other party will either accept one (1) 

Arbitrator from the list, or submit a list of five (5) Arbitrators to the 

aggrieved party for consideration.  If no single Arbitrator can be agreed on 

from this list, within ten (10) working days, either party may request the 

Ontario Minister of Labour to appoint an Arbitrator. 

 

6.2 Each of the parties hereto will bear the expense of the Arbitrator appointed 

by it. 
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6.3 The Arbitrator shall not be authorized to alter, modify, or amend any part 

of the Agreement, nor to make any decision inconsistent with the 

provisions thereof, or to deal with any matter not covered by this 

Agreement, or any matter which does not involve the interpretation, 

application, administration or violation of this Agreement, and shall be 

bound by the provisions of this Agreement. 

 

 

ARTICLE 7 - SENIORITY 

 

7.1 Upon completion of 45 consecutive working days or 45 cumulative 

working days within a twelve month period, the employee's surname will 

be placed upon a seniority list in order of first day of employment during 

the year in which the probationary period commenced. 

 

 Where two or more employees attaining seniority were hired on the same 

day, their seniority shall be governed alphabetically according to the 

original surname under which they were hired. 

 

7.2 For the purpose of this Article "regular employee" shall refer solely to 

those employees in the Bargaining Unit whose employment: 

 

(a) is considered or expected to be on a 52 weeks-a-year basis;  or 

 

(b) is such that an employee completes 39 weeks, which must amount 

to 195 full days' service with the Company in a 12 month period. 

 

7.3 The seniority list shall be maintained by the Company on an office-wide 

basis and the list shall be posted on the Union bulletin board quarterly.  A 

copy shall be furnished to the Office Committeeperson. 

 

7.4 The Office Committeeperson shall receive two (2) days' notice in advance 

of all lay-offs and recalls.  In discharge cases the Office Committeeperson 

shall be notified in advance. 

 

7.5 In cases of lay-offs, recalls, promotions, demotions (except where a 

demotion is the result of disciplinary action) the following factors shall be 

considered by the Company: 

 

(a) seniority 

 

(b) basic qualifications and ability to perform the work 

 

When factors in (b) are relatively equal, factor (a) shall govern. 
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7.6 Employees transferred to the Dresden Office from another location shall 

do so as non-seniority employees.  All other Company benefits will 

continue without interruption. 

 

7.7 Employees who presently hold or are hereafter promoted to positions in 

the Company outside the Bargaining Unit will be given recognition of the 

seniority that they had in the Unit at time of transfer to such a position.  

The exercise of such seniority shall not be used to permit the annual return 

of such employees to the Bargaining Unit, nor shall it be used to cause the 

demotion or lay-off of a seniority employee. 

 

7.8 After completion of the final pack of the season, seniority employees on 

Schedule "A" will be entitled to a minimum of 14 days' notice of lay-off.  

All other seniority employees will be entitled to two days' notice.  In case 

the stipulated notice is not feasible, the employee will receive pay in lieu 

of notice. 

 

7.9 When it is necessary to reduce the working force, employees will be laid 

off in the following sequence: 

 

1. Schedule "A"  -   Probationary Employees 

2. Schedule "A"  -   Seniority Employees 

 

 It is understood that seniority employees may be required to carry out any 

function of the office operation as directed.  When a seniority employee is 

temporarily transferred to a higher paying job for the convenience of the 

Company for a period of at least seven and one half (7 ½) hours of work 

within two (2) consecutive work days, he/she shall receive a higher rate 

for all such hours worked.  When a seniority employee is temporarily 

transferred to a lower paying job he/she shall not thereby receive a change 

in his/her regular hourly rate. 

 

 Recall shall work in reverse order for seniority employees. 

 

7.10 The seniority rights of any employee shall be considered broken, all rights 

forfeited, and there shall be no obligation to rehire, when he/she: 

 

(a) voluntarily terminates his/her employment with the Company.  (An 

employee who is absent for five (5) consecutive working days 

without legitimate reason or without first receiving permission 

from the Company, may be considered to have left the Company's 

service of his/hers own accord). 

 

(b) is discharged, and the discharge is not reversed through the 

Grievance Procedure. 

 

(c) fails to return to work when recalled or cannot be located after 

reasonable effort on the part of the Company.  The present method 
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of contact by telephone, or if unable to contact by telephone, notice 

(a copy of which shall be given to the Office Chairperson), mailed 

to the last known address of the employee, shall constitute a 

reasonable effort on the part of the Company.  If, within five (5) 

working days of notice having been mailed to him by certified post 

to his/her last known address shown on the Personnel Office 

records, the employee fails to report to duty, or to make 

arrangements with the Company to report within seven (7) 

working days, the Company shall be entitled to assume that the 

said employee has voluntarily forfeited his/her right to return to the 

Company's employ.  In urgent cases, however, where it is 

necessary to secure workers, the Company, if unable to contact the 

senior eligible employee by telephone, after reasonable effort, may 

recall the next senior employee and so on down the list until the 

vacancy is filled.  Employees recalled under such circumstances 

shall retain the positions to which they are appointed until the 

senior eligible employee is available.  Provided the employee with 

whom the Company was unable to communicate in time and to 

whom a notice has been mailed to his/her last known address (a 

copy of which shall be given to the Office Chairperson) advises the 

Company within five (5) working days of the mailing of such 

notice of his/her desire to return to the Company's employ, he/she 

shall retain his/her seniority. 

 

(d) has not been called back for work within twenty-four (24) months 

of his/her last lay-off.  Thirty-six (36) months for those employees 

with service of more than five (5) years.  Eligibility for Employee 

Benefits while not actively working is defined under the collective 

agreement, pension eligibility is defined in the plan document.  

Credited service for vacation purposes is not given should the lay-

off exceed twelve (12) months. 

 

ARTICLE 8 - JOB POSTING 

 

8.1 When it is necessary to fill a position on the Schedule "A" Job List, it shall 

be posted for five (5) working days to give seniority employees an 

opportunity, during those days, to apply for such position.  The job posting 

will include a brief description of the principle duties.  The successful 

applicant shall be notified within ten (10) working days of the removal of 

the posting and shall receive the appropriate rate for the new position, 

whether performing the functions of the new position or not from date of 

notification. 

 

8.2 Whenever the Company establishes a new job within the Schedule "A" job 

structure, the Company and the Union will meet for the purpose of 

negotiating a classification and rate for the new job. 
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 Any employee temporarily placed on new job classification prior to a rate 

being established shall receive his/her present rate of pay for all hours 

worked within the new classification.  In the event that a higher rate of pay 

is established for such job, the employee shall be reimbursed for the 

difference in the rates. 

 

 The new classification shall be included in the Schedule "A" Job List and 

the position shall be posted in accordance with Article 8 hereof. 

 

8.3 The vacancy, resulting from the filling of the position posted, shall also be 

posted. 

 

8.4 An employee who applies for a posted job and is accepted, may not apply 

to fill a posted position within six (6) months, unless it is within his direct 

line of promotion. 

 

 

ARTICLE 9 - BULLETIN BOARD 

 

9.1 The Company agrees to furnish one (1) bulletin board upon which notices 

of official Union business may be posted.  Notices posted on this board 

must be signed by the Chairperson of the Office Committee and approved 

and initialed by the Plant Manager before posting.  The Union agrees to 

keep this bulletin board clean, tidy and up-to-date. 
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9.2 Company will provide a bulletin board for general notices.  Notices on this 

board must be approved by the Company. 

 

ARTICLE 10 - STRIKES AND LOCKOUTS 

 

10.1 The Company agrees that there will be no lockouts and the Union agrees 

that no official of the Union, nor any employee, will call, sanction, 

encourage, or participate in any strike, sit-down, slow-down, employee 

demonstration, or any other organized or concerted interference with work 

during the term of this Agreement.  Any individual causing or taking part 

in any action contrary to the provisions of this Section, shall be subject to 

disciplinary action, up to and including discharge. 

 

 

ARTICLE 11 - LEAVE OF ABSENCE 

 

11.1 In all cases of absence, an employee must secure a leave of absence from 

the Company. 

 

11.2 The Company will authorize all reasonable requests for leave of absence.  

All applications for leave of absence of more than seven (7) days, must be 

made in writing, at least two weeks prior to such requested leave unless 

the circumstances or emergency requiring such leave would not allow for 

such a notice period, and in no case, will a leave of absence be granted for 

an initial period of more than one month.  The Company reserves the right 

to limit such authorization to emergencies only, during the period July 1st 

to October 15th. 

 

11.3 Employees selected or appointed to do business for the Union shall be 

granted the necessary leave of absence to attend such business provided 

the employee gives at least one week's written notice to the Company and 

provided this leave of absence is not requested during the period between 

August 1st and October 15th. 

 

 The Company may, however, during this period grant a leave of absence 

to one member of the Office Committee for such purposes.  The Company 

reserves the right to limit leaves of absence to one (1) person in any 

particular work area in order to maintain an efficient work force.  An 

employee shall continue to accumulate seniority during his/her absence 

and shall be reinstated in the job he held before his/her absence or its 

equivalent at the same rate of pay, providing always that this seniority 

standing entitles him/her to one of the jobs available.  Special meetings 

and conferences, etc., shall not require notice in writing, but it is 

understood that the Union will give as much notice as is reasonable and 

will not request leaves of absence for such purposes during the period 

August 1st to October 15th.  An authorized leave of absence may also be 

granted for an initial period of one (1) year to an employee accepting a 
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permanent position with the Union, subject to renewal upon proper 

application. 

 

 Upon return the employee will be eligible for reinstatement subject to the 

conditions as stated above. 

 

 The Company agrees to pay employees on behalf of Unifor for lost time 

earnings while absent on approved Union Business.  Unifor will reimburse 

the Company for all costs incurred. 

 

11.4 An employee with seniority who is unable to work because of an accident 

or sickness requiring a doctor's care will automatically be granted a leave 

of absence.  If required by the Company, an employee must support 

his/her leave of absence by proper medical evidence. 

 

 In cases where the employee has been absent in excess of one month on 

account of illness or where the employee expresses a desire to return to 

work, the Company may require the employee to be examined by an 

independent medical doctor. 

 

 An employee shall continue to accumulate seniority during his/her 

absence and upon giving the Company five (5) days' notice of his/her 

desire to return to work, shall be reinstated in the job he/she held before 

his/her absence (or its equivalent) providing always that he/she is 

medically fit to perform the work required of him/her and that his/her 

seniority and ability entitles him/her to one of the jobs available. 

 

11.5 Any employee who has received a leave of absence and accepts other 

employment during such leave of absence without the consent of the 

Company shall be subject to discharge.  Any employee requesting a leave 

of absence to take employment elsewhere must first receive permission 

from the Company. 

 

 It is agreed that leaves of absence shall not be granted where they conflict 

with the scheduled vacation of other employees. 

 

11.6 Employees submitting written requests for leave of absence shall receive a 

response from the Company prior to the start of the leave.  In the event the 

Company does not respond to a written request for a leave of absence it 

shall be deemed approved. 

 

11.7 Pregnancy leave, adoption leave, and parental leave will be granted in 

accordance with the provisions of the Employment Standards Act, 2000, as 

amended from time to time, and amendments thereto.  In the case of 

pregnancy leave, a request for an extension of such leave will be granted 

for a period of up to six (6) months if prescribed by the attending 

physician, and in such case she will be subject to the provisions of 11.4 of 

this Article. 



 

12 

 

 

 

 

 

ARTICLE 12 - GENERAL (STATUTORY) HOLIDAYS 

 

12.1 Employees, with seniority, shall be paid for the following Statutory 

Holidays: 

 
 Year 1 - 2014 Year 2 - 2015 Year 3 - 2016 

Good Friday Apr 18 Apr 03 Mar 25 

Victoria Day May 19 May 18 May 23 

Canada Day June 30 (Mon) June 29 (Mon) July 01 (Friday) 

Civic Holiday Aug 04 Aug 03 Aug 01 

Labour Day Sept 01 Sept 07 Sept 05 

Thanksgiving Day Oct 13 Oct 12 Oct 10 

Remembrance Day Nov 11 (Tues) Nov 11 (Wed) Nov 11 (Friday) 

Christmas Day Dec 25 (Thurs) Dec 25 (Fri) Dec 26 (Mon) 

Day after Christmas Dec 26 (Fri) Dec 28 (Mon) Dec 27 (Tues) 

Day before New Years Day Dec 31 (Wed) Dec 31 (Thurs) Dec 30 (Fri)  

New Years Day Jan 01 (Thur) Jan 01 (Fri) Jan 02 (Mon) 

Day after New Years Day Jan 02 (Fri) Jan 04 (Mon) Jan 03 (Tues) 

 

 In addition to the above Statutory Holidays, employees with seniority will 

be entitled to one further Statutory Holiday to be taken at a time other than 

the pack period and before the end of the current calendar year.  The date 

of this Holiday will be an individual option and each eligible employee 

will make his/her own arrangements with the Company. 

 

 Employees must meet the following eligibility requirements: 

 

(a) the employee must have attained seniority in accordance with 

Article 7. 

 

(b) the employee must have worked his/her last scheduled day before 

the holiday and this day must fall within seven (7) working days of 

the holiday.  In the event that the employee is laid off more than 

seven (7) working days before the holiday, he/she must have been 

recalled to work and have worked his/her first scheduled day 

following recall and this day must have been within seven (7) 

working days following the holiday. 

 

OR 

 

 The employee must have been absent due to illness or injury and 

be receiving benefits under the Disability Wage Plan (or have 

exhausted such benefits not more than one month prior to the 
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observance of the holiday) or an approved leave of absence or 

bereavement leave as defined in Article 17. 

(c) During the months of December and January, change the above 

seven (7) days to read three (3) days for all non-classified seniority 

employees. 

 

12.2 An employee who qualified for Statutory Holiday pay, shall receive 7 ½ 

hours' pay at his/her regular rate for each holiday or the equivalent hours 

worked, whichever is the greater. 

 

12.3 An employee who works on one of the holidays listed in Section 12.1 shall 

receive holiday pay in accordance with Section 12.2 in addition to pay at 

time and one half (1½) his/her regular hourly rate for all hours actually 

worked. 

 

 

ARTICLE 13 - VACATIONS 

 

13.1 Regular status employees shall be entitled to an annual vacation with pay 

as follows: 

 

 2 weeks after 1 year - 4% 

 3 weeks after 5 years - 6% 

 4 weeks after 11 years - 8% 

 5 weeks after 18 years - 10% 

 6 weeks after 24 years - 12% 

  

 The above percentages are paid on the total yearly earnings of the previous 

calendar year. 

 

13.2 Regular employees must complete consecutive and full years of service 

and the above vacation schedule is paid yearly on or after their anniversary 

date of employment. 

 

13.3 So as not to interfere with essential work or production, the Company 

agrees to allocate vacation times with seniority as a guiding factor.  

Employees requesting consecutive weeks of vacation during the months of 

June, July, and August shall not be unreasonably denied.  Employees 

requesting vacations during the period June, July and August shall receive 

the Company's approval or disapproval six (6) weeks prior to the 

requested start of the vacation period providing this request is made in 

writing at least eight (8) weeks prior to the requested start of the vacation. 

 

13.4 For Vacation payment, Office employees will be paid the applicable 

percentage of their previous yearly earnings, or they will receive their 

normal weekly salary for each week of vacation providing they work a 

minimum of 1500 hours per year. 
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ARTICLE 14 - HOURS OF WORK 

 

14.1 This Article provides the basis for the calculation of payment for overtime.  

Overtime shall be paid to regular status employees and to seniority 

employees after the following scheduled hours have been worked. 

 

14.2 (a) Time and one-half  (1½) the regular hourly rate shall be paid for: 

 

 1. All hours worked over seven and one half (7½) hours in any 

one day. 

 

 2. All hours worked over thirty-seven and one-half (37½) hours 

in any one week. 

 

 3. All hours worked on shifts commencing on Saturday. 

 

 (b) Two times (2) the regular hourly rate shall be paid for: 

 

 1. All hours worked on shifts commencing on Sunday. 

 

 2. All hours worked over seven and one half (7½) hours on 

Saturday. 

 

14.3 Notwithstanding sub-section 14.2 above, and owing to the seasonal nature 

of the Company's operations during the period when the Company is 

engaged in the processing and packing of Tomato Products, time and one-

half (1½) the regular hourly rate shall be paid for all hours worked on 

shifts commencing on Sunday and double time for all hours worked over 

seven and one-half (7½) hours per day. 

 

14.4 An employee may be excused working overtime provided there is a less 

senior qualified employee available. 

 

14.5 The Company shall give all seniority employees notice of Saturday and/or 

Sunday overtime work, by posting a notice of such overtime work at 12:00 

noon on the preceding Thursday. 

 

ARTICLE 15 - REPORTING AND CALL-IN ALLOWANCE 

 

15.1 A seniority employee reporting for work as scheduled, unless given notice 

eight (8) hours prior to reporting, but for whom no work is available will 

be offered a least four (4) hours' work in any available job at his/her 

regular job rate, or at the Company's option, will be paid a minimum of 

four (4) hours at his/her regular rate of pay. 
 

Any training session offered by the Company will result in four (4) hours 

pay or an offer of four (4) hours of work. 
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 In the event that an employee is required to come in after the completion 

of the regular work shift for the purpose of pulling or distributing pay 

cheques, such employees will be paid four (4) hours pay at his/her regular 

rate of pay or the appropriate overtime rate whichever is greater, and 

he/she shall be required to perform only the functions of pulling and 

distributing pay cheques. 

  

15.2 Seniority employee(s) reporting for work as scheduled, unless given notice 

not to report, and who commence work will be offered employment in any 

work available at their regular hourly rate until the first major shift break.  

In no event will this be less than the provisions of 15.1. 

 

15.3 When an employee, with seniority, is required to report for emergency 

work at a time other than his/her regular working hours, he/she shall be 

paid at his straight time rate or the appropriate overtime rate covered in 

Article 14 and will not receive less than the equivalent of four (4) hours 

pay at time and one-half (1½) their normal straight time rate.  It is 

understood that the employee will be required to perform only the 

emergency work for which he/she was called in. 

 

 

ARTICLE 16 - JURY DUTY 

 

16.1 In the event of an employee, with seniority, being called for jury duty, or 

subpoenaed as a witness (exclude if requested by the union), the Company 

agrees to pay the employee earnings calculated at seven and one half (7½) 

hours pay at his/her regular hourly rate for each working day involved 

minus any amount that may be paid by the Crown as a fee. 

 

ARTICLE 17 - BEREAVEMENT PAY 

 

17.1 All employees with seniority, shall be entitled to up to three (3) 

consecutive working days off with pay in the event of death in the 

immediate family.  

 

 Immediate family shall mean: Mother, Father, Mother-in-law, Father-in-

law, Husband, Wife, Same Sex Partner, Brother, Sister, Sons and 

Daughters, Grandparents, Spouses Grandparents, Step-parents, Step-

sons, and Step-daughters, Grandchildren, Sister-in-law*, and Brother-in-

law*, son-in-law and daughter-in-law. 

  

  For the purposes of this article Brother in Law and Sister in Law includes 

siblings of the spouse or spouses of the sibling. 

 

 These days off are to be taken within the period commencing with the date 

of death and ending the second working day following the funeral. 
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17.2 An employee on vacation when a bereavement occurs, shall be entitled to 

take any lost vacation days up to a maximum of three (3) days at a later 

date as mutually agreed upon between the Company and the employee. 

 

ARTICLE 18 - HEALTH AND SAFETY 

 

18.1 The Union and the Company shall form a Joint Health and Safety 

Committee.  There shall be one (1) member from each group and each 

group shall have equal representation. 

 

18.2 The Joint Company/Union Health and Safety Committee shall: 

 

1. Meet at least once per month at a mutually agreeable time and 

place to review health and safety conditions within the office. 

 

2. Obtain information from the employer or other persons respecting: 

 

 (a) the identification of potential or existing hazards of materials, 

processes of equipment, and 

 (b) health and safety experience and work practices and 

standards in the same or similar offices, and  

 (c) the lost time accidents which occur in the workplace. 

 

3. Review local safety education and information programs. 

 

4. Review health and safety complaints referred to the committee. 

 

5. Review and make recommendations to specific housekeeping 

problems that arise from time to time in the office. 

 

6. Identify situations that may be a source of danger or hazard to 

employees. 

 

7. Make recommendations to the employer and employees for the 

improvement of health and safety of employees. 

 

8. Recommend the establishment, maintenance and monitoring of 

programs, measures and procedures respecting the health and 

safety of employees. 

 

9. Maintain and keep minutes and records of its proceedings. 

 

18.3 One member of the Union Group and one member of the Management 

Group of the Health and Safety Committee shall: 
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1. Make inspections once each month to assure that there is a safe, 

healthful and sanitary working environment in the office and make 

recommendations. 

 

2. Accompany Provincial Government Health and Safety Inspectors 

and Union Health and Safety Professionals on office inspection 

tours. 

 

18.4 In the event an employee believes that a hazardous condition exists in his 

working areas, he/she will: 

 

1. Contact his/her Plant Controller. 

 

2. If the Plant Controller fails to satisfactorily resolve the problem, 

the employee will ask the Plant Controller to call his/her 

Committeeperson to discuss the problem  further. 

 

3. If the problem is still unresolved the Plant Controller will call the 

Plant Manager who, after discussing the matter with a member of 

the Health and Safety Committee from the Union, will make a 

decision on the problem. 

 

4. If there is a refusal to work then the employer or the worker or a 

person on behalf of the employer or worker shall cause an 

inspector to be notified. 

 

18.5 The Company and the Union agree to abide by the procedures and 

guidelines of the Occupational Health and Safety Act, as amended from 

time to time, and without limitation Bill 168. 

 

18.6 Discharge or Disciplinary cases relating to Health and Safety shall be 

subject to the grievance and arbitration procedures. 

 

18.7 All employees share equally the responsibility of reporting unhealthy or 

unsafe conditions. 

 

18.8 Seniority employees shall be entitled to an allowance of one hundred and 

five dollars ($105.00) ($125.00 as of Feb 1st, 2012) per calendar year to be 

used for the repayment of the cost of their safety shoes.   

  

 Shoe allowance to be paid to all employees by February 1st of each 

calendar year. 

  

 Seniority employees who have not worked in the previous calendar year 

will not be eligible for the safety shoe allowance in the following calendar 

year. 

 

18.9 Health and Safety Certification Training:  
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 1. The company will pay the full cost of the training including lost 

time, course fees and materials, travel, accommodation and 

expenses. 

 

2. The certification training will be consistent with the terms and 

conditions as required by the Act.  

 

 3. Safety Committee to decide on where the training will be conducted. 

 

 

ARTICLE 19 - GENERAL 

 

19.1 It is understood that personnel outside the Bargaining Unit will not be 

employed in any way that will displace employees who are in the 

Bargaining Unit or prevent their recall. 

 

19.2 Any seniority employees offered a transfer by the Company shall be under 

no obligation to accept, and this decision shall not effect a later offer of 

transfer. 

 

19.3 Employees will be permitted to be absent from their work stations for 

fifteen (15) minutes every half shift for the purpose of a scheduled rest 

period.  In addition, a ten (10) minute period will be granted if the 

employee is at work two (2) hours or more following the end of a 

scheduled shift. 

 

19.4 Use of the masculine gender in this Agreement shall be construed to 

include the feminine.  Use of the singular number shall include the plural 

where the text so indicates. 

 

19.5 Reclassification of jobs will be subject to discussion between the 

Company and the Union when in the opinion of either party the job 

content has changed by the elimination or addition of job responsibilities. 

 

19.6 The Company will prepare and supply the Union with a list of its local 

Management, and Supervisors upon signing of this Agreement and will 

supply the names of changes or additions as they occur. 

 

19.7 The Company shall pay the prevailing rate of pay to all employees 

compelled to attend Company-scheduled meetings during their normal 

hours of work. 

 

19.8 An employee injured on the job shall be paid for the balance of the shift 

on which the injury occurred if, as a result of such injury, the employee is 

sent home, to a doctor, or to an outside hospital.  It is further agreed that 

when it is necessary for an employee to make return visits to a doctor, as a 
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result of such injury and if such    visits are made during working hours, 

he/she will be paid for the time lost as a result. 

 

19.9 All seniority employees who are required to wear corrective lenses will be 

provided with one (1) pair of fitted prescription safety glasses as required.  

In no case will this occur more than once annually and to a maximum 

Employer contribution limit of $425.  These glasses must be approved 

lenses and frames. 

 

 

ARTICLE 20 - UNION SECURITY AND DUES 

 

20.1 All present employees, who are members of the Union shall remain 

members of the Union as a condition of employment. 

 

20.2 All seniority employees shall become and remain members of the Union 

as a condition of employment. 

 

20.3 The Company agrees to deduct each pay period, the amount of Union dues 

and assessments as designated by the Local Union from every seniority 

employee in the Bargaining Unit who has become a Union member 

pursuant to 20.1 or 20.2. 

 

 Union initiation fees will be deducted upon attaining seniority on the 

employees first regular pay day.  The total sum of the amounts so 

deducted together with a record of those from whom deductions were 

made and of those from whom deductions were not made, the reason of 

absence (sickness, lay-off, leave of absence, or vacation) shall be 

forwarded to the Financial Secretary of the Local Union by the first (1st) 

of the month following the end of the month in which the deductions were 

made.  The remittance shall be by cheque. 

 

20.4 In consideration of the deducting and forwarding of Union dues by the 

Company, the Union agrees to indemnify and save the Company harmless 

against any claim or liability arising out of or resulting from the operation 

of this Article. 

 

 

ARTICLE 21 - OFFICE COMMITTEE 

 

21.1 The Company shall recognize a Union Office Committee consisting of one 

(1) employee, and it is understood that an alternate shall also be elected 

and recognized by the Company. 

 

21.2 The Company will pay the Office Committee for all time spent in 

meetings called by or authorized by the Company provided such time 

occurs during their regular work hours. 
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21.3 The Committeeperson may leave his/her work for the purpose of 

investigating or settling disputes, without loss of pay, subject to the 

following conditions: 

 

(1) A Committeeperson shall obtain permission from his/her 

Supervisor before leaving his/her place of work. 

 

(2) No payment will be made to a Committeeperson for the time spent 

by him/her for such purposes, unless it is during his/her normal 

hours of work. 

 

21.4 A representative of the National or Local Union shall be permitted time to 

interview an officer or Committeepersom of the Local Union during 

working hours upon application to the Plant Manager or Plant 

Superintendent. 

 

21.5 The Chairperson of the Office Committee and the President of the Local 

Union, if employed by the Company, shall whenever possible, work on the 

day shift during their respective terms of office. 

 

21.6 The Company agrees for lay-off purposes, the Union Office Committee 

shall be retained in the employ of the Company during their respective 

terms of office, notwithstanding their positions on the Seniority list so 

long as the Company has work available for which they are qualified and 

willing to perform. 

 

 

ARTICLE 22 - TECHNOLOGICAL CHANGE 

 

22.1 Technological change shall mean any major innovative change in 

equipment, process or technology instituted in the Dresden Office 

operation. 

 

(a) Where possible the Company will provide the Union with three (3) 

months' Notice of Intention to introduce technological change 

which might result in displacement or reduction of seniority 

personnel. 

 

(b) Seniority employees becoming redundant due to technological 

change, shall be eligible for retraining if such training is consistent 

with the employee's capabilities, to equip them for the operation of 

such new equipment or procedure, or to qualify for new positions 

within the Bargaining Unit.  Such retraining will be provided by 

the Company without loss of pay to the affected employee(s). 

 

 

ARTICLE 23 - WAGES 
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23.1 Following the implementation of the rates shown on Appendix "A" each 

employee who at that date holds a position on Schedule "A"  shall receive 

the scheduled rate for the job. 

 

23.2 Effective on the 1st day of February, 2014 a Cost of Living Allowance 

will be established for all seniority employees as outlined in Appendix "B". 

 

 

 

ARTICLE 24 - HEALTH AND WELFARE 

 

24.1 A regular employee laid off for more than 18 consecutive months shall 

lose regular status and his/her entitlement to the payment of premiums on 

his/her behalf after resuming active employment as referred to in 24.2, 

24.3 and 24.4 and to the benefits referred to in 24.5. 

 

24.2 Supplementary Major Medical 

 

 The Company agrees to pay for the duration of the agreement 100% of the 

premiums for all actively employed regular employees who have 

completed 13 weeks under 7.2 (a) or 39 weeks under 7.2 (b), to provide 

such employees and their eligible dependents benefits under the 

Supplementary Major Medical Programme in effect as of February 1, 

1999. 

 

 The following is a brief summary of some of the important provisions of 

the Supplementary Major Medical benefits, provided by ConAgra DMAT 

ULC a subsidiary of ConAgra Foods Canada Inc..  It must be noted, 

however, that this summary does not form part of any plan, policy or 

contract related to the provisions of such benefits.  All rights with respect 

to the Supplementary Major Medical benefits are governed solely by the 

respective plan, policy or contract text applicable, and the definitions of 

terms therein apply also to this summary.  To refer to the respective plan, 

policy or contract, contact the Personnel Department. 

  

 The benefits pay 80% of most expenses not covered by the provincial 

health plans or Workers’ Compensation.  Following are a few examples: 

 

 hospital charges in excess of basic ward rates 

 prescription drugs 

 service of a registered nurse 

 rental of medical equipment (e.g. iron lung, wheelchair)  and 

purchase of prosthetic devices (e.g.  artificial limbs and eyes) 

 ambulance services, and 

 services of a chiropractor and osteopath after Provincial  Health 

Insurance allowance is exhausted. 

  

 There is no lifetime maximum. 
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 Charges by physicians and surgeons in excess of legislated levels are not 

covered. 

  

The Company will provide a Vision Care Program for regular employees 

and dependents.  The Company will reimburse employees to a maximum 

of two hundred and twenty five ($225.00) every two (2) years, from the 

date of purchase, for prescription glasses or contact lenses.   

 

 The Company agrees to pay for a second eye exam if necessary in the 

calendar year.  

 

 Dependents include an employee's spouse, and unmarried children age 19 

or under, dependent upon the employee for support and maintenance.  

Unmarried children over age 19 but under age 26 are considered 

dependents if supported by the employee while they are full-time students. 

 

 If an employee is on a leave of absence (except special leave of absence 

over 30 days and without pay) Supplementary Major Medical benefits 

continue. 

 

 If an employee is on lay-off, or special leave of absence over 30 days and 

without pay, Supplementary Major Medical benefits may continue for up 

to three (3) months, provided the employee pays the full cost. 

 

 If an employee leaves the Company or retires, coverage ceases. 

 

24.3 Life Insurance 

 

 The Company agrees to pay for the duration of the agreement 100% of the 

premium, unless a shared premium, for all actively employed regular 

employees, who have completed 13 weeks under 7.2 (a) or 39 weeks 

under 7.2 (b), to provide such employees benefits under the Life Insurance 

Programme in effect as of February 1, 1999. 

 

 The following is a brief summary of some of the important provisions of 

the Life Insurance benefits provided by ConAgra DMAT ULC a subsidiary 

of ConAgra Foods Canada Inc.  It must be noted, however, that this 

summary does not form part of any plan, policy or contract related to the 

provision of such benefits.  All rights with respect to Life Insurance 

benefits are governed solely by the respective plan, policy or contract text 

applicable, and the definitions of terms therein apply also to this summary.  

To refer to the respective plan, policy or contract, contact the Personnel 

Department. 

 

 Basic Life Insurance  -  $35,000 paid for by the Company. 
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 If an employee is on leave of absence (except special leave of absence 

over 30 days and without pay) his Life Insurance will remain in force and 

he/she will continue to pay his/her full share of the cost. 

 

 If an employee is on lay-off or special leave of absence over 30 days and 

without pay his/her Basic Life Insurance will remain in force for three (3) 

months after his/her last day of work.  He/she may receive coverage for an 

additional nine (9) months provided he/she pays the full cost. 

 

 If an employee leaves the Company, he/she may convert his/her Basic Life 

Insurance to an individual policy within 31 days of leaving the Company.  

During that time, he/she will not be required to submit medical evidence 

of insurability and his/her Life Insurance will remain in effect. 

 

 Life Insurance will be provided to regular status employees who are 

retiring and eligible for pension benefits based on the following schedule 

and at no cost to such retiring employees: 

 

Effective February 1, 2005 - $3,500. 

 
 Accidental Death & Dismemberment Insurance 

 The Company will provide A.D.&D. insurance in the amount of $30,000. 

  

24.4 Dental Care Programme 

 

 The Company agrees to pay for the duration of the agreement 100% of the 

premiums for all actively employed regular employees who have 

completed 13 weeks under 7.2 (a) or 39 weeks under 7.2 (b), to provide 

such employees and their eligible dependents benefits under the Dental 

Care Programme in effect as of February 1, 1999. 

 

 The following is a brief summary of some of the important provisions of 

the Dental Care benefits provided by ConAgra DMAT ULC a subsidiary 

of ConAgra Foods Canada Inc.  It must be noted, however, that this 

summary does not form part of the plan, policy or contract related to the 

provisions of such benefits.  All rights with respect to the Dental Care 

benefits are governed solely by the respective plan, policy, or contract text 

applicable, and the definitions of terms therein apply also to this summary.  

To refer to the respective plan, policy or contract, contact the Personnel 

Department. 

 

 Dental Care Programme covers 100% of the following charges (based on 

provincial Dental Association fee schedules): 

 

 endodontic and periodontic treatment (e.g.  root canal work and 

treatment of gums).   

 The company will provide 100% coverage of the following charges: 
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 examinations (not more than one every 6 months) 

 x-rays 

 fillings (other than gold) 

 extractions 

 oral surgery 

 fluoride applications(claimants under fifteen years) 

 

 

 The company will provide 50% coverage for Dentures, Denture Repairs 

and Crowns/Bridges. 

 

 complete dentures (once every 5 years) 

 partial dentures (once every 5 years) 

 repairs and adjustments 

 gold foil restorations 

 metal inlay restorations 

 porcelain restorations 

 crowns 

 fixed bridgework 

 

 Maximum benefit in any year is $2,100 per person.  

 

 Dependents include an employee's spouse, and unmarried children age 19 

or under, dependent upon him/her for support and maintenance.  

Unmarried children over 19 but under 26 are considered dependents if 

supported by the employee while they are full-time students. 

 

 If an employee is on leave of absence (except special leave of absence 

over 30 days and without pay) Dental Care benefits continue. 

 

 If an employee is on lay-off, or special leave of absence over 30 days and 

without pay, Dental Care benefits may continue for up to three (3) months, 

provided he/she pays the full cost. 

 

 If an employee leaves the Company or retires, coverage ceases. 

 

24.5 The Company agrees to provide disability benefits for the duration of the 

agreement to all regular employees while actively employed in accordance 

with the following terms and conditions: 

(a) A regular employee will be entitled to the following benefits in 

accordance with the following Schedule: 

 

  



 

25 

 

SCHEDULE 

 

Completed Weeks 

or Years of Active 

Service 

  

Weeks' Benefits 

At Full Pay 

  

Weeks' Benefits 

At 60% Pay 

 13 weeks....................................... 0 ............................................26 

 1 year .......................................... 1 ............................................26 

 2 years ........................................ 2 ............................................26 

 3 years ........................................ 3 ............................................26 

 4 " ............................................ 4 ............................................26 

 5 " ............................................ 5 ............................................26 

 6 " ............................................ 6 ............................................26 

 7 " ............................................ 7 ............................................26 

 8 " ............................................ 8 ............................................28 

 9 " ............................................ 9 ............................................30 

 10 " ............................................ 10 ..........................................32 

 11 " ............................................ 11 ..........................................34 

 12 " ............................................ 12 ..........................................36 

 13 " ............................................ 13 ..........................................38 

 14 " ............................................ 14 ..........................................38 

 15 " ............................................ 15 ..........................................37 

 16 " ............................................ 16 ..........................................36 

 17 " ............................................ 17 ..........................................35 

 18 " ............................................ 18 ..........................................34 

 19 " ............................................ 19 ..........................................33 

 20 " ............................................ 20 ..........................................32 

 21 " ............................................ 21 ..........................................31 

 22 " ............................................ 22 ..........................................30 

 23 " ............................................ 23 ..........................................29 

 24 " ............................................ 24 ..........................................28 

 25 " ............................................ 25 ..........................................27 

 26 or more .................................... 26 ..........................................26 

 

(b) If a regular employee is injured or hospitalized, the disability 

benefit is effective from the first day of disability.  If a regular 

employee is not injured or hospitalized, the disability benefit 

begins after a waiting period of four (4) calendar days.  To be 

entitled to receive disability benefits the employee must produce a 

medical certificate acceptable to the Company. 

  

Company will refund the cost of doctor notes (after the first one) 

to a maximum of $20 per note if required by the company or the 

Administrator of the program excluding appeals by the employee. 

 

 The Company may also request the employee be examined by a 

doctor selected by the Company, the costs of which examination 
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shall be at the Company's expense.  Should a difference of opinion 

occur, either party may request that the employee be examined by 

another doctor mutually  agreed upon by the parties and the cost of 

such examination shall also be at the Company's expense. 

 

(c) A regular employee who is receiving benefits listed above and 

becomes eligible for lay-off will continue to receive benefits as 

stated above until the duration of his/her eligibility, and a regular 

employee  may re-qualify for the benefits  in the following way: 

 

1. Upon completion of 4 weeks' employment entitled to 60% 

for the balance of the weeks listed in the Schedule to 

which he/she would have been entitled had there been no 

interruption of employment. 

 

2. Upon completion of 13 weeks' employment entitled to full 

pay for the balance of weeks listed in the Schedule to 

which he/she would have been entitled had there been no 

interruption of employment. 

 

24.6 It is understood that a regular status employee who has completed 13 

weeks of consecutive service, and subsequently is on a disability leave 

and is receiving either payments from the Disability Wage Plan or 

temporary weekly Workers Compensation benefit, will continue to have 

health care benefits and life insurance benefits.  Should such payments 

from the Disability Wage Plan run out, he/she will still have the health 

care benefits and life insurance benefits provided for him/her while on 

such disability leave, to a maximum period of twelve (12) months 

including the period for which he/she received payments from the 

Disability Wage Plan. 

 

 

ARTICLE 25 - EDUCATION LEAVE 

 

25.1 The Company will pay into a special trust fund three cents (0.03) per 

compensated seniority hour (i.e. compensated to seniority employees) for 

the purpose of providing education leave.  The paid education leave will 

be for the purpose of upgrading the employee's skills in all aspects of 

Trade Union functions.  Such monies to be paid on a quarterly basis into a 

trust fund established by Unifor and sent by the Company to the Unifor 

Paid Education Leave Training Fund, 205 Placer Court, Willowdale, 

Ontario, M2H 3H9.  

 

25.2 Members of the Bargaining Unit, selected by the Union to attend such 

courses, will be granted a leave of absence without pay for twenty (20) 

days of class time, plus travel time where necessary.  The leave of absence 

may be intermittent over twelve (12) months period from the first day of 

leave. 
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25.3 No more than two (2) employees from the Bargaining Unit may receive 

educational leave at any one (1) time.  At least one (1) month’s notice in 

writing to the Company must be provided before a request for leave need 

be entertained by the Company.  It is understood that any request for leave 

will not be unreasonably denied except during the fresh pack season. 

  

25.4 Employees on such leave of absence will continue to accrue seniority and 

benefits during such leave. 

 

25.5 Contributions from the office unit and the plant unit will be put into the 

same fund for the purpose of selecting people to attend the P.E.L. classes. 

 Payments shall be made in the following manner: 

 

First Quarter February 1 - April 30 

Payable to Fund by June 1 

 

Second Quarter May 1 - July 31 

Payable to Fund by September 1 

 

Third Quarter August 1 - October 31 

Payable to Fund by December 1 

 

Fourth Quarter November 1 - January 31 

Payable to Fund by March 1 

 

 

ARTICLE 26 - SHIFT DIFFERENTIAL 

 

26.1 A shift differential of fifty-five ($0.55) cents per hour will be paid to 

employees with seniority, for all hours worked on shifts starting at 2:30 

p.m. or later. The shift differential shall not be used as a basis for 

calculation of overtime pay. 

 

ARTICLE 27 - DURATION OF AGREEMENT 

 

27.1 This Agreement shall be in full force and effect from February 1, 2014 up 

to and including the 31st day of January 2017, and shall automatically 

renew itself from year to year thereafter, unless written notice of the desire 

to terminate the Agreement, or to amend any portion of any of the terms, 

hereof, is given by either party to the other not more than ninety (90) days 

or less than thirty (3) days prior to the expiration of the Agreement. 

 

27.2 Negotiations shall begin within fifteen (15) days following notification for 

amendment, as provided in the preceding paragraph. 

 

27.3 If pursuant to negotiations, an Agreement is not reached or the renewal or 

amendment of this Agreement or the making of a new Agreement prior to 
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the expiry date, this Agreement shall continue in full force and effect until 

a new Agreement is signed between the parties or until conciliation 

proceeding prescribed under the Labour Relations Act, 1995, as amended 

from time to time, have been completed, whichever date should first 

occur. 
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IN WITNESS WHEREOF the parties have executed those 

 

presents on the  __________________ day of  __________________  2014. 

 

 

 

IN THE PRESENCE OF: 
 

 

 

FOR THE COMPANY FOR THE UNION 
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A P P E N D I X   "A" 
 

 

JOB TITLES 
 

 

Schedule "A"  -  Regular Employees 

 

 

 Feb. 1/14 Feb. 1/15  

 

1. Supplies Expediter $ 25.66 $25.86  

 Cost Accounting Clerk 

 

2. Senior Payroll Clerk* $25.09 $25.29  

 Stock Clerk 

 

 

 * Senior Payroll Clerk will receive an additional 

    $0.15 per hour while functioning as a Group Leader. 
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A P P E N D I X   "B" 
 

COST OF LIVING ALLOWANCE 
 

 

1 Effective February 1, 2014, all seniority employees will be provided with 

a Cost of Living Allowance. 

 

2. February 1, 2014 to January 31, 2017. 

 

 (a) The COLA will be determined in accordance with changes in the  

Consumer Price Index published by Statistics Canada (1986 = 100), 

hereafter referred to as the CPI. 

 

 (b) The November 2015 CPI Published in December 2015 will be used 

as  the Base Index for the purpose of reactivation in the third year of 

the agrement. 

 

 (c) The CPI's for the months of February, May, August and November 

(the first month in each quarter) published March, June, September 

and December respectively will be compared with the Base Index 

and a sum obtained equal to $0.01 per hour for each .127 increase in 

the CPI above the Base Index shall be payable. 

 

 (d) Payment of COLA shall be made at the end of each quarterly period 

(during the first full pay period of the month following the quarterly 

period) by separate cheque to each employee. 

 

 (e) COLA is a premium payment for all hours actually worked and for 

all hours paid as statutory holidays, bereavement leave and jury  

duty. 

 

 (f) COLA payment will be included in the calculation of the following 

year's vacation pay. 

 

 (g) No adjustments, retroactive or otherwise, will be made due to any 

revision that may later be made in the published figures for the CPI 

on the basis of which the COLA has been determined. 
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July      , 2014 

 

 

Mr. Aaron Neaves 

National Representative 

C.A.W., Local 580 

Dresden Plant 

759 Wellington Street 

Dresden, Ontario 

N0P 1M0 

 

 

Letter of Understanding re: Cost of Living Allowance Agreement Freeze 

 

 

Dear Aaron: 

 

Notwithstanding the references to COLA in the existing collective agreements (Plant 

Unit and Office Unit) it is understood and agreed that from the period commencing 

February 1, 2014 until January 31, 2016, the COLA formula will be inactive.  

Effective February 1, 2016, the COLA formula will reactivate up to and including 

January 31, 2017 at which point the COLA formula will deactivate.  For purposes of 

clarification, the last COLA payment, if any, will be for the period November 1, 2016 

to January 31, 2017. 

 

The current COLA float of $0.18 per hour will be rolled into base wages effective 

February 1, 2014.  In Appendix “D” it is understood and agreed that 2(a)(b)(c) and 

(g) are inactive until January 31, 2016.  In the Office Unit Collective Agreement, 

Appendix “B”, 2(a)(b)(c) and (g) are inactive until January 31, 2016. 

 

  

 

Yours truly, 

 

 

 

Don Roberts 

Plant Manager 
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July     , 2014 

 

 

 

Mr. Aaron Neaves 

National Representative 

C.A.W., Local 580 

Dresden Plant 

759 Wellington Street 

Dresden, Ontario 

N0P 1M0 

 

Dear Aaron: 

 

 
Letter of Understanding re: Severance 

 
 

 

In the event of a plant closure, severance and notice will be dealt with in 

accordance with the Employment Standards Act, 2000, as amended from time to 

time, excluding the minimum requirement and the maximum benefit.  

 

 

 

 

 

 

 

Yours truly, 

 

 

 

Don Roberts 
Plant Manager 
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July     , 2014 

 

Mr. Aaron Neaves 

National Representative 

C.A.W., Local 580 

Dresden Plant 

759 Wellington Street 

Dresden, Ontario   N0P 1M0 

 

Dear Aaron: 

 

Letter Of Understanding re: Harassment – Discrimination – Workplace 

Violence 

The Company and the Union agree that there will be no workplace violence or 

discrimination, harassment, interference, restraint or coercion exercised or 

practised by either of them, or by any of their representatives, with respect to 

any employee because of his/her race, ancestry, place of origin, colour, ethnic 

origin, citizenship, creed, sex, sexual orientation, age, record of offences, 

marital status, same-sex partnership status, family status, or handicap as these 

terms are defined by the Human Rights Code, as amended from time to time, 

or because of his/her membership or activities or lack of membership or 

activities, in the Union. 

The Company and Unifor are committed to providing a harassment free 

workplace. Harassment is defined as a “course of vexatious comment or 

conduct that is known or ought reasonably be known to be unwelcome”, that 

denies individual dignity and respect on the basis of the grounds such as: 

gender, disability, race, colour, sexual orientation or other prohibited grounds. 

All employees are expected to treat others with courtesy and consideration 

and to refrain from  harassment or workplace violence in any manner 

whatsoever. 

The workplace is defined as any company facility and includes areas such as 

offices, shop floors, restrooms, cafeterias, lockers, conference rooms, and 

parking lots. 

Harassment/discrimination/workplace violence may take many forms: verbal, 

physical or visual. It may involve a threat or an implied threat or be perceived 

as a condition of employment. The following examples could be considered as 

harassment/discrimination or workplace violence but are not meant to cover 

all potential incidents: 
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 Unwelcome remarks, jokes, innuendos, gestures, or taunting about a 

person’s body, disability, attire or gender, racial or ethnic 

backgrounds, colour, place of birth, sexual orientation, citizenship or 

ancestry, 

 practical jokes, pushing, shoving, etc. which cause awkwardness or 

embarrassment, 

 posting or circulation of offensive photos or visual materials, 

 refusal to work or converse with an employee because of their racial 

background or gender, 

 unwanted physical conduct such as touching, patting, pinching, etc., 

 condescension or paternalism which undermines self respect, 

 backlash or retaliation for the lodging of a complaint or participation 

in an investigation. 

HARASSMENT IS NOT: 

Harassment is in no way to be construed as properly discharged supervisory 

responsibilities including the delegation of work assignments, the assessment 

of discipline or any conduct that does not undermine the dignity of the 

individual. Neither is this policy meant to inhibit free speech or interfere with 

normal social relations. 

FILING A COMPLAINT: 

If an employee believes that they have experienced workplace violence or 

have been harassed and/or discriminated against on the basis of any prohibited 

ground of discrimination, there are specific actions that may be taken to put a 

stop to it. First, request a stop of the unwanted behaviour. Inform the 

individual that is doing the harassing or the discriminating against you that the 

behaviour is unwanted and unwelcome. It is advisable to document the events, 

complete with times, dates, location, witnesses and details. 

However, it is also understood that some victims of workplace violence or of 

workplace harassment or discrimination are reluctant to confront their 

harasser or they may fear reprisals from the harasser, lack of support from 

their work group, or disbelief by their supervisor or others. The incident 

should be brought to the attention of your Supervisor and/or 

Committeeperson. 

INVESTIGATION: 

Upon receipt of the complaint, the Supervisor/Committeeperson contacted 

will immediately inform their Union or Company counterpart and together 
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they will then interview the employee and advise the employee if the 

complaint can be resolved immediately or if the complaint should be reduced 

to writing on the Human Rights Complaint form or processed through another 

procedure. Properly completed copies of this form will be forwarded to the 

Plant Superintendent and the Plant Chairperson. 

The Plant Chairperson and the Plant Superintendent will then determine if the 

complaint requires a special investigative team comprised of both a 

Management and Union representative appointed by the Company and Union 

respectively. In the event of a complaint involving sexual harassment, the 

investigative team, if possible, will be comprised of at least one woman. 

A formal investigation of the complaint will then begin. It may include 

interviewing the alleged harasser, witnesses and other persons named in the 

complaint. Any related documents may also be reviewed. 

RESOLUTION: 

The joint investigators will then complete the report on the findings of the 

investigation and a copy of the completed Incident Report* will be forwarded 

to the Plant Superintendent and the Plant Chairperson who will make a 

determination on an appropriate resolution. The Plant Superintendent and the 

Plant Chairperson will attempt to resolve within ten (10) days and ensure the 

resolution is fair and consistent with the intent of the Legislation of the 

Province of Ontario.. 

At the conclusion of this step, the complaint, if unresolved, will be inserted 

into the third step of the Grievance Procedure for resolution. In the event that 

the complaint is not resolved by the parties at the third step of the Grievance 

Procedure it may be appealed to arbitration in accordance with the provisions 

of the Collective Agreement. The parties agree that this procedure is an 

alternative complaint procedure and as such complaints should not be pursued 

through both the Grievance Procedure and the Human Rights Complaint 

Procedure. 

The pursuit of frivolous allegations though the Human Rights Complaint 

Procedure has a detrimental effect on the spirit and intent for which this policy 

was rightfully developed and should be discouraged. 

RIGHT TO REFUSE: 

A bargaining unit employee alleging workplace violence or harassment in the 

workplace is encouraged to use the above procedure to resolve a complaint.  

However, it is agreed in principle that in serious cases, or when the safety of 

the employee is being threatened, it may be necessary for that employee to 

leave the job. 

Furthermore, the parties agree that details with respect to the procedure 

regarding the ability of employees to leave their jobs as outlined above, be 
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developed by UNIFOR and the Company, and will be implemented as a part 

of this procedure. 

The procedure in no way precludes the complainant’s right to seek action 

under the Ontario Human Rights Code. However, both UNIFOR and the 

Company urge employees to use the internal mechanisms as outlined above 

before seeking alternative recourse. 

*incident report to be mutually agreed upon. 

Yours truly, 

 

 

Don Roberts 
Plant Manager 

 

July    , 2014 

 

Mr. Aaron Neaves 

National Representative 

UNIFOR Local 580 

Dresden Plant 

759 Wellington Street 

Dresden, Ontario 

NOP IMO 

Dear Aaron: 

Letter of Understanding re: Health and Welfare – Article 24.5 Clarification 

If an employee has scheduled vacation prior to being laid off and then 
becomes sick or injured while on lay-off during the vacation period, the 
employee will qualify for sick and accident benefits as the employee is still in 
a continuous working relationship.  If the employee qualifies for sick and 
accident benefits they would become eligible for recall once they are cleared 
to return to work. 

 
If an employee has not scheduled vacation prior to being laid off and the 
employee becomes sick or injured, the employee will not qualify for sick and 
accident benefits as there is an interruption in employment.  In this instance, 
the employee may be entitled to receive EI sickness benefits.  If the employee 
qualifies for EI sickness benefits, they would become eligible for recall once 
they are cleared to return to work.  Details on EI sickness benefits can be 
obtained through Service Canada. 

 
Example: 
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Change in production schedule/posted Wednesday….laid off at the end of 
shift, Friday.  

  
An employee books vacation before the end of his/her shift that Friday 
then that weekend, the employee is injured.  The employee will qualify 
for sick and accident benefits for there is a continuous working 
relationship. 
 

If the employee did not book vacation by the end of his/her shift that Friday 

and that weekend the employee is injured, the employee will NOT qualify for 

sick and accident benefits for there was an interruption in work.  

Yours truly, 

Don Roberts 

Plant Manager 
 

 

 

 

 

 
 

CURRENT PENSION BENEFITS 

 

 

Effective February 1, 2014  $53.50 

 

Effective February 1, 2015  $53.90 

 

Effective February 1, 2016  $54.30 

 

 

Effective February 1, 2000, employees with a combination of years service and 

age totaling 95 (minimum age 60) may elect to retire not subject to penalty for 

retiring prior to age 62. 
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