
COLLECTIVE AGREEMENT entered into at Aurora on the 10th day of October, 
2003 effective, 10th day of October 2003. 

BETWEEN 
 
BON L CANADA INC.-  Aurora Plant, hereinafter called the “Company.” 

OF THE FIRST PART 
- and - 

UNITED STEELWORKERS OF AMERICA – ON BEHALF OF ITS  LOCAL 
UNION 7193, hereinafter called the “Union.” 

OF THE SECOND PART 

ARTICLE I – PURPOSE 
 
1.01 The general purpose of this Agreement is to establish the hours of work, 

 wages, working conditions, and any other special provisions, and to 
 provide an orderly procedure for the prompt and equitable disposition of 
 grievances for the period of this Agreement. 

 

ARTICLE II – RECOGNITION 
 
2.01 The Company recognizes the Union as the sole and exclusive bargaining 

agent with respect to all matters covered by this Agreement for all 
employees of the Company while employed at Bon L Canada Inc. – Aurora 
Plant, save and except foremen, persons above the foremen, office and 
sales staff, persons otherwise excluded pursuant to the Ontario Labour 
Relations Act. 

 

ARTICLE III - STRIKES AND LOCKOUTS 
 
3.01 During the term of this Agreement, there shall be no strike, stoppage of 

 work, picketing, boycott, or willful interference with production, 
 transportation, or distribution by the union or its members and no lockout 
 by the Company. 

ARTICLE IV – RELATIONSHIP 
 
4.01 The Company and the Union agree that there will be no intimidation, 

 discrimination, interference, restraint, or coercion exercised or practiced 
 by either of them or their representatives or members because of an 
 employee’s membership or non-membership in the Union or because of 
 his activity or lack of activity in the Union or because of race, colour, 
 creed, or sex as outlined in The Ontario Human Rights Code. 
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4.02 In referring to employees, it is understood that wherever “he” is 

 mentioned, the word “she” shall apply in situations where the female 
 gender is applicable.  The same applies for any adjective, pronoun, 
 adverb, etc., so that they would apply to both sexes. 

ARTICLE V - MANAGEMENT RIGHTS 
 
5.01 Nothing in this Agreement shall be interpreted as limiting the company in 

the exercise of all of the rights, powers, authority, and regular and 
customary functions of Management, and without limiting the generality of 
the foregoing, these rights shall include the right to introduce technical 
improvements and methods of operations; the right to engage, promote, 
demote, transfer, and lay off employees; and the right to suspend, 
discharge, or otherwise discipline employees for reasonable and just 
cause, subject to the right of any employee to lodge a grievance in the 
manner and to the extent herein provided. 

 
5.02 Management shall not exercise its management rights in a manner that is 

not consistent with the terms of the Agreement. 

ARTICLE VI - UNION SECURITY 

6.01 The Company agrees that all employees except those excluded from the 
bargaining unit under Article 2, Section 2.01 above, shall become and remain 
members of the Union as a condition of their continued employment. 
 
6.02 The Company shall deduct Union dues including where applicable, 

initiation fees and assessments, on a biweekly basis, from the total earnings 
of each employee covered by this agreement. The amount of dues shall be 
calculated in accordance with the Union’s Constitution. 

 
6.03 All dues, initiation fees and assessment shall be remitted to the Union 

forthwith and in any event no later than 15 days following the last day of the 
month in which the remittance was deducted. The remittance shall be sent to 
the International Secretary Treasurer of the United Steelworkers of America, 
AFL-CIO-CLC, P.O.BOX 13083 Postal Station ‘A’, Toronto Ontario M5M 1V7. 
A copy of the Dues Remittance Form R-115 will also be sent to the United 
Steelworkers of America 25 Cecil Street. Toronto, Ontario M5T 1N1. 

 
6.04 The remittance and the R-115 form shall be accompanied by a statement 

containing the following information: 
(a). A list of the names of all employees from whom dues were deducted and 
the amount of dues deducted; 
(b). A list of the names of all employees from whom no deductions have been 
made reasons; 
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(c). This information shall be sent to both Union addresses in such form as shall 
be directed by the Union to the Company. 

6.05 The Union shall indemnify and save the Company harmless against all 
claims or other forms of liability that may arise out of, or by reason of any action 
taken by the Company in compliance with this article 
 
6.06 The Company, when preparing T-4 slips for the employees, will enter the 
amount of Union dues, charitable deductions paid by each employee during the 
previous year. 
 
ARTICLE VII - UNION RIGHTS AND ACTIVITY 
7.01 The Union may elect: 
  

( a ) a grievance committee consisting of four ( 4 ) bargaining unit 
members, one of which shall be the President, Plant Chairperson or 
designate, and  

 
 ( b ) stewards as shown below for the purpose of assisting employees in 
  bringing grievances to the Company as set forth in this Agreement. 
 
 1. Extrusion and Maintenance, together, two ( 2 ) stewards per shift. 
 2. Fabrication, one ( 1 ) steward per shift. 
 3. Shipping, one ( 1 ) steward per shift. 
  
7.02 The grievance Committee and Shop Stewards will be designated, in 

 writing, by the Union to Management. 
 
7.03 It is agreed that stewards shall continue to perform their regular work in 

order to maintain efficiency of operations; however, in accordance with this 
understanding, should they be required to assist an employee in presenting 
a grievance during working hours, they will not leave their work without first 
obtaining the permission of their immediate supervisor.  Such permission 
shall not be unreasonably withheld.  It is also understood that a steward 
shall not enter another department without first obtaining the permission of 
the supervisor of such department and notifying him as to the nature of the 
grievance and the personnel involved.  Prior to returning to his work, in his 
own department, a steward will report to his immediate supervisor.  The 
employee shall not suffer loss of earnings for time spent in the 
performance of these duties during his regular working hours. 

 
7.04 ( a ) At all meetings with the Management, the Committee may be  

accompanied by representatives of the United Steelworkers of 
America. 

 
( b ) When a member of the Committee attends a grievance meeting up 

to and including Step 3 with Management, which is held outside of 
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his regular working hours, the member will be paid at his regular 
hourly rate for the duration of the meeting. 

 
( c ) An employee has the right to be accompanied by a union 

representative in any meeting with the company of a disciplinary 
nature which is intended to form part of the employee’s personnel 
record which the company relies on. 

 
( d ) An employee has the right to be accompanied by a union 

representative in the three (3) and six (6) month non-disciplinary 
absence review meetings with management. 

 
7.05 ( a ) Employees elected or appointed by the Union to attend 

Union conventions or conferences or educational seminars shall be 
granted an approved absence for that purpose, provided written 
notice is received 7 calendar days prior to the beginning of the 
requested absence.  Such approved absence shall be granted to not 
more than three ( 3 ) employees in different occupations, at any one 
time, for a maximum period of fifteen ( 15 ) working days at one 
time.  A plant-wide maximum of fifty-five ( 55 ) working days shall be 
available for each collective agreement year. 

  
( b )  The President’s monthly conference meeting shall not be included in 

the fifty-five ( 55 ) working days outlined in 7.05 ( a ) 
 
7.06 Approved absence shall be granted to one ( 1 ) employee for not more 

 than one ( 1 ) year so that the employee may work in an official capacity 
 for the Local or International Union.  The employee concerned must 
 request approved absence in writing and provide written confirmation of 
 his appointment.  Extension of approved absence for a further period of 
 one ( 1 ) year may be granted upon written request. 

 
7.07 The Company will recognize a negotiating committee of up to three ( 3 ) 

 representatives for contract negotiating purposes.  The wages of these 
 three ( 3 ) members shall suffer no deduction from regular straight  time 
 wages for the time spent in direct negotiations with the Company up to but 
 not during or subsequent to the first meeting with a conciliation officer 
 which was requested by the Union or jointly by the Company and the 
 Union. 

 
7.08 The Company shall forward an amount equivalent to one ( 1 ) cent per 

 man hour worked to the Educational Fund, United Steelworkers of 
 America, Local 7193, 25 Cecil Street, Toronto, Ontario M5T 1N1.  The 
 payment shall be made annually on September 30 for the previous 
 calendar year. 

 

 4



7.09 The Company agrees to provide the Union with a monthly statement for 
time lost for Union business and the Union agrees to reimburse the 
Company within 30 days of receiving the statement from the Company. 

ARTICLE V111 - GRIEVANCE PROCEDURE 
 
8.01 It is the mutual desire of the parties hereto that complaints of employees 
 shall be adjusted as quickly as possible, and it is understood that an 
 employee has no grievance until he has first given his immediate 
 supervisor an opportunity of adjusting his complaint. 
 

Grievance shall mean a difference arising between the Company and the 
Union, or an individual employee, relating to the interpretation, application, 
administration, or alleged violation of the provisions of this Agreement. 

 
The time limits set out in the following steps shall be mandatory unless 
waived by mutual agreement between the parties.  All time intervals quoted 
in this grievance procedure are exclusive of Saturdays, Sundays, and plant 
holidays.  Time intervals may be extended by mutual agreement by both 
parties in writing. 

  
 STEP NO. 1 
 

If an employee has a complaint, it will first be taken up with his immediate 
supervisor within five ( 5 ) working days of the incident or last incident 
which gave rise to it.  He may do this personally, or he may be 
accompanied and represented by a shop steward.  The supervisor shall 
give his answer to the employee within two ( 2 ) working days of receiving 
the complaint. 

 
 STEP NO. 2 
 

If the answer of the immediate supervisor is not satisfactory, the President 
of the  Local Union or his nominee shall present, to the Operations 
Manager or his nominee, a grievance, in writing, signed by the aggrieved 
employee.  This shall be done within five ( 5 ) working days of the 
immediate supervisor’s decision.  Upon request, the Department Manager 
or designated management person shall meet with the President of the 
Local Union and a member of the Union Committee.  He shall give his 
decision, in writing, to the aggrieved employee and the President of the 
Local Union within three ( 3 ) working days of the grievance being 
presented to him. 

 
 STEP NO. 3 
 

Failing a satisfactory solution at Step No. 2, the grievance shall be 
submitted by the Local Union President or his nominee to the Plant 
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Manager or designate not later than three ( 3 ) working days following the 
answer at Step No. 2.  The grievance committee and the grievor, if 
required, and representatives of Management will meet to discuss the 
grievance.  The Union’s International representative may be in attendance 
at this meeting. The Plant Manager or designate will render his decision, in 
writing, to the aggrieved employee and the Union President within five ( 5 )  
days of the grievance being submitted to him. 

 
8.02.1 Union Grievance: 

 
The Union shall have the right to initiate a grievance affecting a group of 
employees, an entire department, or the plant as a whole, by presenting a 
written grievance to the Plant Manager or designate.  Such grievance must 
be taken up within ten ( 10 ) working days after the occurrence of the 
incident or incidents which gave rise to the grievance. 

 
 If a satisfactory solution is not reached, the grievance may be referred to 
 arbitration.  Group grievances must be signed by at least four ( 4 ) 
 employees. 
 
8.03 If there should be a accumulation of grievances to be referred to 

 arbitration, one Board of Arbitration shall be constituted to deal with all 
 such grievance disputes. 

ARTICLE IX – ARBITRATION 
 
9.01 When either party to this Agreement requests that a grievance be 

submitted for arbitration, they shall make such request in writing, 
addressed to the other party to this Agreement.  Such request shall be 
made within twenty-one ( 21 ) days after the grievance procedure has been 
exhausted. 

 
9.02 The arbitration procedure incorporated in this Agreement shall be based on 

the use of a single arbitrator, selected on a rotating basis from a panel of 
four ( 4) arbitrators:  Owen Shime;  Martin Teplitsky; Robert Herman and 
Bill Caplan. 

 
 The parties further agree that, if there is mutual consent, any arbitrator 

 selected may be requested to act as a mediator before arbitrating the 
 dispute.  Either party will confirm in writing their intention within at least 
 seven ( 7 ) calendar days of the request for arbitration being received as in 
 9.01, with a copy to the arbitrator.  
 
9.03 Should any of the arbitrators constituting the above-mentioned panel of 

 arbitrators withdraw or resign from the panel, then the party who 
 nominated the arbitrator, who has withdrawn or resigned, shall forthwith 
 submit to the other party to this Agreement a list of four ( 4 ) nominees 
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 from which shall be selected one ( 1 ) nominee to replace the arbitrator 
 who has withdrawn or resigned. 

 
9.04 The arbitrators shall act singly, and in rotation, with respect to each 

 successive grievance that is referred to arbitration.  Should any arbitrator 
 be unable to hear a grievance within sixty ( 60 ) calendar days after the  
 grievance has been referred to him, then he shall be passed over to the 
 next in line. 

 
9.05 The time limits here specified shall be mandatory unless waived by   
 mutual agreement between the parties and in writing. 
 
9.06 Except where otherwise provided for in this Agreement, each of the 

 hereto will bear its own expense with respect to any arbitration 
 proceedings.  The parties hereto will bear jointly the expenses of the 
 arbitrator on an equal basis. 

 
9.07 The arbitrator shall not be authorized, nor shall the arbitrator assume 

 authority, to alter, modify, or amend any part of this Agreement, nor to 
 make any decision inconsistent with the provisions thereof, or to deal 
 with any matter not covered by this Agreement. 

 
9.08 The decision of the arbitrator shall be final and binding on the parties. 

ARTICLE X - CLAIMS OF UNJUST DISCHARGE 
 
10.01 A claim by an employee who has completed his probationary period that 

 he has been unjustly discharged shall be treated as a grievance if a 
 written statement of such grievance is lodged with the Company, 
 addressed to the Plant Manager or designate, within ten ( 10 ) days after 
 notification of his discharge is delivered to the employee or to the Union. 

 
10.02 An employee discharged shall have the right to meet with his Union 

 representatives at a place designated by the employee’s foreman before 
 he leaves the premises. 

 
10.03 The Company agrees to notify the Union of any employee within the 

 bargaining unit who is discharged. 
 
10.04 If a grievance arising out of a claim of unjust discharge proceeds to 

 arbitration, it shall be heard by a one-man Board of Arbitration who shall 
 hear and determine the case in accordance with Article IX of this 
 Agreement. 

 
10.05 Such grievances may be settled by confirming Management’s decision in 
 dismissing the employee or by reinstating the employee with full, partial, or 
 no compensation for the time lost as seems just and equitable in the 
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 opinion of the conferring parties or the Arbitration Board, as the case may 
 be. 

ARTICLE XI - PRODUCTION WORK 
 
11.01 Supervisory employees shall not do production work in such a way as to 

 reduce the hours of work or pay of a member of the bargaining unit.  It is 
 expressly understood, however, that the foregoing shall not prevent 
 supervisors from doing production jobs while training or instructing other 
 employees or for experimental purposes. 

ARTICLE XII –SENIORITY 
 
12.01 ( a ) An employee will be considered on probation and will not be subject 

to the seniority provisions of this Agreement, nor shall his name be placed 
on the seniority list until after he has completed 480 hours employment 
within a six  ( 6 ) month period with the Company.  Such 480 hours will 
include overtime in excess of four ( 4 ) hours per incident. Upon completion 
of such probationary period, the employee’s name shall be placed on the 
seniority list with seniority dating from the date of employment, or if there 
has been a break in service, from the date of re-employment. 

 
 ( b )  For the purpose of determining seniority for employees hired on the 

same day, seniority will be based on the order of the acceptance of 
applications.  

 
12.02 A person shall lose all seniority if he: 
 
 ( a ) voluntarily quits the employ of the Company; or 
 
 ( b ) is discharged for just and reasonable cause; 
 
 ( c ) fails to report for work in accordance with the provisions of Clause  

 13.06; 
 
 ( d ) is absent without permission for three ( 3 ) consecutively scheduled 
  work shifts; 
 

( e ) is absent due to a lay-off for more than the shorter of twelve ( 12 ) 
months or the employee’s length of service at the time of lay-off, in 
the case of an employee with ten ( 10 )  years or more of service, is 
absent due to layoff for more than twenty-four ( 24 ) months; it being 
understood that during any period of lay-off, such person  shall 
be entitled only to consideration for recall in accordance with  the 
provisions of 13.02; 
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 ( f ) fails to return to work upon the termination of any authorized leave  
  of absence, unless a reason satisfactory to the Company is given. 
 
12.03 Employees permanently transferred out of the bargaining unit may return to 

the unit only as a new employee with no seniority. 
 
12.04 The company shall furnish the Union and post on its bulletin boards a 

seniority list containing the name, date of employment, badge or clock 
number, and classification of each employee. The revised seniority list shall 
be furnished to the Union by the Company and copies thereof posted by 
the Company on its bulletin boards each three (3) months during the term 
of this collective agreement. In order to facilitate the proper administration 
of this agreement, the Plant Chairperson shall be furnished, upon request, 
information concerning the employment date, classification, and rate of pay 
of any employee to whom this agreement is applicable. 

 
12.05 The Company agrees to provide the Union once per month with the 

following: 
 
 ( a ) list of all employees who are on lay off 
 ( b )  list of all new employees 
 ( c ) list of any employee quit 
 ( d ) list of any employee terminated 
 ( e ) list of any employees off work due to sickness or accident 
 

ARTICLE XIII - LAY-OFF AND RECALL 
 
13.01 Whenever employees are to be laid off, the employees concerned will be 

 notified at least seven ( 7 ) calendar days or 3 scheduled shifts, which 
 ever is longer, before the lay-off or will be given one weeks pay in lieu of 
 notice.  A list of the employees to be laid off will be given to the Local 
 Union President or designate. 

 
13.02 In all cases of decrease or increase of working force, the following factors 

 shall be considered by the Company: 
 
 ( a )  Seniority 
 ( b ) Knowledge, efficiency, performance, and ability 
 ( c ) Physical fitness 
 
 Where no significant difference between candidates can be shown to exist 

in respect of factors ( b ) and ( c ), factor ( a ) shall apply. 
 
13.03 ( a )  When the Company, in its sole discretion decides that a job has been 

permanently eliminated, then the incumbent of that job shall have the  
opportunity to displace an employee with lower seniority who is 
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receiving the same or a lower basic hourly wage rate, in accordance 
with Article 13.02. Such right must be exercised within the ten ( 10 ) 
shifts worked after the job elimination.  Any employee displaced as a 
result of the exercise of this Article shall be entitled to the same 
consideration. 

 
 ( b ) An employee who displaces another employee with a lower basic  

 hourly wage rate as in 13.03 a), shall have his higher former basic  
 hourly wage rate maintained for six ( 6 ) months. 

 
13.04 An employee who is recalled from lay-off shall, subject to 12.02 ( e ) 

 hereof, be credited with full seniority. 
 
13.05 It shall be the duty of employees to notify the Company promptly of any 

 change of address.  If an employee fails to do this, the Company will not 
 be responsible for failure of notice to reach such employee. 

 
13.06 Recall: 
 
  The last employee laid off shall be the first to be recalled, if he is able to 

 perform the job available.  The employee recalled from lay-off shall report 
within seven ( 7 ) calendar days of notification of recall by the Company.  
Recall notification shall be made by telephone and, if this is not possible, a 
written notification shall be sent by registered mail to the employee’s last 
known address. Failure to respond to recall within seven ( 7 ) calendar days of 
telephone notification or of dispatch of written notice shall result in termination 
of employment with the Company.  If an employee who has been recalled has 
a reasonable excuse for not reporting for work, the  Company will: 

 
 Grant an extension of a further five ( 5 ) calendar days or permit the 
 employee a second and final recall. 
 
13.07 When a scheduled shutdown of employment, for the purpose of planned 

 maintenance, becomes necessary, a temporary lay-off of those 
 employees assigned to the equipment affected shall be recognized. 

 
 Should additional help be required to assist the maintenance forces or for 
 other production areas, this available work will be offered to those 
 employees scheduled for the lay-off in their order of seniority.  Such 
 temporary lay-off shall not exceed two ( 2 ) working days at any time and 
 not more than twice in any calendar year. Employees affected by such 
 temporary lay-off shall be given seven ( 7 ) working days’ notice 
 preceding the first day of that shutdown. 
 
13.08 Where an emergency shut-down is necessitated by fire, lightning, flood, 

 tempest, power failure, explosion, etc., temporary lay-offs shall be 
 recognized to allow the Company time to arrange suitable work for those 
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 employees whose plant seniority entitles them to transfer.  Lay-offs of 
 those entitled to transfer shall not exceed three ( 3 ) consecutive working 
 days. 

 
13.09 For the purpose of lay-off, the President or Plant Chairperson or designate, 

and the grievance committee chairperson shall have preferential seniority 
for the purpose of Article 13.  The parties agree that where the Vice-
President is acting as President, in the President’s absence, the Vice-
President shall have preferential seniority. The parties further agree that 
there shall be no more than two ( 2 ) persons entitled to preferential 
seniority under Article 13.09. 

 

ARTICLE XIV - CLASSIFICATIONS AND HOURLY WAGE RATES 
 
14.01 Attached hereto and forming part of this Agreement is Schedule I showing 

 the hourly wage rates that the Company shall pay to employees in each 
 Group. 

 
14.02 Schedule II, attached to this Agreement, shows the assignment of job 

 classification to each group. 
 
 The Company agrees to notify the Union previous to any change being 
 made in the assignment of a job to any Group. 
 
14.03 Within a department, an employee may be assigned to any work of which 

 he is capable and which is appropriate to his rate Group or any lower-rate 
 Group. 

 
14.04 Employees shall be paid by direct bank deposit on a bi-weekly basis. 
  The Company will post payroll transfers so that funds will be available to 

 the employees bank by 8:00 a.m. Thursday.   
 

If the employee pay is incorrect, such that six hours or more of pay are not 
paid, then the employee shall have a cheque from the Company for the 
adjustment no later than three business days from the time the Company is 
notified.  Other corrections will be made on the next pay. 

 
ARTICLE XV - HOURS OF WORK FOR THE EIGHT ( 8 ) HOUR FIVE ( 5 ) DAY 
MONDAY TO FRIDAY SCHEDULE 
 
15.01 The normal scheduled hours will be on the basis of forty (40) hours per 

 week and eight (8) hours per shift.  It is expressly understood, however, 
 that the provisions of this Article are intended only to provide a basis for 
 calculating time worked and shall not be a guarantee as to the hours of 
 work per day, nor as to days of work per week, nor as a guarantee of 
 working schedules. 
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15.02 To meet production requirements, the Company may schedule to work 
 overtime.  Such overtime shall be for a definite period, and notice of it 
 shall be posted at least three (3) days in advance.  All other overtime 
 shall be voluntary. 

 
 Whenever possible, opportunities for voluntary overtime work will be fairly 
 distributed among those employees who normally perform the work.    
 
 The Company agrees to provide the Union with a list of all employees and 
 the overtime worked by each employee on a weekly basis. 
 
15.03 The standard hours of work for shift workers will be: 
 

8 a.m. to 4 p.m. 
4 p.m. to 12 midnight 
12 midnight to 8 a.m. 

 
with a twenty ( 20 ) minute lunch period with pay. 
The standard hours of work for day workers will be eight ( 8 ) hours within 
the period 7 a.m. to 5 p.m.   Day workers will have a thirty ( 30 ) minute 
lunch period without pay. 

 
15.04 A ten ( 10 ) minute rest period with pay will be provided at approximately 

 the mid-point of the first half of the shift and again at the mid-point of the 
 second half of the shift. 

 
  Any employee required to work two ( 2 ) hours or more as an extension of 

 his regular shift shall be entitled to a ten ( 10 ) minute rest period, with pay, 
 at approximately the conclusion of his regular shift. 

 
  In the case of emergency, such as break-down of equipment, rest periods 

 will be provided at least every four ( 4 ) hours. 
 
15.05 When an employee reports for work on a normal working day without 

 having been previously notified not to report, and work is not available for 
 him to the extent of at least four ( 4 ) hours, he shall receive four ( 4 ) 
 hours pay at his regular hourly rate, provided that the employee shall 
 perform such work as is required by the Company during such four ( 4 ) 
 hour period. 

 
15.06 It is understood that in designated sections, each employee will remain at 

 his workstation until relieved or until the end of the shift, at which time he 
 must notify his foreman that his relief has not reported.  In consideration, 
 the Company will pay a premium of ten ( 10 ) cents an hour to each 
 employee in the designated section. 
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15.07 It is understood that press lead hands and other lead hands designated by 
management  will arrive at their workplace ten (10 ) minutes prior to the 
start of their shift.  In consideration, the Company will pay a premium of 
forty (.40) cents per hour to press and other designated lead hands. 

 
 
ARTICLE XVI - OVERTIME AND PREMIUM PAY FOR THE EIGHT ( 8 ) HOUR 
FIVE ( 5 ) DAY MONDAY TO FRIDAY SCHEDULE 
 
16.01 Overtime: Time and one-half shall be paid for authorized work   

   performed: 
 

 ( a ) in excess of eight ( 8 ) hours per day, or 
 ( b ) in excess of eight ( 8 ) consecutive hours. 

 
16.02  ( a )  Premium Pay:  Time and one-half shall be paid for authorized work 

performed on Saturday (provided the employee has worked 40 
regular hours during the week) and on plant holidays.  Double time 
shall be paid for authorized work performed on Sunday only. 

  
 ( b ) For posted weekend overtime which is cancelled after 12.01 a.m. on 

 a Friday, an employee shall have the option of attending at work for 
 the scheduled overtime to receive a minimum of four ( 4 ) hours’ 
 work or he may choose not to attend at work for which the employee 
 will receive no pay. 

 
16.03 ( a )  Call-in pay for an employee required, at short notice, to work  

 outside his regular shift shall be the greater of four ( 4 ) hours  
 straight time pay or the actual hours worked outside his regular  
 shift at time and one-half. 

 
 ( b ) An employee who is required, as a result of a call-in to make an  
  extra trip from his home to work and return, shall be entitled to claim 
  mileage at the then current rate for the round trip. 
 
16.04 As of October 1, 1997, and for the life of the agreement, the shift   

 premiums will be: 
      
 Afternoon shift: $0.70 per hour 
 Midnight shift: $0.80 per hour 
 
16.05 If no prior notice ( is given ) and an employee works two ( 2 ) hours or more 
beyond his regular shift, a meal subsidy of nine dollars ( $9.00 ) will be paid to such 
employee. 
 
16.06 Overtime pay and premium pay for Saturday and Sunday shall not be 

 pyramided.  Hours that are compensated for at premium pay rates ( other 
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 than shift premium ) shall not be counted as hours worked in determining 
 entitlement to overtime pay. 

 
16.07 Students will not be hired as long as bargaining unit employees are on 

 layoff.  Students will not be offered overtime work until bargaining unit 
 employees on the shift within the department have been offered the 
 opportunity to work the overtime. 

ARTICLE XVII - JOB POSTINGS AND TRANSFERS 
 
17.01 All vacancies, will be posted on plant bulletin boards. 

Each posting shall give all pertinent information about the vacancy 
concerned including job classifications and number of vacancies. The 
posting shall remain effective for seven ( 7 ) calendar days, during which 
time the vacancy may be filled temporarily without regard to the seniority 
provisions of this contract. 
Posted job(s), will be announced within five (5) working days of the posting 
being taken down.  This time period may be extended through mutual 
consent of the parties. If not awarded the Company will advise the union 
and the applicants in writing of the reasons for not awarding the job.  

 
17.02 In filling vacancies in posted jobs, the company shall first consider and 

 give preference to candidates who have worked in the department 
 concerned for at least thirty ( 30 ) consecutive calendar days, including the 
 date of the posting.  If there is no qualified candidate within the 
 department, applications from other employees shall be considered.  The 
 above shall not apply to newly created classifications.  In all cases, 
 selection shall be governed by the provision set out in Clause 17.08. 

 
17.03 An employee who is awarded a job following posting shall be on training for 

504 paid working hours, including overtime, from the date he starts that 
job.  During the training period, he may be reclassified at the discretion of 
the Company to his former Group or job.  In any case, he shall be paid at 
the rate for the job he was awarded for the full 504 paid working hours, 
including over time period specified above. 

 
17.04 It is recognized by the Union and the Company that certain jobs may be 

 retained for the handicapped employees. 
 
17.05 ( a )  Temporary transfers may be made for a period of not over thirty (30) 

days.  
 

The parties agree that, for the purpose of Article 17.05 ( a ), 
temporary transfers may be made for periods exceeding thirty ( 30 ) 
days without necessitating permanent job posting.  These cases will 
generally occur as a result of illness, leave of absence, or vacation 
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relief, and such extended temporary appointments shall be made by 
mutual agreement between the Company and the Union. 

 
 ( b ) When an employee is temporarily transferred from a lower to a 

higher rate Group for one ( 1 ) or more working days, he shall be paid at 
the higher rate, so long as he is assigned to that Group. 

 
17.06 When an employee is permanently transferred from a higher rate Group 

 to a lower rate Group, he shall be paid at the higher rate for ninety  
 ( 90 ) days following such transfer. If said employee is reassigned to a 
 higher rate Group for more than thirty ( 30 ) consecutive working days 
 within two ( 2 ) years of such transfer, he will be considered permanently 
 reclassified and eligible for another ninety ( 90 ) days of rate protection if 
 demoted, unless done at the employee’s request. 

 
17.07 In the event that a tradesman’s job has been eliminated and that the 

 affected employee has exercised his rights under Clause 13.03, his 
 wages will be reduced at a rate of three ( 3 ) modules every ninety ( 90 ) 
 consecutive calendar days until they reach Lead Hand’s rate, at which 
 point his wage rate will be reduced in accordance with Clause 17.06 

 
17.08 In all cases of selections made in accordance with 17.02 above ( except 

 promotion to positions excluded from the Bargaining Unit ), the following 
 factors shall be considered by the Company: 

 
 ( a )  seniority 
 ( b ) knowledge, efficiency, performance, and ability 
 ( c ) physical fitness 
 
 Where no significant difference between candidates can be shown to 
 exist, in respect of factors ( b )  and ( c ), factor ( a ) shall apply. 
 

ARTICLE XVIII - VACATIONS AND VACATION PAY 
 
18.01 (a ) All vacations must be taken at a time satisfactory to the Company,  

 but employees shall have the opportunity, so far as the scheduling  
 of work permits, to choose their vacation times and preference  
 shall be considered in the order of the plant seniority in the   
 department.  An employee whose vacation is split may use his  
 seniority as a basis of preference for only one continuous period. 

  
  Vacation schedules shall be finalized by March 1 in each   

 department. 
 
  Under special circumstances, employees may change their   

 vacation choice, with the approval of Management. 
 

 15



 ( b ) Vacation during prime time will be restricted to two weeks per  
 employee.  However, once the vacation schedule is finalized,  
 requests for additional prime time vacations will be considered on  
 the basis of seniority and the guidelines established for skills  
 coverage.  Such request must be received by 15 March, after  
 which time the requests will be considered on a first come first  
 serve basis. 

 
 ( c ) Prime time is defined as the last two full weeks of June, all of July  

 and August and the first two full weeks of September. 
 
18.02 ( a ) Vacations must be taken during the period between the date on  

 which the employee became eligible for the vacation ( January 1 )  
 and the immediately following ( December 31 ). 

 
  An employee shall take a vacation of one ( 1 ) week for each five  

 ( 5 ) days due.  When a period of less than five ( 5 ) days is due,  
 he shall be paid in lieu of vacation but may elect to take a vacation 
 of one ( 1 ) week without pay. 

 
  On January 1, employees will be entitled to vacation according to  

 the following schedule: 
 

• Less than 10 months continuous service - 1 day per month worked   
to a maximum of 10 days 

• 10 months but less than 4 years continuous service 2 weeks 
• 4 years but less than 10 years continuous service 3 weeks 
• 10 years but less than 20 years continuous service 4 weeks 
• 20 years but less than 25 years continuous service  5 weeks 
• 25 years and over 6 weeks 

 
  In the year an employee completes his 4th or 10th or 20th or 25th  

 year of continuous service, he will be eligible for his 3rd or 4th or  
 5th or 6th weeks of vacation on the date of such completion. 

 
 ( b ) Where, during his vacation, an employee is otherwise entitled to  

 disability benefits, sick leave, or authorized Union leave, he shall  
 be entitled to take his vacation with pay, or the part thereof which  
 has been displaced, at another time or may elect to renounce his  
 sick leave or other benefits and take a paid vacation during the  
 period of convalescence. 

 
18.03 An employee’s Vacation Pay due shall be:  
 

( i ) 2% of his previous calendar year’s gross pay, excluding taxable 
benefits, STD, and discretionary bonus pay for each week of 
vacation for employees on 8-hour shifts.  
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( ii ) .575% of previous year’s gross pay, excluding taxable benefits, 

STD, and discretionary bonus pay for each day taken for employees 
on 12 hour shifts. 

 
18.04 Continuous service with Bon L Canada Inc. in other Plants is recognized 

for the purpose of vacation and fringe benefits only. 
   
18.05 ( a )  Management may, in its sole discretion, choose to designate an off-

 season vacation time, or times, in each vacation period.  Such off- 
 season vacation time will be designated, on a department-by - 
 department basis, not later than March 1 in each year.  Employees  
 who receive the approval to take all or part of their vacation during  
 such time, or times, shall be paid a vacation bonus in an amount to 
 be determined by Management for each completed week of   
 vacation taken within such designated time.  The amount of   
 vacation bonus to be paid will be determined no later than March 1  
 in each year. 

 
( b ) If Management chooses to exercise the powers found in Article 

18.05 ( a ), then it will apply them to all employees. 

ARTICLE XIX - HOLIDAYS AND HOLIDAY PAY 
 
19.01 An employee on the active payroll of the Company who has completed 

 the probationary period shall receive the following plant holidays with pay 
 which shall include the three ( 3 ) regular working days immediately 
 following Boxing Day. 

 
 2003   Thanksgiving Day  Monday October   13 
  Christmas Day  Thursday December  25 
  Boxing Day   Friday December  26  
  Floating Holidays  Monday December  29 

 Tuesday December  30 
 Wednesday December   31 

 
 2004 New Year’s Day  Thursday January  01 
  Good Friday   Friday  April   09 
  Victoria Day   Monday May   24 
  Canada Day   Thursday July    01  

Observed July 2nd 
  Civic Holiday   Monday August  02 
  Labour Day   Monday September  06 
  Thanksgiving   Monday October  11 
  Christmas Day  Saturday December   25 
        Observed  Dec.  24th 
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  Boxing Day   Sunday December   26 
        Observed Dec.  27th 
  Floating Holidays  Tuesday December   28 

 Wednesday December   29 
 Thursday December   30 

 
 2005 New Year’s Day  Saturday January   01   
              Observed December  31/04                    
  Good Friday   Friday  March    25 
  Victoria Day   Monday May    23 
  Canada Day   Friday  July    01 
  Civic Holiday   Monday August   01 
  Labour Day   Monday September    05 
  Thanksgiving  Day  Monday October   10 
  Christmas Day  Sunday December   25  
                Observed December  27th 

Boxing Day   Monday December    26 
  Floating Holidays  Wednesday December    28 

 Thursday December  29 
 Friday December  30 

  
 2006 New Year’s Day  Sunday January     01 
       Observed January 2/06 
  Good Friday   Friday  April   07 
  Victoria Day   Monday May     22 
  Canada Day   Saturday July     01 
        Observed June  30 
  Civic Holiday   Monday August    07 

Labour Day   Monday September    04 
 

If the holiday falls upon a day when the plant does not normally work, the 
Company will declare a holiday preceding or following the normal day. 

 
19.02 Plant holiday pay will be computed on the basis of eight ( 8 ) times the 

 current hourly rate of the employee. 
 
19.03 In order to qualify for plant holiday pay, the employee shall work the full 

 scheduled shifts on each of the working days immediately preceding and 
 immediately following the plant holiday concerned or shall have, during 
 these shifts, leave of absence authorized by Management. 

 
19.04 An employee who is required to work on a plant holiday will be paid for 

 authorized work performed on such day in accordance with the provision 
 of Article XVI, Item 16.02 (a ), in addition to his holiday pay. 
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ARTICLE XX - HEALTH AND WELFARE 
 

20.01 ( a ) The Company shall pay 100% of the monthly insurance 
premiums for employees who have successfully completed their 
probationary period as follows:  Sun Life Group Extended Health 
Care Plan – 50907 -002  or equivalent Plan for Prescription Drugs ( 
$10 - $20 deductible ); Sun Life Group Dental Care Plan – 50907 -
002 or equivalent  - current Ontario Association schedule to apply; a 
Vision Care package of $200 every 24 months for each employee, 
their spouse, and immediate family as defined by the Insurance   
Company.   
 
The benefit plan will cover one eye examination per year to a 
maximum cost of $50.00 if not covered by OHIP. 
 
Dental Plan to include Dentures, Bridge and Crowns  
covered at 50% of current ODA schedule effective January 1, 2001. 
 

NOTE: Changes in 20.01 a) in no way infers that the Sun Life Plan is part of the 
Collective agreement and subject to the grievance procedure. 
 

( b ) i) In the case of employee continuous absence due to non-industrial 
or industrial accident or illness, the Company will continue the 
payment of benefit premiums to cover applicable benefits for a 
maximum of twelve (12) months from the last day at work. 

 (ii) In the case of employee lay-off, the Company will continue the 
payment of benefit premiums to cover applicable benefits to the first 
of the sixth month following the  month of lay-off. 
 

 ( c ) The Company will provide a registered pension plan.  The pension  
 plan will be mandatory to all new employees joining the Company  
 after September 30, 1994. 

 
 ( d ) The Company will provide a Long Term Disability Plan with a benefit 

level of 65% of gross earnings as a top-up to any pension plan, W.S.I.B. or 
C.P.P. Disability benefit available. 

 
( e ) The Company will provide a life insurance plan which will include: 

 
one unit (equal to one year of salary, rounded to the next $1000.00) for 
each employee, Company paid.  The life insurance amount is calculated on 
the following basis: 
 
2080 hrs x base hourly rate for employees on all shifts effective the first of 
the month previous, rounded up to next thousand dollars. 
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optional life insurance for employees and / or spouses in increments of ten 
thousand dollars ( $10,000.00 ) to a maximum of two hundred and fifty 
thousand dollars ( $250,000.00 ), employee paid: 
 
optional life insurance for dependents, at ten thousand dollars ($10,000.00) 
for each dependent under 21 years of age, (25 years if a student), 
employee paid. 
 
upon retirement or upon the achievement of age 65 basic life insurance will 
be reduced to $2,500 and optional insurance will be terminated. 
 
( f ) Each doctor’s note required by the Company will be paid for by the 

Company, to a maximum of $25.00. 
( g ) Benefits will be provided for same sex coverage. 
( h ) In the event any employee is denied Long Term Disability payment, 

the Company agrees that upon being notified it will notify the 
President, Plant Chair or designate promptly of the denial in writing. 

( i ) The Company agrees to provide the Union with a copy of the Master 
Agreement for the Insurance Benefits and Pension Plan and notify 
the Union in writing about any changes to the carrier. 

 
20.02 All employees who have successfully completed their probationary period 

are on a hourly payroll.  The employee’s benefit rate will be his hourly rate 
to a maximum 40 hrs/week as set out in Schedule I  All other conditions 
and adjustments will be consistent with the terms of the collective 
agreement.  When an employee is absent from work due to personal 
sickness, accident or other justifiable reason accepted by the Company, he 
will continue to receive his hourly pay commencing on the first scheduled 
shift an employee is admitted into hospital, or on the fourth scheduled shift 
(8 hour shift pattern), or on the third scheduled shift (12 hour shift pattern), 
whichever occurs first.  

 
Duration of Benefits: 

 
( i ) completion of probationary period and - up to 26 weeks for 
   up to 12 years of seniority each incident 
 
( ii ) seniority over 12 years - up to 52 weeks for each incident 

 
In the event of compensation cases, an employee who has completed his 
probationary period prior to his disablement, will receive his salary as long 
as he is entitled to compensation in lieu of wages subject to the periods 
noted in above.  The employee will sign over his compensation benefits to 
the Company for any period that he is receiving full salary. 
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 Hourly pay will not continue for any absence from work due to any labour 
dispute. 

 
20.03 In the event of employees sustaining injuries at work, or becoming affected 

 by occupational diseases during the course of their employment and 
 becoming physically handicapped as a result thereof, the Company will 
 attempt to give the handicapped employees such suitable employment as 
 is available. 

 
20.04 In the event of a lay-off, such employees may be retained by the Company 

 so long as suitable work is available which they are able and willing to 
 perform, notwithstanding their position on the Seniority List. 

ARTICLE XXI - SAFETY AND HEALTH 
 
21.01 ( a ) The Company and Union agree that they mutually desire to   

 maintain high standards of safety and health in the plant in order to 
 prevent industrial injury and illness. 
(b) The Company agrees to provide training for up to two certified union 

workers. 
 
21.02 The Company shall furnish equipment and supplies necessary to protect 

 employees from injury.  The Union will assist the Management in carrying 
 out any reasonable accident prevention program. 

 
21.03 The Plant Chairperson or designated plant employee and three plant 

employees designated by the Union shall serve on the Joint Health and 
Safety Committee which will promote safety and industrial hygiene in the 
plant.  The general duties of the Joint Health and Safety Committee shall 
be; 

  
 1 ) To make a monthly inspection of the plant or place of employment  

 for the purpose of determining hazardous conditions, to check  
 unsafe practices and to receive complaints and recommendations  
 with respect to these matters. Monthly inspections shall consist of a 
 team of one Union member and one Company member of the  
 JHSC. 

 
 2 ) To investigate promptly all serious accidents and any unsafe  

 conditions or practices which may be reported to it.  Such   
 investigations shall include accidents which might have caused  
 injury to a worker, whether or not such injury occurred. 

 
 3 ) To hold regular meetings monthly, for the discussion of current  

 accidents, their causes, suggested means of preventing their  
 recurrence and reports of investigations and inspections. 
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 4 ) To keep records of all investigations, inspections, complaints,  
 recommendations, together with minutes of meetings.  The minutes 
 shall indicate what action has been taken with respect to   
 suggestions or recommendations previously made, and if no action 
 has been taken, the reasons therefore shall be given. 

 
 5 ) A Union representative from the Committee shall have the right to  

 accompany all authorized Safety Inspectors on tours of the plant  
 and shall receive copies of any reports sent to the Company  
 pertaining to such inspections. 

 
 6 ) Accidents, injury and occupational illness records shall be kept by  

 the Company and shall be made available to the JHSC.  These  
 records shall include all reports required by the Department of  
 Labour under the Occupational Health and Safety Act. The   
 Company also agrees to make available to the Committee upon  
 request, the trade name and / or technical description ( including  
 chemical analysis if available ) of any compounds and substances  
 used in the plant. 

 
 7 ) The Company agrees to supply the Joint Health and Safety   

 Committee with a copy of each “Form 7” when it is submitted to the 
 Workers’ Safety Insurance Board. 

 
21.04 ( a ) An employee may refuse to work or do particular work where  
  he / she has reason to believe that: 
 

1 ) Any equipment, machine, devise or thing he / she is to use or 
operate is likely to endanger himself / herself or another 
employee. 

 
2) The physical condition of the work place or the part thereof in 

which he / she works or is to work is likely to endanger 
himself / herself, or, 

 
3 ) Any equipment, machine or devise or thing he / she is to use 

or operate or the physical condition of the work place or the 
part thereof in which he / she works or is to work is likely to 
endanger himself / herself or another employee. 

 
( b ) 1) If as set down in Article 21.04 a) an employee refuses to  

work or do particular work, he / she shall promptly report the 
circumstances of his/her refusal to his / her supervisor, who 
shall forthwith investigate the report with at least one ( 1 ) 
Company member and one ( 1 ) Union member of the JHSC.  
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The employee must remain at the workstation or a safe place 
nearby while the immediate investigation takes place. 

 
2 ) The employee shall be found alternative work until such time 

as the job has been made safe or determined to be safe to 
work on. 

 
3 ) No employee shall be assigned to use or operate the 

equipment, machine, devise or thing, or to work in the work 
place or the part thereof which is being investigated until the 
job in question has been deemed safe to operate by the 
Company and the Union JSHC members.  Then after 
deemed safe and the employee still refuses, the Company 
may ask any other employee to operate or work the above in 
question providing he / she is told of the other employee’s 
refusal and reason given for refusing. 

 
4) Following the investigation and any steps taken to deal with 

the circumstances that caused the employee to refuse to 
work or do particular work, if the employee continues to have 
reasonable grounds to believe that carrying out the work 
would endanger himself / herself or another employee, then 
an inspector  representing the Ministry of Labour shall 
investigate the refusal to work, and shall give his / her 
decision in writing as soon as possible. 

  
5 ) No disciplinary action shall be taken against any employee by 

reason of the fact that he / she has exercised the right 
conferred upon him / her under the Act respecting the 
Occupational Health and Safety Act ( Ontario ). 

 
6 ) The Company shall supply all protective clothing and other 

devices ( excluding safety shoes ) deemed necessary to 
protect employees from injuries arising from their 
employment with the Company. 

 
21.05 The Company accepts the responsibility to make adequate and 

 reasonable provisions for the safety and health of the employees during 
 the hours of their employment. 

 
 
21.06 (a ) The Company and the Union agree that in the interest of safely, it  

shall be a condition of employment that all employees wear safety 
shoes with metatarsal protection, in the plant, at all times.  Upon 
provision of a valid receipt the Company will reimburse employees 
up to $125.  per year effective October 14, 2000 for the purchase of 
approved safety boots. Upon completion of their probationary period 
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new employees shall be reimbursed for the purchase of safety boots 
pertaining to this article. 

 
 ( b ) The Company agrees to continue its current practice of supplying  

 prescription safety glasses for all employees who require them. 
 
21.07 This Article will be subject to The Occupational Health and Safety Act 

 R.S.O. 1980, Chapter 321 and Regulations, as amended. 
 
21.08 Day of Mourning: 
 

The Company agrees to recognize and publicize April 28 of each year as 
the day of mourning and as such further agrees to consider participating in 
any activities surrounding any ceremonies on that day in the community. 

ARTICLE XXII - INJURY ON THE JOB 
 
22.01 If an employee is injured on the job, the Company shall make 

 arrangements to have him taken home or to hospital if required. 
 
22.02 If an employee is injured at work and is unable to continue working, the 

 Company will maintain his earnings for the balance of the shift on which 
 he was injured. 
 

22.03 The Company and the Union agree that whenever an employee has a 
complaint regarding modified work, the Company and the Union will meet 
to jointly review the request to provide the employee(s) with suitable 
modified work. 

ARTICLE XXIII - WRITTEN WARNINGS 
 
23.01 The Company will provide the employee and the Union with a copy of any 

 written warning. 
 
23.02 ( a ) A written warning shall remain in force for a period of two (2) years 

only. 
 
 ( b ) A verbal warning shall remain in force for a period of one ( 1 ) year  

 only. 
 

Any disciplinary action which is intended to form part of an employee’s file 
will be removed from the employee’s file upon expiration of the periods 
outlined above and shall not be relied upon in any grievance or arbitration 
procedure. 

 
23.03 Each employee will have the right to review his personnel record and the 

 right to be accompanied by a Union representative. 
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ARTICLE XXIV - LEAVE OF ABSENCE 
 
24.01 Requests for Leave of Absence for legitimate personal reasons will be 

 granted at the discretion of the Company.  Approval for such leaves of 
 absence will not be unreasonably withheld. 

 
24.02 Application for Leave of Absence of 24 working hours or longer shall be 

 made in writing, and the Company’s response shall be in writing.  The 
 Union will be provided with a copy of all approved leaves of absences. 

ARTICLE XXV – BEREAVEMENT 
 
25.01 The Company shall protect an employee against loss of earnings during 

 the time he needs to attend the funeral of a member of his family for a 
 period of up to three ( 3 ) consecutive days in the death of a parent, 
 spouse, children, brothers, sisters, parents-in-law, grandparents, 
 grandchildren, and sister- or brothers-in law. 

 
25.02 An employee who is required to attend to legal matters in the event of the 

 death of a relative, mentioned in Clause 25.01, may apply for leave of 
 absence, without pay, as provided in Article XXIV. 

 
25.03 When a death occurs to an employee’s parent, spouse, children, brothers, 

 sisters and parents-in law, and an employee is unable to attend the 
 funeral, a one-day leave of absence will be granted with pay. 

 
25.04 The leaves of absence and the definition of immediate family as set out in 

 this Article may, under special circumstances, be extended at the 
 discretion of the Company. 

ARTICLE XXVI - JURY DUTY 
 
26.01 An employee summoned to appear or required to serve jury duty or 

 summoned as a crown witness shall be paid the difference between that 
 which he would have earned for his scheduled hours at his paid rate and 
 the jury duty fee or witness fee received.  The employee will present proof 
 of service and the jury duty pay or witness fee received. 

 
An employee required to serve on jury duty will not be required to report for 
work until his next scheduled shift following the day he has been 
discharged from jury duty.  An employee scheduled to serve on jury duty 
on Monday will not be required to report to work on the preceding Sunday.  
An employee who has served five (5) days of jury duty in a given week will 
not be required to report to work on the subsequent Saturday. 
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ARTICLE XXVII - COPIES OF AGREEMENT 
 
27.01 The Company and the Union desire every employee to be familiar with the 

 provisions of this Agreement and, for this purpose, the Company agrees to 
 furnish a pocket size printed copy of the Agreement to each employee 
 within 60 days of signing the CBA.. 

ARTICLE XXVIII - BULLETIN BOARDS 
 
28.01 The Union shall be permitted the use of bulletin boards provided by the 

 Company for the posting of notices, including notices concerning meetings 
 of the Union. 

 
28.02 The Company agrees to provide to the Union Recording Secretary a copy 

 of notices posted by the Company with respect to the following: 
 Employees to be recalled in accordance with Article 13, employees 
 scheduled to work overtime pursuant to Article 15.02, job postings, job 
 awards, promotions to bargaining unit position, vacations ( other than 
 vacation schedules ), safety and health, bereavement, and changes to 
 Company rules and regulations. 

ARTICLE XXIX - SHIFT SCHEDULES 
 
29.01 The Company undertakes that shift schedules will be posted no later than 

 twelve (12 ) noon on each  Thursday. 
 
ARTICLE XXX -WORK SHARING PROGRAM 
 
30.01 In the event of a “Work Sharing Program”, a joint Union / Management  

 Committee will be set up.  The Company contact for such committee will 
 be the Plant Manager or designate. 

ARTICLE XXXI - TECHNOLOGICAL CHANGE 
 
31.01 In the event of the installation of new equipment that may directly or 

 adversely affect the job status of employees in the bargaining unit, the 
 Company will: 

 
 ( a ) as far in advance as possible before the installation of such   

 equipment for production purposes, meet with the Union Committee 
 and provide the Committee with general information concerning its  
 intended use, and the number and classifications of employees  
 likely to be affected by such change. 
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 ( b ) provide training opportunities so that an affected employee will be  
 able to exercise his rights under the terms of the current Collective  
 Agreement. 

ARTICLE XXXII - HUMANITY FUND 
 
32.01 The Company agrees to deduct on a weekly basis the amount of ( not less 

 than $0.01 ) per hour from the wages of all employees in the bargaining 
 unit for all hours and, prior to the 15th day of the month following, to pay 
 the amount so deducted to the “Humanity Fund” and to forward such 
 payment to United Steelworkers of America National Office, 234 Eglinton 
 Avenue East, Toronto, Ontario M4P 1K7, and to advise in writing, both the 
 Humanity Fund at the aforementioned address and the Local Union, that 
 such payment has been made, the amount of such payment, and the 
 names of all employees in the bargaining unit on whose behalf such 
 payment has been made. 

 It is understood and agreed that participation by any employee in the 
bargaining unit in the program of deductions set forth above may be 
discontinued by any employee in the bargaining unit after the receipt by the 
Company and the Local Union of that employee’s written statement of his 
desire to discontinue such deductions from his pay which may be received 
during the four ( 4 ) weeks following ratification of this Agreement or during 
the thirty ( 30 ) days prior to September 30 in each year of the contract. 

  

ARTICLE XXXIII - LABOUR MANAGEMENT RELATIONS COMMITTEE 
33.01 A Labour Management Relations Committee shall be formed, consisting of 

 up to three ( 3 ) representatives from the Company and up to four ( 4 ) 
 from the Union. The Committee shall meet at least once per month; the 
 parties shall exchange items for an agenda in advance of the meeting.  
 Time spent by employees in carrying out functions of the Committee shall 
 be considered time worked. 

 
 The purpose of this Committee will be to improve communications between 

the parties through discussions over problems arising from the 
administration of the Collective Agreement and other matters of mutual 
concern, such as - but not limited to - changes to job structure, job content, 
and contracting out. 

 
 Furthermore, these meetings will provide an opportunity to discuss the 

implementation of new programs, such as freedom from harassment, 
religious tolerance, designed to improve job satisfaction and efficiency, and 
the application of this Agreement to such programs.  
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ARTICLE XXXIV - HARASSMENT IN THE WORKPLACE POLICY 
The Company and the Union are committed to providing a work environment 
which prohibits discriminatory practices and in which all individuals are treated 
with respect and dignity in accordance with the provisions of the Ontario Human 
Rights Code. 
Every employee has the right to freedom from harassment in the workplace by the 
Company, the Union, or by any other employee, because of race, ancestry, place 
of origin, colour, ethnic origin, citizenship, creed, age, record of offenses, marital 
status, family status, sexual orientation or handicap. 
Every employee has the right to freedom from harassment in the workplace 
because of his or her sex by the Company, the Union, or by any other employee. 
Every employee has the right to claim and enforce his or her rights under this 
article without reprisal or threat of reprisal for doing so. 
Harassment is a course of comments or conduct that is known or ought 
reasonably to be known to be unwelcome. 
The complainant may either initiate a grievance as per the grievance procedure of 
the Collective Agreement or file a written complaint with the Plant Manager or 
designate. 
The parties agree that all such complaints will be thoroughly investigated as soon 
as possible. 
The Company acknowledge and agrees that for the purposes of a grievance or 
complaint for breach of this article, the International Union’s Sexual Harassment 
Complaints Counselor or Racial Harassment Complaints Counselor, as the case 
may be, shall be entitled to service a grievance or complaint on behalf of the 
bargaining unit employee under Article VIII and Article IX herein, instead of a 
union steward or member on the Union Grievance Committee if requested by the 
grievor. 

ARTICLE XXXV -EMPLOYEE ASSISTANCE PROGRAM 
35.01 The Company and the union recognize that mental illness, alcohol and 

 drug addition are medical disorders.  Further, the Company and the union 
 recognize employees can be subject to social, personal and economical 
 problems.  Therefore, the Company and the union agree to work co-
 operatively, within the framework of the existing agreement, to provide 
 effective professional assistance and access to treatment for those 
 employees in need. 

ARTICLE XXXVI - TERMINATION OF AGREEMENT 
36.01 This Agreement shall remain in force until the 30th day of September 2006, 

11:59 p.m. and thereafter from year to year unless written notice of intent 
to terminate the Agreement at the expiration of any yearly period is given 
by either party to the other party not more than ninety ( 90 ) calendar days 
and not less than sixty ( 60 ) calendar days prior to its date of expiry or 
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automatic renewal.  When such notice is given, the parties shall meet 
within fifteen calendar days of receipt of such notice to commence 
negotiations. 

36.02 IN WITNESS THEREOF  the parties hereto, through their authorized 
 representatives and the certified bargaining agents, have affixed their 
 signatures hereunder on the 20th day of   November, 2003. 

 
 
 
 
 
 
 
 
 
 
 
 
 
For the Company    For the Union 
 
 
_________________________  ________________________  

 Mark Graham    James Kerr 
  

_____________________  ________________________  
 Doug  Van Bakel    Wayne Spalding 
 
 _____________________  __________________________   
 Bruno Desilets    Mike Smith 
      _______________________________ 
      Lawrence Hay, Staff Representative 
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SCHEDULE  l 
 

      JOB CLASSIFICATIONS AND BASE HOURLY RATES 
 

  

  10/10/2003 10/1/2004 10/1/2005 
 1ST 2ND 3RD  

RATE YEAR YEAR YEAR 
GROUPS RATES RATES RATES 

  2.00% 2.00% 2.00% 
LEAD HAND 21.27 21.69 22.13 

SHIPPING CLERK 21.04 21.46 21.89 
OPERATOR A 19.79 20.18 20.59 
OPERATOR B 19.01 19.39 19.78 
OPERATOR C 18.46 18.83 19.21 
OPERATOR D 17.97 18.33 18.70 

PROBATIONARY 14.86 15.16 15.46 
STUDENT 13.26 13.53 13.80 

Trades Entry 24.29 24.77 25.27 
Level 8 24.69 25.19 25.69 
Level 7 25.09 25.59 26.11 
Level 6 25.51 26.02 26.54 
Level 5 25.91 26.43 26.95 
Level 4 26.32 26.84 27.38 
Level 3 26.71 27.25 27.79 
Level 2 27.12 27.66 28.22 
Level 1 27.52 28.07 28.63 

ELECTRICAL TECHNICIAN 28.31 28.87 29.45 
LEAD MTCE 28.85 29.42 30.01 
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SCHEDULE II 

 
 
 

 
Dept. 

 

 
Extrusion 

 
Maintenance 

 
Finishing 

 
Packing & Shipping 

 
Section 

 

  
Press 

 
Die Shop 
Extrusion 

 
Maintenance 

 
Fab & 
Buff 

 
Shipping 

 
GROUP 

 
A 
 

 
Operator 

A 

 
Die 

Corrector- 
Press 

Toolman 

   

 
B 
 
 
 
 
 
 

 
Operator 

B 

 
Die Corr. T 

  
Fabricator 

Buffer 

Mechanical  
Tester 

 
Asst. 

Shipper / 
Receiver 

 
Ovenman / 
Warehouse 

man 
 

C 
 

 
Operator 

C 

    
Scale 

Operator 
 

 
D 
 

 
Operator 

D 

  
Janitor 

 
Material 
Handler 

 
Material 
Handler 
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SCHEDULE III 
Authorization for Deduction of Union Dues 

 
 

PERM. NO.__________________ 
CLOCK NO._________________ 
 

TAKE NOTICE THAT I, the undersigned 
 
Surname     Christian Names 
hereby request and authorize Bon L Canada Inc. – Aurora Plant in Ontario to 
deduct the amount of the current constitutional Union dues or its equivalent as 
prescribed by the Constitution of the United Steelworkers of America and to remit 
the said amount to Local 7193, United Steelworkers of America, such deduction 
to commence with wages earned in the month of _________________ 20______ 
and to be made from my wages for the first pay period commencing within each 
month thereafter. 
Provided, however, that this authorization shall be null and void from and after the 
date upon which I become separated from the Company for any cause 
whatsoever. 
Witness__________________________________________________________     

( Member of Company ) 
 

Signed___________________________________________________________ 
 
Dated at Aurora, Ontario____________________________________20_______ 
 

NOTE:  Complete in Triplicate 
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SCHEDULE IV 
Press Crew (s) 

 
 
 

It is agreed between the parties that in the Extrusion Dept., there shall be a press 
crew ( s ).  The following shall apply to the composition of the press crew ( s ). 
To qualify as a member of a press crew ( s ), an employee must be able to 
perform all the operations required for a press operation.  An employee to qualify 
for a press crew shall commence as an Operator D and shall progress one job 
group every 60 days worked until such time as he becomes an Operator A.  At 
such time as he becomes an Operator A, he shall work as an Operator A for 60 
days worked. 
If he successfully performs as an Operator D, Operator C, Operator B, and 
Operator A, he shall be placed in a press crew and required to perform all press 
crew operations as assigned. 
If at any time, and for whatever reason, an employee is unable or unwilling to 
successfully perform as an Operator D, Operator C, Operator B, or Operator A, he 
will be: 
i ) transferred to an existing job vacancy which he is capable and willing to 
 perform, excluding that of Operator D, Operator C, Operator B, or 
 Operator A in the Extrusion Dept., and such job vacancy shall be exempt 
 from the job posting provision of Article XVII, Section 17.01; or 
 
ii) if no vacancy exists which he is capable of performing, he will displace the 
 most junior employee in a Group D job, excluding that of Operator D in the 
 Extrusion Dept. 
 
It is agreed by the Union that the maximum number of employees who will be so 
permitted to transfer from the Press Crew in accordance with the above Company 
agreement, on a first-come basis, shall be limited to three ( 3 ) employees of the 
Press Crew in any contract year. 
It is agreed that if an employee is a successful applicant in a posting as an 
Operator D and subsequently is a successful applicant in another posting in 
another department, then such employee shall not be eligible for a period of 12 
months from the time he is notified that he is the successful applicant in the 
subsequent posting to apply as an applicant in a posting for the position of an 
Operator D, Extrusion Department. 
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SCHEDULE V 
CONTINUOUS OPERATIONS 

 
1 ) Schedule: 

12 hours shift schedule - see Schedule VI; 
Schedule stop / start times - 6:00, 7:00 or 8:00 a.m./ p.m. to be established 
by employee choice; 
The 12 hour shift schedule averages 42 hours worked per week over the 4-
week cycle.  The Company will use pay averaging for purposes of 
determining the employee’s weekly salary while working on the 12-hour 
shift schedule. 
 It is understood that in designated sections, each employee will remain 

at his workstation until relieved or until the end of the shift, in which case 
he must notify his foreman that his relief has not reported.  In 
consideration, the Company will pay a premium of ten ( 10 ) cents an 
hour to each employee in the designated section. 
 It is understood that the press lead hands and other  lead  hands 

designated by management  will arrive at their workplace ten (10 ) 
minutes prior to the start of their shift.  In consideration, the Company 
will pay a premium of forty (.40) cents per hour to press and other 
designated lead hands  

 
 
2 ) Notice period: 

• The Company will give the Union and the employees 60 days notice on 
the first occasion that the continuous operations schedule is 
implemented and 30 days notice of coming off the schedule; 

• after the first implementation of the continuous operations schedule, the 
Company will give the Union and the employees 14 days notice of 
implementation of the continuous operations schedule and 30 days 
notice of coming off the schedule; 

• before coming off the continuous operations schedule, the Company 
will discuss possible options with the Union, such as crew reductions, 
which may make it possible to remain on the continuous operations 
schedule. 

• The Company agrees to give the employees and the union 14 calendar 
days notice in the event of an employee’s shift change.  In 
circumstances where the Company elects to provide less than 
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•  14 calendar day’s notice, a minimum of 7 calendar days notice will be 
provided and time and one-half shall be paid for hours worked on the 
first scheduled shift on the new rotation.   In the event of an employee’s 
shift change a minimum rest period of 24 hours will apply.   

3 ) Meal & Rest Breaks: 

• Meal breaks - 2 X 30 minutes per shift; 
• Rest breaks - 2 X 15 minutes per shift. 

 
4 ) Overtime: 

• an overtime rate of x 1 ½ will be paid for the 2 hours in excess of 40 
hours that is worked on average on the 12 hour shift cycle; 

• an overtime rate of x 1 ½ will be paid for hours worked in excess of 12 
hours in a day while on the 12 hour shift schedule; 

• an overtime rate of 1 ½ will be paid for the lst day of rest worked on the 
12 hour shift schedule; 

• an overtime rate of x 2 will be paid for a 2nd day of rest worked on the 
12 hour shift schedule; 

• the Company will not require employees to work a 3rd day of rest on the 
12 hour shift schedule, however, should a 3rd day of rest be worked it 
will be paid at an overtime rate of x 2. 

 
5 ) Paid Holiday: 

When a paid holiday falls on a day of rest the employee will receive a paid 
holiday allowance of 8 hours pay at his current rate except for the below 
listed holidays that will be paid at 12 hours: 

 
Good Friday 
Victoria Day 
Canada Day   
Civic Holiday 
Labour Day 
Thanksgiving 
 

• When a paid holiday falls on a scheduled work day, the employee will 
receive x 1 ½ for the hours worked plus a paid holiday allowance of 8 
hours pay at his current rate except for the above listed holidays that 
will be paid at 12 hours.. 

• Production operations will cease for the paid holiday period between 
Christmas and New Years. 
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6 ) Vacations: Service  12 Hour Shifts 

  less than 1 year  1 shift per month of service to a   
      maximum of 7 shifts 

  1 - 3 years   7 shifts 

  4 - 9 years   10 shifts 

  10 - 19 years   14 shifts 

  20 -24 years   17 shifts 

  25 years and greater 20 shifts 

 
• Vacation scheduling:  where entitlement permits, vacations will be taken 

in continuous work periods; 
 
7 ) Premiums: 
  
 Continuous operations schedule premium: 
 The following premium will be paid for all hours worked on the continuous 
 operations schedule: 
 

effective  - 1 October 1997 - $0.75   
- 1 October 1999 - $0.80   

 
Shift premium: 
The following premium will be paid for all hours worked on the rotating  
(days to nights ) continuous operations schedule: 
 
effective 1 October 1997, and for the life of the agreement - $0.50. 

     
8 ) Probationary period: 
 
 For purposes of the continuous operations schedule, the probationary 
 period shall be 40 - 12 hour shifts of employment within a six ( 6 ) month 
 period with the Company. 
 
9 ) Working days: 
 
 For purposes of the continuous operations schedule, where the collective 
 agreement makes reference to a working day, this will mean a 12-hour 
 shift. 
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SCHEDULE VI 

AURORA WORKS CONTINUOUS OPERATIONS 12 HOUR SHIFT SCHEDULE 
 
 S  M  T  W  T F  S S  M  T  W  T  F  S S  M  T W  T  F  S S  M  T W  T  F  S 

 
DAYS A  B  B  A  A  B  B   B  D  D  B  B   D  D D  C  C D  D C  C   C  A  A  C  C A  A 

 
NIGHTS D  C  C  D  D  C  C   C  A  A  C  C  A  A   A  B  B  A  A  B  B   B  D  D  B  B  D  D 

 
OFF B  A  A  B  B  A  A A  B  B  A  A  B  B   B  A  A  B  B  A  A  A  B  B  A  A  B  B  
 C  D  D  C  C  D  D D  C  C  D  D  C  C   C  D  D  C  C  D  D   D  C  C  D  D  C  C 
 
 
 
 

NOTES: - 4 Crews - A, B, C, and D 

4 Week repeating cycle 
Friday, Saturday and Sunday off every 2nd week-end 
Work periods - 3 days, 2 days, 2 nights, 3 nights, 2 nights, 2 days; repeat 
Rest periods - 60 hrs., 96 hrs. ( week-end ), 60 hrs., 60 hrs., 72 hrs. ( week-end ), 60 hrs., repeat 
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LETTER OF UNDERSTANDING 

 
 
RE:  SEVERANCE PAY AND BUMPING RIGHTS IN THE EVENT OF A PLANT CLOSURE OR PARTIAL 
PLANT CLOSURE 

Severance Payments: 
 
In the event of a total plant closure or partial plant closure ( as defined below ), the following severance 
payments would be made to all affected employees: 

a ) 1.0 week of pay for each year of service, up to 5 years, plus 
b ) 1.5 weeks of pay for each year of service greater than 5 up to 10 years of service plus 
c ) 2.0 weeks of pay for each year of service greater than 10 up to 20 years of service, plus 
d ) 3.0 weeks of pay for each year of service greater than 20, up to a total maximum of 78 weeks 
 
For the purpose of this agreement, a “partial plant closure” is defined as the complete elimination of any 
department in the plant. 

In consideration of the severance payments set out above which are acknowledged to be superior to the 
minimum obligations of the company at law, it is understood and agreed by the union that the above 
severance payment is inclusive of any and all obligations for severance pay under the Employment 
Standards Act and fully discharges the Company from all severance obligations under the Employment 
Standards Act. 

Bumping Rights and Retraining: 
 
Where job classifications are eliminated as a result of the closure of a department, the Company will provide 
up to twenty days of training for any employee who chooses to exercise his rights under Clause 13.03 of the 
Collective Agreement. 

In order to qualify for the training, the employee must be physically able and willing to perform all the 
functions of that job. 

At the end of the twenty-day training period, the employee must have demonstrated his willingness and ability 
to perform all the tasks associated with that job. 

 

The time period for training may be extended by mutual agreement of both parties. 

Dated:20th November, 2003 

 
For the Company    For the Union 
 
 
 
_________________________  ________________________  

M. Graham      J. Kerr 
 
 
 
_________________________  ________________________  

D. Van Bakel     W. Spalding 
 
 
 
 
_________________________  ___________________________    

B. Desilets     M. Smith  
 
 
           
      L. Hay,  Union Representative 
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LETTER OF UNDERSTANDING 
RE: TRADES TRAINING 

 
 
 
1 ) The parties agree that the Trades Training Program will replace the one  referenced in the 
letter of understanding in the previous agreement.  The  parties agree to discuss and implement 
this program no later than  December 31, 1997.  All rate increases will be retroactive to 
October 1st  for all paid hours. 
 
2 ) All trades person will be eligible to participate in the trades training program. 
 
3 ) The new training modules will be: 
 

Mechanics for Electrician 
Electricity for Millwrights 
Plc’s 
Gas Fitting 
Hydraulics and pneumatics 
Welding 
Instrumentation 
Pipefitting 

 
4 ) a) There will be eight pay levels. To move up a pay level, the trades person 
 must have completed one of the training modules and each trades person 
 will be evaluated by the maintenance supervisor who will review the 
practical application of the training received.  The results of the evaluation  will be 
given to the trades person within seven days of the evaluation. 
 
Each Trades person shall have opportunity to complete and be evaluated on at 
least two ( 2 ) training modules per full contract year worked until such time as all 
modules are complete.  Premiums for qualifying in the new skills gained through 
the courses will be paid upon being declared qualified by the Maintenance 
Manager. 
 
4(b) It is further agreed that the Company will ensure that any tradesperson who 
wishes to take advantage of  this opportunity on an annual basis will  be afforded 
the time while at work to complete the training modules. 

 
 
5 ) The parties agree that when no external courses for a specific module can 
be found, In-house training / experience may be substituted. 
 
6 ) A new hire can be credited with a module if the skill gained from a previous 
position meets the requirements.  This credit must be approved by the 
maintenance supervisor.  A new hire cannot be credited with experience( time ). 
 
7 )  The rates of pay will be as follows: 
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  New Hire   $24.29 
  Level 8   $24.69 
  Level 7   $25.09 
  Level 6   $25.51 
  Level 5   $25.91 
  Level 4   $26.32 
  Level 3   $26.71 
  Level 2   $27.12 
  Level 1   $27.52 ( fully trained ) 
  Electrical Technician $28.31 
  Lead Hand   $28.85 
 
In addition to the above, the negotiated rate increases will be added. 
8 ) Electrical Technician and Lead Hand rates require completion of all training 

modules. 
 
9 ) The training modules can be completed in any order. 
 
10 ) The parties will mutually agree to any additions as is required. 
 

For the Company: 
 
Signature: ________________________________  ( M. Graham ) 
Signature: ________________________________  ( D. Van Bakel ) 
Signature: ________________________________  ( B. Desilets ) 
 

For the Union: 
 
Signature:_________________________________  ( J. Kerr ) 
Signature: _________________________________  ( W. Spalding ) 
Signature: _________________________________  (M. Smith) 
Signature: _________________________________  ( L. Hay) 

( U.S.W.A. Representative ) 
 
 

DATED: 20th November, 2003 
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LETTER OF UNDERSTANDING 
 
 

The present call-in system is considered to be working satisfactorily and will 
therefore continue to be the way in which additional help is procured.  However, 
should the need arise for a stand-by system, the following will apply: 
1 ) All tradesmen in the Maintenance Dept. will take turns on standby. 
 
2 ) The person on standby will be provided with a beeper or portable phone. 
 
3) The person on standby will be identified as such on the shift schedule each week. 
 
4) For standby purposes, a week will run from 00.00 hours on Monday to 24:00 hours on 
Friday. 
 
5) Once called in Article XVI, Section 16.03 of the Collective Agreement will apply. 
 
6) The person on standby will be paid seventy dollars ( $70.00 ) per week while on standby. 
 
7 ) The Company shall give two ( 2 ) weeks’ notice before implementing the  above-noted 
program. 
 

Dated 20th November, 2003 
 

For the Company    For the Union 
 

_________________________  ________________________  
M. Graham      J. Kerr 

 
 

_________________________  ________________________  
D. Van Bakel      W. Spalding 

 
 

_________________________  ___________________________ 
B. Desilets      M. Smith    

     
       ____      

Hay, Union Representative
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LETTER OF UNDERSTANDING WITH RESPECT TO AN 

EMPLOYEE ASSISTANCE PROGRAM 
 

 
The Company and the Union agree to co-operate in encouraging employees with 
mental illness, alcohol, drug or personal problems to avail themselves of the 
assistance of “Lifeline”, and further the Company agrees to such membership in 
the Lifeline Foundation and to contribute financial support on the following basis: 
The Company agrees to match the contribution of the Union Local towards 
“Lifeline”, up to a maximum amount of five dollars ( $5.00 ) per year, per 
employee. 

Dated 20th November , 2003 
 
For the Company:     For the Union: 
 
 
_________________________  ________________________  

M. Graham     J.  Kerr 
 
 
_________________________  ________________________  

D.  Van Bakel     W. Spalding 
 
 
_________________________  ___________________________ 

B. Desilets     M. Smith    
     
 
            
      L.Hay, Staff Representative 
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The Company and the Union agree that the following language will replace the 
Letter of Understanding re:  Benefit Plans in the Collective Agreement. 
 
 

LETTER OF UNDERSTANDING 
RE:  PENSION PLANS 

 
 
 
1) The Company shall continue to deduct pension contributions from employees 

at the rate of 3.25% , (increase to 3.50% effective October 1, 2004 and 3.75% 
effective October 1, 2005) of base salary effective First Day of the month 
following ratification. The Company will match each Employee’s contribution 
on a dollar for dollar basis. 

 
2) A Pension Committee will be maintained with management, staff employee 

and union representation. The mandate of the committee will be to review and 
make suggestions on the design and features of the plan.  The Company will 
have final approval of the plan.  The  committee will monitor the funding and 
financial management of the plan on an on-going basis.  

 
3) The union will have the right to invite their union Pension consultant to Bon L 

Canada Inc. – Aurora Plant  Pension Committee meetings. 
 

 
Dated  20 November , 2003. 
 
 
For the Company:    For the Union: 
 
 
____________________   ________________________  

M. Graham      J. Kerr 
 
 
_________________________   ________________________  

D. Van Bakel      W. Spalding 
 
 
_________________________   ___________________________ 

B. Desilets      M. Smith   
  
     
 
            

L. Hay, Union Representative
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LETTER OF UNDERSTANDING 

RE:  Temporary Assignments Outside of  
The Bargaining Unit 

 
 
 
a) Employees from the bargaining unit assigned by the Company to temporary positions shall not 

have access to personnel files of employees, nor will they be allowed to discipline any employee.  
 
b) The assignment of employees from the bargaining unit by the Company to temporary positions 

outside the bargaining unit shall not exceed 60 consecutive calendar days, unless mutually 
agreed to by the Company and the Union in writing. 

 
c) Employees accepting such assignments will be restricted to 90 working days in any one  year. 
 
d) The Company will advise the union of the names of those employees who have accepted such 

temporary assignments. 
 
e) Employees on such assignments shall retain and accumulate seniority during this time and be 

paid at their regular rate of pay.  
 
f) It is understood and agreed that employees who have accepted such temporary assignments 

shall continue to be recognized as employees within the bargaining unit and as such shall be 
covered by the terms and conditions of this collective agreement. 

 

Dated this ___20th___ day of _____November________, 2003. 
 

For the Company:    For the Union: 
 

_________________________  ________________________  
M. Graham    J. Kerr 

 
_________________________  ________________________  
D. Van Bakel    W. Spalding 

 
_________________________  ___________________________ 
B. Desilets    M. Smith    

     
 
            
      L. Hay, Union Representative 
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LETTER OF UNDERSTANDING 
REIMBURSEMENT OF APPROVED EXPENSES 

 
 
 
Upon submitting of an expense account and valid receipts for reimbursement of approved 
expenses, an employee will be issued a cheque no later than two ( 2 ) weeks from date of 
submission. 
 
 
Dated 20 November, 2003. 
 
For the Company:    For the Union: 
 
 
__________________________  _____________________________ 
 M. Graham      J. Kerr 
 
 
__________________________  ______________________________ 
 D. Van Bakel      W. Spalding 
 
 
__________________________  ______________________________ 
 B. Desilets      M. Smith 
 
 
      _______________________________ 
      L. Hay, Union Representative 
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LETTER OF UNDERSTANDING 

APPRENTICESHIPS 
 

 
 
The Company and the Union agree to meet within ninety (90) calendar days of the ratification of the 
Agreement to discuss the implementation and administration of an apprenticeship program for the 
maintenance skilled trades positions at the Aurora plant. 
 
Agreement to this letter does not mean that an agreement has been reached that guarantees the 
implementation of an apprenticeship program.  It simply means that the Company and the Union will meet 
to discuss how a program might be put in place, what it might look like, and how it would be administered. 
 
Dated  200h November , 2003. 
 
 
For the Company:    For the Union: 
 
 
__________________________  _____________________________ 
 M. Graham      J. Kerr 
 
 
__________________________  ______________________________ 
 D. Van Bakel      W. Spalding 
 
 
__________________________  ______________________________ 
 B. Desilets      M. Smith 
 
 
      _______________________________ 
      L. Hay, Union Representative 
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LETTER OF UNDERSTANDING 
OVERTIME BEYOND 48 HOURS 

 
 
 
Union acknowledges that employees may work extra hours beyond 48 hours in a work week, to the 
maximum allowed by the law, subject to the overtime provisions in Article XVI and Schedule V as are 
applicable.   
 

 
Dated  20th November , 2003. 
 
 
For the Company:    For the Union: 
 
 
__________________________  _____________________________ 
 M. Graham      J. Kerr 
 
 
__________________________  ______________________________ 
 D. Van Bakel      W. Spalding 
 
 
__________________________  ______________________________ 
 B. Desilets      M. Smith 
 
 
      _______________________________ 
      L. Hay, Union Representative 
 
 
 

 47



 
 

 
LETTER OF UNDERSTANDING 

HRDC – EI Rebate 
 
 

 
 
In recognition of the Company’s total funding of the cost of the short term disability plan the Union hereby 
agrees that any rebate from HRDC - Employment Insurance Plan resulting thereof shall be reimbursed 
entirely to the company.  
 
 
Dated  20th November , 2003. 
 
 
For the Company:    For the Union: 
 
 
__________________________  _____________________________ 
 M. Graham      J. Kerr 
 
 
__________________________  ______________________________ 
 D. Van Bakel      W. Spalding 
 
 
__________________________  ______________________________ 
 B. Desilets      M. Smith 
 
 
      _______________________________ 
      L. Hay, Union Representative 
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LETTER OF UNDERSTANDING 

Non-Standard Shifts 
 
 

 
 

It is expressly understood, however, that the provisions of Schedule V are 
intended only to provide a basis for calculating time worked and shall not be a 
guarantee as to the hours of work per day, nor as to days of work per week, nor 
as a guarantee of working schedules.  Non standard shifts can be used in the Die 
Shop.  The implementation of any other non standard shift requires mutual 
agreement of the Union and the Company. 

 
 
Dated  20th November , 2003. 
 
 
For the Company:    For the Union: 
 
 
__________________________  _____________________________ 
 M. Graham      J. Kerr 
 
 
__________________________  ______________________________ 
 D. Van Bakel      W. Spalding 
 
 
__________________________  ______________________________ 
 B. Desilets      M. Smith 
 
 
      _______________________________ 
      L. Hay, Union Representative 
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