
ARTICLE 1 – PURPOSE  

 

1.1 The general purpose of this agreement is to establish and maintain collective bargaining relations 

between the Company and its employees, and to provide machinery for prompt and equitable disposition 

of grievances.  

 

 

ARTICLE 2 – MANAGEMENT RIGHTS 

 

2.1 The union acknowledges that it is the exclusive right and function of the Company subject to the provisions 

of this agreement to operate and manage its business in all respects in accordance with its commitments and 

responsibilities, to direct its work force and, without limiting the generality of the foregoing to:  

 

(a) Maintain order, discipline and efficiency among its employees.  

 

(b) Hire, layoff, recall, retire, classify, transfer, promote and demote its employees as necessary  

 

(c) Manage the enterprise in which the Company is engaged, manage the plant and shop, determine the 

work to be performed, the methods to be followed, schedules of production, kinds and locations of 

machines and tools to be used, the engineering designing and materials required for production and 

control all materials and operations pertaining to the enterprise.  

 

(d) The termination of a probationary employee for unsuitability shall be considered as just cause 

unless the termination is contrary to the provisions of the Ontario Human Rights Code, or if the 

termination is arbitrary, discriminatory, or in bad faith. This shall constitute a lesser standard for the 

purposes of the Ontario Labour Relations Act.  

 

(e) Suspend, discharge and otherwise discipline seniority employees for just cause.  

 

(f) The Company agrees that it will not exercise its Management rights for the purpose of restricting or 

limiting the rights of the employees herein granted.

 

 

ARTICLE 3 – SCOPE AND RECOGNITION  

 

3.1 The company recognizes that the Union is the sole and exclusive bargaining agent for all the employees of 

Ventra Plastics – Windsor employed in the Province of Ontario, save and except office and sales staff, 

foreperson, persons above the rank of foreperson, persons regularly employed for not more than twenty-

four (24) hours per week, and students employed during the school vacation period.  

  

(a) Students, persons employed less than twenty-four (24) hours per week and excluded personnel 

shall not perform duties which are normally performed by the bargaining unit employees.   

 

3.2 The company will supply the Union with a list of the management and any other persons with authority and 

will indicate by appropriate job titles the nature and extent of their authority and will keep such list up-to-

date at all times. 

 

 

ARTICLE 4 – UNION SECURITY  

 

4.1 Each probationary employee shall become a member of the Union immediately on their hiring and will be 

required to continue to be a member of the Union as a condition of their employment. 

 

 



4.2 The union shall deduct from the pay of each employee who is a member of the Union or is a probationary 

employee monthly dues, initiation fees, other assessments and dues authorized by the Constitution and By-

Laws of the Union.  

 

4.3  (a) The sums deducted as above together with a record of those employees from whose pay deductions 

have been made and the amounts of such deductions shall be remitted by the Company to the Financial Secretary of the                     

       appropriate Local by the 10
th
 of the month following the end of the month in  which the deductions were made. 

The remittance shall be by cheque.  

 

(b)  (i)  A list of the total Union dues deducted from each employee during a   

calendar year will be submitted to the Financial Secretary of the Union by no later than 

March 1
st
 in each year.  

 

(ii)  Union dues will be deducted from regular pay and Vacation pay.  

 

(iii) The monthly Union dues list submitted to the Financial Secretary will also show the name 

of each employee from whose pay deductions for Union dues or assessments have not been 

made and reason why  deductions have not been made (illness, W.S.I.B., leave of absence, 

etc.).   

 

4.4  The recording in the books of the Company of the amounts so deducted shall constitute such amounts as 

monies held by the Company in trust for the appropriate Local.  

 

4.5 Any dispute as to an alleged breach of the provisions of this Article or as to the interpretation of any of the 

terms or conditions thereof shall be dealt with under Article 8.   

  

4.6   At the time T-4 Income Tax slips are issued to employees a list showing the address on record of each 

employee will be send to the Financial Secretary of the Union. The  Union will be notified on a monthly basis of any 

employee change of address. 

 

4.7 The Union agrees to save the Company harmless from any action growing out of these deductions and 

commenced by any employee against the Company and assumes full responsibility for the disposition of the 

funds so deducted once they have been turned over to the Financial Secretary of the Local Union.   

  

4.8  The monies referred to in this Article are to be held in trust by the Company. These monies cannot be used 

in any fashion by the Company or its agents or any agents acting on behalf of its creditors. The sole and 

exclusive role of the Company is to deduct the monies and hold them in trust until such time as they are 

remitted to the Union in accordance with this Collective Agreement.  

 

 

ARTICLE 5 – COPY OF AGREEMENT  

 

5.1 The company will provide a collective agreement in pocket size to all seniority employees within two (2) 

months of ratification and twenty-five (25) copies to the Shop Committee and twenty-five (25) copies to the 

National Union. The Company will supply all seniority employees with brochures from the insurance 

Companies providing health and welfare benefits outlining the scope of the benefits. The collective 

agreement will be printed in a union shop.  

 

 

ARTICLE 6 – NO DISCRIMINATION  

 

6.1 In continuance of the policy established and maintained since the inception of their collective bargaining 

relationship the Company and the Union agree that there will be no discrimination against any employee 

because of race, ancestry, place of origin, political affiliation, colour, ethnic origin, citizenship, creed, sex, 

sexual orientation, age, marital status, family status, handicap or because of his or her membership or 

position in the Union.  



 

6.2 Harassment in the Workplace  

 

The Union and the Company recognize the problem of sexual and racial harassment in the workplace and 

are committed to ending it. Harassment is not a joke. It is cruel and destructive behaviour against others that 

can have devastating effects.  

 

It is an expression of perceived power and superiority by the harasser(s) over another person, usually for 

reasons over which the victim has little or no control: sex, race, age, creed, colour, marital status, sexual 

preference, disability, political or religious affiliation, or place of national origin.  

 

Harassment on any of these grounds can be made on the basis of a complaint to most provincial and federal 

human rights commissions.  

 

Harassment can be defined as any unwelcome action by any person, in particular by management or a co-

worker, whether verbal or physical, on a single or repeated basis, which humiliates, insults or degrades.  

 

“Unwelcome” or “unwanted” in this context means any actions which the harasser knows or ought to know 

are not desired by the victim of harassment.  

 

Sexual harassment is any unwanted attention of sexual nature such as remarks about appearance or personal 

life, offensive written or visual actions like graffiti or degrading pictures, physical contact of any kind, or 

sexual demands.  

 

Racial harassment is any action, whether verbal or physical that expresses or promotes racial hatred in the 

workplace such as racial slurs, written or visually offensive actions, and jokes or other unwanted comments 

or acts. 

 

The experience of harassment can be overwhelming for the victim. People often react with shock, 

humiliation and intense anger. Therefore, the victim of harassment may not always feel comfortable going 

through the normal channels for resolving such a problem.  

 

Because of the sensitive, personal natures of harassment complaints, especially racial and sexual 

harassment, the victim may prefer initially to seek other assistance. This could be by any local Union 

elected person or official, including members of the women’s committee, human rights committee, and 

affirmative action committee. This person could assist the harassment victim in bringing the incident(s) to 

the attention of the local Union leadership.  

 

The local Union president and the unit chairperson must contact the CAW national representative, and if 

necessary, they will meet with a senior Company representative(s) to carry out an investigation. The issue 

must be handled with confidentiality, and is to be resolved within ten (10) working days of notifying the 

unit chairperson and local Union president.  

 

Any resolution of harassment complaint must reflect the serious nature of such acts and send a clear signal 

that they will not be tolerated.  

 

HARASSMENT TRAINING 

 

The Company agrees to undertake a Harassment training program for all management and hourly 

employees within one (1) year of ratification of the Collective Agreement.  

 

The training will be jointly delivered by members of the Shop Committee and Management.  

 

The parties agree that the Company will cover the costs of Harassment Training delivered by CAW. Said 

training will include three (3) days for members of the Shop Committee and Management who have not 

been previously trained. 



 

 

ARTICLE 7 – SHOP COMMITTEE 

 

7.1 The Company acknowledges the right of the Union to appoint, or otherwise select from the plant’s union 

membership, a Shop Committee – comprised of one (1) Chairperson, one (1) Recording Secretary/Benefits 

Rep and one (1) Committeeperson, and the Company will recognize the said committee for the purpose of 

handling any grievance, or any matter properly arising from time to time.  

 

7.2 The Company also agrees to recognize the appointment or election of a Union Steward for each shift. Each 

committeeperson at the time of their appointment shall have at least twelve (12) months’ seniority with the 

Company, unless otherwise agreed by the Shop Committee and the Company, but this requirement shall not 

apply to Union Stewards. The Company will recognize an alternate committeeperson on the afternoon shift 

and midnight shift or when a regular Committeeperson is not available on the day shift. An alternate 

committeeperson on afternoons and midnights will be allowed to leave their regular duties for a reasonable 

length of time to investigate and present grievances and for the purpose of representation during their 

working hours, without loss of time or pay. Such permission will not be unreasonably denied by the 

Company, but in no event longer than one-half hour from the request. Active employees will be deemed to 

include all employees on the seniority list except for employees on layoff.  

 

7.3 National and/or local representatives of the Union may be present and participate in any meetings of the 

Shop Committee and the Company.   

 

7.4 (a) The Union recognizes and agrees that members of the Shop Committee have  regular duties to 

perform in connection with their employment. The  Committee, with the approval or their Foreman, 

shall be permitted with  reasonable promptness, during their working hours, without loss of time or 

 pay, to leave their regular duties for a reasonable length of time to investigate  and present 

grievances, and for the purpose of representation, subject to a  maximum absence from their regular 

duties of:  

  

  Representation will be based upon;    

 

  <150 employees - Plant Chair - 4 Hours per day  

   - Recording Secretary/Benefit Rep. - 2 hours per day 

   - Committeeperson - 2 hours per day 

        - Trades Representative – 2 hours on Friday  

  

  >150 employees - Plant Chair - 4 Hours per day  

   - Recording Secretary/Benefit Rep. - 4 hours per day 

   - Committeeperson – 4 hours per day 

        - Trades Representative – 2 hours on Friday  

 

  >200 employees - Plant Chair - 8 Hours per day  

   - Recording Secretary/Benefit Rep. - 4 hours per day 

   - Committeeperson – 4 hours per day 

        - Trades Representative – 2 hours on Friday  

 

   The Committee shall work the day shift only.  

 

If two (2) or more members of the Shop Committee are absent for the day, the Trades 

Representative will replace them in the Union Office; when the Trades Representative is on the day 

shift. 

 

Alternate Committeepersons on the afternoon and midnight shift will be allowed time as needed to 

a maximum of one-half hour per shift for Union business as described in this article. The Company 



will grant one-half hour plus time as needed not to exceed one (1) hour to these Committeepersons 

when the plant population exceeds 150 employees.  

 

  (b)  The time allowed shall not include time spent in meetings at the direction of   

 the Company.  

 

(c) If the Union Committee is to be absent for the day attending to Union business the Union Steward 

for the day shift would be allowed time as allotted to the Plant Chairperson for union business in 

that day. 

 

7.5  (a)  In accordance with this understanding, the Company will compensate such employees for the time 

spent during their working hours in dealing with  grievances and contract negotiations at their regular rate of pay. 

Any dispute arising from the above may be subject matter of the grievance procedure. The  Company will 

also compensate the Union Committee for up to five (5) days  for contract proposal preparation.   

 

(b) If at the request of the Company in becomes necessary for any or all of the committee members to 

stay past their normal quitting time the Company will pay for such time at the employee’s 

applicable overtime rate.  

 

7.6  The Union agrees to supply the Company with the names of Committee People and Stewards and to keep 

such list up-to-date at all times.  

 

7.7 One (1) additional representative from the newly certified Mold Processors and Maintenance group shall be 

elected and join the current Union Committee. This one (1) additional committeeperson shall be called the 

“Trades Representative”. The new Trades Representative shall be made available for Union time on an as-

needed basis only. The Trades Representative shall only be eligible for Union office time per Article 7.4(a) 

for the last two (2) hours of their Friday shift every week, pending operational availability. This Trades 

Representative shall not be eligible for any Union office time as outlined in the current Ventra Plastics 

Windsor Collective Agreement; Article 7.4. This Trades Representative shall not work on a steady day shift 

as outlined in Ventra Plastics Windsor Collective Agreement; Article 7.4.  

 

7.8 The Union Shop Committee and the Company representatives shall meet once each week providing there is 

business for their joint consideration or at such other times as may be mutually agreed on. Necessity for a 

meeting will be indicated by a letter or note from either party to the other party containing an agenda of the 

subjects to be discussed, not less than twenty-four (24) hours prior to the scheduled meeting.  

 

7.9 Members of the Shop Committee will be retained in the employ of the Company during their respective 

terms of office not withstanding their positions on the seniority list, so long as work is available which they 

are qualified and willing to perform.  

 

7.10 The company agrees to paid leave for Union personnel for up to 24 hours per year- accumulated time for 

Union approved seminars and education purposes.  

 

7.11 The Company will continue to provide the Union with an office, a table, chairs, a computer to include 

printer/copier/fax, two (2) telephones with answering machine, and filing cabinet with lock as per present 

practice.  

 

7.12 The Company agrees to grant the Plant chairperson one (1) day off with pay to attend the Annual 

Chairpersons’ Meeting at Local 195. The request for time off will be sent to the Company from Local 195 

and signed by an officer of the Local. 

 

7.13 Unpaid time lost by a member of the Plant Committee or a Shop Steward on Union business will, in the 

first instance, be paid by the Company and a bill will be sent to the Union for prompt reimbursement.  

 

7.14 The Plant Chairperson or their designate shall be allowed time off with pay on the day of the funeral or 

deceased bargaining unit member or deceased bargaining unit retiree to attend the funeral. 



 

7.15 REPRESENTATION FUND  

 

The Company will pay monthly into a special fund two (2) cents per hour per employee for all compensated 

hours to the Local Union for the purpose of representation in areas of WSIB, UI, CPP, Disability and 

Health & Welfare Benefits. In addition, this fund will be used to maintain the Local’s fitness center for its 

member’s and their families, a scholarship fund, a community service (donations) fund and a substance 

abuse fund.  

 

7.16 EMPLOYEE LISTS  

 

The Company agrees to provide monthly to the Chairperson a list of new hires, terminated employees and 

employees on S&A, W.S.I.B. and L.O.A.  

 

7.17 NEW EMPLOYEE ORIENTATION  

 

As part of our indoctrination and training program for new hires, the Chairperson will be given ½ hour to 

meet with and discuss new employees’ responsibility and rights under the Collective Agreement and the 

Constitution of the Union. This will normally be done on their day of orientation.  

 

 

ARTICLE 8 – GRIEVANCE PROCEDURE  

 

8.1 Any complaint or cause for dissatisfaction, arising between the employee and the Company shall be 

considered as a grievance and shall be dealt with as speedily and effectively as possible, in accordance with 

the following procedure.  

  

 Step 1: Any employee having a grievance shall first discuss same with the shift foreperson/ operation 

supervisor in the presence of a committeeperson/steward. If the decision of the foreperson is not 

satisfactory to the employee, a grievance shall be submitted in writing to the Human Resources Manager (or 

designate) by the employee and/or the Union within three (3) working days of the cause of the grievance. 

Any employee having a grievance with the shift foreperson/operation supervisor, may bypass part of “Step 

1” and submit the grievance to the Human Resources Manager (or designate) within two (2) working days 

of the cause of the grievance.  

 

 Step 2: The Human Resources Manager (or designate) shall deal with the grievance and meet with the 

Committee prior to delivering the answer in writing to the employee or the Union not later than the fifth 

working day following the day upon which the Human Resources Manager (or designate) received the 

grievance.  

 

 Step 3: If the decision of the Human Resources Manager (or designate) is not satisfactory to the Union, the 

Shop Committee within five (5) working days, may request a meeting with the General Manager (or 

designate). The General Manager (or designate) will meet with the Committee (and the National 

Representative if the Union so chooses) within ten (10) working days. The General Manager (or designate) 

will answer in writing to the Union, within five (5) working days following this meeting.  

 

8.2 The time limits expressed in this Article may be extended by mutual agreement of the parties in writing. 

The failure of either the Company or the Union to meet the time limits prescribed in this Article will result 

in the grievance being ruled in favour of the other party on a non-precedent setting basis. The time limits 

pursuant to this Article will commence at the time the grievance is delivered to the Human Resources 

Manager (or designate).  

 

 Union Policy Grievance or Company Grievance  

 

 A union policy grievance filed by the plant Shop Committee or Company grievance may be submitted to 

the Company or the Union, as the case may be, in writing. A meeting between the Company and the Union 



shall be held within five (5) days of the presentation of the written grievance or at such other time is 

mutually agreed between the Union Representative and Management and shall take place within the 

framework of Step III. The Company or the Union, as the case may be, shall give its written decision within 

five (5) days after such meeting has been held.  

 If the decision is unsatisfactory to the grieving party, the grievance may be submitted to arbitration within 

ten (10) working days of the delivery of such written decision and the arbitration sections of this Collective 

Agreement shall be followed.  

 

 A policy grievance is defined as and limited to one which alleges a general misinterpretation or violation of 

the provisions of this Agreement and the provisions  of this Article shall not be used by the Union to 

institute as a policy grievance, or grievance which because of its nature and scope directly affects an 

employee or employees and which such employee or employees should themselves have instituted.  

 

 If a determination is made that a grievance filed as a policy grievance should have been filed as an 

individual or group grievance pursuant to the terms of this Collective Agreement, the parties agree that such 

improper filing will not be grounds for dismissal of the grievance; rather the grievance will be deemed to 

have been filed as an individual or group grievance, as the case may be. In such cases, the Company shall 

be entitled to an adjournment, if requested, and the Union shall provide the Company with particulars with 

respect to the individual grievance or group grievance, as the case may be.  

 

 In regard to a policy grievance, the arbitrator may make such declaration as is appropriate. However, the 

arbitrator does not have jurisdiction to award compensation to employees.  

 

8.3 GRIEVANCE COMMISIONER  

 

As an alternative to the regular Arbitration procedure, the parties shall have the option to refer a grievance 

to a Grievance Commissioner following the third step of the Grievance Procedure in the following manner:  

 

1.  The Employer and the Union may agree in writing to the appointment of a person as a single 

arbitrator to be known as a Grievance Commissioner, who will set aside such time as may be 

requested by the parties to consider and determine the grievances referred hereunder for final and 

binding arbitration. The Grievance Commissioner shall have the same powers and be subject to the 

same limitations as an arbitrator pursuant to Article 9 of the Collective Agreement.  

 

2. Through the Grievance Commissioner, the parties desire the expeditious means for the effective 

disposition of grievances which the parties have agreed may be handled in a summary manner. The 

rules governing the summary proceedings of the Grievance Commissioner are set out in the 

following paragraphs.  

 

3.  The decision of the Grievance Commissioner shall only be applicable in the case in question and 

shall not constitute a precedent nor be used by either party as a precedent in future cases. 

Notwithstanding anything contained in the agreement, the decision of the Grievance Commissioner 

shall:  

  

(i) be consistent with the provisions of the Collective Agreement  

(ii) be confined to the grievance referred to the Commissioner.  

 

4. The Union and the Employer shall each be responsible for one-half of the expenses of the 

Grievance Commissioner.  

 

5.  The parties shall provide the Commissioner with the grievance, the replies and a brief written 

representation on which they intend to rely. Such statements must be mailed not less than ten (10) 

days before the commencement of the hearing. 

 



6. The parties shall meet at least ten (10) days prior to the hearing date in order to determine what 

information or facts can be agreed upon prior to the hearing in order that a statement of facts can be 

provided to each party and the Grievance Commissioner before the commencement of the hearing.  

 

7. The purpose of the hearing is to clarify the issues and facts in dispute. At the hearing, the parties 

may make such further representations or adduce such evidence as the Grievance Commissioner 

may permit or require, but the Grievance Commissioner shall not be obligated to conform to the 

rules of evidence.  

 

8. The Grievance Commissioner must render a decision in writing without reasons to both parties 

within seven (7) days of the conclusion of the hearings. Upon request by either party, after the 

decision has been rendered, the Grievance Commissioner shall deliver brief reasons, but such 

reasons shall not form part of the decision.  

 

9. When the Grievance Commissioner is required the Employer and the Union shall mutually agree 

who shall act as Grievance Commissioner.  

 

ARTICLE 9 – ARBITRATION  

  

9.1 If Management’s decision given following the conference in Step 3 of the Grievance Procedure is not 

satisfactory to the Union, such grievance may be submitted to arbitration provided written notice of appeal 

to arbitration is served on Management within ten (10) calendar days of the delivery of the Management 

decision appealed from. The party giving notice shall notify the designated Arbitrator. Both parties agree 

that the following Arbitrators shall be used to arbitrate grievances:  

 

1. Michael V. Watters 

2. Wesley Rayner 

3. Ted Crljecica  

4. Peter Chauvin  

 

Arbitrators shall be designated in numerical order. When an Arbitrator is not available within sixty (60) 

days or any other time limit mutually agreed to by the parties, he will be by-passed in favour of the next 

Arbitrator in numerical order.  

 

Nothing in this agreement shall prevent either party from applying for expedited arbitration in accordance 

to legislation.  

 

9.2 The arbitrator shall not have jurisdiction to alter or change any of the provisions of the agreement, or to 

substitute any new provisions in lieu thereof, not to give any decision inconsistent with the terms and 

provisions of this agreement, or to deal with any matter not covered by this agreement. The arbitrator, 

however, in respect of a grievance involving a penalty shall be entitled to modify such penalty as in the 

opinion of the arbitrator is just and equitable. 

   

9.3 The cost of the arbitrator shall be borne equally by the Union and the Company.  

 

9.4 All reasonable arrangements will be made to permit the conferring parties to have access to the plant to 

view the disputed operations and to confer with the necessary witnesses. Any employee appearing during 

working hours before an arbitrator on the hearing of their appeal on a grievance shall be paid by the 

Company at their regular hourly rate for their actual time before the arbitrator. The same condition shall 

apply to employees of the Company who may appear as witnesses.  

 

9.5 Prior to arbitration, either party may request a meeting with a Grievance Settlement Officer; and the parties 

will attend and participate in such a meeting. Wherever possible, multiple grievances will be referred to as a 

single grievance settlement officer.  

 

9.6 The time limits expressed in this Article may be extended by mutual agreement of the parties in writing.  



 

 

ARTICLE 10 – DISCHARGE, SUSPENSION, OR DISCIPLINE  

 

10.1 The following special procedure shall be applicable to a grievance alleging improper discharge, suspension 

or discipline of a seniority employee.  

 

 A Union Representative will be present during all meetings regarding disciplinary actions when an 

employee is called to an interview by a member of supervision, and the subject matter of the interview is 

discipline, the employee will be so informed before the interview and will be advised to have his/her 

committeeperson/steward present, and the interview will not proceed until the committeeperson/steward is 

present.  

 

10.2 The discharged, suspended or disciplined seniority employee will present the grievance in writing either 

direct or through a member of the Shop Committee to the Human Resources Manager within three (3) 

working days of the discharge, suspension or discipline and Management will review the grievance with the 

Shop Committee and render a written decision within three (3) working days after such review. If the 

decision of the Company is not satisfactory to the Union, the Union may refer the matter to arbitration 

under Article 9.  

 

10.3 Suspensions will be scheduled to be served no sooner than four (4) working days from the date the 

suspension is issued to the employee.  

 

 

ARTICLE 11 – DEMERIT SLIPS 

 

11.1 When any type of derogatory notation is placed against the record of any seniority employee, notice of such 

notation shall be given to the employee and a copy to the Chairperson who may treat the same as a 

grievance and proceed accordingly:  

 

(a) (i) Unless a notice of such notation is given with a reasonable  time, not in any event to 

exceed the next three (3) days worked by the   

employee after the discovery of the issue/matter, such derogatory notation shall not 

thereafter be used for the purpose of taking further disciplinary action against the 

employee.  

 

(ii) In the case where rejects are returned from a customer of the company any justified 

discipline shall be implemented if necessary within three (3) working days after receipt of 

rejection order by the Company or within three (3) working days of the returned goods to 

the plant.  

 

(b) Each such notation shall remain against the record of the employee in accordance with the 

following schedule commencing with the date of the notation. 

 

Attendance Discipline  

 

COUNSELLING WARNING – sixty (60) working days; to a maximum of three (3) Counselling Warnings 

per year. 

  

  VERBAL WARNING – one hundred and eighty (180) working days  

   

  WRITTEN WARNING – two hundred and seventy (270) working days   

 

  SUSPENSION – three hundred and sixty four (364) working days 

 

  (Paid holidays and vacations will count as working days) 



 

Other Discipline 

  

COUNSELLING WARNING – sixty (60) calendar days; to a maximum of three (3) Counselling 

Warnings per year. 

  

  VERBAL WARNING – ninety (90) calendar days  

   

  WRITTEN WARNING – one hundred and eighty (180) calendar days 

   

  SUSPENSION – three hundred and sixty four (364) calendar days 

 

At the end of the above-noted time the notation shall be removed from the employee’s file and such 

notation shall not thereafter be used against the employee in regard to further discipline or in any arbitration 

case.  

 

Any form of discipline removed through the Grievance Procedure shall be automatically removed from the 

employee’s employment file and attendance record.  

 

 

ARTICLE 12 – SENIORITY  

 

12.1 An employee will be considered on probation and will not be placed on a seniority list until after he/she has 

worked for a total of sixty (60) actual days for the Company and in any period of twelve (12) months. Upon 

completion of his/her probationary period, his/her seniority shall date from the date of commencement of 

his/her probationary period. A probationary employee shall have the right to process any grievance except 

that relating to seniority or discharge, unless such discharge is contrary to the provisions of the Ontario 

Human Rights Code.   

 

12.2 A seniority list of employees shall be maintained by the Company and shall contain the seniority date, order 

of hire and classification of each employee at the plant.  

 

12.3 When two or more employees are hired to commence work on the same day the seniority number shall then 

be referred to by the date and time of the interview. It shall be compulsory that the date and time of the 

interview be recorded on their status sheet by the Company.  

 

12.4 The seniority list shall be revised not less than once every three (3) months and a copy supplied to the 

Chairperson of the Shop Committee and a copy posted on the employee bulletin board.  

 

12.5 When an employee is removed from the payroll or the seniority list, the Company shall notify the 

Chairperson of the Shop Committee in writing.  

 

 

ARTICLE 13 – LOSS OF SENIORITY  

 

13.1 Seniority rights and employment of an employee shall cease for any one of the following reasons:  

 

(a) If the employee quits his/her employment.  

 

(b)   If the employee is discharged and such discharge be not reversed through the grievance procedure.  

 

(c)    Failure to return to work within five (5) work days after issuance of the  Company’s notice of recall by 

registered mail to the last address shown on  the Company records after a layoff, unless the 

employee furnishes satisfactory reasons for such failure upon returning to work.  

 



(c) If the employee fails to report for work within three (3) working days after the expiration of any 

leave granted to him/her, unless the employee furnishes a satisfactory reason for such failure upon 

returning to work.  

 

(d) If a seniority employee is laid off due to lack of work for a period of thirty-six (36) continuous 

months, or a period equal to their seniority at time of layoff, whichever is greater.  

 

(e) If an employee is absent from work for more than three (3) consecutive working days without 

notifying the company. This shall not apply if the employee provides just and reasonable cause for 

the  employees failure to notify the company of their absence.  

 

(f) Engages in gainful employment while on a leave of absence from the Company without consent of 

the Company.  

 

 

ARTICLE 14 – JOB POSTING 

 

14.1 The Company and the Union agree that the only classifications that will be posted are: 

  1. Relief Operator 

  2. Material Handler  

  3.  QC Inspectors  

  4. QC Reworker  

  5. Back-Up Positions 

  6.  Cleaner 

  7.  Dock Auditor 

  8. SOP  

  9. Assembly Worker 

  10. Machine Operator  

  11. Common Grinder  

  These postings will be for a three (3) working day period.  

 

Effective the first week of September of every year, with the changes to take effect the first full week of 

October for the above listed classifications.  

 

The employee who has applied in writing with the greatest seniority shall be the successful applicant 

provided he/she is willing and able to perform the job.  

 

In the event an employee is absent for the posting period and wishes to be considered as an applicant for a 

job posting ay bumping season, the employee shall make their intentions known to the Union 

Committee/Shift Steward in writing on a form provided by the Union Committee, prior to the posting 

coming down.  

 

The successful applicant shall be given a minimum five (5) working day trial period, unless their 

performance indicated injury or damage possibilities. A successful job posting applicant shall have a five 

(5) day working day period in which he/she may return to the job he/she previously held.  The Company 

shall temporarily transfer an employee into the posted position while the job posting procedure is being 

carried out. This temporary transfer shall not last beyond five (5) working days. If the successful applicant 

decides they do not want the position within five (5) working days, the next senior applicant willing and 

able to perform the job, if any, will be awarded the job posting.  

 

As per the Article pertaining to “New Classification”, when new classifications are established, positions in 

such classifications shall be posted.  

 

During the one time per year bumping season the Union will have the option to canvass the employees 

within fifteen (15) working days, by seniority, to determine their desired position.  

 



Employees will have their wages and overtime group changed to their new classification upon the 

successful completion of training requirements of said new classification.  

 

14.2 Back-Up Procedure 

 

The purpose of this article is to provide for training and experience in various classifications to supplement 

the regular workforce in the case of absenteeism, vacations or temporary excessive workloads.  

 

Back-up positions will be posted by shift. An employee may only hold one back-up position and only on 

one shift. Back-ups will not assume regular positions except through the job posting procedure outlined in 

article 14.1 above.  

 

All back-up positions will be filled by the highest seniority machine operator who is able to perform the 

work.  

 

Back-ups will not share in any of the overtime with the regular employees in the classification, however, 

back-ups may be asked to work after all regular employees in the classifications have been offered all the 

overtime work available, or any reduced employee by shift. Any overtime worked as a back-up will be 

charged on their regular overtime sharing list. When performing in a back-up position, an employee will 

receive their regular rate of pay or the rate of pay for the job they are performing whichever is greater.  

 

All back-ups will be utilized in line with their seniority. Back-ups will be used in the following 

classifications:  

 

1. QC Rover 

2. QC Reworker 

3. Relief Operator 

4. Material Handler 

5. Cleaner 

                        6. Stock Order Processor          

  7. Dock Auditor 

  8. Common Grinder 

9. And any other future classifications as may be created and agreed to by the Company and the 

Union. When a back-up is being used for additional workloads, the Company agrees not to use 

back-ups in this way for more than thirty (30) working days unless by mutual agreement with the 

Union.  

 

Back-ups will not be used if regular employees from the classification are laid off from the classification 

and working on the same shift.  

 

If back-up positions are vacant, low seniority Operators on the shift will be required to fill the positions, 

and will be transferred to perform all aspects of the job.  

 

14.3 All permanent vacancies or temporary vacancies as defined below for any shifts shall be offered to seniority 

employees and seniority shall prevail for the placement of such shift work. Employees filling a permanent 

vacancy, opening or temporary vacancy will do so only at the beginning of the next week.   

 

 An employee filling a temporary vacancy must remain in the position until the absent employee returns to 

work or the employee successfully posted for a new permanent position.  

  

 An employee filling a temporary vacancy must return to his/her regular classification and shift immediately 

on the return to work of the absent employee.  

 

14.4  For the purpose of this Agreement, a “temporary vacancy” is an opening created by 



the absence from work of an employee due to vacation, leave of absence, illness or injury (including 

W.S.I.B.) or a transfer to supplement a group that exceeds (or is expected to exceed) thirty (30) calendar 

days. Temporary vacancies will be posted when no back ups are available.  

 

14.5 QUALITY CONTROL 

 

The position of Relief Operator is continued. A Relief Operator will be responsible for relieving six (6) 

other operators per shift. The Company will continue with two (2) full time QC Inspectors per shift, except 

on slow days which will be assessed on the individual basis. When not relieving other operators, Relief 

Operators will assist in the areas of Quality and/or training. The company will schedule on an as needed 

basis the number of Operators who can take their own break on each shift.  

 

14.6 Training Requirements – An employee who is awarded a job posting shall begin their classification training 

no later than ten (10) working days from the awarding of the job.  

 

14.7 Relief Classification – In no case will more than three (3) Operators cover their own breaks. 

 

ARTICLE 15 – LAYOFF AND RECALL 

 

15.1 When there is a reduction in the working force the following procedure shall be used: 

  

(a) All probationary employees throughout the plant shall be laid off first. Thereafter, employees in the 

plant will be laid off in inverse order of seniority provided there are available employees with 

seniority who are able and willing to do the work of the employees to be laid off who will be given 

a training period of five (5) working days. Material Handlers shall have ten (10) working days of 

classification training.  

 

(b) Exceptions in the application of the above-mentioned seniority rules shall be made by mutual 

agreement between the Shop Committee and the Company.  

 

15.2                (a) Where there is an increase in the working force after layoff, the reverse of the above layoff 

procedure shall be followed, including the training period of five (5) working days.  

 

                       (b) The Company will not increase the hours of work in a classification in the plant over forty (40) 

hours per week until all seniority employees laid off in that classification in the plant are called 

back to work, except in an emergency when agreed to by the Shop Committee, or when a 

classification is working to full capacity on a three (3) shift basis.  

 

15.3  A list of employees to be laid off pursuant to a planned layoff will be made available to the Chairperson of 

the Shop Committee and will be posted on the plant bulletin board at least five (5) days prior to the layoff 

becoming effective, if possible.  

 

15.4  An employee while retained on the plant seniority list during layoff accumulates seniority during such 

period and shall be considered a payroll employee for recall rights purposes.  

 

For the purpose of this article, layoff is defined as a person who is scheduled to be out of the workplace due 

to a reduction in the workforce.  

 

The following procedure will apply to employees who have been reduced from their classification, except 

for Relief Operator, but who have the seniority to remain in the plant, will:  

 

1. To displace a lower seniority employee in their classification, regardless of shift. 

  

2. If there is no lower seniority employee in the classification, they will be assigned to the Operator 

classification, seniority permitting.  

 



Employees, who have been identified for layoff or recall who do not have the seniority to be assigned to  

the Operator Classification, will be allowed to bump the employee with the least seniority whose work they 

are able to perform with five (5) days of training.  

 

Once an employee has opted to displace another employee outside the Operator Classification, they will 

assume that position until recalled back to their classification, or they post to a new classification.  

 

15.5  PLANT CLOSURE  

 

In the event of a plant closure the Company will agree to meet with the Union to discuss issues relative to 

the closure. Employees will be given at least ninety (90) days notice of a plant closure.  

 

15.6 SEVERANCE PAY 

 

In the event of a plant closure, the following payments will be provided for by the Company; to employee 

laid off after the date of ratification: 

 

1) All employees will receive all vacation monies owed at the time of closure.  

 

2) All caps on severance will be lifted and will not reflect the maximum amounts specified under the 

ESA. 

 

3) Severance will be paid to the active employees on the following schedule:  

 

 1 year – 10 years  1 week per year of service 

 10 years – 15 years  1.5 weeks per year of service 

 15 years or more  2 weeks per year of service 

 

Active employees will be defined as those employees who maintain recall rights to the plant for a 

maximum duration of thirty-six (36) months prior to  the planned date of closure.  

 

4) Benefit continuation for active employees will continue for an additional six (6) months after the 

plant closes (therefore a total of 8 months – 2 per the present Collective Agreement plus 6 

additional months).  

 

5) Severance Pay calculations will be applicable during the life of the current Collective Agreement 

only and based on the rate of pay effective at the time of notice of closure.  

 

15.7  LACK OF WORK PROCEDURE  

 

The Supervisors will use the seniority list for the shift. Modified will be asked separately, not with the 

operators. Before the supervisor sends anyone home he/she will investigate and find out if there is work 

available anywhere else in the plant.  

 

1) By seniority all classifications 

2) Posted classifications – backups must be available or a qualified employee will be asked to upgrade 

and he/she must be willing to upgrade.  

 

3) Employees voluntarily upgrading must be willing and able to perform all job functions: (i.e. 

cleaning oil spills, lift truck qualified etc.) 

 

4) Relief Operators are exempt from these rules. Relief operators will be included in operations.  

 

5) Anyone switching shifts for any reason, one day, or the full week will keep their own seniority 

numbers for lack of work.  

 



The list will resume where we left off on the seniority list (i.e. the last person to leave the building.) 

Operation Supervisors will keep track of who is next to go home. When an employee is among 

those in the group to go home early due to lack of work, but they cannot leave due to assignment or 

classification, the employee’s turn to leave early will be held for the next leave early opportunity. 

Employees may be redirected where work is available and not sent home. In the case where the 

Company cannot find enough volunteers to go home, the low seniority will be sent.  

 

 

ARTICLE 16 – TEMPORARY PART TIME EMPLOYEES (TPT) 

                 NEW ASSEMBLY/MOULDING WORK 

 

The company will be permitted to utilize additional personnel to fill in for bargaining unit employees (one 

to one ratio) who are absent or declined an opportunity to work on current work on a shift as follows: 

 

a) Casual absences; which include ELOA and/or sick days; 

b) Leaves of Absences; 

c) Vacations; 

d) S/A and for absences due to WSIB claims; 

e)  Cover overtime needs after all seniority and probationary employees entitled to work have been 

asked for all overtime available;  

f) Training and Schooling 

 

Additionally the Company will be permitted to utilize additional personnel as Temporary Part Time (TPT) 

employees related to new tooling assembly/moulds/programs/awarded to Ventra Plastics Windsor.  

 

Such additional employees shall be classified as Temporary Part Time (TPT) and will be subject to the 

following conditions of employment: 

 

1) TPT employees shall be limited to the provisions of the Collective Agreement as probationary 

employees and except as provided herein.   

 

2) TPT employees will not acquire seniority pursuant to the terms of this agreement and shall be 

considered to have less seniority than that of a probationary employee.  

 

3) TPT employees shall be required to pay Union Dues and Initiation fees according to the Union 

Constitution.  

 

4) The use of TPT employees shall be limited to the Operator and Assembly classifications.  

 

5) TPT employees shall receive the hourly rate of $15.40 / hour in their first year. After their first 

year, they will be paid $16.50 / hour.  

 

6) TPT employees will not work overtime until all seniority and probationary employees have been 

asked to work in accordance with Article 25. 

 

7) TPT employees shall only be paid for the periods that they work except for any holiday pay they 

may qualify for under the ESA of Collective Agreement.  

 

8) A TPT employee shall not work more than 1080 hours per calendar year.  

 

9) The Company agrees that TPT employees will not be used to circumvent regular manpower. 

 

10) In the event a TPT employee is hired as a permanent full time employee, provided they have 

completed a total of 720 hours in a 12 month period, they will not be required to put in a new 

probationary period and their seniority date will be the date they are hired as full time.  

 



11) The Company agrees to supply the Union a daily list of TPT employees with all hours worked.  

 

12) TPT employees will not be used to replace any employee who refused a job under the Occupational 

Health and Safety Act 

 

13) TPT employees will not be used during any period of layoff unless all laid off employees are 

offered the available work, consistent with the provisions of Laid Off Employees as outlined below.  

 

14) The Company will allow full time employees who want to resign from their full time position to be 

utilized as a TPT employee. Such employees will be offered the first available TPT openings based 

on their length of service. If additional TPT employees are required, first preference will be given 

to the family members of the bargaining unit employees. Any further requirement of TPT’s will be 

at the discretion of the Company.  

 

15) The Company may schedule to utilize TPT’s to provide additional manpower greater than the 

agreed upon one to one ration upon the mutual agreement of the Company and the Union.  

 

 

16) Laid Off Employees:  

 

1. Laid off employees will notify the employer at the time of layoff if they want to utilized as a 

TPTY employee during the period of layoff. Employees who do not initially opt to be placed 

on the TPT list, may at a later date, notify the Company in writing of their intent to have their 

name placed on the list.  

 

2. Laid off employees will be subject to the same terms and conditions as all TPT employees 

except as follows:  

 

a) The rate of pay will be the rate of pay in effect at the time of layoff, including 

premium pay for premium days worked, and vacation pay based on the percent 

in effect at the time of layoff; vacation pay to be paid weekly 

 

b) Laid off employees will be offered work opportunities prior to offering it to the 

other TPT employees; The use of laid off employees to cover any vacancy or 

subsequent vacancy for a total of two hundred and forty (240) working hours 

or more will be governed by Article 15.  

 

3. The Company will utilize the following group of individuals for these positions: 

a) Laid off employees from this plant who have notified the Company, in writing, 

of their desire to be considered; 

 

b) Preference will be given to children, relatives of current employees, and any 

other individual who meets the requirements of the hiring screening process.  

 

 

4. Laid off employees who elect to become TPT employees will be removed form the TPT list 

upon the second (2
nd 

) instance which they fail to cover a shift they have accepted to work. 

Once their name is removed from the TPT list they are not eligible to become TPT employees 

for the duration of the current layoff. This clause shall not apply if the employee furnishes 

satisfactory reasons for such failure.  

 

 

 

 

 

 



ARTICLE 17 – TRANSFERS  

 

17.1 Any employee not covered by this agreement when transferred into the bargaining unit shall only be 

transferred when there is an opening and when all employees with seniority have been called back to work. 

Their seniority date shall be their date of entry into the bargaining unit.  

 

17.2 Any employee, who for the convenience of the Company is temporarily transferred to another job for which 

the rate of pay is different from that in effect for such employee’s regular job shall be paid, while so 

employed as follows: 

 

a) If the rate of pay for the job to which they are transferred is less than the employee’s regular pay, 

they shall receive their own higher rate of pay. 

 

b) If the rate of pay for the job to which they are transferred is higher than the employee’s regular pay, 

they shall receive the higher rate of pay for the job to which they are temporarily transferred 

starting immediately.  

 

c) Seniority employees from the Operator classification will be give the first option to be transferred, 

provided the employee has the skill, ability and qualifications to perform the required work and 

provided the remaining employees have the skill, ability and qualifications to perform the 

remaining work.  

 

d) When it is necessary to transfer an employee to cover a temporary vacancy is defined in Article 

14.4, the following procedure will apply:  

 

(i) Reduced employees on shift will be transferred; 

(ii) First to the back-up on shift in accordance with the back-up provisions; or 

(iii) If no back-up, then in accordance with “c” above.  

 

17.3 An employee who is promoted or transferred out of the bargaining unit shall have the right within a period 

of thirty (30) calendar days from the date of promotion or transfer to return to the bargaining unit with the 

seniority they held prior to leaving the bargaining unit.  

 

17.4 The parties agree that current employees of the newly certified classifications will not be eligible to transfer 

from the Mold Setter, Mold Processor, Shipper/Receiver, or Maintenance groups, into other classifications 

listed in the Collective Agreement.  

 

17.5 An employee may only exercise the right to be promoted or transferred out of the bargaining unit on a one-

time basis only.  

 

 

ARTICLE 18 – LEAVE OF ABSENCE  

 

18.1 (a) The Company will consider granting leave of absences without pay to any  

employee for legitimate personal reason and such permission will not be unreasonably denied. Any 

person who is absent with such written permission shall continue to accumulate seniority during 

their absence. It is agreed that the Company will provide the Union with a copy of each leave of 

absence authorization. The Company will provide its response to a leave of absence request in 

writing at least two (2) weeks prior to the commencement of the leave as long as the Company 

receives at least three (3) weeks advance notice of such request, in writing.  

 

(b) In addition to the provisions of Article 18.1 (a) above, the Company will permit up to five (5) 

bargaining unit employees at a time to take a leave of absence during the months of June, July and 

August. Such leaves will be granted in order of seniority provided the employee submits the request 

for such a leave in writing as long as the Company receives at least three (3) weeks advance notice 

of such request and subject to the fact that vacation schedules take precedence over leave of 



absence requests. An employee is entitled to a maximum of two (2) weeks leave pursuant to this 

provision.  

 

18.2 The Company, when presented with a written request from the Union, shall grant a leave of absence 

without pay to a maximum of four (4) seniority employees for a period not to exceed thirty (30) each 

working days per year where such employees have been appointed or elected by the Union as delegates to 

an official Union function such as a convention, conference, or education course, or Local 195 Committee 

meetings.   

 

 Written application for such a leave of absence shall be made to the Company by each employee at least 

fifteen (15) working days prior to the contemplated commencement of the leave of absence, except in the 

case of Local 195 Committee meetings and then three (3) days notice will be given.  

 

18.3 An employee convicted of an offence under the Ontario Highway Traffic Act and who is absent from work 

for not more than one hundred and twenty (120) calendar days as a result of such conviction shall be treated 

as though they were on leave of absence.  

  

 An employee convicted of a non-driving related offence and who is absent for not more than one hundred 

and twenty (120) calendar days as a result of such conviction shall be treated as though they were also on 

leave of absence.  

 

18.4 Maternity Leave 

 

(a) Employees will be eligible for pregnancy and parental leaves in accordance with the provisions of 

the Employment Standards Act. 

 

(b) An employee to whom this section applies who is pregnant is entitled upon maximum.  

 

(c) The employee shall give the Company two (2) weeks notice in writing of the day upon which she 

intends to commence her leave of absence and shall furnish the Company with the certificate of a 

legally qualified medical practitioner stating that she is pregnant and giving the estimated day upon 

which delivery will occur in their opinion.  

 

(d) Notwithstanding part (b), where the actual date of the employee’s delivery is later than the 

estimated date of her delivery, the leave of absence shall not end until the expiration of sixteen (16) 

weeks following the actual date of her delivery unless the employee gives the company one (1) 

weeks’ notice of her intention to shorten the sixteen (16) week period and furnishes the Company 

with the certificate of a legally qualified medical practitioner stating that she is able to resume her 

work.  

 

This section applies to the natural mother only. An employee with twelve (12) months seniority by the time 

of her estimated delivery date as evidenced by a Doctor’s note stating the estimated delivery date shall be 

entitled to a leave of absence up to a maximum of fifty-two (52) consecutive weeks. The maximum amount 

of top-up coverage is fifteen (15) weeks or in the case of an employee who elects to also take the parental 

benefit versus the spouse, the maximum top-up coverage will be twenty-five (25) weeks. Should she not be 

entitled to E.I benefits for all or part of the entitlement period she shall receive 15% of her base pay 

(including COLA). In any event, the Company shall not be required to contribute an amount of expenses in 

excess of 15% of the employee’s base pay including COLA pursuant to this Article.  

 

18.5  Parental Leave 

 

(a) An employee to whom this section applies whose spouse is expecting is entitled, upon his 

application to an unpaid leave of absence totaling up to three (3) weeks maximum.  

 

(b) This section applies to the father of a newborn baby and can only be used when the natural mother 

has not already elected to take the ten (10) weeks parental leave covered in section 18.4.  



 

(c) An employee with twelve (12) months seniority by the time of the spouse’s estimated delivery date 

as evidenced by the Doctor’s note stating the estimated delivery date shall be entitled to a leave of 

absence up to a maximum of eighteen (18) consecutive weeks. Should he not be entitled to E.I 

benefits for all or part of the entitlement period he shall receive 15% of his base pay (including 

COLA). The maximum amount of top-up coverage is ten (10) weeks. In any event, the Company 

shall not be required to contribute an amount of expenses in excess of 15% of the employee’s base 

pay including COLA pursuant to this Article.   

 

18.6  Adoption Leave 

 

Any employee, who legally adopts a child, or children, shall be entitled to an unpaid leave of absence 

totaling up to one (1) year maximum.  

 

This section applies only in the case of adopting a child or children, and can be used by the adoptive parents 

while they are caring for an adoptive child or children up to a maximum of ten (10) weeks for either parent 

or five (5) weeks each.  

 

An employee with twelve (12) months seniority by the time of the adoption date as evidenced by the 

Adoption Agency certificate stating the estimated adoption date, shall be entitled to a leave of absence up to 

a maximum of fifty-two (52) consecutive weeks. This applies to the mother only. Should they not be 

entitled to E.I. benefits for all or part of the entitlement period they shall receive 15% of their base pay 

(including COLA). The maximum amount of additional coverage is ten (10) weeks or five (5) weeks for 

each adopting parent. In any event, the Company shall not be required to contribute an amount of expenses 

in excess of 15% of the employee’s base pay including COLA pursuant to this Article.  

 

18.7 In all other scenarios not covered in Section 18.4, 18.5 and 18.6 Ventra Plastics – Windsor will abide by 

government legislation.  

 

18.8 The Company will require two (2) weeks notice in writing for the commencement of termination of their 

leave of absence wherever possible.  

 

18.9 An employee who chooses not to use all of their E.I. benefits, will only receive top-up pay for that period 

actually used.  

  

 The employer will grant a leave of absence to any employee to serve in a full time position with the Local 

or National Union. Such leave of absence shall be requested by the Union, in writing, at least (2) weeks in 

advance, and shall be for a period of up to three (3) years, and may not be extended upon request from year 

to year thereafter. In the event of the return from such leave by an employee, the employee shall return to 

the job from which he/she was granted leave, seniority permitting. The Employer shall not be required to 

pay the premium for any wages or benefits on behalf of an employee on such leave. However, seniority and 

RRSP contributions (based on 40 hours) shall accumulate during such leave.  

 

18.10 Public Office Leave of Absence  

 

(a) An employee with seniority elected or appointed to a full time federal, provincial or local public 

office, will receive a leave of absence without pay or benefits for the period of his/her first term of 

active service in such public office. Additional leaves of absences for services in such office may 

be granted at the option of management upon written application by the employee.    

 

(b)  Any employee granted such leave of absence shall be entitled to reinstatement on the completion of 

the leave at the current rate of pay, to such work as he may be entitled to on the basis of seniority 

provisions of this Agreement. Seniority rights will continue to accumulate during the period of such 

leave of absence.  

 



(c) The employee’s request for leave of absence may also include the necessary time to campaign for 

such office, (such time not to exceed six (6) months) without pay and benefits.  

 

 

ARTICLE 19 – BULLETIN BOARDS 

 

19.1 The company will provide space on the bulletin board located in the plant for the convenience of the Union 

in posting notices for Union activity. All such notices must be signed by the proper officer of the Union and 

submitted to the Human Resources Manager or their authorized representative for approval before being 

posted.  

 

 

ARTICLE 20 – TRANSFER OF OPERATIONS 

 

20.1 In the event the Company moves the present operation (s) in whole or part to a new location within the 

Province of Ontario which will result in a layoff of employees at the Ventra Plastics – Windsor Plant, the 

employees so affected shall have the right to move to the new location and retain the seniority each has 

acquired and the existing collective agreement would move with them, unless there is an existing agreement 

in place already. 

 

 

ARTICLE 21 – HOURS OF WORK 

  

21.1  

(a) The normal shift schedule shall consist of three (3) eight (8) hour shifts, Monday through Friday. 

Daily hours of work will be 6:50a.m. to 2:50p.m, for the day shift, 2:50p.m to 10:50p.m, for the 

afternoon shift, and 10:50p.m. to 6:50a.m., for the night shift. There shall be a paid lunch period of 

twenty-five (25) minutes.  

 

(b) In the event the Company commences a new off-line assembly department subsequent to the 

ratification of this agreement the Company will have the right to schedule employees working on 

such assembly work for an eight and one-half (8.5) work day with a ½ hour unpaid lunch period 

provided this assembly work is being done on a one or two shift operation. In the event such off-

line assembly work is performed on a three-shift basis, the hours of work in Article 21.1 (a) will 

apply. 

 

21.2 The Company will not transfer an employee to another shift during the course of a week without first 

discussing the requirement for the transfer with the Union Committee.  

 

21.3 When an employee is required to return to work within 24 hours of the start time of their regular shift and it 

is due to a change in their shift at the request of the Company, that employee will be paid the applicable 

overtime rate for that shift.  

  

 This clause will not apply where the employee is already working for overtime premium.  

 

21.4 ESA HOURS OF WORK 

 

The parties agree that any changes to the current collective agreement that were made due to the 

Employment Standards Act (ESA) limitations/restrictions on hours of work, will be reincorporated back 

into the agreement should the legislation be amended to allow eight (8) hours rest between shifts.  

 

The provisions governing such changes will be the provisions of the (2009-2013) Collective Agreement.  

 

 

 

 



ARTICLE 22 – REST PERIOD  

 

22.1 A paid rest period of fifteen (15) minutes for each half shift will be allowed, the time for each rest period to 

be mutually agreed to by the Company and the Union. Employees working at least two (2) hours of 

overtime at the end of their shift will be allowed a paid fifteen (15) minute rest period before commencing 

such overtime work.  

 

 

ARTICLE 23 – REPORTING ALLOWANCE 

 

23.1 In the event an employee reports for work on their regular shift, without having been previously notified not 

to report, they will be given at least four (4) hours work at their regular rate of pay, or if no work is 

available, they will be paid equivalent of four (4) hours at the regular rate of pay in lieu of work except in 

case of labour disputes or Act of God.  

 

ARTICLE 24 – OVERTIME AND EMERGENCY CALL-IN 

 

24.1 When an employee is called in for overtime work after having completed their shift and having left 

Company premises, they will be paid a minimum of four (4) hours pay at the applicable overtime rate.  

 

ARTICLE 25 – OVERTIME RATES AND CONDITIONS  

 

25.1  

1) Hours in excess of eight (8) in a day or forty (40) compensated hours in a week for the purpose of 

this article, compensated hours would include any hours paid by the Company or approved time off 

by the Company; 

 

2) Saturday at time and one half, provided forty (40) compensated hours have been paid on the 

preceding Monday to Friday;  

 

3) Double time on Sundays and Holidays;  

 

4) If an employee is asked to work in excess of twelve (12) hours those hours in excess of twelve (12) 

hours will be paid at double time. There will be no pyramiding or “double dipping” of hours 

worked to fulfill this work in excess of 12 hours clause. Employees will have to work four (4) hours 

at one-and-one-half time (1.5x) overtime rate in order to be paid at the double-time (2x) overtime 

rate, regardless if a portion of the hours worked between zero (0) and twelve (12) are already paid 

at the double-time rate (for example: start-up shifts).  

 

25.2 Overtime will be calculated for the Mold Processors, Mold Setters, Shipper/Receivers and Maintenance 

group as prescribed by Articles 25.1(1) – 25.1(4) above.  

 

25.3 When overtime is required in for the Mold Processors, Mold Setters, Shipper/Receivers and/or Maintenance 

group to support production, the openings will be filled by the employee(s) in the classification having the 

lowest overtime hours total on shift. If there are insufficient volunteers from that classification on that shift, 

overtime will be offered as follows 

  

(a) To qualified employees on any other shift in the same classification having the lowest overtime 

hours.  

 

(b) To qualified employees on the shift in other classifications having the lowest overtime hours.  

 

(c) If there are insufficient volunteers for Saturday overtime to meet customer demand in any 

classification, the Company will schedule the individuals with the lowest overtime worked by 

hours by shift in each of the classifications required to work overtime at the applicable overtime 

rate with the following exceptions: 



   

(i) Saturday immediately preceding or following an employee’s scheduled vacation. 

 

(ii) Saturday immediately following a Friday holiday  

   

 (iii) Saturday immediately preceding a Monday holiday. 

  

 The Company will post a notice of this mandatory scheduled overtime for all employees by 11 a.m. 

Thursday, as to whether scheduled overtime is required on Saturday.  

 

 The Company will only have the right to schedule employees in the Mold Processors, Mold Setters 

and/or Maintenance group not more than two times per month  

 

(d) Employees who temporarily switched shifts will carry their overtime hours with them and be 

eligible for weekend overtime on their scheduled shift. 

 

When overtime is required for non-production, the openings will be filled by the employee(s) in the 

classification having the lowest overtime hours worked.  

 

In any instance where overtime hours worked between employees are equal, seniority will govern overtime 

assignment. 

 

In the event of overtime scheduling on a weekday (Mon-Fri), overtime will be scheduled by shift.  

 

In the event overtime for Mold Processors, Mold Setters, Shipper/Receivers and Maintenance group is 

scheduled for midnights only on the weekend or a statutory holiday; the overtime hours for employees 

scheduled on the midnight shift and day shift will be combined to determine overtime opportunity order for 

the midnight shift.  

 

In the event overtime for Mold Processors, Mold Setters, Shipper/Receivers and Maintenance group is 

scheduled for days and afternoons on the weekend or a statutory holiday; the overtime hours for employees 

scheduled on the midnight shift and day shift will be combined to determine overtime opportunity order for 

the midnight shift. 

 

In the event overtime for Mold Processors, Mold Setters, Shipper/Receivers and Maintenance group is 

scheduled for days only on the weekend or a statutory holiday; the overtime hours for employees scheduled 

for all three shifts will be combined to determine overtime opportunity order.  

 

25.4 Overtime Scheduling 

 

Employees who wish to be available for overtime will sign the posted overtime checklist or otherwise make 

themselves known for overtime using and electronic system if and when made available by the Company, 

and be selected as follows:  

 

Openings will be filled by the employee(s) in the classification having the lowest overtime hours on the 

shift. If there are insufficient volunteers from the classification on that shift, overtime will be offered as 

follows:  

 

(a) To qualified employees on any other shift in the same classification having the lowest overtime 

hours; 

 

(b) To employees holding the back-up position of the classification, on shift.  

 

(c) To qualified employees on the shift in other classifications having the lowest  overtime hours; 

 



(d)  To qualified employees on any other shift in other classifications, having the  lowest overtime 

hours;  

 

(e) If further employees are needed, probationary employees will then be offered the overtime 

opportunity, thereafter Temporary Part Time (TPT) employees; 

 

(f) If there are insufficient volunteers for Saturday overtime to meet customer demand in any 

classification, the Company will schedule individuals with the lowest overtime worked hours by 

shift in each of the classifications required to work overtime at the applicable overtime rate with the 

following exceptions:  

 

(i) Saturday immediately preceding or following an employee’s scheduled vacation;  

 

(ii) Saturday immediately following a Friday holiday; 

 

(iii) Saturday immediately preceding a Monday holiday.  

 

The Company will post a notice of this scheduled overtime for all employees by the end of their 

shift on Thursday, as to whether scheduled overtime is required on Saturday.  

 

The Company will only have the right to schedule employees not more than one (1) time per 

month.  

 

In recognition of the Company agreeing that Sunday and Holiday overtime is voluntary for 

employees, the parties agree that if there are an insufficient number of employees able or willing to 

work overtime after exhausting all available qualified employees actively at work or from the 

Layoff Employee TPT list, the Company has the right to have any other person work overtime 

hours, and no grievance shall be filed with respect to thereto.  

 

(g) The Company will meet with the Union Committee whenever non-bargaining unit employees will 

be performing overtime work to discuss what bargaining unit work those employees will perform.  

 

(h) It is the responsibility of employees to contact the HR Dept/Operations Supervisor to find out if 

they have been scheduled for overtime.  

 

(i) In the event of urgent or emergency work for which no qualified employee will volunteer, the 

Union agrees to cooperate with the Company in providing sufficient qualified workers to perform 

such work.  

 

(j) Employees who have switched shifts for a week or more will carry their overtime hours with them 

and be eligible for weekend overtime in accordance with their regularly scheduled shift.  

 

(k) In order to obtain two shifts on the same day, all employees in that classification from any other 

shift must first be permitted to work overtime if they are unable to obtain overtime on their own 

shift. (i.e. 10 operators are needed to work per shift: Employee A gets their shift and Employee B 

does not get their shift. An opening is created on another shift: Employee B would receive the 

overtime before Employee A, no matter the overtime hours or seniority. This ensures equalization 

of overtime. If all employees who have not received overtime do not want to work, the employee 

with the lowest hours and then with the highest seniority will be permitted to work.  

 

25.3 Overtime Charging 

 

1) Each seniority employee shall be entered on the overtime list in the classification on the shift they 

are employed.  

 

2) All overtime hours in all classifications will be zeroed on the first Monday of October of each year. 



 

3)  All overtime hours worked will be charged. All overtime hours refused in your classification will 

be charged. This will include hours asked to work overtime in both an in-early, or stay-over, 

scenario.  

  

 Opportunities to work overtime that are refused by an employee shall be verified by their signing a 

refusal record. Failure to enter your decision on the sheet shall be deemed as a refusal to work.  

   

 An employee upon acquiring seniority shall be credited with the highest overtime standing in their 

job classification at that time. An employee upon entering a new classification and/or shift shall be 

averaged in.   

 

 When an employee posts into a classification where there is only one other employee on the shift in 

that classification, the employee entering the classification shall be credited with the same overtime 

hours total as the existing employee. 

  

4) All authorized overtime shall be calculated to the second decimal place.  

 

5) Employees who fail to report to their scheduled overtime shift(s), will be triple (3) charged (i.e. 36 

hours for a Saturday shift and 48 hours for a Sunday shift).  

 

6) When entering into a posted position the successful applicant will be averaged in accordingly. 

When entering into a different classification employees must be able to perform all aspects of the 

classification in order to be averaged into that classification. When returning to original 

classification they will be averaged in accordingly. All hours shall be asked and charged in that 

classification.  

 

7) Back-ups will only be averaged into the classification if they are performing the duties in that 

classification for more than twenty-seven (27) of each thirty (30) days, including partial shifts.  

 

8) When the Company is working both Saturday and Sunday, and an employee does not come in for 

their scheduled shift on Saturday, but does come in for the scheduled shift on Sunday, they will be 

permitted to work. The overtime will not be recalculated for the Sunday.  

 

9) Employees who are absent from work, for any reason, will be charged overtime hours if they were 

eligible to receive the overtime by classification, hours, and seniority. Failure to enter your decision 

on the overtime sheet as posted shall be deemed as a refusal to work.  

 

An employee who temporarily switches shifts will carry their overtime hours with them to their new 

scheduled shift.  

 

25.4 Overtime Procedure  

 

(1) For purposes of overtime, the week will run from Monday to Sunday.  

 

(2) In order to work the weekend you must sign the check sheet for your shift. If you do not sign the 

check sheet it will be counted as a refusal. If your name does not appear on the sheet for your shift 

you must sign the bottom. The check sheet will come down at 8:00 a.m. on Wednesday morning. If 

you are absent at the start of the week and have not signed the check sheet, it is your responsibility 

to notify the Human Resources Department/Operations Supervisor that you want to work PRIOR to 

8:00 a.m. on Wednesday morning by calling the plant attendance line.  

 

(3) The final posting for overtime will be by 11:00 a.m. Thursday for all shifts.  

 

 

 



25.5 Overtime General  

 

(1) When calling for overtime a steward shall be available to verify the call.  

 

(2) If an employee is called by the Company prior to the start of their shift to come in early on that day, 

they will be charged the applicable overtime hours. If an employee is not reached by the Company 

to work overtime, the employee will be charged for the applicable overtime hours. Employees will 

be given ten (10) minutes to call back and accept the overtime.  

 

(3) Employees who are off on S&A or modified in the middle of the week and have signed for 

overtime, it is your responsibility to call the absentee overtime scheduling line at (519) 971-2848 

that you may not be working the overtime that you have signed for.  

 

(4) Employees on modified/restricted duties will only be eligible to work overtime if the Company 

schedules such work that they are capable of working during the regular work week. The Company 

will post if modified work is available. In no event will the Company be obligated to offer “make-

up work”.  

Employees on modified/restricted duties who are unavailable to perform the available work due to 

modifications/ restrictions will be charged as a refusal if they were entitled to overtime by reason of 

low hours or seniority.  

 

(5) It shall be compulsory for the Company to keep a record of all overtime hours in each classification 

and shall be given to the Chairperson on a weekly basis.  

 

(6) Overtime hours will be calculated on a weekly basis. Overtime hours shall be calculated and 

charged on Monday mornings (on Tuesday morning in the event Monday is a Statutory Holiday) as 

part of the weekly payroll closing procedure. Employees shall carry the overtime hours totals for 

overtime eligibility and equalization and for that coming week. Once posted the overtime hours 

worked will be frozen through the current week, including the weekend (inclusive of a Friday 

and/or Monday Statutory holiday) for the purposes of overtime opportunity entitlement. All 

overtime hours worked and refused after posting will be calculated for the following week’s 

overtime hours worked totals.  

 

Any error or omissions noted, or overtime affecting employees currently on S&A or modified 

work, it is the employee’s responsibility to call the absentee control line (KelCom @ 519-971-

2848) to report that there is an error, or that you will not be working the overtime as posted. The 

call to the line must be reported prior to Friday at 8:00 a.m.  

 

Once the error is brought to the attention of the Company and the correction is not made, the 

employee will be paid for the lost opportunity.  

 

If an employee is overlooked for an overtime assignment, and it is not brought to the attention of 

the Company, the Company will make equal overtime available to the employee before the 

overtime is next zeroed.  

 

7) Any overtime hours worked after the final posting will be calculated for the following week’s 

overtime.  

 

8) Start-up overtime on Sunday will be offered on a plant-wide basis, by classification, in order of low 

overtime hours total.  

 

9) Employees must report by 6:30 a.m. (Dayshift), 2:30 p.m. (Afternoon Shift), and 10:30 p.m. 

(Midnight Shift) to choose a machine or they will lose their choice until all seniority have picked. 

This applies to scheduled overtime only (i.e. Weekends and Start-Up). 

 



10) Employees who are scheduled to be off on vacation for the week will not be eligible for any 

overtime available that week.  

 

11) Job Selection on Overtime 

 

For the purpose of picking machines on overtime, the following shall apply: 

 

1
st
 – Shift  

2
nd

 - Classification 

3
rd

 – Seniority 

 

 

ARTICLE 26 – INJURY ALLOWANCE  

 

26.1 An employee injured on the job shall be paid for the balance of their shift on which the injury occurred, if, 

as a result of such injury the employee is sent home or to an outside hospital. The Company will make 

available transportation for such injured employees. Transportation shall be by cab, paid for by the 

Company, unless the emergency nature of the injury requires immediate transportation in which case the 

foreperson shall arrange for immediate transportation.  

 

26.2 There may be times when employees may be receiving medical treatment for work related injuries, on the 

same day of injury, and the time it takes to administer such treatment could extend beyond the employee’s 

regular shift. Employees making a claim for additional straight time pay, to a maximum of four (4) hours, 

for time spent in a treatment facility will be reviewed by the Company and the Union on an individual basis 

after reviewing relevant documentation (cab receipts, medical documents, etc).  

 

ARTICLE 27 – PAYMENT OF WAGES 

 

27.1 

(a) Payment of wages shall be made every Thursday at 12:01 a.m. by direct deposit. Employees will be 

provided with their pay stubs during their shift on Thursday.  

 

(b) When Friday is a paid holiday or banking holiday, wages shall be paid in that week on the 

Wednesday preceding the Friday during working hours.  

 

(c) In the event a payroll error in an employee’s weekly wage occurs, the difference shall be paid to the 

employee within twenty-four (24) hours. Such correction shall be made within the time limit when 

the amount exceeds two hours of an employee’s regular earnings; otherwise corrections are to be 

made up on the following weekly pay.  

 

ARTICLE 28 - HEALTH AND SAFETY  

 

28.1 The Company and the Union agree to actively promote measures to assure the health and safety of all 

employees and the Company further agrees to make provisions for the safety and health of all employees.  

  

 The Company will make every effort to comply in a timely manner with all legislation pertaining to 

occupational health and safety. The Company and the Union recognize the necessity to train all employees 

in safe and healthy work practices. All employees will be provided up to two (2) paid hours of health and 

safety training per year.  

  

 The Joint Health and Safety Committee shall be compromised of three (3) bargaining unit employees and 

three (3) non-bargaining unit employees. All members of the Joint Health and Safety Committee will be 

certified at the Company’s expense by the Workers’ Health & Safety Centre.  

 

 In addition to duties under health and safety legislation, the duties of the Joint Health and Safety Committee 

are as follows:  



  

1. To inspect the facility on a regular basis (monthly) to identify health and safety concerns and make 

recommendations for improvements and review progress of last months’ minutes.  

 

2.  It is agreed that emergency meetings will be conducted as necessary and employees will be paid 

their applicable rate of pay for time spent in these meetings.  

 

3. Receive, investigate and dispose of complaints in a timely manner and prepare necessary reports.  

 

4.  Every industrial injury must be immediately reported by the employee to their supervisor 

whereupon two (2) members, one (1) from Management and one (1) from the Union, of the Joint 

Health and Safety Committee will investigate.  

 

5.  The union representative will be permitted to leave their regular duties for a reasonable period of 

time to perform duties under this article upon notifying a supervisor.  

 

6.  The Union co-chair or “designate” of the Health and Safety Committee will be allowed up to two 

(2) hours per week without loss of pay for Health and Safety Committee business. The Chairperson 

may be allowed an additional two (2) hours per week where necessary. Such approval will not be 

unreasonably denied by the company.  

  

 <150 Bargaining Unit Employees – Two (2) Hours 

 150 – 200 Bargaining Unit Employees – Four (4) Hours 

 >200 Bargaining Unit Employees – Six (6) Hours  

 

The Health and Safety Committee will not be required to take their lunch during their Health and Safety 

Hours as prescribed above.  

 

The Company will provide the Joint Health and Safety Committee with complete hazard information and 

all controlled substances in the workplace.  

  

Approved personal protective equipment (by the Joint Health and Safety Committee) designed to protect 

employees shall be provided by the company at no cost to the employee.  

 

Not fewer than two (2) employees shall work in the plant at any one time.  

 

Every employee shall have the right to refuse to perform unsafe work. “Unsafe”, shall carry the meaning 

defined in the Occupational Health and Safety Act. 

 

Local or National Union Health and Safety staff shall be permitted to visit the workplace upon prior 

notification.  

 

The Company will cover 100% of the cost of prescription safety lenses and 100% of the cost for a basic 

frame. Any costs above the basic frame costs will be at the expense of the employee. Replacement costs 

will only apply in the event the employee’s prescription changes or the glasses are damaged beyond repair 

as a result of work.  

 

The Company will meet with the Union to determine the appropriate hearing protection and make it 

available to employees at no cost and continue to provide the three (3) types currently available.  

 

28.2 The Company shall take reasonable steps to provide every worker with a safe and healthy workplace. The 

Company shall comply with the Occupational Health and Safety Act, 1990, and its regulations in effect as 

of the date of ratification of this agreement, as minimum standards.  

 

28.3 The Company will inform all employees that they have the right to refuse unsafe work which may harm 

them or any person and that signs are posted in the workplace advising them of this right.  



  

 When a worker exercises his or her right to refuse unsafe work, the worker shall notify the supervisor. The 

supervisor shall promptly notify the union co-chair of the Joint Health and Safety Committee (or designate) 

so that this individual can participate in all stages of the investigation. The worker shall remain in a safe 

place and co-operate fully in the investigation of the work refusal.  

 

 The Company shall ensure that no other worker is asked or permitted to perform the work of the worker 

who refused the work unless the second worker is advised of the reasons for the work refusal in the 

presence of the union co-chair (or designate).  

 

 If the union co-chair and the supervisor cannot agree of a remedy to the work refusal, the Ministry of 

Labour Occupational Health and Safety Inspector shall be called in and advised of the situation.  

 

 No employee shall be discharged, penalized, coerced, intimidated or disciplined for refusing unsafe work, 

or for acting in compliance with the Occupational Health and Safety Act, or the regulations thereto.  

 

28.4 The company will recognize a minute of silence at 11:00 a.m. on April 28
th
 of each year to remember 

employees fatally injured in workplace accidents. The Company will also lower their flag to half-mast.  

 

28.5 Modified Work 

 

Subsequent to the ratification of this Agreement, the Company will do the following with respect to the 

continuation of its existing modified work program:  

 

1.  Make all supervisors aware of employees’ restrictions  

2. Prepare a daily list of work available for employees on modified duties. 

3. Allow employees on modified duties to go home early, in order of seniority, when there is 

insufficient work available for the shift. 

4. Allow employees on modified duties to work on their respective shifts, seniority permitting, 

provided there is modified work available on that shift. The Company will make reasonable effort 

to keep modified workers on their regular shifts until there is a duty to accommodate as obligated 

by the applicable legislation. 

5. Not require employees to perform work outside their restrictions.  

6. Meet with employees on modified duties regularly to listen to their comments and suggestions. 

7. Employees working on modified duties will continue to work the hours they were working while on 

regular duties as per Article 20.1 (a) or (b). The Practice of the Company keeping machines down 

at the start of the shift, then starting them up after the employees have picked their machines and 

putting modified workers on these machines will stop.  

 

28.6  Work Assignment During Pregnancy  

   

The Company will do the following with respect to the work assignment for pregnant employees who may 

require modified work: 

 

1. The Company will allow employees who are pregnant to perform modified work, if the employee’s 

attending physician deems it necessary for medical reasons.  

2.  If the individual cannot adjust to a machine the Company as attempted to modify, she will then go 

into the modified work classification when the Company receives appropriate medical 

documentation pursuant to the letter of understanding regarding modified work.  

  

 

ARTICLE 29 – PAID HOLIDAYS  

 

29.1 The Company will pay to all seniority employees their regular rate of pay per the Schedule of Paid 

Holidays.  

 



29.2 (a) In order to qualify for the aforementioned holiday pay, an employee must  

work at least one half of their last scheduled work day preceding the holiday and at least one half of 

their first scheduled work day after the day of observance of the holiday, unless they have been 

granted leave of absence in writing or unless their absence is due to vacation or layoff for lack of 

work, or unless the employee is absent for legitimate reasons: provided, however, that such layoff, 

or leave of absence if granted for sickness or accident commenced no more than thirty (30) days 

prior to the date of observance of the holiday and the leave of absence, if granted for a reason other 

than sickness or accident commenced not more than seven (7) working days prior to the date of 

observance of the holiday. Furthermore, if an employee agrees to work on a weekend immediately 

after a Friday holiday or before a Monday holiday and then fails to work the overtime shift, the 

employee will be disqualified from receiving holiday pay.  

 

(b) In the case of the Christmas holidays an employee laid off within thirty (30) working days prior to 

the holiday will qualify for all holiday pay providing they have qualified for the first holiday.  

 

(c) When an employee who is on S&A or W.S.I.B benefits and qualifies for the holiday pay, that 

employee will be paid for the holiday at the difference between their regular rate of pay and their 

S&A or W.S.I.B. benefits.  

 

29.3 Any employee required to work on any paid holiday shall receive double regular hourly rate in addition to 

the paid holiday pay provided in the preceding paragraph.  

 

29.4 If one of the paid holidays specified in this Agreement is observed by the Company on a normal working 

day (Monday through Friday inclusive) during an employee’s vacation that day shall remain in their 

vacation entitlement for them to schedule.  

 

SCHEDULE OF PAID HOLIDAYS 

 

2013 

Good Friday  March 29, 2013  Friday 

Easter Monday April 1, 2013   Monday 

Victoria Day  May 20, 2013   Monday 

Canada Day  TBD    Friday or Monday 

Civic Holiday  August 5, 2013  Monday 

Labour Day  September 2, 2013  Monday 

Thanksgiving  October 14, 2013  Monday 

Christmas Shutdown December 23, 2013  Monday 

  December 24, 2013  Tuesday    

  December 25, 2013  Wednesday   

  December 26, 2013  Thursday 

  December 27, 2013  Friday    

  December 30, 2013  Monday  

  December 31, 2013  Tuesday 

New Years Day January 1, 2014  Wednesday  

  

2014 

Good Friday  April 18, 2014   Friday 

Easter Monday April 21, 2014   Monday 

Victoria Day  May 19, 2014   Monday 

Canada Day  TBD    Monday  

Civic Holiday  August 4, 2014  Monday 

Labour Day  September 1, 2014  Monday 

Thanksgiving  October 13, 2014  Monday 

Christmas Shutdown December 23, 2014  Tuesday 

   December 24, 2014  Wednesday 

   December 25, 2014  Thursday  

Boxed dates are unpaid days off. In 

the event the Company did need some 

work completed during the 

Shutdown, it could be offered to 

employees and if worked they will be 

paid at a rate of time and one half.  

Boxed dates are unpaid days off. In 

the event the Company did need some 

work completed during the 

Shutdown, it could be offered to 

employees and if worked they will be 

paid at a rate of time and one half.  



   December 26, 2014  Friday  

   December 29, 2014  Monday 

   December 30, 2014  Tuesday 

   December 31, 2014  Wednesday 

New Years Day January 1, 2015  Thursday  

 

2015 

Good Friday  April 3, 2015   Friday 

Easter Monday April 6, 2015   Monday 

Victoria Day  May 18, 2015   Monday 

Canada   TBD    Friday or Monday 

Civic Holiday  August 3, 2015  Monday 

Labour Day  September 7, 2015  Monday 

Thanksgiving  October 12, 2015  Monday 

Christmas Shutdown December 23, 2015  Wednesday 

   December 24, 2015  Thursday 

   December 25, 2015  Friday 

   December 28, 2015  Monday 

   December 29, 2015  Tuesday 

   December 30, 2015  Wednesday 

   December 31, 2015  Thursday 

New Years Day January 1, 2016  Friday  

 

 

The Company and the Union agree that due to customer scheduling the above Christmas holiday schedule 

is tentative and that the actual holiday will be posted thirty (30) days prior to the day it is to be taken.  

 

The dates of the above-captioned holidays can be amended on the mutual agreement of the Union and the 

Company.  

 

 

ARTICLE 30 – VACATION WITH PAY  

 

Years of Service 

as of June 30   Vacation Entitlement   Vacation Pay 

 

Less than one (1) year  Prorated up to 2 weeks max  4% of gross wages 

 

One (1) year but less   2 weeks   4% of gross wages or 80 

than three (3) years       hours pay, whichever is greater 

 

Three (3) years but less  3 weeks   6% of gross wages or 120 hours, 

than ten (10)        whichever is greater 

 

Ten (10) years or more  4 weeks    8% of gross wages or 160 hours, 

         whichever is greater 

 

30.1 It is agreed that vacation pay will be computed up to and including the second pay period in June for each 

calendar year. Each employee will be granted annual vacation with pay in accordance with the following 

provisions.  

 

(a) Employees with less than one (1) year service prior to June 30
th
 shall be entitled to vacation pay 

for four (4) percent of their gross wages. 

 

(b) Employees with one (1) year but less than three (3) years service prior to June 30
th
, shall be 

entitled to two (2) weeks vacation and shall receive as vacation pay four (4) percent of their gross 

Boxed dates are unpaid days off. In 

the event the Company did need some 

work completed during the 

Shutdown, it could be offered to 

employees and if worked they will be 

paid at a rate of time and one half.  



wags for the twelve (12) months immediately preceding June 30
th
, or eighty (80) hours pay, 

whichever is greater.  

 

(c) Employees with three (3) years, but less than ten (10) years service prior to June 30
th
, shall be 

entitled to three (3) weeks vacation and shall receive as vacation pay six (6) percent of their gross 

wages for the twelve (12) months immediately preceding June 30
th 

, or one hundred and twenty 

(120) hours pay, whichever is greater.  

 

(d) Employees with ten (10) years service or more prior to June 30
th
, shall be entitled to four (4) weeks 

vacation and shall receive as vacation pay eight (8) percent of their gross wages for the twelve (12) 

months immediately preceding June 30
th
, or one hundred and sixty (160) hours pay, whichever is 

greater.  

 

 Such employees with more than three (3) years, but less than ten (10) years service prior to June 

30
th
 of 2012 who are entitled to three (3) weeks’ vacation and shall receive as vacation pay six 

(6%) of their gross wages or 120 hours pay, whichever is greater, will not accrue any additional 

time towards further vacation entitlement, beyond their current three (3) week entitlement, for the 

duration of this renewal agreement. Employees to whom this provision effected under the prior 

June 1, 2009 to February 28, 2013 Collective Agreement; will now progress through the vacation 

entitlement table as outlined above.  

 

30.2 In order to be eligible for “the greater than clause” for the above vacations, the employee must work one 

thousand and forty (1040) hours in the vacation year. Time spent on bereavement leave, jury duty, union 

time paid by the Company, paid holidays and paid vacation time will count towards the 1,040 required 

hours.  

  

30.3 Any employee whose service is terminated before June 30
th 

shall receive vacation pay on a pro rata basis 

upon termination. 

 

30.4 For the purpose of this article, gross wages shall mean the total of all wages, shift premiums, holiday pay, 

bereavement pay or jury duty pay.  

 

30.5 Vacation pay shall be received on the last pay period of June for each calendar year or if requested by the 

employee, vacation pay will be paid at the time vacation is taken.  

 

 However, if an employee takes vacation prior to the issuance of vacation pay, the employee shall be paid a 

regular forty (40) hours pay for each week of vacation taken provided they have worked enough hours to 

qualify. An employee must request in writing, at least two (2) weeks in advance in order to receive prior to 

her/his last scheduled work day. Any balance owing will be paid as indicated above.  

 

30.6 Employees with thirty (30) years seniority shall be entitled to book one (1) additional week of unpaid 

vacation time.  

 

 

ARTICLE 31 – VACATION SCHEDULE 

 

31.1  (a) The Company will make every reasonable effort to schedule vacations   

during the months of July and August but reserves the right to stagger vacations.   

 

(b) Conformably with operating requirements vacations will be granted during the current calendar 

year at times most desired with preference given to the employee having the greatest seniority.  

 

(c) Employees shall file vacation date preference (including day for holiday which falls in the 

vacation period) in writing with their immediate supervisor by May 1
st
. The immediate supervisor 

will initial a copy of the employee’s request and provide the employee with such copy.  

 



(d) The vacation schedule will be posted not later than May 21
st
.  

 

(e) The company shall post the shutdown period by April 15
th
. Such shutdown will occur during July 

and/or August unless the automotive customer (i.e. Ford, G.M) dictates that it should be otherwise.  

 

(f) In cases when the Company may opt not to have a two-week vacation shutdown, all employees 

will be allowed to schedule at least two weeks of their vacation during the last week of June, the 

months of July and August, and/or the first two weeks of September.  

 

(g) In the event the Company requires some employees to work during a shutdown period, preference 

for such work will be given to employees in order of seniority, provided they have the skill, ability 

and qualifications to perform the required work. In the event an insufficient number of employees 

volunteer, to perform this work during a shutdown period, the Company will assign such work to 

probationary employees with the necessary skill, ability and qualifications, and then to seniority 

employees with the necessary skill, ability and qualifications, in reverse order of seniority.  

 

(h)  Employees may cancel vacation requests however there shall be no obligation on the Company to 

backfill as a result of the cancellations(s).  

  

 Employees may not cancel their vacation during the last week of June, the months of July and 

August, March Break, the first two weeks of September, and/or prior to or after a long weekend.  

 

 

ARTICLE 32 - FRINGE BENEFITS  

 

32.1 The Company will provide the following benefits to all employees and their eligible dependents. The 

Company will pay the full cost of the premiums for the below listed benefits for all full time employees 

and their eligible dependants. The term eligible dependent as used in this agreement means an employee’s 

spouse (including same sex spouse), or a dependent child of the employee or spouse to the age of 21 (or to 

the age of 25 if the child is unmarried, living at home, an attending school full time), or to any age of the 

child if the child is physically or mentally disabled or dependent, unmarried and living at home. Payment 

of premiums for new employees will commence on the first day of the third month following the month in 

which they are hired. Previously insured persons transferring to our group will be responsible for any 

outstanding arrears prior to employment. Employees are responsible for reporting within ten (10) days, any 

changes in coverage resulting from marriage, birth, deaths, etc. In the event an employee is absent due to 

layoff or personal leave of absence, other than Maternity, Parental, or Adoption Leave, the Company will 

pay the full cost of the premiums for the fringe benefits program for two (2) months following the month 

in which the absence commences. In the event an employee is absent due to Maternity, Parental or 

Adoption Leave or Sickness and Accident the Company will pay the full cost of the premiums for the 

fringe benefits program for up to (1) one year. The Company will continue to pay the cost of the premiums 

for fringe benefits for employees on WSIB or LTD for two years.  

 

 1. Employee Health Tax; 

 

2. Green Shield Out of Province coverage (maximum thirty (30) days – ACTIVE only); 

 

3. Green Shield Mandatory Generic Drug Plan with a maximum $9.00 dispensing fee, a 10% 

employee co-pay per prescription with a CAP of $250.00 (Year 1), $270.00 (Year 2), and $310.00 

(Year 3), thereafter a $5.00 Drug Plan Co-Pay per prescription submitted.  

 

4. Green Shield Preventative Dental Plan #50 at the 2009 O.D.A. Schedule which will stay in effect 

through February 2013; with a $1,500 per subscriber annual maximum (basic only), twelve (12) 

month recall, Orthodontic maximum of $2000 per dependent only.  

 

5. Green Shield U-Plan Extended Health Services 

 (a)  Audio – every 3 years; 



 (b)  Vision - $250.00 every 24 months 

(c) Paramedical – maximum CAP of $500.00 total for all services per year and a limit of 

orthotics to a maximum of $325.00 per three (3) year period.  

 

6. (a) Group Life Insurance an amount equal to 1X the employee’s annual   

salary and A.D.D. in an amount equal to 2X the employee’s annual salary. 

 

(b) Optional Life Insurance coverage for spouse in the amount of $5,000.00 and child for 

$5,000.00, payable by the employee on an optional basis only. Optional coverage for life, 

spouse and child at employee’s expense by payroll deduction.  

 

7. Weekly Indemnification   

 

The Company will provide all seniority employees with a Sickness and Accident Insurance Plan 

payable on the first (1
st
) work day missed because of accident, first (1

st
) work day missed because 

of hospitalization, and seventh (7
th
) calendar day missed because of sickness to a maximum of two 

(2) weeks. A hospitalization includes situations where the employee is admitted to the hospital for 

a non-elective day surgery.  

 

 The maximum benefit level paid pursuant to this Plan will be sixty (60) % of the employee’s base 

pay.  

 

 For the first two weeks of a new claim, the Sickness & Accident benefit will be covered by the 

plan.  

 

 During weeks three (3) through seventeen (17) inclusive the employee will receive E.I. sick 

benefits.  

 

 The Payment of sick days pursuant to the S&A Plan will be based on a five day week with 

employees receiving one-fifth of their weekly indemnity benefit for each regular work day 

(Monday through Friday) missed.  

 

 Employees must have returned to work from Illness in excess of two (2) months before a 

subsequent illness for the same reason will be treated as a new claim.  

 

 The Company will submit all claims to the insurance carrier once all paperwork has been 

submitted to the HR department, within 24 hours of receiving the paperwork.  

 

8. Long Term Disability 

  

 A Long Term Disability Plan will be available to seniority employees. The benefits will be 

available after the expiration of the employee’s Weekly Indemnity Benefits. Employees who are 

disabled within the meaning of the Plan will receive 60% of their monthly salary to a maximum of 

$2150. For the purposes of this Agreement; “disability” is defined as the employee being disabled 

from performing their own occupation during the first two (2) years of receiving the benefit. 

Thereafter, the employee must be disabled from performing any job for which they have the 

training, education or experience. Benefits will cease when the employee is no longer disabled 

within the meaning of the Plan or reaches the age of 65, whichever occurs first.  

 

9. Retiree Benefits  

  

 Employees who retire to age 65, whose age and complete years of service total at least 85 years 

will receive drug benefits only as outlined in Paragraph 3 above. In addition, the spouse will 

receive drug benefits to an annual maximum of $1,000.00 per year. If the employee is deceased 

prior to age 65, their spouse will continue receiving drug benefits only of $1,000.00 per year 

maximum until the death of the spouse.  



 

32.2  Benefit Dispute 

 

In the event an employees’ claim for benefits is denied and the employee wants to appeal the claim, the 

following procedure will apply: 

 

(a) Within ten (10) days of an employee receiving notification in writing that their claim is initially 

denied, they will notify the Union and a grievance may be filed.  

 

(b) Once the grievance is filed, the company will notify the insurance carrier that the employee is 

appealing the decision to deny their claim though the terms of the collective agreement.  

 

(c) The grievance will then be put on hold until the employee signs the appropriate waivers. Refusal 

to sign the waiver will prevent the Union from properly representing and could result in the 

grievance being deemed withdrawn. The waiver will be submitted to the insurance carrier and will 

allow the Union to access the employees’ file and determine what undertakings they may require 

in regards to the employee’s file.  

 

(d) Once the insurance carrier released the employee’s file to the Union, the Union will determine if 

they are (a) satisfied there is no grievance to pursue; or (b) further medical documentation or 

clarification is required.  

 

(e) The Union will then request further documentation/clarification for more medical.  

 

(f) The Company will be notified by the Union and copied in on any documentation forwarded to a 

medical practitioner (s).  

 

(g) Once the Union is in receipt of any information that has been requested, if the information 

supports the grievers claim of disability, then the Union and the Company will meet and try to 

resolve the issue. If the parties fail to resolve the issue, the matter may then proceed to arbitration.  

 

32.3 Benefit Continuation for the spouse and eligible dependant of a deceased employee is in accordance with 

the following conditions:  

 

 (a) The employee passes away prior to retiring.  

 

 (b)  The employee has five or more years of seniority.  

 

(c) Coverage will be maintained for a period of three years or the remarriage of the spouse; whichever 

occurs first.  

 

(d) Dependants will be provided health benefits from the date of the employee becoming deceased 

subject to dependants continuing to qualify for benefits under the health plan or similar coverage is 

provided under an additional coverage plan. The Company will have the right to verify on an 

annual basis the eligibility of the dependants and if alternative coverage has been provided.  

 

(e) Benefits coverage will include all benefits provided under the agreement with the exception of 

S&A, LTD and dependent life insurance. 

 

32.4 No employee who is eligible for benefits will be deprived of any benefit coverage as a result of being 

married to (or a dependent of) anther employee of the Company. 

 

32.5 Safety Shoes 

  

 Seniority employees in the material handler and cleaner classification will be provided with a safety shoe 

allowance of up to $145.00/year towards the purchase of CSA approved safety shoes. Employees will be 



required to provide the Company with a receipt in order to qualify for payment. Employees who receive a 

safety shoe allowance will be required to wear the safety shoe while working.   

 

 The Mold Processors, Mold Setters, and Maintenance group shall be eligible for a second pair of safety 

shoes per calendar year, pending General Manager approval. 

 

 

ARTICLE 33 – JURY DUTY 

 

33.1 Each employee who is summoned by the Crown and reports for Jury Duty, or as a Witness, as prescribed 

by applicable law, shall be paid by the Company the difference between the employee’s straight time 

hourly wage rate for the number of hours up to eight (8) that they otherwise would not have been 

scheduled to work and the daily jury fee paid by the court (not including travel allowance or 

reimbursement of expenses). If an employee has a scheduled vacation and then receives a summons for 

jury duty during the period of vacation, the employee will be entitled to cancel the vacation and reschedule 

it at another time.  

 

 An employee who is on afternoon shift and/or midnight shift and who is required for jury duty under this 

article through the day shift hours will not be expected to work their afternoon or midnight shift. The 

employee will be required to provide verification of attendance for any time period excused to attend jury 

duty or to attend as a Witness.  

 

ARTICLE 34 – BEREAVEMENT PAY 

 

34.1 The Company will pay employees five (5) days pay excluding Saturday, Sunday and Holidays for lost time 

as a result of the death of employee’s current spouse (including common-law spouse, current same-sex 

spouse) or child (including current step-children), mother, father, current step parent, brother, sister and 

grandchild, current step-brother, step-sister, and step-grandchild.  

 

 The Company will pay employees three (3) days pay for time lost as a result of the death of employee’s 

grandparent, grandparent of spouse, mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-

law and brother-in-law.  

 

 NOTE: Brother-in-law, sister-in-law also includes partners.  

 

 If an employee is on a scheduled vacation or Holiday shutdown went a bereavement as defined in this 

Article occurs, the employee will be entitled to cancel the vacation, take bereavement leave, and 

reschedule their vacation at another time.  

 

34.2 In the event an employee or their partner has a miscarriage, bereavement pay for immediate family will be 

paid for five (5) days provided the miscarriage occurs after the first trimester.  

 

 The Company will provide an unpaid leave of absence for one (1) day to attend the funeral of an aunt, 

uncle or friend provided the employee submits proof of attendance from the funeral home.  

 

 

ARTICLE 35 – RATES OF PAY 

 

35.1 The rates of pay during the life of this agreement are to be maintained per Schedule “A” which is attached 

and made a part of this agreement.  

 

 

ARTICLE 36 – NO STRIKES OR LOCKOUT 

 

36.1 The Company agrees it will not cause or sanction a lockout and the Union agrees it will not counsel or 

authorize any strike during the lifetime of this Agreement.  



 

36.2 Further, the Company and the Union agree to abide by the “Ontario Labour Relations Act” with respect to 

strikes and lockouts.  

 

ARTICLE 37 – NEGOTIATIONS 

 

37.1 It is understood that during any negotiations following upon notice of termination or notice of amendment, 

either party may bring forward counter proposals arising out of or related to the original proposals.  

 

37.2 During any period of negotiations for the renewal of a Collective Agreement, the terms and conditions of 

this agreement shall remain in full force and effect.  

 

ARTICLE 38 – EMPLOYEE ADDRESSES & TELEPHONE NUMBER 

 

38.1 It shall be the responsibility of each employee to keep the Company advised of their address and telephone 

number and to notify the Company in writing of any change of address and of any change of telephone 

number. The Company shall be deemed to have complied with any notice requirement if such notice is 

sent by registered mail to the last address shown on the Company’s records for the employee involved.  

 

ARTICLE 39 – HEAT CLAUSE 

 

39.1 An employee who becomes ill due to excessive heat and/or humidity shall upon request be provided relief 

to attend a cooling station for a heat break. An employee’s request to be excused from the workplace due 

to heat sickness will only be considered after the employee has utilized the cooling station relief 

opportunity first. If an employee upon having been provided a relief break indicates that they are unfit to 

continue working in the workplace, the Company will fist attempt to determine if the employee can be 

provided work in another area (no bumping) and if this is not possible, the Company will request for 

transportation to be provided to the employee to transport them to a medical clinic or hospital for medical 

evaluation.  

 

39.2 Heat Relief  

 

 To determine if Heat Relief is required: 

 

1)  Take temperature from the various machine sections (2 identified machines/section): 

 

 Section 1: Machines 1-8 

 Section 2: Machines 9-17 

 Section 3: Machines 18-22 

 Section 4: Machines 23-37 

 

Union Health and Safety Rep or Union person in presence of Operation Supervisor takes the 

temperature with the Temperature/Humidity thermometer as needed.  

 

2) Record all temperatures and humidity readings on sheets. Find reading on chart to determine the 

humidex. The number determines if heat relief is required.  

 

3) At least four (4) machines must meet the following Humidex criteria:  

 

 Humidex of 93.2  Water will be supplied to all employees.  

  

Humidex of 104 +  3 (three) 10 (ten) minute breaks will be     

 assigned in the required sections.  

 

4) The parties will also rely on the Humidex Graph as agreed to on June 26, 2000.  

 



 NOTE: if an individual requires a break without meeting the criteria, shows and/or signs of heat 

stress, they may request a break and shall be given one.  

 

 Furthermore, the Company agrees to continue to monitor and to improve the overall environmental 

working conditions in the plant on a ongoing forward basis.  

 

 Once heat breaks are added to the shift, heat breaks shall remain in effect for the remainder of the 

shift on a pro-rated basis.  

 

 

ARTICLE 40 – PAYROLL DEDUCTION  

 

40.1 The Company shall set up a payroll deduction plan for any seniority employee who so desires providing it 

can be electronically deposited with the particular financial institution.  

 

 

ARTICLE 41 – MACHINE SPEED  

 

41.1 The Company agrees that no foreperson shall manipulate the speed of any machine for the purpose of 

harassing any employee. The Company recognizes the need to control cycle time. We would commit to 

you, in writing, the cycle time that each job should run at. We would further assure you that these jobs 

would not run at less than that cycle time unless we make a process improvement which allows us to 

realize a productivity gain within the operators’’ ability to perform the work.  

 

 Prior to the Company reducing cycle times on any machines, the Company will make the Committee 

aware of their intent to do so. The Company will provide all information (ie. Process Improvements etc.) 

they are using to reduce cycle times to the Committee prior to the reduction.  

 

 A list of all cycle times for each tool and machine will be posted and given to the Committee. The cycle 

times will be displayed on the computer at each machine. 

 

 When the Company decides that one operator will run two machines the Company and the Shop 

Committee will meet to review the matter.  

 

 The Company will make available all information they are using to make the decision to the Committee.  

 

41.2 In the case of a dispute regarding the speed of any machine, or having an operator run more than one (1) 

machine at a time, the General Manager will meet with the Union Committee to resolve the outstanding 

issues prior to any cycle time reductions or the requirement of one operator running two (2) machines. 

Should the matter remain unresolved, the Union will have the right to grieve the Standard at Step 3 of the 

grievance procedure.  

 

41.3 Spotting Tools 

 

 It shall be the policy of Ventra Plastics – Windsor to spot all tools a minimum of once per year and where 

necessary, more often.  

 

ARTICLE 42 – NEW CLASSIFICATION 

 

42.1 Within thirty (30) days following the establishment of a classification not shown in the Agreement, the 

Company shall discuss with the Union the occupational summary of the job and the classification to which 

it has been assigned.  

 

42.2 If the Union disagrees they shall lodge an appeal in writing to the Human Resources Manager, or the 

Assistant.  

 



42.3 The appeal shall outline the reason or reasons for disputing the description and the classification and wages 

and these shall be the only subject of appeal.  

 

42.4 Failing a satisfactory disposition of the appeal, either party may refer the matter to arbitration, as provided 

in this Agreement.  

 

42.5 The Arbitrator shall have the right to establish the classification and wage rate in dispute notwithstanding 

the provisions of Section 9.2. 

 

 

ARTICLE 43 – COST OF LIVING ALLOWANCE  

 

43.1 In addition to the wage rates of each employee and subject to the conditions and provisions set forth 

herein, a Cost-of-Living allowance shall be paid to each employee based on the following: 

 

(a) Cost of Living shall be calculated quarterly and paid weekly on the following basis. 

 

(b) The base figure shall be the CPI Index for December (1992=100) for each .0875 (1992=100) 

increase or decrease in the Cost-of-Living Index published for the calculation month, a one (1) 

cent upward or downward change shall be made in the Cost-of-Living Allowance. The cost of 

living allowance shall be payable commencing on the first Monday following the publishing of the 

index listed below:  

 

 Based on Index for    Published In 

 March      April 

 June      July  

 September     October  

 December     January    

March      April 

 June      July 

 September     October 

 December     January   

March      April     

 June      July 

 September     October 

 December     January   

 

(c) In no event shall a decrease in the Consumer Price Index (statistics Canada) below the base figure 

in (b) above provide a basis for reduction in the classification wage schedule in this agreement.  

 

(d) The Union and the Company agree that should there be any revision of the Cost-of-Living Index 

published by Statistics Canada 1992=100, the Union and the Company will negotiate the manner 

in which the revised Index will apply to this Allowance. However, in no event, will the revised 

Index generate less than that which would have been generated under the 1992=100 (statistics 

Canada).  

 

(e) Any allowance accrued to employees as a result of this Cost-of-Living formula shall be included 

in any computation of vacation, holiday or overtime pay. In addition, it is agreed that Cost-of-

Living Allowance shall be paid on all compensated hours (excluding W.S.I.B and S&A 

payments).  

 

 

ARTICLE 44 – PAID EDUCATION LEAVE 

 

44.1 (a) The Company agrees to pay quarterly the three cents per hour for all  



compensated hours to the National Union, C.A.W., Canadian Paid Education Leave Training 

Program, P.O. Box 897, Port Elgin, Ontario, N0H 2C0, as requested for the purpose of providing a 

trust fund for Paid Educational Leave.  

 

(b) The Company further agrees that members of the bargaining unit, selected by the Union to attend 

such courses, will be granted a leave of absence without pay for twenty (20) days of class time, 

plus travel time where necessary, said leave of absence to be intermittent over a twelve (12) month 

period from the first day of leave. Employees on paid leave of absence will continue to accrue 

seniority and benefits during such leave. 

 

ARTICLE 45 – DEFINITIONS 

 

45.1 For the purpose of this Agreement, the following terms shall have the meaning hereafter specified:  

  

 “Employee” shall mean member of the bargaining unit as defined in this Agreement. 

 

 “Probationary Employee” shall mean an employee who has not acquired seniority as provided in this 

Agreement. 

  

 “Strike” shall be defined as in the Ontario Labour Relations Act. 

 

ARTICLE 46 – GENDER 

 

46.1 Whenever in this Agreement, gender is used; it will also include the opposite gender.  

 

ARTICLE 47 – PENSION PLAN 

 

47.1 Effective June 1, 2009, and continuing until February 28,2016, the Company shall contribute an amount 

equal to 2.0% in year 1, 2.5% in year 2, and 3% in year 3 of all compensated hours to a maximum of 2080 

hours.  

 

47.2 These payments shall be remitted monthly on behalf of each individual employee to Morneau Shepell and 

shall serve as trust payments to individual Registered Retirement Savings Plan accounts for each 

individual employee.  

 

 Compensated hours shall be defined for the purpose of this article as hours worked, paid holidays, 

negotiated vacation time off, or any other days or hours for which the employee is paid but shall exclude 

leave of absence time spent on sickness or accident or workers compensation benefits.  

 

 Persons on authorized union leave of absence shall be considered as being at work and shall have 

contributions made on the basis of eight hours for each full day of such leave. 

 

 The individual pension accounts shall be established to permit additional employee contributions to their 

account. The responsibility for such additional deposits shall rest with the employee.  

 

 The individual pension account shall also be established to assure that no employee or their estate may 

withdraw any funds form the pension account unless the employee leaves the employment of the Company 

or if that employee should become deceased. The Union shall be given a copy of the hours worked per 

employee on a monthly basis. 

  

 The Plant Committee will be provided with a monthly list showing the amount of contributions made to 

the Morneau Shepell Savings and Credit Union RRSP account for each employee.  

 

ARTICLE 48 – EMPLOYEE ASSISTANCE/SUBSTANCE ABUSE 

 



48.1 Employee Assistance/Substance Abuse is recognized to be a serious medical and social problem that can 

affect employees. The Company and the Union have a strong interest in encouraging early treatment and 

assisting employees towards full rehabilitation.  

 The Company will continue to provide a comprehensive approach towards dealing with substance abuse 

and its related problems. Company assistance will include referral of employees to appropriate counseling 

services or treatment and rehabilitation facilities. 

 

 The Company will provide all normal group insurance benefits while under a medically prescribed course 

of treatment.  

 

 The Human Resources Manager and Assistant and Union Committee will administer the program. Union 

Substance Abuse Representatives will be provided such time as is necessary for the administration of the 

program.  

 

 

ARTICLE 49 – NEW TECHNOLOGY  

 

49.1 When new technology or equipment is introduced to the plant, employees who are affected by such 

changes shall be given the necessary training to adapt to all aspects of the new equipment or machinery.  

 

ARTICLE 50 – DURATION 

 

50.1 The agreement shall be effective March 1
st
, 2013 up to and including the 28

th
 day of February, 2016. Either 

party shall be entitled to give notice in writing to the other party as provided in the Labour Relations Act of 

its desire to bargain with a view to the renewal of the expiring Collective Agreement at any time with a 

period of ninety (90) days before the expiry date of the Agreement. Following such notice to bargain the 

parties shall meet within fifteen (15) days of the notice or within such further period as the parties mutually 

agree upon.  

 

 It is agreed that during the course of bargaining, it shall be open to the parties to agree in writing to extend 

this Agreement beyond the expiry date of the 28
th
 day of February 2016, for any stated period acceptable to 

the parties and in accordance with the Labour Relations Act.  

 

 If negotiations for renewal of this Agreement should extend beyond the expiry date, it is agreed that the 

negotiated wages of the Agreement will be retroactive to the termination date of the previous Agreement, 

regardless of the date the Agreement is executed.  

 

 It is understood that, during any negotiations following upon notice of termination or notice of 

amendment, either party may bring forward counter proposals arising out of or related to the original 

proposals.  

 

 The Union reserves the right to add to, or modify these proposals during negotiations.  

 

 Provided that for purposes of all notices under this article, notice in writing shall be deemed to have been 

received by the party to whom it is sent upon the mailing of such notice by registered mail addressed to the 

current address of the other party.  

 

 The Parties agree that the new group of indirect labour employees (Mold Processors, Mold Setters, 

Shipper/Recievers and Maintenance group) which received certification on October 10, 2010 will enter the 

current Ventra contract which expires February 28, 2013.  

  

 Terms and conditions of the current Ventra contract which expires February 28, 2013 will apply to this 

group; except as amended during negotiations following the certification of said employees as defined by 

the pursuant signed Articles, Memos and Letters of Understanding.  

 

 



 

SCHEDULE “A” – HOURLY RATES OF PAY (revised) 

 

CURRENT     EFFECTIVE 

CLASSIFICATION   UPON RATIFICATION  

 

Operator (Machine)   $ 22.00 

Q.C . Classification   $ 22.50 

Relief Operator   $ 22.35 

Material Handler   $ 22.50 

Cleaner    $ 22.35 

Dock Auditor    $ 22.65 

Stock Order Processor   $ 22.75 

Common Grinder   $ 22.35 

Assembly Worker   $ 17.00 

 

Shipper/Receiver   $ 23.50 

Maintenance Group   $ 30.00 

Mold Processor   $ 26.00 

Mold Setter    $ 24.00 

Tool Maker    $ 30.00 

 

NOTE: The above hourly rates of pay do not include any Cost-of-Living Allowance.  

 

PROBITIONARY RATE: New employees will be paid in Machine Operator based on the following “New Hire Wage 

Progression Rate” based on $22.00/hour: 

 

  Start Rate      75 % = $16.50 

  Seniority Rate (60 Working Days)   80 % = $17.60 

 1
st
 Year Rate      90 % = $19.80 

 2
nd

 Year Rate       95 % = $20.90 

 3
rd

 Year Rate      100 % = $22.00 

 

 

 

LETTER OF UNDERSTANDING #1 

MATERIAL HANDLER 
 

 

LETTER OF UNDERSTANDING #2 

JOB ROTATION MOLDING 

 

It is mutually agreed that the molding machine operators on a seniority basis per shift shall be offered their choice of work 

cells during the annual bumping period as established by the Union Committee and Management, for their operation. It is 

further agreed that Material Handler and Cleaners will be allowed to select their sections by seniority pending a review of 

the sections by the manufacturing manager or his designate.  

 

The machines shall be regrouped as necessary and agreed upon by both parties. This will coincide with events that take 

place in the next paragraph.  

 

The first full week of October and the first full week of April (on shift only) (at shift preference change time) the work 

cells shall be put into effect. It is further agreed, that on particular molding machine operations, operators will rotate to 

avoid possible injury, physical stress or job fatigue. As well, on future jobs of this nature the Joint Health and Safety 

Committee, Management and a member of the Shop Committee will meet and address additional rotation as required.  

 

     



 

LETTER OF UNDERSTANDING #3 

 

 

 

LETTER OF UNDERSTANDING #4 

PAY TELEPHONE 

 

The Company agrees that the union employees will be allowed two (2) pay phones in designated areas within the factory. 

These phones will be used only for outward calls.  

 

 

LETTER OF UNDERSTANDING #5 

SHIFT PREFERENCE  

 

Each seniority employee shall have the opportunity to bump onto another shift no more than once annually in the first week 

of October.  

 

The Mold Processors, Mold Setters, Shipper/Recievers and Maintenance group will, by seniority, have a shift pick in 

September of each year, with the changes to take affect in the first full week of October. Employees will only be able to 

select a shift within their own group. 

 

    

LETTER OF UNDERSTANDING #6 

SHIFT ROTATION 

 

1. The Union Committee will continue to work on the day shift as prescribed in the Collective Agreement. Members, 

at large, who have been reduced in accordance with Article 7 will work shift work accordingly.  

 

2. Employees on the day and afternoon shift will rotate on a bi-weekly basis. Employees on the midnight shift will 

not rotate.  

 

3, All employees will be allowed to bid for their preferred shift during the first week of September of each year.  

 

4. The Company and the Union will canvass the bargaining unit to ascertain whether there are employees who wish 

to voluntarily work the afternoon shift on a regular basis to offset the fact that the Union Committee work on 

steady days. These employees must be in the same classification(s) as the employees on the Committee. An 

employee who volunteers to go on regular afternoon shift will be eligible to return to swing shift or steady 

midnights in accordance with their seniority by giving thirty (30) days written notice of their intention in this 

regard.  

 

 

LETTER OF UNDERSTANDING #7 

SWITCH SHIFTS 

 

Employees will be allowed to switch shifts with other employees on the following conditions: 

 

1. Both employees must be in the same classification on different shifts 

 

2. Both employees must sign and submit a shift exchange form at least 48 hours prior to the first shift to the Company 

for approval. 

 

3. An employee working on a switch shift must perform the work of the employee he/she is switching regardless of 

their seniority.  

 

4. Employees will not be allowed to permanently switch shifts.  



 

5. No two (2) employees will be allowed to switch shifts for more than sixteen (16) weeks every twelve (12) months 

to coincide with bumping season without the consent of the Company.  

 

 

LETTER OF UNDERSTANDING #8 

WORK OUTSIDE THE PLANT 

 

The Company will give preference to the senior employee in the bargaining unit who is qualified,  

willing and able to perform work outside the plant when this work is planned in advance. Nothing in this letter of 

understanding shall prevent the Company from utilizing the most available qualified employee to perform work outside the 

plant in the event of an emergency, in order to allow the Company to provide the best service to our customer.  

 

 

 

LETTER OF UNDERSTANDING #9 

UPGRADES AND/OR ALTERNATE WORK ASSIGNMENTS 

 

The Company will continue its current practice of allowing employees in the Operator classification to volunteer for 

upgrades or alternate work assignments on a weekly basis.  

 

Volunteers will be selected by seniority and once assigned will be required to perform that work on any occasion it is 

required that particular week.  

 

Nothing in this letter will prevent a seniority employee from volunteering to cover a temporary vacancy in accordance with 

Article 14.4 if it arises.  

 

 

LETTER OF UNDERSTANDING #10 

FORK TRUCK TRAINING  

 

The Company and the Union discussed the need for employees to receive more practical training on forklifts. The 

Company confirms that during the term of this Collective Agreement, the Company will provide reasonable additional 

training to employees who regularly drive lift truck. This will be conducted by a certified lift truck trainer.  

 

 

LETTER OF UNDERSTANDING #11 

EDUCATION 

 

Employees with one (1) or more years of seniority, who desire to further their education, may make an application to the 

Human Resources Department to go on either steady day shift or steady afternoon shift for the length of such education.  

Approval for such change shall be conditional on the following:  

 

1) Thirty (30) days prior notice in writing stating the course name, educational facility, starting date and 

duration of the course.  

 

2) The employee provides evidence of acceptance to the education program within five (5) days of the start of 

their course.  

 

3) The employee is able to find another employee with who to switch shifts. The employee must be in the 

same classification, performing similar work and be willing and able to perform the employee’s work.  

 

4) No more than five (5) employees will be allowed to exercise the above clause at one time.  

 

5) If an employee fails to attend, discontinues the course, or fails to pass the course they are enrolled in, the 

employee will not be able to exercise this clause for one (1) calendar year.  



 

The employee must be required to attend school at least one (1) day per week to be eligible for this arrangement.  

 

LETTER OF UNDERSTANDING #12 

OIL SPRAY 

 

In the event an employee is sprayed with oil as a result of a line breaking, operators who need to leave the plant to shower 

and change their clothes will be compensated for reasonable time spent in this regard. Employees must still punch out and 

back in to confirm the time they were absent from the plant.  

 

LETTER OF UNDERSTANDING #13 

LUNCH ROOM 

 

The Company undertakes to do a major cleaning of the current lunchroom facilities and change rooms (walls, floors, paint) 

during the Christmas shutdown and Summer shutdown. The lunchroom will also be cleaned twice per day.  

 

LETTER OF UNDERSTANDING #14 

VENTILATION 

 

The Company undertakes to review the existing ventilation and investigate opportunities for improving the ventilation.  

 

LETTER OF UNDERSTANDING #15 

MEDICAL NOTES 

 

Where the Company requests that an employee provide a medical note, the Company will pay up to $20.00 towards the 

cost of such note.  

 

LETTER OF UNDERSTANDING #16 

COLA 

 

The parties agree that as part of early negotiations, the COLA provisions of the current and renewed Collective Agreement 

through February 28, 2016 will be frozen.  

 

LETTER OF UNDERSTANDING #17 

FRINGE BENEFITS 

 

1. All employees who are on S & A as of the date of ratification will continue on S & A benefits as per the current 

agreement prior to June 1, 2009. 

 

2. Retiree Benefits  

 

 The amendments to Article 32(1), sub 11 will become effective upon ratification except as amended herein.  

 

 (i) The 85 point factor will not come into effect until March 1, 2012.  

 

(ii) All current retirees will be grandfathered into their current retiree benefit package in place prior to June 1, 

2009. 

 

(iii) Any current employee who opts to retire with 80 points prior to December 31, 2009, will also be included 

in the current retiree package pre June 1, 2009.  

 

 

LETTER OF UNDERSTANDING (NEW) #18 

 

During the 2009 negotiations process, the parties agreed to establish a new classification called “Assembly Worker”. 

 



The new classification will be applied to all new assembly work brought into the Ventra Plastics Windsor plant. This new 

work will include all production related assembly work. All employees performing this work, including current employees 

or Temporary Part Time (TPT) employees, would be assigned to this new classification. Current work that may be 

considered as assembly work in nature such as tape (foam), clips/trees, Honda quarter pillars or Honda tail gate work, will 

not be considered to be new assembly work for the purposes of this new classification. New work of this same nature will 

not be considered as assembly work.  

 

A separate and distinct work area will be designated by the Company and all new assembly work will be placed in that 

area.  

 

For the purposes of overtime, transfers, etc, those employees in the “Assembly Worker” classification will be treated as a 

single overtime group.  

 

The rate of pay for this new “Assembly Worker” classification will be $17.00 per hour for the life of the newly ratified 

Collective Agreement.  

 

 

LETTER OF UNDERSTANDING #19 

SHIPPING/RECEIVING CLASSIFICATION  

 

When there is an opening in the Shipper/Receiver classification, it will be posted in the plant and will be awarded to the 

highest seniority employee who demonstrates the ability to perform the work. This candidate shall be provided fifteen (15) 

working days of Shipper/Receiver classification training and evaluation.  

 

Any trainee for the Shipper/Receiver classification will have a five (5) working day trial period, commencing at the start of 

the training period, during which the employee will have the ability to return to their former position.  

 

Any trainee for the Shipper/Receiver classification who quits the training for said position after the five (5) working day 

trial period will be prohibited from posting for and/or winning job postings for the following nine (9) calendar months.  

 

If the Company determines the employee is unable to perform the duties of the Shipper/Receiver classification, the 

employee will be returned to their former position. The successful applicant will enter the classification with the date of 

entry seniority.  

 

In the event of a reduction in the Shipping/Receiving classification, the lowest seniority employee in the classification will 

be first to be displaced. An employee identified for layoff will be able to exercise their seniority to displace a lower 

seniority employee in another classification, provided they have previously worked in that classification.  

 

Recall shall be by reverse order of layoff.  

 

Shipping/Receiving classification is recognized as including the yard driver duties.  

 

The Company will, beginning January of 2011, supply three (3) uniforms per calendar year to each Shipper/Receiver who 

requests them. Employees who request uniforms will be required to wear said uniforms when working.  

 

 

LETTER OF UNDERSTANDING #20 

MOLD PROCESSORS AND MOLD SETTERS 

 

When there is an opening in the Mold Processor group, the company will offer the position to the Mold Setter groups first, 

based on seniority.  

 

The employee who is selected to move to the Processor group will be paid at the Mold Setter rate during the training.  

 

The Mold Processor trainee shall be given three (3) months of training to gain the knowledge and prove themselves able to 

perform all aspects of the Mold Processing Job.  



 

The Mold Processor trainee shall be evaluated monthly for satisfactory job performance and knowledge.  

 

The Company reserves the right to stipulate the requirements of the Mold Processor job which will be needed by the 

applicants. Where there are no successful applicants from the Mold Setter classification, who sign the posting, the 

Company reserves the right to stipulate the requirements of the Mold Processor job when hiring from the outside.  

 

Any trainee for the Mold Processor or Mold Setter positions will have five (5) working day trial period, commencing at the 

start of the training period, during which the employee will have the ability to return to their former position.  

 

Any trainee for the Mold Processor or Mold Setter positions who quits the training for said positions after the five (5) 

working day trial period will be prohibited from positing for and/or winning job postings for the following nine (9) 

calendar months.  

 

If the Company determines the employee is unable to perform the duties of the Mold Processor or Mold Setter positions, 

the employee will be returned to their former position.  

 

Openings in the Mold Setter group will be filled by job posting plant wide, based on seniority and the employee’s ability to 

demonstrate they can be trained on, and successfully perform the job.  

 

The rate of pay for employees in training as a Mold Setter will be the wage of their current classification.  

 

The successful applicant in the Processor Group or Mold Setter group will enter the classification with the date of entry 

seniority. In the event of a reduction in the Processor or Mold Setter group, reduction will be by lowest seniority employee 

in the classification.  

 

A Mold Processor who is identified for layoff will be able to displace a lower seniority employee in the Mold Setter group, 

provided they are able to adequately perform all duties of the Mold Setter position. If there is no employee with lower 

seniority in the group, they will be laid off.  

 

Recall to these groups will be by reverse order of layoff.  

 

The Company will provide each Mold Processor and Mold Setter with clean uniforms on a daily basis. The Company will 

provide the necessary tools required to perform the Mold Processor or Mold Setter duties.  

 

 

LETTER OF UNDERSTANDING #21 

SKILLED TRADES GROUP  

 

Classifications: Millwrights, Electricians, Mold Makers  

 

All Journeymen/women Electricians, Millwrights and Toolmakers will be:  

 

1. Seniority in the skilled trades departments shall be by non-interchangeable occupations of trades within a 

department. Seniority lists shall be by basic trade.  

 

2. Seniority of journeymen/women in the skilled trades departments shall begin as of date of entry into such 

department except apprentices who once they have attained journeymen status shall revert to date of entry.  

 

3. The term Journeymen/women as used in this agreement shall mean any person:  

 

(a) Who presently holds a journeymen/women classification in the plant in the skilled trades.  

(b) Who has served a bona fide apprenticeship and has a certificate which substantiates his/her claim of such 

service.  



(c) Who has had eight years of practical experience and can prove same with proper affidavits. The employer 

will recognize the possession of the CAW/UAW journeymen/women card as presumptive proof of 

qualifications.  

 

4. Any further employment in the skilled trades occupations in this plant, after signing of this agreement, shall be 

limited to journeymen/women and apprentices.  

 

5. In case of a layoff in the skilled trades departments, the following procedure shall be used:  

  

 (a) Probationary apprentice 

 (b) Probationary journeymen/women shall be laid off first 

 (c) Most junior apprentice within the trades shall be next 

 (d) Most junior seniority employee within the trades shall be next 

 (e) Recalls shall be in reverse order of layoffs 

 

6. The Company agrees to purchase tools for the following classifications in the amount of $225.00: Millwrights, 

Electricians and Toolmakers. The Company will, beyond the established tool allowance, agree to replace tools that 

are broken in the course of work at Ventra Plastics Windsor at no cost to the employee. All tools purchased or 

replaced by the Company shall remain available for use at work while the individual is employed at Ventra Plastics 

Windsor.  

 

7. Skilled trades departments for the purpose of this agreement shall mean the maintenance [millwrights, electricians 

and the tooling (toolmakers)] departments.  

 

8. There will be no similar work contracted out if any such tradesperson is on layoff. The Skilled Trades 

Representative will be notified prior to work being contracted out and/or when contractors are in the facility.  

 

9.  Uniforms: The Company will provide Tool Room and Maintenance Group employees with clean uniforms daily.  

 

10. Application of Seniority:  

 

The application of seniority in the Skilled Trade classifications shall be by non-interchangeable occupations, or 

trades within each trade, as shown on the seniority list. Seniority lists shall be by basic trade or occupation.  

 

11. Accumulation of Seniority: 

 

 Unless otherwise agreed by the parties concerned, a Journeyperson or Apprentice in a Skilled trade will have date-

of-entry seniority in such Skilled Trade and shall continue to accumulate plant-wide seniority.  

 

12. APPRENTICESHIP PROGRAM: 

 

(a)  Apprenticeship Standards – the following standards of apprenticeship covering the  employment and 

training of apprentices in the trades included in these standards have been agreed to by the Company and 

the National Automobile, Aerospace and transportation General Workers Union of Canada (CAW-Canada) 

and its Local 195. 

 

(b) Purpose – The purpose of these standards is to make certain that extreme care is exercised in the selection 

of candidates and that the methods of training are uniform and sound, with the result that they will be 

equipped for profitable employment, and to further the assurance of the Company of proficient employees 

at the conclusion of the training period.  

 

(c) Definitions 

 

 1) The term “Company” shall mean Ventra Group Inc.  

2)  The term “Union” shall mean the duly authorized representatives of the National Automobile, 

Aerospace and transportation General Workers Union of Canada (CAW-Canada) and its local 195.  



3) “Director” shall mean the Director of Apprenticeship with the Ministry of Training, Colleges and 

Universities. 

4) “Apprenticeship Agreement” shall mean a written agreement between the Company and the 

person employed as an apprentice, and registered with the Director.  

5) “Apprentice” shall mean a person who has entered into a registered training agreement under 

which the individual is to receive workplace based training in a trade and who is covered by a 

written agreement with the Company providing for his/her training in accordance with these 

standards of apprenticeship and who is registered with the Director.  

6) “Act” shall mean the Apprenticeship and Certification Act, 1998. 

 

(d) Application – Application for apprenticeship will be received by the Human Resources Department of the 

Company from applicants considering themselves eligible under the program of training. These applicants 

of prospective apprentices will be reviewed by the Skilled Trades Representative; however, it is 

understood that the final selection and hiring of the apprentices is the sole responsibility of the Company.  

 

(e) Apprenticeship Eligibility Requirements – In order to be eligible for apprenticeship under these standards, 

the applicant must meet the following qualifications:  

   

 - The candidate has successfully completed the academic standard prescribed by the 

regulations for the trade or must have an Ontario Secondary School  Diploma or its 

educational equivalent. 

 

- It is understood that all applicants must successfully pass the Company’s regular employment 

requirements including testing.  

 

(f) Credit for Previous Experience – At the discretion of the Skilled Trades Representative, credit for prior 

experience in the applicable trade may be after completion of the apprentice’s probationary period.  

 

(g) Term of Apprenticeship – The term of apprenticeship shall be as established by these Standards of 

Apprenticeship in accordance with the schedule of work processes and relation instruction as outlined in 

this article.  

 

(h) Probationary Period – The first five hundred (500) hours of employment for every apprentice shall be a 

probationary period. During this probationary period the apprenticeship agreement with an apprentice may 

only be cancelled by the Company after advising the Skilled Trades Representative. The registration 

agencies shall be advised of such cancellations.  

 

 Hours of Work – Apprentices shall work the same hours and be subject to the same conditions regarding 

overtime rates as the Journeyperson employed by the Company. In case an apprentice is required to work 

overtime he/she shall receive credit on the term of apprenticeship for only the actual hours of work. 

Apprentices may work overtime hours providing that the proper ratio of apprentices Journeyperson 

established by these standards is maintained.  

 

(i) Ratio – the ratio of apprentice to Journeyperson shall not exceed one (1) apprentices to each (2) 

Journeyperson in the trade in which he/she is apprenticed (i.e.: One (1) toolmaker apprentice to two (2) 

tool makers). If layoffs become necessary, apprentices shall be laid off to maintain the same ratio.  

 

(j)  Discipline – The Skilled Trades Representative shall have the ability to evaluate and make 

recommendations concerning the apprenticeship agreement of the apprentice to the Company at any time 

for cause such as:  

  

 1) Inability to learn;  

 2) Unreliability;  

 3) Unsatisfactory work; 

 4) Lack of interest in his/her work or education;  

 5) Improper Conduct;  



 6) Failure to attend classroom instruction regularly  

 

(k) Wages – Apprentices in each of the trades covered by these standards shall be paid a progressively 

increasing schedule of wages as follows:  

  

 - 1
st 

1,000 hours – not less than 65% of the Journeyperson’s wage rate.  

- 2
nd

 1,000 hours – not less than 70% of the Journeyperson’s wage rate.  

- 3
rd

 1,000 hours – not less than 75% of the Journeyperson’s wage rate.  

- 4
th
 1,000 hours – not less than 80% of the Journeyperson’s wage rate. 

- 5
th
 1,000 hours – not less than 85% of the Journeyperson’s wage rate.  

- 6
th
 1,000 hours – not less than 90% of the Journeyperson’s wage rate.  

- 7
th
 1,000 hours – not less than 95% of the Journeyperson’s wage rate.  

- 8
th
 1,000 hours – not less than 95% of the Journeyperson’s wage rate. 

 

The apprentice shall also receive the annual improvement factor and all cost-of-living increases that are 

accorded all other plant employees, where such contract provision exists. 

 

Hours spent in classroom instruction shall not be considered hours of work in computing overtime.  

 

Apprentices who are given credit for previous experiences shall be paid, upon receiving such credit, the 

wage rate for the period to which such credit advances them. This shall not be made retroactive. 

 

(l) When an apprentice has completed 8,000 hours of training and after recommendation for his/her 

Journeyperson’s certificate by the Skilled Trades Representative, he/she is to receive not less than the 

minimum rate to skilled Journeyperson in the trade in which he/she has served his/her apprenticeship; 

provided an opening exists and he/she is selected for employment as a Journeyperson.  

 

 Apprentice shall be paid for attendance at night school. If an applicant is required to attend a day school 

course in addition to his/her night school training, he/she shall receive the difference between the pay 

appropriate to his/her apprenticeship period and any compensation paid to him by any government agency.  

 

(m) Academic Training – Apprentices are required as a condition of apprenticeship to receive and attend 

classroom instructions at a technical or similar school. Modifications may be made to the schedules by the 

Skilled Trades Representative subject to final approval by the Company. The Company shall notify the 

Registration Agencies of such changes. Credit for time spent in academic training is given in the 

calculation of the hours of apprenticeship served and shall be applied against the period total. A refund of 

the tuition fee will be made to the apprenticeship provided he/she attends at least seventy-five percent 

(75%) of the classes during the season and receives a passing grade. The student apprentice is required to 

furnish each month proof of his/her attendance at the school. Employees who are scheduled to work will 

be excused from work with pay one half-hour (0.5) prior to attending school.  

 

(n) Ventra Plastics Windsor Skilled Trade Committee – There is hereby established a Ventra Plastics Windsor 

Skilled Trades Committee as defined: Maintenance Manager and Skilled Trades Representative.  

 

1) To see that each prospective apprentice is interviewed and impressed with his responsibilities 

he/she is about to accept as well as the benefits he/she will receive.  

 

2) To accept or reject applicants for apprenticeship subject to final approval by the Human Resources 

Department of the Company.  

 

3) To hear and decide on questions involving apprentices which relate to their apprenticeship.  

 

4) To determine whether the apprentice’s scheduled wage increase shall be withheld in the event that 

he/she is delinquent in his/her progress.  

 

5) To offer constructive suggestions for the improvement of training on the job.  



 

6) In general, to be responsible for the successful operation of the apprenticeship standards in the 

plant and the successful completion of the apprenticeship by the apprentices under these standards.  

 

(o) Seniority – The apprentices will exercise their seniority in their own group. For example, if there are four 

(4) apprentices in the trades such as “Toolmaker” and a reduction in this number is required due to lack of 

work, the first hired or classified as an apprentice shall be the last laid off and last laid off shall be the first 

to be reinstated.  

 

 Upon satisfactory completion of the apprenticeship program, the apprentice will be given seniority equal to 

50% of time spent as an apprentice but not more than three (3) years.  

 An employee with seniority who is selected for an apprenticeship shall be permitted if affected by layoff 

during the first five hundred (500) hours of apprenticeship, to return to his/her former job classification 

with the same seniority date that he/she held immediately prior to becoming an apprentice.  

 

 After five hundred (500) hours as an apprentice he/she shall not acquire or retain seniority rights to bump 

into any classification outside that of apprenticeship.  

 

(p) Apprenticeship Agreement – “Apprenticeship Agreement” shall mean a written agreement between the 

Company and the person employed as an apprentice and his/her parent or guardian (if he/she is a minor), 

which agreement shall be approved by the Director.  

 

 1) The Apprentice 

 2) The Company 

 3) Ventra Plastics Windsor Skilled Trades Committee 

 4) The Registration Agencies 

 5) The Local Union 

6) The National, Automobile, Aerospace and Transportation General Workers Union of Canada 

(CAW – Canada) 

 

(q) Certificate of Completion of Apprenticeship – Upon completion of the apprenticeship under these 

Apprenticeship Standards, the Company, in coordination with the Skilled Trades Representative, will 

recommend to the Director, that a certificate, signifying the completion of the apprenticeship, be issued to 

the apprentice.  

 

(r) Schedule of Work Process – The schedule of work processes and related training shall be established by 

the Company, in coordination with the Skilled Trades Representative for the following:  

  

 The Company, in coordination Skilled Trades Representative, shall establish work processes and related 

training for such other trades in which the Company may subsequently decide to employ apprentices. The 

Company will notify the Skilled Trades Representative when it is prepared to consider additional 

apprenticeship trades.  

  

 Modification may be suggested to any schedule of work processes by the Skilled Trades Representative, 

subject to final approval by the Company. The Skilled Trades Branch of the CAW may request further 

discussion upon any such changes within thirty (30) days of such changes being introduced. The Company 

shall notify the Registration Agencies of such changes.  

 

 

 

 

 

 

 

 

 



LETTER OF UNDERSTANDING #22 

MAINTENANCE DEPARTMENT/ SHIPPER-RECEIVERS/PROCESSING DEPARTMENT 

 

(1) All provisions of the current agreement will cover these new departments except as amended or added on in this 

Memorandum of Agreement.  

 

(2) The parties agree that all current employees in these departments will be grandfathered into these positions and 

have recognition for all years of service prior to the certification.  

 

(3) The parties will establish a seniority list, with dates of hire for these new groups and will sign off this list to verify 

an agreement on dates of hire. Once signed off, it will be posted on the plant bulletin boards for a period of two 

weeks to allow employees to review it and raise any concerns. After the two weeks, the list will be recognized as 

being correct and the dates will be used wherever seniority is an issue/deciding factor.  

 

The parties further agree that the current provisions of Article 14.1 in regards to the annual posting of jobs, will not apply 

to these new departments for a period of ten (10) years following the date of ratification. This agreement is binding on both 

the Company and the Union and will not be the subject of future negotiations until the agreed upon (10) year period 

expires. 

 

The parties agree that following ratification, the employees in the new classifications will be allowed to pick shifts and take 

affect January 2011 and then yearly in September effective October.  

 

Supervisory employees shall not perform the work of employees within the bargaining unit. However, supervisory, 

engineering or technical employees may perform the work of an employee within the bargaining unit in any of the 

following types of situations:  

 

(a) In emergencies when regular employees are not immediately available. An emergency exists when action 

must be taken immediately to protect operations or minimize damage. However, an attempt shall be made 

to contact the persons normally performing the work without unreasonable delay.  

  

 (b) In the instruction or training of employees. 

 

 (c) In checking operating conditions.    

 

Modified Work: If a person has restrictions and requires modified work, the Company’s first obligation will be to provide 

work within their own classification, then to one of the other classifications with this group prior to assigning to any other 

classifications.  

 

The Skilled Trades representative will not be a steady day committeeperson, however, if the trades representative is not on 

the day shift and is required to take his/her two (2) hours on Friday on day shift, they will have the option of: 

 

 (a) Leaving work two hours prior to the end of their regular shift; or 

 

(b) Work the two (2) additional hours and be paid at the appropriate overtime rate. NOTE: This will go into 

the M.O.A to be signed off.  

 

Any employee who posts into the newly certified groups (Maintenance, Mold Processor and Shipper/Receivers) from any 

other classifications covered by the Collective Agreement will enter these classifications with date of entry seniority.  

 

In the event of a reduction in that classification, employees with date of entry seniority who are identified for layoff will be 

able to displace any other employee with lower seniority than their date of entry seniority. In the event there is no lower 

seniority employee in the other classifications; they can displace any other lower seniority employee in the newly certified 

groups (Maintenance, Mold Processors, Mold Setters, and Shipper/Receivers); provided they have previous experience in 

that classification. Total plant wide seniority would apply in that case.  

 



Hours of Work: Employees from the newly certified groups (Maintenance, Mold Processors, Mold Setters and 

Shipper/Receivers) will work on an eight (8) hour shift schedule with a twenty-five (25) minute paid lunch period.  

 

Steve Meloche - The Company agrees that effective January 1, 2011, Steve Meloche will be placed into the position of 

Millwright, and his seniority date will be his original date of hire.  

 

Employees of the newly certified group (Maintenance, Mold Processors, Mold Setters and Shipper/Receivers) who earn 

less than the above outlined classification wages shall progressively increase, after the initial post-ratification increase, to 

the newly established classification wages in four (4) equal intervals; arriving at the newly established classification wages 

on November 1
st
, 2014. The progressive increases shall occur as follows:  

 

1. Upon ratification, up to one dollar ($1.00) per hour increase; a two dollar ($2.00) per hour increase for 

those employees individually as per the Memorandum of Understanding signed on December 16, 2010: 

2.  April 1, 2012 

3. April 1, 2013 

4. April 1, 2014 

5. November 1, 2014 

 

Employees of the newly certified groups who currently earn more than the above outlined classification wages shall have 

their wages red-circled and frozen for the period as defined above.  

 

 New Hires:  

  

Employees hired into the newly certified group (Maintenance, Mold Processors, Mold Setters, and 

Shipper/Receivers) after ratification shall follow the below table of wage progression for new hires: 

 

(a) Start Rate = 75% of classification rate;  

(b) Seniority Rate (60 Working Days) = 80% of classification rate; 

(c)  1 Year Rate = 90% of classification rate; 

(d) 2
nd

 Year Rate = 95% of classification rate;  

(e) 3
rd

 Year Rate = 100% of classification rate;  

 

The parties agree that during these negotiations that the wage progression outlined above (the classification wage table, the 

wage increase schedule, and the new hire wage progression schedule) shall be binding on both the Company and the Union 

through the Collective Bargaining Agreement following the current Collective Bargaining Agreement which expires on 

February 28
th
, 2013; and as such shall not be a matter eligible for renegotiation until the expiration of said dates above 

November 1, 2014.  

 

LETTER OF UNDERSTANDING #23 

UNIFORMS 

 

The Company agrees to order, for all full-time employees of the following classifications who request said uniforms; three 

(3) pairs of uniform pants and three (3) uniform shirts during the first week of November each year. In order to qualify for 

uniforms each year, the company must wear the uniforms as ordered at in the workplace.  

 

- Cleaner  

- Material Handler  

- Common Grinder  

 

 

 

 

 

 

 

 



 

 
 

 
 


