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PREFACE 

 

All recently revised and new language is highlighted by 

underlining. 
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MEMORANDUM OF LOCAL 
 

SENIORITY AGREEMENT 
 

entered into this  

 

September 20, 2012 

 

BETWEEN: 

 

General Motors of Canada Limited 

Oshawa, Ontario, 

Hereinafter referred to as the "Company", 

 

AND: 

 

National Automobile, Aerospace, Transportation and General 

Workers Union of Canada (CAW - Canada), Local No. 222, 

Oshawa, Ontario, 

Hereinafter referred to as the "Union", 

 

WHEREAS 

 

the parties, together with other parties, entered into an 

agreement dated this   September 20, 2012. 

Hereinafter referred to as the "Master Agreement"; and 

 

WHEREAS 

 

the said Master Agreement contemplates that certain matters 

pertaining to Seniority may be the subject of local agreement, 

which matters are herewith made the subject of this Local 

Seniority Agreement. 

 

WITNESSETH: 

 

 



5 

 

DEFINITIONS 

 

For the purpose of this Local Collective Agreement, it is 

agreed between the parties that the following definitions will 

apply. 

 

 A. Department - The term "Department" as herein used is 

listed in Schedule 'A' appended to the Local Seniority 

Agreement. 

 

 B. Division - The term "Division" as herein used is listed 

in Schedule 'A' appended to the Local Seniority 

Agreement. 

 

 C. Plant - The term "Plant" as herein used encompasses all 

"Departments" and "Divisions" as referenced above. 
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General Provisions 

 

(1) In accordance with Paragraph (58) of the Master 

Agreement, seniority rights shall be exercisable in seniority 

groups and classifications within Departments and Divisions as 

set forth in Schedule 'A' appended to this Local Seniority 

Agreement. 

 

(2) Pursuant to Paragraph (59) of the Master Agreement, when 

employees acquire seniority rights, their name and serial 

number shall be posted on a seniority board located in the 

Department in which they are employed.  The names and 

seniority dates of employees shall be listed under their 

respective classifications in order of seniority. Zone 

Committeepersons will be notified of all changes made in the 

seniority boards located within their zone.  

 

(3) In accordance with Paragraph (60) of the Master 

Agreement, a master seniority record will be kept in the 

Employment Office and the Chairperson and Area Chairperson 

may have access to this record at any reasonable time when 

such office is open.  Also, once per month, the Company shall 

forward an electronic copy of the current master seniority 

record to each member of the Shop Committee who may 

distribute it accordingly. 

 

(4) The parties will establish an Oshawa Workforce Committee 

made up of two (2) members of the Shop Committee appointed 

by the Chairperson and two (2) Management Representatives 

appointed by the Manager-Employment and Labour Relations.  

This Committee will meet on a monthly basis, or as required, 

to review the employment requirements within the Plant. 

 

 (a) Additionally, the parties will establish an Oshawa 

Skilled Trades Workforce Committee made up of two (2) 

members of the Shop Committee appointed by the Skilled 

Trades Area Chairperson and two (2) Management 

Representatives appointed by the Manager-Employment 

and Labour Relations.  This committee will meet on a 

monthly basis, or as required, to review the Skilled Trades 

employment requirements within the Plant. 

 

(5) The parties agree that solutions to special problems 

involving any of the layoff and recall procedures of this Local 

Seniority Agreement may be negotiated between the parties. 
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Vacation Shutdown 

 

(6) The provisions of this Local Seniority Agreement shall not 

apply to an individual employee during their annual vacation 

period, except as provided in Paragraph (21). 

 

 (a)  In those instances where it  becomes  necessary  to 

work individuals during the designated Plant vacation 

shutdown, the process outlined in Paragraph (16) of the 

Local Seniority Agreement will be used to select 

employees to work during this period. 

 

Reductions in Force (Other than Skilled Trades) 

 

(7) The parties agree that in the event of a reduction in force 

within a Department, in situations where employees have the 

identical seniority date, the employee with the lower serial 

number will be considered as having the greatest seniority 

except in cases where significant training would be required. 

 

(8) No seniority employee shall be removed from a Department 

due to a reduction in force while probationary employees are 

retained at work in such Department. 

 

(9) In the case of a reduction in force in a Seniority Group 

within a Department, or where employees must be displaced to 

make room for other employees who, under the provisions of 

this Section, are entitled to be recalled to jobs in that Seniority 

Group, seniority employees shall be laid off from that Seniority 

Group in seniority order or another agreed upon method. 

 

 (10) Seniority employees who are so removed from the 

General Seniority Group within a Department shall, provided 

they have sufficient seniority, be reassigned to jobs within the 

General Seniority Group within the same Division, or failing 

that shall be laid off. 

 

(11) In the event that a reduction in force results in the 

displacement of seniority employees in departments within 

Divisions 3 and 10, such employees may elect to be reassigned 

to a job within the Production Division the employee serviced, 

rather than exercise their flow to displace a junior employee in 

their Division.  In order to be considered for an assignment, 

such employees must make written application to the 

Employment Office on forms supplied by the Company.  Only 

those applications on file with the Employment Office at the 



8 

 

start of  business five (5) working days prior to the layoff will 

be considered valid. 

 

(12) Seniority employees who have been so laid off shall, 

seniority permitting, be recalled in line with their seniority, to 

jobs in the General Seniority Group within the Plant. 

 

(13) Paragraphs (7) through (12) provide for the displacement 

of employees on a seniority basis in Departments and Divisions 

within the Plant.  In applying these provisions the Company 

will make such displacements as quickly as possible, without 

adversely impacting the efficiency of its operations, but in any 

event no later than: 
 

 (a) Within a Department, by the fourteenth (14) day 

following the layoff; 

 

 (b) Within a Division, by the twenty-first (21) day 

following the layoff; 

 

 (c)  Within the Plant, by the thirtieth (30) day following 

the layoff; 

 

(14) Notwithstanding the provisions of Paragraphs (7) through 

(13), the parties may at any time mutually agree upon 

exceptions hereto. 

 

(15) Employees transferred in accordance with the provisions 

of Paragraphs (7) through (13) will immediately establish 

seniority in their new classification, Department and Division. 

Management shall not be obligated to place any employee on 

any job under these provisions, unless the employee is capable 

of performing the normal requirements of the job. 

 

Temporary Interruption of Work (Other than Skilled 

Trades) 

 

(16)(a) Notwithstanding the provisions of Paragraphs (9) 

through (13) above, in the event of a temporary interruption of 

work (excluding model change) which is considered at the time 

to be sixty (60) days or less, for other than Material, Inspection 

and Paint, the following procedure will apply as soon as 

practical but in any event by the Monday following the 

temporary interruption of work.  In Material, Inspection, and 

Paint, the following procedure will commence as of the start of 

the third full week of layoff.  For Material, Inspection and 
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Paint, the purpose of the extension is to prevent manpower 

movement between the Flex and Consolidated systems 

serviced by those employees.  Those employees whose services 

are not required will be laid off in seniority order, by 

classification, by Department in the following order: 

   

  (1) Employees with less than one (1) year of seniority. 

 

  (2) Employees with more than one (1) year of seniority 

who have not applied to work in accordance with 

Paragraph (16)(d) below.  

   

  (3) Employees with more than one (1) year of seniority 

who have applied to work in accordance with 

Paragraph (16)(d) below. 

 

(b) (1) In the event that   additional    employees    are 

 required during temporary interruptions in specific 

classifications within a Department, individual 

employees who made application but who were not 

selected for the available work at the time the 

temporary interruption commenced will be selected for 

work in seniority order. 

 

  (2) In the event there are insufficient employees within 

the classification in (b)(1) above, Management will 

recall employees in line with their inverse seniority, by 

classification, within the affected Department.  

 

 (c) Employees who are  retained at work   under these 

provisions must be capable of performing the work 

required. 

 

 (d) Employees   with    more   than  one  (1)    year   of 

seniority who desire to work during temporary 

interruptions of work, in their classification and 

Department, must make written application to their 

Supervisor or the Employment Office on forms supplied 

by the Company.  Only those applications on file with the 

Employment Office at the start of business four (4) 

working days prior to the layoff will be considered valid. 

Application will remain in effect unless the employee 

withdraws the application on file with the Employment 

Office in sufficient time to be deleted from the system at 

the start of business four (4) working days prior to the 

layoff. 
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 (e) The parties  may  at  any  time mutually   agree   to 

extend the time limits set out in these provisions. 

 

 In the event the temporary interruption of work continues 

for a period in excess of sixty (60) days, the provisions of 

the Reduction in Force section of this Local Seniority 

Agreement will be enacted. 

  

 (f) It is understood that the Company will not be liable for 

any claim for back pay resulting from the application of 

the provisions under this Paragraph (16). 

 

(17) Solutions to special problems arising under or not covered 

by Paragraph (16) may be agreed upon between Management 

and the Chairperson. 

 

Model Change Layoffs and Recalls 

 

(18) Notwithstanding the layoff provisions of Paragraphs (9) 

through (17) inclusive of this Local Seniority Agreement, in 

the event of layoffs resulting from a model change, the 

following provisions shall apply: 

 

 (a) Employees will be laid off as the jobs to which they 

are assigned are affected, except as otherwise specified. 

  

 (b) For model changeover purposes, the Plant shall be 

divided into Systems defined as follows and the model 

change provisions shall apply to each System separately: 

   

  (1) #1 System  –  Car Body 

 

  (2) #1 System  –  Car Final Assembly 

 

  (3) #2 System  –  Car Body 

 

  (4) #2 System  –  Car Final Assembly 

 

  (5)     Department 30 – Oshawa Metal Centre 

 

 (6)   Department 54 – Material Handling employees 

servicing the Body-In-White areas of Car Assembly 

Systems #1 and #2 and Oshawa Metal   

              Centre. 
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  (7)   Department 53 – Material Handling  employees 

servicing  the Trim and Hardware areas of Car 

Assembly Systems #1 and #2. 

 

  (8)   Department 51 – Material Handling employees 

servicing the Chassis and Paint Shop areas of the Car 

Assembly Plant. 

 

  (9)     Department 70 – Car Plant Repair employees. 

 

  (10)   Department 541 – Material Handling employees 

servicing the Chassis and Paint Shop areas of the Car 

Assembly Plant. 

 

  (11)   Department 554 – Material Handling employees 

servicing the Body-In-White and Oshawa Metal 

Centre areas of the Car Assembly Plant. 

 

  (12)   Department 551 – Material Handling employees 

servicing the Trim and Hardware areas of the Car 

Assembly Plant. 

 

 (c) The model changeover periods in each of the Systems 

enumerated in (18)(b)(1),(2),(3) and (4) above shall 

commence with a date five (5) working days prior to the 

framing of the last job in the  applicable Car Body area 

and shall conclude twenty (20) working days after the first 

unit of new model production, other than pilot or pre-

production models, has been produced off the Final 

Condition Line in each of the applicable Systems. 

 

 During the model changeover period in a System, 

employees who are on layoff will be recalled to work as 

new model production, including pilot and pre-production 

models, resumes in line with the Departmental 

classification in which they hold seniority rights.  

Thereafter, employees shall be recalled in accordance with 

Paragraphs (12) and (13) of this Local Seniority 

Agreement. 

 

 (d) The model changeover periods for the Systems 

enumerated in (18)(b)(5) through, and including 

(18)(b)(12) above, shall commence and conclude with 

dates supplied to the Union by Management.  During such 

periods, employees who are on layoff will be recalled to 

work in line with the Departmental classification in which 
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they hold seniority rights.  Thereafter, employees will be 

recalled in accordance with Paragraphs (12) and (13) of 

this Local Seniority Agreement beginning the first 

working day after the conclusion of a model changeover 

period in that System. 

 

 (e) Notwithstanding Paragraphs (18)(c) and (18)(d) above, 

the Company may advise the Union in writing of the 

conclusion of the model change period in an individual 

System or in more than one System and thereafter recall 

employees remaining on layoff in accordance with 

Paragraphs (12) and (13) of this Local Seniority 

Agreement. 

 

 (f) Notwithstanding the   foregoing,   in   the event of 

model change layoff affecting employees working in the 

following individual departments: 

 

  Departments 30, 41, 51, 53, 54, 70, 541, 551 and 554, 

such employees may apply to remain at work in 

accordance with the Departmental classification in which 

they hold seniority rights and in the System in which they 

are working at the time of such layoff.  Employees must 

make written application to their supervisor or the 

Employment Office on forms supplied by the Company.  

Only those applications on file with the Employment 

Office at the start of business two (2) weeks prior to the 

commencement of the model change period will be 

considered valid. 

 

 In the event there are insufficient applicants for the work 

to be performed, Management shall assign employees to 

such work commencing with those employees in the 

classification and in the System affected who have the 

least seniority, provided such employees have at least one 

(1) year's seniority and were at work at the time the model 

change layoff commenced and are capable of performing 

the work required.  It is understood that the Company will 

not be liable for any claim for back pay resulting from the 

application of the provisions under this Paragraph. 

 

 (g) Employees laid off pursuant to Paragraph (18)(f) 

above will be recalled in the following order: 

   

  (1) First, employees with at least one (1) year's 

seniority at the time of their layoff, who had applied to 
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remain at work during the model changeover period, in 

seniority order, commencing with the employee 

having the greatest seniority; 

   

  (2) Second, employees with at least one (1) year's 

seniority at the time of their layoff, who had not 

applied to remain at work during the model 

changeover period, in reverse seniority order, 

commencing with the employee having the least 

seniority; 

   

  (3) Third, employees with less than one (1) year's 

seniority at the time of their layoff, in seniority order, 

commencing with the employee having the greatest 

seniority. Such recalls shall be by classification in a 

Department. 

 

 (h) Solutions to special problems involving model change 

layoffs and/or recall arising under or not covered by the 

above may be negotiated between Management, the 

Chairperson, and the respective District 

Committeeperson(s). 

 

Utility Employees 

 

(19) During Model Change start-up, two (2) Utility employees 

per Group Leader’s Area, per their respective shift, from 

among those who serviced that area at the time the Model 

Change layoff commenced, may be recalled in seniority to 

assist in startup readiness issues on the required shift for a 

period of ten (10) working days. 

 

If more than two (2) Utility employees per Group Leader’s 

Area per shift are needed, an agreed upon method will be 

reached by Management, the Chairperson and the respective 

District Committeeperson(s). 

 

Transfers Paragraph (62) of the Master Agreement 

 

(20) Pursuant to the provisions of Paragraph (62)(a) of the 

Master Agreement, the following shall apply: 

  

 (a) Applications for transfer between departments, or a 

transfer to a different shift within the employee’s current 

department may be made by any seniority employee, in a 
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manner to be determined by the Company, in accordance 

with the following parameters: 

 

(1) New hire employees who have not yet completed 

the new hire wage rate progression may apply for a 

shift change within the department in which they 

hold seniority 

 

(2) Employees who are receiving the full rate for their 

classification may additionally apply to all 

departments other than a service department (as 

defined in Letter 19 of the Company Statements 

and Letters appended to the Local Agreements) 

 

(3) Employees who have attained ten (10) years of 

seniority may additionally apply to any service 

department. 

 

(4) Employees submitting transfer requests will be 

able to specify a requested shift from the 

following options although not all shifts will be 

available in every department.  Employees will 

be limited to only one of the following options 

per department. 

 

a) Steady Day Shift Only 

b) Steady Afternoon Shift Only 

c) Steady Third Shift Only 

d) Rotating Shift Only 

e) Rotating – Shift 1 Only 

f) Rotating – Shift 2 Only 

g) Any Shift 

 

(5) Employees will be entitled to have up to 20 active 

transfer requests on file at any time. 

 

 (b) When an employee has been transferred between shifts 

or departments pursuant to the provisions of this 

Paragraph, such employee shall not again become eligible 

to be so transferred until a period of six (6) months has 

elapsed.  However, employees who transfer to the third 

shift, who are not already on third shift, retain the right to 

transfer to an alternate shift, within their area only. 

 

 (c) There will be no requirement to resubmit transfer 

requests annually.  Once submitted, transfer requests will 
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remain on file until withdrawn by the employee or until 

one of the employee’s transfer requests is activated which 

will cause all of the employee’s other transfer requests to 

be invalid. 

 

 (d) Employees will not have the ability to decline a 

transfer request once it is activated by the Company. 

 

 (e) Employees transferred in  accordance  with     the 

provisions of this Paragraph will immediately establish 

seniority in their new classification, Department and 

Division provided that they are capable of performing the 

normal requirements of the job to which they transferred. 

 

 Should employees be found to be incapable of performing 

the normal requirements of the job to which they 

transferred after an appropriate training period, such 

employees shall be returned to the Departmental 

classification in which they held seniority prior to such 

transfer.  In the event that the return of an employee as 

described above involves movement between departments 

the employees returned will be ineligible to transfer again 

under the provisions of this Paragraph until a period of 

two (2) months has elapsed from the date of such transfer. 

 

 (f) Employees holding seniority in any non-trades 

classification may make application to transfer to any 

other equal or lesser paid non-trades classification in any 

Department.  For the purposes of the administration of this 

provision all non-trades classifications paid at a rate equal 

to, or lesser than, that of the classification Inspectors – 

Special Assignment will be considered synonymous. 

 

Extra Help (Model Change/Plant Rearrangement) 

 

(21) When Extra Help employees are to be selected for non-

trades work or to assist Skilled Classifications pursuant to 

Paragraph (157) of the Master Agreement during model 

changeover periods or plant rearrangement, seniority 

employees will be permitted to apply for such work with their 

Supervisor on forms to be supplied by the Company, one copy 

of which will be given to the employee. To be eligible, 

employees must specify, and be capable of doing, the Extra 

Help work requested and have filed applications on or before 

April 1 of the current year (unless otherwise agreed upon by 
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the parties).  Employees with the greatest seniority will be 

given preference. 

 

 (a) The seniority of such employees shall remain and 

accumulate in their former classification to which they 

will be returned upon the completion of the Extra Help 

assignment.  It is understood, therefore, that no employee 

will be credited with any seniority in such Extra Help 

classifications either for the purpose of being retained in 

the classification or as a factor for being selected at some 

subsequent period for Extra Help work. 

 

 (b) When the number of Extra Help employees assigned 

to any such classification within the department is to be 

reduced, such employees shall be laid off in seniority 

order in relation to other employees of that same status 

from that classification. 

 

  (c) During the model changeover period, as defined in 

Paragraph (18)(c) and (18)(d) of this Local Seniority 

Agreement, those employees selected to work as Extra 

Help will, for the duration of their Extra Help assignment, 

have their transfer rights under the provisions of 

Paragraph (62) of the Master Agreement suspended.  

Furthermore, such employees will be required to forego 

their vacation time off and/or any approved leaves of 

absence during their Extra Help assignment. 

 

Supplemental Help 

 

(22) Pursuant to the provisions of Paragraph (155) of the 

Skilled Trades Section of the Master Agreement, an employee 

who is selected as a Supplemental Help to a particular trade 

will be considered as having established seniority rights in 

whatever "Supplemental Help Seniority Group" to which the 

employee is assigned (i.e. Supplemental Help Electrician, etc.), 

with the provision that such seniority rights: 

 

 (a)  Shall   become   effective when the employee has 

worked thirty (30) consecutive days in a particular 

Supplemental Help classification; and 

 

 (b) Shall govern the order of layoff from that 

Supplemental Help Seniority Group in the event of 

reductions in force; and 
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 (c)  Shall govern the order of selection for reassignment to 

that Supplemental Help Seniority Group in the event of 

future requirements; and 

 

 (d)  Shall not be applicable to any other Supplemental 

Help Seniority Group. 

 

 (e) Employees laid off from the Supplemental Help 

Seniority Group attached to a particular trade shall, 

seniority permitting, return to their former Departmental 

classification.  Employees who do not have sufficient 

seniority will be laid off and recalled in accordance with 

the Local Seniority Agreement. 

 

 (f)  An employee who has established seniority rights in a 

particular Supplemental Help Seniority Group, has 

subsequently been laid off, and who fails to return to the 

former Supplemental Help Seniority Group in line with 

the employee's seniority, as openings occur, shall forfeit 

all claim to the former Supplemental Help classification 

and the employee's future selection shall be solely at the 

discretion of the Company. 

  

(g) On an annual basis the Company  shall  supply  the 

Union with a list of Supplemental Help employees by 

seniority and classification. 

  

 (h) Notwithstanding the above, an employee who has 

been laid off from a Skilled Trades classification may 

elect to be reassigned to a Supplemental Help 

classification in another trade if such Supplemental Help 

work is available.  Such employee will be given 

preference in selection over employees currently on the 

Supplemental Help seniority listings, provided the 

employee can perform all aspects of the work required. 

 

Reduction in Force (Skilled Trades) 

 

(23) Pursuant to Paragraph (58) of the Master Agreement, in 

the event of a reduction in force the following procedure shall 

apply: 

 

 (a) Extra Help, Supplemental Help, then probationary 

Journeypersons in that order, will be laid off in seniority 

order from the affected classification.  
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 (b) In the case of a reduction in force in a Skilled Trades 

classification within a Department, or where employees 

must be displaced to make room for other employees who, 

under the provisions of this Section are entitled to be 

recalled to jobs in their Skilled Trades classification, 

seniority employees shall be laid off, in seniority order or 

another agreed upon method.  Those Skilled Trades 

employees having the identical Skilled Trades seniority 

date shall be laid off in accordance with the following: 

 

 (1) preference   will    be    given    to   employees 

transferred from a non-trades classification from 

within the Oshawa Plants in order of their Oshawa-

wide seniority. 

  (2) in the event employees have identical Oshawa 

wide seniority, they will be ranked in serial number 

order, with the lower number being considered as 

having greater seniority. 

  

 (c) Seniority employees who are so removed from a 

Skilled Trades classification within a Department shall be 

laid off. 

  

 (d) Seniority employees who have been so laid off shall, 

seniority permitting, be recalled in line with their seniority 

to jobs within their Division. 

 

 (e) Paragraphs (23)(a) through (23)(d) provide for the 

displacement of employees on a seniority basis by 

Department and Division.  In applying these provisions 

the Company will make such displacement within the 

following time limits: 

 

(1) within a Department, by the third (3) day 

following the layoff; 

 

(2) within the Division, by the seventh (7) day 

following the layoff. 

 

 (f) Skilled Trades employees transferred in accordance 

with the provisions of this Paragraph will immediately 

establish seniority in their new Department. 

  

 (g) Upon the completion of the above provisions, a 

Journeyperson shall flow, seniority permitting, through 

the connecting lines provided in the Seniority Flow Chart 
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(Exhibit "A" in the Local Seniority Agreement) to other 

Skilled Trades classifications. 

  

 (h) Notwithstanding the provisions of Paragraphs (23)(a) 

through (23)(g), the parties may at any time mutually 

agree upon exceptions hereto. 

 

Temporary Interruption of Work (Skilled Trades) 

 

(24)(a) Notwithstanding the provisions of Paragraph (23)(b) 

through (23)(e) above, in the event of a temporary 

interruption of work which is considered at the time to be 

thirty (30) days or less, the following procedure will apply 

as soon as practical but in any event by the Monday 

following the temporary interruption of work.  Those 

employees whose services are not required will be laid off 

in seniority order, by Skilled Trades classification, by 

Department in the following order: 

 

(1)  Extra Help, Supplemental Help then 

Journeypersons with less than one (1) year of 

Skilled Trades seniority. 

 

(2)  Journeypersons with more than one (1) year of 

Skilled Trades seniority who have not applied to 

work in accordance with Paragraph (24)(d) below. 

  

(3) Journeypersons with more than one (1) year of 

Skilled Trades seniority who have applied to work 

in accordance with Paragraph (24)(d) below. 

 

 (b) In the event that additional Journeypersons are 

required during temporary interruptions, in a specific 

Skilled Trades classification within a Department, 

individual Journeypersons who made application but who 

were not selected for the available work at the time the 

temporary interruption commenced, will be selected to 

work in Skilled Trades seniority order. 

 

 (c) In the event there are insufficient Journeypersons 

within the Skilled Trades classification in Paragraph 

(24)(b) above, Management will recall Journeypersons in 

line with their inverse Skilled Trades seniority, by Skilled 

Trades classifications, within the affected Department. 
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 (d) Journeypersons with more than one (1) year of Skilled 

Trades seniority who desire to work during temporary 

interruptions of work in their Skilled Trades classification 

and Department, must make written application to their 

Supervisor or the Employment Office on forms supplied 

by the Company.  Only those applications on file with the 

Employment Office at the start of business four (4) 

working days prior to the layoff will be considered valid. 

Applications will remain in effect unless the employee 

withdraws the application on file with the Employment 

Office in sufficient time to be deleted from the system at 

the start of business four (4) working days prior to the 

layoff. 

 

 (e) In the event the temporary interruption of work 

continues for a period in excess of thirty (30) days, the 

provisions of the Reduction in Force section, Paragraph 

(23), of the Local Seniority Agreement will be enacted. 

 

 (f) The parties may at any time mutually agree to extend 

the time limits set out in these provisions. 

 

 (g) It is understood the Company will not be liable for any 

claim for back pay resulting from the application of the 

provisions under this Paragraph (24). 

 

 (h) Solutions to special problems arising under or not 

covered by this Paragraph may be agreed upon between 

Management and the Skilled Trades Area Chairperson. 

Prior to going to a permanent layoff, the Company will 

discuss the option of offering a plant-wide inverse layoff. 

 

Transfers Paragraph (62) of the Master Agreement (Skilled 

Trades) 
 

(25) Pursuant to the provisions of Paragraph (62)(a) of the 

Master Agreement, the following shall apply: 

 

 (a)   Applications for transfer between departments, or a 

transfer to a different shift within the employee’s current 

department may be made by any employee with at least 

two (2) years of Skilled Trades seniority, with the 

employee's Supervisor on forms provided by the 

Company. 
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 Employees submitting transfer requests will be able to 

specify a requested shift from the following options 

although not all shifts will be available in every 

department. Employees will be limited to only one (1) of 

the following options per department: 

 

a) Steady Day Shift Only 

b) Steady Afternoon Shift Only 

c) Steady Third Shift Only 

d) Rotating Shift Only 

e) Rotating Shift 1 Only 

f) Rotating Shift 2 Only 

g) Any Shift  

 

 (b) Employees will not have the ability to decline a 

transfer request once it has been activated by the 

company.  

 

 (c) When an employee has been transferred between shifts 

or departments, pursuant to the provisions of this 

Paragraph, such employee shall not again become eligible 

to be so transferred until a period of six (6) months has 

elapsed.  However, employees who transfer to the third 

shift, who are not already on third shift, retain the right to 

transfer to an alternative shift, within their department 

only.   

 

 (d)  Multiple applications filed by the same employee 

shall become invalid when such employee is transferred in 

accordance with the provisions of this Paragraph.  

 

 (e) All outstanding applications on file on January 1 of 

each year must be renewed in order to remain valid. 

 

 (f) Employees transferred in accordance with the 

provisions of this Paragraph will immediately establish 

seniority in their Department. 

 

 (g) A graduating apprentice will be considered as filling a 

primary opening in the department in which the 

Apprentice graduates and may be displaced by a Skilled 

Trades employee who has more Skilled Trades seniority 

than the Apprentice. 
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 (h) The Company agrees to provide an electronic copy of 

the Skilled Trades Transfer List to the Skilled Trades Area 

Chairperson and to the Skilled Trades Committeepersons 

on a monthly basis. 

 

Miscellaneous Provisions 

 

(26) A leader shall be defined as a Journeyperson who leads or 

processes the work of other employees, and who has 

Journeyperson status in one of the Skilled Trades 

classifications the employee leads.  In order to function as a 

leader, an employee must have sufficient Skilled Trades 

seniority to hold in the Skilled Trades classification in which 

the employee has Journeyperson status. 

 

(27) In the event of a reduction in force affecting apprentices 

who commenced the program on the same date, the provisions 

as outlined in Paragraph (23)(b) of the Local Seniority 

Agreement will apply. 

 

(28) Any employee laid off from a journeyperson classification 

will have up to fourteen (14) calendar days, from the date of 

the layoff, to file an application at the employment office to 

exercise a one-time election to work in a non-trades 

classification.  Employees who do not apply within fourteen 

(14) days following the initiation of their layoff, forfeit their 

ability to apply to work in a non-trades classification for the 

duration of their layoff and will be subject to the provisions of 

Paragragh (54)(f) of the Master Agreement.  Employees filing 

applications under this Paragraph will: 

 

 (a) In the event the journeyperson previously held 

seniority in a non-skilled classification within the 

bargaining unit, be credited with a seniority date equal to 

the amount of time spent as a non-trades employee, and 

then; 

 

(1) be given preference over a New Hire, or failing 

that, 

 

  (2) displace a probationary employee working in a 

non-trades classification, or failing that, 
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  (3) displace the lowest seniority employee within the 

Plant, working in a non-trades classification, providing 

the journeyperson has greater seniority. 

 

 (b) In the event the journeyperson had not previously held 

seniority in a non-trades classification within the 

bargaining unit, be credited with a seniority date the same 

as the date of assignment in accordance with (1) or (2) 

below: 

 

(1) be given preference over a New Hire, or failing 

that, 

  

  (2) displace a probationary employee working in a 

non-trades classification. 

  

The displacement of employees necessitated by any of the 

above provisions will take place no later than the second 

Monday following the date the journeyperson files an 

application in accordance with these provisions. 

 

An employee, exercising the provisions of this paragraph, must 

return at the earliest opportunity to the employee's former 

Skilled Trades classification in line with the employee's Skilled 

Trades seniority, as openings occur.  Failing to so return the 

employee shall forfeit all claim to the employee's former 

Skilled Trades classification and the employee's full seniority 

shall be established in the seniority group in which the 

employee is working. 

 

(29) In the event employees are transferred from a non-trades 

classification to a Skilled Trades classification, who have not 

previously established seniority in that Skilled Trades 

classification, they will have date of entry seniority status in 

that Skilled Trades classification as of the date of such transfer.  

Notwithstanding the above, employees so transferred to a 

Skilled Trades classification shall continue to hold seniority in 

their former non-trades classification for a period of sixty (60) 

days for the sole purpose of enabling them to return to their 

former non-trades classification should they prove to be 

incapable of performing the work of the Skilled Trades 

classification to which they were assigned.  Thereafter, 

employees will forfeit all rights to return to work to a non-

trades classification except as otherwise provided in 

Paragraphs (22) and (28) of the Local Seniority Agreement. 
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(30) In the event the layoff provisions of this Local Seniority 

Agreement would otherwise require the layoff of a Group 

Leader, such Group Leader shall be the last employee to be laid 

off from work normally performed by the employees in the 

group and such Group Leader shall be the first recalled to work 

normally performed by the employees in such group. 
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ATTACHMENT LOCAL SENIORITY AGREEMENT 
 

REDUCTION IN FORCE 
 

During current negotiations the Company identified concerns 

related to the impact a significant reduction in force, resulting 

from either a derate or loss of shift may have on the efficiency 

and quality levels of operations in Oshawa.    In demonstration 

of the continued commitment to appropriately balance the 

interests of the business with those of the employees, the 

parties have agreed to the following process for handling the 

reassignment of impacted employees within divisions. 

 

The reassignment of employees impacted by a significant 

reduction in force will happen as a managed flow, in a series of 

structured waves.  During the reassignment, no employee with 

sufficient seniority to hold, within their division, will be on 

layoff for greater than fourteen (14) days.   

 

The Company assured the Union that the application of this 

Attachment would be administered on a good faith basis and its 

provisions would not be invoked in situations where the 

existing  time limits for departmental, divisional and plant wide 

leveling afforded sufficient time for the Company to effect the 

reassignments without adversely impacting operations. 

 

Any problems associated with the administration of this 

Memorandum shall be resolved between the parties. 
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IN WITNESS WHEREOF, the parties hereto have caused 

their names to be subscribed by their duly authorized officers 

and representatives. 

 

FOR LOCAL 222 GENERAL MOTORS OF 

                               CANADA LIMITED 

 

G. Moffatt R.J. Giroux 

R. Svajlenko T. Costa 

M. Carmen J. Wintle 

C. James J. Kuyt 

J. Finlay   

M. Munce   

    

   

FOR THE NATIONAL 

UNION 

 

K. Osborne 
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EXHIBIT “A” TO SKILLED TRADES PROVISIONS OF 

LOCAL SENIORITY AGREEMENT 

(FLOW CHARTS FOR LAYOFF AND RECALL 

PURPOSES ONLY) 
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SENIORITY FLOW CHART (EXHIBIT 'A') 
 

Maintenance and Tooling Classifications 
 

Reduction in Force Provisions 
 

per Paragraph (23) of the Local Seniority Agreement  *  

 

 

 

 
  

Product Assurance 

Mechanics 

 

Electric, Gas and 

Industrial Truck 

Mechanic 

 
 

 

 

 

*  Refer to Memorandum of Understanding Re: Proposed 

Oshawa Regional Engineering Centre dated March 24,1999 
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Where Departments have been combined for layoff and 

recall purposes as set forth in this Schedule "A" appended 

to the Local Seniority Agreement, such combined 

Departments shall be considered as one (1) Department for 

the purpose of exercising seniority rights in accordance 

with the layoff and recall provisions of the Local Seniority 

Agreement. 

 

Department Name Department Division 

   

Regional Engineering Centre 2 1 

Tool & Die – Oshawa Metal Centre 18 1 

Car Body – Tooling 36 1 

Car Chassis – Tooling 37 1 

Maintenance – Oshawa Metal Centre 42 1 

Maintenance Car Body – In – White          49G        1 

Maintenance Car Trim and Hardware         49H 1 

Maintenance –  Car Chassis 49B 1 

Maintenance –  Car Paint 49P 1 
Project/Launch/Blended Crew 

Apprentice Training 

        49R 

         56 

1 

1 

Experimental – Non – Trades 2A 2 

Inspection 

Inspection – Third Shift 

1 

        100 

3 

3 

Chassis Assembly Line 61 6 

Chassis Wheel & Tire Assembly 63A 6 

Chassis Assembly Line 69A 6 

Car Plant Repair  70 6 

Chassis Wheel and Assembly Operations         73A 6 

Chassis Assembly Line 751 6 

Final Car Conditioning 761 6 

Banks and Buffers         700 7 

Body-In-White – Small Parts and Sub Assembly 711 7 

Body-In-White – Assembly and Finishing 721 7 

Body-In-White – Assembly 81 7 

Body-In-White – Assembly and Finishing 82 7 

Body-In-White – Small Parts and Sub Assembly 91 7 

Body-In-White – Assembly and Finishing 92 7 

Weld Monitors 89 7 

Weld Monitors – Third Shift 789 7 

Passenger Trim and Hardware 741 9 

Passenger Trim and Hardware 85 9 

Passenger Trim and Hardware 94 9 
Plant Services 41 10 
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Material Handling –  Passenger Chassis 51 10 

Material Handling – Trim and Hardware 53 10 

Material Handling – Passenger Body Metal 54 10 

Material Handling – Oshawa Metal Centre 

Material Handling – Passenger Chassis  

55 

541 
10 

10 
Material Handling – Trim and Hardware 551 10 

Material Handling – Passenger Body Metal 554 10 

Final Finish 66 14 

Passenger Body Paint 731 14 

Final Finish 771 14 

Passenger Body Paint 83 14 

Oshawa Metal Centre 30 16 
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INSPECTION – CAR 

 

DEPARTMENT 1 DIVISION 3 

 

General 

 

1.  Inspectors – Special Assignment 

 

2.  Inspectors – Vehicle Assembly – In Process Monitor  

  

3.  Process Controller 

 

4.  Team Leader  

 

Note: (1) Reductions in the classification Inspectors – Special 

Assignment will be administered pursuant to the MOU dated 

September 1, 2009.  

 

 

REGIONAL ENGINEERING CENTRE 

 

DEPARTMENT 2  DIVISION 1 

 

 Non-Interchangeable 

 

1.  Product Assurance Mechanics 

 

2.  Experimental Machinists 

 

3.  Experimental Sheet Metal Worker 

 

General 

Nil 

 

 

EXPERIMENTAL NON-TRADES 

 

DEPARTMENT 2A DIVISION 2 

 

General 

  

 Inspectors – Special Assignment 
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TOOL AND DIE 

 

OSHAWA METAL CENTRE 

 

DEPARTMENT 18 DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Tool and Die Makers 

 

 2. Welders – Tool and Die 

 

 3. Designers – Tool and Die 

 

General 

 

 Nil 

 

 

OSHAWA METAL CENTRE 

 

DEPARTMENT 30 DIVISION 16 

 

General 

 

 Transfer Press Equipment Operators 

 

 Transfer Press Systems Technician – All 

 

Technician - Sheet Metal Specifications and 

Analysis 

 

 A.G.V. Monitor 

 

 Metal Finishers 

 

 Press Systems Technician – All 

 

 Team Leader  
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CAR BODY TOOLING 

 

DEPARTMENT 36 DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Welders – Tool and Die 

 

 2. Tool and Die Makers 

 

General 

 

 Nil 

 

 

CAR CHASSIS TOOLING 

 

DEPARTMENT 37 DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Welders – Tool and Die 

 

 2. Tool and Die Makers 

 

General 

 

 Nil 

 

 

PLANT SERVICES 

 

DEPARTMENT 41 DIVISION 10 

 

General 

 

 Stock Attendant – 550 Stockroom 
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MAINTENANCE 

 

OSHAWA METAL CENTRE 

 

DEPARTMENT 42 DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Electricians 

 

 2. Industrial Mechanic – Millwright 

 

 3. Steamfitter – Plumber 

 

 4. Designers – Plant Equipment (Mechanical) 

 

 5. Designers – Plant Equipment (Electrical) 

 

 

General 

 

 Nil 
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MAINTENANCE 

 

CAR CHASSIS 

 

DEPARTMENT 49B DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

  

 1. Electricians 

 

 2. Industrial Mechanic – Millwright 

 

 3. Steamfitter – Plumber 

 

 4. Designers – Plant Equipment (Mechanical) 

 

 5. Designers – Plant Equipment (Electrical) 

 

General 

 

Nil 
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MAINTENANCE 

 

CAR BODY - IN - WHITE 

 

DEPARTMENT 49G DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Electricians 

 

 2. Industrial Mechanic – Millwright 

 

 3. Steamfitter – Plumber 

 

 4. Designers – Plant Equipment (Mechanical) 

 

 5. Designers – Plant Equipment (Electrical) 

 

General 

 

 Nil 
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MAINTENANCE 

 

CAR BODY HARDWARE 

 

DEPARTMENT 49H DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Electricians 

 

 2. Industrial Mechanic – Millwright 

 

 3. Steamfitter – Plumber 

 

 4. Designers – Plant Equipment (Mechanical) 

 

 5. Designers – Plant Equipment (Electrical) 

 

 

General 

 

 Nil 
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MAINTENANCE 

 

CAR PAINT 

 

DEPARTMENT 49P DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1. Electricians 

 

 2. Industrial Mechanic – Millwright 

 

 3. Steamfitter – Plumber 

 

4. Designers – Plant Equipment (Mechanical) 

 

5. Designers – Plant Equipment (Electrical) 

 

General 

 

 Nil 
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PROJECT/LAUNCH/BLENDED CREW 

 

DEPARTMENT 49R DIVISION 1 

 

Skilled Trades Classifications 

 

Non-Interchangeable 

 

 1.  Electrician 

 

 2.  Industrial Mechanic - Millright 

 

 3.  Tool and Die Maker 

 

 4. Steamfitter - Plumber 

 

 5. Refrigeration Repair 

 

 6. Carpenters 

 

      7. Electric, Gas and Industrial Mechanics Class A      

      Mechanics License required 

 

General 
 

Nil 

 

 

MATERIAL HANDLING 

 

PASSENGER CHASSIS 

 

DEPARTMENT 51 DIVISION 10 

 

General 

 

 Material Technician 

 

 Material Controller 
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MATERIAL HANDLING 

 

TRIM AND HARDWARE 

 

DEPARTMENT 53 DIVISION 10 

 

General 

 

 Material Technician 

 

 Material Controller 

  

 

 

MATERIAL HANDLING 

 

PASSENGER BODY METAL 

 

DEPARTMENT 54 -  DIVISION 10 

 

General 

 

 Material Technician 

 

 Material Controller 

 

 

 

MATERIAL HANDLING 

 

OSHAWA METAL CENTRE 

 

DEPARTMENT 55 DIVISION 10 

 

General 

 

 Material Technician 

 

 Material Controller 
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APPRENTICE TRAINING 

 

DEPARTMENT 56 DIVISION 1 

 

Skilled Trades Apprentice Classifications 

 

Non-Interchangeable 

 

 1. Apprentice – Carpenter 

 

 2. Apprentice – Drafting Technician 

 

3. Apprentice – Drafting Technician – Mechanical 

 

4. Apprentice – Drafting Technician – Electrical 

 

 5. Apprentice – Electrician 

 

6. Apprentice – Industrial Mechanic – Millwright 

 

 7. Apprentice – Patternmaker 

 

 8. Apprentice – Steamfitter – Plumber 

 

      9. Apprentice – Sheet Metal Construction Maintenance 

 

    10. Apprentice – Tool and Die Maker 

 

    11. Apprentice – Welder 

 

General 

 

 Nil 

 

CHASSIS ASSEMBLY LINE 

 

DEPARTMENT 61 DIVISION 6 

 

General 

 

 Technicians – Production 

 

 Road and Roll Testers 

  

 Team Leader  
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CHASSIS WHEEL AND TIRE ASSEMBLY 

 

DEPARTMENT 63A DIVISION 6 

 

General 

 

 Technicians – Production 

 

 Team Leader  

 

 

 

FINAL FINISH 

 

DEPARTMENT 66 DIVISION 14 

 

General 

 

 Technicians – Production 

 

Utility Repair – Final Paint Inspect Repair 

 

 

CHASSIS ASSEMBLY LINE 

 

DEPARTMENT 69A DIVISION 6 

 

General 

 

 Technicians – Production 

 

 Road and Roll Testers 

 

 Team Leader 
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CAR PLANT REPAIR 

 

DEPARTMENT 70   DIVISION 6 

 

General 

 

 Technicians – Production 

 

Team Leader 

 

Chassis Repair 

 

Note: 

 

See Memorandum of Understanding 

RE: Administration of Car Plant Repair  

Operations dated August 30, 2001. 

 

 

THIRD SHIFT 

 

CHASSIS WHEEL AND TIRE ASSEMBLY 

 

DEPARTMENT 73A DIVISION 6 

 

General 

 

Technicians – Production 

 

Team Leader  
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BODY-IN-WHITE ASSEMBLY 

 

DEPARTMENT 81 DIVISION 7 

 

General 

 

 Technicians – Production 

 

 Team Leader 

  

 

Note: 

(1) In the event of a permanent reduction in force, 

Department 81 will be combined with Department 91. 

 

 

BODY-IN-WHITE ASSEMBLY 

 

AND FINISHING 

 

DEPARTMENT 82 DIVISION 7 

 

General 

 

 Utility Repair Metal Finishers 

 

 Technicians – Production 

  

 Ding Repair on Final Painted Surfaces 

 

 Team Leader 

 

Note: 

(1) In the event of a permanent reduction in force, 

employees in the Ding Repair classification will 

exercise seniority in the Metal Finish classification.   
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PASSENGER BODY PAINT 

 

DEPARTMENT 83 DIVISION 14 

 

General 

 

 Technicians – Production 

 

 Utility – Paint Systems Attendants 

 

 Technicians – Sprayers 

  

 Team Leader 

 

 

PASSENGER TRIM AND HARDWARE 
 

DEPARTMENT 85 DIVISION 9 
 

General 

 

 Technicians – Production 

 

 Process Controller 

 

 Team Leader  

 

 

 

WELD MONITORS 

 

DEPARTMENT 89 DIVISION 7 

 

General 
 

 Inspectors – Vehicle Assembly – In Process Monitor 
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BODY-IN-WHITE SMALL PARTS 

 

AND SUB-ASSEMBLIES 

 

DEPARTMENT 91 DIVISION 7 

 

General 

 

 Technicians – Production 

  

 Team Leader 

 

Note: 

(1) In the event of a permanent reduction in force, 

Department 91 will be combined with Department 81. 

 

 

BODY-IN-WHITE ASSEMBLY 
 

AND FINISHING 
 

DEPARTMENT 92 DIVISION 7 
 

General 

 

 Utility Repair Metal Finishers 

 

 Technicians – Production 

 

 Team Leader  

 

 

PASSENGER TRIM AND HARDWARE 
 

DEPARTMENT 94 DIVISION 9 
 

General 

 

 Technicians – Production 

 

 Process Controller 

 

 Team Leader 
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THIRD SHIFT 

 

INSPECTION - CAR 

 

DEPARTMENT 100  DIVISION 3 

 

 General 

 

  Inspectors – Special Assignment 

   

  Inspectors – Vehicle Assembly – In Process Monitor 

 

  Process Controller 

 

  Team Leader 

 

 Note: 

  (1)  Reductions in the classification Inspectors –     

Special Assignment will be administered 

pursuant to the MOU dated May 17, 2010. 

 

 

THIRD SHIFT 

 

MATERIAL HANDLING 

 

PASSENGER CHASSIS 

 

DEPARTMENT 541 DIVISION 10 

 

General 

 

Material Technician 

 

Material Controller 

 

Note: 

 

(1) In the event of a permanent reduction in force, employees 

reduced from Department 541 may elect to exercise seniority 

in Department 51.  Failing that, employees will exercise 

seniority in their Division.  
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THIRD SHIFT 

 

MATERIAL HANDLING 

 

TRIM AND HARDWARE 

 

DEPARTMENT 551 DIVISION 10 

 

 

General 

 

Material Technician 

 

        Material Controller 

 

Note: 

 

(1) In the event of a permanent reduction in force, employees 

reduced from Department 551 may elect to exercise seniority 

in Department 53.  Failing that, employees will exercise 

seniority in their Division.  

 

THIRD SHIFT 

 

MATERIAL HANDLING 

 

PASSENGER BODY METAL 

 

DEPARTMENT 554 - DIVISION 10 

 

General 

 

Material Technician 

 

Material Controller 

 

Note: 

 

(1) In the event of a permanent reduction in force, employees 

reduced from Department 554 may elect to exercise seniority 

in Department 54.  Failing that, employees will exercise 

seniority in their Division. 
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THIRD SHIFT 

 

BANKS AND BUFFERS 

 

DEPARTMENT 700 DIVISION 7 
 

General 

 

Technicians-Production 

 

Team Leader 

 

 

 

THIRD SHIFT 

 

BODY-IN-WHITE SMALL PARTS 

 

AND SUBASSEMBLIES 

 

DEPARTMENT 711 DIVISION 7 
 

General 

 

Technicians-Production 

 

Team Leader 
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THIRD SHIFT 

 

BODY-IN-WHITE ASSEMBLY  

 

AND FINISHING 

 

DEPARTMENT 721 DIVISION 7 

 

General 

 

Utility Repair Metal Finishers 

Technicians – Production 

 

Ding Repair on Final Painted Surfaces 

 

Team Leader  

 

 

THIRD SHIFT 

 

PASSENGER BODY PAINT 

 

DEPARTMENT 731 DIVISION 14 

 

General 

 

Technicians – Production 

 

Utility – Paint Systems Attendants 

 

Technicians – Sprayers 
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THIRD SHIFT 

 

PASSENGER TRIM AND HARDWARE 

 

DEPARTMENT 741 DIVISION 9 

 

General 

 

Technicians – Production 

 

Process Controller 

 

Team Leader  

 

 

 

THIRD SHIFT 

 

CHASSIS ASSEMBLY LINE 

 

DEPARTMENT 751 DIVISION 6 

 

General 

 

Technicians – Production 

  

 Road and Roll Testers 

 

 Team Leader  
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THIRD SHIFT 

 

FINAL CAR CONDITIONING 

 

DEPARTMENT 761 DIVISION 6 

 

 

General 

 

Technicians – Production 

 

Team Leader 

 

Chassis Repair 

 

Note: 

 

See Memorandum of Understanding 

RE: Administration of Car Plant Repair Operations dated 

August 30, 2001. 

 

 

THIRD SHIFT 

 

FINAL FINISH 

 

DEPARTMENT 771 DIVISION 14 

 

General 

 

Technicians – Production 

 

Utility Repair – Final Paint Inspect Repair 

 

 

THIRD SHIFT 

 

WELD MONITORS 

 

DEPARTMENT 789 DIVISION 7 

 

General 

 

Inspector – Vehicle Assembly – In Process Monitor 
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MEMORANDUM OF LOCAL WAGE 

 

AGREEMENT 

 

entered into this 

 

  September 20, 2012 

 

BETWEEN: 

 

General Motors of Canada Limited 

Oshawa, Ontario, 

Hereinafter referred to as the "Company", 

 

AND 

 

National Automobile, Aerospace, Transportation and General 

Workers Union of Canada (CAW - Canada), Local No. 222, 

Oshawa, Ontario, 

Hereinafter referred to as the "Union", 

 

WHEREAS 

 

the parties, together with other parties, entered into an 

agreement dated this   September 20, 2012 (hereinafter referred 

to as the "Master Agreement"); and 

 

WHEREAS 

 

the said Master Agreement contemplates that certain matters 

pertaining to Wages may be the subject of local agreement, 

which matters are herewith made the subject of this Local 

Wage Agreement. 

 

WITNESSETH: 
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New Hires - Automatic Wage Increases 

 

(1) Re-engaged employees on or after September 14, 1982 

shall receive the wage rate for the job classification in which 

re-engaged in accordance with Paragraph (97) of the Master 

Agreement. 

 

Temporary Transfers 

 

(2)(a) When an employee is temporarily required to work in a 

lower rated classification other than their own when work 

is not available within their own classification, such 

employee shall receive the established rate for the 

classification in which the employee is required to work. 

 

 (b) Notwithstanding the above, when an employee is 

temporarily transferred to a lower rated job classification 

but the employee works one (1) hour within their regular 

job classification, the employee will be paid the 

established rate for their classification for all the hours 

worked on that day. 

 

 (c) In the event an employee is temporarily assigned to a 

higher rated job classification on any given day, the 

employee will be compensated at the higher rate for all 

hours worked on that day, providing the employee works 

on such higher rated job classification for one (1) hour or 

more. 

 

 (d) When an employee is temporarily required to work in a 

lower rated classification other than their own, while work 

within their own classification is available, such employee 

shall receive the higher of the two established rates. 

 

 (e) When an employee is regularly assigned to work in two 

(2) or more differently rated classifications, the employee 

will be paid the highest rate. 

 

Permanent Transfers 

 

(3)(a) When a probationary employee is permanently 

transferred to a higher rated classification the employee 

will receive their present rate or the Hiring Rate of the 

classification to which the employee is transferred, 

whichever is higher. 
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 (b) When a seniority employee is permanently transferred 

to a higher rated classification the employee will receive 

the wage rate for that classification on the date of the 

employee's transfer. 

 

 (c) When a seniority employee is permanently transferred 

to a lower rated classification the employee will receive 

the wage rate for that classification on the date of the 

employee's transfer. 

  

 (d) When an employee is displaced from the plant and is 

subsequently recalled, the employee will receive the 

established wage rate for the job classification to which 

the employee is assigned. 

 

(4) Employees classified as "Utility Repair" will receive ten 

(10) cents per hour above the rate for the highest rated 

production classification or production inspection operation 

which they service (excluding "Ding Repair", "Set-Up" and 

any other "Utility Repair" rates). 

 

Skilled Trades 

 

(5) The above provisions of the Local Wage Agreement shall 

apply to Employees in Skilled Trades classifications, except 

Paragraph (1). 

 

 (a) Upon becoming classified as a journeyperson an 

employee shall receive the rate of the job classification.  

 

 (b) A Leader shall not receive a reduced rate when, for a 

temporary period, the Leader is required to perform, 

within their classification, duties other than leading. 

 

(6) Attached hereto as Appendix "A" are the wage rates by job 

classification as agreed upon by the parties. 
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IN WITNESS WHEREOF, the parties hereto have caused 

their names to be subscribed by their duly authorized officers 

and representatives. 

 

FOR LOCAL 222  GENERAL MOTORS OF 

                               CANADA LIMITED 

 

G. Moffatt R.J. Giroux 

R. Svajlenko T. Costa 

M. Carmen J. Wintle 

C. James J. Kuyt 

J. Finlay   

M. Munce  

 

FOR THE NATIONAL 

UNION 

 

K. Osborne 
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APPENDIX “A” 

 

WAGE RATES 

 

BY JOB CLASSIFICATION 
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APPENDIX "A" OF THE LOCAL WAGE AGREEMENT 

 

NON-TRADES CLASSIFICATIONS 

Material Controller KXAZ       34.22 

Material Technician KYAZ 34.52 

Metal Finishers CSAZ 34.22 

Press Systems Technician – All     DPWZ        34.56 

Press Systems Technician – All – Group Leader DPLZ 34.93 

Process Controller IXAZ 34.52 

Road and Roll Testers IRAZ 34.22 
Stock Attendant – 550 Stockroom JYAZ 33.99 

Stock Attendant – 550 Stockroom –  

Group Leader 

JZAZ 34.20 

Team Leader   AFLZ 34.52 

Technicians – Production AFAZ 34.15 

Technician – Sheet Metal    

   Specifications and Analysis 

Technician – Sprayers 

JSAZ 

     DEAZ 

34.56 

        34.22 

Transfer Press Equipment Operations    DNAZ      32.22      

Transfer Press Systems – Technician – All   DMAZ      34.56 

Utility – Paint Systems – Attendants  

Utility Repair – Final Paint Inspect Repair 

DCWZ 

IQWZ 

34.52 

34.52 

Utility Repair – Metal Finishers CSWZ 34.52 

   
 

  

 

 

 

Job Classification 

 

 

 

Job Codes 

 

 

Effective Date 

10/01/12 

  $ 

   A.G.V. Monitor VDAZ 34.52 

Chassis Repair EMTZ 34.52 

Ding Repair on Final Painted Surfaces CRNZ 34.78 

Inspectors – Special Assignment IYNZ 34.56 
Inspectors – Vehicle Assembly –   
   In Process Monitor JAAZ 34.22 
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SKILLED TRADES CLASSIFICATIONS 

             

               

   Job Classification Job Codes Effective Date 

10/01/12 

  $ 

   
   

Carpenters QZSW 39.84 

Carpenters – Leader RASZ 41.25 

Designers – Tool and Die TDSZ 42.71 

Designers Plant Equipment – Electrical TFSZ 42.02 

Designers Plant Equipment – Mechanical TESZ 42.02 

Electric, Gas and Industrial Truck Mechanic       RPSZ         39.84 

Electric, Gas and Industrial   

   Truck Mechanic – Leader RQSZ 41.25 

Electricians RBSZ 40.25 

Electricians – Leader RCSZ 41.25 

Experimental Machinists TOSZ 40.25 

Experimental Machinists – Leader TPSZ 41.25 

Experimental Sheet Metal Workers TMSZ 40.89 

Industrial Mechanic – Millwright R4SZ 40.13 

Industrial Mechanic – Millwright – Leader R5SZ 41.25 

Product Assurance – Mechanic S3SZ  39.84 

Product Assurance – Mechanic – Leader S5SZ  41.25 

Refrigeration Repair  QWSZ 40.25 

Steamfitter – Plumber       RISZ         39.84 
Steamfitter – Plumber – Leader RJSZ 41.25 

Tool and Die Makers SHSZ 40.25 

Tool and Die Makers – Leader      SISZ 41.25 

Welders – Tool and Die       SLSZ         40.17 
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MEMORANDUM OF LOCAL 

 

GENERAL AGREEMENT 

 

entered into this 

 

 Twentieth day of September, 2012 

 

BETWEEN: 

 

General Motors of Canada Limited 

Oshawa, Ontario, 

Hereinafter referred to as the "Company", 

 

AND 

 

National Automobile, Aerospace, Transportation and General 

Workers Union of Canada (CAW - Canada), Local No. 222, 

Oshawa, Ontario, 

Hereinafter referred to as the "Union", 

 

WHEREAS 

 

the parties, together with other parties, entered into an 

agreement dated this  Twentieth day of September, 2012 

 (hereinafter referred to as the "Master Agreement"); and 

 

WHEREAS 

 

the said Master Agreement contemplates that certain matters 

not specifically covered by the terms of the Master Agreement 

nor by the terms of certain other Local Agreements between 

the parties hereto may be the subject of local agreement, which 

matters are herewith made the subject of the Local General 

Agreement. 

 

WITNESSETH: 
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Representation Provisions 

 

(1) Pursuant  to   the   provisions  of   Paragraph  (8)  of the 

Master Agreement the Union has elected to be represented 

by  five (5) District Committeepersons whose respective 

districts for representation purposes shall be subject to 

adjustment by the parties, in accordance with the applicable 

terms of the Master Agreement.  Such districts shall be as 

outlined hereinafter, unless changed, by the parties. 

 

 District  (2) Employees working in the Car Body Shop 

Consolidated and Flex lines (excluding Trim and Hardware) 

including Body Shop fitters working on the Chassis Flat-tops 

and all Body Shop dingmen working in Paint Shop and 

Chassis. Employees of Departments 89, 789,  54, 55 and 554 

who service these systems. Employees of Department 30. 

Excluding employees working in Skilled Trades classifications 

and Apprentices. 

 

 District (4) Employees working in the Trim and 

Hardware Consolidated line, excluding those working third 

shift.  Employees working in the Paint system and Final Finish.  

Excluding employees working in Skilled Trades classifications 

and Apprentices. 

 

 District  (6) Employees working in the Chassis system,  

including all employees of  Car Plant Repair, Wheel and Tire 

Assembly and CREC, excluding those working in Final Finish.  

All Department 51 and 541 employees. Excluding those 

working in Skilled Trades classifications and Apprentices.  

 

 District  (7) Employees working in Trim and Hardware 

Flex line,  and all those employees working in Trim and 

Hardware on the third shift, Department 741.  Employees 

working in Departments 41, 53, and 551.  All employees 

working in Departments 1 and 100.  Excluding employees 

working in Skilled Trades classifications and Apprentices. 

 District (10)  All hourly rated skilled trades employees 

and employees working within Department 56. 

 

(2) The parties have agreed that the District Committeeperson 

for District #10 will also be recognized as the Skilled Trades 

Area Chairperson.   
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(3) In the event a Committeeperson is requested at a time when 

both the Zone Committeeperson and alternate are absent from 

the plant and the District Committeeperson is present, the 

District Committeeperson for the district in which such zone is 

located will be called to handle the complaint.  In the event a 

Committeeperson is requested at a time when the Zone 

Committeeperson, the alternate, and the District 

Committeeperson are absent from the plant during the regular 

working hours of their shift, the Area Chairperson, or the 

Alternate Area Chairperson when functioning as Area 

Chairperson, will be called to handle the complaint. 

 

(4) Pursuant to the provisions of Paragraph (10) of the Master 

Agreement the zoning of the plant shall be by mutual 

agreement between the Shop Committee and the Management 

so that each zone on each shift shall contain approximately two 

hundred and fifty (250) employees. 

 

(5) In the event the services of the District Committeeperson or 

failing the District Committeeperson, the Chairperson of the 

Shop Committee, is required pursuant to the provisions of 

Paragraphs (24)(a) or (29) of the Master Agreement, the 

District Committeeperson or Chairperson will be notified and 

arrangements will be made for the District Committeeperson or 

the Chairperson to leave their regular duties, if any, and they 

will be compensated as provided for in Paragraph (82) of the 

Master Agreement. 

 

(6) Pursuant to Paragraph (19) of the Master Agreement, the 

Chairperson of the Shop Committee may, when unavailable, 

designate a District Committeeperson provided for in 

Paragraph (11)(a) of the Master Agreement to substitute and 

provide representation of employees as specified in Paragraphs 

(29), (30), (166), (167), of the Master Agreement. 

 

(7) In the event the services of the District Committeeperson or 

failing the District Committeeperson the Chairperson of the 

Shop Committee are requested by a Zone Committeeperson of 

the District during other than the working hours of their shift, 

the District Committeeperson or Chairperson will be permitted 

to enter such Zone Committeeperson's zone when 

arrangements have been made with the Plant Labour Relations 

Department by the Group Leader of the Zone 

Committeeperson.  The District Committeeperson or 

Chairperson will be permitted to use no more than a reasonable 

period of time in any one plant entry and the time so spent in 
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the plant will not be paid for by the Company, except in cases 

involving Paragraphs (29), (30), (166) and (167) of the Master 

Agreement, in which event the District Committeeperson or 

Chairperson will be compensated as provided for in Paragraph 

(82) of the Master Agreement. 

 

Grievance Procedure Provisions 

 

(8) Where, under the provisions of Section VIII of the Master 

Agreement it has been finally established that an employee has 

not received the proper pay because of error in calculation or 

improper classification of the work done by the employee, the 

employee shall be paid the difference in pay between that 

which the employee did receive and that which the employee 

would have received had such error or improper classification 

not occurred. 

 

Leaves of Absence Provision 

 

(9) Pursuant to the provisions of Paragraph (68) of the Master 

Agreement, informal leaves of absence may be granted, for 

personal reasons, for a period not to exceed three (3) days, 

upon request by the employee to, and approval by, the 

employee's Supervisor.  Formal leaves of absence of less than 

thirty (30) days may be granted upon application in writing by 

the employee to, and approval by, the employee's Supervisor.  

Such leaves of absence shall not be renewed. 

 

Miscellaneous Provisions 

 

(10) The Company will advise the Shop Committee in advance 

of any change in production schedules affecting volumes and 

an opportunity will be given to the Shop Committee to discuss 

all plans in connection with such contemplated change. 

 

(11) If an employee is injured on the job the employee will be 

paid for the balance of the shift on which the employee has 

been sent home or has been sent to an outside hospital or to an 

outside doctor by the Medical Department of the Company 

because of such injury, irrespective of when the injury 

occurred. 

 

(12) Where unpaid lunch periods are established, such periods 

shall not be considered as time worked. 
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(13) Pursuant to the provisions of Paragraph (48) of the Master 

Agreement either the Company or the Union may require that 

the employee or a member of a group of employees, involved 

in the grievance being appealed, shall be present at Step Three 

meetings of the Grievance Procedure. 

 

(14) A ten minute rest period for all employees will be given 

after the first two hours of work after the regular starting period 

and after the first two hours after the regular lunch period.  

This rest period is given conditional upon the rest period limits 

being strictly adhered to and production being maintained 

without loss. 

 

(15) By agreement between the parties, special problems or 

areas of mutual concern will be discussed during the life of this 

agreement. Amendments may be introduced to these Local 

Collective Agreements by mutual consent and will carry the 

same weight as provisions previously established at formal 

negotiation sessions. 

 

(16) When it is established that an employee, through no fault 

of their own, has been underpaid by four (4.0) or more hours, 

for PAA, bereavement, vacation, jury duty, or hours worked, 

the shortage will be processed by direct deposit without undue 

delay.  Pay shortages of less than four (4.0) hours will be 

adjusted in the regular weekly pay following notification to the 

Company of the error. 

 

(17) Pursuant to the provisions of Paragraph (158) of the 

Master Agreement the parties will establish local Lines of 

Demarcation Committees for the purpose of resolving disputes 

related to the assignment of work between two or more Skilled 

Trades classifications.  The committees will be governed by the 

guidelines outlined in Letter No. 14 of the Company 

Statements and Letters appended to these Local Agreements. 
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IN WITNESS WHEREOF, the parties hereto have caused 

their names to be subscribed by their duly authorized officers 

and representatives. 

 

FOR LOCAL 222 GENERAL MOTORS OF 

                                 CANADA LIMITED 

 

G. Moffatt R.J. Giroux 

R. Svajlenko T. Costa 

M. Carmen J. Wintle 

C. James J. Kuyt 

J. Finlay   

M. Munce   

    

   

FOR THE NATIONAL 

UNION 

 

K. Osborne 
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COMPANY STATEMENTS 

 

AND 

 

LETTERS 

 

(The following statements and letters which were furnished to 

the CAW are not a part of the Local Agreements but have been 

included in this booklet for information purposes.) 
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INDEX OF 
 

STATEMENTS OF POLICY 
 

AND LETTERS OF INTENT 

 
 

STATEMENTS OF POLICY 
 

 1. Filling Openings in a Skilled Trades Classification 

when Qualified Journeypersons are Working in Non-

Trades Classifications 
 

 2. Overtime Policy 
 

 3. Personal and Emergency Relief Policies 
 

 4. Informing Employee of Production Standard 
 

 5. Maintaining an Equitable Balance of Overtime Hours 

between Shifts 

 

 6. Obtaining Permission for Injured Employee to Leave 

Plant 
 

 7. Application of Paragraph 11 of the Local General 

Agreement when No Work is Available for Injured 

Employee 
 

 8. Leaving the Plant when Employee is Ill 
 

 9. Foot Protection 
 

 10. Retraining Initiative Discussions 
 

RULES 
 

  11. Overtime Rules – Non-Trades Employees 

 

 11A. Overtime Rules – Skilled Trades Employees 

 

LETTERS 

 

 12. Seniority Slippage –  Per Diem 

 

        13. Providing Information on Changes in Employee's 

Seniority Status 

 

 14. Lines of Demarcation Committees 
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 15. Application of Attachment to Document 12 of Master 

Agreement 

 

 16.  One-for-One Coveralls 

 

   17. Access to Remain at Work Application Records 

 

   18.  Vacation Shutdown Period 

 

   19. Priority Letter for Filling Openings 

 

   19A. Priority Letter – Skilled Trades 

 

   20. Application of Paragraph 66 of the Master Agreement 

 

   21. Application of Paragraph 65 of the Master Agreement 

 

   22. "Preferred Job" or "Shift" Opportunity for Seniority 

and/or Impaired Employees 

 

   23. Temporary Absence Program 

 

   24. "Shakeout" meeting prior to Step Three Meeting 

 

   25. Monthly Fourth Step Meetings 

  

   26. Seniority Provisions Relative to Temporary Transfers 

 

   27. Seniority Provisions Relative to Temporary Transfers 

(Skilled Trades) 

 

   28. Departments in which Group Leaders are Assigned 

 

   29. Inverse Seniority Involving Layoffs of more than the 

Balance of a Shift but less than forty (40) Hours 

 

   30. Application of Paragraphs 54(d) and 56 of the Master 

Agreement 

 

   31. Extra Help Employees – Maintenance Non-Trades 

Classifications 

 

    32. Extra Help Employees – Maintenance Skilled 

Classifications 

  

    33. Rest Periods – Wash-Up – Extended Shifts 



69 

 

 

    34. Skilled Trades Transfers 

 

    35. Protective Footwear Subsidy 
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No. 1 

 

STATEMENT OF POLICY 

 

When  filling  an  opening  in  a  skilled  trades  classification  

and  there  is  an  employee  working  in  the  plant  in  a  non-

skilled classification but who is a qualified journeyperson 

under Paragraph (153) of the Master Agreement in the 

classification in which the opening occurs, such employee shall 

be given preference over a new hire provided that the employee 

has made such qualifications known to Management, has filed 

an application to be employed in the skilled trades 

classification in which the opening occurs, and provided 

further, that such qualifications are equal to the new hire. 

 

No. 2 

 

STATEMENT OF POLICY 

 

Where an employee has been notified that the employee is 

expected to work overtime, and promptly presents to the 

Supervisor a reasonable excuse for not being able to work 

overtime on a particular day, the employee will not be required 

to work such overtime.  This statement shall not apply in 

emergency situations of the Company when other employees 

capable of doing the job are not available for replacement. 

 

No. 3 

 

STATEMENT OF POLICY 

 

It is the policy of the Company to enable employees to leave 

their jobs when necessary for the purpose of personal relief.  

The manner in which this is accomplished may vary as 

established by Management for departments or groups. 

 

In addition, however, the Company recognizes there are 

occasions when employees may require emergency relief and, 

in such cases, Supervision will take whatever steps are 

necessary to provide such relief. 

 

Abuses of such procedures will be subject to control. 
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No. 4 

 

STATEMENT OF POLICY 

 

Where a production standard in terms of a specific amount of 

production has been established on a job assignment, the 

employee on the assignment will be informed what the 

standard is. 

 

No. 5 

 

STATEMENT OF POLICY 

 

In the application of Paragraph (159) of the Master Agreement, 

Management has no intention of changing its present practice 

regarding the maintenance of an equitable balance of hours 

between shifts among skilled trades and non-trades employees 

engaged in similar work within their respective Departments.  

Although it is not practical to balance hours over a three (3) 

shift operation, the Company assures the Union that in such 

situations it will listen to suggestions from the Union to 

provide overtime opportunities for those employees working a 

steady third shift. 

 

No. 6 

 

STATEMENT OF POLICY 

 

During recent negotiations pertaining to Paragraph (11) of the 

Local General Agreement, the parties discussed a problem 

which occurs when an employee claiming injury or illness is 

unable to obtain permission to leave the plant. 

 

Management have agreed that where an employee requests to 

seek immediate medical attention for a work-related injury or 

illness, they will be given permission to leave the plant to seek 

such medical attention. 

 

Upon return to work, the employee will provide satisfactory 

evidence of immediate medical attention to support such a 

claim of illness or injury. 

 

Abuses of this procedure or failure to provide satisfactory 

evidence will result in disciplinary action. 
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No. 7 

 

STATEMENT OF POLICY 

 

As a result of negotiations between the parties with respect to 

Paragraph (11) of the Local General Agreement, it was agreed 

by the Company that in a case where an injured employee had 

been sent to the employee's Supervisor by the Medical 

Department and had subsequently been sent home because no 

work was available, Paragraph (11) would be applicable as 

though the employee had been sent home by the Medical 

Department. 

 

No. 8 

 

STATEMENT OF POLICY 

 

In a situation in which an employee is  ill and unable to 

perform work in the plant, arrangements will be made for the 

employee to leave the plant by Supervision without undue 

delay. 

 

No. 9 

 

STATEMENT OF POLICY 

 

It is the Company's policy to issue employees who are 

permanently assigned to operations which require the wearing 

of protective foot devices (toe caps) with safety boots. 

 

The Company will continue to provide protective devices to 

employees who are temporarily assigned to operations where 

the regular employees are issued safety boots. 

 

The Local Health and Safety Committee may recommend the 

issuance of safety footwear where both accident experience and 

the potential for serious foot injury exists.  The Company will 

review these recommendations. 

 

It is the policy of the Company to require employees issued 

with safety footwear to wear same. 
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No. 10 

 

STATEMENT OF POLICY 

 

During the 1999 negotiations, many discussions were held 

between the parties regarding the retraining of laid off Skilled 

Trades employees in Oshawa.  Although the concept is 

desirous to both parties, its application has far reaching effects. 

 

During the 1996 negotiations, an agreement was reached 

regarding the retraining of laid off Tool and Die Makers from 

Peregrine Inc, currently known as Acsys Technologies. 

 

During 1999 negotiations, the parties embraced the concept of 

broadening the existing retraining commitment to cover 

employees laid off from all Skilled Trades classifications. 

 

The parties recognize that the amalgamation of the Machine 

Repair and Millwright classifications is an example of 

retraining that will benefit both the Company and the affected 

Skilled Trades employees, consistent with discussions held 

during the 1999 bargaining. 

 

Therefore, the Company agrees to discuss further application 

of employee retraining as the needs of the business and the 

interests of laid off Skilled Trades employees warrant. 
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No. 11 
 

RULES FOR ADMINISTRATION OF 
 

PARAGRAPH (159) OF MASTER AGREEMENT 
 

CONCERNING EQUALIZATION OF 
 

OVERTIME WORK 
 

NON-TRADES EMPLOYEES 

 

1. During the period of time an employee is serving as 

Chairperson, Area Chairperson, District, or Zone 

Committeeperson, overtime hours worked or offered will not 

be credited, nor shown on the equalization of hours records. 

 

 a. When a Committeeperson ceases to function as such, 

the Committeeperson will be credited on the equalization 

records with the average hours of the employee's 

equalization group. 

 

 b. An employee temporarily acting as a Committeeperson 

for a period of less than thirty (30) days, will be credited 

with the hours the employee would have worked based on 

the average of hours worked by the employee's 

equalization group had the employee not been a 

Committeeperson; however, if the period is for thirty (30) 

days or more, the employee will be credited with the 

average hours of the employee's equalization group when 

the employee ceases to function as a Committeeperson as 

provided in "a" above. 

 

2. Hours shown on equalization records shall be credited as 

follows: 

 

 a. One hour at time and one half (1 1/2) = 1.5 hour 

credited. 

 

 b. One hour at double time (2) = 2.0 hours credited. 

 

3. Equalization records will be maintained on an up-to-date 

basis.  It is desirable to post the record of overtime worked or 

declined and the accumulative total no less frequently than 

weekly. Equalization Records will be maintained on a mutually 

satisfactory basis by Department. 

 



75 

 

 a. The equalization of overtime record forms will be 

openly displayed.  (The method of display will be 

mutually satisfactory to both parties). 

 

 b. The equalization of overtime records shall show the 

classification or classifications that constitute a 

department for equalization of overtime purposes.  

Employees in each department shall be listed in 

accumulated overtime hours order.  Daily and 

accumulated overtime hours shall be shown as provided in 

Paragraph 2, above. 

 

4. Employees will be credited for overtime hours worked and 

hours of work refused as follows: 

 

 a. Employees who perform overtime work in their 

equalization groups will be credited for such hours in 

accordance with Paragraph 2. 

 

 b. Absent employees who would have had the opportunity 

to work by reason of their entire group working, shall be 

credited with the amount of hours involved and in 

accordance with Paragraph 2. 

 

 c. Employees who accept or decline hours offered on a 

Saturday and/or Sunday and/or Friday or Monday 

designated holiday under Paragraph 90 of the Master 

Agreement when their immediate preceding or succeeding 

work day, as the case may be, is a scheduled Paid Absence 

Allowance shall have such hours credited pursuant to 

Paragraph 2. 

 

 d. An employee on sick leave of absence, or other 

approved leave of absence, or absent for any other 

excused reason for a period of thirty (30) calendar days or 

more, shall not be credited for any overtime during this 

period, but will re-enter the group with the average 

number of hours of such group. 

 

 An employee on sick leave of absence, or other approved 

leave of absence, or absent for any other excused reason 

for a period of less than thirty (30) calendar days shall 

have the employee's hours credited in accordance with 

Paragraphs 2 and 4(b). 
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 e. Employees transferred to work out of the bargaining 

unit shall, upon their return, be credited with the highest 

hours of the equalization group they re-enter. 

 

 f. Employees refusing overtime work will be credited as 

though they had worked, except as provided in Paragraphs 

4(g) and 6. 

 

 g. An employee absent from work by reason of absence 

due to compensable occupational injury or disease for a 

period of less than thirty (30) calendar days shall not be 

credited for any overtime during this period.  In the event 

such an employee is absent for a period of thirty (30) 

calendar days or more, the employee shall re-enter the 

group with the average number of hours of such group. 

 

5. Employees with seniority transferred into another 

equalization group shall immediately be credited with the 

average hours of the equalization group to which they are 

transferred. 

 

 a. A new employee will be credited with the highest hours 

of any equalization group which the employee enters. 

 

 b. In the event that an employee is transferred to another 

equalization group and subsequently is returned to the 

group from which the employee was transferred within a 

period of fourteen (14) calendar days, the employee shall 

return to the employee's former group and will be credited 

with the same hours which the employee had when the 

employee left the group; however, the employee shall also 

be credited with those overtime hours which the entire 

group worked while the employee was transferred from 

the group or those overtime hours with which the 

employee was credited while out of the group, whichever 

are higher. 

 

6. Employees called at home for notification to come to work 

that same day but who cannot report for work, shall not be 

credited for such hours.  Employees called at home for 

notification of work on the following day or days will be 

credited for such hours in accordance with Paragraph 4, and its 

sub-paragraphs. 
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7. As of January 1st of each year, the overtime equalization 

records will be changed and employees in a department with 

the lowest hours credited to them will start off at zero.  

Employees with the highest number of hours credited to them 

will start with the number of hours they have over the lowest 

member of their department. 

 

(Example: 

 

 a. has six hundred (600) hours as of January 1st. 

  

 b. has six hundred and thirty (630) hours as of January 1st. 

  

 On January 1st, "a" will start off with zero hours and "b" 

will start off with thirty (30) hours.) 
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No. 11A 

 

RULES FOR ADMINISTRATION OF 

 

PARAGRAPH (159) OF MASTER AGREEMENT 

 

CONCERNING EQUALIZATION OF 

 

OVERTIME WORK 

 

SKILLED TRADES EMPLOYEES 

 

1. During the period of time an employee is serving as 

Chairperson, Area Chairperson, or Committeeperson, overtime 

hours worked or offered will not be credited, nor shown on the 

equalization of hours records. 

 

 a. When Committeepersons cease to function as such, 

they will be credited on the equalization records with the 

average hours of their shift. 

 

 b. Employees temporarily acting as Committeepersons for 

any period of time will be credited with the hours they 

would have worked in line with their department had they 

not been a Committeeperson. 

 

2.  Hours shown on equalization records shall be credited as 

follows: 

 

 a. One hour at time and one half (1 1/2) = 1.5 hours 

credited. 

 

 b. One hour at double time (2) = 2.0 hours credited. 

 

 c. On a holiday as specified under Paragraph 90 of the 

Master Agreement all hours worked in excess of eight 

(8.0) hours will equal three (3.0) hours credited. 

 

3. Equalization records will be maintained on an up-to-date 

basis.  It is desirable to post the record of overtime worked or 

declined and the accumulative total no less frequently than 

weekly.  

 

 a. The equalization of overtime record forms will be 

openly displayed.  This method of display will not 
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interfere with any other mutually satisfactory method in 

use in some departments in the plant. 

 

 b. The equalization of overtime records shall show the 

classification or classifications that constitute a group for 

equalization of overtime purposes.  Employees in each 

group shall be listed in serial number order. Daily and 

accumulated overtime hours shall be shown as provided in 

Paragraph 2, above. 

 

4. Employees will be credited for overtime hours worked and 

hours of work refused as follows: 

 

 a. Employees who accept or decline overtime work in any 

department will be credited for such hours in accordance 

with Paragraph 2. 

  

 b. Absent employees who would have had the opportunity 

to work in line with their department shall be credited 

with the amount of hours involved and in accordance with 

Paragraph 2. 

 

 c. Employees who accept or decline hours offered on a 

Saturday and/or Sunday and/or Friday or Monday 

designated holiday under Paragraph 90 of the Master 

Agreement, shall have such hours credited pursuant to 

Paragraph 2. 

 

 d.   (i) Employees who are absent from work for any 

reason, with the exception of those who are on layoff 

pursuant to Paragraph 24(a)(3), shall be credited with 

the hours in accordance with Paragraph 2 that would 

have been available to them had they been at work. 

 

       (ii) Employees transferred to work out of the 

bargaining unit shall be credited for any overtime 

hours worked or the overtime hours that would have 

been made available to the employee had the 

employee remained in the bargaining unit during this 

period.  At the end of each week, the employee will be 

credited with the greater hours of either of the above. 

 

 e. Employees refusing overtime work will be credited as 

though they had worked, except as provided in Paragraph 

6. 
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 f. Skilled Trades employees who perform any overtime 

work other than Skilled Trades will be credited for hours 

worked in their overtime group. 

 

5. Seniority employees, and/or graduating Apprentices 

transferred into another department, or between shifts in their 

own department, shall immediately be credited with the 

average hours of the assigned shift to which they are 

transferred. It is understood that this provision applies to 

permanent reassignments only.  

 

a. Graduating Apprentices will be entered on the overtime 

record on the first day of week following the week in 

which they graduate.  They will then be credited with the 

average hours of their shift in the department to which 

they are assigned.  For the balance of the week in which 

they graduate they will be entitled to be offered overtime 

on a “last to be asked” basis. 

 

b. New employees will be credited with the highest hours 

of the Skilled Trades classification in the Department 

which they enter. 

 

6. Employees called at home for notification to come to work 

that same day but who cannot report for work, shall not be 

credited for such hours.  Employees called at home for 

notification of work on the following day or days will be 

credited for such hours in accordance with Paragraph 4, and its 

sub-paragraphs. 

 

7. As of January 1st of each year, the overtime equalization 

records will be changed and the employee in a group with the 

lowest hours credited to said employee will start off at zero.  

The employee with the highest number of hours credited to 

said employee will start with the number of hours the employee 

has over the lowest member of the employee's group. 

 

(Example: 

 

 a. has six hundred (600) hours as of January 1st. 

 

 b. has six hundred and thirty (630) hours as of January 1st. 

 

On January 1st, "a" will start off with zero hours and "b" will 

start off with thirty (30) hours.) 
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No. 12 

 

 September 20, 2012 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During the current negotiations, the Company discussed with 

the Union their concerns regarding employees who are 

assigned to per diem assignments. After much discussion, the 

parties agreed that those employees who start a non-

supervisory per diem assignment during the term of the current 

agreement will not accumulate seniority for the duration of 

their assignment.  Additionally, it was agreed that employees 

selected for per diem assignments must have sufficient 

seniority to hold in the bargaining unit at the commencement of 

their per diem assignment. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 13 

 

September 20, 2012 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

As a result of negotiations between the parties with respect to 

Paragraph (2) of the Local Seniority Agreement, it was agreed 

by the Company to maintain the current practice with regards 

to seniority boards. Management agrees to discuss any new 

issues that may arise with respect to the seniority boards. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 14 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

The parties discussed at length the assignment of Skilled 

Trades work at the Oshawa Plants, including the affected 

classifications, and the importance of prompt resolution of 

issues that arise from these assignments.  As a result, the 

parties agree that the principles set forth below will be used to 

assign work to Skilled Trades classifications. Job assignments 

are intended to respect basic differences between the trades 

while recognizing the importance and prestige of 

tradespersons.  In addition, the parties recognize that 

adaptability is required for the efficient completion of Skilled 

Trades work, thereby enabling the talents of each trade to be 

fully utilized at the Oshawa Plants. 

 

Factors to be Considered in Making Job Assignments 

 

Central Skills 

Tasks which require the unique and central skills of one 

particular trade are assigned to that trade (unless such tasks are 

secondary to a principle job being performed by other trades as 

discussed below). 

 

Determining Factors 

To determine whether a particular skilled assignment falls 

within the scope of two or more trades and is thus properly 

assignable to any one of these trades, several criteria must be 

considered, no one of which by itself is controlling. 

 

 Level of skill involved. 

 Type of apprentice training. 

 Tools required. 

 Nature of the material or equipment being worked on. 

 Generally accepted notions of the trade. 

 Past practices in a plant relating to skilled tasks 

(certain and unchallenged over a long period of time). 

 Other criteria. 
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It is therefore agreed that a Lines of Demarcation Committee 

will be established in Oshawa.  The objective of this committee 

will be to review, discuss, and resolve lines of demarcation 

issues in conformity with the principles set forth above while 

recognizing that assignments vary from plant to plant, within a 

plant, and between Skilled Trades classifications both equally 

capable of performing the work.  It is expected that the local 

Union or Management will submit for consideration a 

description of the practices over which agreement is being 

sought.  Upon submission thereof the parties may conduct joint 

or independent investigations of the practices involved. 

 

Mutually agreed to lines of demarcation resolutions will be 

documented in writing and kept on file in the Labour Relations 

department.  In the event that the local parties are unable to 

agree upon the definitions of a skilled work assignment 

practice the issue may be appealed pursuant to the provisions 

of Paragraph 158 of the Master Agreement. 

 

The Lines of Demarcation Committee will consist of the 

Skilled Trades Area Chairperson and Skilled Trades Zone 

Committeepersons for the Union and Local Labour Relations 

representatives and Plant Management for the Company. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 15 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During the current negotiations, the parties had considerable 

discussion about the application of the Attachment to 

Document 12 of the Company Statements and Letters 

appended to the Master Agreement.  More specifically, the 

parties discussed the application of this provision, as it applied 

to the process for “tie-breaking” the seniority of employees 

hired at the Oshawa location under the preferential hire 

provisions of Document 12, in the administration of the layoff 

and recall provisions of the Local Seniority Agreement.  As a 

result of these discussions, the Local and National parties 

agreed that the provisions of this Attachment would be applied 

for “tie-breaking” purposes when conducting reductions in 

force at the department, division, and plant wide levels. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager-Employment and Labour Relations. 
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No. 16 

 

September 20, 2012 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

During current negotiations, the parties agreed as follows: 

 

(1) Effective upon ratification of the 1984 Collective 

Agreements and not more often than once during each 

twelve (12) month period thereafter, the Company is 

prepared to provide seniority employees with coveralls on 

a one-for-one basis; that is, for each pair of coveralls 

purchased by the employee from Expense Stores, the 

Company will provide a second pair of coveralls free of 

charge. 

 

(2) An employee who elects to purchase coveralls in 

accordance with this understanding, will be required to 

wear such clothing on the job, and will be responsible for 

the laundering of these coveralls. 

 

(3) This understanding shall not apply to the following 

employees: 

 

  (a) employees assigned on a permanent basis to those 

operations currently issued with coveralls or 

alternative protective clothing on a designated safety 

basis, and, 

 

  (b) employees hired by the Company to function as 

vacation replacements, more commonly referred to by 

the parties as summer students. 

 

Any understandings regarding the provision of protective 

clothing already in force within the plant shall not be affected 

by this letter. 

 

Yours truly, 

 

R.J. Giroux, 

Manager - Employment and Labour Relations 

  



87 

 

No. 17 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During 1999 negotiations the parties agreed to revise the 

process for maintaining records of the applications to remain at 

work utilized in the administration of the Temporary 

Interruption of Work provisions of the Local Seniority 

Agreement. As a result of these revisions, records of such 

applications will be maintained centrally by the Employment 

Office. 

 

In order to ensure that employees have appropriate access to 

the status of their application request, the Company agreed to 

provide the appropriate access to this information. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No.  18 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During these negotiations discussion took place regarding the 

scheduling of the Vacation shut down period for the Oshawa 

Complex.  The Company advised the Union that the scheduling 

of the vacation shut down period is no longer a local plant 

decision but, rather, it is established by the Corporation and 

applicable to all plant locations.  However, Local Management 

understands that this is an important issue to employees and, 

accordingly, is prepared to recommend to the Corporation that 

the vacation shut down period be scheduled for the last two (2) 

weeks of July. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 19 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

 

During current negotiations, agreement was reached regarding 

a procedure of filling openings or vacancies in the plant. 
 

Such openings or vacancies shall be filled by employees 

having rights under the paragraphs listed below, in the order 

listed below: 
 

 (1) Paragraphs 61, 62, and 65 of the Master Agreement. 
 

 (2) The recall provisions of the Local Seniority 

Agreement. 
 

 (3) Letter #20 appended to the Local Agreements. 
 

 

Yours truly, 
 

R.J. Giroux, 

Manager - Employment and Labour Relations. 

 

 

*Note:  The recall provisions of the Local Seniority Agreement 

and the secondary job opening provisions of the Master 

Agreement will not be utilized to fill openings within service 

departments (Inspection, Material,  and Department 30.)  

Vacation replacement requirements during the annual summer 

vacation replacement period will be filled through the recall 

provision of the Local Seniority Agreement.  Employees so 

recalled will not establish seniority within the Departments to 

which they are recalled. 

 

Furthermore, in the event that openings are generated within a 

department for reasons other than the replacement of attrition, 

priority 2 will become priority 1, unless otherwise agreed by 

the parties. 
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No. 19A 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During current negotiations, agreement was reached regarding 

a procedure of filling openings or vacancies in Skilled Trades. 

 

Such openings or vacancies shall be filled by employees 

having rights under the paragraphs listed below, in the order 

listed below: 

 

 (1) The recall provisions of the Local Seniority 

Agreement.* 

 

 (2) Paragraph (61), (62) and (65) of the Master 

Agreement. 

 

 (3)  Letter No. 20 appended to the Local Agreements. 

 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 

 

 

*Note:  When the number of openings to be filled in any one 

classification is ten (10) or less, priority 2 shall become priority 

1.  If the number of openings to be filled exceeds ten (10) 

priority 2 shall become priority 1 for the first ten (10) and for 

25% of those in excess of ten (10). 
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No. 20 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During our recent negotiations, it was agreed that when it is 

necessary to apply the provisions of Paragraph 66 of the Master 

Agreement, the following procedures would apply: 

 

(1) Where an employee has been laid off due to a 

reduction in force and recalled in accordance with the 

employee's seniority rights to a job the employee is not 

capable of doing, the employee shall be placed on a 

production job in the General Seniority Group in the 

Department concerned. 

 

(2) If the employee is not capable of performing such 

production job, he shall be placed on a second production 

job in the General Seniority Group in the Department. 

 

(3) If the employee is not capable of performing such 

production job, the employee shall be placed on a non-

production job in the Department. 

 

(4) If the employee is not capable of performing such non-

production job, the employee shall be laid off and placed 

on a job in the plant as soon as possible, but in any event 

by the third working day following such layoff. 

 

(5) If the employee is not capable of performing the job to 

which the employee is assigned under Paragraph 4 above 

the employee shall be laid off and the matter shall be 

promptly discussed by the parties. 

 

(6) It is understood that the placement of an employee on 

any job under Paragraphs 1 through 4 above shall not 

result in the displacement of an employee with greater 

seniority. 
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(7) It is further understood that the term "Department" as 

used in Paragraphs 1, 2 and 3 above shall be interpreted in 

the same manner as it is for layoff and recall purposes. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 21 
 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During negotiations the parties devoted considerable time 

discussing problems associated with placement of employees 

who suffer a compensable or major physical disability.  The 

parties recognize that placement of such employees will not 

impinge upon the fundamental principles of seniority as 

outlined in the Collective Agreement. 

 

In order to accomplish the objectives of Paragraph 65(a) 

(compensable occupational disease or injury) and (b) (major 

physical disability other than covered by Paragraph 65(a)) of 

the Master Agreement, the following procedure will apply: 

 

(1) Any employee placed in accordance with this 

procedure must possess sufficient seniority to be retained 

in or returned to the seniority group in the Department in 

which the employee is so placed.  Such an employee shall 

be placed as openings occur or shall displace lower 

seniority employees within such Department. 

 

(2) Any employee placed in accordance with this 

procedure shall be given a copy of the form submitted to 

the Chairperson of the Shop Committee indicating the 

employee's name, date of placement,   etc.- a copy of 

which is attached hereto. 

 

(3) In the event of a permanent reduction in force 

affecting a placement employee, such employee shall be 

laid off from the employee's department in line of 

seniority and will displace seniority and capabilities 

permitting, a less seniority employee in the employee's 

division. The General Superintendent (or comparable 

manager if entitled differently) will participate in a review 

of the placement employee's case with the objective of 

securing a work assignment within the division.  Failing 

that, the placement employee will displace the junior 
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employee plant-wide, seniority and capabilities 

permitting. 

 

 

(4) Prior to any placement employee clearing the 

employee's division, a representative of the Union and 

Management will review the case.  The purpose of that 

review is to ensure that all possible avenues of retaining 

the employee on a suitable job assignment have been 

explored. 

 

(5) Any employee placed on a job in accordance with this 

procedure shall have their placement restrictions 

reviewed, at least annually, by the Plant Medical Director 

. 

 

(6)  If the results of a medical re-examination referred to 

in Point #5 above determine that an employee does not 

require job placement, such employee shall thereupon 

return to the seniority status the employee held prior to 

being placed on a job in accordance with this procedure. 

 

(7) To be eligible for job placement in accordance with 

this procedure, an employee must be able to perform the 

normal requirements of the job. 

 

(8) Meetings between the parties will occur from time to 

time to discuss any difficulties associated with the 

administration of this letter. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 22 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During negotiations it was agreed that situations which involve 

the placing of seniority and/or impaired employees on 

"preferred jobs" or "shifts" may be brought to the General 

Superintendent by the District Committeeperson involved for 

discussion with the objective of placing such employees as 

noted above.  If unresolved, the matter will be referred to the 

Employment and Labour Relations Department for resolution. 

 

Yours truly, 

 

 

 R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No.  23 
 

September 20, 2012 

 
 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 
 

Dear Mr. Moffatt: 

 

 

During the current negotiations the Union expressed a concern 

that the Company could, without justification, decline to 

participate in a Temporary Absence work release program 

when approved by the Ministry of Correctional Services.  It 

was the Union's further concern that the affected employee, if 

not released from jail because of the Company's decision, 

would be subject to discipline for the employee's continued 

absence from work. 

 

The Company assured the Union that it would participate in a 

Temporary Absence work release program in a timely fashion 

(i.e. two (2) working days) when approached by the Ministry 

provided that: (1) the employee's seniority had not already been 

broken, (2) the nature of the misconduct which had resulted in 

the jail sentence had not adversely impacted the employer-

employee relationship, and (3) that the Company had no plans 

to either suspend or discharge the employee for absence from 

work or other shop rule violation occurring prior to the 

Ministry's approach to the Company. 
 

In addition, the Company assured the Union that any absence 

occurring solely because the Company had declined to 

participate in a Temporary Absence work release would not be 

the basis for disciplinary action or separation. 

 

Yours truly, 
 
 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 24 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During negotiations, the parties agreed that prior to the Step 

Three Meeting, the Union can request a "shakeout" meeting 

with the senior plant supervisor in whose plant the upcoming 

Step Three grievances have originated. Such meeting will 

include the District Committeeperson, the Zone 

Committeeperson so affected and members of the Labour 

Relations staff. 

 

The "shakeout" meeting will in no way infringe upon the 

parties' contractual obligations in the Grievance Procedure. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 25 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During negotiations pertaining to the Local Seniority 

Agreement dated December 7, 1976, it was agreed that where 

necessary meetings would be conducted on a monthly basis for 

purposes of discussing cases at the Fourth Step of the 

Grievance Procedure. 

 

Yours truly, 

 

 

 R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 26 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During negotiations the parties discussed various problems 

associated with the temporary transfer of employees across 

Department lines to fill short term staffing requirements.  The 

Company assured the Union that such temporary transfers were 

in no way intended to circumvent the normal transfer 

provisions of the Local Seniority Agreement.  Accordingly, it 

was agreed that such temporary transfers would not exceed 

sixty (60) days unless otherwise agreed to by the  Chairperson.  

It was also agreed that the Union would be advised of any 

temporary loan that exceeded thirty (30) days as soon as 

possible once it was known that the duration of the temporary 

assignment was expected to exceed thirty (30) days. It was 

further agreed that the seniority rights of employees so loaned 

would continue to be retained in their former Department for 

the duration of the temporary transfer. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 27 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During the current discussions the parties discussed various 

problems associated with the temporary transfer of Skilled 

Trades employees across Departmental lines to fill short term 

staffing requirements.  The Company assured the Union that 

such temporary transfers were in no way intended to 

circumvent the normal provisions of the Local Seniority 

Agreement.  Accordingly, it was agreed that such temporary 

transfers would not exceed sixty (60) days unless otherwise 

agreed to by the Skilled Trades Area Chairperson.   

 

It was further agreed that the seniority rights of Skilled Trades 

employees so loaned would be retained in their former 

Department for the duration of the temporary transfer.   

 

It is understood that the overtime rights of Skilled Trades so 

loaned would remain in their home department and they will be 

asked to work in the department they are temporarily loaned to 

on a last to be asked basis.  

 

Yours truly, 

 

 

R.J. Giroux,  

Manager – Employment and Labour Relations. 
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No. 28 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During the course of negotiations, the Union requested that the 

Company specify the Departments in which Group Leaders are 

assigned. Those Departments are 30 and 41. 

 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 29 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During discussion of the inverse seniority provisions of the 

Local Seniority Agreement the parties agreed during 

negotiations to implement the principle of inverse seniority, as 

it applies to employees with one or more years of seniority, in 

situations that involve a layoff of a period of more than a 

balance of a shift but less than forty (40) hours duration.  The 

mechanics of this principle of inverse seniority will be worked 

out between the General Superintendent and the District 

Committeeperson involved and will be implemented. 

 

Each layoff, which falls into the above-mentioned category, 

will be discussed prior to the layoff, recognizing the interests 

of both parties. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 30 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

This will confirm the following understanding reached during 

current contract negotiations by representatives of the local 

Union and local Management in reference to the application of 

Paragraphs 54(d) and 56 of the Master Agreement. 

 

When the plant or any portion thereof has been shut down for 

any reason and employees are thereafter to be recalled, the 

Company will have the option of accomplishing such recalls by 

any of the means available (e.g. local news media, telephone, 

regular mail).  Within two (2) working days of the date 

employees have been instructed to report in answer to recalls 

issued as above, the Company will issue recalls in accordance 

with the provisions of Paragraph 56 to those employees who 

have failed to report as advised. 

 

It is understood that where the procedure outlined above results 

in any employee remaining on layoff while an employee with 

comparable recall rights but less seniority is at work, the 

Company's liability shall be limited to the number of working 

days, if any, by which it exceeded the two (2) working day 

limit set out in line nine above in mailing a registered recall 

notice to the more senior employee. 

 

e.g. All employees in Department 94 are instructed by 

telephone to report on Monday, September 16, 1974.  All 

report as instructed except five (5) who are at the midpoint of 

the departmental seniority list.  Two (2) of these report on 

Tuesday, a third on Wednesday.  The Company has no liability 

to these employees.  Registered recall notices are sent to the 

two (2) remaining employees who report on Monday, 

September 23, 1974.  Denying having received telephone 

communication, they file grievances claiming junior employees 

were recalled earlier on Monday, September 16, 1974.  

Investigation establishes that a registered recall notice was 

mailed to one employee on Wednesday, September 18.  No 
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liability exists.  However, it is established that the recall notice 

mailed to the final employee was not mailed until Thursday, 

September 19.  The Company in this instance concedes liability 

for all hours worked by a junior employee in Department 94 on 

the day prior to the grievant’s return to work, in this case 

Friday, September 20, 1974. 

 

It is further understood that in the time allowed an employee 

under Paragraph 54(d) to report for work without suffering loss 

of seniority shall be measured only from the date of mailing of 

the registered recall and not from an earlier recall issued by 

other means. 

 

This understanding shall be subject to review or cancellation 

after October 1, 1977, upon ten days written notice by either 

party. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 31 
 

September 20, 2012  

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During negotiations, it was agreed that the following 

understanding would govern extra help employees selected 

pursuant to Paragraph 21 of the Local Seniority Agreement. 

 

(1) The display and distribution of overtime among extra 

help employees will be governed by Paragraph 159 of the 

Master Agreement.  Their right to overtime shall be 

secondary however, to the right of regular employees in 

the same classifications and on the same shift. 

 

(2) The Union will be notified of the names, serial 

numbers, classifications and seniority dates of employees 

assigned as extra help in accordance with Paragraph 21 of 

the Local Seniority Agreement. 

 

(3) Management will furnish the members of the Shop 

Committee with a list of those employees who applied for 

work as Extra Help in accordance with Paragraph 21 of 

the Local Seniority Agreement five (5) working days 

following April 1 of each year. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 32 
 

September 20, 2012 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 
 

Dear Mr. Moffatt: 

 

 

During our negotiations pertaining to the Local Seniority 

Agreement it was agreed that the following understanding 

would govern extra help employees selected pursuant to 

Paragraph 21 of that Agreement, to assist Skilled 

Classifications in the Maintenance Department: 
 

(1) Each General Supervisor shall be responsible to 

equitably distribute overtime by extra help classification 

among those employees under the General Supervisor's 

jurisdiction who, for purposes of identification, shall 

constitute a group; 

 

(2) In the event that an imbalance of overtime hours is 

created between extra help employees in a like 

classification attached to separate groups, an employee 

may, when the imbalance exceeds fifty hours, make 

application to the employee's Supervisor to transfer to a 

group offering an opportunity to adjust the discrepancy; 

 

(3) Upon transferring to a different group an employee 

shall remain within that group for a reasonable period; 

 

(4) It shall be deemed, in the event that no application to 

transfer is made, that equitable distribution of overtime 

exists within the various extra help classifications; 

 

(5) In addition to maintaining a record of overtime 

distribution pertaining to the respective Department as a 

whole, each General Supervisor shall maintain a separate 

record of overtime distribution by extra help classification 

of employees within the employee's individual group. 
 

Yours truly, 
 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 
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No. 33 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

Employees whose shifts are scheduled to work in excess of one 

(1) hour of overtime will receive a ten-minute rest period prior 

to starting to work overtime.  In the event compulsory overtime 

is scheduled at the end of the regular shift, the ten-minute rest 

period for eligible employees will be honoured at the 

conclusion of the compulsory overtime period. 

 

Yours truly, 

 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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No. 34 

 

September 20, 2012 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr.  Moffatt: 

 

During the current negotiations the parties discussed the desire 

of the Skilled Trades Representatives to expand the ability of 

Skilled Trades employees to transfer.  Management is prepared 

to allow Skilled Trades employees the right to transfer under 

the following condition. 

 

(1) Skilled Trades employees will be allowed to have one 

mutual transfer per year.  A mutual transfer results when 

two or more journeypersons have applied for transfer 

between departments. 

 

(2) Mutual transfers will be effective January through 

December in accordance with the attached ratio chart. 

 

(3) Any requisitions issued during the period January 1
st
 

to   January 14
th

 will be held and acted upon at the   

conclusion of that period.  

 

(4) Transfers will be completed under this procedure 

within thirty (30) days from the date the replacement 

arrives. 

 

(5) Any secondary opening resulting from a transfer under 

these provisions will be filled at Management's discretion. 

 

Those Skilled Trades employees who are desirous of availing 

themselves of this procedure will file such application in 

accordance with the provisions of Paragraph 25 of the Local 

Seniority Agreement.  The Skilled Trades Area Chairperson 

and the Skilled Trades Zone Committeepersons will be advised 

on a bi-monthly basis of any requisitions submitted to the 

Employment Office. 

 

Yours truly, 

 

R.J. Giroux, 

Manager - Employment and Labour Relations. 
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RATIO CHART 

 

Mutual Ratio 

  

 

 

PEOPLE IN 

TRADE BY  

DEPARTMENT 

MUTUAL 

 

  

1 – 10 2 

11 – 30 2 

31 – 59 2 

60 – 79 2 

80 – 99 2 

100 – 119 4 

120 – 139 4 

140 – 159 4 
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No. 35 

 

September 20, 2012 

 

 

Mr. G. Moffatt, 

Chairperson, Shop Committee. 

 

Dear Mr. Moffatt: 

 

 

During current negotiations, the parties agreed as follows: 

 

(1) Effective upon ratification of the 1993 Collective 

Agreements and not more often than once during each 

twelve (12) month period thereafter, the Company will 

pay up to one hundred dollars ($100.00) towards the 

purchase price of one (1) pair of approved safety 

footwear, purchased by a seniority employee actively at 

work at time of purchase. Such footwear must be 

purchased through approved Company vendors. 

 

(2) An employee who elects to purchase safety footwear 

in accordance with this understanding will be required to 

wear such footwear on the job. 

 

(3) This understanding shall not apply to the following 

employees: 

 

  (a) those employees assigned on a permanent basis to 

those operations currently receiving safety shoes on a 

designated safety basis, and, 

 

  (b) employees hired by the Company to function as 

vacation replacements, more commonly referred to by 

the parties as summer students. Such employees shall 

purchase their own safety footwear. 

 

Yours truly, 

 

 

R.J. Giroux,  

Manager - Employment and Labour Relations. 

 

 

. 


