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 COLLECTIVE LABOUR AGREEMENT

BETWEEN:

NORAMPAC INC. in the City of Quinte West in the Province of 
Ontario, hereinafter referred to as the “Company”.

AND:

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION 
OF CANADA and its Local l470, hereinafter called the “Union”.

Use of the masculine gender in this agreement shall be considered also 
to include the feminine gender.

ARTICLE 1 - BARGAINING UNIT AND RECOGNITION

1.01 This Agreement applies to all hourly rated employees of the 
Company in its Mill at Trenton, Ontario, save and except salaried 
Supervisors and above, office staff, watchmen, sales trainees, engineering 
trainees, time study and methods personnel and employees engaged in a 
confidential capacity relating to labour relations.

1.02 The Company recognizes the Union during the term of this 
Agreement as the exclusive bargaining agent of the employees for the 
purpose of collective bargaining in respect of wages, hours, seniority, 
grievance procedure and such other working conditions as are included 
in this Agreement.

ARTICLE 2 - COMPANY RIGHTS

2.01 It is the exclusive function and right of the Company to operate 
and manage its business in all respects, except where any right to do so 
has been specifically restricted by the terms of this Agreement.

ARTICLE 3 - UNION SECURITY

3.01 Employees eligible for membership in the Union shall, as a con-
dition of continued employment, join and maintain membership in good 
standing in the Union.  When new employees are hired, they shall be so 
instructed by the Company.

3.02 The Company shall deduct current Union Dues and initiation fees 
as authorized, in writing, by the Local Union and shall forward such 
monies to the Local Union.
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ARTICLE 4 - STRIKES AND LOCKOUTS

4.01 The Union agrees that it will neither cause, authorize, or sanction, 
nor permit its members to cause or take part in any sit down, stay in, or 
slow down in any department or any strike or stoppage of any of the 
Company’s operations or any curtailment of work or restriction of or in-
terference with production or any picketing on the Company’s premises 
during the term of this Agreement.

4.02 The Company agrees that it will not close, direct or sanction any 
lock out of its employees during the term of this Agreement.

ARTICLE 5 - UNION ACTIVITY

5.0l There will be no Union activity on the premises of the Company 
which will, in any way, interfere with production or impair efficiency.

5.02 No Harassment and No Discrimination

The Company and the Union recognize their joint responsibilities in pro-
viding a harassment- and discrimination-free work place environment.

The Company and the Union agree that there shall be no discrimination 
practiced with respect to any employee by reason of age, marital status, 
sex, race, creed, colour, national origin, political or religious affiliation, 
sexual orientation, or handicap all of which are defined in the Human 
Rights Code of Ontario, or by reason of membership in the Union or by 
reason of lawful activity in the Union.  In the event of handicap within 
the Human Rights Code, both the Company and the Union accept their 
duty to accommodate the employee within the meaning of the Ontario 
Human Rights Code.

When it is alleged that there has been a violation of this clause the 
Company and the Union shall be provided with the full particulars of 
the grounds upon which such harassment or discrimination is alleged 
to have occurred.

ARTICLE 6 - NEGOTIATING AND GRIEVANCE COMMITTEE

6.01 The Union will appoint or otherwise select a Committee of 
not more than five (5) employees who are Union members, and the 
Company will recognize and deal with said Committee with respect 
to any matter which properly arises from time to time during the term 
of this Agreement in connection with negotiation, grievance and other 
matters pertinent thereto.

6.02 Additional representative for the Union, not exceeding one (l), 
may participate in any negotiations at the request of the Union, it being 
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understood that any compensation for such additional representative will 
be borne by the Union.

6.03 National Representatives of the Union may participate in any 
such meetings at the request of either of the parties.

ARTICLE 7 - EMPLOYMENT SECURITY

7.01 All employees holding a permanent position as of the date of 
ratification will remain employed by the mill, except in the following 
circumstances:

 - “technological change” 
 - complete closure of the mill “or of a department
 - closure due to lack of orders or market conditions
 - acts of God or any other circumstances beyond the control of the  
    Company
 - dismissal for cause
 - attrition

ARTICLE 8 - UNION OFFICERS, COMMITTEE MEMBERS 
AND STEWARDS’ RESPONSIBILITIES 

8.01 Union officers, committee members and stewards have regular 
duties to perform on behalf of the Company, and such persons will not 
leave their regular duties without first obtaining permission of the imme-
diate supervisor, or in his absence, the Production Superintendent, and 
when resuming their regular duties, will report back to their immediate 
supervisor.

ARTICLE 9 - STEWARDS’ AND UNION OFFICERS’ COMPENSATION 

9.0l The Company will compensate Stewards and Union Officers for any 
time spent during regular working hours in negotiating or in discussing the 
complaints or grievances of employees with the Company.

9.02 The rate of such compensation will be the employee’s regular rate 
of pay.

9.03 The Company will not compensate an employee for time spent 
travelling to or from,  or  in attendance  at any arbitration proceedings  
arising  out  of this Agreement.     

9.04 The Company will not compensate a member of the Negotiating 
Committee for time spent travelling to or from conciliation proceedings 
or for time spent with a Conciliation Officer or Board.
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ARTICLE 10 - GRIEVANCE PROCEDURE

l0.0l It is the mutual desire of the parties hereto that complaints of 
employees shall be adjusted as quickly as possible, and it is generally 
understood that an employee has no grievance until he has first given his 
immediate supervisor an opportunity of resolving the complaint.

l0.02 If an employee has a complaint or question which he wishes to 
discuss with the Company, he shall take the matter up orally with his 
immediate supervisor, at which time he may be accompanied by a Union 
Officer or a member of the Union Grievance Committee.  Such matter shall 
be taken up not later than seven (7) working days from the facts giving rise 
to the complaint or question.  The immediate supervisor’s decision shall be 
given orally within twenty four (24) hours.

10.03 Step 1:  If such complaint or question is not settled satisfactorily in 
accordance with the above procedure, the matter may then be reported to the 
Union Grievance Committee by the employee or employees concerned.  
The Union Grievance Committee may then, within five (5) working days 
from receipt of the immediate supervisor’s reply, submit the matter in 
writing to the Superintendent.  The Superintendent shall deliver his reply 
in writing within five (5) working days.

l0.04 Step 2:  If such matter is not settled to the satisfaction of the Union 
Grievance Committee, the Committee may refer the matter  to another 
Mill Management Representative and the National Union Representative, 
who shall set up a meeting within thirty (30) days.  Any meeting at this 
stage will be attended by the Local Union Grievance Committee, the 
National Representative and such representatives as the Company may 
designate.  The Mill Manager will deliver a written response within ten 
(10) working days.

10.05  Step 3:  If the matter is not settled to the satisfaction of the Union 
Grievance Committee or Company, it may be referred to Arbitration 
within thirty (30) days from receipt of the Human Resources Manager’s 
reply in accordance with the provisions of Article 11.

l0.06 Time Limits mentioned herein may be extended by mutual 
agreement of the parties.

l0.07 If the Union or the Company has a complaint against the other, 
it may be dealt with as a grievance and shall be initiated in writing at 
the Resident Manager’s stage of the Grievance Procedure.  If not settled 
satisfactorily, it may be processed to Arbitration in accordance with the 
provision of Article 11.

ARTICLE 11 - ARBITRATION

11.01 If a grievance has not been settled satisfactorily in the Grievance 
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Procedure, either party may refer the Grievance to an Arbitration Sole. 
Such grievance shall involve the interpretation, application, operation or 
alleged violation of any Article of this Agreement; and shall be referred 
to Arbitration within a period of thirty (30) days following the day of 
communication of the written decision of one party to the other party.  
Both parties may agree to have the grievance heard by a sole arbitrator.

11.02  The party desiring to submit a matter to arbitration shall deliver 
to the other party a Notice of Intention to Arbitrate.  This notice shall 
state the matter at issue in concise terms and shall state in what respect 
the Agreement has been violated or misinterpreted by reference to the 
specific clause or clauses relied upon.  The notice shall also stipulate the 
nature of the relief or remedy sought.

11.03  Within ten (10) days after the date of delivery of the foregoing 
notice, the party initiating arbitration shall notify the other party of the 
name of its representative on the Arbitration Sole, and the other party 
shall appoint its representative within ten (10) days of receipt of this 
notification.

11.04  In the event that either party shall fail to appoint a representative 
to the Arbitration Sole within the delay provided, the other party may 
request the Minister of Labour of the Province of Ontario to appoint a 
representative on behalf of the defaulting party.

11.05  When the representatives have been appointed, they shall 
forthwith choose a Chairman, who with the two (2) representatives shall 
constitute the Arbitration Sole.

11.06  Should the representatives fail within five (5) days to agree on 
a Chairman, the Minister of Labour of the Province of Ontario may be 
requested by the representatives of either of them to appoint a person 
who shall be Chairman of the Arbitration Sole.

11.07  After the Arbitration Sole has been formed by the foregoing 
procedure, it shall meet with all members present and hear the evidence 
of both parties and render a decision within seven (7) days after the 
completion of taking evidence.

11.08  The time limits specified herein shall be deemed to be exclusive of 
Saturdays, Sundays and Mill Holidays, and may be extended by mutual 
consent of the parties or by the Arbitration Sole.

11.09  The decision of the majority of the Arbitration Sole on the matter 
at issue shall be final and binding on both parties, but in no event shall 
the Arbitration Sole have the power to add to, subtract from, alter or 
amend this Agreement in any respect.  The Sole shall have power to 
modify penalties and relieve against non-compliance with time limits.



6

11.10  Each party shall pay its own costs and the fees and expenses of 
witnesses called by it and of its representatives.  The fees and expenses 
of the Chairman shall be shared equally between the parties.

11.11  At any stage of the Grievance procedure, including Arbitration, the 
conferring parties may have the assistance of the employees concerned, 
and any necessary witnesses and all reasonable arrangements will be 
made to permit the conferring parties to have access to the Trenton Mill 
to view disputed operations and to confer with the necessary witnesses.

ARTICLE 12 - DISCHARGE AND DISCIPLINARY PROCEDURE

12.01  A claim by a permanent employee that they have been unjustly 
suspended or discharged from their employment shall be treated as a 
grievance if a written statement of such grievance is lodged with the 
Plant Manager within seven (7) working days after the employee ceases 
to work for the Company.

12.02  The Company will notify the Union in writing within two (2)  
working days after the suspension or discharge of a permanent employee 
and reason therefore involving any member of the Local Union.  Any 
disciplinary action by the Company shall be applied without undue delay.

12.03  Local management will not take disciplinary action without first 
warning the employee unless the facts warrant an immediate suspension 
or discharge.  If an employee has been discharged or given a disciplinary 
layoff and believes that they have been unjustly dealt with, such em-
ployee may file a grievance in accordance with the grievance procedure 
contained herein.  When an employee is called into the office for the 
purpose of receiving a formal disciplinary reprimand, such employee 
will be accompanied by the appropriate Union Steward.  A written record 
of the action to be taken will be prepared by the supervisor and copies 
will be given to the individual affected and the Union within five (5) 
working days.

12.04 A decision to discharge a probationary employee shall not be 
reversedthrough the grievance or arbitration procedure.

ARTICLE 13 - PROBATIONARY EMPLOYEES

13.01 A probationary employee for seniority purposes will not become 
permanent until after 600 hours worked

13.02   A probationary employee will be paid for a Mill Holiday which 
falls after his first 350 hours worked or ninety (90) calendar days with 
the Company whichever comes first.
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ARTICLE 14 - SENIORITY

l4.0l  (a)  Mill Seniority in this Agreement shall mean the length of 
continuous service in the Trenton Mill, established in accordance with 
the terms of this Agreement, it being understood that Company service 
and seniority are not necessarily the same thing.

(b)  Department Seniority is defined as the length of time an employee is 
regularly and continuously employed in a department.

(c)  Job Seniority is defined as the length of time an employee has 
been regularly and continuously employed on a particular job in a 
department.

14.02  When an employee has completed his probation period of 600 
hours worked, he shall be eligible to be placed on the mill seniority list.

14.03  Seniority lists shall be prepared and made available to the 
appropriate Union Officer as of December 3lst in each year and revised 
when necessary to implement the seniority of this Agreement.  Such lists 
shall include name, address, phone number, and plant seniority.

14.04  A permanent employee who is laid off for lack of work will be 
placed on the recall list for a period equal to his length of mill service as 
determined by Cause 1 above, up to a maximum of five (5) years but no 
less than one (1) year.

14.05  (i)  An employee who voluntarily accepts a position outside the 
bargaining unit shall maintain and continue to accumulate seniority 
for a period of twelve (12) months for the purpose of transferring back 
into the bargaining unit provided the employee maintains his Union 
membership in good standing.

(ii)  If an employee returns to the bargaining unit either by the Company’s 
or his own choice and within the twelve (12) months or otherwise 
mutually agreed to extension period, he shall return to his last permanent 
position.

(iii) Once beyond the agreed to period he will lose his right under the 
Union agreement.

ARTICLE 15 - LOSS OF SENIORITY

l5.0l  An employee shall lose seniority standing, and his name shall be 
removed from all seniority lists for any of the following reasons:

 i. If the employee voluntarily quits the employ of the 
  Company.
 ii. If the employee is discharged, and not reinstated pursuant to  
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  the provision of the Grievance Procedure.
 iii. When an employee is absent for more than three (3) working 
  days and fails to notify the Company unless special
  circumstances exist.
 iv. When an employee overstays a leave of absence without the  
  consent of the Company.
 v. When an employee fails to report when recalled subject to 
  Article l7.
 vi. If an employee has not been recalled to work within the 
  period of time that his name is retained on the recall list.
 vii. Reaches his normal retirement date, whether or not he is a  
  member of the Company Pension Plan.

ARTICLE 16 - LAY OFF PROCEDURE

l6.0l  When it is necessary to reduce the work force, the Company will 
advise the Union Committee as far in advance as possible, but not less 
than 24 hours.  The Company will give the Union Committee every 
opportunity to discuss the proposed reduction.  If the Union Committee 
requests additional time, the Company will grant a further extension of 
the proposed action for 24 hours.

l6.02  Transfer resulting from a shortage of work shall be made on the 
basis of mill seniority and ability.

l6.03  If lay offs are decided upon, the employees with the least mill 
seniority shall be laid off, subject to the relative ability of the individuals 
available to do the work.

16.04  Individuals on lay off from the mill will  retain  such rights and 
privileges that are specifically noted in this Agreement.

l6.05  With the consent of both parties, the seniority provisions of this 
Agreement may be amended in order to accommodate an employee who 
has incurred a major disability.  If agreement is reached in a specific 
case, the Company will make every effort to insure continuity of 
employment for the individual concerned.

l6.06  Generally in the case of a reduction in the work force, employees 
will be demoted step by step down their lines of progression (job 
seniority) in the reverse order of the steps in their promotions.

l6.07  Lay offs from the Mill will be on a mill seniority basis, the last 
man in the Mill being the first man out provided that the remaining 
employees can meet the normal requirements of the work.

16.08 An employee who has completed at least one year of continuous 
service will be entitled to a severance pay equal to two (2) weeks of 
salary per year of continuous service to a maximum of 50 weeks.  One 
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week of salary means the employee’s classified rate multiplied by the 
regular number of hours (minimum 40 hours).  The years of continuous 
service at the time of the lay-off are prorated by any part of a year.  

ARTICLE 17 - RECALL PROCEDURES

17.0l  Seniority, subject to the relative ability and efficiency of the 
individual, shall be the guiding factor in recalling individuals on the 
recall list.

17.02  The person with the longest mill seniority will be recalled first, 
unless it is necessary to by-pass a person with seniority as a result of the 
ability and efficiency of the individuals.

l7.03  The Company shall notify a person on the recall list in the most 
satisfactory manner (such as registered letter, personal phone call or 
message).  If the person so notified does not signify his intention to return 
to work within five (5) working days, and after notification, does not 
report within five (5) days, he may be dropped from all seniority lists.  
If the person cannot be contacted within two days, the Company will 
notify the Union.

17.04  A person on the recall list who is recalled may decline the recall 
if the period of re-employment is temporary or of short duration. The 
Company will stipulate, to the best of its ability, the approximate 
duration of the work.  The Union will be notified in writing immediately 
of all individuals who decline their recall.

ARTICLE 18 - PROMOTION AND JOB POSTING PROCEDURE

18.01  Where vacancies occur within the bargaining unit in a line of 
progression such vacancies shall be filled by promoting employees by 
job seniority within the department wherever possible.  

18.02  When there is not a suitable candidate available in the department, 
the vacancy and an outline of the normal requirements of the job shall 
be posted throughout the mill for a period of ten (10) working days, the 
applicants for the job will file their names during the period of posting 
upon a form supplied by the Company in a box provided.  Employees 
absent from the mill will have their names entered automatically for job 
postings.

All spares will be included automatically on all job postings.  Any spare 
employee who is selected for the posting may refuse two postings.

The Company agrees to inform the Union of the names of the applicants 
within four (4) working days at the end of the posting period.
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The Company will make its selection within ten (10) working days of the 
end of the posting period and upon making its selection, post the name of 
the successful candidate.

The successful candidate will be placed in the job as soon as practicable 
and any undue delays will be discussed with the Union Committee.

18.03  Where there is a vacancy outside of a line of progression or in the 
lowest classification within a line of progression, the job will be posted.  
The applicant with the longest mill seniority will be given preference.

18.04  Any vacancy created by job posting may be posted, as soon as 
possible, in accordance with the above provisions, it being understood, 
however, that the number of multiple postings is at the sole discretion 
of the Company.

18.05  (a)  Lines of progression (job seniority) will be established where 
feasible during the term of the Agreement.

(b) Promotion from one step to the next higher step within a line of 
progression will be on the basis of job seniority.

(c) If qualified by related experience and ability, employees next in line 
will be provided with an opportunity to demonstrate their ability.  Within 
the line of progression, an employee must be able to progress up to at 
least one position(s)/job class(es) from his posted job. If at any time 
within a trial period of 45 calendar days, the employee wishes, he shall 
be returned to his former position.  Similarly, if the Company finds the 
employee unsatisfactory within 90 calendar days, he shall be returned to 
his former position.

(d) Among employees qualified for promotion on the basis of ability and 
related experience the older in point of service in the progression (job) 
will be chosen.

(e) Any employee successfully posting on a job and begins his trial 
period and turns the job down, loses the privilege of posting on any 
future posted jobs for a period of one year from the date of returning to 
former position, unless a new job has been created.

18.06 After an employee’s absence from his job for a duration greater 
than sixty (60) calendar days, the absence will be filled per Article 18 
above (absences excludes extended vacations before retirement).

18.07 Shift balancing will be done with four weeks notice.

ARTICLE 19 - LEAVE OF ABSENCE

19.0l  The Company may grant leave of absence in writing to any 
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employee for legitimate personal reasons, and any person who is absent 
with such written permission shall not be considered to be laid off, and his 
seniority shall continue to accumulate during his absence.  The Company 
shall notify the Union of any leave of absence in excess of thirty (30) days.

19.02  A legitimate reason for leave of absence will be for Union Activity 
including the attendance at a Union School or work as a full time 
representative of the Union.  A request for leave of absence of this 
nature will be made in writing to the Resident Manager as far in advance 
as possible and a leave of absence will be granted if an alternate 
employee is available to maintain the normal flow of work in the 
operation concerned.

19.03  Bereavement Leave:  In the event of the death of an immedi-
ate relative (father, mother, sister, brother, mother-in-law, father-in-law, 
sister-in-law, brother-in-law, step-mother, step-father, step-sister, 
step-brother, grandchild, and grandparents) the Company will grant a 
permanent employee a leave of absence with pay (at regular straight 
time basic rate) for  time lost up to three (3) consecutive days, and for 
(wife, husband, son and daughter) for time lost up to five (5) consecutive 
days providing that the time claimed occurs on days which the employee 
was regularly scheduled to work.  Payment for each qualifying day may 
be either eight (8) hours or twelve (12) hours depending on actual lost 
scheduled hours; but not to exceed forty (40) hours in regard to five (5) 
days leave or twenty-four (24) hours in regard to three (3) days leave.

In the event of the death of spouse’s grandparents one (1) day 
bereavement leave shall be granted with pay per above.

One day of the consecutive days listed above may be reserved for spring 
internment or day of funeral.

19.04  Jury Duty:  An employee who serves as a juror or who is 
subpoenaed to act as a Witness shall be paid, on a daily basis, the difference 
between the pay received for such jury duty and the actual straight time 
hours scheduled that day subject to the following conditions:

(a) Permanent employee;

(b) the days eligible for such payment shall be scheduled working days 
of the employee upon which he would otherwise have worked;

(c) the employee works his regular schedule when not required for actual 
jury service;

(d) an employee scheduled to work the night shift prior to reporting for 
jury duty or jury roll call on the next day, will be excused.  The employee 
will be paid the difference between the pay received for such jury duty 
and eight (8) times his regular hourly rate.  The employees will be paid 
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only for  the eight (8) hours prior to reporting for jury duty.  An employee 
scheduled to work the night shift prior to reporting for jury duty or jury roll 
call on the next day will be excused.  The employee will be compensated 
for his regular scheduled pay.

19.05  An employee who is elected to the Federal or Provincial Legislature 
shall be granted a Leave of Absence, without pay, for his/her term of office.  
Upon ceasing to be an elected representative, he shall be entitled to a job 
in the Mill in accordance with his seniority accumulated as of the date 
he left the Mill, and his skills and abilities at the time of his return to the 
Mill, provided that he returned to work within thirty (30) days following 
the date he has ceased to be an elected representative.

ARTICLE 20 - MILL HOLIDAYS

20.0l  The Company will pay all permanent employees for the following 
eight (8) Mill Holidays:

New Year’s Day, Easter Monday, Victoria Day, Canada Day, Civic Holi-
day, Labour Day, Thanksgiving Day, and Christmas Day.

20.02  Permanent employees shall receive, subject to clause (3) 
hereunder, for each of the Mill Holidays listed in Clause (l) above, eight 
(8) hours pay at straight time, calculated at his regular basic rate.

20.03  The Company may deduct from the holiday pay of an employee, 
the equivalent time the employee was absent during the working days 
immediately preceding and/or immediately following the Mill Holiday, 
except in the case of bona fide illness or written permission for absence 
from the Company.  No time will be deducted, however, for lateness 
up to one  quarter of an hour on the working days preceding and/or 
following the Mill Holiday.

20.04  The Company will not operate the mill without the prior consent 
of the mill Union Committee during the periods as follows:

a)  New Year’s - 24 hours – 8:00 a.m. New Year’s Day to 8:00 a.m. of the  
day following New Year’s Day.

b)  Easter Monday - 24 hours from 8:00 a.m. of Easter Monday until 8:00    
a.m. of the following day.

c)  Victoria Day - 24 hours from 8:00 a.m. of Victoria Day until 8:00 a.m.  
of the following day.

d)  Canada Day - 24 hours from 8:00 a.m. of Canada Day until 8:00 a.m. 
of the following Day.
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e)  Civic Holiday - 24 hours from 8:00 a.m. of the first Monday in Au-
gust until 8:00 a.m. of the following day.

f)  Labour Day - 24 hours from 8:00 a.m. of Labour Day until 8:00 a.m. 
of the following day.

g)  Thanksgiving Day - 24 hours from 8:00 a.m.  Thanksgiving Day to 
8:00 a.m. of the day following.

h)  Christmas Day - 56 hours from 10:00 a.m. of the day prior to 
Christmas Day to 6:00 p.m. of the day following Christmas Day.

20.05  An employee required to work during the following eight mill 
holiday shutdown periods will be paid at the rate of double his regular 
straight time hourly rate for all hours worked;
New Year’s Day, Civic Holiday, Easter Monday, Labour Day, Victoria 
Day, Thank giving Day, Canada Day and Christmas Day.

20.06  Maintenance work can be performed during a mill Statutory Holiday 
to sustain the operations for the mutual advantage of the employees and 
the Company.  Where sufficient help is available crews will be set up 
on a voluntary basis.  Advance notice of at least two (2) weeks will be 
given of the work required and the Company will meet with the Union 
President and the mechanical Shop Steward to discuss the repairs to be 
done during the shutdown, except for last minute emergencies.  The 
Company shall post a notice prior to the Holiday indicating the work to 
be done during the Holiday and the classifications required.  Employees 
who wish to work on the Holiday shall indicate their intention by 
signing the notice.

20.07 An employee who is required to work a full shift on a Mill Holiday 
when the Mill is not in operation, shall have the option of taking a 
subsequent day off provided he gives his supervisor written notice of his 
desire for another day off within ten (l0) days of the Holiday worked and 
provided further that such day is taken off within ninety (90) days of the 
holiday worked on a day to be designated by mutual agreement of the 
employee and the Company.  An answer in writing to the Notice must be 
given within five (5) days of the day requested as a lieu day.  

a)  In order for the day off to be granted/approved, the employee must 
have a signed yellow copy of the request slip in his possession.

b)  The Company reserves the right to exclude eligibility of lieu days 
between the period of June 1st to August 31st.

20.08 Floating Holidays - The Company agrees that each employee 
will be given five  (5) holidays at his classified rate at a time to be ar-
ranged by the employee with his supervisor.
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 Eight (8) hour workers will receive 5 – 8-hour floaters
 Ten (10) hour workers will receive 5 – 10-hour floaters
 Twelve (12) hour workers will receive 5 – 12-hour floaters

The holiday must be taken during the agreement year and to be eligible 
employee must have completed 600 hours worked. Floating holidays 
must be taken on a day the employee would otherwise be scheduled to 
work and will not be paid for unless he actually takes time off.

At least eleven (11) days written notice must be given (not to apply in 
case of emergency) to the employee’s supervisor on the forms provided.  
An answer to the notice must be given within seven (7) days of the day 
requested as a floating holiday.  In order for the day off to be approved, 
the employee must have written approval of the request slip in his 
possession.

Should the efficiency of operations be impaired, an alternate date will be 
agreed upon between the employee and the supervisor at that time.

20.09  Employees shall receive sixteen  (16) hours extra pay at Christmas 
shutdown.

ARTICLE 21 - VACATION PLAN

21.01  The Company may require all employees subject to this Agreement 
to take a vacation period, and may close the Mill, or any part of the 
operations, for that purpose at any time convenient to the Company 
between June  lst and October lst in any year.

21.02  Employees will be paid vacation allowances based on a forty-eight 
(48) hour week calculated at the rate in effect at the time they take their 
vacation or two point four percent (2.4%), of their previous calendar 
year’s earnings.

 Vacation Schedule 
 2 weeks after l year
 3 weeks after 4 years
 4 weeks after 9 years
 5 weeks after 18 years
 6 weeks after 23 years

New hires vacation allowance will be pro rated based upon their date of 
hire for the following years’ vacation.

2l.03  Employees who are eligible for three (3) weeks vacation, four (4) 
weeks vacation, five (5) weeks vacation and six (6) weeks vacation, will 
take two (2) weeks at one time and the remainder will be taken at some 
other time during the year mutually agreed upon between the Company 
and the employee and at the Company’s convenience.
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Employees shall receive an additional four (4) hours pay at their regular 
straight time rate for each week of vacation taken during the period of 
January lst, to April 30th.

Vacation Posting will be from January lst to March l5th each year.  
Requests will be reviewed by immediate supervisor and schedules 
prepared and posted not later than April l5th.

Rules

a)  Each employee eligible for vacation is entitled to 2 consecutive weeks 
during the Summer period commencing the second Sunday in June and 
ending the second Saturday in September.

b)  Outside the summer period more than 2 weeks consecutive vacation 
is possible provided it is with the approval of management and does not 
interfere with vacation periods of other employees.

c)  Each choice of vacation will be on a seniority basis with the first 
choice of any employee having precedence over the second choice of 
any other employee.  This procedure also applies to each additional 
choice of vacation.

d)  Each choice of vacation unless otherwise agreed to, shall be limited 
to a maximum of 2 consecutive weeks.

e)  If an employee wishes to cancel/reschedule a previously approved 
vacation, a 15 day cancellation notice (prior to the vacation start date) must 
be given to the Supervisor.  The cancellation is effective only after the 
employee has received a signed copy of the request from the Supervisor.

Restrictions

a)  The number of employees absent on vacation at any one time will 
be restricted, if in the opinion of management it will interfere with the 
normal operation of the mill.

Additional Provisions

a)  Employees who have not listed their full vacation entitlement, or wish 
to change them, cannot take a time period already allotted to another 
employee.

b)  Employees who have not listed their vacation choice by September 
15th, will have said vacation period assigned by management.

c)  In the event of Promotion as a result of vacancy in the Production 
Crews, the employees in the line of progression will be required to either 
assume the vacation period of the man he replaces or a vacation period 
which has not been taken.
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2l.04  All deductions normally made from an employee’s regular pay 
shall be deducted from the employee’s vacation pay.

2l.05  Holiday credits do not accumulate while employees are on 
extended leave of absence or lay off.

2l.06  Employees who are laid off and who have not severed their 
employment with the Company will not be paid for any vacation credits 
at the time of lay off, but such employee’s vacation credits will be 
determined as of the date of lay off and paid at the time of mill shutdown 
(should there be one) or during the first week in July, if the mill is not 
shut down.

21.07  Employees shall not be allowed to waive their vacation pay and/or 
credits and have same accumulate from year to year.

2l.08  Employees who are scheduled to remain on duty during the mill 
shutdown will be allowed their vacation at some other time convenient 
to the Company.

2l.09  If an employee terminates his employment with the Company 
he shall be paid for the number of days’ vacation credit which he has 
accumulated prior to the first day of May which precedes the date upon 
which the employment is terminated.  Credits accumulating after that 
date will be paid in accordance with the Vacations With Pay Act of the 
Province of Ontario.

2l.10  Employees on regular vacation during a week in which a Statutory 
Holiday falls  will have the holiday pay added to his vacation pay unless 
the employee specifically requests the day in lieu ten (10) days prior to 
his vacation. 

21.11 Supplementary Vacations - An employee who shall have completed  
twenty-five (25) years of service and who shall have attained an age 
listed below, shall be entitled to additional vacation with pay in 
accordance with the following schedule:

 After age 60 and prior to age 6l    l week
 After age 6l and prior to age 62    2 weeks
 After age 62 and prior to age 63   3 weeks
 After age 63 and prior to age 64   4 weeks
 After age 64 and prior to age 65   5 weeks

l)  Supplementary vacation may not be taken during the period May  lst 
to September 30th, except with permission of the Company.

2)  Pay shall be at the rate of 40-42 times an employee’s regular 
classified rate or 2.4% of previous year’s earnings, whichever is greater, 
per week of entitlement.
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3)  No right to payment shall accrue to the employee until he has satisfied 
both conditions of age and service and has met all the other eligibility 
conditions of vacation entitlement in the Agreement.

ARTICLE 22 - HOURS OF WORK

22.0l (a)  Each tour that consists of twelve (12) consecutive hours will be:
 Tour A - 7:00 a.m. to 7:00 p.m. (days)
 Tour B - 7:00 p.m. to 7:00 a.m. (nights)
except as may be otherwise mutually agreed.

(b)  Each tour that consists of eight (8) consecutive hours will be:
 Tour A - 7:00 a.m. to 3:00 p.m. (days)
 Tour B - 3:00 p.m. to 11:00 p.m. (afternoons)
 Tour C - 11:00 p.m. to 7:00 a.m. (nights)
except as may be otherwise mutually agreed.

22.02  In the event that the Company is compelled to reduce the 
operating time of the Mill for reasons beyond its control, the following 
procedures will apply:

a)  The Union Negotiating Committee and representative of the National 
Union will meet with the appropriate Company representative to discuss 
the problem before any change is made.

b)  The parties will investigate all possible solutions including the 
maintenance of the four crews on a curtailed work schedule.

22.03  a)  The regular working hours for day workers shall be 8 hours per 
day from 8:00 a.m. to l2:00 noon and from l2:30 p.m. to 4:30 p.m.

b)  Day workers shall be in their respective working places ready to 
start work at their designated starting time.  Machinery shall be started 
promptly and not stopped until three (3) minutes before the designated 
stopping time.

c)  If any day worker is unavoidably prevented from reporting for 
work as scheduled, he must make every reasonable effort to notify his 
Supervisor or Superintendent.  Such notification shall be previous to the 
scheduled starting time.

d)  Day workers must not leave their work except by permission granted 
by the Supervisor.  They must obtain permission from their Supervisor 
to change to some other job.

e)  Day workers will be granted a l5 minute off the job rest period in the 
morning and afternoon.  It is understood that no one is to leave the mill 
premises during this rest period.
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f)  Maintenance crew will be allowed a ten (l0) minute wash up period 
prior to regular stopping time.

22.04  a)  No tour worker will change shifts without the permission of 
his Supervisor.

b)  When a tour begins, each tour worker is required to be in his place.  
At the end of a shift no tour worker shall leave his place to wash up or to 
change until his mate has reported to take on the responsibility of the job.  
If a tour worker does not report for his shift, the person he is to relieve 
shall notify his Supervisor and shall remain and carry on his work until 
a substitute is secured.

c)  Tour workers shall not relieve their mates until they have changed 
their clothes, if necessary, and are prepared to take on the responsibility 
of the job.

d)  When a tour worker is unavoidably prevented from reporting for his 
scheduled shift, he must give notice to the Supervisor on duty at least 
four (4) hours prior to his scheduled time to go on shift.

e)  It is the duty of tour workers to provide continuous operation on shift 
jobs and they must work required hours when necessary to provide this 
continuous operation.

ARTICLE 23 - OVERTIME

23.01  Time and one-half (l-l/2) shall be paid for all work scheduled 
during the twenty-four (24) hour period between the hours of 7:00 a.m. 
Sunday and 7:00 a.m. Monday.  Double time shall be paid for all work 
scheduled in excess of twelve (12) hours during that period and after 
eight (8) hours for day workers. 

23.02  Time and one-half (l-l/2) shall be paid for all hours scheduled 
over twelve (12) and eight (8) hours for day workers in any one day.  
However, where extra hours are worked through special arrangements 
between an employee and his relief and with the approval of his 
immediate supervisor, such extra hours shall be worked at straight time.

23.03  Employees who are requested to work on their scheduled day off 
shall be paid at the rate of time and one-half (l-l/2) for all hours worked 
on such day.  However, if any absence in any week in excess of the 
scheduled day off is not due to a legitimate reason and the employee 
agrees to work on his day off, the hours worked on such scheduled day 
off are to be worked at straight time.

23.04  Day workers will be changed to shift workers when required in 
special circumstances; example scheduled maintenance on equipment 
that cannot be serviced during regular 8-4 shifts.  If forty-eight (48) 
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hours notice is not given, one and a half (1½) times the hourly rate will 
be paid to the first (1st) shift.
 
23.05  When a vacancy occurs on shiftwork and a spare employee is 
available on the shift where the vacancy occurs, the spare employee will 
work the bottom of the line of progression and all other employees will 
move up the line of progression to fill the vacancy.

a)  If a spare employee is not available on the shift where the vacancy 
occurs the position will be filled by job seniority.

b)  Shift work vacancies will be filled by department seniority after the 
above two steps have been taken.

c)  Failing b), everyone moves up in the line of progression; bottom job 
to be filled by department seniority then mill seniority if that fails.

d)  Service departments (mechanical, electrical/instrument and steam 
plant) overtime vacancies will be filled by department seniority.  Failing 
department seniority, mill seniority will apply.

23.06 Meal Allowance - Any worker who is required to work two (2) 
hours or more past his regular stopping time and has not been notified 
before he started his tour of work, will be given a meal allowance up to 
the value of $13.50 for  the life of the  Collective Agreement. 

A meal allowance up to the value of $13.50 will be allowed for every 
four (4) hours worked after the first meal allowance.  

ARTICLE 24 - TRANSFER RATES

24.0l  When an employee is transferred to a new job, he will take the 
rate for the new job at the start of the shift immediately following the 
day of transfer.

24.02  If an employee is transferred temporarily to a higher-rated job, 
he shall be paid the rate of the job provided that he is not transferred for 
the purpose of training.  If an employee is transferred temporarily to a 
lower-rated job, for the convenience of the Company and not due to lack 
of work on his regular job, his rate shall  not be changed.

24.03  If a new job is established or if there is substantial change in 
the duties of an existing job, during the term of this Agreement, it is 
understood that the Company shall set the rate of pay for the new or 
changed job, taking into consideration present job classifications in 
Appendix D of this Agreement.  If requested by the Union, the Company 
shall meet with the Union to explain and discuss such new rates.

In the event of disagreement as to the appropriate rate, the matter shall 
be referred to Article 10.04 of the Collective Agreement.  The rate finally 
established will be retroactive to the date the employee(s) commenced 
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the new job or the substantial change took place.

In the event of disagreement as to the appropriate rate, the rate finally 
agreed upon will be retroactive to the date the employee commenced the 
new job or the substantial change took place.

ARTICLE 25 - SHIFT PREMIUM

25.0l Shift employees working on regularly scheduled shifts will receive 
an off-shift premium of forty (40) cents per hour for the afternoon or 
second shift which normally will start at 3:30 p.m. and fifty-five (55) 
cents per hour for the third or night shift which normally will start at 
11:30 p.m. the night shift will receive an off-shift premium of sixty (60) 
cents per hour. For shift workers on  twelve hour schedule, premium for 
the night shift only will be sixty-seven (67) cents per hour. 

It is understood that no overtime premiums will be paid on shift 
premiums.

ARTICLE 26 - REPORTING ALLOWANCE

26.0l  An employee reporting for work, unless previously notified not 
to report, shall be guaranteed four (4) hours pay or four (4) hours work 
at his regular hourly rate.  This guarantee will not apply if the employee 
has failed to advise the Superintendent’s office of a change in address or 
telephone number.

ARTICLE 27 - CALL BACK ALLOWANCE

27.0l  If an employee is called back to work after he has gone home for 
the day, he shall receive a minimum of four (4) hours pay at the straight 
time rate or actual hours worked at time and one half (l-l/2) whichever 
is greater; however, if an employee is called back one (l) hour or less 
before his regular starting time he shall receive time and one-half of his 
regular rate for the period worked until his regular starting time.  For 
overtime which is added to his regular shift and which he works without 
interruption, there shall not be any minimum allowance.

27.02  Time for night calls shall start and end at the nearest 
quarter hour.

ARTICLE 28 - GROUP SECURITY

28.0l Weekly Indemnity

Benefit Level

Employees actively at work shall be provided with Weekly Indemnity 
coverage of 70% of basic weekly earnings to a maximum of $550.00 per 
week or the Employment Insurance benefit level, whichever is greater 
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(subject to change as determined by Section 6l of the Employment 
Insurance Act), payable  from  the  first day of accident or hospitalization, 
the fourth day of illness, such payments to be made for a maximum of 
52 weeks. Effective January 1, 2004 the maximum level of benefit will 
increase to $610.00 per week or the Employment Insurance benefit, 
whichever is greater.  Participation in the Weekly Indemnity Plan is 
compulsory for all full time permanent employees in order to qualify for 
the full Employment Insurance Rebate.

Successive Periods of Disability

Successive periods of disability, for purposes of the Weekly Indemnity 
Plan, separated by less than 60 days of full time active employment at 
the employee’s customary place of employment shall be considered one 
period of disability unless the subsequent disability is due to an injury 
or sickness entirely unrelated to the causes of the previous disability 
and commences after the employee has returned to full time active 
employment.  Full time active employment does not include vacations.

Should the employee be off work due to an illness or disability on the 
effective date of new coverage, he will be eligible for the improved benefit 
level on the date of his return to full time active employment.  However, 
should he return to full time employment for less than 60 days, the 
improved benefit will be payable for 52 weeks less the number of weeks 
of benefit paid prior to the effective date of new coverage.

Definition of Hospitalization

First day of hospitalization includes first day of inpatient hospitalization, 
a minimum of twelve (12) hours of outpatient hospitalization or when 
day surgery is performed under general anaesthetic.

Offsets

Weekly Indemnity benefits will be reduced by any amounts payable 
under the Canada Pension Plan for the same disability, including 
retroactive payments.  All employees are obliged to apply for government 
disability benefits if required by the insurance company and will agree 
to reimburse the insurance company for any retroactive payments made 
while in receipt of weekly indemnity benefits.

Employment Insurance Rebate

In view of the improvement in the Weekly Indemnity benefit, the 5/l2th 
portion of the premium reduction (employee’s share) under the 
Employment Insurance Act, shall continue to be retained by the 
Company during the life of this Agreement.
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Physician Fees

The Company will compensate an employee for the full fee charged by 
a physician for the completion of a medical certification of illness, if 
such a certificate is required by the Company to support an employee’s 
claim for benefits pursuant to the Weekly Indemnity Plan or the Long 
Term Disability Plan. Payment will be initiated upon the production of a 
formal receipt from the attending physician.

28.02  Long Term Disability

Amount of Benefit

50% of regular straight time hourly rate multiplied by 2080 and divided by 
l2.  For all new cases beginning on or after January 1, 2004 the maximum 
monthly benefit will be increased to $2,400.  The regular straight time 
hourly rate shall be the classified rate of the employee used to determine 
W.I. benefits as of the date disability commenced.

Duration of Benefits to be the earlier of:

 i) A benefit period equal to years and months of service, with  
  a 5year minimum benefit period from the date of disability.  For 
  employees hired after February 17th, 1985, the benefit 
  period will be equal to years and months of service only.
 ii) The last day of the month during which the employee attains  
  his 65th  Birthday, if not on the first day of the month.
  iii) On date of retirement.
 iv) The date of recovery.
 v) The date of death.

Qualifying Period

The LTD benefits are payable after 52 consecutive or cumulative (for 
one period of disability) weeks of Weekly Indemnity Benefits.

Eligibility for these improved benefits shall apply only to those employees 
who are actively at work on the effective date thereof or sixty (60) days 
after the employee has returned to work in respect of a recurrence of the 
same disability.

Definition of Disability in the LTD Plan

“Disability” shall mean an insured employee who has received fifty two 
(52) consecutive or cumulative (for one period of disability) weeks of 
benefits under the Weekly Indemnity Plan and who is unable, because 
of illness or accidental bodily injury, to work at his regular occupation 
or at any other available job in the mill during the next consecutive l2 
months, and thereafter is unable to perform any and every duty of every 
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occupation in the mill for which he is reasonably fitted by education, 
training or experience.

This amendment shall apply effective the first day of the month following 
date of ratification and will apply only to employees actively at work 
at such time.

Offsets

The amount of benefit shall be reduced by any payments made under any 
government disability plans (except increases in such amounts occurring 
twelve (12) months or more after disablement), WSIB, or any other non-
private disability income plan.

CPP benefits payable on behalf of the disabled employee’s dependents 
are not to be offset against L.T.D. benefits.

Successive Periods of Disability

Successive periods of disability, for purposes of the Long Term Disability 
plan, separated by less than 60 days of active full time employment at the 
employee’s customary place of employment shall be considered one period 
of disability unless the subsequent disability is due to an injury or illness 
entirely unrelated to the causes of the previous disability and commences 
after the employee has returned to full time activev employment. 
Full time active employment does not include vacation.

Other Benefits while on LTD

i)  Group Life Insurance will be maintained on a waiver of premium 
basis.  Upon cessation of LTD benefits in the event of retirement  or age 
65, the Group Life Insurance will be reduced immediately in accordance 
with the retiree benefit thereunder.

Instalment Life Benefits will be paid if an employee under age 65 continues 
to be totally disabled and no longer has benefit entitlement under the 
Weekly Indemnity and LTD plans, on the following basis:

The amount of Life insurance benefit, less retiree life insurance, paid at 
the rate of one-sixtieth per month for a maximum period of 60 months, 
or early retirement, or age 65, whichever occurs first.  The retiree life 
insurance will be continued as a retiree life insurance benefit.

ii)  Group A.D. & D. - Coverage will not be maintained while receiving 
LTD benefits. 

iii) Health Insurance - Coverage will be maintained in accordance with 
the conditions applying under the collective agreement.



24

iv)  The present provisions with respect to disability pension payments 
has been amended so that they will only become payable if the employee 
qualifies for such payment after expiry of his  LTD benefits period.

Pension Accruals

While entitled to benefits under the LTD plan, a contributory member of the 
plan will continue to accrue pension benefits free of contributions by him, 
based on his regular classified rate as of the date disability commenced. 
Although accruing pension benefits, no death or termination benefits will 
accrue during this period, except with respect to interest on employee 
contributions made prior to date of disability.

Rehabilitation

The employee may take rehabilitative employment commencing within 
the first two years of L.T.D. payment.  L.T.D. benefits will reduce by 50% 
of earnings from such employment; however, combined income from 
L.T.D. and rehabilitative employment is not to exceed 75% of earnings 
prior to disability.

28.03  Life Insurance

a)  The Company will make available to eligible employees, group life 
insurance on the following basis at no cost to the employee:

For employees actively at work, coverage will be $50,000.

b)  Retiree Life Insurance - Retiree insurance, for new retirees effective 
August 1, 1991, $5,000.

Effective first of the month following date of ratification, life insurance 
for early retirees (age fifty-five (55) to sixty-five (65) will be $ 7,500.00. 
Life insurance for normal retirees [age sixty-five (65)] will be 
$ 5,000.00.

c)  Dependent Life Insurance - the Company will make available to 
eligible employees, dependent life insurance on the following voluntary 
basis at employee cost:

1.  Spouse - $10,000.00

The spouse’s life insurance will be reduced to $500.00 upon the employee’s 
retirement and cancelled on his death.

2.  Each unmarried child:
 i) 14 days but less than 1 year of age - $500.00
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 ii)   1 year but less than 19 years (twenty-five (25) years when a  
  student full time), wholly dependent on the employee for   
  support $5,000.00.

28.04 Health Insurance

a)  Beginning January 1, 2007 employees will have deducted from their 
weekly pay $18 for family coverage and $13 for single coverage.  The 
Company will provide Semi-Private Hospital coverage as well as major 
medical. Major Medical insurance is on the basis of $25,000 maximum, 
less any benefits paid in the immediately preceding two (2) calendar 
years, $25/$25 deductible and 20/80% co insurance.  Drugs to be l00% 
paid after deductible is met.

The Company will pay in respect to OHIP, Health Insurance, Weekly 
Indemnity, Long Term Disability, Life Insurance, A.D. & D., Dental Plan, 
the prevailing premium rates up to and including December 3l, 2005.

 i)  Treatment by a Provincially Licensed chiropractor up to $15 per visit 
and up to $25 per disability for x-rays, subject to a maximum of $300 per 
calendar year.  No benefits will be paid while the individual is entitled to 
similar benefits under any provincial health plan.

ii)  Treatment by a Provincially Licensed osteopath, naturopath, podiatrist 
or Christian Science practitioner up to $7.00 per treatment and up to $25 
per disability for x-rays but not more than 30 visits in any calendar year 
for each type of practitioner. 

However, no benefit will be paid for any charges in excess of $7.00 per 
treatment and no benefit will be paid while the individual is entitled to 
similar benefits under any provincial health plan.

b)  Retiree Health Insurance

The Company will provide optional coverage under the MajorMedical 
Plan to Retirees between the ages of 55 and 65.  The full premium cost 
of such coverage shall be borne by the Retiree and the Company will 
determine if this premium deduction may be made from the pension 
cheque where applicable. The same Health Insurance package covering 
current employees will be made available as an option to retirees and 
spouses until age 65.

28.05  Dental Plan

The Dental Plan which was introduced on January l, l976 is compulsory 
for all employees and shall be implemented on the following basis:

Eligibility for participation in the plan for persons hired after February 
17, 1985 will be one (1) year of continuous service.
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Plan Design

1.  Module 1

a)  No Deductible

b)  Basic Care  - 80/20 Co-insurance for:
    - Diagnostic
    - Preventative
    - Surgical
    - Restorative
    - Endodontics
    - Periodontics
2.  Administration
The plan will be administered in accordance with an appropriate contract 
or set of procedures reflecting the plan design outlined in item l above.  
The decision as to the choice of administrative vehicle from among service 
carriers, insurance companies or self  administrative will be made by the 
Company  on  the basis of appropriate study of these alternatives.

3.   Cost
The Company will pay 100%  of the premium of the present Dental 
Plan.

4.   Module II
    i)  Major Restorative
  ii)  No Deductible
  iii)  Percentage payable = 50%

5.   Module III
   i)  Orthodontics
 ii)  No Deductible
 iii)  Percentage payable = 50%
   iv)  $1000 maximum lifetime benefit per insured individual.  

Effective the first day of the month  following the date of ratification, 
for employees actively at work, $1,500.00 maximum lifetime benefit per 
insured family member.

Modules I, II, and III will be based on the following:
a) effective 1st of month following date of ratification the 2005 

ODA Schedule of Fees will apply;
b) For calendar year 2007, apply the 2006 schedule of fees;
c) For calendar year 2008, apply the 2007 schedule of fees;
d) For calendar year 2009, apply the 2008 schedule of fees; 
e) For calendar year 2010, apply the 2009 schedule of fees;
f) For calendar year 2011, apply the 2010 schedule of fees.
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6.  Integration with Private Plan

A coordination of benefits clause will apply with respect to all group 
plans. 

7.  Integration with Government Plans

The plan will not provide like benefits where such are currently being 
provided by Federal or Provincial Legislation.

If during the life of this Agreement Federal or Provincial Governments 
shall introduce Legislation to provide benefits already covered by this 
plan, the plan shall be amended so as to eliminate said benefits.  Any 
resulting premium savings shall accrue to the Company and employees 
in accordance with the cost sharing in effect. The employee shall have 
the option of submitting his/her own claims.

28.06  Pension Plan

Both parties accept the modifications included in the Memorandum of 
Agreement dated May 4, 2000 pertaining to the Domtar Pension for 
unionized employees for the term of this agreement. See Appendix “D”

28.07  General

The insurance carrier will supply annual statements detailing all figures 
pertaining to insurance premiums (total company and total employee 
contribution) claims, refunds, insurance company retention, number of 
employees insured and any other relevant information.  At the request 
of the signatory Union and the Company, the insurance carrier shall be 
required to publish claims experience for such other periods as may be 
requested.

Physically challenged children will be covered for medical, dental and 
eyeglass benefits as long as they are dependent on their parents.

28.08  Alcohol, Drug Abuse and Mental Illness

The Company and Union agree to establish a committee which will 
provide counsel, guidance and assistance, which will help resolve 
difficulties in the personal life of employees.

28.09   Vision Care

The following vision care expenses incurred by an employee and/or his 
covered dependents are eligible when recommended by a physician or 
an optometrist:
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Frames, lenses, and the fitting of prescription glasses, including contact 
lenses up to a total payment of $125.00, per family member, in any two 
consecutive calendar years.  Effective January 1, 2003 the benefits paid 
under vision care will be increased to $200.00.

ARTICLE 29 - GENERAL PROVISIONS

29.0l (a)  The agreement covering mill operation during mill holidays 
Appendix A shall form part of this agreement.

(b) The Industrial Mechanical - Apprentice Apprenticeship Training 
Program – Trenton ; signed July 13, 1990; Appendix B shall form part of 
this agreement.

(c) The lines of progression and wage schedule, which appears as 
Appendix “C”, shall form part of this agreement.

(d) Common Law Spouse - Company agrees to write Norampac Inc. 
requesting that “husband and wife relationship” be recognized after one 
(1) year co-habitation (Memorandum only).

(e) Contracting Out and General Information - Report from 
Engineering Superintendent following each monthly Joint Health and 
Safety meeting.  Minutes to be issued to C.E.P. Recording Secretary and 
all Committee members (Memorandum only).

(f) Weekly Indemnity - Employees will request monetary advance 
towards W.I. or W.C.B. outstanding payments through Personnel 
Superintendent (Memorandum only).

(g) Mutual Shift Change Request - Scheduling Supervisor will 
carefully consider any reasonable mutual shift change requests (Memo-
randum only).

29.02  Mill Shut-down Special Rate

In the event of a mill shut-down in excess of one full, twenty-four hour 
period, any employee offered general maintenance work as alternate 
employment, will be paid one dollar ($1.00) per hour above the mill labour 
rate providing his regular rate of pay is in excess of this rate.  The Company 
will make every effort to distribute available general maintenance 
work as evenly as practicable among qualified employees during any 
period of mill shut-down.  A Production employee who, during a mill 
shut-down, is placed in charge of two (2) or more employees, shall be 
paid his regular rate while so engaged.
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29.03  Bulletin Boards

The Company will provide bulletin boards in mutually satisfactory 
locations throughout the mill for the convenience of the Union in posting 
notices of Union Activity.  All such notices must be signed by the proper 
Officer of the Local Union and submitted to the Resident Manager or his 
authorized representative for approval before being posted.

29.04  Maintenance of Rate

During normal clean-up, clothing changes and emergency shut-downs 
of sixteen (l6) hours or less (including the shift in which the breakdown 
occurs and the one (l) shift following) operating crews will be provided 
with work and will be paid at the rate of their regular occupation and will 
be expected to do work assigned.

29.05  Supervisors Working

Under normal conditions, Supervisors, including Relief Supervisors 
and salaried employees shall not do work which  is customarily 
performed by members of the bargaining unit.  This shall not apply 
when the Supervisors are engaged in:

 (a) Training employees;
 (b) Experimental or developmental work;
 (c) Providing assistance  which is  required due to production   
  difficulties or doing work  required in an emergency.
 (d) When an employee is scheduled in the position of Relief 
  Supervisor, he will be eligible for overtime on a Mill Seniority  
  basis only.  Scheduled shall mean the normal weekly posted  
  schedule (includes days off).

29.06  (a) Employees temporarily assigned to replace salaried personnel 
shall have their rates of pay increased to $1.50 per hour over the highest 
rate paid to the employees under their supervision or above his classified 
rate whichever is greater.

(b)  Lead Hand – Lead Hand shall be utilized in the Maintenance Depart-
ment only.  When an employee works as a Lead Hand, he will be allowed 
to do regular work that would normally be done by that person and re-
ceive $1.00 per hour above the highest rate in that department.

29.07  The Company agrees to post weekly work schedules by 4:00 p.m. 
of the Wednesday preceding the week that is scheduled.  Such schedules 
will be posted in the following locations:
- Machine Room Wet End
- Machine Room Dry End
- Yard Office
- Pulp Mill Control Room
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- Beater Room (OCC Control Room)
- Stock Wash 
- Steam Plant
- Stores

29.08  The Company agrees that it will not hire labourers in future 
contract out work.

29.09  Occupational Health and Safety

(a)  The Company will continue to keep the Union informed on new and 
existing equipment and what chemicals are being used in the mill.
(b)  The Company will pay eighty-five dollars (85.00) for safety shoes 
purchased on a once/year basis.
(c)  The Company will contribute six (6) dollars towards the cost of 
prescribed safety glasses.

ARTICLE 30 - AUTOMATION MECHANIZATION

30.0l  A Joint Committee on Automation will be established consisting of 
three persons representing Management and three persons representing 
the Union.  It shall be the function of the Committee to study the effect of 
technological changes and automation on the employees and their effect 
on working conditions in the Mill and to make such recommendations as 
are  agreed upon, to the Resident Manager, to ensure that the interests of 
the Company and of the employees are fairly and effectively protected.

30.02  The Company undertakes to advise the Committee as soon as 
possible, and in any case not less than sixty days before the introduction 
thereof, of technological changes and/or automation which the Company 
has decided to introduce and will result in lay-offs or other significant 
changes in the employment status of employees.

30.03  Furthermore, the Company undertakes:
(i)  In the case of an employee who is permanently set back to a lower- 
paid job because of technological change or automation for a period of 
three months, to maintain the rate of his permanent job at the time of the 
set back and, for a further period of three months, to pay an adjusted rate 
which will be midway between the rate of his permanent job at the time 
of the  set back and the rate of his new permanent job.  At the end of this 
six (6) month period, the rate of his new permanent job will apply.

(ii) In the case of a regular employee with one year’s continuous service 
or more, who is laid off from the Mill because of automation or 
mechanization, he shall be given three (3) months’ notice of separation.

(iii)  Subject to Mill operating requirements to grant leaves of absence 
for a period of one month or such other period as is reasonable for 
employees who, directly due to technological change or automation 
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are transferred to the Labour Pool to enable them to seek employment 
elsewhere.  Normally, a Committee would go into action when advised 
by Mill Management that it has been decided to introduce some 
technological change or aspect of automation. There is nothing, 
however, to prevent a Committee if it so wishes, from discussing 
automation as it has affected others in the expectation that the 
experience of others will be helpful in dealing with local Mill problems 
when they arise.

Technological changes and automation can affect employees in many 
different ways depending upon, among other factors, the numbers 
involved, length of service, skills, education, age and family status.  
Each instance will require to be studied on its own merits, and each may 
require a different combination of measures to ensure that the welfare 
of the employees and of the Company is adequately protected.  Early 
retirement, retraining, transfers to other jobs or to other employment, 
and the availability of assistance from the government are some of the 
items that could be considered before a recommendation is made to a 
Resident Manager.

ARTICLE 3l - RENEWAL AND TERMINATION

3l.0l  This Agreement shall become effective as of  the  lst day of January 
2005 and shall remain in effect until the 3lst day of December 2011, 
and shall be automatically renewed from year to year thereafter, unless 
notice in writing is given by either party to the other for modification 
or termination within a period of not less than thirty (30) days and not 
more than ninety (90) days prior to the expiration date or prior to any 
subsequent automatic renewal date.

3l.02  In the event of notification being given as to the modification of 
the agreement, negotiations between the parties shall begin within thirty 
(30) days after the above notice is given.

3l.03  If, pursuant to such negotiations, an agreement on the renewal 
or amendment of this Agreement is not reached prior to the current 
expiration date, this Agreement shall continue until a renewal thereof or 
a new Agreement is consummated or until the Conciliation Proceedings 
described under the Labour Relations Act, l969, as amended, have been 
completed, whichever should occur first.
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 IN WITNESS WHEREOF the Company and the Union have signed this 
Agreement by their representatives in that behalf duly authorized this 
12th day of June 2006.

NORAMPAC INC.
TRENTON DIVISION
TRENTON,ONTARIO

______________________
JJ Davis 

______________________
Diane Trotter 

______________________
Maurice Plante

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION
LOCAL 1470

______________________
J. Clements, President

______________________
R. Paul

______________________
T. Dubeau

______________________
B. Wilson

______________________
W. Reid

______________________
D. Comrie
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APPENDIX “A”

AGREEMENT COVERING MILL OPERATION DURING MILL 
HOLIDAYS

Notwithstanding the provisions of the collective agreement, the 
Company reserves the right to keep its mill in operation during the 
Mill Holidays of New Years, Easter Monday, Victoria Day, July 1st, 
Civic Holiday, Labour Day and Thanksgiving.

When production is maintained during a Mill Holiday, work crews are 
kept to a minimum as for a regular Sunday operation.

An employee who works on a Mill Holiday so that production can  be 
maintained, is paid as follows:

a) his statutory holiday is paid according to Article 20:02.
b) his hours of work are paid at double time.
c) for each hour worked, he receives an additional payment of one (1) 
hour at the rate paid for the job he performs and will be granted the 
option of reserving this payment for a compensating day off

With at least one day notice prior to a mill holiday, an employee who 
works a complete shift during the twenty-four (24) hours of a Mill 
Holiday may take a compensating holiday as per c) above (one per Mill 
Holiday) within the following three (3) months at a date approved by 
his supervisor.

An employee who does not work during a Mill Holiday is paid according 
to Article 20 of the Labour Agreement.

During total mill shutdowns for a mill holiday, mill shutdown and 
start-up procedures take place during total shutdown hours. Shutdown 
and start-up periods will not exceed one (1) hour.

Employees required by the Company to work on such Mill holidays will 
be scheduled by following the regular weekly work schedule.

Scheduled employees wishing to be excused from working a Mill 
holiday will apply in writing to their supervisor fourteen (14) calendar 
days prior to the commencement of the said days.

Vacancies on each shift resulting from these requests will be filled in 
a manner similar to the vacancies created by floating holidays, with 
move-ups conducted on each shift.



34

Vacancies remaining after these shift promotions will be filled by 
qualified employees on their scheduled day off. The Company will 
approach those employees in order of seniority with first choice to the 
senior qualified employee available at the job level of the vacancy.

Failure to identify qualified employees on their day off willing to work 
will result in the requests of the junior scheduled employees being 
denied and therefore these employees will be required to work.

The preceding provisions apply only while the Mill is operating during 
a mill holiday.
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APPENDIX “B”

INDUSTRIAL MECHANICAL MILLWRIGHT – APPRENTICE

APPRENTICESHIP TRAINING PROGRAM – TRENTON

(Use of the masculine gender in this document shall be considered also 
to include the feminine.)

1.  APPRENTICESHIP ADVISORY COMMITTEE

The Apprenticeship Advisory Committee normally will consist of two 
members of Local 1470, three Company representatives including a 
representative of the Personnel Department who will act as Secretary-
Chairman.  This Committee will deal with such things as: checking on 
course coverage, progress of apprentices and solving of problems that 
may arise.

The final selection of an apprentice shall be done by the Apprenticeship 
Advisory Committee except in the instances where there have been no 
satisfactory applicants within the Company.  In this instance, the Com-
pany will make its choice of applicant from outside the Company.  Once 
the Advisory Committee has made their selection, the Local will be ad-
vised of the successful candidate.

The Committee is to meet regularly at not more than six-month intervals 
and in any event, when an apprentice moves from one half period to 
another.

2.  REQUIREMENTS

(a)   As a rule, applicants for apprenticeship must have a Secondary 
School Graduation diploma as a minimum requirement (Grade 12).  
However, consideration will be given to those having completed only 
Grade 10 providing they have a good mechanical aptitude and have 
taken the appropriate courses at the High School level.  In the latter case, 
it will be up to the Apprenticeship Advisory Committee to determine 
whether or not these candidates are acceptable.  A graduate who has 
taken a Post-High School course in the appropriate Mechanical trade 
will be given preference.

A graduate of a course at a College of Applied Arts and Technology or 
similar institution, who has specialized in the trade to which he is to 
be apprenticed, shall be granted one year’s standing on his term of ap-
prenticeship.

(b)   Criteria Guidelines for Apprenticeship Advisory Committee When 
Choosing Prospective Apprentices:
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The main factors or criteria used when apprentices are being selected are:  
(1) seniority; (2) educational qualifications; (3) experience; (4) capabilities. 
There may be, at times, other factors that have to be considered.

Seniority

Among otherwise qualified applicants, those with Departmental Seniority 
will be given first preference.  Applicants with Mill Seniority will next 
be given preference among applicants of equal qualifications.

Educational Qualifications

The normal requirement is a Secondary School Graduation Diploma 
(Grade 12). Consideration will be given to Grade 10 and Grade 11 
graduates whose performance on jobs they have held elsewhere in the 
mill for a  two-year period has been acceptable, providing they have 
good mechanical aptitude.

Experience

Consideration will be given to applicants who have had previous 
experience in the trade.  For example, an applicant may have had a year 
or two as an apprentice elsewhere, or he may have worked in the trade as 
a Helper.  He may also have had experience in an allied trade.

An appropriate Mechanical Aptitude test will be given to qualified 
applicants.  Consideration will be given to those who achieve 70% or 
more.

***An applicant who has not achieved 70% on his first test will be 
permitted to be retested one more time only, provided that 12 months have 
elapsed between tests.  The restriction on rewriting the test will be waived 
for the employees who have satisfactorily completed upgrading courses 
acceptable to the Apprenticeship Advisory Committee. These employees 
will be permitted an additional opportunity to take the qualifying 
aptitude test.

Performance

The last two years performance of the applicants who have worked 
elsewhere in the Mill will be considered.  Those whose performances 
are Excellent, Very Good, or Good will receive consideration. Poor 
performance will eliminate the applicant from being considered.

Physical Capabilities

Physical capabilities have to be considered among the applicants. For 
example, if an applicant has a fear of heights he cannot be considered 
for a position that required him to work at heights.  If a person has a 
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back problem, he could not be considered for a position that required 
heavy lifting.

3.  TERM OF APPRENTICESHIP

(a)   The term of apprenticeship for mechanical maintenance shall be 
four (4) periods of 2,000 hours each.

(b)   Upon successful completion of his apprenticeship, subject to 7(d) 
the graduate apprentice shall be classified as an “A” Journeyman.

(c) Successful completion must include successful completion of 
provincial examinations. In the event of failing the above tests, the 
company will allow one rewrite.

4.  TRADE SCHOOL ATTENDANCE

When an apprentice is attending a trade training course at a Government 
Trade School, the following pay arrangements will apply:

(a)   While the apprentice is receiving a weekly Training Allowance 
from the Provincial Department of Labour or the Federal Manpower 
Office and he is attending school, the Company will supplement this 
allowance to provide the apprentice with a total weekly income equal to 
forty (40) times his regular hourly rate of pay.

(b) Payment of supplementary pay will be made on regular pay days.  
To receive this pay, the apprentice must maintain satisfactory attendance 
and performance records at school during his training course.

(c) Living Allowance

For those apprentices who must live away from home to attend a 
government trade school, the Company will provide a living allowance 
supplement of $115.00 per week less any comparable allowance from 
any government agencies.  Should this supplement result in reduction of 
the government allowance the supplement will be reduced.

(d) An apprentice’s entitlement to Vacation with Pay, Statutory 
Holiday Pay, Weekly Indemnity or Bereavement Leave will not be 
affected by his attendance at Trade School, nor will his participation in 
any of the employee benefits plans by which he is covered.  Permission 
of the school authorities must be obtained for all absences.

5.  LOSS OF WORKING TIME

An apprentice may lose up to a maximum of five (5) scheduled working 
days due to sickness or accident during any six (6) month period of 
apprenticeship, without having to serve additional time.  Extension of 



38

the term of apprenticeship will be considered by the Apprenticeship 
Advisory Committee in the event that an apprentice loses more than fifty 
(50) days.  Any lost time over fifty (50) days may be allowed if the 
Apprenticeship Advisory Committee agrees that the employee is absent 
with a bonafide reason and his absence has not detracted from his 
progress as an apprentice.

6.  COURSES

Apprentices may be required to complete an I.C.S. Course, or some 
similar approved course, while serving his apprenticeship.  Upon successful 
completion of such course, he shall be reimbursed the full cost to him, 
if any, of the course.

7.  ADVANCEMENT

(a)   The first three (3) months shall be considered entirely a probationary 
period and his continuance as an apprentice depends upon ability, 
progress and attitude, as demonstrated during this trial period.

(b)   To be eligible for advancement at the end of any six-month period, 
an apprentice must have completed his shop work to the satisfaction of 
the shop management, his technical training to the satisfaction of the 
trade school, or, in the case of a correspondence or similar course, he 
must have completed an acceptable number of lesson assignments and 
have satisfactory grades on those completed.

(c)    An apprentice who does not qualify for advancement at the end of 
any six (6) month period, shall be considered as reentering upon a trial 
period, and shall be notified as to the nature of his unsatisfactory work by 
his supervisor.  If he does not quality, after three (3) additional months, 
he shall be dropped from the apprenticeship course.

(d)   The Company does not guarantee employment upon completion of 
apprenticeship.

8.  WORKING CONDITIONS

(a)   The Company will endeavor to supply as complete training as pos-
sible to apprentices in the trade.  The Company will discuss the sched-
ules of training for apprentices with the Apprenticeship Advisory Com-
mittee.

(b)   When a special job comes up, the apprentice will be given an 
opportunity to work wherever possible with the crew on the job.

(c)   In general, an apprentice will not be asked to work on shift except 
in exceptional cases.  Even then he will not be left on the job alone, a 
Journeyman will work with him.
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(d)   During the last year of apprenticeship, the apprentice will 
periodically be assigned jobs on his own.

9.  WAGES

Apprentices will merit rate every six (6) months except in the first period 
and this progression shall take place on the first of the month nearest the 
anniversary date.

Effective January 1, 1999 the Apprenticeship Wages shall be as follows:

Apprenticeship Program
  2007 2008 2009
1st Period (1st 3 mths) 21.27 21.70 22.30
1st Period (2nd 3 mths) 21.80 22.24 22.84
2nd Period (6 mths) 22.09 22.53 23.13
3rd Period (6 mths) 22.39 22.84 23.44
4th Period (6 mths) 22.68 23.13 23.73
5th Period (6 mths) 22.97 23.43 24.03
6th Period (6 mths) 23.25 23.72 24.32
7th Period (6 mths) 23.55 24.02 24.62
8th Period (6 mths) 23.83 24.31 24.91

Whenever there is a change in the base rate and/or the journeyman “A” 
rate the apprenticeship wage structure will be updated to reflect such 
changes.

10.  ACQUISITION OF TOOLS

During the period of apprenticeship, an apprentice will accumulate the 
toolsof his trade in a manner satisfactory to his supervisor and related 
to the increase in responsibility as his apprenticeship progresses.  By 
the end of his apprenticeship, an apprentice must have acquired all the 
necessary tools of his trade to his supervisor’s satisfaction.

Amended as per Memorandum of Agreement June 12, 2006.
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APPENDIX “C”

LINES OF PROGRESSION AND WAGE SCHEDULE

Effective two weeks after ratification of the Collective Agreement, the 
company agrees to pay a lump sum of $1000.00

January 1, 2007:   $0.60 + an additional $500 lump sum
January 1, 2008:   2.0%
January 1, 2009:   $0.60
January 1, 2010:   As per new Industry Rate (lump sum and/or  
   hourly adjustment)
January 1, 2011:   As per new Industry Rate (lump sum and/or  
   hourly adjustment)

WAGE SCHEDULE

OCCUPATION 2006 2007 2008 2009

Machine Room
Machine Tender $25.71 $26.31 $26.84 $27.44 
Back Tender $24.70 $25.30 $25.81 $26.41 
3rd Hand $23.42 $24.02 $24.50 $25.10 
4th Hand $22.82 $23.42 $23.89 $24.49 
*5th Hand $22.51 $23.11 $23.57 $24.17 

Fibre Furnishing
Pulpmill Operator $24.78 $25.38 $25.89 $26.49 
Stockwash Operator $23.78 $24.38 $24.87 $25.47 
OCC Operator $23.49 $24.09 $24.57 $25.17 
Reclaim Operator $22.78 $23.38 $23.85 $24.45
Ass. OCC Operator $22.68 $23.28  $23.75  $24.35 
*Utility Hand $21.92 $22.52  $22.97  $23.57 

Wood Operation
Chipper Operator $23.00 $23.60 $24.07  $24.67 
Log Mover A $22.25 $22.85 $23.31 $23.91
Log Mover B $22.00 $22.60 $23.05 $23.65
Yard Relief A $21.50 $22.10 $22.54 $23.14
Yard Relief B $21.00 $21.60 $22.03 $22.63
*Yard Labourer $18.85 $19.45  $19.84  $20.44 

Electrical/ Instrument
Electrician Class A $25.43 $26.03  $26.55 $27.15
Electrician Class B $24.43 $25.03  $25.53 $26.13
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Mechanical Maintenance
Millwright Class A $25.43 $26.03  $26.55 $27.15
Millwright Class B $24.43 $25.03  $25.53 $26.13

*Apprentice Program
1st period (1st 3 months) $20.67 $21.27 $21.70 $22.30
1st period (2nd 3 months) $21.20 $21.80 $22.24 $22.84
2nd period (6 months) $21.49 $22.09 $22.53 $23.13
3rd period (6 months) $21.79 $22.39 $22.84 $23.44
4th period (6 months) $22.08 $22.68 $23.13 $23.73
5th period (6 months) $22.37 $22.97 $23.43 $24.03
6th period (6 months) $22.65 $23.25 $23.72 $24.32
7th period (6 months) $22.95 $23.55 $24.02 $24.62
8th period (6 months) $23.23 $23.83 $24.31 $24.91

Garage Mechanic
Class A $24.43  $25.03  $25.53 $26.13 
Class B $22.49  $23.09  $23.55 $24.15 
Class C $21.91  $22.51  $22.96 $23.56 
Helper A $21.49  $22.09  $22.53 $23.13 
*Helper B $20.67  $21.27  $21.70 $22.30 

Boiler House
Stat.Engineer 2nd Class $26.21  $26.73  $27.33 $26.94 
Stat.Engineer 3rd Class $25.39  $25.90 $26.50 $25.01 
Steam Fitter A $23.93  $24.41 $25.01 $24.87 
Steam Fitter B $22.49  $23.09  $23.55 $24.15 
Steam Fitter C $21.91  $22.51 $22.96 $23.56 
Steam Fitter Helper A $21.49  $22.09  $22.53 $23.13 
*Steam Fitter Helper B $20.67  $21.27  $21.70 $22.30 

* Posted Services
Day Utility  $21.45  $22.05  $22.49 $23.09 
Janitor  $21.19  $21.79  $22.23 $22.83 
Mill Lab Assistant $21.83  $22.43  $22.88 $23.48 
Day Shipper $24.04  $24.64  $25.13 $25.73 
Shipper $23.16  $23.76  $24.24 $24.84 
Stores Issuer $23.16  $23.76  $24.24 $24.84 
Knife Grinder $21.94  $22.54  $22.99 $23.59 

Base Labourer
(Grandfathered) $21.75  $22.19  $22.79 $22.30 
*Spare on shift receives shift and overtime premium

Student $16.34  $16.94  $17.28 $17.88 
* By Job Posting
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APPENDIX “D”

PENSION PLAN

The following amendments will be made to the Pension Plan

1.  Pension Formula

A participant who retires from January 1, 1999 to December 31, 2002, 
will receive a pension equal  to:  

1.65% of the participant’s average annual earnings during the five years 
prior to his retirement date for which the participant’s earnings were the 
highest, multiplied by the number of years of credited service prior to 
retirement, minus 1/35th of the maximum retirement benefit payable at 
age 65 under the Canada Pension Plan in the calendar year of retirement, 
multiplied by the number of years of credited service between January 
1, 1966 and the date of retirement, this number being limited to 7.

A participant who retires from January 1, 2005 and December 31, 2011, 
will receive a pension equal to:  
 
1.65% of the participant’s average annual earnings during the five years 
prior to his retirement date for which the participant’s earnings were the 
highest, multiplied by the number of years of credited service prior to 
retirement.

2.  Employee Contributions

Effective date of ratification, the participant will have to pay 
contributions determined as follows:

(a)  4.5% of his pensionable earnings up to the Year’s Maximum 
Pensionable Earnings (YMPE) under the C/QPP, plus

(b)   6% of his pensionable earnings in excess of the YMPE.

3.  Bridging Supplement

Effective January 1, 1999, an employee who has accumulated at least 20 
years  of  continuous service and who retires upon attainment of age 55 
or more shall be entitled to receive a bridging supplement equal to the 
number of full years of continuous service up to a maximum of 30 years, 
multiplied by the following amount, subject to the maximum bridging 
under the Regulations of the Income Tax Act.

(a)  for those who retire after their 60th birthday:  $16 per month;
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(b)  for those who retire after their 58th birthday, but no later than their 
60th birthday; $32 per month reducing to $16 per month upon the first 
of the month following attainment of age 60; the above $32 amount will 
increase to $33 for employees retiring from January 1, 2003.

4.  Post-Retirement Adjustment

The Pension Plan will be modified to include annual post-retirement 
adjustment  on January 1st of each year, from January 1, 1999 to January 
1, 2004, equivalent to 50% of the Consumer Price Index increase, to a 
maximum increase of 5% for participants retiring after May, 1987. 

5.  Salary rate at Retirement if the Participant
is on Long-Term Disability

When a participant retires while in receipt of long-term disability, his 
retirement   pension will be calculated based on the greater of his rate at 
the time of disability as defined in the collective agreement or the base 
rate in the mill (labour rate) in each of the years used to calculate his 
pension.

6.  Pension Plan Text

The Company agrees to provide, without charge, the pension plan text 
at the employee request.

7.  The Company agrees to meet with senior union officials to organize 
pension information session and/or a pension committee. 

NOTE: EMPLOYEES WILL NOT MAKE CONTRIBUTIONS 
TO THE PENSION PLAN FOR EARNINGS RECEIVED FROM 
THE COMPANY PROFIT SHARING PLAN. THE EMPLOYER 
WILL NOT USE EARNINGS RECEIVED FROM THE COMPA-
NY PROFIT SHARING PLAN IN THE CALCULATION OF EM-
PLOYEE PENSIONS.
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APPENDIX “E”

LABOUR POOL 

This letter of understanding is to outline the agreements 
regarding a temporary labour pool established at Norampac 
Trenton.  It is understood that unless specifically mentioned in this 
letter of understanding, the rights under the Collective Agreement 
do not apply.

1.0  GENERAL

1.1  The labour pool shall consist of employees hired for relief purposes 
and for jobs of a temporary nature.

1.2  Article 10 & 11 will apply as they pertain to Appendix D

2.0  SENIORITY

2.1  An employee assigned temporarily to a job, or to a temporary job, 
will be assigned to the labour pool when his assignment is completed.  
Should a lay-off become necessary at that time, the employee who 
has established seniority rights may bump the most junior labour pool 
employee providing that he has had adequate training and has relatively 
equal qualifications to perform the job efficiently.

2.2  Departmental seniority will not apply in the labour pool.  The basis 
of seniority in the labour pool will be mill seniority only. Mill seniority 
will be established after a probationary period of 2250 hours worked.

2.3  Employees hired prior to January 1, 2006 will not be considered to 
be part of this agreement.

3.0  LAYOFF/RECALL

3.1   Labour pool employees who are laid off shall be recalled on the 
basis of seniority provided they have qualifications to fill the requirements 
of the job available.

3.2   To be kept on the recall list, a laid off employee shall:

3.2.1  Keep the Human Resources office currently advised as to his 
address and phone number.

3.2.2   Return to work promptly when notified to do so. 

3.3   An employee who is laid off due to lack of work will be placed 
on the recall list for a period equal to his length of mill service up to a 
maximum of one (1) year.  
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4.0  HOURS OF WORK  

4.1  It is understood that all permanent full-time employees will be 
scheduled prior to resorting to the labour pool.

4.2   It is understood that the Company will have the ability to schedule 
employees pending production and scheduling requirements. 

5.0  UNION DUES 

5.1   The Company shall deduct current Union Dues and initiation fees 
as authorized, in writing, by the Local Union and shall forward such 
monies to the Local Union. 

6.0  JOB POSTINGS 

6.1   It is understood that all permanent full-time positions will be posted 
as per Article 18 of the Collective Agreement.  Subsequently, should no 
employee post, the Company may choose from the Labour Pool via skill, 
ability and seniority.

7.0  WAGES

7.1   Based upon hours worked, employees in the temporary labour pool 
will be paid as follows:

 0-750 hours  $16.50/hr
 751-1500 hours  $17.50/hr
 1501+ hours  $18.50/hr

7.2   Once a temporary labour pool employee has worked 2250 hours and 
is considered trained in a full-time position, when working that position, 
they will be paid the rate as outlined in the Collective Agreement.

8.0  VACATION

8.1   Employees in this pool will be paid 4% vacation pay weekly.

8.2   Employees in this pool will be entitled to two weeks vacation time 
per year outside of ‘prime time’, provided that it does not cause undue 
hardship to the Company.

9.0  OCCUPATIONAL HEALTH AND SAFETY

9.1   Employees will be entitled to one pair of safety shoes per calendar 
year to a maximum of $85.00 after reaching 750 hours. 

9.2   All safety equipment supplied by the Company to permanent 
employees will be supplied to spare pool employees.
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10.0  BENEFITS

10.1 Company agrees to prescription plans after reaching 2250 at a cost 
sharing of 50/50 to a maximum of $1000/year.
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APPENDIX “F”

MAINTENANCE ON-CALL 

It is understood that the Company will require that each department 
have a minimum of 50% within the status of Class A.  Class A will be 
completed on a voluntary basis, should there not be enough to meet the 
50% requirement, the Company will assign via reverse seniority.  

All new hires will be hired into the Class A status.

Upon ratification of the Collective Agreement, the Company will hire an 
additional 3 (+2) millwrights into the department.  It is understood that 
this number is for initial hiring only, not maintenance of departmental 
headcount.

The On-Call Proposal will come into effect six months after ratification 
of the Collective Agreement.

The On-Call Listing Rotation will be posted for the entire year no later 
than January 5. Employees who wish to have vacation during the week 
of scheduled on-call must find their own replacement.

The Company will post within the Maintenance and Electrical/ 
Instrumentation departments for the following:
Class A  and Class B

Class A

Will receive an additional $1.00 per hour into their regular base wages. 
In addition, Monday thru Thursday will be paid an additional $10/day, 
from Friday thru Sunday an additional $20/day.

Employees choosing this option will be expected to carry a pager and 
remain in the general Quinte region.

Employees will be expected to respond within 30 minutes of the page.

OT/Call In pay will be paid in accordance with the terms of the 
Collective Agreement.

Meal Allowances will be paid according to the Collective Agreement.
Any Class A tradesperson called in shall receive time off (1 hour 
minimum) at straight time to the extent of time worked between 12 am 
and 8 am provided he is scheduled to work at 8 am that day and reports 
at the deferred starting time.

Employees will be on a weekly rotation beginning Friday at 8 am and 
ending the following Friday at 8 am.
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Class B

Will not receive any additional wages however, general wage increases 
as per the Collective Agreement will apply.

Overtime: will not be called via seniority other than if it is seen as a 
continuation of their regular scheduled hours or Weekend/Shutdown 
scheduled OT, or if a Class A Tradesperson requires additional help to 
complete a job.

Call In Guidelines

 1.  On breakdown, call trades required for repair who are 
  on –call first
 2.  If a breakdown requires more tradesmen from required 
  classification than those who are on call, then that 
  classification for that job will be called before utilizing the  
  rest of call crew.  Calls to be made in order of seniority.
 3.  When calling in a tradesmen on call, try home phone first  
  and pager second.  Person on call is responsible to respond  
  or else find someone else to replace him.



49

LETTER OF UNDERSTANDING
between

COMMUNICATIONS, ENERGY AND PAPERWORKERS OF 
CANADA

LOCAL 1470
and

NORAMPAC INC., TRENTON DIVISION
TRENTON, ONTARIO

As a result of 2000 labour negotiations, this Letter of Understanding is to 
confirm our agreement regarding physician fees.

The Company will compensate an employee for the full fee charged by 
a physician for the completion of a medical certification of illness, if 
such a certificate is required by the Company to support an employee’s 
claim for benefits pursuant to the Weekly Indemnity Plan or the Long 
Term Disability Plan. Payment will be initiated upon the production of a 
formal receipt from the attending physician.

Signed this  4 day of May, 2000, in Trenton, Ontario.

FOR THE COMPANY    FOR THE UNION

G.W. Hodgins    J. Clements
G. Currie     B. McAdams
P.J. McKee     R. Cormier
R. Brown
C. Potter
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LETTER OF UNDERSTANDING

SUBJECT:  OVERTIME CALL-INS

Would you please advise the Tour Foremen when calling in production 
employees for overtime the following procedure is to be used:

When a supervisor calls an employee’s number and the employee is not 
available to take the call, the supervisor is to inform the person taking the 
call that “overtime is available for the employee and that the employee 
has one hour to respond to the offer.”

This procedure will not apply to calls answered by an employee’s 
answering machine, to maintenance personnel call-ins or when a 
production employee is required immediately.
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LETTER OF UNDERSTANDING
between

COMMUNICATIONS, ENERGY AND PAPERWORKERS OF 
CANADA

LOCAL 1470  
and

NORAMPAC INC., TRENTON DIVISION
TRENTON, ONTARIO

As a result of 2000 labour negotiations, this Letter of Understanding is 
to confirm our agreement regarding the use of Production workers as 
Helpers on Maintenance.

The Company will post a list for employees to volunteer as helpers in the 
maintenance department.  When maintenance helpers are required, the 
Company will call from this list in order of seniority and availability.
Signed this 4 day of May, 2000, in Trenton, Ontario.

 FOR THE COMPANY  FOR THE UNION

   G.W. Hodgins    J. Clements
   G. Currie    B. McAdams
   P.J. McKee    R. Cormier
     R. Brown
        C. Potter
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