
COLLECTIVE AGREEMENT 
 

Between 
 

ST. MARYS PAPER LTD. 
 

and 
 

COMMUNICATIONS, ENERGY AND  
PAPERWORKERS UNION OF CANADA, C.L.C. 

AND ITS LOCAL 69 
 

May 1, 2006 – April 30, 2009 
 

1. PARTIES 
 
 This Agreement is between, St. Marys Paper Ltd., referred to 

herein as the Company, and the Communications, Energy, and 
Paperworkers Union - C.L.C., and its Local 69, referred to herein 
as the Union, covering the mill of the Company located at Sault 
Ste. Marie, Ontario. 

 
2. DUTIES OF PARTIES TO THIS AGREEMENT 
 
 (a) The successful operation of the mill is hereby declared to 

be a matter of mutual interest between the Union and the 
Company.  It is hereby agreed that it is the duty of the 
parties to this agreement and of all employees to promote 
at all times the progress of the mill by co-operating to the 
fullest extent in all matters having to do with operation, 
such as safety, economy, quality and quantity of output, 
cleanliness and protection of mill. 

 
 (b)  The general purpose of this Agreement is to establish 

mutually satisfactory relations between the Company and 
its employees, to provide machinery for the prompt and 
equitable disposition of grievances, to establish and 
maintain satisfactory working conditions, hours and wages 
for the employees who are subject to the provisions of the 
agreement. 
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 (c) The parties agrees to actively work together on an ongoing 

basis to: 
 
  a) develop a mission statement and a list of objectives for 

the mill;  and 
 
  b) determine ways to improve the operations of the mill in 

terms of: 
 
   1. quality of production; 
   2. cost of production; 
   3. personnel effectiveness and satisfaction; 
   4. environmental performance; 
   5. customer service and satisfaction; 
   6. safety performance; 
   7. quality of working environment; 
   8. company profitability; 
   9. community responsibility;  and 
   10. long term job security. 
 
  c) participate in a Steering Committee, consisting of two 

representatives of each Local Union, the Union’s National 
Representative and members of management for the 
purposes of carrying out the foregoing functions.  The 
Committee shall also make recommendations to the 
Local Union Executives regarding any changes to work 
practices, Local Agreements or Collective Agreements 
required to implement such improvement and steps.  
Consistent with the partnership approach to problem 
solving, all recommendations must be by consensus.  
Such will not be implemented until ratified by the Local 
Unions concerned and the Local Company. 

 
2.02 The Union undertakes to co-operate with Management in 

reducing absenteeism. 
 
2.03 Use of the masculine gender in this Agreement shall be 

considered also to include the feminine. 
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2.04 If an amendment, modification or addition to this agreement 
should be mutually agreed to by the parties, or if any agreement 
is reached by the parties, it shall not be effective unless it is 
reduced to writing and duly signed by the parties signatory to this 
Agreement. 

 
3. RECOGNITION 
 
3.01 St. Marys Paper Ltd. recognizes the Union as the exclusive 

bargaining agent for the employees under its jurisdiction. 
 
3.02 The Union agrees that the Company retains all customary and 

normal functions of Management except as may be restricted by 
the terms of this agreement. 

 
3.03 Management  personnel will not perform work of the bargaining 

unit except when instructing employees and in cases which 
involve physical danger to employees or danger to property and 
equipment. 

 
3.04 The Company agrees to the retention of separate Local Unions 

and Collective Agreements.  The Union agrees to work co-
operatively with Management of the Company to achieve the 
manning complement objectives of the July 1994 Business Plan 
of the Company.  It is the view of the Union that the work rule 
flexibility contemplated in these arrangements and current 
practices with respect to vacation scheduling will permit 
Management to achieve these objectives.  If experience indicates 
that those manning complement objectives are not being 
achieved, the Union will agree with Management to further 
changes and practices necessary to achieve these objectives. 

 
4. JURISDICTION 
 
4.01 The Company will not be asked to act upon any matters regarding 

jurisdiction between the Union having recognized locals in the 
mill.  The question of jurisdiction shall conform to the regulations 
as fixed by the Canadian Labour Congress. 
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4.02 Subject to the other provisions hereof, it is understood the 
Company will continue to recognize lines of demarcation of 
individual local jurisdictions that have been established over the 
years until notified in writing by the local concerned there has 
been a change. 

 
4.03 An employee’s primary function will be to perform the work of his 

normal classification or trade. The Company can assign an 
employee any additional functions or activities, as a regular or 
temporary part thereof, provided that each job will have a defined 
primary function.  Permanent reliefs may be utilized across 
jurisdictional lines in accordance with Appendix A. The concept 
of “temporary” as employed in this provision shall mean one 
period or less except as otherwise mutually agreed. 

 
4.04 It is understood that the Company may merge or integrate jobs on 

a permanent basis spanning union jurisdiction.  In these cases the 
local unions shall decide which local union the new job and its 
incumbent will be affiliated with.  If the local unions do not agree, 
within one week of notice by the Company, of the Company’s 
intent to make changes, as to which local has jurisdiction, the 
Company will make the required determination which shall apply 
until such time as the local unions reach a final determination. 

 
5. MEMBERSHIP 
 
5.01 The Company, when hiring new men, shall give preference to 

members of the Unions. 
 
5.02 All employees whose rates of pay are included in the attached 

schedule shall become members of the Union within fifteen (15) 
days after entering the Company's employ.  The Human 
Resources Department, when employing a new man on a 
standard payroll position, shall instruct him to join the Union within 
fifteen (15) days and all employees shall maintain membership in 
good standing in a local union party to this agreement, and shall 
upon hiring sign a Union deduction card for monthly dues at the 
Human Resources Department for the respective Union 
concerned.  The payroll deduction authorization for monthly dues 
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will become effective fifteen (15) days after the employee starts to 
work. 

 
5.03 In consideration of this deduction and forwarding service by the 

Company, the Union agrees to indemnify and save the Company 
harmless against any claim or liability arising out of or resulting 
from the collection and forwarding of these dues. 

 
6. TERM OF AGREEMENT 
 
6.01 The Company and the Union agree that they will abide by the 

articles of this agreement for a period of three years from May 1, 
2006 to April 30, 2009 and from year to year thereafter, subject 
to notice in writing within the 90 day period prior to April 30, 2009 
and in any succeeding year, by either party desiring a change. 

 
6.02 In the event that an agreement regarding proposed changes is 

not reached prior to the end of the agreement year, the existing 
agreement shall continue in effect during the next agreement year 
until a decision is reached with respect to the proposed changes. 

 
7. PROMOTIONS AND LAY-OFFS 
 
7.01 When vacancies occur in a department then the Company shall 

post on bulletin boards throughout the mill a notice concerning the 
bottom job in the department affected. Such notice shall indicate 
the qualifications essential to promotion within that department. 
Such posting shall be for a period of fourteen (14) working days 
and the Company shall have the right to make temporary 
appointment without penalty. In all cases of promotion the 
Company will give consideration to seniority, ability and 
qualifications. When the last two factors are relatively equal, 
seniority will govern. Qualifications include skills, initiative and 
performance. 

 
7.02 In cases of promotion where the man to be promoted is not the 

senior man in the department concerned, the Company will 
present the alternative name to the Union, who will have the 
opportunity to discuss with the Company the qualifications of the 
senior man.  The Company shall take such presentation into 
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consideration in making its decision which decision may be 
subject to the grievance procedure outlined in Article 29 of the 
Agreement. 

 
7.03 The Unions agree to try to work out with the Company a plan 

whereby a percentage of skilled men may be hired from outside to 
fill vacancies as they occur. 

 
7.04 When laying off help Union men shall be retained in preference to 

those not members, among equally efficient employees, the older 
in point of service being given preference of employment (the 
same principles to govern as in the case of promotions). 

 
7.05 In cases of lay-offs, seniority within the bargaining unit will apply 

with due regard to jurisdiction of each of the signatory unions.  In 
making transfers under this rule it is understood and agreed that 
in moving between departments, the senior man must have the 
necessary qualifications to enter the department and shall have 
access only to the bottom job in the line of progression in the 
department to which he is being transferred. 

 
7.06 If the number of senior employees involved in a permanent lay-off 

exceeds the number of junior employees holding bottom jobs in 
the lines of progression, the Company, if requested by the Union, 
will locate other job openings in jobs held by junior employees 
above the bottom jobs so as to assure continued employment for 
senior employees.  Training will be given if necessary to the 
senior employees. 

 
7.07 Employees who have been laid off will be entitled to be recalled in 

the reverse order of lay-off provided: 
 
 (a) they have the ability and qualifications to do the work; 
 (b) they notify the Company of intention to return to work 

within five (5) days and report for work within ten (10) days 
of having been notified by telephone or by registered mail, 
unless they are unable to return because of accident, 
illness or other sufficient cause.  (Saturdays, Sundays and 
Statutory Holidays named in this Agreement excluded); 

 (c) they have not been on lay-off for more than one (1) year; 
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 (d) they keep the Company notified of their current address 
and telephone number. 

 
 
 
7.08 An employee will lose his employment status if the employee: 
 (a) quits voluntarily; 
 (b) is terminated for just cause and is not reinstated through the 

grievance procedure; 
 (c) is on lay-off in excess of one year; 
 (d) is recalled and does not report for work within the time limits 

outlined in Section 7.07. 
 
7.09 The employer shall maintain a seniority list showing the date upon 

which each employee's service commenced.  A copy of this list 
shall be kept up to date by the employer and shall be sent to the 
Union. 

 
8. PAPER MILL SCHEDULE 
 
8.01 The normal scheduled operation of the paper mill will be 

continuous for seven (7) days per week except for scheduled 
shut-down holidays as designated and such other shutdowns as 
considered necessary by the Company. 

  
9. TOURS AND TOUR WORKERS 
 
9.01 Schedule of hours for Tour Workers and hours when tours shall 

change shall be from 8:00 a.m. to 4:00 p.m., 4:00 p.m. to 12:00 
midnight, and 12:00 midnight to 8:00 a.m., except as mutually 
agreed.  The work week shall commence at 8:00 a.m. Sunday. 

 
9.02 It is agreed that in some cases it is necessary to effect an 

"average" work week.  The word "average" shall mean the work 
week schedule to be agreed upon and will result in some work 
weeks in excess of forty (40) hours. 

 
9.03 For emergency shutdown of 24 hours or less (includes the shift in 

which the shutdown occurs and the two shifts following) and all 
normal shutdowns occasioned by normal clean-up, clothing 
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changes, and scheduled normal maintenance, operating crews 
will be provided with work and will be paid at the rate of their 
regular occupation.  Employees will be expected to do work 
assigned.  Tour workers may be scheduled to work with day 
crews during these shutdowns and if so scheduled will work day 
work hours. 

 
10. PREMIUM PAY FOR TOUR WORKERS 
 
10.01 Time and one-half shall be paid for all hours worked between 8:00 

a.m. Sunday and 8:00 a.m. Monday.  Work done in excess of 
eight (8) hours on Sunday will be paid for at the rate of double 
time. 

 
10.02 Tour Workers shall be paid at the rate of time and one-half for all 

work performed beyond their regular daily hours of work, with the 
following exceptions: 

 
 (a) When such work is causes by the change of shifts. 
 (b) Overtime work by special arrangement between a Tour 

Worker and his mate to exchange shifts with the approval 
of his supervisor and when this can be accomplished 
without additional cost or penalty to the Company. 

 (c) When required to replace an employee for tardiness, up to 
two (2) hours. 

 
10.03 Employees who fail to report for work or who in any way penalize 

their mates or the Company under this overtime arrangement, will 
be subject to the applicable mill rules.  Disciplinary action under 
these rules and regulations shall be subject to the Grievance 
Procedure. 

 
10.04 Except as noted above, Tour Workers called on duty after regular 

working hours or prior to the commencement of a regular shift or 
on their scheduled days off shall receive time and one-half for all 
overtime work and in no case shall they receive less than four (4) 
hours pay at regular rates.  If called in on Sundays and statutory 
holidays, time and one-half will apply and in no case shall they 
receive less than six (6) hours pay at regular rates. There will be 
no multiple call in provisions regardless of the work performed. 
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10.05 Overtime shall not be pyramided nor shall more than one basis of 

calculating overtime be used to cover the same hours. 
 
 
 
10.06 A Tour Worker who reports for duty at the beginning of his normal 

shift or tour and finds his work schedule has been changed and if 
he has not been contacted previously by telephone or messenger, 
shall receive two (2) hours' pay and will be allowed to return 
home. 

 
11. DAY WORKERS HOURS 
 
11.01 The regular hours for service for Day Workers shall be from 8:00 

a.m. to 12:00 noon and from 12:30 p.m. to 4:30 p.m. except as 
mutually agreed. 

 
11.02 Normal hours of employment for Day Workers shall not exceed 

forty (40) hours per week. 
 
12. PREMIUM PAY FOR DAY WORKERS 
 
12.01 Time and one-half shall be paid for all hours worked between 8:00 

a.m. Sunday and 8:00 a.m. Monday.  Work done in excess of 
eight (8) hours on Sunday will be paid for at the rate of double 
time. 

 
12.02 Work done in excess of eight (8) hours in any work day shall be 

paid for at the rate of time and one-half. 
 
12.03 A day worker who, on the completion of a shift, is called in during 

the hours from 4:30 p.m. to 7:00 a.m. shall be guaranteed a 
minimum of four (4) hours pay. There will be no multiple call in 
provisions regardless of the work performed. When a day worker 
is called in on a breakdown before 7:00 a.m. and continues to 
work on that breakdown after his normal starting time, the time 
and one-half rate will apply to the completion of the job. If called in 
between 7:00 a.m. and 8:00 a.m. he shall receive time and one-
half for the period worked. 
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12.04 A Day Worker called in on his designated day off shall receive 

time and one-half for the hours worked with a minimum of four (4) 
hours pay.  If called in on Sunday and statutory holidays, a Day 
Worker shall receive time and one-half for the hours worked with 
a minimum of six (6) hours pay. 

 
12.05 A Day Worker who reports for duty at the beginning of his normal 

day and finds his work schedule has been changed and if he has 
not been contacted previously by telephone or messenger, shall 
receive two (2) hours' pay and will be allowed to return home. 

 
12.06 Overtime shall not be pyramided nor shall more than one basis of 

calculating overtime be used to cover the same hours. 
 
13. HEIGHT PAY 
 
 Height pay will be paid at the rate of time and one-half for work 

performed in areas twelve (12) meters or over above a solid floor.  
For work on Sundays, Statutory Holidays, designated days off, 
and after eight (8) hours in any one day, the employee shall 
receive a further premium of 50% of his regular rate. 

 
14. DAYS OFF 
 
14.01 Schedules shall be posted in each department not later than 3:00 

p.m. on Friday of each week showing the crews for the following 
week. Where feasible the Company will post the schedules on 
Thursday.  Such schedules shall show the day or days off for 
each man in the crew. 

 
14.02 When an employee wishes to change his scheduled or 

designated days off, he will notify his supervisor at least twenty-
four (24) hours in advance and if such a change is mutually 
agreed upon by the employee and his supervisor, then the 
employee will work at straight time rates on the day or days 
originally scheduled as his scheduled or recognized days off.  On 
the other hand, if he is required to work on the alternate days 
mutually agreed upon as his days off, he shall be paid at the 
overtime rate. 
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14.03 In the event of a major breakdown an employee may be required 

to work on his scheduled or designated day or days off for which 
he will be paid at straight time rates provided he has been given 
at least twenty-four (24) hours advance notice and assigned 
another day or days off as mutually agreed upon for which he will 
be paid at the overtime rate if required to work on these days. 

 
14.04 Any worker called in on Sunday who works eight (8) hours or 

more and was not scheduled to work on that day, shall not have 
to take a designated day off during the week and shall work on his 
fifth scheduled working day at time and one-half if he so desires. 

 
14.05 When a Statutory Holiday falls on an employee's scheduled day 

off, it will not be necessary for the employee to take another day 
off in addition to the Statutory Holiday, unless he prefers to do so, 
in which case the day off in lieu will be scheduled at a mutually 
acceptable time.  If an employee elects to take a day off at a later 
date, he shall receive pay for the Statutory Holiday when the day 
off is taken. 

 
15. REST PAY 
 
15.01 (a) A day worker working in excess of sixteen (16) hours, 

lunch time included, in any twenty-four (24) hour period, 
provided he is scheduled to work the following day, shall 
receive time off with pay to the extent that such work 
exceeds sixteen (16) hours.  This will not apply to 
excessive hours worked as a result of an arrangement 
between employees. 

 
 (b) A tour worker working in excess of sixteen (16) 

consecutive hours, lunch time included, in any twenty-four 
(24) hour period, provided he is scheduled to work the 
following day, shall receive time off with pay to the extent 
that such work exceeds sixteen (16) hours.  This will not 
apply to excessive hours worked as a result of an 
arrangement between employees. 
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15.02 Any day worker called in, who works two (2) hours or more after 
midnight, shall receive time off (at straight time) equal to the time 
worked between midnight and 8:00 a.m., providing he is 
scheduled to work at 8:00 a.m. the following day and reports at 
the deferred starting time. 

 
15.03 On a Sunday such rest pay shall be paid at one and one-half 

times an employee's regular rate provided the employee is 
scheduled to work that day. 

 
16. INJURY ON THE JOB 
 
 An employee losing time during his normal day or shift because of 

an injury occurring on the job will receive his regular pay for that 
day or shift. 

 
17. STATUTORY HOLIDAYS 
 
17.01 The following shall be recognized as Statutory Holidays for the 

purposes of this agreement: 
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Canada Day -  24 hours from 8:00 a.m. July 1 to 8:00 
a.m. July 2 

 
Labour Day - 24 hours from 8:00 a.m. Monday to 

8:00 a.m. Tuesday 
 
Christmas Day - 96 hours from 8:00 a.m. December 24 

to 8:00 a.m. December 28 
 
Employees working on December 31 and January 1 will be paid 
premium pay (time and one-half) for all hours worked on that day. 
 
If either December 31 or January 1 fall on a Sunday, premium pay 
will be double time for all hours worked on that day. 
 

17.02 In the event of any disagreement as to the time of beginning and 
ending of a holiday period, where the hours are not specified in 
the agreement, reference shall be made to the Employment 
Standards Act. 
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17.03  (a) Employees who work on a Statutory Holiday shall be (1) paid 
at the rate of time and one-half, (2) granted a day off with pay at a 
later date, and (3) paid double time for any time worked in excess 
of eight (8) hours on the Statutory Holiday. 

 
(b) For those employees who would be scheduled to work on a 
Statutory Holiday, holiday pay will be based on each employee's 
normal schedule (8 or 12 hour shifts). Those employees not 
scheduled to work will receive pay as defined in this collective 
agreement. 
 

17.04 Operating rules are provided in Appendix “H” attached. 
 
17.05 Operating on a Statutory Holiday 
 

(a) Notwithstanding the provisions contained in Article 17, the 
Company will have the right to operate the mill during 
statutory holidays of Labour Day, Canada Day and 48 hours 
commencing 8:00 a.m. on December 26, on a voluntary 
basis respecting the weekly work schedule. However, if 
sufficient employees are not available to fill the required 
department schedule, the vacancies will be filled by reverse 
seniority from the junior qualified employees of each 
department. The Company will advise the union sixty (60) 
days in advance of its intention to shut down on these 
holidays. 

 
(b) Notwithstanding the provisions contained in Article 17, the 

Company will have the right to operate the mill during the 48 
hours of the statutory holiday of Christmas Day commencing 
at 8:00 a.m. on December 24th to 8:00 a.m. December 26th 
on a voluntary basis respecting the weekly work schedule.  A 
regularly scheduled employee who chooses not to work will 
notify his supervisor twenty (20) days in advance of the 
holiday. If the Company is unable to obtain the sufficient 
number of volunteers, production will not be scheduled.  The 
Company will advise the Union of its intention to operate on 
these holidays. 
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(c) When production continues during a statutory holiday, crews 

will be kept to a minimum as it is done during regular 
operation on Sunday. It is understood that designated relief 
shall not be scheduled. 

 
(d) An employee who works during a statutory holiday so that 

production may be maintained will be paid three (3) times 
the regular hourly rate for the position on which they are 
working for all hours worked, plus the eight (8) hours holiday 
pay for that day. 

 
In addition, an employee who works a complete shift on a 
statutory holiday where production is maintained can take a 
compensatory holiday day without pay during the calendar 
year at a date approved by the employee’s Supervisor. 
 

(e) Employees who do not work on a statutory holiday will be 
paid in accordance with other provisions of the Collective 
Agreement. 

 
(f) During total shutdown of the mill for statutory holidays, 

procedures for shutdown and for startup shall take place 
during shutdown hours. 

 
(g) This article does not apply to employees who must perform 

regular work during statutory holidays when the mill is not in 
operation. 

 
(h) Employees called-in on a Run-through Statutory Holiday 

shall receive triple time (3x) for the hours worked with a 
minimum of six (6) hours pay. 

 
 

17.06 Maintenance and Capital Project Work 
 

The Company will have the option of scheduling repair and 
maintenance, or project work during the statutory holiday periods 
subject to the following conditions: 
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i) The Union will be informed in advance of the work to be 
accomplished during statutory holiday hours. 

ii) The Company will call for volunteers to provide the 
necessary complement of skills required for the planned 
jobs. 

iii) If sufficient trades personnel are not available on a voluntary 
basis the Company will meet with the local union involved in 
an attempt to resolve the problem. Failing mutual agreement 
the Company will have the right to schedule the additional 
employees required in the reverse order of seniority. 

iv) Pay for trades personnel working on statutory holiday time 
when the mill is producing end product will be as for other 
employees. When the mill is not producing end product 
employees who work on a statutory holiday shall be (1) paid 
at the rate of time and one-half, (2) granted a day off with 
pay at a later date, and (3) paid double time for any time 
worked in excess of eight (8) hours on the statutory holiday. 

 
 
18. FLOATING HOLIDAYS 
 
 Six (6) days' holidays with pay shall be allowed at a time suitable 

to the employee and the Company so that there will be no loss of 
production.  For rules governing same, see Appendix "I" attached. 

 
  
19. VACATIONS WITH PAY 
 
19.01 All employees on permanent payroll positions shall be entitled to 

two (2) weeks' vacation with pay following the completion of one 
year of continuous service. 

 
19.02 Employees with four (4) years or more of continuous service shall 

be entitled to three (3) weeks vacation with pay in each calendar 
year. 

 
19.03 Employees with nine (9) years or more of continuous service shall 

be entitled to four (4) weeks vacation with pay in each calendar 
year. 
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19.04 Employees with seventeen (17) years or more of continuous 
service shall be entitled to five (5) weeks vacation with pay in 
each calendar year. 

 
19.05 Employees with twenty-three (23) years or more of continuous 

service shall be entitled to six (6) weeks vacation with pay in each 
calendar year. 

 
19.06 (a) If three, four, five and/or six weeks are taken at one time 

they must be taken within the period from September 15th 
to June 15th. 

 
 (b) Vacations taken during the summer months, June 16th to 

September 14th will be limited to two (2) weeks, with the 
third, fourth, fifth and/or sixth weeks to be taken in the 
period September 15th to June 15th as agreed between 
the employee and the Company. 

 
 (c) Necessities of operation must be given full consideration. 
 
19.07 (a) Each week of vacation pay will be calculated at 2.4% of 

gross earnings in the previous calendar year, or forty (40) 
hours' pay at the employee's regular rate, whichever is the 
greater. 

 
 
19.08 The Unions agree to co-operate with Management in scheduling 

vacations in such a manner that maximum production may be 
maintained. 

 
19.09 Covering rules are provided in Appendix "J" attached. 
 
 
20. HEALTH AND INSURANCE PLANS 
 
 The Company is responsible for the selection and management of 

the carrier(s) retained to administer the benefits provided for by 
the collective agreement. 
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 When the employee applies for WI/LTD benefits, and a delay of 
payment arises beyond the control of the employee, the Company 
will make advance payments to ensure continuity of benefits.  It is 
understood that this payment is predicated on the employee 
qualifying for benefits under the plan.  In cases where a disabled 
employee’s WSIB claim is in dispute, the employee shall be 
placed on WI/LTD for the duration of the disability, or until such 
time as a determination is made regarding the WSIB claim. 

 
 It is understood that the employee shall provide authorization of a 

repayment plan to recover any advanced amounts under these 
provisions. 

 
 In cases where further medical opinion is required in the 

adjudication of a claim, the employee shall be provided with a 
choice of specialists (including those specialists referred to by the 
attending physician, subject to the Company’s concurrence) in the 
relevant field. 

  
 The following Weekly Indemnity dispute mechanism will 

apply conditional to: 
 

 - The employee has submitted the required claim forms 
properly filled; and  

 
 - The employee has given authorization to the Company 
and/or insurer to have access to the information they require 
to adjudicate the claim. 

 
 a) If requested by the employee, the Company will make 

advance payments at normal pay intervals until the claim is 
processed.  The employee will sign a promissory note stating 
that he will reimburse the Company for any advance payments 
received. 

 
 b) The Company and/or insurer reserves the right to 

demand physical examinations throughout the duration of the 
employee’s absence due to disability. 

 



20 

Such examinations shall be conducted by physicians 
designated by the Company and/or insurer. 

 
Cost of physical examinations, transportation and reasonable 
out of pocket expenses related thereto will be reimbursed. 

 
 c) Regardless of b) above if there is a medical dispute as 

to the validity of a claim  and/or the continuance of a claim and 
if the physicians of the employee and the Company or 
insurance carrier fail to reach an agreement, the dispute will 
be referred to a mutually agreed upon practicing specialist, 
picked from a list established yearly, who will render a final 
and binding decision.  Payments will continue until that final 
and binding decision is rendered. 

 
 
20.01 (a) The Company will pay the prevailing medicare premium 

rates established by the provincial government up to the 
rates in effect to April 30, 2006.  These payments will be 
maintained for a twelve (12) month period when an 
employee is sick or disabled by accident. 

 
 (b) The Company's contribution to employees' insurance shall 

be applied first on account of those plans to which the 
employer's contribution is not taxable in the hands of the 
employee. 

 
20.02 The Company will pay the prevailing premium costs for the 

Supplementary Health Care Plan up to the rates in effect to 
April 30, 2009.  The Plan forms part of this Agreement and is 
attached hereto as Appendix “E”. 

 
20.03 The Dental Care Plan forms part of this Agreement and is 

attached hereto as Appendix "D".  
 
20.04 The St. Marys Paper Ltd. Weekly Indemnity Plan forms part of 

this Agreement and is attached hereto as Appendix "G".  The 
premium cost will be borne by the Company.  The 5/12 of the 
U.I.C. premium reduction will continue to be retained by the 
Company. 
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20.05 The St. Marys Paper Ltd. Long Term Disability Plan forms part 

of this Agreement and is attached hereto as Appendix "F".  The 
premium cost will be borne by the Company. 

 
20.06 The Group Life Insurance Plan is subject to present regulations.  

The Group Life Insurance coverage for eligible employees will be 
2 1/2 times annual earnings with a maximum coverage of 
$75,000.  The premium cost will be borne by the Company. 

 
20.07 The Company will maintain $4,000 Group Life Insurance for 

retired employees at no cost to the Pensioner provided he was 
covered by Group Life Insurance during his employment.  For 
employees retiring after October 20th, 2004, the death benefit 
will be $5,000. 

 
20.08 Effective January 1, 2000, the Company will purchase 

Dependent Life Insurance on the following basis: 
 

1. Spouse       $15,000.00 
 
2. Each unmarried child: 

(a) 14 day but less than 1 year of age:  $  7,500.00 
(b) 1 year but less than 19 years (twenty-five 
      (25) years when a student full time), wholly 
      dependent on the employee for support: $ 7,500.00 
 

Life Insurance for dependents will terminate upon employee’s 
retirement or death. 

 
20.09 Changes in the level of an employee's insurance benefits due to 

the application of the wage increases will become effective on the 
first of the month following ratification of the memorandum of 
Agreement for all employees actively at work on that date.  For 
employees who are not actively at work on that date the changes 
will become effective on the date he returns to active 
employment. 

 
20.10 Insured employees who become disabled on or after June 1, 

1984 who continue to be disabled for longer than twelve months 
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may continue their coverage in the Group Life Insurance and 
Dental Plans, at their option, until the expiration of the twenty-four 
month period commencing with the date of disability.  Such 
employees may continue coverage in the Extended Health Care 
Plan, at their option, until the earlier of retirement or age 65.  The 
full premium cost for the above extension of benefits will be borne 
by the employees. 

 
20.11 The following Vision Care expenses incurred by an employee 

and/or his covered dependents are eligible when recommended 
by a physician or an optometrist: 

 
 Frames, lenses, and the fitting of prescription glasses, including 

contact lenses up to a total payment of $150.00, per family 
member, in any two consecutive calendar years. 

 
20.12 The Company will purchase Accidental Death & 

Dismemberment insurance to the maximum of $50,000 for all 
eligible employees.  This insurance will terminate upon the 
employee’s retirement. 

 
21.13 Effective January 1, 2005 optional life insurance, fully paid by 

the employee, will be made available to employees less than 
65 years old.  This optional life insurance will be available to 
a maximum of $200,000 in increments of $25,000.  With 
notification to the Human Resources Department, employees 
will be permitted once a year to amend their level of 
coverage.  Formal notification of such change must be made 
by November 30th of the preceding year to be effective 
January 1st of the follow year or later, upon acceptance from 
the insurance carrier following proof of good health. 

 
 Coverage premium will be based on sex, age and smoker or 

non-smoker status; restrictions and exclusions will be 
subject to the insurance provider’s plan policies.  Associated 
premium costs will be administered through payroll 
deductions.  Coverage will end at termination or upon 
retirement. 

 
 



23 

21. BEREAVEMENT LEAVE 
 
21.01 When death occurs to an employee's spouse, child, adopted child 

or step-child, the employee will be granted a leave of absence 
and will be paid for eight (8) hours at his regular straight time rate 
for up to five (5) consecutive scheduled working days lost within 
the eight (8) day period beginning with the date of death. 

 
21.02 When death occurs to an employee's brother, sister, mother, 

father, foster parent, adoptive parent, mother-in-law, father-in-law, 
step-mother, step-father, stepbrother, step-sister, grandmother, 
grandfather or grandchild, the employee will be granted a leave of 
absence and will be paid for eight (8) hours at his regular straight 
time rate for up to three (3) consecutive scheduled working days 
lost within the eight (8) day period beginning with the date of 
death. 

 
21.03 Pay will be at straight time even if a funeral leave day falls on a 

Sunday.  The regular straight time rate means the straight time 
rate for the job at which the employee would have worked had he 
not been on bereavement leave. 

 
21.04 Notwithstanding any of the above, employees on Weekly 

Indemnity, Long Term Disability, Workers' Compensation Benefits 
or lay-off, and employees who have not completed their 
probationary period, shall not be entitled to bereavement or 
compassionate leave. 

 
21.05 Bereavement leave during an employee's scheduled vacation will 

extend the vacation with pay by the number of qualified days.  
Extended vacation will be taken at a time mutually agreeable to 
the Company and the employee. 

 
22. JURY DUTY/SUBPOENAED WITNESS 
 
22.01 An employee who is prevented from working his scheduled shift 

due to being on Jury Duty, reporting for Jury Roll-call or as a 
Subpoenaed Witness shall be paid the difference between the 
pay received for such Jury Duty or Subpoenaed Witness and 
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eight (8) times the straight time hourly rate he would otherwise 
have received. 

 
22.02 An employee scheduled to work the midnight to 8:00 a.m. shift or 

tour immediately prior to reporting for Jury Duty, Jury Roll-call or 
Subpoenaed Witness on that date will be excused, upon request, 
and the terms of this Article will be applied. 

 
22.03 In making application for such payment, the employee is required 

to submit supporting documents as to days of service and fee 
received. 

 
23. MEAL ALLOWANCE 
 
23.01 An employee who is required to work more than two (2) hours 

beyond the end of his regular shift will be provided with a hot 
meal.  If the job is completed prior to two hours as outlined in the 
contract then the meal allowance does not apply.  Thereafter an 
additional hot meal will be supplied at four (4) hour intervals. 

 
23.02 At locations where it is not practical to have a hot meal supplied 

T.V. dinners, or equivalent, will be made available. 
 
 
 
 
24. CONTRACTING OUT 
 
24.01 Positions that do not contribute to or are peripheral to the 

Company’s core business or repair or maintenance work will be 
reviewed to determine if more economical means exist to deliver 
such services by contracting out.  Management reserves the right 
to evaluate and decide upon how such service will be delivered.  
The Union will be provided with advance notice and an 
opportunity for consultation in these circumstances and the 
Company will be obligated to show the economic benefits of the 
change.  The Union will work with the Company in an effort to find 
ways to perform such services in an equally efficient and cost 
effective manner.  No Employee will be laid off as a direct result of 
the application of such contracting out.  Manning reductions made 
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possible through the contracting out of such work will be achieved 
only through attrition within the affected bargaining unit.  Should 
the issue remain unresolved, the Union has the right to grieve 
only on the basis of disproving the Company’s economic 
rationale. 

 
 
 
 
25. TECHNOLOGICAL CHANGE 
 
25.01 The Company undertakes to advise the Union in advance as far 

as possible [minimum two (2) months] of any technological 
changes which the Company has decided to introduce which will 
result in significant changes in the employment status of 
employees. 

 
25.02 The Company agrees to discuss with the Union the effect of such 

technological changes on the employment status of employees 
and to consider practical ways and means of minimizing the 
adverse effect on employees displaced by such changes.  Such 
measures as early retirement, retraining and transfers to other 
existing jobs will be considered. 

 
25.03 If a permanent employee with one year's continuous employment 

is set back to a lower paid job due to job elimination under 
conditions set forth above he shall retain the rate of the 
permanent payroll position for an initial period of three (3) months.  
For an additional period of three (3) months an adjusted rate will 
be established midway between this rate and the rate for his new 
job for each work week.  At the end of the six (6) month period the 
rate for the job to which he is assigned will apply.  Seasonal or 
temporary employees are not covered by this clause. 

 
25.04 A permanent employee with one year's continuous service who 

will be laid off due to job elimination under conditions set forth 
above will be given notice of the impending change in 
employment status at the earliest possible time in keeping with 
the notification of the Union as set forth in 25.01 above. 
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26. SEVERANCE PAY 
 
26.01 A permanent employee with at least one year's continuous 

service who is laid off due to job elimination by management 
decision for such causes as more efficient operation, change or 
elimination of a process, lack of orders, shall be paid severance 
pay.  Severance Pay shall not be paid to job elimination for such 
causes as fire, flood, explosion, or "Act of God". 

 
26.02 Severance Pay shall be paid in accordance with the following: 
 
 (a) Severance Pay shall be one week's pay for each year of 

an employee's service and a portion thereof any 
incomplete year’s service without interruption due to lack of 
work.  Severance Pay will not be paid to employees who 
resign or are discharged.  One-half of this severance pay is 
payable after the employee has been laid off due to job 
elimination for a period of six (6) weeks.  The second half 
of the severance pay is payable after the employee has 
been laid off a total of three (3) months.  It shall be the 
responsibility of the employee to make application for such 
severance pay. 

 
 (b) If recalled to work before the Severance Pay payment is 

payable, no such payment will be made.  Any employee 
refusing a recall shall forfeit his right to Severance Pay. 

 
 (c) If an employee is recalled after having received all of the 

Severance Pay due him, he will, as of the date of return, 
commence a new period of accumulation which will be 
credited toward any future lay-off. 

 
(d) If an employee is recalled after having received half of the 

Severance Pay due him, he will, upon return to work retain 
the right to the unpaid portion which will be added to any 
new accumulation of Severance Pay. 

 
 (e) In the event of a permanent paper machine, 

department or mill closure, the maximum amount of 
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severance pay will be one and one-half (1.5) weeks of 
pay per year of continuous service. 

 
  If the duration of a lay-off exceeds twelve (12) 

consecutive months, one-half (0.5) week of pay will be 
paid per year of continuous service in addition to the 
current provisions. 

 
  The total amount of severance pay that an employee 

may receive will not exceed one and one-half (1.5) 
weeks of pay per year of continuous service, for any 
reason, for any time. 

 
  The number of continuous years of service shall be 

calculated from the last lay-off period for which the 
employee received severance pay. 

 
  This is effective October 20th, 2004. 
 
   
27. STRIKES/LOCKOUTS 
 
27.01 No strikes or lockouts shall occur during the life of this agreement. 
 
27.02 In the event of cessation of work or a strike through failure to 

renew this agreement, it is agreed that in the interest of the 
preservation of the properties of the Company during the 
shutdown and the subsequent operation of the mills, the local 
Unions shall supply competent men to do the following work when 
called upon by the Company at the schedule rates of this 
contract; electrical work, unloading of incoming freight purchased 
prior to cessation of work, and any other work of a similar nature, 
until such time as it is mutually agreed between the Company and 
the Union to commence operation. 

 
 
28. RULES & REGULATIONS 
 
28.01 Rules governing mill employees form part of this agreement and 

are attached hereto as Appendix "C". 
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29. GRIEVANCE PROCEDURE 
 
29.01 Step 1 
 Grievances arising out of the application or interpretation of this 

agreement shall, where appropriate, be taken first by the 
employee, with Union representation to the employee's immediate 
Supervisor for settlement. 

 
 Step 2 
 Failing satisfactory settlement of the grievance at Step 1, the 

matter may then be taken by the Union, in writing, to the 
appropriate Department Superintendent for settlement. 

 
 Step 3 
 Failing satisfactory settlement of the grievance at Step 2 within 

fourteen (14) days the matter may then be taken by the Union to 
the Employee Relations Superintendent for settlement. 

 
 Step 4 
 Failing satisfactory settlement of the grievance at Step 3 within 

fourteen (14) days, the matter may then be referred by the Union 
to the Vice-President, Operations of the Company or his 
designate and to the President of the National Union or his 
designate for settlement. 

 
 Step 5 
 Failing satisfactory settlement of the grievance at Step 4 within 

fourteen (14) days, the matter shall then be left to arbitration.  The 
Vice-President, Operations of the Company to select one man, 
the President of the National Union to select one man. The two 
thus chosen will then select a third party who will confer and 
render a decision.  Such a decision will be final and binding on 
both parties to this Agreement. 

 
 Upon failure to agree in the selection of a third party, the matter 

will be referred to the Provincial Minister of Labour with the 
request that he appoint the third arbitrator. 
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 It is understood that the function of the Arbitration Board shall be 
to interpret and apply this agreement.  The Board, however, shall 
have no authority to add or subtract from or to modify and extend 
any of the terms of this agreement or any agreement made 
supplementary hereto except by mutual consent of the Company 
and the Union. 

 
29.02 If it is believed by the Union that an employee has been unjustly 

discharged or laid off, all the facts of the case shall be reported to 
the Vice-President of Operations in writing within (48) hours of the 
discharge or lay-off.  If on investigation by the Vice-President, 
Operations, it is found that the employee was unjustly discharged 
or laid off, he shall be reinstated without loss of time.  The 
question of unjust discharge or lay-off of employees shall be 
handled as specified in the paragraph above, having to do with 
matters for adjustment. 

 
29.03 It is further understood and agreed that any matters for 

adjustment which the Company may have during the life of this 
agreement, shall be taken up with the Union and if the Company 
and the Union fail to agree, then the matter shall be referred to 
the Vice-President of Operations, and the National President or 
his representative.  If these two fail to reach an agreement, then it 
is understood the matter shall be handled under arbitration, as 
previously outlined in this clause. 

 
29.04 In determining any grievance arising out of discharge or other 

discipline, the Board may dispose of the claim by affirming the 
Company's action and dismissing the grievance or by setting 
aside the disciplinary action involved and restoring the grievor to 
his former position, with or without compensation, or in such other 
manner as may in the opinion of the Board be justified.  Such 
decision shall be final and binding on both parties to this 
agreement. 

 
29.05 Saturdays, Sundays and Holidays are excluded in calculating the 

time limits specified in the grievance procedure.  Any time limits 
specified in the grievance procedure may be modified by mutual 
agreement. 
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30. RETIREMENT INCOME PLAN 
 
30.01  The St. Marys Paper Ltd. Pension Plan, which is registered 

in the Province of Ontario, forms part of this collective 
agreement. 

 
 (a) Information  
  The Company agrees to furnish the signatory Unions with 

an annual statement showing for the pension fund: 
 
 (1) income from investments; 
 (2) company contributions; 
 (3) total contributions; 
 (4) total paid-up annuities purchased and total pension  

payments made; 
 (5) list of pensioners retiring each year, and amount of 

pension (5 year guarantee basis); 
 (6) numbers and ages of separations and entries into the 

Plan; 
 (7) amount of recoveries through terminations; 
 (8) any other information necessary to properly evaluate 

the Retirement Income Fund (Plan) including a copy 
of any and all actuarial valuations made of the Plan. 

 
 (b) Duration 
  Written request for changes to this Plan shall be filed no 

later than four (4) months prior to the expiry date. 
 
 
30.02 Joint Retirement Board 
 
 (a) Management and Union will have equal joint 

representation as pension committee members, with 
independent voting Chairman; 

 
 (b) The pension plan actuary will be selected by the pension 

committee and copies of all reports to New St. Marys will 
be delivered to the Union; 
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 (c) Actuarial valuations will be prepared as required by law 

and annual reports will be delivered by the plan actuaries 
to the pension committee members; 

 
 (d) The Company will arrange and pay transportation and 

hotel expense (when necessary) plus $25.00 a day to 
cover meals and incidental charges for the Union 
Retirement Board members who are employees.  
Scheduled days lost will be paid for on the basis of eight 
(8) hours per day at the employees' regular rates. 

 
 
31. WAGE RATES 

 
31.01 The attached schedule of wage rates (Appendix “B”) shall be 

effective under this agreement. 
 
31.02 A shift differential of fifty (50¢) per hour shall be paid for all hours 

worked on tour or shift occupations between the hours of 4 p.m. 
and 12 midnight and a shift differential of seventy (70¢) per hour 
shall be paid for all hours worked on tour or shift occupations 
between the hours of 12 midnight and 8 a.m.  This shift differential 
shall not apply to day workers on overtime work. 

 
31.03  Tour and shift workers absent on Vacations, Holidays with Pay, 

paid Sick Leave, Funeral Leave or Jury Duty shall not be entitled 
to the night shift differential. 

 
31.04 When equipment of a type new to the mill or a major change in 

the process system results in the creation of a new job or jobs, 
every effort will be made to determine a permanent rate for the 
job or jobs within three (3) months of the date at which the duties 
and responsibilities are definitely established. 

 
31.05 When it is necessary to move a man up to replace an hourly rate 

foreman, the Company will pay the rate for the job.  Men assigned 
responsibility in the absence of a salaried foreman or a 
superintendent shall receive a premium of 90¢ per hour while they 
are carrying such responsibility.  Where in specific cases present 
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policy is more generous than that in the wording above, then the 
present policy shall be continued.  It is understood that when 
foremen are absent for one day or more, the Company will set up 
another man to carry the foreman's responsibility during such 
absence.  It is further understood that the Company reserves the 
right to determine when it is necessary to set up a replacement for 
a superintendent absent for one day or more.  The above 
premium in all cases shall be applicable only when the man has 
been officially designated to take on such responsibility. 

 
31.06 When a journeyman 'A' is assigned the responsibility of a working 

supervisor in a crew of not less than five (5) men required to do 
maintenance or construction work, he will be designated by the 
Foreman or Superintendent as a Lead Mechanic and shall be 
paid 45¢ per hour above the 'A' journeyman rate during such time 
as he exercises this responsibility. 

 
31.07 When additional supervision is required on a continuous basis a 

journeyman 'A' will be appointed a Lead Hand and will be paid 
45¢ per hour above the 'A' journeyman rate.  Lead Hands 
assigned responsibility in the absence of a salaried foreman or 
superintendent shall receive a premium of 45¢ per hour while they 
are carrying such responsibility. 

 
32. TRADES AND CLASSIFICATIONS 
 
 The Trades and Classifications outline forms part of this 

agreement and is attached hereto as Appendix "K". 
 
 
33. TRADES FLEXIBILITY 
 
a) Tradesmen working alone or as part of a group will perform any 

work for which he has the ability, regardless of his trade.  The 
Company will provide the necessary training.  The proposed 
changes will be implemented progressively and safely. 

 
 Each tradesman will have a primary trade. 
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 Employees will be on shift on the basis of junior man’s job, senior 
man’s preference. Employees may only exercise their seniority 
with respect to shift work within their primary trade. 

 
 The preceding text replaces all existing agreements and/or 

practices. 
 
b) Add $.50/hour flexibility bonus. 
 
 
34. APPRENTICESHIP PLAN 
 
34.01 The Trades Apprenticeship Plan forms part of this agreement and 

is attached hereto as Appendix "L". 
 
34.02 The schedule of rates for apprentices appears in the main wage 

schedule. 
 
34.03 When a man transfer from some other job to the status of an 

apprentice in one of the mechanical trades, he shall maintain his 
seniority in the job from which he transferred for a period of six (6) 
months.  Following such probationary period, his seniority shall 
develop exclusively within the mechanical group to which he 
transferred.  If, when the period of apprenticeship (4 years) is 
served, there is a vacancy for a Journeyman in the trade for which 
the apprentice is qualified, he will be retained and will be granted 
one-half of the time spent as a St. Marys Paper LTD. apprentice 
for seniority as a Journeyman and will become eligible for 
promotion in accordance with the Tradesman Promotion Plan. 

 
 
 
35. MEETINGS WITH MANAGEMENT 
 
 The Company shall pay lost time for Local Union Officers and 

Stewards attending meetings called by the Divisional 
Management. 

 
36. SAFETY FOOTWEAR 
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 The Company will pay $80.00 per year towards the purchase of 
protective footwear.  Effective October 20, 2001 the Company will 
pay $90.00 per year, towards the purchase of protective footwear. 

 
37. LEAVE OF ABSENCE 
 
37.01 (a) Leave of absence without pay, up to a maximum of three 

(3) months, may be granted at the discretion of 
Management for the following reasons: 

 
 (1) Legitimate personal reasons. 
 (2) Official Union business. 
 (3) Candidacy for public office at the Federal or Provincial 

level.  Such leave may be extended until seven (7) 
days have elapsed following the date of the election. 

 (4) Military service. 
 (5) Duties of an elected Municipal Office. 
 
 (b) Any leave of absence granted pursuant to Section (a) will 

not result in any loss of seniority. 
 
 (c) Leave of absence without pay may be granted at the 

discretion of Management, for service as an elected 
representative in the Federal or Provincial legislature.  
Such leave, if granted, shall normally expire thirty (30) days 
following conclusion of the period of elected office, but in 
no case shall it be in excess of five (5) years. 

 
 (d) Any leave of absence granted pursuant to Section (c) will 

not cause a break in continuity of service but the period of 
absence shall not be counted in calculating any service-
related benefit. 

 
 (e) Employees, when granted a leave of absence in excess of 

one (1) month, will be required to prepay the full premiums 
for group life insurance and all other insurance coverages 
in accordance with the provisions of the respective policies. 

 
 (f) All leaves of absence must be applied for in writing. 
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 (g) The Company may require an employee to exhaust his 
normal vacation entitlement before commencing a leave of 
absence. 

 
37.02 (a) Time off with pay will be provided to employees writing 

qualifying examinations during scheduled working hours for 
certificates required in his occupation. 

 
 (b) Such pay will be at his straight time rate and limited to 

eight (8) hours. 
 
 
 
 
 
38. PREGNANCY LEAVE 
 
38.01 On presentation of a medical certificate, an employee with at least 

one year of service may be granted prenatal leave at any time 
within eleven weeks of the expected date of birth.  The Company 
may initiate the leave of absence at an earlier date if, in the 
judgment of the Company and her doctor, she cannot perform her 
normal duties adequately. 

 
38.02 The employee must give two weeks' notice in writing of the date 

she intends to begin her leave and such notice must include a 
medical certificate indicating the expected date of birth.  The two 
weeks' notice period is a minimum time.  It is agreed that the 
mutual interest of the Company and the employee would be better 
served where the employee provides as much advance notice as 
is possible and practical considering the circumstances. 

 
38.03 The employee is entitled to a fixed minimum post-natal leave of 

six weeks after the actual date of the birth or ending after no more 
than 17 weeks from the beginning of the leave, whichever is the 
later. 

 
38.04 If the employee wishes to return to work less than 6 weeks after 

the birth, she must provide the Company with a medical certificate 
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stating that she is fit to resume work, along with one week's notice 
of her intention to return. 

 
38.05 An employee who has stated her intention of returning to work 

after her Pregnancy Leave, and who does not do so within a 
flexible seventeen week period, shall be terminated.  However, 
post-natal leave may be extended if arrangements satisfactory to 
the Company are made. 

 
38.06 Pregnancy Leave will be without pay and the following will apply: 
 
 (a) Participation in Group Medical and Life Insurance plans will 

be maintained provided the employee was covered by 
these plans prior to application for pregnancy leave and 
further provided that the employee continues her premium 
contribution where applicable. 

 
  (Vacation pay credits may be used for this purpose.) 
 
 (b) Seniority will accrue during the normal Pregnancy Leave. 
 
 (c) Upon her return to work after Pregnancy Leave, the 

employee will be reinstated in her former position or a 
comparable one in terms of salary class and remuneration. 

 
38.07 An employee who is pregnant, and is regularly scheduled to work 

with video terminals, (CRT's) has the right to express, in writing, 
her desire for re-assignment from her normal duties associated 
with the said terminals under the following conditions: 

 
 (a) Her position vacancy will be posted at the time of 

expressed concern. 
 
 (b) Should there be an existing (or resultant) opening of equal 

or lower salary class, and she is qualified to perform the 
duties without formal training, then the Company will 
consent to a transfer of the pregnant employee to that 
position. 
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 (c) Should there be no such alternative position available for 
the pregnant employee, then the employee has the option 
to advance the commencement of her pregnancy leave 
without pay. 

 
 (d) If an employee who is regularly scheduled to work with 

video terminals (CRT's) and cannot do so for reasons of 
pregnancy, shall receive full paid Company benefits for her 
entire leave of absence.  It is understood that this will only 
apply to pregnant employees working with the video 
terminals (CRT). 

 
39. PUNCH CARDS 
 
39.01 If the Company changes, amends or alters an employee's punch 

card for any reason, the employee will be notified before the end 
of the current pay period. 

 
39.02 Card rates will be updated to reflect the level of operation, 

permanent promotion or demotion. 
 
40. METRIFICATION 
 
40.01 The Company will pay the cost of all education related to the 

metric system if such education is deemed necessary by the 
Company. 

 
40.02 In those cases where an employee already owns a tool in Imperial 

measure and the Company requires him to own the equivalent 
tool in metric measure, the Company will pay for 50% of the cost 
of the required metric tool. 

 
 
41. EMPLOYEE ASSISTANCE PROGRAM 

 
St. Marys Paper Ltd. and the Union agree to work cooperatively 
toward maintaining the joint Employee Assistance Program. The 
parties have agreed to the principle of equal participation in the 
formation, implementation and maintenance of such a program 
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and to the membership in the Employee Assistance Committee 
which oversees the program.  

 
40. HUMANITY FUND 
 

The Company will match each employee contribution to 
the Humanity Fund up to a maximum of $20 per year 
with a Company-wide maximum of $3,500 per year. 

 
Upon request of employees, the Company agrees to 
administer required pay deduction.  This deduction will 
be made in November of each year and transferred to 
the National Union thirty (30) days following the 
deduction. 

 
The first deduction and matching contribution will occur 
in November 2006 and continue each November for the 
term of this agreement. 

 
 
 Signed this _____ day of ____________________, 2006 at 

Sault Ste. Marie, Ontario, Canada. 
 
 
 
 
 

St. Marys Paper Ltd. 
Sault Ste. Marie, Ontario 

 
 

______________________________________ 
 
 

______________________________________ 
 
 
 
 

Communications, Energy and Paperworkers 



39 

Union of Canada 
National Representative 

 
 

______________________________________ 
 
 
 
 

Communications, Energy and Paperworkers 
Union of Canada 

Local 69 
 
 

______________________________________ 
 
 

______________________________________ 
 
 

APPENDIX “A” 
 

SENIORITY, PERMANENT RELIEF, CALL LISTS 
 
 
1. Positions will be filled by senior incumbents (by jurisdiction except for 

transfers) provided that they are qualified or can qualify through 
training within a reasonable time and cost. 

 
1.1 Permanent Relief: Permanent Relief positions as determined by the 

Company shall be assigned to a shift and treated as any other posted 
position except that: 
a) if the position is vacated (e.g. sick, on vacation or utilized in 

a position in the mill or being trained) he is not replaced; and 
b) when filling vacancies on a position within a line of 

progression, or to provide additional support on an alternate 
crew or department, the Permanent Relief may be required 
to change shifts (crews).  When the requirements for such 
changes are known in advance, they will be posted on the 
period schedule, the employee will be provided with notice of 
not less than one 12-hour shift and shall be reassigned 
scheduled days-off within the period. 
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1.2 Permanent relief positions will be filled on a seniority basis in each 

jurisdiction provided that they are qualified or can qualify through 
training on a seniority basis within a reasonable time and cost. 

 
1.3 Should senior employees continue to be without work, positions 

above permanent relief will be accessed on the basis that junior 
employees will be displaced, lines moved up, reliefs moved up and 
relief positions offered to the senior employees provided that they 
are or can qualify through training within a reasonable time and 
cost. 

 
1.4 There will be training provided as established by the Company, 

appropriate for changes in job scope. Wherever reasonably 
possible, objectively measurable performance standards will be 
established for each classification. Such standards will be fairly 
applied by the Company to all employees and will be 
communicated to each incumbent. Employees will be counseled on 
job performance and where such counselling amounts to a formal 
notice of major job under-performance, such counselling shall be 
given in the presence of a Union representative and the employee 
will be given an opportunity to address the area of concern. 

 
2. The goal shall be to employ the most senior group of employees in 

each jurisdiction provided that they are qualified or can qualify 
through training, within a reasonable time and cost. It is understood 
that certain junior people in specialized jobs (trades, technical, etc.) 
will continue to work. 

 
3. Temporary vacancies or emergency work will be filled in the 

following priority: 
  a)  Permanent Relief for the Bargaining Unit jurisdiction; 
 b)  Permanent Relief in other Bargaining Unit jurisdictions; 
 c)  Call List for the Bargaining Unit jurisdiction; 
 d) Call List for the other Bargaining Unit jurisdictions in the 

manner described in Section 4. 
 
4. The Call List will be divided into three sub-sections: 
 
 a) Office Department - Local 47-0 
 b) Mill Department - Local 67 
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 c) Local 133 
 
4.1 Office Department: Once the procedures in subparagraphs (a), (b) 

and (c) of paragraph 3 are exhausted, recourse will then be had to 
the Mill Department Call List. When the Mill Department Call List is 
exhausted, recourse will then be had to the Local 133 Call List 
provided the individual is qualified or can qualify for the job in 
question within reasonable time and cost. 

 
4.2 Mill Department: Once the procedures in subparagraph (a), (b) and 

(c) of paragraph 3 are exhausted, recourse will then be had to the 
Office Department Call List. When the Office Department Call List 
is exhausted, recourse will then be had to the Local 133 Call List, 
provided the individual is qualified or can qualify for the job in 
question within reasonable time and cost. 

 
4.3 Local 133: Once the procedures in subparagraphs (a), (b) and (c) 

of paragraph 3 exhausted, recourse will then be had to the other 
Call Lists on the basis of the most senior qualified person. 

 
5. It is understood that qualifications will be those to perform the 

duties of the job in question. 
 
6. The Company will, following consultation with the Union, establish 

general training programs. These training programs and projected 
requirements of the Company and its workforce will be reasonable 
in terms of duration and cost. 

 
7. Seniority referred to is calculated as the total uninterrupted time 

spent working within any union jurisdiction (except where such 
interruption was within the terms recognized by the former labour 
agreements). 

 
8. It should be noted that both the Company and the Union in placing 

the employees have obligations under the Human Rights Act in this 
Province. 

 
9. In consultation with the Union, Management will work to find 

another position for any individual found to be unqualified or not 
meeting performance standards for his/her position. The individual 
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will have an opportunity to train and qualify for one new position 
within a reasonable time and cost. 

 
10. A decision by the Company as to current or potential ability, 

qualifications and performance may be overturned if it is 
established that the Company acted unreasonably or unfairly. 

 
11. Permanent Relief shall not be scheduled on Statutory Holidays. 
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APPENDIX "B" 
WAGE RATES 

 
 

POSITION 05/01/06 
$0.60 

05/01/07 
2.00% 

05/01/08 
$0.60 

 
Journeyman “A” 30.14 30.74 31.34 
Journeyman “A” - Shift 
 

30.14 30.74 31.34 

APPRENTICES 
 

   

1st Year, 1st Half 24.090 24.571 25.171 
1st Year, 2nd Half 
 

24.847 25.344 25.944 

2nd Year, 1st Half 25.604 26.116 26.716 
2nd Year, 2nd Half 
 

26.361 26.888 27.488 

3rd Year, 1st Half 27.118 27.661 28.261 
3rd Year, 2nd Half 
 

27.875 28.433 29.033 

4th Year, 1st Half 28.633 29.205 29.805 
4th Year, 2nd Half 
 

29.390 29.977 30.577 

 
 

 
The Apprenticeship Rates are calculated on the difference between Base 
Rate and Journeyman “A” Rate divided in nine steps. 
 
The step formula rates will be updated to reflect changes whenever the 
effective “Base Rate” and/or effective Journeyman “A” Rate are changed. 
 
A 50 /hour flexibility bonus will be added to the above rates. 
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APPENDIX "C" 
 

RULES & REGULATIONS GOVERNING MILL EMPLOYEES 
 

 
1. STARTING AND STOPPING OF DAY WORKERS 
 
 Day workers shall be at their respective places to begin work at the 

hour required for each individual department, and shall remain in 
their places until the corresponding hour for stopping in that 
particular department. 

 
2. STARTING AND STOPPING WORK OF TOUR WORKERS 
 
 When a tour begins, each tour worker is required to be in his place.  

At the end of a shift, no tour worker shall leave his place to wash up 
and dress until his mate has changed his clothes and reported to 
take on responsibility of the position.  If a tour worker does not 
report for this regular shift, his mate shall notify the foreman.  He 
shall then remain at his post until substitute is secured, and if 
necessary he shall work an extra shift. 

 
 It is the duty of a tour worker to report for his regular shift unless he 

has already arranged with his foreman for a leave of absence.  If 
unavoidably prevented from reporting, he must give notice to his 
foreman or at the office at least four hours before his tour goes on 
duty, and the person receiving this notice must complete the 
standard report provided for recording such notice.  If an employee 
has been absent from work without arrangement, or without notice 
under the preceding paragraph, he shall report to his 
superintendent for instructions before returning to work. 

 
 Should investigation of a case of absenteeism fail to disclose a 

bona fide reason, management shall discipline the absentee as 
follows: 

 
 1. First Case - Instruction and warning. 
 2. Second Case - Instruction and up to 3 days lay-off. 
 3. Third Case - Instruction and lay-off subject to discharge. 
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 It is understood that should an employee have a clear record for a 
full twelve-month period between steps 1 and 2 or steps 2 and 3, or 
after stage 3, his record shall be considered clear. 

 
 Should the unarranged absence of an employee be of sufficient 

length, or the reasons for the absence be of such a nature to 
indicate irresponsibility in the individual concerned, management 
may discipline the offending employee with a lay-off subject to 
discharge. 

 
 If an employee has been absent from work a day or more he shall 

give adequate notice to his foreman or superintendent of his 
intention to return.  This notice should be given twenty-four (24) 
hours in advance, if possible, but at least in sufficient time to make 
the necessary arrangements prior to the beginning of the regular 
work period in which he intends to resume duty.  If the employee 
fails to give the supervisor sufficient notice to enable him to adjust 
the shifts back to the original schedule, the supervisor may send 
the returning employee home when he reports for work. 

 
 All cases of unarranged absenteeism will be recorded on the 

employee's record by the Human Resources Department .  The 
Human Resources Department will be given a written report of 
each case by the superintendent concerned.  A copy of this report 
will be sent to the individual and secretary of the union concerned. 

 
3. INDIVIDUAL RESPONSIBILITY 
 
 Everything in and about the plant shall be kept clean and in good 

order, and each employee will be held responsible for the condition 
of the part of the plant under his control as far as is humanly 
possible.  He is also required to see that his locker is kept clean 
and in a neat condition. 

 
4. CAUSE FOR DISCHARGE 
 
 Incompetency. 
 Bringing intoxicants into the mill. 
 Reporting for duty under the influence of liquor. 
 Smoking while on duty in prohibited areas. 
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 Refusal to comply with the Company's rules. 
 Giving or taking of bribes of any nature, as an inducement to 

obtaining work or retaining a position. 
 Reading of books or newspapers while on duty. 
 Destruction, removal or waste of Company's property. 
 Deliberate sleeping on duty. 
 Neglect of duty. 
 Disorderly conduct. 
 Dishonesty. 
 The disfigurement of bulletin boards and interference with 

Company notices. 
 Disobedience. 
 

Written and verbal warnings on an employee’s record shall be 
considered clear after a period of 24 consecutive months without 
discipline. 

 
 
5. BULLETIN BOARDS 
 
 Notices shall not be posted in the mill except upon the official 

Bulletin Boards, and permission of the Human Resources 
Department must be obtained before the notice is posted. 

 
6. FIRE SERVICE 
 
 In cases of fire all employees must assist in preventing destruction 

of the Company's property.  Fire apparatus must not be removed 
from the place or used except in case of fire.  The Company will 
train employees in this area as it deems necessary. 

 
7. MANAGEMENT 
 
 General Superintendents, Superintendents, Foremen, Office Force, 

and Watchmen are part of the Management of the Company. 
 
8. LEAVING THE PLANT 
 
 No employee shall be permitted to leave the plant during working 

hours without permission of his immediate supervisor.  Employees 
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leaving the plant are required to punch out when leaving and punch 
in again upon their return.  This does not refer to men who are 
specially instructed by supervision to go out for special reasons 
having to do with the job. 

 
9. SUGGESTION SYSTEM 
 
 Suggestions by all employees are encouraged by the Company.  

Such suggestions shall receive every consideration by 
management. 

 
10. HEALTH AND SAFETY 
 
 The provisions of the Ontario Occupational Health and Safety Act 

and Regulations, the directions of Industrial Safety Branch 
Inspectors and the Company's Safety Rules shall be complied with 
at all times. 

 
 As a condition of employment, employees while on the job, must 

wear and use safety apparel and equipment and must follow safety 
procedures deemed necessary by the Company. 

 
11. HEALTH PROGRAM 
 
 Employees are urged to make the fullest possible use at all times of 

services provided for assisting them to improve their general health 
and to reduce loss of time and earnings from preventable illness. 

 
12. DAY OF REST 
 
 When a man works Sundays he shall be entitled to one day off 

during the week to be mutually arranged between the man and his 
Department Head. 

 
13. CLOTHING 
 
 On application to supervision individual cases involving accidental 

contact with corrosive chemicals will be considered.  Protective 
clothing is now provided for planned work with these materials. 
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14. DISCIPLINARY ACTION 
 
 When any disciplinary action is being taken by the Company, the 

employee will have Union representation, if he so desires. 
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APPENDIX "D" 
 

DENTAL CARE PLAN 
 
EFFECTIVE DATE OF BENEFITS 
 
Employee 
 
Your benefits are effective on the first of the month following three months 
of service, provided you are not absent from work due to disability, leave 
of absence or lay-off.  If you are away from work because of disability, 
leave of absence or lay-off on the date that coverage would otherwise 
become effective, benefits will not start until you return to work. Students 
are not eligible. 
 
Dependent 
 
Benefits for your dependents are effective on the same date as your own.  
If you are single and later acquire a dependent please notify your 
Employer immediately, in order that your coverage may be changed. 
 
If you already have dependent coverage under the Plan, any additional 
dependents will be automatically covered from birth. 
 
You, your spouse and your unmarried dependent children from birth to 
their 21st birthday.  Also unmarried children 21 years of age and over who 
are regularly attending school and depend upon you for support are 
eligible as dependents until their 25th birthday. 
 
Any mentally or physically handicapped child who was covered up to 
maximum age shall remain covered beyond such age, provided the child 
upon reaching the maximum age and thereafter, is incapable of self-
sustaining employment and relies upon the employees for support and 
maintenance. 
 
THE PLAN 
 
The Plan provides you and your eligible dependents with reimbursement 
of: 
 (a) 100% of the cost of Class I covered expenses, and 
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 (b) 50% of the cost of Class II and Class III covered expenses  
 
based on the 2005 Ontario Dental Association Schedule of Fees,  
(Effective May, 2007 the 2006 Ontario Dental Association Schedule of 
Fees; effective May 1, 2008 the 2007 Ontario Dental Association 
Schedule of Fees; 
 
The maximum benefit per calendar year is $1,500 per insured family 
member for Class I and II covered expenses.  The lifetime maximum 
benefit is $1,500 per insured family member for Class III covered 
expenses. 
 
 
COVERED EXPENSES 
 
Class I Procedures 
 
- Oral examinations, including scaling and cleaning of teeth. 
- Topical application of sodium or stannous fluoride. 
- Oral hygiene instruction. 
- Dental x-rays. 
- Extractions. 
- Oral surgery, including excision of impacted teeth. 
- Amalgam, silicate and plastic composite fillings. 
- Anesthetics administered in connection with oral surgery or other 

covered dental services. 
- Injections of antibiotic drugs by the attending dentist. 
- Treatment of periodontal and other diseases of the gums and tissues 

of the mouth. 
- Endodontic treatment, including root canal therapy. 
 
Class II Procedures 
 
- Initial installation [including adjustments after three (3) months 

following original insertion] of partial or full removable dentures to 
replace one or more natural teeth. 

 
- Replacement of an existing partial or full removable denture or the 

addition of teeth to an existing partial or full removable denture to 
replace extracted natural teeth, but only if evidence satisfactory to the 
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Insurance Company is presented that the existing denture cannot be 
made serviceable. 

 
- Repair or relining of dentures. 
 
Class III Procedures 
 
- Orthodontic treatment, including correction of malocclusion. 
 
Services and supplies, in the case of each Dental Expense, must have 
been rendered and dispensed by a legally qualified dentist except that: 
 
 (i) cleaning or scaling of teeth may be performed by a 

licensed dental hygienist if such treatment is rendered 
under the supervision and direction of such dentist, and 

 
 (ii) installation, adjustments, repairs and relining of 

complete dentures may be made by a dental mechanic 
or denturist legally practicing within the scope of his 
license, but any charges in excess of the amount 
specified for such services and supplies in the dental 
mechanics' or denturists' tariff of the Province where 
such services and supplies are received will be 
disregarded. 

 
PRE-DETERMINATION OF BENEFITS 
 
Usually, before starting extensive dental work, your dentist will tell you 
what he intends to do and the charge.  If the cost of a course of treatment 
planned by the dentist for a covered family member is expected to exceed 
$200, the proposed course of treatment must be filed with, and approved 
by, the Insurance Company prior to the commencement of treatment.  The 
necessary forms are available from your Employer.  After reviewing the 
proposed course of treatment, the Insurance Company will notify both you 
and your dentist of the estimated payment under the Plan. 
 
Because of the difficulty of determining the necessity for the types of 
services involved after treatment has been received, failure to file and 
obtain approval may result in benefits of a lesser amount than would 
otherwise have been payable. 
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Occasionally a patient may select a more expensive procedure rather than 
a suitable alternate procedure.  In such cases, reimbursement will be 
based on the least expensive procedure which, as determined by the 
Insurance Company, will produce a professionally adequate result. 
 
EXCLUSIONS 
 
The Plan does not cover: 
 
- Dental Services not listed under "Covered Expenses". 
- Services not performed by a licensed dentist. 
- Any eligible expenses for which coverage is provided or available (or 

would be if the Plan was not in effect) under any insurance or other 
contract, Plan or law. 

- Treatments received before the effective date of your benefits, or 
which commenced after layoff or termination of employment. 

- Dental services performed primarily for cosmetic purposes. 
- Travel expenses to and from the place of treatment. 
- Treatment brought about by conditions arising from war, riot or 

insurrection, or while serving in the armed forces of any country. 
 
TERMINATION OF BENEFITS 
 
Termination of Employment 
 
In the event of termination of employment for any reason, benefits will 
cease on the date of termination of employment. 
 
Workers' Compensation 
 
Disabled employees on Workers' Compensation will be eligible for benefits 
for up to twelve (12) months after the date of disability. 
 
Weekly Indemnity 
 
Disabled employees on Weekly Indemnity will be eligible for benefits up to 
twelve (12) months after the date of disability. 
 
Leave of Absence 
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Employees on authorized Leave of Absence will be eligible for benefits for 
one (1) month. 
 
Employees may continue their coverage after one (1) month by paying the 
monthly premium. 
 
Lay-Off 
 
Benefits will cease upon lay-off.  In the event that an employee has a 
course of treatment approved by the insurance company prior to the 
layoff, that course of treatment will be covered under the plan. 
 
HOW TO CLAIM 
 
After you or one of your dependents have made an appointment with the 
dentist, obtain a claim form from your Employer.  The completed claim 
form should be returned to your Employer, as soon as possible, for 
submission to the Insurance Company for processing. 
 
In the event that the dentist demands payment from the claimant upon 
completion of treatment, it will be the claimant's responsibility to pay the 
dentist and then claim reimbursement from the Insurance Company.  It will 
be necessary for the claimant to secure a completed claim form from the 
dentist. 
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APPENDIX “E” 
 

SUPPLEMENTARY HEALTH CARE PLAN 
 

This description outlines the principal features of the Supplementary 
Health Care Group Insurance Plan.  Insurance policies applicable to this 
coverage are held for St. Marys Paper Ltd. employees. 
 
ELIGIBILITY 
 
Employees 
 
Eligibility will commence the first of the month following three months of 
service.  Students are not eligible. 
 
Dependents 
 
For purposes of dependents' coverage provided under the plan, eligible 
dependents include the wife or husband and unmarried children from birth 
to their 21st birthday. 
 
No person may be eligible for benefits both as an employee and as a 
dependent, or as a dependent of more than one employee. 
 
Dependents become eligible on the same date as you do, or if acquired 
later, on the date they first become eligible dependents. 
 
Retirees 
 
To provide optional coverage to retirees between the ages of 58 and 65.  
The cost of such coverage shall be borne by the retiree.  The premium 
for the standard health care plan will increase annually by the lesser 
of the retiree’s share of the increased premium of 12.4%. 
 
Surviving Spouse 
 
In the event of the death of a retiree covered under the health care 
benefit plan, the surviving spouse will have the option to continue to 
be covered by the plan provided the spouse pays the total cost of the 
premiums.   
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If there is no pension payment from which to deduct the premiums, 
the spouse will have to supply to the Company post dated cheques 
covering the coming year’s premium payments.  To maintain the 
coverage, the spouse will have to submit required information and 
payment as stipulated by the Company’s procedures. 
 
This coverage will cease effective the date this benefit plan coverage 
would have expired for the retiree, or earlier  if there is a change to 
the surviving spouse’s marital status.   
 
 
DESCRIPTION OF BENEFIT 
 
If you incur Class I Covered Expenses the plan will pay 100% of such 
expenses with no deductible. 
 
If you incur Class II Covered Expenses in excess of your Deductible in any 
calendar year, this plan pays you 100% of such excess expenses. 
 
The Deductible applies only once in any calendar year.  The amount of 
your annual deductible is $10.00 per insured individual with a maximum 
family deductible of $20.00. 
 
Effective May 1, 2006 the Maximym Lifetime Benefit for all Covered 
Expenses is eliminated.  Upon an employee’s retirement a lifetime 
maximum of $15,000 will be applied.  Upon retirement the employee 
will be considered to have used $0.00 against the lifetime maximum 
 
For example, if you receive $1,700.00 in benefit payments in one calendar 
year, your maximum benefit will automatically be restored by $1,000.00 on 
the next January 1, making your new maximum $14,300.00.  The next 
January 1, your maximum will be restored to $15,000 provided benefits 
paid in that year were $300.00 or less. 
 
COVERED EXPENSES 
 
Covered Expenses included under the plan are the charges which you are 
required to pay for the following services and supplies received while you 
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are insured, for the treatment of non-occupational injuries, diseases or for 
pregnancy. 
 
Class I Expenses 
 
HOSPITAL BOARD AND ROOM AND OTHER NECESSARY SERVICES 
AND SUPPLIES up to the difference between the hospital's daily charge 
for ward and average semi-private accommodations. 
 
Class II Expenses 
 
Note:  Any dollar limits referred to in the list of Class II Expenses are the 
charges recognized by the plan and not the benefits payable since these 
charges are subject to the Deductible as stated earlier. 
 
DRUGS AND MEDICINES obtainable only upon a physician's prescription 
and dispensed through a registered pharmacist. 
 
Effective January 1, 2005 brand name prescription drugs will be 
reimbursed at 80%.  For generic prescription drugs and drugs with 
no generic, the reimbursement will be 100%.  Brand name drugs will 
only be reimbursed at 100% provided there is a medical justification 
from the treating physician for its generic equivalent not being 
recommended, not tolerated or cannot be administered given the 
medical condition of the insured participant.   
 
PROFESSIONAL AMBULANCE SERVICE when used to transport the 
individual from the place where he is injured by an accident or stricken by 
a disease to the first hospital where treatment is given, or from a hospital 
to a convalescent hospital.  No other expenses in connection with travel 
are included. 
 
OUT-PATIENT HOSPITAL SERVICES AND SUPPLIES in connection with 
 
- use of examination or operating room, 
- drugs, dressings or casts 
- anesthesia in connection with the performance of a surgical procedure 
but not charges made by a resident physician or intern of a hospital. 
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REGISTERED GRADUATE NURSE (R.N.) other than a nurse who 
ordinarily resides in your home, or who is a member of your or your 
spouse's family, provided such services have been ordered by a 
physician. 
 
CONVALESCENT HOSPITAL BOARD AND ROOM AND OTHER 
NECESSARY SERVICES AND SUPPLIES up to the difference between 
the hospital's daily charge for ward and average semi-private 
accommodations for as many as 120 days during any one period of 
disability provided the individual is admitted to the convalescent hospital 
within 14 days following confinement in a hospital.  All confinements in a 
convalescent hospital will be considered as one period of disability unless 
confinements are separated by at least 90 days. 
 
TREATMENT BY A PROVINCIALLY LICENSED OSTEOPATH, 
NATUROPATH, PODIATRIST OR CHRISTIAN SCIENCE 
PRACTITIONER up to $15.00 per treatment and up to $25 per disability 
for X-rays subject to a maximum of $400.00 in any calendar year for 
each type of such practitioner.  However, no benefit will be paid for any 
charges in excess of $15.00 per treatment and no benefit will be paid 
while the individual is entitled to similar benefits under any provincial 
health plan. 
 
TREATMENT  BY A PROVINCIALLY LICENSED CHIROPRACTOR up to 
$15 per visit and up to $25 per disability for X-rays, subject to a maximum 
of $400 per calendar year.  No benefits will be paid while the individual is 
entitled to similar benefits under any provincial health plan. 
 
PHYSIOTHERAPY by a person duly qualified and registered and legally 
engaged in the practice of physiotherapy, provided such services, by 
duration and type, have been prescribed by a physician. 
 
TREATMENT BY A PERSON DULY QUALIFIED AND REGISTERED 
AND LEGALLY ENGAGED IN THE PRACTICE OF PSYCHOLOGY on the 
written recommendation of a physician up to $25 for the first visit and $15 
for each additional visit subject to a maximum of $400.00 in any 
calendar year. 
 
TREATMENT BY A PERSON DULY QUALIFIED AND REGISTERED 
AND LEGALLY ENGAGED IN THE PRACTICE OF ACUPUNCTURE for 
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not more than $15.00 per visit subject to a maximym of $400.00 in any 
calendar year. 
 
TREATMENTS BY A MASSEUR who is duly qualified and registered and 
legally engaged in the practice of massage provided such services, by 
duration and type, have been prescribed by a physician but not more than 
$15.00 per visit subject to a maximym of $400.00 in any calendar year  
 
SPEECH THERAPY by a person duly qualified and registered and legally 
engaged in the practice of speech therapy provided such services, by 
duration and type, have been prescribed by a physician but not more than 
30 visits in any calendar year. 
 
PSYCHOANALYSIS - Physician charges in connection with 
Psychoanalysis treatment are a covered expense where permitted by law. 
 
OUT-OF-PROVINCE EMERGENCY TREATMENT  as described in (1) 
and (2) below incurred in connection with emergency treatment while the 
individual is outside the province in which he normally resides or outside 
the country. 
 
 (1) Charges by a general practitioner or specialist in excess of 

the amount allowed under the Provincial Hospital and 
Medical Plans in the individual's normal province of 
residence, provided such charges are reasonable and 
customary in the area in which they were incurred. 

 
 (2) Up to $50 per day for charges for hospital confinement in 

excess of the allowance for ward accommodation payable by 
the Provincial Hospital Plan in the individual's normal 
province of residence.  No charges will be considered unless 
all or part of the daily charge is payable under such 
Provincial Hospital Plan, nor for any type of accommodation 
for which the individual would not have been covered under 
this Plan had he been hospitalized in his normal province of 
residence. 

 
RENTAL OF IRON LUNG, WHEELCHAIR OR OTHER DURABLE 
MEDICAL OR SURGICAL EQUIPMENT. 
 



59 

ARTIFICIAL LIMBS AND EYES, CRUTCHES, SPLINTS, CASTS, 
TRUSSES AND BRACES when prescribed or ordered by the attending 
physician. 
 
ORTHOPEDIC SHOES, one pair per year when prescribed by the 
attending physician, subject to a maximum payment of $50.00. 
 
EMERGENCY DENTAL WORK OR COSMETIC SURGERY performed by 
a physician or dentist for the prompt repair of natural teeth or other body 
tissue and required as a result of a non-occupational accident. 
 
ANESTHESIA, OXYGEN, BLOOD AND BLOOD PRODUCTS. 
 
ILEOSTOMY, COLOSTOMY AND DIABETIC SUPPLIES. 
 
DIAGNOSTIC LABORATORY AND X-RAY EXPENSES. 
 
GENERAL PROVISIONS 
 
Definitions 
 
Definitions relating to this Plan shall be those set out in the Insurance 
Company policy.  Changes in carrier or policy will not result in a lesser 
benefit. 
 
Continuation of Supplementary Health Care Benefits For Incapacitated 
Children: 
 
If your child is incapable of earning his own living because of mental or 
physical handicap, and is dependent on you for support, coverage may be 
continued beyond age 21.  Proof of incapacity must be submitted to the 
insurance company within 31 days after the child has reached age 21. 
 
 
EXCLUSIONS 
 
Your Supplementary Health Care Plan does not cover: 
 
(1) Medical or other expenses in connection with periodic health check-

ups or examinations, travel for health or cosmetic surgery. 
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(2) Dental services unless treatment is the result of a non-occupational 

accident.  Service for accidental dental claim must be rendered 
within 6 months of the accident. 

 
(3) Any expenses for which a covered individual is not required to pay. 
 
(4) Any charges which are not permitted to be insured under 

legislation. 
 
(5) Any injury or sickness for which the insured is entitled to indemnity 

or compensation under any Workers' Compensation legislation. 
 
(6) Charges which are not recommended and approved by the 

attending physician. 
 
(7) Any injury or disease which results from an act of war or hostilities 

of any kind. 
 
CO-ORDINATION OF BENEFITS 
 
This plan will pay either its regular benefits in full, or a reduced amount 
which, when added to the benefits available under the other plan, or plans, 
will equal 100% of covered expenses. 
 
'Plan' means any plan under which medical or dental benefits or services 
are provided by: 
1. Group insurance or any other arrangement of coverage for 

individuals in a group whether or not insured, or 
 
2. Any prepayment arrangement, or 
 
3. Any coverage for students which is sponsored or provided through 

a school or other educational institution. 
 
 
TERMINATION OF BENEFITS 
 
Termination of Employment 
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In the event of termination of employment for any reason, benefits will 
cease on the date of termination of employment. 
 
Workers' Compensation 
 
Disabled employees on Workers' Compensation will be eligible for benefits 
for up to 12 months after the date of disability. 
 
Weekly Indemnity 
 
Disabled employees on Weekly Indemnity will be eligible for benefits for 
up to 12 months after the date of disability. 
 
Leave of Absence 
 
If you are on Leave of Absence, your insurance will be continued until the 
end of the month following the policy month in which the Leave of 
Absence starts. 
 
Lay-Off 
 
If you are laid off, your insurance will be continued until the end of the 
policy month following the policy month in which the lay-off starts. 
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CHANGES TO REPORT 
 
It is necessary to notify your employer of any change in the number of 
dependents which will result in a change from one to another of the 
following classifications: 
 
1. Employee without dependents. 
 
2. Employee with dependents. 
 
This information is necessary so that the Insurance Company can adjust 
your coverage accordingly. 
 
PAYMENT OF CLAIMS 
 
Your employer has the forms for submitting proof.  When the form has 
been completed, return it to your employer.  Benefits will be paid promptly 
upon receipt of required proofs. 
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APPENDIX "F" 
 

LONG TERM DISABILITY PLAN 
 
 
The Long Term Disability Benefit Plan shall be administered in accordance 
with the terms of an insurance policy and shall contain the following 
governing provisions 
 
1. ELIGIBILITY 
 
 The Long Term Disability Benefit Plan shall be compulsory for 

employees, who are participants in, and who are covered under the 
terms of the St. Marys Paper Ltd. Weekly Indemnity Plan. 

 
2. EFFECTIVE DATE OF COVERAGE 
 
 An eligible employee is entitled to benefits provided he is actively at 

work on the first day the Long Term Disability Benefit Plan 
becomes effective. 

 
 An eligible employee absent from work due to sickness or accident 

at the effective date of the plan, shall only be eligible for Long Term 
Disability Plan benefits at the return to continuous active full-time 
employment over a thirty (30) calendar day period.  An eligible 
employee absent from work due to lay-off at the effective date of 
the plan, shall be entitled to Long Term Disability Plan benefits 
upon recall on reporting to work.  The Company shall have the right 
to give medical examinations to employees returning from such lay-
off to determine their eligibility under the plan. 

 
3. QUALIFYING PERIOD 
 
 An insured employee shall be eligible to receive an amount of Long 

Term Disability Benefit after fifty-two (52) weeks of benefit 
entitlement for the same disability under the St. Marys Paper Ltd. 
Weekly Indemnity Plan.  Benefit payment shall not commence 
during a lay-off or strike until the termination of the lay-off or strike. 

 
4. DEFINITION OF DISABILITY 



64 

 
 “Disability” shall mean an insured employee is considered 

totally disabled, if after having completed benefits under the 
Weekly Indemnity Plan, he is unable because of disease or 
injury to perform the duties of his regular occupation, for the 
ensuring twenty-four (24) months and thereafter he is unable 
to perform any and every duty of every occupation in the mill 
for which he is reasonable fitted by education training or 
experience. 

 
 
5. AMOUNT OF BENEFIT 
 
 For all new cases beginning on or after the first day of the month 

following ratification: 
 

(a) 55% of regular straight time hourly rate, multiplied by 2,080 
hours and divided by 12, up to a maximum monthly payment 
of $2,500.  During the term of the agreement, effective May 
1 of each year, general wage increases will be incorporated 
into the benefit up to the maximum monthly payment of 
$2,500. 

 
Effective May 1, 2007 the monthly maximum benefit will be 
increased to $2,600. 

 
 (b) The amount of benefit shall be reduced by any payments on 

behalf of the employee made under any Government 
disability plan (except increases in such amounts occurring 
twelve (12) months or more after disablement), Workers'' 
Compensation, or any other non-private disability income 
plan. 

 
6. DURATION OF BENEFITS 
 
 Benefits shall cease upon the occurrence of any one of the 

following: 
 
 (a) The date at which the disability ceases 
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 (b) The date at which the employee is eligible for an 
unreduced pension, 

 (c)  The date at which the employee reaches 65 years of age, 
 (d)  The death of the employee 
 
 (NOTE:  if there is a recurrence of the same disability within 

four (4) months of return to work, a new qualifying period will 
not be required, and the disabled employee will be eligible 
for any balance of Long Term Disability benefit payments.  
This provision shall take precedence over any recurrent 
disability provision under the St. Marys Paper Ltd. Weekly 
Indemnity Plan). 

 
 (b) On death; or 
 
 (c) On the earlier of retirement or age 65. 
 
7. CONTINUATION OF GROUP LIFE INSURANCE DURING 

DISABILITY 
 
 An insured employee receiving Long Term Disability Plan Benefits, 

who was a participant in the Company Group Life Insurance Plan at 
the commencement of his disability, will continue to enjoy Group 
Life Insurance coverage at no premium cost to him. 

 
8. EXCLUSIONS 
 
 (a) Benefits under the Long Term Disability Plan will not be 

payable for claims resulting from: 
 
 (i) Any injury arising out of or sustained while doing any 

act or thing pertaining to any occupation or employment 
for remuneration or profit, or 

 
 (ii) Any injury or illness entitling the employee to 

compensation under any Workers' Compensation or 
similar legislation, or 

 
 (iii) Self-destruction or any self-inflicted injury, while sane or 

insane, or 
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 (iv) Disability for which the employee is not under the 

treatment of a physician, or 
 
 (v) Alcoholism or drug addiction, unless the employee is 

undergoing a recognized course of treatment approved 
by the insurer and a licensed physician. 

 
 (b) (i) An amount of disability benefit  under this plan shall not 

be paid in the event the absence is a result of 
pregnancy-related disabilities when an employee is on 
pregnancy leave of absence or could be placed on such 
leave by the Company, in accordance with the 
pregnancy leave provisions of any relevant provincial or 
federal legislation. 

 
 (ii) An employee, who fails to qualify for pregnancy leave of 

absence because of failure to meet the length of 
service requirements in the relevant provincial or 
federal law, any leave of absence agreed upon by the 
employer and employee will be considered a normal 
leave of absence for legitimate personal reasons. 

 
9. REHABILITATION 
 
 An employee receiving an amount of Long Term Disability Benefit 

may be asked to undergo reasonable rehabilitation measures which 
have been the subject of prior consultation with the employee's 
doctor, at no cost to the employee.  If such employee refuses to 
undertake such rehabilitation, he may be declared not eligible for 
an amount of disability benefits. 
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APPENDIX "G" 
 

WEEKLY INDEMNITY PLAN 
 
 
1. DEFINITIONS 
 
 In this plan, unless otherwise specifically provided, 
 
 (a) "Accident" is a bodily injury of a chance event occasioned by 

a physical or natural event. 
 
 (b) "Disability" is a disability preventing an employee from 

pursuing any gainful occupation arising from any mental 
infirmity, bodily disorder, or bodily injury, verified to the 
satisfaction of the Company and/or insurer, and not 
otherwise excluded by this plan; 

 
 (c) "Employee" means an employee in the active employment of 

the Company, who participates in this plan; 
 
 (d) "Insurer" means the insurance company or carrier appointed 

by the Company; 
 
 (e) "Plan" means the St. Marys Paper Ltd. Weekly Indemnity 

Plan; 
 
 (f) "Wage" means an employee's regular weekly wage, based 

on forty (40) times his straight time average rate for the forty 
(40) hours worked prior to the start of disability, excluding 
any overtime premium or shift bonus. 

 
2. PARTICIPATION 
 
 (a) All employees of the Company listed on the attached 

participation schedule shall be eligible to participate in this 
Plan, in accordance with the provisions listed herein.  
Students are not eligible. 
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 (b) Eligibility will commence on the first of the month following 
three months of service. 

 
3. AMOUNT OF DISABILITY BENEFITS 
 
 (a) The amount of disability benefits shall be 70% of an 

employee's wage, as defined in Section 1 (f), immediately 
preceding the date of disability with no maximum. 

 
 (b) Change in Benefits Any employee not actively at work on the 

effective date or dates of the changes in benefits will not be 
eligible for the increase in benefits until the date of his return 
to active employment. 

 
 (c) A daily rate of payment for each calendar day of absence 

that qualifies for payment shall be one-seventh the weekly 
amount of disability benefit under Section (a) hereof. 

 
4. ELIGIBILITY FOR PAYMENT 
 
 (a) (i) Except in the case of disability arising out of an 

accident or by being hospitalized for sickness, an 
employee shall be eligible to receive an amount of 
disability benefit in accordance with Section 3 hereof, 
for a period not exceeding fifty-two (52) weeks for any 
illness, beginning after three (3) consecutive days of 
continuance of the disability. 

 
 (ii) In the case of a disability arising out of an accident or 

by being hospitalized for sickness, an employee shall 
be eligible to receive an amount of disability benefit in 
accordance with Section 3 hereof, for a period not 
exceeding fifty-two (52) weeks for any one accident or 
such sickness commencing from the date of the 
accident or first day of hospitalization. 

 
 (b) An employee absent from work and in receipt of an amount 

of disability benefit, shall continue to receive such benefit, 
even though a work shortage develops which would have 
resulted in his being laid off had he been at work, provided 
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that the employee remains disabled and continues to furnish 
evidence satisfactory to the Company and/or insurer, and 
verifies the continuance of disability. 

 
 (c) An employee shall not be eligible for an amount of disability 

benefit under this plan unless he is actively employed by the 
Company at the date that he becomes eligible or until he 
subsequently returns to active employment. 

 
  In the event of a lay-off an employee shall be considered as 

still employed for purposes of this benefit up to the end of 
the policy month next following the policy month in which the 
employee was laid off. 

 
 (d) An employee making a claim for an amount of disability 

benefit after layoff or termination of employment, for 
disability established to the satisfaction of the Company 
and/or insurer as having occurred prior to his lay-off or 
termination, shall be eligible for an amount of disability 
benefit provided such disability was accompanied by a 
continuance of absence that commenced prior to actual lay-
off or termination. 

 
 (e) Successive periods of disability separated by less than four 

consecutive weeks shall be considered one period of 
disability, unless the subsequent disability is due to an 
accident or illness entirely unrelated to the previous disability 
and commences after return to active employment on a full 
time basis. 

 
 (f) An amount of disability benefit under this plan shall not be 

paid in the event the absence is a result of, 
 
 (i) Any injury arising out of or sustained while doing any 

act or thing pertaining to any occupation or employment 
for remuneration or profit, or 

 
 (ii) Any injury or illness entitling the employee to 

compensation under any Workers'' Compensation or 
similar legislation, or 
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 (iii) Self-destruction or any self-inflicted injury, while sane or 
insane, or 

 
 (iv) Any injury or illness resulting from insurrection or war, 

whether war be declared or not, or from participation in 
riot or civil commotion, or 

 
 (v) Disability for which the employee is not under the 

treatment of a physician except that authorization for 
benefits by a chiropractor shall be permitted for up to 
four weeks per insured person per calendar year, or 

 
 (vi) Alcoholism or Drug Addiction, unless the employee is 

undergoing a recognized course of treatment by a 
specialist in the care and treatment of alcoholism and 
drug addiction or the employee is undergoing regular 
rehabilitative treatment approved by the insurer and a 
licensed physician. 

 
 (g) An amount of disability benefit will not be payable following 

the normal retirement date of an employee, other than 
retirement under the total and permanent disability provision 
of the Company pension plan. 

 
 (h) An amount of disability benefit will not be payable following 

the early retirement date of an employee, if early retirement 
was approved prior to the onset of disability. 

 
 (i) An amount of disability benefit will not be payable for those 

days for which the employee receives holiday pay, vacation 
pay, or more than one-half day's regular pay, from the 
Company. 

 
 (j) An employee on Weekly Indemnity who is determined as 

being fit for "light duty" by a licensed physician and if no 
"light duty" work is available, he shall remain on Weekly 
Indemnity Benefits in line with Section 4 (a) (i). 

 
 (k) (i) An amount of disability benefit under the plan shall not 

be paid in the event the absence is a result of 
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pregnancy-related disabilities when an employee is on 
pregnancy leave of absence or could be placed on such 
leave by the Company, in accordance with the 
pregnancy leave provisions of any relevant provincial or 
federal legislation. 

 
 (ii) An employee, who fails to qualify for pregnancy leave of 

absence because of failure to meet the length of 
service requirements in the relevant provincial or 
federal law, will not have benefits payable in the event 
of an absence resulting from pregnancy-related 
disabilities. 

 
5. (a) In computing the amount of disability benefits, disability will 

be considered as starting from the first day of disability; 
however, in the event of absence due to illness, an 
employee must be certified by a physician for the disability 
within the first three (3) days of disability.  In the event that 
the employee is not certified within the first three days, 
disability will be considered as starting two (2) complete days 
prior to the day that the employee is actually certified by a 
physician. 

 
 (b) When an employee becomes ill on a Friday, the three (3) 

day waiting period will be extended to the Monday.  
However, if the employee in this instance fails to see his 
doctor on the Monday immediately following the Friday, the 
grace period will revert to three (3) days only. 

 
6. MISCELLANEOUS PROVISIONS 
 
 (a) An employee who is absent due to disability or on an 

authorized leave of absence, on the date he was to become 
eligible under this plan, and is unable to return to active 
employment when eligible because of a disability, shall, upon 
the date of his return to active employment, be eligible to 
participate in this plan; 

 
 (b) An employee absent on an authorized leave of absence on 

the date he was to become eligible under this plan, shall, 
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upon the date of his return to active employment, be eligible 
to participate in this plan; 

 
 (c) If an employee who has been covered under the terms of 

this plan is granted an authorized leave of absence, such 
employee shall be considered as still covered under the 
terms of this plan, but not beyond the end of the policy 
month next following the policy month in which such 
employee ceased work. 

 
7. GOVERNMENT DISABILITY PLANS 
 
 (a) The amount of disability benefit under this plan will be 

reduced by the amount for which an employee and/or the 
employee's dependent up to the age of eighteen is eligible 
under the disability benefit provision of the Canada Pension 
Plan or similar provisions in any other Government plans for 
disability, for which the employee is receiving an amount of 
disability benefit under this plan, except for War Disability 
Pensions and Workers' Compensation Disability Pensions. 

 
 (b) The Company and/or insurer may require certification or 

verification of the amount of income from the Canada 
Pension Plan or such other Government Plans; 

 
 (c) The amount of disability benefit in excess of the amount 

which should have been paid may be deducted from the 
amount of any future disability benefit, or repaid by the 
employee to the Company and/or insurer, as the case may 
be, through some other mutually satisfactory arrangement. 

 
8. COMPANY PENSION PLAN DISABILITY BENEFITS 
 
 The amount of disability benefit under this plan will be reduced by 

the amount of pension for which the employee is eligible under the 
total and permanent disability provision of the Company pension 
plan. 
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9. PHYSICAL EXAMINATIONS 
 
 The Company and/or insurer reserves the right to require periodic 

physical examinations throughout the duration of the employee 
absence due to disability.  Such examinations shall be conducted 
by a physician or physicians designated by the Company and/or 
insurer.  Cost of physical examinations, transportation and 
reasonable out-of-pocket expenses related thereto will be paid by 
the insurer. 

 
10. ADMINISTRATION 
 
 (a) It shall be the obligation of the employee to notify 

immediately the Company of his absence due to disability, 
following which the Company will issue the necessary initial 
claim forms to him. 

 
 (b) Completed claim forms will be checked by the Company to 

determine whether or not an employee is a participant in the 
plan, and the Company will forward the claim forms to the 
insurer for adjudication and processing. 

 
 (c) To assist the insurer in the proper adjudication and 

processing of claims, the Company and/or the insurer may 
establish claims control procedures. 

 
 (d) (i) A Claims Committee will be established at each mill 

consisting of a union representative of each 
participating local and representatives of management, 
having a representative of management as Chairman, 
the purpose of which will be to discuss any problems 
relating to the administration of the plan, and to review 
claims experience.  To assist in the function of the 
Claims Committee, a representative of the insurer will 
attend meetings periodically, and claims experience will 
be made available. 

 
 (ii) The Claims Committee may assist in the establishment 

of claims control procedures which may be required 
from time to time. 
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 (iii) The Claims Committee will not seek, directly or 

indirectly, to abridge, modify, add to, or subtract from, 
the terms of this Plan, nor to secure benefits not 
payable under the terms of this Plan. 

 
11. All of the foregoing provisions of this plan shall be subject to the 

Grievance Procedure. 
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APPENDIX "H" 
 

RULES GOVERNING STATUTORY HOLIDAYS WITH PAY 
 
 
1. All hourly rated employees who qualify under Section 3 of this 

Appendix shall be entitled to pay for each of the following Statutory 
Holidays as noted hereunder: 

 
  Canada Day   -  8 hours pay 
  Labour Day   -  8 hours pay 
  Christmas Shutdown   - 32 hours pay 
 
2. Holiday pay shall be calculated at eight (8) times the regular hourly 

rate paid on the last day worked prior to the holiday or the rate of 
his permanent payroll position whichever is greater. 

 
3. To be eligible for such paid holidays an employee must: 
 
 (a) have been in the employ of the Company for a minimum of 

thirty (30) days.  Such thirty (30) days may be accumulated 
within the immediately preceding twelve (12) months 
provided there is no break in service.  A break in service for 
this purpose shall be defined as: 

 
 (1) voluntary separation 
 (2) discharge for cause 
 (3) a lay off of more than four (4) months' duration.  (Time 

before and after a lesser lay off may be counted.) 
 
 (b) have been at work on the work day preceding the holiday 

and must return to work as scheduled immediately following 
the holiday, unless excused as indicated below. 

 
4. Employees may be relieved from the provisions of paragraph 3(b) 

under the following conditions: 
 
 (a) If away on vacation. 
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 (b) If laid up by accident or illness.  Any employee if absent due 
to illness or accident must have been at work at some time 
within the ninety (90) day period previous to the holiday. 

 (c) If work not available due to curtailed operation of the plant. 
 (d) If he has applied for and received special official leave. 
 (e) If rehired within thirty (30) days of date of termination 

employees will be paid for statutory holidays falling within 
that thirty (30) day period. 

 
5. Employees whose annual vacation period includes one of these 

holidays shall be entitled to an extra day with pay as may be 
arranged. 
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APPENDIX "I" 
 

RULES GOVERNING FLOATING HOLIDAYS 
 

 
1. The wages will not be paid under this Agreement unless the 

employee actually takes the time off. 
 
2. Holiday Pay shall be calculated at eight (8) times the regular hourly 

rate paid on the last day worked prior to the holiday or the rate of 
his permanent payroll position whichever is greater. 

 
3. To be eligible an employee must have been in the employ of the 

Company for six (6) months or more.  Temporary workers may 
accumulate this six (6) months service by adding broken time within 
the immediate preceding twelve (12) months. 

 
4. To be eligible for such paid holidays an employee must have been 

at work on the day preceding the holiday and must return to work 
as scheduled immediately following the holiday unless excused as 
indicated below. 

 
5. Employees may be relieved from provisions of paragraph 4 under 

the following conditions: 
 
 (a) If away on vacation or a Statutory Holiday. 
 (b) If laid up by accident or illness.  Any employee if absent due 

to illness or accident must have been at work some time 
within the ninety (90) day period previous to the holiday. 

 (c) If work not available due to curtailed operations at the plant. 
 (d) If he has applied for and received special official leave. 
 
6. If a man is required to work any one of his holidays after definite 

dates have been designated, he shall be paid time and one-half. 
 
7. If after the Company has arranged to provide a relief man, these 

arrangements break down due to the absence of one of the three 
(3) men scheduled to work, straight time will be paid except when 
the absence is due to a bona fide sickness. 
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APPENDIX "J" 
 

RULES GOVERNING VACATIONS WITH PAY 
 

 
1. Vacations with pay are intended to enable each employee to enjoy 

a respite from routine duty with no financial worry to distract from 
their benefits.  Vacations are in no way considered a bonus. 

 
2. The privilege of taking vacations must be confined to permanent 

employees upon standard payroll positions. 
 
3. In drawing up the vacation schedule, the management will 

endeavor to meet the wishes of the individual employee.  It must be 
understood, however, that the necessities of operation must be 
given full consideration.  In cases where vacation periods 
requested conflict, preference will be given to the older employees 
in point of service and within departments. 

 
 On or promptly after March 1 of each year, each employee entitled 

or expected to become entitled to take vacation time off in that 
vacation year will be required to specify in writing (not later than 30 
days after the receipt of such request) on a form provided by the 
Company, the vacation period he desires. 

 
4. Vacations will be granted on the following schedule: 
 
  After 1 year's continuous service - 2 weeks 
  After 4 years' continuous service - 3 weeks 
  After 9 years' continuous service - 4 weeks 
  After 17 years' continuous service - 5 weeks 
  After 23 years' continuous service - 6 weeks 
 
5. Working of long shifts while men are away on vacation is to be 

avoided whenever possible. 
 
6. Taking vacations is to be compulsory.  Vacations cannot be 

accumulated but must be taken in the year when they are due. 
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7. (a) To be eligible for vacations, employees must have worked at 
least two-thirds of the qualifying year.  Absences of four (4) 
months or less due to sickness or mill accidents will not 
count against employees' working time credits in the 
qualifying year. 

 
 (b) If an employee works a minimum of four (4) months in a 

calendar year and is absent due to sickness or mill accidents 
for four (4) months or more in the same year, the employee 
is considered to have completed the minimum qualifying 
period to be eligible for vacation in the following year.  If an 
employee works less than four (4) months in any one 
calendar year, in the following year his vacation pay will be 
calculated on the appropriate percentage of his earnings for 
the year in which the sickness occurred. 

 
8. The qualifying year in determining eligibility for vacations in the first 

year shall be the twelve (12) months' period beginning with the date 
of employment; in subsequent years the qualifying year may be the 
calendar year.  The main purpose in making the calendar year the 
qualifying year for the employee's second vacation is to enable an 
employee whose anniversary date of employment comes in the late 
fall to have his vacation during the desirable vacation period, that 
is, during the summer months. 

 
9. Each week of vacation pay will be calculated at 2.4% of the gross 

earnings in the previous calendar year or forty (40) hours pay at the 
employee's regular rate, whichever is greater. 

 
10. Employees with more than one year's service who are laid off due 

to lack of work, or who leave the Company's employ in good 
standing shall be entitled to vacation pay based on the following 
formulae: 

 
 (a) Full vacation credit based on service in the preceding 

calendar year, plus 
 
 (b) 4%, 6%, 8%, 10% or 12% of gross earnings (depending on 

whether the employee is entitled to 2, 3, 4, 5, or 6 weeks' 
vacation) calculated from January 1 in the current year to 
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date of leaving.  If vacation has been taken in the current 
year based on the preceding calendar year's employment, 
(b) only shall apply. 

 
11. Employees with less than one year of continuous service who are 

laid off for lack of work, or who leave the Company's employ in 
good standing shall be entitled to vacation pay at the rate of 4% of 
gross earnings from date of employment to date of separation. 

 
12. Employees who leave the Company's employ without giving the 

required notice or who are discharged for cause shall be entitled to 
vacation pay based only on the formula set out in the Employment 
Standards Act.  Notice of resignation during the last shift worked is 
considered adequate. 

 
13. When a layoff due to lack of work is of more than four (4) months' 

duration, continuity of service is broken until, after rehiring, an 
employee completes one year of continuous service.  After this time 
his length of service can be restored, counting the time before and 
after, but not during the layoff, and his vacation period started from 
the anniversary date of his returning.  Such restoration of service, 
however, is contingent upon the man keeping the Company posted 
as to his current address and the man reporting back to work as 
soon as practical when recalled.  His vacation pay would be 
granted on the basis of his restored length of service. 

 
14. Employees may be paid on leaving for vacation, for earnings to 

date of leaving plus vacation pay and less usual deductions for the 
period for which they are being paid. 
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APPENDIX "K" 
 

TRADES AND CLASSIFICATIONS 
 

 
1. It is the sole right and responsibility of management to determine 

the number of mechanics and mechanics' helpers required to take 
care of mill repair and maintenance requirements satisfactorily. 

 
2. Notwithstanding Article 5.02, if the Company hires a journeyman 

mechanic, he may be discharged at any time in the first six (6) 
months of employment as a journeyman if he is not considered 
sufficiently qualified for advancement in his trade.  Journeymen 
hired from outside the mill may be paid the "A" journeyman rate or 
paid probationary rates equal to the fifth year, first or second half, 
apprentice rates.  If hired at the first half fifth year probationary rate, 
they must be promoted to the second half fifth year rate after six (6) 
months and to "A" journeyman rate after one year. 

 
3. Qualifications - Tradesmen 
 
 Machinist, Class "A" 
 
 A Machinist Class "A" shall be expected to have had a minimum of 

five years' practical machine shop experience; to understand and to 
read drawings without supervision; to turn out satisfactory and 
efficient work on any standard type of machine shop machine tool; 
to grind and sharpen all classes of tools; to know from practical 
experience what fits are required for various uses; and to be a first 
class bench hand. 

 
 Auto Mechanic Class "A" 
 
 An Auto Mechanic Class "A" must have an Ontario Provincial 

Certificate for Motor Vehicle Repair with a diesel endorsement and 
shall be expected to have had a minimum of five years' practical 
Automotive experience (including Apprenticeship); be capable of 
repairing heavy equipment; Roll Loading Trucks; Locomotive; all 
related loading equipment without supervision:  to turn out 
satisfactory and efficient work; having a knowledge of Electrical 
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Hydraulic problems related to both gas and propane driven 
vehicles; to know from practical experience how to service; repair 
and maintain the above. 
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APPENDIX “L” 
 

TRADES APPRENTICESHIP PLAN 
 

1. REQUIREMENTS 
 
 (1) An applicant for apprenticeship must be at least eighteen 

(18) years of age. 
 
 (2) An applicant for apprenticeship must have a Secondary 

School Graduation Diploma and must pass a mechanical 
aptitude test. 

 
 (3) Apprentices hired with previous training may be placed into 

the training program at a level determined by the Joint 
Apprenticeship Committee with advice from the Ministry of 
Skills Development - Apprenticeship Branch prior to the 
beginning of his apprenticeship. 

 
 (4) Consideration will be given to present employees who desire 

to become apprentices and meet the above-listed 
requirements. 

 
 Upon completion of each period of training in an approved College 

of Applied Arts and Technology, an Apprentice will be required to 
pass examinations set by the Apprenticeship Branch.  In the event 
of failure to pass examinations, the Apprentice shall be required to 
undergo a period of re-training on subject material specified by the 
Apprenticeship Branch authorities and will be required to be re-
examined within twelve (12) months. 

 
 This retraining must be approved by the Apprenticeship Committee 

after reviewing the examination results. 
 
 There will not be more than one period of retraining during the 

complete Apprenticeship Term of an individual apprentice. 
 
 Failure to pass the second examination will result in his removal 

from the program. 
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2. SELECTION 
 
 (1) All applications for apprenticeships are to be sent to the 

Human Resources Department. 
 
 (2) The most qualified applicant will be given preference. 
 
 (3) Prior to commencing the trade apprenticeship, the 

successful applicant will be thoroughly familiarized as to the 
Terms of Apprenticeship.  He will then be required to sign an 
Apprenticeship Indenture certifying that he has read, 
understands, and agrees to all the terms of the Trade 
Apprenticeship of St. Marys Paper Ltd. 

 
3. TERMS OF APPRENTICESHIP 
 
 (1) The period of Apprenticeship shall be four (4) years, the first 

six (6) months of which shall be the probationary period. 
 
 (2) All provisions of the Labour Agreement shall be applicable to 

Apprentices in the program. 
 
 (3) (a) Training syllabus shall be the Ontario Ministry of 

Colleges and Universities program for Machinists at 
full time educational day classes provided at a 
College of Applied Arts and Technology. 

 
 (b) If suitable government trade school training is not 

available, four hours per week of the apprenticeship 
term will be allowed for classroom instruction or 
correspondence course study. 

 
 (4) The Apprentice Committee will review each apprentice's 

progress each 1,000 hours worked.  To be eligible for 
advancement at the end of any 1,000 hour period, an 
apprentice must have completed his shop work to the 
satisfaction of the shop supervisor and his technical training 
to the satisfaction of the trade school. 
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 (5) An apprentice who does not qualify for advancement at the 

end of any 1,000 hour period shall be considered as re-
entering upon a trial period, and shall be notified as to the 
nature of his unsatisfactory work by his immediate 
supervisor.  If he does not qualify after three additional 
months, he shall be dropped from the apprentice course. 

 
 (6) Tools are essential for tradesmen.  At the 2,000, 4,000, 

6,000 and 8,000 hour completion points of the training 
program the apprentice will be required to submit proof to 
the Apprentice Committee that he owns and has in his 
possession a pre-determined list of tools.  Before graduation 
from the training program the complete list of tools will be 
checked against the tools owned.  Tools may be purchased 
through the Company at cost using normal Company 
procedure. 

 
 (7) On-the-job training within the various trades must be 

completed by the apprentice prior to the commencement of 
the last 1,000 hours an apprentice spends in the plan. 

 
 (8) During the last 1,000 hours of his apprenticeship period, the 

apprentice will be periodically assigned jobs in his trade. 
 
 (9) St. Marys Paper Ltd. does not guarantee employment upon 

completion of apprenticeship, but will endeavour to place the 
graduates in tradesmen’s' jobs. 

 
 (10) The Company will reimburse apprentices who attend a 

government trade school for the full cost to the employee 
(i.e. less any contribution made by a government agency) of 
required text books, upon successful completion of the 
course. 

 
 (11) For those apprentices who must live away from home to 

attend a government trade school, the Company will provide 
a living allowance supplement of $65.00 per week less any 
comparable allowance from any government agencies. 

 



86 

4. APPRENTICE COMMITTEE 
 
 An Apprenticeship Committee comprised of equal C.E.P. and 

Management representatives will be set up with an additional 
representative from the Human Resources Department  who will 
act as co-ordinator. 

 
 The purpose of the Committee will be to develop and supervise the 

procedures required to carry out the intent of the program as 
agreed to.  The Committee will also carry out the following duties: 

 
 (a) the improvement of in-plant training programs to support the 

training syllabuses; 
 
 (b) periodic reviews of the training program; 
 
 (c) periodic reviews of on-the-job performances, and 
 
 (d) determine the tool requirements by years of training; 
 
 (e) The final selection of an apprentice shall be done by the 

Apprenticeship Committee.  The Union representative on 
this Committee while it is selecting an apprentice may offer 
any appropriate comments or suggestions. 

 
5. WORKING CONDITIONS 
 
 In general, an apprentice will not be asked to work overtime except 

in exceptional cases and then he will not be left on the job alone; a 
journeyman will work along with him.  An apprentice must comply 
with all the rules and regulations applicable to the department in 
which he serves. 

 
6. SPECIAL WORK 
 
 When a special job comes up, the apprentice in the department 

concerned will be given an opportunity to work wherever possible 
with the crew on the job. 
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7. CERTIFICATE 
 
 The Company will supply a signed certificate to each apprentice on 

completion of his apprenticeship.  In addition, where applicable, a 
Certificate of Apprenticeship, shall be presented by the Ministry of 
Skills Development - Apprenticeship Branch to each apprentice 
who is registered with the Ministry and who completes his 
apprenticeship. 

 
8. SENIORITY 
 
 (1) Upon completion of the apprenticeship period (8,000 hours), 

if there is a vacancy for a journeyman in the trade for which 
the apprentice is qualified, he will be retained and will be 
credited with seniority as a journeyman equal to one-half 
(1/2) of the time spent as a St. Marys Paper Ltd. apprentice. 

 
 (2) When a man transfers from some other job to the status of 

an apprentice in one of the mechanical trades, he shall 
maintain his seniority in the job from which he transferred for 
a period of six (6) months.  Thereafter his seniority shall 
develop exclusively within the mechanical group to which he 
transferred in accordance with the conditions set forth in (1) 
above. 

 
9. RATES OF PAY 
 
 (1) The schedule of rates for apprentices appears in the main 

wage schedule. 
 
 (2) When an apprentice is attending a trade training course at a 

Government Trade School, the following pay arrangements 
will apply: 

 
 (a) During the time an Apprentice is attending an approved 

Trade School he shall receive from the Company an 
allowance comprised of the difference between his 
regular straight time rate, based upon a forty (40) hour 
week, and whatever training allowance is granted him 
by the appropriate Government source currently 
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providing an allowance for such training.  Should the 
allowance granted by the respective Government 
authorities change, it will be reviewed by both parties. 

 
 (b) Payment of supplementary pay will be made on regular 

pay days.  To receive this pay the apprentice must 
maintain satisfactory attendance and performance 
records at school during his trade training course. 

 
 (c) An apprentice's entitlement to Vacation with Pay, 

Statutory Holiday Pay, Sick Leave and Funeral Leave 
will not be affected by his attendance at a Trade 
School, nor will his participation in any employee 
welfare plans in which he is enrolled.  Permission of the 
school authorities must be obtained for all absences. 

 
 
 

 
 




