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Memorandum of Agreement 
 
 MEMORANDUM OF AGREEMENT entered into 
 this 8th of June , 2006 
 
 between: 
 
 QUEBECOR WORLD Richmond Hill, Division of 
 Quebecor  World Inc. (Hereinafter called "The Employer") 
 Party of the First Part. 
 
 and 
 

THE  
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION 

LOCAL 100G 
 (Hereinafter called "The Union") 
 Party of the Second Part. 
 
 
This Agreement shall be effective from the first day of January, 2005 to the 31st day of December, 
2007. 
 
 
It is understood and agreed by the above mentioned parties that throughout this agreement the 
reference to the masculine gender is intended to include the feminine gender. 
 
 
Article 1:   General Purpose of Agreement 
 
1.01 This agreement by and between the above parties signifies the desire and intent of both to 
provide orderly collective bargaining relations and prompt and equitable disposition of grievances, 
to maintain wages, hours and other working conditions, to prevent strikes and lock-outs and to 
promote the mutual interest of the Company and its Employees, for the good and welfare of its 
Employees and the economy and efficiency of the operation of the Company and to eliminate waste, 
strife and misunderstanding for the maximum benefit of both. 
 
 
Article 2:   Recognition 
 
2.01 The Employer recognizes the Union as the bargaining agent of all Employees employed in 
the Offset Preparatory Department and Web Offset Pressrooms, save and except Supervisors and 
persons above the rank of Supervisor. 
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Article 3:   Jurisdiction 
 
3.01 The jurisdiction of the Agreement extends to presses and related equipment operated by 
Employees covered by the terms and conditions of this Agreement with the Union.  Jurisdiction of 
the Union extends to all Employees in the Offset Preparatory Department and Web Offset 
Pressrooms, save and except Supervisors and persons above the rank of Supervisor. 
 
Article 4:   Maintenance of Membership 
 
4.01 It is agreed that Employees who are Journey Presspersons, Apprentice Presspersons, 
Assistants, Apprentices, Joggers and Employees working in classifications covered by this 
Agreement who are now or who may hereafter elect to become voluntary members of the Union in 
good standing, as a condition of employment, during the life of this Agreement. 
 
Article 5:   Hiring Provisions 
 
5.01 When the Employer requires additional help, he shall contact the Union office to hire members 
of the Union in good standing to cover any position which this Agreement contemplates.  The Union 
undertakes to provide sufficient and competent help.  Should the Union be unable to provide 
competent and satisfactory help, the Employer may secure such help from any source, after all 
reasonable efforts have been exhausted to obtain Union help in which event the persons so 
employed, if not already a member of the Union, will secure from the Union a thirty (30) day 
working permit, following which, pending a report from the Employer as to his competency, he will 
make application to the Union for membership (It is understood and agreed that this thirty (30) day 
period may be extended only with the consent of the Union). 
 
5.02 Each new Employee will be allowed to join the Union in the classification for which his work 
qualifies him, subject to a favourable report from the Employer as to his competency, and on the 
payment of regular initiation fees and regular dues. 
 
If, however, the new Employee has been previously fined by the Union for an offence, he will also 
be required to pay the fine before admission to the Union.  This does not preclude the continuance of 
employment under a work permit by a member of another Union, providing a Union member in the 
plant of equal competence is not adversely affected. 
 
5.03 Notwithstanding the above, the Employer may immediately employ Joggers from any source 
after all reasonable efforts have been exhausted to obtain Union help.  It is further agreed that new 
Joggers will be required to secure from the Chapel Chairperson, a ninety (90) day work permit.  It is 
further agreed that Joggers will not be required to make application for membership in the Union 
until a probationary period of ninety (90) calendar days has been completed, following which 
application for membership will be made forthwith. 
 
5.04 The Union agrees that when additional Joggers are required to fill positions that cannot be filled 
from within the full time jogger pool, Bindery or Temporary Agency personnel may be used as 
temporary help, as outlined in Schedule C. 
 
5.05 Union dues will be deducted weekly. 
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Article 6:   Struck Work 
 
6.01 The Employer agrees that Employees covered by this Agreement will not be asked to execute 
struck work temporarily transferred from any Employer whose Employee members of the 
Communications, Energy and Paperworkers Union are engaged in a legal strike which has been 
sanctioned by the Communications, Energy and Paperworkers Union. This does not preclude the 
execution of work transferred from a struck plant by a customer or the completion of any contract 
work in progress outside a struck plant before any such strike occurs. 
 
6.02 This clause in no way abrogates the right and responsibility of the Company to fulfil its 
obligation to supply or provide printed material considered as being a service to the public. 
 
 
Article 7:   Strikes or Lock-outs 
 
7.01 In view of the provisions for the orderly settlement of grievances as set out in this Agreement, 
there shall be no lock-out by the Employer or any strike, sit-down, slow-down, or suspension or 
interruption of work during the term of this Agreement. 
 
7.02 It is further agreed by the Union that there will be no sympathetic action by the Employees 
covered by the terms of this Agreement which, in any way whatsoever, relates to contractual 
difficulties with Employees not covered by the terms of this Agreement. 
 
 
Article 8:   Seniority 
 
8.01 An Employee shall be considered on probation for the first ninety (90) calendar days of his 
employment with the Company, following which he shall acquire seniority from the time he last 
commenced work for the Company. 
 
If a probationary Employee is laid off/absent during the probationary period (first ninety (90) 
calendar days), the period of time of such layoff/absence will not be counted as being part of the 
probationary period.  In the event a probationary Employee returns to work within ninety (90) days 
of the date of his last layoff/absence, the probationary period shall continue from the time of such 
return to work. Time accumulated from the new return to work date shall be added to the credited 
service prior to the layoff/absence until ninety (90) calendar days of active service has accumulated, 
at which time the probationary Employee shall acquire seniority. 
 
The Company may discharge a probationary Employee for any reason provided it does not act in bad 
faith and this shall constitute a lesser standard for the purposes of the Ontario Labour Relations Act. 
 
The probationary period may be extended by a further 30 days based on performance review results, 
upon mutual agreement of both parties. 
 
In the event an employee is transferred from one department to another, seniority for the purpose of 
layoff in his new department will be calculated from the date of the transfer.  In all other instances, 
the Employee’s continuous service with the Company will be applied. 
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8.02 Seniority standing shall be determined to mean the length of continuous service with the 
Company in the Pressroom/Prepress department.  A voluntary quit by the Employee or his rightful 
discharge by the Employer shall break his seniority standing.   
 
8.03 A lay-off caused by lack of work shall not break his seniority standing unless the lay-off 
exceeds six (6) months or unless an employee fails to report to work at the time and place specified 
upon being recalled, or fails to notify the Employer that he has a valid reason for not being able to 
report back to work.  Employees shall keep the Employer and Union informed of any change of their 
addresses, and telephone numbers, failing which, the Employer and Union will not be responsible 
for failure of a notice of recall to reach an Employee.  When recalling an Employee, the Employer 
will attempt to contact the Employee on two (2) separate days.  If unable to contact the Employee, 
the Employer will contact the Union, who will attempt to contact the Employee and who will 
respond to the Employer within forty-eight (48) hours as to the availability of the Employee.  If both 
parties are unable to reach the Employee, he will be considered unavailable for recall.  All recalls 
shall be reported to the Union Office. 
 
8.04 Notwithstanding the provisions of Article 14.07, an Employee shall be entitled to be restored to 
his position with seniority after a temporary absence.  Providing the Employee is capable of 
performing the available work, seniority standing shall govern as between individual Employees in 
all cases of rehiring or laying off of staff.  The Employer shall not be required to invoke the seniority 
provisions, if the lay-off of an Employee is less than three (3) consecutive working days. 
 
8.05 Notwithstanding the authority of Management as defined under Article 9 permitting the 
Company to choose the most competent Employee to perform the available work in different 
classifications, the Company recognizes that the Union reserves the right to grieve Management's 
choice should it feel that an Employee has been unjustly dealt with. 
 
8.06 The Employer will provide a Seniority List to the Union and the Chapel Chairpersons every 
three (3) months. 
 
8.07 An Employee who is elected to a full time position as a Union officer shall be granted a leave 
of absence (without pay or benefits) and shall be entitled to be restored to his position with the 
Company with seniority credits as posted at the time of his leaving the Company. 
 
8.08 An Employee who is promoted to the permanent full time position of a Supervisor shall be 
entitled to return, within one year, to his previous position with the Company with seniority credits 
as posted at the time he left that position. 
 
Article 9:  The Authority of Management 
 
9.01 The Management of the Company maintains the right to direct the work force in a fair and 
reasonable manner, including the right to plan, direct and control the plant operations, to schedule 
and assign work to Employees, to determine the means, methods, processes and schedules of 
production, to determine the products to be manufactured, to determine the standard of production, 
the location of its plants and to determine the continuation of operating its Press/Prepress 
departments. 
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9.02 The Press & Prepress Manager or his appointed representative, as designated by Management, 
shall be the judge of a person's competence and general fitness to work within the jurisdiction 
(Article 3) of this Agreement.  He shall hire, promote, demote and control all Employees covered by 
this agreement and discharge for cause. 
 
He will maintain order and require Employees to observe reasonable company rules and regulations. 
 
To lay-off or relieve Employees from duties and to suspend, demote, discipline or discharge 
Employees for just cause(s) are the sole rights of the Employer, providing that a claim of 
discriminatory promotion or demotion or a claim that an Employee has been discharged or 
disciplined without reasonable cause may be the subject of a grievance and dealt with as provided in 
Article 11 - Grievance Procedure. 
 
9.03 The operation, authority and control of the areas within the jurisdiction (Article 3) of this 
Agreement and the personnel remain the exclusive right of Management through it’s appointed 
representative(s). 
 
9.04 Nothing contained in this Article shall be construed to diminish or eliminate any of 
Management's rights, privileges or benefits not provided for in this section or any other section of 
the Agreement. 
 
9.05 The Company agrees to provide the names of it’s Press & Prepress Manager and will do so by 
way of letter when and if changes are made. 
 
Article 10:  Joint Labour Management Committee 
 
10.01 There shall be a Joint Labour/Management Committee made up of three representatives from 
the Union (the President or the Secretary from the Union and two (2) Chapel Chairpersons from the 
Press/Prepress departments delegated by the employees) and representatives from the Company.  
Such committee will meet on the second Tuesday of every other month or in case of urgent or 
special circumstances as requested by either party following a notice of three (3) days.  The purpose 
of this committee will be to improve communications between both parties and to study any matter 
(for clarification) relevant to the interpretation or application of the Collective Labour Agreement.  
Such other matters as seniority, promotion, demotion, scheduling, etc. may be reviewed by this 
committee.  Each party will be responsible for preparing their own agenda which shall be submitted 
three (3) days prior to the meeting. 
 
10.02 Should a Union representative be required to attend the plant for a Joint Labour Management 
Committee meeting  the representative shall be paid straight time for all such hours. 
 
 
 
Article 11:  Grievance Procedure 
 
11.01 Whenever a difference arises between the parties as to the interpretation, application or 
administration or alleged violation of the Agreement, it shall be subject to appeal according to the 
following procedure: 
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Step 1  The Employee(s) shall submit the difference in writing within one (1) calendar week from 
the date that the grievance occurred directly to the Press & Prepress Manager, and a decision will be 
rendered within one (1) calendar week.  The Employee(s) may have the assistance of the Chapel 
Chairperson. 
 
Step 2  If the Press & Prepress Manager’s decision, which shall be in writing, is not satisfactory, the 
dispute may (within three (3) working days of the receipt of such decision) be appealed in writing by 
the Employee(s) to a Grievance Committee consisting of two (2) representatives of the Employer 
and two (2) representatives of the Union.  This Grievance Committee shall within five (5) working 
days attempt to resolve the dispute before it.   
 
Step 3  If the dispute is not resolved by the Grievance Committee within the five (5) working days 
called for in Step 2, the dispute may within seven (7) working days thereafter be submitted to 
arbitration.  All decisions made at this step shall be in written form. 
 
11.02  All disputes, except policy or discharge grievances, shall be subject to the above procedure 
and must be presented in the manner set forth within. 
 
11.03 Time limits established in the foregoing sections of this Article may be changed by mutual 
consent of the parties. 
 
11.04 In the event that an Employee claims that he has been unjustly discharged, he may present a 
grievance, which shall be in writing through the Union, within three (3) working days of such 
discharge.  The processing of such grievance shall commence at Step 2 of this Article. 
 
11.05 The withdrawal of a grievance at any stage in the procedure shall be final for all purposes and 
shall not be reinitiated after thirty-five (35) days have elapsed from date of withdrawal. 
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Article 12:  Arbitration 
 
12.01 Where a difference arises between the parties related to the interpretation, application or 
administration of this Agreement, including any questions as to whether a matter is arbitrable, or 
where an allegation is made that this Agreement has been violated, either of the parties may, after 
executing any grievance procedure established herein, notify the other party in writing of its desire 
to submit the difference or allegation to arbitration, and the notice shall contain the name of the 
first party's appointee to an Arbitration Board. 
 
If no written request for arbitration is received within seven (7) working days after the decision in 
Step 2 is given (or the time frames in Article 11.06 have been satisfied), the grievance shall be 
deemed to have been settled in accordance with the decision given at Step 2 and shall not be 
submitted to Arbitration or be deemed arbitrable. 
 
The recipient of the notice shall within five (5) days inform the other party of the name of its 
appointee to the Arbitration Board.  The two (2) appointees so selected shall, within five (5) days of 
the appointment of the second of them, endeavour to agree upon the appointment of a third person 
who shall be the chairperson. 
 
If the recipient of the notice fails to appoint an arbitrator, or if the two (2) appointees fail to agree 
upon a chairperson within the time limits, the appointment shall be made by the Minister of Labour 
for Ontario upon the request of either party.  Notwithstanding the foregoing, on agreement between 
the parties, a single arbitrator may be substituted for the Board of Arbitration set out herein.  In 
which case the President of the Union and the Director of Manufacturing or their designates shall, 
within five (5) days, select an impartial Arbitrator.  The Arbitration Board or the single Arbitrator as 
the case may be, shall hear and determine the difference or allegation and shall issue a decision and 
the decision shall be final and binding upon the parties and upon any Employee affected by it.  The 
decision of a majority is the decision of the Arbitration Board, but if there is no majority, the 
decision of the chairperson governs. 
 
12.02 Time limits established in the foregoing Article may be changed by mutual consent of the 
parties.  Confirmation of mutual consent shall be confirmed in writing. 
 
12.03 The Arbitration Board shall have no authority in any way to alter, modify or extend this 
Agreement or to make any decision inconsistent with its term and provisions. 
 
12.04 Each party shall be responsible for the expense and compensation of its member of the board.  
The expenses and compensation of the impartial Chairperson shall be shared equally between the 
parties. 
 
Article 13:  Production Not Limited 
 
13.01 The parties agree that no arbitrary limitation shall be placed upon the productive efforts of any 
individual or group of Employees. 
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Article 14:  Procedure for Lay-Off 
 
14.01 Twenty-four (24) hours, notice of lay-off shall be given to all Employees. 
 
14.02 Such Employees shall be entitled to one (1) full shift after completion of the regular shift on 
which notice is given before the lay-offs shall be effective.  If the employee does not receive this 
notice, he shall be entitled to twelve (12) hours pay in lieu of notice.  In addition to this, it is further 
agreed that the condition of Article 31.09 also applies. 
 
14.03 A copy of the notice of temporary lay-off is to be submitted to a Chapel Chairperson by the 
Employer. 
 
14.04 Lay-offs and termination of employment shall be subject to the provisions of the Employment 
Standards Act (Ontario). 
 
14.05 A Record of Employment Certificate (E.I.) must be issued to an Employee at the time of lay-
off, or mailed to the Employee by Thursday, the week after the lay-off notice is issued. 
 
14.06  An Employee who is on lay-off and is recalled to work shall be paid for thirty-six (36) hours 
of work between Sunday, 7:00 p.m. and Saturday, 7:00 p.m. 
 
14.07 In the event of a lay-off, lay-offs will be made on the basis of two (2) departments:  Press and 
Prepress.  Employees will be laid-off from their home department and cannot exercise their seniority 
rights in a lay-off situation to the other departments. 
 
Departments: 
 
Press      Prepress   
 
Classifications: 
 
Journey 1st Pressperson     Journey Pressperson   
Journey 2nd Pressperson 
Journey 3rd Pressperson 
Apprentice Pressperson      Apprentice Pressperson   
Assistant                 
Apprentice Assistant 
Jogger 
 
a) Seniority standing in the event of lay-off shall be determined to mean the length of 

continuous service with the Company by classification. 
 
b) Employees within each department will be permitted to exercise their seniority rights only 

within their respective classifications and departments. If the seniority standing of a laid off 
Employee is sufficient, he can retain his employment in the next lower classification within 
his home department as follows: 
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Press Dept.: 1) Journey 1st Pressperson to Journey 2nd Pressperson or Journey 3rd 
Pressperson or to Assistant. 

2) Journey 2nd Pressperson to Journey 3rd Pressperson or to Assistant. 
3) Journey 3rd Pressperson to Assistant. 
4) Assistant to Jogger. 

 
Prepress: Journey Presspersons and Apprentice Presspersons: 
       - no displacement option 

 
c) Apprentice Presspersons will not be allowed to do Journey Pressperson's work when a 

Journeyperson is laid off.  Apprentice Assistants  will not be allowed to do Assistants' work 
when an Assistant is laid off. 

 
d) All displacements from one classification to another will be done providing the employee is 

capable, has the seniority, and has the ability and qualifications to perform the job in a 
manner which will not adversely affect the efficiency of the department. 

 
e)  An employee affected by a lay-off has the option to: 
 

 i) exercise his seniority rights as outlined above 
 or 

ii) accept the lay-off from his classification. 
 
Article 15:  Plant Holidays 
 
15.01 The following shall be observed as plant Holidays: 
 

New Year's Day   Labour Day 
Third Friday in February*  Thanksgiving Day 
Good Friday    Christmas Day 
Victoria Day    Boxing Day 
Canada Day    Golf Day** 
Civic Day 

 
* Should Heritage day be proclaimed on a day other than the third Friday in February, this 

holiday will be observed on Heritage Day, as proclaimed. 
 
** To be observed on a Saturday within the first two weeks of June.  The day on which Golf 

Day is observed, shall be posted 60 days prior. 
 
15.02 Where no work is performed on these holidays, (the day on which the holiday is observed) 
Employees will be paid straight time for such days, providing they are at work the scheduled shift 
before the holiday, except in those cases of bona fide sickness or unless arrangements have been 
made otherwise with the Supervisor or Press & Prepress Manager, or if late due to conditions 
beyond the normal control of the Employee which have been justified to the satisfaction of the 
Employer. 
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Employees absent from work because of sickness or accident (other than an industrial accident as 
defined by the Workplace Safety and Insurance Board), will be entitled to be paid for plant 
holiday(s) (as defined under Article 15) providing that the plant holiday(s) occur within fifty-one 
(51) working days from the beginning of the absence.  In the case of an absence due to an industrial 
accident (as defined by the Workplace Safety and Insurance Board), payment of plant holiday(s) will 
be only made providing that the holidays occurred within twenty-seven (27) working days from the 
beginning of the absence. 
 
Probationary Employees shall be eligible for plant holidays 
 
15.03 When any of the above holidays fall on a Saturday, the holiday shall be observed by the night 
shift on the preceding Friday night shift or the following Sunday night shift.  When any of the above 
holidays fall on a Sunday, the holiday shall be observed by the day shift on the preceding Saturday 
day shift or the following Monday day shift. If production requirements do not permit the holiday to 
be observed as previously stated, another day's holiday will be granted following mutual agreement 
between the Employer and the Employees or a regular day's pay will be granted in lieu thereof (For 
night shift Employees only, the holiday may be observed on the night preceding the holiday or the 
night of the holiday itself).  The Employer shall give at least fourteen (14) days notice to the 
Employees of the day on which the holiday will be observed.   
 
15.04 Employees who are eligible for a plant holiday as set out in the Article, and who are required 
to work on such plant holidays, shall be paid at one and a half times the regular rate and shall be 
given a day off with pay on a day mutually satisfactory to the Employee and the Employer, or a day's 
pay in lieu thereof.  However, such a day off must be taken within a four-week period after the 
holiday, including the week in which the holiday occurred. 
 
15.05 July 1st, Canada Day, falling on a Tuesday, Wednesday, or a Thursday, may be observed by 
the Employer on the Saturday or Monday (day shift) or Friday or Sunday (night shift) of the week in 
which the holiday occurs.  The Employer shall give two weeks notice (14 days) of the day on which 
the holiday will be observed.  
 
15.06 When Christmas Day falls on Friday, Saturday, or Sunday, Boxing Day may be observed on 
the regularly scheduled work day before or after the day on which Christmas Day is observed. 
 
15.07 An Employee who is laid off during his regularly scheduled work week immediately prior to a 
work week in which a plant holiday occurs, shall be paid for the holiday provided that he has worked 
nine (9) working days of the preceding eighteen (18) working days immediately prior to the holiday.  
 
15.08 A plant holiday shall be construed as being one-third of the regular weekly hours. 
 
 
15.09 For those employees whose plant holiday(s) as specified above, falls outside of their regular 

scheduled work week, such Employees shall have the option of either one of the following: 
 

a) Accepting a days pay in lieu of the plant holiday 
b) Observing an alternative day (lieu day) off with pay on a date mutually agreeable 

between the Employee and the Employer. 
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Employees will be responsible for notifying the Employer no later than Wednesday of the week in 
which the schedule is posted if they wish to observe an alternative day off.  Failure to notify the 
Employer as outlined above will result in the Employer paying the holiday in the pay week in which 
it falls. 
 
Failure to agree on the alternative day off within thirty (30) days from the date of the holiday will 
result in the Employer assigning the “lieu day” or a days pay. 
 
Article 16:  Vacations With Pay 
 
16.01 (i) All vacation requests will be submitted by April 1st and a vacation schedule shall be 

posted in each department by May 1st of each year.  It is understood that when 
posting for vacation time off, the Employee who posts first shall have preferential 
standing.  Vacation requests posted by the Employee on their first regularly 
scheduled shift, beginning the week in which November 1st falls will be considered 
to be received at the same time.  An Employee who is absent on their first regularly 
scheduled shift of work in that week may request that a Chapel Chairperson, on 
his/her first shift, submit their written request on their behalf.  Conflicts will be 
resolved through the drawing of a name (s). Any changes from the period(s) posted 
shall only be made due to extenuating circumstances with mutual agreement of the 
parties concerned.  However, in approving such vacation schedules, the Employer 
may make such changes as are made necessary by customers' demand to ensure that 
production requirements are met. It is understood that when posting for vacation time 
off, the Employee who posts first shall have preferential standing. The Employer 
shall not use vacation credits to cover lay-off's, without the consent of the 
Employee(s) concerned. (Except as provided for in 16.01(ii) below).  

 
(ii) Vacation entitlements which have not been posted and mutually agreed upon by 

September 1st of each year, and subject to the provision of 16.01 (i) above, may be 
scheduled by the Company.  
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16.02  The vacation qualifying period shall be from January 1st to December 31st of each year.  
Through the foregoing article, January 1st shall mean January 1st, or the nearest scheduled shift 
following.  All Employees covered by the terms of this Agreement with the following credited 
service as of January 1st of the current year shall be entitled to vacations with pay as follows: 
 

(a) Less than one (1) year of service - 4% of their gross earnings as vacation pay.  The 
vacation period shall be pro-rated according to the number of day's pay or major fraction 
thereof to a maximum of two (2) weeks of vacation. 

 
(b) One (1) year of continuous service - two weeks of vacation with pay at 4% of gross 
earnings. 

 
(c) Employees with two (2) years of continuous service in the industry and one year of 
continuous service with the Company shall be entitled to three (3) weeks of vacation with 
pay at 2% of regular earnings plus 4% of gross earnings which shall not be less than three 
weeks of regular earnings.   

 
(d) Six (6) years of continuous service as of January 1st, four (4) weeks of vacation with pay 
at 4% of regular earnings, plus 4% of gross earnings which shall not be less than four (4) 
weeks regular earnings. 

 
(e) Twelve (12) years of continuous service as of January 1st, five (5) weeks of vacation 

with  
pay at 6% of regular earnings plus 4% of gross earnings which shall not be less than five (5) 
weeks of regular earnings. 
 
(f)  In his/her thirtieth (30th) year of service, the employee will receive a sixth week of 
vacation in that year only.  8% of regular earnings plus 4% of gross earnings will be paid, 
which shall not be less than six (6) weeks of regular earnings.  In year 31 forward, the 
employee shall revert back to five (5) weeks vacation. 

 
16.03 In the event of permanent severance of employment, an Employee will be paid vacation 
credits from the previous January 1st, on the following basis (refer to Article 16.02):  
 

(a) 4% of gross earnings 
(b) 4% of gross earnings 
(c) 6% of gross earnings 
(d) 8% of gross earnings 
(e) 10% of gross earnings 
(f) 12% of gross earnings in the 30th year of employment 

 
16.04 In the event a paid vacation is taken during a period which includes a plant holiday, such 
holiday shall not be counted as vacation.  The Employee may request in writing one (1) week prior 
to the vacation to return one (1) day later or to commence vacation one (1) day earlier.  Such written 
request will be granted by the Employer.  
 
If a written request is not received, the Employer will pay one (1) day of pay in lieu thereof. 
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16.05 In the calculation of vacation pay, due allowance is to be made for authorized leaves of 
absence, sickness, accident (other than covered by the Workplace Safety and Insurance Act, in 
which case it will be limited to one vacation period).  An Employee who is then absent for fifty (50) 
working days or more, will have his vacation benefits reduced and pro-rated accordingly. 
 
16.06 Foregoing provisions are subject to the minimum requirements of the Employment Standards 
Act (Ontario) current during the life of this Agreement. 
 
16.07 All vacation credits earned under the conditions of this Collective Agreement shall be taken as 
vacation between January 1st of the current year and March 31st of the following year and shall not 
accumulate from year to year. 
 
16.08 Three or four weeks of continuous vacation may be mutually agreed upon between the 
Employee and the Employer, provided that no other Employee as a result of this, is deprived of his 
two (2) weeks vacation during the Summer months. 
 
16.09 The Employer agrees that prior to Employees leaving for vacation, they will be advised in 
writing of the shift on which they will return to work. 
 
16.10 The Company will base all calculations of vacation entitlement as outlined in section 16.02 
and 16.03 on total wages paid during the 52 week calculation period. 
 
16.11  All vacation pay adjustments shall be paid on or before the 15th of February each year. 
 
16.12 The maximum number of Employees per week who may be  scheduled to be absent on 
vacation leave from September 1st to December 15th in any year shall be: 
 

1 Pressperson 
1 Prepressperson 
1 Assistant 
1 Jogger 

 
This section shall be subject to the provisions of section 16.01 above, however the parties further 
agree that subject to production requirements the above noted ratio may be exceeded. 
 
Article 17:  Vacation Pay - Shift Workers 
 
17.01 Vacation wages will be paid according to the policy as outlined in Article 16.02, regardless of 
the percentage of Day shifts or Night shifts worked during the period of time used in the calculation 
of vacation entitlement (January 1st to December 31st of each year). 
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Article 18:  Bereavement Leave 
 
18.01   
  (i) A regular Employee who is absent on any regularly scheduled shift because of the death of a 

member of his family which shall consist of spouse, same sex spouse, children, mother, 
father, mother-in-law, father-in-law, step-mother, step-father, step-mother-in-law, step-
father-in-law, brother, or sister, grandchild  and stepchild the bereavement leave shall not be 
less than three (3) working days. The three working days leave may be any three consecutive 
working days immediately adjacent to the death and/or funeral of the member of the 
Employees' family, as stated above. 

  
(ii) Due to the death of a brother-in-law, or sister-in-law, two (2) days.  Such leave may be 

taken on any day from the day of the death to the day of the funeral inclusive, and shall not 
be applicable to paid holidays, vacations, unscheduled work days or any other non-paid 
leave of absence. 

 
Due to the death of a grandfather, grandmother, grandmother-in-law, grandfather-in-law or 
step-grandparents, one (1) day.  Such leave may be taken on any day from the day of the 
death to the day of the funeral inclusive, and shall not be applicable to paid holidays, 
vacations, unscheduled work days or any other non-paid leave of absence. 

 
Article 19:  Safety and Health 

 
19.01 The Employer agrees to furnish a clean, healthy and sufficiently  ventilated, properly heated 
and lighted place for all workers in the departments covered by this Agreement.   
 
19.02 An Employee, injured while at work, obligated to undergo medical treatment during working 
hours shall be paid for time lost during the day of the accident while receiving such treatment. 
 
19.03 The Employer agrees to establish a Joint Safety and Health Committee made up of two (2) 
representatives from Management and two (2) representatives of Employees.  Such Committee shall 
meet monthly and shall submit its recommendations to Management for action.  A copy of the report 
shall be sent to the Union office.  In addition, the Union may be represented by a Union Officer or 
Chapel Chairperson.  
 
19.04 The Employer agrees to provide to Employees who have a need to wear safety footwear, who 
have completed one (1) year of continuous service on January 1st of each year, an amount of money 
to a maximum of one hundred and twenty dollars ($120.00) effective May 1, 2006 and one hundred 
and thirty dollars ($130.00) effective May 1, 2007 cumulative over a two year period, as 
reimbursement for the purchase of safety footwear.  It is further understood and agreed that all 
employees must wear safety footwear, safety ear protection, and hairnets while at work as required 
by the Company.  It is also understood that Employees will abide by the Company smoking policy.  
The purchase of such safety footwear will be done through a recognized supplier designated by the 
Company or approved by the Company.  The Company agrees to provide safety ear protectors of 
good quality which are C.S.A. approved. 
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The Company agrees to provide at no expense to the Employee(s) the first set of safety ear 
protectors.  Further sets will also be supplied at the expense of the Company provided the first set 
was not lost or damaged through negligence on the part of the Employee. 
 
Issues arising out of the replacement of ear protectors will be resolved through the 
Labour/Management Committee. 
 
19.05 When it is necessary for the Company to offer modified duties as a result of a workplace 
injury/illness, the Employee will be required to alter their regular work week as defined in Article 
31.01 to a modified work week that shall consist of a five (5) day modified work week.  The 
modified work week shall consist of four (4), eight (8) hour days and one (1), four (4) hour day for a 
total of thirty-six (36) hours per week.  During any period of modified duties, an Employee will not 
be eligible for overtime hours and shall be subject to eligibility for overtime hours as per the Rapid 
Re-employment Policy upon their return to regular duties. 
 
Any deviation from the modified work week must be agreed upon in advance by the Company and 
the Union. 
 
Should a statutory holiday occur during a modified work week, the Employee shall be paid eight (8) 
hours regular pay for such holiday.  If, due to extenuating circumstances, the Employee remains on a 
three (3) day, twelve (12) hour work week, he shall receive twelve (12) hours pay for the statutory 
holiday. 
 
19.06  As a safety regulation, it is agreed that no Press/Prepress Employee shall be required to 
operate equipment unless at least one person is within sight or easy calling distance. 
 
Article 20:  Industry Pension Plan 
 
20.01 The Company agrees to make available to the Employees,  the Council of Printing Industries 
of Canada - The Graphic Communications International Union, Local 100-M  Joint Pension Plan. 
 
20.02 In this Article, "Pension Agreement" means the Pension Agreement executed by 
representatives of the Union and the Employing Printers as of October 15, 1954 and amended and 
restated at January 1, 1974.  "Pension Fund" means the Pension  Fund established by that  Pension 
Agreement. 
 
20.03 The Employer who is eligible to become a contributing Employer as defined in Schedule "B" 
of the said Pension Agreement shall contribute, for each shift worked (including paid vacations and 
paid plant holidays), in accordance with the formula set out in Article 20.07, on behalf of each 
participating Employee as the term "participating employee" is defined in Schedule "B" of the 
Pension Agreement. 
 
20.04 Each participating Employee as defined in the said Pension Agreement shall, as a condition of 
employment, contribute for each shift worked (including paid vacations and paid plant holidays) in 
accordance with the formula set out in Article 20.07, to the said Pension Fund.  The Company shall 
deduct the required amount from each Employee's wages and transmit the sum so deducted (with the 
Company's contribution) to the administrator of said Pension Agreement, in accordance with the 
provisions thereof.   
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20.05 The administration expenses of the said Pension Agreement shall be charged against the 
Pension Fund. 
 
20.06 A shift shall mean any shift Sunday to Saturday on which an Employee is required to report to 
work and any Saturday evening shift or Sunday day shift or any overtime shift which extends 
beyond three and one-half (3-1/2) hours. 
 
20.07 The formula for contributions for both the Company and Employee shall be as follows based 
on calendar weeks. 
 
Per shift payment for Presspersons, Apprentice Presspersons and Assistants: 
         

May 1, 2006  
 
 
 

 
Company 

 
Employee 

 
Total 

 
Per shift 

 
$25.00 

 
$25.00 

 
$50.00 

 
Per Week 

 
$75.00 

 
$75.00 

 
$150.00 

 
 

May 1, 2007 
 
 
 

 
Company 

 
Employee 

 
Tota l 

 
Per shift 

 
$26.00 

 
$26.00 

 
$52.00 

 
Per Week 

 
$78.00 

 
$78.00 

 
$156.00 

 
 
 
Per shift payment for Apprentice Assistants and Joggers: 
 

At date of ratification 
 
 
 

 
Company 

 
Employee 

 
Total 

 
Per shift 

 
$15.00 

 
$15.00 

 
$30.00 

 
Per Week 

 
$45.00 

 
$45.00 

 
$90.00 

 
 

May 1, 2006 
 
 
 

 
Company 

 
Employee 

 
Total 
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Per shift $15.25 $15.25 $30.50 
 
Per Week 

 
$45.75 

 
$45.75 

 
$91.50 

 
 

May 1, 2007 
 
 
 

 
Company 

 
Employee 

 
Total 

 
Per shift 

 
$15.50 

 
$15.50 

 
$31.00 

 
Per Week 

 
$46.50 

 
$46.50 

 
$93.00 

 
 
20.08 All Employees in the Company Plan shall remain in the Company Pension Plan.  All new 
Employees hired during the term of this Agreement will join the Industry Pension Plan. 
 
20.09 The Company agrees that participation in a Pension Plan is compulsory and is a condition of 
employment.  
 
20.10 In this Article, a participating Employee shall mean an Employee of the Company employed 
in the Pressroom as a Pressperson, Apprentice Pressperson, Press Assistant or an Apprentice who 
has completed the first year of apprenticeship or a Jogger who has completed two (2) years of 
continuous service with the Company or an Employee employed in the Offset Preparatory 
Department as a Journeyperson or Apprentice Pressperson. 
 
 
Article 21:  Welfare Plan 
 
21.01 The Company agrees to upgrade the insured benefits provided in the plan underwritten by The 
Great West Life Company to a minimum of the benefits agreed to during the negotiation of this 
Agreement. These benefits are to include: 
 

a) Life Insurance - 1 x salary to annual maximum of $50,000 
b) Optional Life Insurance - 1 or 2 x salary up to a maximum of $100,000 (Employee paid 

 premium)  
c) Dependent Life Insurance - spouse/$5,000, child/$3,000  
d) Accidental Death and Dismemberment - same as Life Insurance 
e) Long-Term Disability - 70% of basic regular earnings to an annual maximum of 

 $40,000               (payable after 17 weeks of W.I.) 
f) Weekly Indemnity - 56% of basic regular weekly earnings 

            (payable for 17 weeks) with no increased cost to the employee over the term of the              
         agreement except for the impact of a wage change. 

g) Dental - January 1, 2005 – 2004 ODA Schedule 
        January 1, 2006 -  2005 ODA Schedule 
  January 1, 2007 – 2006 ODA Schedule 
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h) Vision Care - Up to $150.00 every two (2) years per individual for prescription glasses or  
              $200.00 for contact lenses for correction purposes (as defined in the policy). 

i) Medical Coverage: 
 1) Hospital expense - 100% reimbursement (semi-private) 
 2) Prescribed drugs - 90% reimbursement 
 3) Paramedical - $200.00 per year maximum 
 4) Masseur - 20 visits per year maximum 
 5) Psychologist - $250.00 per year maximum 
 6) Chiropractor - $300.00 per year maximum 
 7) Speech therapist - $200.00 per year maximum 

*  deductible amount - $15.00 per family per year 
8) Hearing Aids-$500.00 every three (3) years 
  

NOTE: all upgrades shall be effective the 1st of the month following ratification. 
 
21.02 It is understood that the Company is hereby relieved from remitting to the Employees their 
portion of the E.I. premium discount. 
 
21.03 It is agreed that all insurance benefits referred to in the Labour Agreement are limited in 
accordance to the stipulation of the insurance policy(ies). 
 
21.04 The Company agrees to provide an Employee Assistance Program (EAP) to Employees who 
meet the eligibility criteria under the Group Insurance Program. 
 
21.05 Each employee covered by this agreement who does not lose time during the calendar year for 
any items covered under the Attendance Policies (i.e.: inexcused absences, lateness, neglect of duty, 
absence covered by an accepted doctor’s note, unauthorized early leaves and authorized leaves of 
absence longer than one (1) working week) shall receive one (1) additional days pay.  Payment will 
be made to active employees no later than the last pay in January of the following year. 
 
Article 22:  Supplemental Unemployment Benefit Plan 
 
22.01 In this Article, the S.U.B. Plan shall mean the plan executed by the Council of Printing 
Industries of Canada and the Communications, Energy and Paperworkers Union Local 100G on July 
1, 1973 for the purpose of providing additional unemployment benefits for Employees covered by 
this Agreement. 
 
22.02 The Employer agrees to contribute six dollars ($6.00) per week on behalf of each Employee 
covered by this Agreement, in accordance with the provisions of the Plan, except Joggers who have 
not completed two (2) years of continuous service. 
 
22.03 The S.U.B. Plan shall be administered by a S.U.B. Executive Committee of eight (8) persons, 
four (4) shall be appointed by C.P.I and four (4) shall be appointed by Communications, Energy and 
Paperworkers Union Local 100G. This Committee shall have final control of all matters arising from 
the plan. 
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22.04 The S.U.B. Executive Committee shall ensure that the Plan shall at all times comply with the 
Human Resources Development Canada and Department of National Revenue regulations governing 
such plans. 
 
Article 23:  Jury Duty – Crown Witness 
 
23.01 The Employer agrees to pay any Employee who has been in the employ of the Company for 
three (3) months or more and who is required for Jury Duty for each day of service, the difference 
between his regular shift straight time hourly rate for the number of hours he normally works on his 
regular shift and the payment he received for Jury Duty service. 
 
23.02 The Employee will be required to present proof of Jury Service and the amount of pay 
received. 
 
23.03 Should an Employee be excused from the Jury Service for one-half (½) shift or more, he must 
return to the plant and complete his regular shift. 
 
23.04 For the purpose of this Article, Employees required for Jury Service shall be deemed to be on 
the day shift, providing the Employer has been given five working days notice that the Employee has 
been called for Jury Duty. 
 
23.05 The Employer agrees to pay any Employee who has been in the employ of the Company for 
three (3) months or more and who is required to serve as a crown witness the difference between his 
regular shift straight time hourly rate for the number of hours he normally works on his regular shift 
and the payment he received as a Crown  witness to a maximum of one (1) day's pay.  
 
Article 24:  New Equipment 
 
24.01 In the event of installation of new equipment not so covered but coming under the jurisdiction 
of this Agreement or equipment which is not entirely similar to the equipment covered in this 
Agreement, the Employer agrees to advise not less than thirty (30) days prior to such installation.  
Negotiations to establish rates and manning for such new equipment or processes shall commence 
forthwith.  Should agreement not be reached within two (2) weeks from the time it is estimated that 
the equipment will be operational, the difference shall be submitted to Arbitration forthwith as 
prescribed in Article 12. 
 
24.02 In the event that no decision has been reached from the Board of Arbitration by the time the 
equipment is installed and ready for operation, following submission of the matters to the Board of 
Arbitration, such equipment may be operated until a final decision has been given. 

 
24.03 For any such equipment or process which requires less than thirty (30) days purchase order, 
the notice shall be given no later than the date of the purchase order.  Negotiations to establish rates 
and manning shall commence forthwith.  Should agreement not be reached, the difference shall be 
submitted to Arbitration as prescribed in Article 24.02. 
 
Article 25:  Technological Change 
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25.01 The Company and the Union recognize that during the term of this Agreement, Employees 
may require retraining because of technological change (equipment or offset preparatory operations). 
 
25.02 Management will consult with the Union and will notify of new technology; the training that 
will be required; and the qualifications required.  Where equal qualifications exist, the senior 
Employee will offered retraining. 
 
Where a qualified Employee is selected for retraining and the Employee is willing to participate in a 
program of retraining, the Employee will be retrained in employment in preference to a new 
Employee being hired for the position. 
 
25.03 Employees being retrained under this Article may be paid in accordance with the rates set out 
in Schedule "C" during the period of retraining. 
 
Schedule "C" - Retraining - Technological Change 
 

First six (6) months of training period  - 90% of full rate of position being covered 
 

Second six (6) months of training  - 95% of full rate of position being covered 
 
      Commencing 2nd year    - Full rate of position being covered 
 
25.04 It is agreed that the Employer will contribute an amount of money for each Employee who has 
completed one (1) year of continuous service with the Employer and who is covered by this 
Agreement to a Training Fund for the purpose of establishing and maintaining a Training Program. 
The amount of  money contributed which is adjustable upwards or downwards according to the 
requirements of the Training Program, shall be 25 cents per Employee, per week. 
 
The Fund shall be capped at ten thousand dollars ($10,000.00) and any discussion of the Fund shall 
be referred to the Labour Management Committee. 
 
Article 26:  Definitions 
 
26.01 A Journeyperson is one who has completed the prescribed term of apprenticeship and may be 
classified in any one of the following categories: 
 

A Web Offset Pressperson 
An Offset Preparatory Pressperson 

 
26.02 An Apprentice Pressperson shall mean one who is employed in a Pressroom as an Assistant, 
who has been given the opportunity of taking charge of a press or is assuming the duties of an Offset 
Preparatory worker.  Such Apprentice, if a member of the Union, shall be registered for and follow 
diligently the applicable Apprentice Pressperson's Course administered by the Local and 
International Unions.  Failure to follow and complete the course satisfactorily may result in the wage 
rate being frozen at the corresponding Apprenticeship level. 
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26.03 It is understood and agreed that Apprentice Presspersons shall not normally be required to 
operate Multi-Colour Presses, until such time as they have completed at least fifty percent [50%(1-
1/2 years)] of their period of apprenticeship. 
 
26.04 Employees who at the time of the signing of this Agreement are classified as Apprentice 
Presspersons and who are operating presses as Presspersons at full Presspersons' rates, shall receive 
the same wage increases as provided for Presspersons while working as Presspersons. 
 
26.05 Press Assistant shall mean an Assistant to a Journeyperson.  Said Assistant shall not have less 
than two (2) years experience and be capable of assisting in makeready and operation of a press. 
 
26.06 An Apprentice Assistant shall mean one who is beginning the trade and does not fully qualify 
as an Assistant but who is learning with the objective of becoming an Assistant. 
 
26.07 A Jogger shall mean one employed by the Employer as a member of the Press crew to work on 
the fly.  His duties will be assigned by the First Pressperson, Supervisor, or Press & Prepress 
Manager, and under certain circumstances a Jogger may assist a Journey Pressperson with his duties. 
 
When a Jogger is unsupervised by a Journey Pressperson, he shall not be used to do Pressperson's 
work such as bend plates, mount plates, set rollers, set colour, adjust a press or start up a press. 
 
 
Article 27:  Crewing 
 
 
Press 

 
1st 
Press 
Person 

 
2nd 
Press 
Person 

 
3rd 
Press 
Person 

 
Assistant 

 
Jogger 

 
In-Line Perfecting Web Press 
27" to 38" - 8 Units 
2 Rollstands 

 
1 

 
1 

 
1** 

 
1 

 
2 

 
In-Line Perfecting Web Press 
27" to 38" - to 6 Units 
1 Rollstand 

 
1 

 
1 

 
1 

 
*** 

 
As 
Required 

 
In-Line Perfecting Web Press 
Up to 26.5" - 5 Units 
1 Rollstand 

 
1 

 
1 

 
 

 
1 

 
As 
Required 

 
 
* N.B. When working one (1) stobb stacker, less one (1) Jogger. 
** N.B.  When running 1 web reduce crew by 3rd Pressperson 
*** N.B.   When running In-Line Direct equipment, an Assistant Pressperson is added to the 
 crew. 
 
It is understood that presses should not be operated with less than the complement of people 
specified under this Article.  However, if there is an unplanned absence which results in insufficient 
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press people to adequately crew the equipment required, the crew will run the press shorthanded 
until a replacement can be obtained.  Management will endeavor to supply additional staff within 
two (2) hours. 
 
Issues arising from any crewing reductions will be addressed and resolved by the Labour 
Management Committee. 
 
Article 28:  Advancements 
 
28.01 In the event of an Employee (except Joggers) being moved up to a higher 
classification, the Employee so moved up shall, be paid the full rate of the job he is covering  
 
28.02  In the event of a temporary advancement of a Jogger, he shall be paid in accordance to the 
rates provided for in Article 34.02 up to and including the second six months.  On earning credits for 
one year, in the event of a Jogger being moved to a higher classification, the Employee so moved up 
shall be paid the full rate of the job he is covering. 
 
In the event of permanent advancement, the Employee so advanced will be reclassified and signed as 
an Apprentice Assistant and shall not be paid less than the third six months rate as provided for in 
Article 34.02 of the rate of Apprentice Assistants.  
 
For temporary move-ups the most senior Jogger on shift will be moved up to the position of 
Assistant.  Employees who have documented issues within a rolling 12-month calendar, (i.e: 
attendance suspension; insubordination; corrective action) will not be eligible for temporary  move-
ups for a maximum period of 3 months.  (1st incident: 1 month; 2nd incident: 2 months; 3rd or more 
incidents: 3 months).  The Company will review non-eligible employees at the end of the time 
period specified above; an employee who has rectified the issues within the time frame outlined 
above, will become eligible for move ups. 
 
28.03  In the event of a permanent advancement, the Employee so advanced if an Assistant, shall be 
registered with the Union as an Apprentice Pressperson and shall be paid in accordance with the 
rates set out in Article 34, Rate Schedules. 
 
28.04 In the event an Employee is moved to a higher or lower classification for more than nine (9) 
months in a twelve (12) month period, he will be reclassified to the higher/lower classification. 
 
In the event that there are more Employees classified at a given position than are required to crew 
the equipment in any given week, additional Employees will be reclassified to the next lower 
classification without opportunity for lay-off as defined in Article 14.07 (b) with the exception of 
Assistants who may either retain their employment in the next lower classification, or accept a lay-
off as outlined in 14.07 (b). 
 
Classification changes will be reviewed twice a year - January and July. 
 
Article 29:  Use of Apprentice Assistants 
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29.01  Throughout this Agreement, Apprentice Assistant shall be interchangeable with Assistant 
Pressperson, providing every reasonable effort has been made to obtain a qualified Assistant 
Pressperson and such is not available. 
 
Article 30:  Ratio of Apprentices 
 
30.01  The ratio of Apprentice Assistants shall be one (1) to every four (4) Apprentice Presspersons 
and Journey Presspersons regularly employed (or major fraction thereof) and the ratio of Apprentice 
Presspersons shall be one (1) to every four (4) Presspersons regularly employed (or major fraction 
thereof).  If because of new equipment or increased volume of new work, Apprentices in excess of 
the above ratio are required, the matter shall be referred to the Labour/Management Committee who 
shall adjudicate. 
 
Article 31:  36 Regular Hours of Work Per Week 
 
31.01  The regular work week shall consist of thirty-six (36) hours divided in three (3) consecutive 
days of twelve (12) hours each to be worked between Sunday and Saturday inclusively. 
 
31.02  The hours of the day shift shall be worked between 7:00 a.m. and 7:00 p.m..  The night shift 
hours shall be between the quitting and starting time of the day shift hours. 
 
31.03  The time each shift starts work shall be the same each day or night unless otherwise changed 
by mutual consent of the Employer and the Union. 
 
31.04  For shifts which do not begin and end within the hours specified for day work not less than 
night work rates shall be paid. 
 
31.05  When operating only one day shift or only one night shift, the starting day of the weekly shift 
may vary from week to week, providing the last day worked of the week occurs no later than 
Saturday. 
 
31.06  All time worked before or in excess of the regular daily hours mutually agreed to by the 
parties for day or night work shall be paid for at the overtime rate which shall be time and one half 
the Employee(s)' regular rate, provided the regular scheduled hours have been completed. 
 
31.07  When an Employee is required to work on an off day or off night, he shall be entitled to be 
paid time and one half for all shifts above the regular shifts (3). 
 
31.08 Time and one half rates shall apply for work performed between 7:00 p.m. Saturday and 7:00  
p.m. Sunday, except when Article 31.06 shall apply. 
 
31.09  Once an employee commences a regular scheduled work week, or if services are required 
during a regular scheduled work week, he shall not be paid for less than 36 hours in the particular 
week except in the case of an emergency, a breakdown, or conditions beyond the Employer's 
control.  However, should a breakdown occur on a press and an emergency is created, within the 
meaning and intent of this Article, the Company agrees that the following procedures will be 
followed: 
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(a) The Press Crew will be provided alternate work if such is available. 
(b) The Press Crew will be assigned clean up work. 

 
In either event, the Press Crew will be guaranteed three (3) hours of work or pay commencing from 
the time of the breakdown or until the completion of their regular shift hours, whichever occurs first. 
 
Should it be found there is insufficient time to advise the Employees on the next following shift that 
the equipment is inoperable, the following procedure will be followed:  
   

Any Employee reporting for work will be provided a minimum of three (3) hours alternative 
work before being sent home. 

 
 
31.10 Once an Employee has left the plant and is called back in to work, he shall be paid a minimum 
of four (4) hours at the overtime rate of the job performed. 
 
31.11  When working two night shifts per week on a press or presses, the first shift of the week on 
said press or presses will start on Sunday night. 
 
31.12  All departments will be run in a continuous production mode.  Employees will have staggered 
lunch periods to allow continuous production.  Issues created as a result of implementing continuous 
production will be referred to the Labour/Management committee. 
 
1) Each member covered by this Agreement will be given two paid one-half (½) hour 

uninterrupted lunch periods.  Provisions which apply to the first lunch period will also apply 
to the second lunch period. 

 
2) The first lunch period to be taken between the fourth (4th) and the seventh (7th) hour on each 

shift. 
 

The second lunch period to be taken between the eight (8th) and the eleventh (11th) hour on 
each shift. 

 
3) The First Pressperson/Leadhand shall allocate the lunch period for his crew.  For operational 

efficiency, only one Jogger will be at lunch at any one time. 
 
4) It is understood that a full press crew is not required for plate changes, blanket washes or 

web-ups. 
 
5) The continuous production mode provision is irrelevant to the crewing of the press crew and 

this arrangement cannot be cited in any discussion of the crewing of the presses. 
 
6) At the Company's discretion, all crew members of a press may be sent to lunch at the same 

time. 
 
31.13  Shifts will be rotated at three (3) week intervals. 
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31.14  When only two shifts per week are working on any press, shifts may be stacked but must 
begin no earlier than 7:00 a.m., Monday, and end no later than 7:00 a.m., Friday, unless customer 
demands dictate otherwise.  
 
31.15  Notice of shift change shall be given before the end of the previous week's work. 
 
31.16  In the event Employees who are called in to work on an overtime shift on an assigned press 
and the work on the assigned press is not available, or a breakdown occurs on the assigned press, the 
Company may assign such crew(s) to alternative press(es) or work, where there is work available. 
 
Article 32:  Wage Rates 
 
32.01  3 x 12 hour shifts = 36 Hours per Week. 
 

Jan 1, 2005 Jan 1, 2006 Jan 1, 2007  
 
Offset Prepatory Press   $31.75  $32.39  $33.04 
Person  
 
In-Line Perfecting Web Press 
27" to 38" - 8 Units 
2 Rollstands 
 
1st Pressperson   $37.47  $38.22  $38.99 
2nd Pressperson   $33.38  $34.05  $34.73 
3rd Pressperson   $27.29  $27.84  $28.40 
Assistant    $22.47  $22.92  $23.38 
 
N.B. - 1st Pressperson receives $1.50 per hour premium. 
N.B. – Assistants receive $1.00 per hour premium when running two (2) reel stands. 
 
In-Line Perfecting Web Press 
27" to 38" - to 6 Units 
1 Rollstand 
 
1st Pressperson   $37.47  $38.22  $38.99 
2nd Pressperson   $33.38  $34.05  $34.73 
3rd Pressperson   $27.29  $27.84  $28.40 
Assistant    $22.47  $22.92  $23.38 
 
In-Line Perfecting Web Press 
Up to 26.5" - 5 Units 
1 Rollstand 
 
1st Pressperson   $34.15  $34.83  $35.53 
2nd Pressperson   $29.61  $30.20  $30.81 
Assistant    $22.47  $22.92  $23.38 
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Joggers 
Hired before June 23, 1992 

$15.93  $16.25  $16.58 
 
Hired after June 23, 1992 
Start     $12.95  $13.21  $13.48 
6 to 12 months   $13.43  $13.70  $13.98 
12 to 18 months   $13.93  $14.21  $14.50 
Thereafter    $15.00  $15.30  $15.61 
 
32.02 The Gainsharing Plan to be implemented in each year of the Collective Agreement is as  
follows: 

 
2.0% of regular earnings if budgeted Profit Before Taxes (P.B.T.) is achieved. 
0.25% of regular earnings if budgeted Profit Before Taxes (P.B.T.) is exceeded by 2%. 
0.25% of regular earnings if budgeted Profit Before Taxes (P.B.T.) is exceeded by 4%. 
0.25% of regular earnings if budgeted Profit Before Taxes (P.B.T.) is exceeded by 6%. 
0.25% of regular earnings if budgeted Profit Before Taxes (P.B.T.) is exceeded by 8%. 

 
NOTE: All gainsharing payments are lump sum payments, not folded into wages. 
 
32.03Employees will be paid by direct deposit into an account at a Canadian Financial Institution    

of their choice 
 
Article 33:  Night Shift Premium 
 
33.01  The night shift premium shall be 10 per cent of the regular rate and shall not be less than 
$0.75 (75 cents) per hour. 
 
The above mentioned premiums shall apply to pay hours earned in the event of overtime being 
worked on a night shift. 
 
33.02  Employees working at a lower classification shall be paid the rate of that classification. 
 
 
 
 
Article 34:  Rate Schedules 
 
34.01  Apprentice Presspersons 
 
Apprentice Presspersons - "Schedule of Wages" 
 
Rates shall be based on the following percentage of the press being operated, the position being 
covered or the Offset Preparatory rate: 

1st 6 Months  90.0% 
2nd 6 Months  91.5% 
3rd 6 Months  93.0% 
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4th 6 Months  94.5% 
5th 6 Months  96.0% 
6th 6 Months  97.5% 
Commencing the Fourth year, full Journeyperson rate. 

 
34.02  Apprentice Assistants  
 
Apprentice Assistants - "Schedule of Wages" 
 
Rates shall be based on percentages of Assistant base rates as follows: 

1st 6 Months  80% of Assistant's rate 
2nd 6 Months  85% of Assistant's rate 
3rd 6 Months  90% of Assistant's rate 
4th 6 Months  95% of Assistant's rate 
Commencing the Third year, Press Assistant's rate. 

 
34.03  In cases where the above percentages would result in a drop in pay upon the Employee's 
promotion to Apprentice Pressperson status, he will continue to receive the hourly rate of his 
previous classification until such time as the apprentice scale exceeds that amount. 
 
Article 35  Chapel Chairperson 
 
35.01 The names of the Chapel Chairpersons shall be supplied by the Union to the Employer, who 
shall be advised forthwith of any change.  The Company recognizes four (4) Chapel Chairpersons 
plus two (2) Assistant Chapel Chairpersons.  It is understood that the Union will designate two (2) of 
the above to serve as representatives on the Joint Labour Management Committee. 
 
 The Employer shall recognize the Chapel Chairpersons as the Union's representative in his plant 
and through them shall attempt to resolve any differences concerning this Collective Agreement.  
They shall not be discriminated against in the performance of their duties. 
 
Should the Chapel Chairpersons [maximum of two (2) at any one time] desire to confer with a full-
time Union Officer regarding the matter under discussion or fulfill the duties mentioned herein, they 
shall be permitted to do so with the consent of Management, the Supervisor and/or Human 
Resources Manager or Director of Manufacturing which shall not be unreasonably withheld. 
 
It is further agreed that the Chapel Chairpersons designated by the Union [maximum of two (2) at 
any one time] shall be entitled to leave their work to carry out their functions under the Agreement 
including the investigation of grievances and participation in negotiations.  All time spent 
performing such duties as mentioned above shall be considered to be time worked providing the 
employee was scheduled to work. 
 
 
 
 
 
35.02  
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Short term leaves 
The Company shall grant leaves of absence without pay to a maximum of two employees at any one 
time, for a maximum of 30 calendar days per year for all Chapel Chairs combined, for the purpose of 
attending meetings, committees, conferences or conventions to which he is elected or delegated by 
the Union, providing fourteen (14) calendar days notice has been given by the Employee to 
Management. 
 
Long term leaves 
The Company shall grant leaves of absence without pay for up to two employees, for the purpose of 
attending to Union business to which he is elected or delegated by the Union, providing fourteen 
(14) calendar days notice has been given by the Employee to Management.  Should such leaves 
extend beyond two (2) months, the Union agrees to cover the benefit costs of the Member(s) on 
leave and provide an expected return to work date to the Company.  Vacation and statutory holiday 
entitlement will cease once a long-term leave begins.  Long-term leaves will be considered to be 
leaves in excess of one week up to one year.  After the one-year period, the employee will return to 
his previous position or move into a full time position with the Union.  An employee who returns to 
his position shall be entitled to return, within one year, to his previous position with no break in 
service. 
 
Article 36: Supervisory Personnel 
 
36.01  Supervisory personnel shall, insofar as the normal operation of equipment is concerned, be 
strictly non-working personnel.  They shall not adjust or alter in any way equipment covered under 
this Agreement. 
 
Article 37: Pressroom Welfare and Entertainment Fund 
 
37.01  It is agreed that the Employer will deduct 50 cents ($0.50) per week from each Employee's 
pay. 
 
Article 38: Termination 
 
38.01  This Agreement shall remain in effect until December 31, 2004, and unless cancelled or 
amended as herein provided, shall continue thereafter from year to year. 
 
Article 39:  
 
The Union Label is the exclusive property of the CEP, and its use is authorized only by the express 
direction and consent of the CEP upon execution, and compliance with the standard Union Label 
License Agreement. 
 
The Employer shall affix the CEP label on all negatives, positives, plates, type proofs, paste-ups and 
artwork to be used outside of the plant in which they are made. 
 
Upon request by the Shop Delegate, the Employer shall advise him of the source of any work 
brought into the plant from the outside for which the union label has been requested.  Such request 
shall not interfere with the normal production of the plant. 
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Article 40:  Notice of Amendment or Cancellation 
 
40.01  Notice of termination of this Agreement or of intention to negotiate amendments to this 
Agreement may be given by any of the contracting parties not earlier than 120 days before its 
expiration date (December 31, 2007).  Negotiations, if requested, shall commence within 10 days 
after the date on which notice that negotiations have been requested have been given. 
 
 
 
This Agreement duly executed at Richmond Hill this 8th day of June, 2006 . 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATE: June 8th, 2006 
 
FOR THE COMPANY    FOR THE UNION 
 
______________________________________ ______________________________________ 
 
______________________________________ ____________________________________ 
 
______________________________________ ____________________________________ 
 
______________________________________ ____________________________________ 
 
______________________________________ ____________________________________ 
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Schedule A 
 
 
Letter of Agreement 
 
So as to ensure efficient scheduling, training and upgrading of Employees, provisions have been 
made for the Union to review the scheduling board with the Company on a weekly basis. 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATE: June 8th, 2006 
 
 
 
  
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ _____________________________________ 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
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Schedule B 
 
Letter of Agreement 
 
1. The Company agrees that Joggers shall not be used as Presspersons, except as defined in 

Article 26.07. 
 
2. When additional Joggers are required, the Company will make every reasonable effort to use 

Union Employees before resorting to Bindery Employees or Temporary Agency workers.  
However, the Company will not be required to offer First or Second Presspersons, Jogger 
positions. 

 
3. For temporary advancements, every reasonable effort shall be made by the Company to limit 

the upgrading to the next higher classification.  
 
4. When promoting Employees, the Company encourages consideration of Employee ability 

and efficiency and discourages favouritism. 
 
 
 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATE:  June 8th, 2006 
 
 
FOR THE COMPANY    FOR THE UNION 
 
____________________________________ ______________________________________ 
 
____________________________________ ____________________________________ 
 
____________________________________ ______________________________________ 
 
____________________________________ _____________________________________ 
 
____________________________________ _____________________________________ 
 
 
 
 
 
 
 
 
 



 
 

32

Schedule C 
 
Letter of Agreement 
 
The Employer agrees to maintain a Jogger pool of not less than thirty-eight (38) full time Joggers.  
However, the number of full time Joggers may be changed to reflect the actual number of running 
presses and ancillary devices or equipment. 
 
The Union agrees that when additional Joggers are required to fill positions that cannot be filled 
from within the full time Jogger pool, Bindery or Temporary Agency personnel may be used as 
temporary help. 
 
A temporary Jogger shall mean one utilized or employed by the Employer as a temporary worker to 
assist Joggers with overload inline requirements.  His/Her duties will be assigned by the First 
Pressperson, Supervisor or Pressroom Manager. 
 
Temporary Agency workers or Bindery Employees will be paid $10.45 per hour.  However, Bindery 
Employees will not be paid less than their own hourly rate. 
 
Union dues at a rate of 1 ½% of gross earnings to a maximum of full-time Jogger dues rates shall be 
paid for temporary workers, excluding Bindery Employees. 
 
A temporary Jogger shall not be covered by any of the terms and conditions of the Collective 
Agreement.  However, Article 8 Seniority, Sub Section 8.01 paragraph 3 shall apply. 
 
When hiring to fill full time Jogger positions, first consideration will be given to hiring from the 
pool of Temporary Agency workers. 
 
 
AGREED TO AT RICHMOND HILL 
 
DATE:  June 8th, 2006 
 
 
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ _____________________________________ 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
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Schedule D 
 
Letter of Agreement 
 
 
 
This will serve to confirm the agreement and understanding reached between the parties during 
negotiations for the renewal of the Collective Agreement expiring on December 31, 2007 and 
forming a part thereof and further is as follows: 
 
In consideration of the deletion of Article 21, section 21.04, dealing with the now defunct O.H.I.P. 
payments, the Company agrees that should Ontario Health Premiums be reintroduced during the 
term of the renewed Collective Agreement, the section (i.e. 21.04) shall apply. 
 
 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATE:  June 8th, 2006 
 
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ ______________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
 
_____________________________________ ____________________________________ 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

34

Schedule E 
 
Letter of Agreement 
 
Should production requirements necessitate a change to the days of the current regular work week, 
as specified in Article 31, the parties hereby agree to discuss modifications to the days of the work 
week in Labour/Management. 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATED:  June 8th, 2006 
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
______________________________________ ______________________________________ 
 
______________________________________ _____________________________________ 
 
______________________________________ ______________________________________ 
 
______________________________________ ____________________________________ 
 
______________________________________ ______________________________________ 
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Schedule F 
 
Letter of Agreement 
 
This will serve to confirm the agreement and understanding reached between the parities during 
negotiations for the renewal of the Collective Agreement expiring on December 31, 2007, 
concerning the use of third Presspersons in Assistant positions. 
 
It is agreed that the Union will not use the crewing provisions outlined in the January 1, 2005 to 
December 31, 2007 Collective Agreement on any other existing press equipment save and except the 
In-Line Perfecting Web Press 27" to 38" to 6 Units - 1 Rollstand. 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATED:  June 8th, 2006 
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
____________________________________ _______________________________________ 
 
____________________________________ _____________________________________ 
 
____________________________________ ____________________________________ 
 
____________________________________ _____________________________________ 
 
____________________________________ ______________________________________ 
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Schedule G 
 
Letter of Agreement 

 
The following outlines the agreement reached during negotiations for the renewal of the Collective 
Agreement expiring December 31, 2007 concerning Uniforms: 
 
It is a condition of employment that all employees wear uniforms.  Employees may also wear 
Quebecor t-shirts and navy coloured shorts. 
 
Employees hired prior to June 1, 1996 (the implementation date for the Uniform policy) who have 
chosen Option 2 of the policy will receive 5 shirts and 5 pants at no cost to the Employee, and the 
Employer will be responsible for the full cost of the uniform rental. 
 
 
 
 
AGREED TO AT RICHMOND HILL 
 
 
 
 
DATED:  June 8th, 2006 
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
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Schedule H 
 
Letter of Agreement 
 
Re:  Negotiation Meetings 
 
This will serve to confirm the agreement and understanding reached during negotiations for the 
renewal of the Collective Agreement, which expires on December 31, 2007 and shall form a part 
thereof and is as follows: 
 
The Company shall grant leaves of absence for up to two (2) members of the bargaining Unit to 
attend negotiations meetings with the Company. 
 
The Company shall compensate the aforementioned employees at straight time rates for their loss of 
earnings up to the number of hours in the employee’s regularly scheduled shift. 
 
 
AGREED TO AT RICHMOND HILL 
 
 
 
DATED:   
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
 
 
 
 
 
 
 
 
 
 
 



 
 

38

 
Schedule I 
 
Letter of Agreement 
 
 
The Union agrees that press and prepress employees may work more than 48 hours, up to 60 
hours in a work week. 
 
 
 
AGREED TO AT RICHMOND HILL 
 
 
 
DATED:   
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
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Schedule J 
 
Letter of Agreement 
 
It is hereby agreed and understood by the parties that the manning provision for the 8 unit 36” baker 
perkins web press is as follows: 
 
If cut off and ribbon controls are added and fully functioning: 
 
1 First Pressperson 
1 Second Pressperson 
1 Assistant 
2 Joggers 
 
An additional Journeyperson Third Pressperson will be scheduled on every shift that the 8 unit 36” 
baker perkins web press is scheduled. 
 
The Supervisor, in discussion with the First Pressperson, may assign other pertinent pressperson 
duties in the pressroom. 
 
The Third Pressperson from the 36” baker perkins press will only be assigned to jog in emergency 
situations, but may use his bumping rights to bump the Assistant on shift with the least seniority. 
 
It is further agreed that no current employees shall be adversely affected in any way as a result of the 
application of this agreement. 
 
 
AGREED TO AT RICHMOND HILL 
 
 
DATED:   
 
 
 
FOR THE COMPANY    FOR THE UNION 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
 
_____________________________________ ______________________________________ 
 
_____________________________________ _____________________________________ 
 
 


