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THIS AGREEMENT made and entered into this 1st day of August, 2013. 
 
BETWEEN:   

PILKINGTON GLASS OF CANADA LIMITED 
Collingwood, Ontario 

 
Hereinafter called the “Company” 

 
OF THE FIRST PART 

 
- and - 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 772 

 
Herein called the “Union” 

 
OF THE SECOND PART 

 
 

ARTICLE I 
PURPOSE 

 
1.01 It is the intension and purpose of the parties hereto that this Agreement covering 

rates of pay, hours of work, and conditions of employment will promote industrial 
and economic relations and establish a basis for securing cooperation and good 
will between the Company, the Union, and the employees. 

 
1.02 The use of the word “employee” will be considered both male and female. 
 
 

ARTICLE II 
RECOGNITION 

 
2.01 The Company recognizes the Union as the bargaining agent for all operating 

engineers and persons primarily engaged as their helpers employed by the 
Company in the boiler room at its plant in Collingwood, Ontario, save and except 
employees of the Company in supervisory or management positions. 

 
ARTICLE III 

UNION SECURITY 
 
3.01 The Company recognizes and will not interfere with the right of its employees to 

be members of the Union.  There shall be no discrimination, interference, restraint, 
or coercion by the Company or by the Union against any employee because of his 
membership in the Union. 

 
3.02 Membership in the Union (the only requirements for which shall be payment of an 

initiation fee and regular monthly Union dues as uniformly fixed by the constitution 
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and by-laws of the Union) on or after the 30th day following the beginning of 
employment or the effective date of this Agreement, whichever is the later, shall 
be a condition of employment.  During the first thirty days of employment, the 
Union will undertake to secure the voluntary membership of employees.  After 
thirty days of employment, the Union may notify the Plant Management in writing 
of any employee who has not become a member.  The Company will immediately 
undertake to secure the voluntary membership of such employee, and will 
terminate the employment of any employee who, within fifteen (15) days after the 
notice has not paid an initiation fee and regular monthly dues as uniformly fixed by 
the Union constitution and bylaws. 

 
3.03 Funds so deducted shall be transmitted to the Local Financial Secretary by cheque 

or wire transfer, payable to the Order of the Local Union, not later than ten (10) 
days after each payroll period.  

 
With respect to employees who have not voluntarily authorized the Company to 
make such deduction, whenever any such employee fails to pay an initiation fee 
(applicable only to new employees) or regular monthly Union Dues as uniformly 
fixed by the Union constitution, excluding vacation pay, the Union will notify the 
Plant Management in writing, specifying these items of indebtedness.  The 
Company will immediately undertake to induce the employee to pay voluntarily 
such indebtedness to the Union, and if, at the expiration of fifteen (15) days after 
this written notice, such indebtedness has not been paid, the Company will 
terminate the employment of such employee, provided that an employee’s 
employment may not be terminated pursuant to this paragraph until after the 
thirtieth (30th) day following the beginning of his employment, or the effective date 
of this Agreement, whichever is later. 

 
3.04 The Union shall indemnify, defend, and save the Company harmless against any 

and all claims, demands, suits, or other forms of liability that shall arise out of or 
by reason of action taken by the Company in reliance upon employee payroll 
deduction authorization cards submitted by the Union to the Company. 

 
ARTICLE IV 

MANAGEMENT RIGHTS 
 
4.01 The management of the business and the direction of the working force are the 

exclusive function of the management of the Company. 
 
4.02 Without limiting the generality of the foregoing, it is understood and agreed that 

such rights include: 
 

(a) The determination of the products and schedules of production, the 
locations of production, and the methods and sequence of manufacturing 
process, the right to schedule, direct, and control operations, the 
scheduling of hours of work and the work week, to study or introduce new 
or improved production methods or facilities to determine machine speeds, 
and quality standards, to purchase materials, supplies, machinery used in 
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the operation of the business, the sources from which same will be 
purchased, and to determine the tools, machinery, methods, and 
equipment to be used and the size and make-up of the work force. 

 
(b) The maintenance of discipline, including the right to make, alter from time 

to time and enforce, rules and regulations to be observed by employees; 
providing, however, such rules and regulations shall not be contrary to the 
provisions of this Agreement.  Before any new rules are introduced or 
amended, the Union shall be advised of such changes and have an 
opportunity to discuss same with Management. 

 
(c) The right to hire, retire, promote, demote, transfer, classify and assign 

employees, to lay-off, suspend, discharge, and discipline for just cause.  
 

4.03 The Company agrees that it will not exercise its rights in a manner inconsistent with the 
express provisions of this Agreement.  

 
ARTICLE V 

UNION COMMITTEE 
 
5.01 The Company will recognize a Union representative appointed by the Union for the 

purpose of effectively representing employees of the Company who are in the 
bargaining unit.  The representative shall be an employee of the Company who has 
acquired seniority with the Company and who is a regular employee of the Company 
during the term of his office.  The Company representative will cooperate with the Union 
representative in order that the provisions of this Agreement may properly be carried 
out.  The Company shall promptly furnish the Union with a list of those supervisory 
personnel with whom the Union shall deal in carrying out the provisions of this 
Agreement. 

 
ARTICLE VI 

GRIEVANCE PROCEDURE 
 

6.01 No grievance shall be considered if the circumstances giving rise to it occurred or 
originated more than ten (10) full workdays before the filing of the grievance, except in 
the case of an error in the calculation of wages. 

 
6.02 Grievances properly arising under this Agreement shall be adjusted and settled as 

follows: 
 
 Step 1 The employee alone or accompanied by his Union representative shall submit his 

grievance to the Chief Engineer within ten (10) workdays after the occurrence of the 
incident which is the subject matter of the grievance.  The Chief Engineer shall have a 
maximum of two (2) workdays subsequent to the grievance being submitted to meet 
and to discuss the grievance with the employee and to give his decision. 

 
 Step 2 Grievances not resolved at Step 1 may be submitted to the Plant Engineer within 

two (2) workdays of the Chief Engineer’s answer at Step 1.  The nature of the 
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grievance, the remedy sought, and the section or sections of the Agreement which are 
alleged to have been violated shall be stated in writing, signed by the employee and the 
Union representative.  Should no satisfactory settlement be reached within two (2) 
workdays, the grievance may be submitted in writing at Step 3 within two workdays 
following receipt of the written decision at Step 2. 

 
 Step 3 Grievances not resolved at Step 2 may be submitted to the Plant Manager 

 or their designated representative by the Union representative. Such 
 grievances may be discussed at a meeting between the Union representative and 
 the Plant Manager or their designated representative. 

 
Step 4 Grievances not resolved at Step 3 may be submitted to the Director of Human 

Resources, or their designated representative, by a business representative of 
the Union or their designated representative, within two (2) workdays of the 
meeting at Step 3.  At any meeting held at this stage, the Union representative 
may be in attendance.  The Director of Human Resources, or their designated 
representative, shall answer in writing within one (1) calendar week of the 
matter being referred to them. 

 
6.03 Grievances not settled at Step 4, and which concern the interpretation, application, 

administration, or alleged violation at this Agreement, including the question of whether 
a matter is arbitrable, which have been carried through all the steps of the grievance 
procedure outlined above, may be referred to arbitration as provided in Article VII 
hereof. 

 
6.04  The Union representative is expected to settle grievances without loss of working time.  

The representative of the Local Union, an employee of the Company, will be afforded 
time off from his work to assist in the administration of this Agreement as may be 
required, provided that arrangements for such time off shall first be made with the Plant 
Management to avoid interference with the plant operations.  When conferences 
between the representative and the Plant Management are such that they can only be 
held at the plant and during the regular working hours of such representative, there 
shall be no loss of earnings to the employee participating in such conferences. 

 
6.05 The procedure for the settlement of grievances provided for herein, and including the 

provision of Article VII, shall be available to the Company as well as to any employee or 
the Union.  Any Company or Union grievances will be first discussed at Step 3 of the 
grievance procedure. 

 
6.06 All time limits referred to in this Article and in Article VII shall be exclusive of Saturdays, 

Sundays, and holidays recognized in this Agreement.  Time limits may be extended by 
agreement in writing of the parties. 

 
6.07 Remove discipline after 18 months. 
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ARTICLE VII 
ARBITRATION 

 
7.01 Both parties to this Agreement agree that any dispute or grievance concerning the 

interpretation, application, administration or alleged violation of this Agreement, 
including the question of whether any matter is arbitrable, which has been properly 
carried through all the steps of the grievance procedure, outlined above, and which has 
not been settled may, within twenty-one (21) workdays of the written reply at the Step 
4 meeting, at which the matter was discussed, be referred to a sole Arbitrator, at the 
request of either of the parties hereto. 

 
7.02 The decision of the Arbitrator shall be final and binding on both parties.  The Arbitrator 

shall not have any power to alter or change any of the provision of this Agreement or to 
substitute any new provision for any existing provisions. 

 
7.03 Each of the parties to this Agreement will bear the expenses of the sole Arbitrator 

appointed by it. 
 
7.04 No person shall be appointed as the sole arbitrator who has been directly involved in 

prior attempts to negotiate or settle the grievance. 
 

ARTICLE VIII 
NO STRIKES, NO LOCKOUTS 

 
8.01 In view of the orderly procedures established by this Agreement for the settling of 

disputes and the handling of grievances, the Union agrees that, during the lifetime of 
this Agreement, there will be no strike, picketing, slow-down, or stoppage of work, 
either complete or partial, and the Company agrees that there will be no lockout. 

 
8.02 The Company shall have the right to discharge or otherwise discipline employees who 

take part in or instigate any strike, picketing, stoppage, or slow-down, but a claim of 
unjust discharge or treatment may be the subject of a grievance and dealt with as 
provided in Articles VI and VII above. 

 
ARTICLE IX 

DISCHARGE PROCEDURE 
 
9.01 The Company agrees that when it becomes necessary to discharge a regular employee, 

such employee shall, at the time of his discharge, be given the reasons  in writing and 
be informed that unless a complaint is filed in writing with the Company within forty-
eight (48) hours, (exclusive of Saturdays, Sundays, and holidays recognized in this 
agreement) after such discharge, the particular case will be considered as closed.  A 
copy of this notice will be furnished to the Union representative in the boiler room within 
twenty-four (24) hours.  If the Union requests an investigation and the Company 
determines that the employee was  improperly discharged, the Company will reinstate 
said employee with such compensation for time lost as may be agreed upon by the 
Company and the Union, or in the event of arbitration, as may be directed by the 
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Arbitration Board.  Any grievance arising hereunder shall be processed at Step 3 of the 
grievance procedure. 

 
9.02 Discharge or suspension grievances may be settled by confirming the management’s 

action in dismissing or suspending the employee, or by reinstating the employee with 
full compensation for time lost or by any other arrangement which is just and equitable 
in the opinion of the conferring parties or the Arbitration Board. 

 
ARTICLE X  
SENIORITY 

 
10.01 Seniority shall be defined as length of continuous service with the Company. 
 
10.02 Every employee shall be considered probationary for the first six hundred (600) hours of 
work, and shall attain no seniority during that period.  At the  conclusion of the employee’s 
probationary period, they shall be placed on the  seniority list and their seniority date back to 
the day on which their employment  began. 
 
10.03 An employee shall lose his seniority standing under the following conditions: 
 
 (a) If the employee quits the employ of the Company; 
 
 (b) If the employee is discharged and such discharge is not reversed through  
  the grievance procedure; 
 
 (c) If the employee fails to return to work after layoff within seven (7) days   
  after being requested to do so by the Company; 
 
 (d) If the employee is absent from work for three (3) days without advising   
  the Company and giving reason satisfactory to the Company either before  
  his absence or upon his return; 
 
 (f) If the employee is off the payroll for any reason for twelve (12) calendar   
  months of work. 
 
10.04 Where, in judgment of the Company, which judgment shall not be exercised in an 
 arbitrary or unfairly discriminatory manner, there is equality of skill, competence, 
 and efficiency, the employee having the least seniority shall, in the case of layoff, 
 be the first laid off.  The reverse procedure will be followed in cases of rehirings. 
 
10.05 In promotion to positions within the bargaining unit, preference shall be given to  those 

employees having the longest service, subject to the same considerations enumerated in 
Section 10.04. 

 
10.06 A Chief Engineer promoted from the bargaining unit shall continue to accumulate 
 seniority in the bargaining unit while holding such supervisory positions. 
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ARTICLE XI 
LAYOFF AND REEMPLOYMENT 

 
11.01 In case of layoff from the plant or the voluntary quitting by an employee, three (3) 
 workdays’ notice shall be given by the Company or the employee, as the case may 
 be.  In either of such cases, the employee shall be paid in full within seven (7)
 calendar days, or sooner if practicable. It is understood that this paragraph 
 concerning the three-day notice does not apply to layoffs caused by emergencies. 
 
11.02 Any employee upon being laid off, due to shutdown or reduction of forces, shall  leave 
 their address with the personnel office on a card provided for that purpose. 
 
11.03 In the event of rehiring, the Company shall notify each employee, in their turn, by the 

most convenient method.  Upon any employee’s failure to report their intention of 
returning to work within a twenty-four (24) hour period after receipt of notice, and 
failure actually to report to work within a seven (7) calendar day period after receipt of 
written registered or certified notice, or upon return of a registered or certified notice 
sent to the last address furnished to the Company by the employee, they shall lose all 
rights of seniority. 

 
ARTICLE XII 

WAGES 
 
12.01 All jobs covered by this Agreement have been established in accordance with the 
 “Schedule of Job Classifications and Rates,” which appears as Exhibit “B” at the  end of 
 this Agreement and is a part of this Agreement.  The “Schedule of Job Classification 
 and Rates” shall become effective on the first Monday of August in each contract 
 year specified, and shall remain undisturbed for the life of this Agreement, except as 
 provided below. 
 
12.02 It is recognized that during the term of this Agreement, changing conditions or 
 circumstances or the more effective operation of the business may from time to  time 
 cause the Company to add new jobs, eliminate existing jobs, or adjust, modify, 
 combine, or consolidate existing jobs.  In the event a new job is added, the Company 
 will determine the appropriate job class, job title, and base rate  applicable to the job.  
 If the Company concludes that any adjustment, modification, combination, or 
 consolidation of an existing job justifies a change in the job class, job title, or base 
 rate of the job the Company will determine the appropriate job class, job title, and 
 base rate of the job, as revised. 
 
12.03 The procedure in Section 12.02 above having been followed by the Company, the job 

class, job title, and base rate for the new or revised job will be discussed with the Union, 
and a sincere effort made to arrive at an agreement.  If agreement is not reached, the 
job class, the job title, and the base rate prepared by the Company shall be put into 
effect. 

 
12.04 If, after a period of thirty (30) days, or such longer period as may be agreed upon 
 by the Company and the Union, the Union claims any inequity with respect to the 



 9 

 job class, job title, or base rate assigned the job by the Company, the Union may 
 initiate a grievance alleging such inequity.  In considering any such grievance, the 
 parties and the Board of Arbitration, if the matter is referred to arbitration, shall 
 determine the issue by a comparison of the rate for the new or revised job with  rates 
 paid at the plant for other jobs requiring similar skills. 
 
12.05 Any settlement reached by the parties, or directed by an Arbitration Board, shall  be 
 effective as of the date the duties of the new or revised job were first performed. 
 

ARTICLE XIII 
PAY DAYS 

 
13.01 Wages shall be paid by direct bank deposit to the Employees bank account on Thursday 

of every other week, following the end of a pay period.  When a payday falls on a 
holiday recognized under this Agreement, employees will be paid the previous day.  
Employees may receive their pay-stub on Thursday at the  Company’s pay station.  Pay-
stubs not picked up within seven (7) days may be  mailed to the employee’s current 
address. 

 
ARTICLE XIV 

HOURS OF WORK, OVERTIME, REPORTING PAY & RECALL 
 
14.01 A continental workweek shall be seven (7) consecutive days commencing at 7:30a.m. 
Sunday and ending at 7:30 a.m. the following Sunday. 
 
14.02 An employee’s normal scheduled workweek shall average forty-two (42) hours  over 
 two consecutive workweeks. 
 
14.03 The company has the right to fill vacation time (during any regularly scheduled work 
week) with a contracted vacation relief operator. If the vacation relief operator is unavailable, 
then vacation time will be filled from employees on their days off. 
 
14.04 

(a) There is no limitation on the number of hours that the Company may require nor 
a guarantee on a minimum number of hours of work.  

 
(b) However, no employee, except as herein provided, will be required to   
 work more that the normal scheduled work week as defined in Section I   
 above,  nor more than twelve (12) hours in their 24-hour workday, without  
 payment of overtime with the following exceptions: 

 
  i. Daily overtime shall not apply in situations where an employee   
   changes shifts within a week because of exercising seniority or   
   voluntarily trading shifts with the approval of management. 
 
  ii. When an employee requests a shift change and such a request is   
   granted, the employee becomes eligible for overtime only on the   
   shift which the employee is working when the overtime is offered. 
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 (c) An employee called into work on his scheduled day off shall be    
  compensated at one and one-half (1 ½) times for the hours worked on   
  such day. 
 
14.05 Overtime shall be compensated at one and one-half (1 ½) times the normal rate of 
 pay. 
 
14.06 Whenever an employee works on Saturday or Sunday, they shall be compensated at one 

and one-half (1 ½) times their normal rate of pay.  
 

(a) For purposes of Section 14.05, “Saturday” is defined as commencing at 7:30 
a.m. on calendar Saturday, and “Sunday” is defined as commencing at 7:30 a.m. 
on calendar Sunday and ending at 7:30am calendar Monday. 

 
14.07 Double time shall be paid for the 7th consecutive day worked in a scheduled work 
 week. 
 
14.08 If an employee is called in on his scheduled day off, they shall not be required to 
 take time off to prevent the payment of overtime. 
 
14.09 When two (2) or more penalty payments might be applicable to the same hours of 
 work, only the highest will be paid.  In no case will penalty payments be  duplicated or 
 pyramided. 
  
14.10 When a holiday, as provided for in Article XVIII falls on a day when an employee  would 

have worked but for the holiday, such holiday shall be counted as a day  worked for the 
purposes of computing weekly overtime.  A holiday shall not be counted for an 
employee who fails to qualify for holiday pay on such holiday. 

 
14.11 An employee scheduled to work who reports for work without having been properly 

notified that there will be no work, will be reassigned, if practicable, and paid a 
minimum of four hours at their regular base rate, or the earned rate of the job actually 
performed, whichever is the higher.  Wages paid for which no work is performed shall 
not be included as time worked in the computation of overtime. 

 
 The provisions in the above paragraph shall not apply to an employee who fails to 
 work his scheduled hours on the preceding day unless such employee contacts the 
 Company to enquire as to the availability of work on his next scheduled workday. 
 
14.12 In situations beyond the Company’s control, such as cancellation of orders, or 
 breakdown, or in situations for which the Company cannot be fairly blamed, there 
 is no obligation on the Company’s part as set forth in 14.10 above. 
 
14.13 An employee recalled to work for an emergency, breakdown or immediate repair 

assignment after they have completed their scheduled shift and punched out, shall be 
guaranteed a minimum of four (4) hours pay at their base rate. 
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14.14 The Company assumes no responsibility for an individual voluntarily appearing for work 
in the hope that work may be available.  Furthermore, an employee who  is in the plant 
prior to regular starting time and who is assigned work, will be paid for such work 
performed prior to their regular starting time at the appropriate rate. 

 
14.15 Four hours actually worked constitutes a day worked in an employee’s 24 hour period. 
 
14.16 If an employee is forced over more than 1 hour the company will provide a $5.00 gift 

card. 
 

ARTICLE XV 
 SHIFT DIFFERENTIALS 

 
15.01 The intent of the company’s shift differential premium rates shall be to compensate 

employees who are required to work undesirable shifts.  To this end the following 
premiums will apply:  

 
(a) For continental (12 hour shift) hours worked from 7:30 a.m. to 7:30 p.m., there shall 

be paid a ten cents ($.10) per hour differential. 
 

(b) For continental (12 hour shift) hours worked from 7:30 p.m. to 7:30 a.m., there shall 
be paid a thirty-six cents ($.36) per hour differential. 

 
15.02 In the case of 12 hour shifts, they shall be rotated every two weeks. 
 

ARTICLE XVI 
STARTING AND STOPPING TIME 

 
16.01 Each employee is required to be at their work place at the start of their scheduled 
 shift and is required to clock in and to clock out. 
 
16.02 No employee, unless excused, shall leave their work place to wash up and change 

clothes until the end of their shift, or until their replacement has changed clothes and 
reported to take over the job.  If a replacement fails to report on schedule, the 
employee shall notify their Chief Engineer and shall remain at their post until a 
replacement is secured, and, if necessary, shall remain an extra shift. 

 
16.03 It is the duty of each employee to report for their regular shift unless they have 

previously arranged with their supervisor to be absent.  If unavoidably prevented from 
reporting to work, they must give notice to their Chief Engineer as far as practical in 
advance of the time their shift goes on duty and except in cases of emergency, they are 
expected to report off no later than one (1) hour before their scheduled starting time. 

 
16.04 An employee who reports to work more than one (1) hour late will only be allowed to 

work that day with the Chief Engineers approval.  If they are allowed to work, they will 
be docked for the full period of their tardiness as follows: 

 
  1 through 15 minutes – ¼ hour’s pay 
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  16 through 30 minutes – ½ hour’s pay and so forth. 
 

ARTICLE XVII 
OVERTIME ADMINISTRATION 

 
17.01 Insofar as is practical and consistent with efficient operations, the Company will 

endeavour to divide overtime equitable among regularly scheduled qualified employees 
within a job classification, who are currently performing such work. 

 
ARTICLE XVIII 

HOLIDAYS 
 
18.01 The following will be considered as holidays during the term of this Agreement: 
 
First Contract Year 

August 5, 2013 Civic Holiday 

September 2, 2013 Labour Day 

October 14, 2013 Thanksgiving 

December 24, 2013 Christmas Holiday Period 

December 25, 2013 Christmas Holiday Period 

December26, 2013 Christmas Holiday Period 

December 27, 2013 Christmas Holiday Period 

December 30, 2013 Christmas Holiday Period 

December 31, 2013 Christmas Holiday Period 

January 1, 2014 Christmas Holiday Period 

April 18, 2014 Good Friday 

May 19, 2014 Victoria Day 

July 1, 2014 Canada Day 

 
The Christmas holiday plant shutdown shall be from December 24, 2013 through January 1, 
2014.  For 8 hour shift employees the shutdown shall commence at 11:30 p.m. on December 
23, and for continental employees the shutdown shall commence at 7:30 a. m. on December 
24. 
 
Second Contract Year 

August 4, 2014 Civic Holiday 

September 1, 2013 Labour Day 

October 13, 2014 Thanksgiving 

December 24, 2014 Christmas Holiday Period 

December 25, 2014 Christmas Holiday Period 

December 26, 2014 Christmas Holiday Period 

December 29, 2014 Christmas Holiday Period 

December 30, 2014 Christmas Holiday Period 

December 31, 2014 Christmas Holiday Period 

January 1, 2015 Christmas Holiday Period 

April 3, 2015 Good Friday 

May 18, 2015 Victoria Day 
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July 1, 2015 Canada Day 

 
The Christmas holiday plant shutdown shall be from December 23, 2014 through January 1, 
2015.  For 8 hour shift employees the shutdown shall commence at 11:30 p.m. on December 
22, and for continental employees the shutdown shall commence at 7:30 a.m. on December 23. 
 
Third Contract Year 

August 3, 2015 Civic Holiday 

September 7, 2015 Labour Day 

October 12, 2015 Thanksgiving 

December 24, 2015 Christmas Holiday Period 

December 25, 2015 Christmas Holiday Period 

December 28, 2015 Christmas Holiday Period 

December 29, 2015 Christmas Holiday Period 

December 30, 2015 Christmas Holiday Period 

December 31, 2015 Christmas Holiday Period 

January 1, 2016 Christmas Holiday Period 

March 25,  2016  Good Friday 

May 23,  2016 Victoria Day 

July 1, 2016 Canada Day 

 
The Christmas holiday plant shutdown shall be from December 24, 2015 through January 1, 
2016.  For 8 hour shift employees the shutdown shall commence at 11:30 p.m. on December 
23, and for continental employees the shutdown shall commence at 7:30 a.m. on December 24. 
 
When a holiday excluding the Christmas Holiday shutdown period, falls on a Saturday or Sunday 
and is legally celebrated on Monday, the rules concerning holiday pay will apply on Monday. 
 
For employees on the 12 hour continental shift, a specified holiday shall commence at 7:30 a.m. 
on the day of the holiday and end at 7:30 a.m. the following day. 
 
18.02 When the Company requires an employee to work on any of the above holidays,  the 
hours worked will be paid at the rate of time and one half (1 ½). 
 
18.03 If an employee is able, willing, and available to work on a holiday, as specified in 
 18.01 above, and does not work because the Company schedules such holiday as 
 a non-workday for such employee, then he shall receive for such day holiday pay 
 in an amount equal to eight (8) hours, multiplied by his regular straight-time base 
 rate, but excluding shift premiums and overtime or other penalty payments, 
 provided he meets all of the following eligibility requirements: 
 
 (a) The employee has been employed at least six hundred (600) hours of work; 
 
 (b) The employee (who is on the current payroll and is either working or on   
  vacation when the holiday occurs) worked his last scheduled workday   
  prior to and his next scheduled workday after the holiday; and  
 



 14 

 (c) The employee does not fail or refuse to work when scheduled to work on   
  such holiday; 
 
 (d) With respect to an employee laid off on reduction of forces, or absent   
  because of illness established to the satisfaction of the Company, such   
  employee will not be disqualified for having failed to meet the eligibility   
  requirements of Sub-section (b) of this Section 18.03 provided he works at  
  least one (1) scheduled workday in either the seven (7) calendar days   
  immediately preceding the holiday or the seven (7) calendar days    
  immediately following the holiday. 
 
18.04 An employee who works on a specified holiday shall be paid for all hours worked  on 

such day at the rate of time and one half (1 ½) pursuant to Paragraph 18.02, and in 
addition, the amount which he would have been paid under Paragraph 18.03 had he not 
worked. 

 
18.05 An employee who is otherwise eligible for holiday pay will receive pay for a holiday 

occurring during their vacation, but will not receive pay for a holiday if the holiday 
occurs during other absences from employment such as layoff, sick leave, or other leave 
of absence. 

 
ARTICLE XIX 

VACATION PLAN 
19.01 

(a) Each employee who completes twelve (12) months of continuous service since 
their last hiring date with the Company shall be entitled to receive two (2) weeks 
vacation with pay.  Vacation pay shall be four percent (4%) of the employees 
gross earning accumulated during the calendar year preceding that in which the 
vacation is being taken. 

 
(b) Each employee who completes five (5) or more years of continuous service since 

their last hiring date with the Company shall be granted three (3) weeks vacation 
with pay.  Vacation pay shall be six percent (6%) of the employee’s gross 
earning accumulated during the calendar year preceding that in which the 
vacation is taken. 

 
(c) Each employee who completes ten (10) or more years of continuous service 

since their last hiring date with the Company shall be granted three and one half 
(3 ½) weeks vacation with pay.  Vacation pay shall be seven percent (7%) of 
the employee’s gross earnings accumulated during the calendar year preceding 
that in which the vacation is being taken. 

 
(d) Each employee who completes fifteen (15) or more years of continuous service 

since their last hiring date with the Company shall be granted four (4) weeks 
vacation with pay.  Vacation pay shall be eight percent (8%) of the employee’s 
gross earnings accumulated during the calendar year preceding that in which the 
vacation is being taken. 
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(e) Each employee who completes twenty (20) or more years of continuous service 
since their last hiring date with the Company shall be granted four (4) weeks 
vacation with pay.  Vacation pay shall be nine percent (9%) of the employee’s 
gross earnings accumulated during the calendar year preceding that in which the 
vacation is being taken. 

 
(f) Effective February 1, 1994, each employee who completes twenty-five (25) or 

more years of continuous service since their last hiring date with the Company 
shall be granted four (4) weeks vacation with pay.  Vacation pay shall be ten 
percent (10%) of the employee’s gross earnings accumulated during the 
calendar year preceding that in which the vacation is being taken. 

 
(g) Effective February 1, 2001, each employee who completes thirty (30) or more 

years of continuous service since their last hiring date with the Company shall be 
granted six (6) weeks vacation with pay.  Vacation pay  shall be twelve percent 
(12%) of the employee’s gross earnings accumulated during the calendar year 
preceding that in which the vacation is being taken. 

 
19.02 An employee, upon leaving the Company’s service, or who is terminated, shall  receive 
 accumulated vacation pay in accordance with the following rules: 
 

(a) If the employee has completed less than twelve (12) months of continuous 
employment with the Company, they shall receive an amount equal to four 
percent (4%) of their gross earnings accumulated during the preceding calendar 
year and the current calendar year up to the time of their leaving or termination. 

 
(b) If the employee has completed more than twelve (12) months of continuous with 

the Company, they shall receive an amount equal to the percentage of vacation 
pay they are entitled to according to their years of  service, of their gross 
earnings accumulated during the preceding calendar year and the current 
calendar year up to the time of their leaving or termination, but less any vacation 
payment already made attributable to the previous calendar year’s earnings. 

 
19.03 An employee off work because of illness or injury may, upon request to the Human 
 Resources Department, receive vacation pay due them in lieu of vacation. 
 
19.04 Vacations may only be taken during the year in which they are due. 
 
19.05 

(a) Vacation scheduling must not interfere with plant operations.  The Company will 
endeavor to comply with the employee’s vacation request  insofar as is practical, 
and in the event the Company cannot honour all requests for a specific period, 
selection will be based on plant seniority. 

 
 (b) Vacation requests for the month of January must be received by the   
  Company before December 15 of the preceding year, and vacation   
  requests for the month of February must be received by the Company   
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  before January 15.  These requests shall be considered in order of plant   
  seniority. 
 
 (c) Vacation requests for March through December must be received between  
  January 1 and January 31 in order to be considered by pant seniority.    
  Requests received after January 31 will be on a first come, first service   
  basis.  Vacation request forms received in January shall be considered   
  before requests made after January 31. 
 
19.06 However, in the event the Company shuts down the plant or any portion thereof, 
 for any reason covering a specific period, then such period of shutdown maybe 
 designated by the Company as a vacation period and those employees who are  eligible 
 for vacation and not required for work during such shutdown period, shall take their 
 vacations at that time even if they have previously received their vacation pay under 
 Sub-section 19.08(b) hereunder. 
 
19.07 Due to government regulations requiring a 52 week operation for the operating 
 engineers, vacation requests of less than one week will be considered if the 
 company can fill the vacation days at straight time and no penalty payments result. 
 
19.08 Vacation payment shall be made as follows: 
 
 (a) The terminated employee, eligible for vacation payment, shall be paid not  
  later than the next regular payday. 
 

(b) Any vacation pay for which an employee is eligible will be paid by the last payroll 
day  in January.  Any employee taking vacation in January (prior to the normal 
distribution of vacation pay) shall have vacation pay made available on the last 
payday prior to taking vacation. 

 
19.09 Where a plant holiday, as specified in Article XVIII, Section 18.01 falls during the 
 vacation of an employee, the employee shall be given a workday off the  holiday that is 
 not earlier than or later than thirty (30) calendar days from the date on which the 
 holiday was to be celebrated.  The employee’s wishes shall be taken into account in 
 selecting such day. 
 
19.10 The vacation year shall be defined as January 1 to December 31. 
 
19.11 Vacation requests shall have priority over requests for leave of absence when the 

 same week is requested. 
 

 
 
 
 

ARTICLE XX 
LEAVES OF ABSENCE 
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20.01 A regular employee may be granted a leave of absence for good cause without  pay 
and at the termination of such leave they shall be entitled to resume their accumulated 
seniority status.  It is the policy of the Company not to encourage  leaves of absence, 
and they will be granted only in the interest of the employee’s health and welfare or 
where extreme personal necessity or circumstances in their immediate family justify 
such a leave.  No leaves will be granted to work for another employer or for an 
employee to go into business for themselves. 

 
20.02 Employees shall make application for leaves in writing to the Company at least  seven 
 (7) days ahead of such leaves. 
 
20.03 Employees off work due to bona fide illness or accident shall automatically be  carried 
 on “sick” leave of absence as long as such leave is supported by medical  evidence 
 submitted each thirty (30) days of such illness; but in no event will such  leaves exceed 
 two (2) years. 
 
20.04 Absence without leave will subject the employee to disciplinary action. 
 
20.05 Any employee of the Company covered by the Agreement who shall be granted a 
 leave of absence for the purpose of becoming a full-time employee of the Union,  shall 
 retain and accumulate seniority while so employed. 
 

If they make application for reinstatement with the Company within fifteen (15) days 
after the termination of such employment, they shall have the right of reemployment in 
the department where formerly employed with full seniority rights in accordance with 
the promotion schedule for the department.  If such an employee fails to apply within 
such fifteen (15) days, they shall lose their seniority and cease to be an employee.  Not 
more than one (1) employee may be on leave of absence for the purpose of working for 
the Union during the life of this Agreement. 

 
20.06 Employees shall be granted upon request, parental leave of absence in accordance with 

the “Ontario Employment Standards Act” and any other applicable government 
legislation.  During the leave of absence, the employee’s plant and department seniority 
shall accumulate.  Upon return to work the employee will assume the position of the 
section Promotional Schedule they held prior to the leave of absence or if there has 
been a reduction of forces in the section or department, employees will assume the 
position which their plant or department seniority will allow.  Two weeks’ notice will be 
required before returning to work.  A physician’s certificate is required to perform their 
normal duties of work. The parental leave provisions of the Ontario Employment 
Standards Act as they were written on January 1, 1996, shall be deemed to be 
incorporated into this Collective Agreement. 

 
 
 
 

ARTICLE XXI 
REST AND LUNCH PERIODS 
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21.01 If practical and consistent with the type of work involved, lunch periods will be 
 provided. 
 
21.02 Employees will not be required to remain on duty in their department or to 
 perform work during the lunch period of the job to which they are assigned unless 
 they are paid for the time worked. 
 
21.03 Employees who are provided with a lunch period shall be granted, in addition, one (1) 
 ten (10) minute rest period whenever uninterrupted work is required for  four hours. 
  
21.04 Employees who are not provided with a lunch period shall be granted two (2) ten 
 (10) minute and one (1) fifteen (15) minute rest period during each eight (8) hours 
 or more of uninterrupted work. 
 
21.05 Employees on 12 hour shifts shall be granted four 10 minute and 15 minute rest  periods 
 during each 12 hour shift. 
 
21.06 Employees shall not leave the plant during their lunch periods unless they receive 

permission from their Chief Engineer and clock their cards “out” and “in” for such 
periods. 

 
ARTICLE XXII 

PHYSICAL EXAMINATIONS 
 
22.01 All new employees will be required to take a physical examination and meet the 

Company’s standards.  Such examination will be given by a medical professional at the 
Company’s expense. 

 
22.02 Employees who are laid off must take a physical examination if so directed by the 
 Company. Employees who are rehired after layoff will be required to pass a 
 physical examination if so directed by the Company.  Such examinations will be given 
 by a medical professional at the Company’s expense. 
 
22.03 Physical examination of employees or groups of employees may be made from time to 
 time by a medical professional at the Company’s expense. 
 
22.04 Should the results of any physical examination disclose that an employee is unable to 
 perform their regular duties, the employee shall be consulted and either  reassigned or 
 placed on “sick” leave, depending upon their condition and the jobs available at the 
 time. 
 
22.05 All employees who have been off work because of illness or accident may be 

 required to submit a statement from a qualified physician verifying their illness. 
 

ARTICLE XXIII 
SAFETY AND HEALTH 
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23.01 The Company will make reasonable provisions for the safety and health of 
 employees at its plant. The Company and employees shall comply with all 
 applicable Federal and Provincial Health and Safety legislation and regulations. 
 
23.02 Employees are to comply with all safety rules and to cooperate with Management 

 in enforcing safety measures. 
 
23.03 Suggestions as to protection against injury will be welcomed by the Company from its 

employees.  A Joint Health and Safety Committee shall be established  which is 
composed of a maximum of six (6)  hourly and six (6) salaried worker.  One operating 
engineer may be designated as one of the seven six (6)  hourly representatives on this 
committee.  The Health and Safety Committee shall hold  regular monthly meetings to 
identify hazardous situation and make recommendations to the Company on Health and 
Safety issues.  Minutes shall be taken at all meetings, and copies shall be made available 
to all Committee members and the Union President and posted on the Health and Safety 
bulletin board.  The Health and Safety  Committee shall monthly review all lost time 
accidents, medical aid claims and near  misses to determine causes and propose 
methods of reducing the number of accidents  and medial aid claims. 

 
23.04 The Chief Engineer will arrange to provide such safety equipment for employees  as has 

been determined necessary.  Employees must wear and/or use such equipment as is 
provided for their jobs.  Should such safety equipment, as  furnished by the Company, 
wear out, it shall be replaced by the Company  provided the worn-out item is 
returned to departmental supervision; however, if an item is lost, it must be replaced by 
the employee by paying the Company’s cost on such item.  This provision also covers 
the issue and replacement of Company-provided work gloves. 

 
23.05 Any employee who is injured on the job so seriously that the doctor determines  the 

employee cannot return to work the same day shall be paid his base rate only for the 
time lost from their scheduled shift that day as a result of such injury. 

 
23.06 Employees must report all work injuries as soon as possible to the First Aid Attendant, 

giving all details concerning the injury. 
 
23.07 Employees who are required to wear safety footwear in the performance of their  job 

shall be given an annual footwear allowance.  Such allowance shall be paid to a regular 
employee after August 1 of each year.  Regular employees who are not on the active 
payroll on August 1 of any year shall receive their footwear allowance on the first 
available pay day after they return to work, provided they return prior to the next 
August 1. The annual safety footwear allowance shall be one hundred and twenty five 
dollars ($125.00). 

 
ARTICLE XXIV 

PERSONAL CLOTHING AND TOOLS 
 
24.01 Each employee shall be provided proper work clothing (including laundering) by the 

company. 
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24.02 Skilled employees who require hand tools in performance of their duties shall provide 
their own tools as specified by the Chief Engineer and shall be responsible for care, 
maintenance and replacement of same. 

 
24.03 Special purpose tools and equipment shall be furnished by the Company. 
 
24.04 Each Power House employee shall be granted an annual tool allowance of one hundred 

seventy five dollars ($175.00) each contract year, to be paid in the first full pay period in 
August of each ear and the tool allowance will be included in the regular payroll cheque. 

 
ARTICLE XXV 

BULLETIN BOARDS 
 
25.01 Employees are expected to watch the bulletin boards and TV’s for notices, 
announcements,  and other information. 
 
25.02 The Company will put up a bulletin board for the posting of notices pertaining to  the 

Union and its members wherever the Company bulletin boards are inadequate or 
insufficient for the purpose.  All notices are to be submitted to the Plant Manager, or 
someone designated by them, for approval before being posted.  The Management will 
not delay in passing judgment on notices. 

 
ARTICLE XXVI 

BEREAVEMENT PAY 
 
26.01 Employees who are on the current payroll and are either working or on vacation at the 

time a death occurs in their immediate family (meaning their father or stepfather, 
mother or stepmother, father-in-law, mother-in-law, spouse, son,  daughter, brother, 
sister, grandparents, stepson or stepdaughter, grandchildren) shall, effective date of 
ratification be given a payment of three hundred ten dollars ($350).  Such payment shall 
not be included in any computation of premium pay, overtime, holiday pay, shift 
premium or other penalty premiums. 

 
ARTICLE XXVII 

JURY DUTY 
 
27.01 When an employee is summoned for jury duty, they shall be compensated for the hours 

they would normally have worked on the day or days they are on jury duty, in 
accordance with the following formula: 

 
The Company will pay such employee an amount equal to the number of hours which 
they would otherwise have been regularly scheduled to work multiplied by their regular 
base rate, excluding any premiums. Overtime, or other penalty, but shall deduct from 
such amount any Court Fee received by the employee for such jury duty.  If the 
employee works on all or any part of a day in which they were engaged in jury duty, 
they shall not receive any compensation under this section for hours actually worked not 
will the Court Fee be offset against earnings for such hours worked. 
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ARTICLE XXVIII 
EXHIBITS 

 
28.01 Attached to and forming part of this Agreement are the following Exhibits: 
 
 EXHIBIT B – A schedule of hourly base rate structure. 
 EXHIBIT C – A Schedule of cost-of-living allowances. 
 EXHIBIT D – Acting Chief. 
 
28.02 Attached to and forming part of this Agreement is the following supplemental 
 agreement: 
 
 Supplemental Agreement 1 – Group Insurance Coverage 
 Supplemental Agreement 2 – Defined Contribution Plan – Pension 
 

ARTICLE XXIX 
SAVING PROVISION 

 
29.01 If any term or provision of this Agreement is, at any time during the life of this 

Agreement, in conflict with any applicable valid Federal or Provincial law, such  term 
or provision shall continue in effect only to the extent permitted by such law.  If, at any 
time thereafter, such term of provision is no longer in conflict with any  Federal of 
Provincial law, such term or provision, as originally embodied in this agreement, shall be 
restored to full force and effect.  If any term or provision of this Agreement is or 
becomes invalid or unenforceable, such invalidity or unenforceability shall not affect or 
impair any other term or provision of this  Agreement. 

 
ARTICLE XXX 

TERMINATION 
 
30.01 The foregoing constitutes an agreement subject to ratification between the 
 Company and the International Union of Operating Engineers, and its Local 772 
 thereof.  This Agreement is to become effective as of 12:00 noon on the 1st day of 
 August 2013 and shall continue in full force and effect until 11:59 p.m., on July  31, 
 2016. 
 
30.02 (a) The International Union of Operating Engineers and Pilkington Glass of   

 Canada do hereby agree that their Agreement made this year shall 
 continue in effect until July 31, 20136 and thereafter from year to year,   
 automatically renewing itself unless terminated as hereinafter provided. 

 
 (b) Should either party desire to discontinue or modify this Agreement upon   
  any termination date, at least thirty (30) days but not more than ninety (90)  
  days prior to the expiration date of said Agreement for the purposes of   
  negotiating a new or modified Agreement. 
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 (c) It is further agreed that proposed changes or new agreements shall be   
  presented not later than the first day of the conference by the party serving  
  notice. 
 
 
 
 
 
IN WITNESS WHEREOF the parties hereto have caused their representative to affix their 
signatures to this Agreement the day and year first above written. 
 
Signed and accepted this 30th  day of May 2013, at Collingwood, Ontario. 
 
Pilkington Glass of Canada The International Union of Operating 

Engineers, Local 772 
 
 
__________________________   ___________________________ 
By:  Brian J. Hammond    By: Greg S. Hoath 
General Manager     Business Manager 
 
 
 
__________________________   ___________________________   
Tracy L. Ellinger     By:  Norm McQueen 
Group Leader      Union Representative  
Human Resources 
 
 
 
___________________________    
By: Ron Young      
Group Leader        
Facilities & Engineering 
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EXHIBIT “B” 

SCHEDULE OF JOB CLASSIFICATIONS AND RATES 
 
a) During this Collective Agreement, the base wage rates per hour of the Operating 
 Engineers shall be as follows: 
 

Effective Date 2nd Class 
Engineer 

3rd Class 
Engineer 

4th Class 
Engineer/Apprentice 

Effective the date 

of Ratification 

$29.62 $27.31 $24.00 
(must be working 
towards 3rd Class 

Engineer) 

  
The 4th Class Engineer/Apprentice will be subject to criteria outlined in the Training Plan and it 
is noted in this plan where specific criteria and expectations are outlined in which the Company 
and Union agree. 
 

b) An engineer who holds a valid government issued certificate in any of the following shall 
receive a premium of $1.50  for each hour worked for each certificate held to a 
maximum of $3.00 (2 certificates). 

 
o Gas Fitter 1, Millwright, Industrial Electrician, Pipe Fitter,  
1st Classified Steam Fitter 

 
c) An engineer who holds a valid government issued certificate in the following shall receive a 

premium of $0.50 for each hour worked for each certificate held to a maximum of $0.50 (1 
certificate): 

 
o IMT Industrial Maintenance Technician (for natural gas appliances) 

 
This list may be amended only with the agreement of both the Company and the  Union. 
 
The Company will pay up to a maximum of $75.00 per ticket up to four (4) tickets, once every 
three (3) years. 
 
All tickets mentioned above shall be on display in the Boiler Room. 
 
f) Effective August 1, 1997, the company shall reimburse all regular full-time 
 operating engineers up to $70.00 per year for the renewal of their Operating 
 Engineer’s License.  Reimbursement shall be made upon submission of a copy of  the 
 renewed license to the Human Resource Department. 

 
EXHIBIT “C” 

COST OF LIVING ALLOWANCE 
 

The Cost of Living shall be determined in accordance with the changes in the Consumer Price 
Index for Canada, published by Statistics Canada with a base of 1986 = 100. 
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On August 1, 2013, the average Consumer Price Index for the twelve calendar months of 2012 
shall be measured against the average Consumer Price Index for the twelve calendar months of 
2011.  The change in the two average Consumer Price Indexes shall be converted to a 
percentage of increase in the inflation rate (that is, 2012  over 2011).  If this increase equals or 
exceeds four and one half percent (4 ½%), then a lump sum payment shall be made to all 
employees on the active payroll on August 1, 2013, who are either working or on vacation on 
that date, in the following amounts: 
 
Inflation Rate Increase   Lump Sum Payment Per Employee 
At least 4.5%, but less than 5.5%    $140 
At least 5.5%, but less than 6.5%    $280 
At least 6.5%, but less than 7.5%    $420 
At least 7.5%, but less than 8.5%    $560 
At least 8.5%, but less than 9.5%    $700 
9.5% and over      $840 
 
On August 1, 2014, the average Consumer Price Index for the twelve calendar months of 2013 
shall be measured against the average Consumer Price Index for the twelve calendar months of 
2012.  The change in the two average Consumer Price Indexes shall be converted to a 
percentage of increase in the inflation rate (that is, 2013, over 2012).  If this increase equals or 
exceeds four and on half percent (4 ½%), then a lump sum payment shall be made to all 
working employees on the active payroll on August 1, 2014, according to the Cost-of-Living 
chart shown above. 
 
On August 1, 2015, the average Consumer Price Index for the twelve calendar months of 2014.  
The change in the two average Consumer Price Index for the twelves calendar months of 2013. 
The change in the two average Consumer Price Indexes shall be converted to a percentage of 
increase in the inflation rate (that is, 2014 over 2013).  If this increase equals or exceed four 
and one half percent (4 ½%), then a lump sum payment shall be made to all working 
employees on the active payroll on August 1, 2015, according to the Cost of Living chart shown 
above. 

 
EXHIBIT “D” 

ACTING CHIEF 
 

When the Chief Engineer is absent from the plant such that the Company is required by law to 
replace him, the Company shall assign a qualified member of the bargaining unit as Acting 
Chief.  This assignment shall be as follows: 
 
The Company shall inform all qualified members of the bargaining unit that it requires someone 
to Acting Chief for a specified period and shall then assign the most senior of these employees 
who volunteers for the assignment.   In the event that no qualified member of the bargaining 
unit volunteers to be Acting Chief, the Company may assign the most junior qualified member 
of the bargaining unit to be Acting Chief for the specified period.  
 
A member of the bargaining unit assigned to be Acting Chief shall, so long as required by law, 
have the same work schedule as the Chie Engineer.  Upon completion of his assignment as 
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Acting Chief, the member of the bargaining unit shall return to his regular schedule unless he 
agrees otherwise with the Company.  The total pay received by a member of the bargaining 
unit assigned to be Acting Chief for the period of the assignment, shall be not less than ten 
percent (10%) more than the member would have received in pay in his regular position for the 
period. 
 
In the event there are no volunteers from the bargaining union, it is agreed that the acting 
chief may be contracted out at the company’s discretion. 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 26 

 
SUPPLEMENTAL AGREEMENT 1 
GROUP INSURANCE COVERAGE 

 
Pilkington Glass of Canada Ltd., located at Collingwood, Ontario (hereinafter referred to as the 
“Company”) and the International Union of Operating Engineers, Local 772 (hereinafter referred 
to collectively as the “Union”), hereby agree as follows: 
 
1. This Supplemental Agreement is a supplement to and a part of the General 
 Collective Agreement between the parties. 
 
2. GROUP LIFE INSURANCE 
 
 A Full-time employee who has completed six hundred (600)  hours of work and is 

classified as a regular full-time employee will be provided group life insurance coverage 
in the amount of thirty eight ($38,000) subject to the terms of the life insurance 
program of the Company.  Any employee who is not actively at work on the date he 
would otherwise become insured for group life insurance shall not become insured until 
his return to active work. 
 
Except as provided below, an employee’s life insurance hereunder shall terminate upon 
termination of active employment.  However, (a) in the event an employee insured 
under this Section 2 is laid off or is granted a leave of absence by the Company, his 
group life insurance shall be continued for up to six (6) months subsequent to the date 
his layoff or leave of absence begins, and (b) in the event an employee is absent from 
active employment as a result of sickness or injury, his insurance will be continued as 
long as he continues to be an employee, but not beyond age 65. 
 
Effective August 1, 2004, an employee who is a least age 55 and has 10 or more years 
of continuous service and retires on Company pension or under the Canada Pension Plan 
will be provided with five thousand dollars ($5,000) of group life insurance coverage. 
 
If an employee’s life insurance under this policy, or any amount of such insurance, 
ceases because of: 
 
 (a) termination of employment, or 
 
 (b) termination of membership in the class or classes of employees   
  eligible for insurance under this policy, the employee shall be   
  entitled to have issued to him by the insurance carrier, without   
  evidence of insurability, an individual policy of life insurance   
  without disability or other supplementary benefits, provided   
  written application for the individual policy shall be made, and   
  the first premium thereon paid, to the insurance carrier    
  within thirty-one (31) days after such termination, and    
  provided further that: 
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1. The individual policy shall be on any one of the forms that shall be 
 selected by the employee from among the forms then customarily issued  by the 
 insurance carrier at the age and for the amount applied for; 
 
2. The individual policy shall be in the amount equal to or, at the option of  the 

employee, an amount less than the amount of the employee’s life  insurance 
which ceases under this policy because of such termination; 

 
3. The premiums payable under the individual policy shall be at the  insurance 

carrier’s then customary rate applicable to the form and amount of the individual 
policy, to the class of risk to which the employee then belongs, and to his age 
(nearest birthday) attained on the effective date of  the individual policy; and 

 
4. Any individual policy issued under the terms of this section shall take effect at 

the end of the thirty-one (31) day period during which application  for the 
individual policy may be made. 

 
If an employee ceases to be covered under the life insurance policy prior to attaining 
age 65, coverage may be converted to an individual life insurance policy without 
evidence of insurability.  The policy will be issued in accordance with the applicable laws 
and guidelines in effect in Ontario.  The amount converted will not exceed $200,000. 

 
The premium for the individual life insurance policy will be based on the insurance 
company’s premium rate as of the effective date of the individual policy, according to 
the plan of insurance chosen, the amount of insurance converted and the employee’s 
attained age. 
 
The employee must apply for the individual policy and pay the first premium within 31 
days after ceasing to be covered under the group policy.  The individual policy will be 
effective 31 days after the group policy is terminated. 
 
If the employee dies within 31 days after ceasing to be covered under the group policy, 
a death benefit will be payable for the amount of life insurance that the employee would 
have been entitled to under the conversion privilege. 
 
If the employee converts all or part of their life insurance coverage, the employee will 
not be eligible for further coverage under the group life insurance policy of the 
Company, unless that individual policy is cancelled. 

 
3. ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 
 

The Company will continue in effect the Accidental Death and Dismemberment 
Insurance for active employees only in an amount equal to the basic group life 
coverage.  Accidental Death and Dismemberment Insurance is payable in the event of 
loss of life, limb or the entire and irrevocable loss of sight including losses resulting from 
occupational injuries.  Benefits are payable only if loss results directly from injuries 
caused by an accident and loss occurs within 90 days after the accident.  An amount 
equal to one-half (1/2) the basic group life insurance amount will be paid for loss of one 
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hand, one foot or the sight of one eye.  An amount equal to the basic group life 
insurance amount will be paid for loss of two or more such members (hand, foot, eye).  
In no case will more than am amount equal to the basic group life insurance be paid for 
all losses resulting from one accident. 
 
A loss is not covered if it results directly or indirectly from any of the following causes: 
 
1. Suicide or intentionally self-inflicted injury by firearm or otherwise, while  sane or 
 insane. 
 
2. Travel or flight in, descent from, or being exposed to any hazard incident  with 
 anything of aircraft, if  
 
 (a) you are making the flight for the purpose of aeronautical    
  instruction; 
 (b) you have any duties whatever in relation to the aircraft or flight   
  therein; 
 (c) you are making the flight for purpose of parachute descent; 
 (d) you are a member of any armed forces and the aircraft is under the  
  control or charter of such forces. 
 
3. The hostile action of any armed forces. 
 
Accidental Death the Dismemberment Insurance terminates upon retirement. 
 

4. GROUP HOSPITAL – MEDICAL AND PRESCRIPTION DRUG  BENEFITS 
 

1. A full-time employee who has completed six hundred (600)  hours of work and is 
classified as a regular full-time  employee (including eligible dependents) 
will be covered under the following hospital-medical and prescription drug 
programs: 

 
  (a) The Province of Ontario’s statutory hospital and medical   
   programs know as O.H.I.P.; and 
 
  (b) The Extended Health Care Plan with the same benefits,   
   limitations and deductibles shall be continued for eligible   
   employees, except as modified below. 
 
(1) The prescription drug program will require  pharmacist to fill prescriptions using 
the Generic Drug Formulary.  If a  physician requires a prescription be filled with a 
brand name drug and the  physician specified such requirement on the prescription, 
then the  pharmacist will fill such prescription with a brand name drug.  Effective 
August 1,  2001, each prescription filled at a pharmacy with a brand name drug will 
incur a  deductible of $4.00, and each prescription filled with a generic drug will 
incur a  deductible of $2.00.  
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(2) The plan shall provide an allowance for prescription eyeglasses.  Effective date of 
ratification the vision care benefit shall be two hundred and  fifty dollars 
($250.00) per twenty-four (24) consecutive calendar months. 

 
(3) Coverage for private duty nursing shall be limited to a maximum of one 
 hundred and twenty (120) shifts per calendar year. 
 
 Company contributions for the foregoing programs shall be limited to (a)  an 

employee only, or (b) an employee and his insured spouse, or (c) an employee, 
spouse and one or more insured dependents.  The term “dependents” is defined 
for purposes of this Agreement as in the Income Tax Act of Canada.  Coverage 
shall be provided for employees in  accordance with statutory requirements and 
Company regulations and  shall be subject to arrangements between the 
Company and the insurance  carrier to provide such non-statutory benefits. 

 
 Except as provided below, the Company’s obligation to contribute the full 

monthly contributions to such programs shall terminate upon termination  of 
active employment.  With respect to an employee who is absent from active 
employment as a result of sickness or injury or leave of absence, the Company 
will continue the full contribution for his prescription drug and group hospital and 
medical insurance coverages for six (6) calendar months following the month in 
which disability begins.  With respect to an  employee who is absent from active 
employment due to a layoff or a reduction of forces, the Company will continue 
the full contribution for such employee’s prescription drug and group hospital 
and medical  insurance coverages, as described above, for two (2) calendar 
months following the month in which his layoff commences. 

 
5. SHORT TERM DISABILITY  BENEFITS 
 

A full-time employee who has completed six hundred (600) hours of work and is 
classified as a regular full-time employee will be eligible for benefits under the existing 
Short Term Disability (STD) program.  The STD  Program of the Company provides 
benefits from the first day of accident, first day of hospitalization, if hospitalized for a 
24-hour period, and for the fourth day of illness. 
 

Effective Date Weekly Benefit 

Date of Ratification $340.00 

 
6. DENTAL BENEFITS 
 

Effective date of ratification, a full-time employee who has completed six hundred (600) 
hours of work and is classified as a regular full-time employee will be covered (including 
eligible dependents) under the existing dental benefit plan.  The Company will continue 
to provide this dental benefit plan at its expense with benefits and exclusions as 
provided in the current group contract, which provides certain diagnostic, preventive 
periodontal, endodontic and surgical services, based on the then current Ontario Dental 
Association Schedule of Fees for Dental Services provided by General Practitioners.  The 



 30 

Dental Benefit Plan includes coverage for removable prosthodonics (dentures) with a 
50% co-payment and no maximum, subject to the conditions outlines in the contract. 
 
Coverage for the following dental procedures will be modified as follows: 
 
(a) Examination:  Extended recall oral examinations will be covered once every six 
 (6) months. 
 
(b) Radiography:  Posterior bitewing radiographs will be covered once every  nine 
 (9) months. 
 
(c) Preventative Services:  Prophylactics (cleanings), fluoride treatments and  oral 
 hygiene instruction will be covered once every six (6) months. 
 
With respect to an employee who is absent from active employment as a result of 
sickness or injury or leave of absence, the Company will continue the full contribution 
for the employee’s dental benefit plan for six (6) calendar moths following the month in 
which disability or leave of absence begins.  With respect to an employee who is absent 
from active employment due to a layoff or a reduction of forces, the Company will 
continue the fill contribution for such employee’s dental benefit plan through the end of 
the month in which the employee’s dental benefit plan through the end of the month in 
which the employee’s layoff commences. 
 

7. Claim Determination: The final determination of whether an insured employee 
qualifies for claim payments under Group Life insurance, Accidental Death and 
Dismemberment Insurance, the Group Hospital-Medical and Prescription Drug Plan, the 
Short Term Disability  Program or the dental benefit plan, shall be made by the 
perspective carriers. Such determination may not be made the subject of a complaint 
under the General Labour Agreement and is not a proper matter for arbitration under 
such General Labour Agreement. 

 
8. Compliance with Law: It is intended that the Group Life insurance, Accidental and 

Dismemberment Insurance, Group Hospital-Medical and Prescription Drug Plan, Short 
Term Disability Program and dental benefit plan as set forth in this Agreement shall 
comply with any law or laws pertaining to such programs.  Should any law or laws 
provide for similar benefits, any amounts required to be paid by the Company as 
contributions, taxes or benefits thereunder shall reduce to that extent the amounts the 
Company shall be required to pay under this Agreement, an appropriate adjustments 
shall likewise be made in the benefits thereunder. 

 
9. Insurance Carriers: The Company reserves the right at any time to place the 

programs provided for in this Supplemental Agreement with insurance carriers other 
than those now providing those overages, provided the new carrier provides benefits 
equal to those in effect prior to the change in carriers. 
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IN WITNESS WHEREOF the parties hereto have caused their representatives to affix their 
signature to this Agreement the day and year first above written. 
 
Signed and accepted this 30th day of May  2013,  at Collingwood, Ontario. 
 
Pilkington Glass of Canada The International Union of Operating 

Engineers, Local 772 
 
 
 
__________________________   ___________________________ 
By:  Brian J. Hammond    By: Greg S. Hoath 
General Manager     Business Manager 
 
 
 
__________________________   ___________________________   
Tracy L. Ellinger     By:  Norm McQueen 
Group Leader      Union Representative  
Human Resources 
 
 
 
___________________________    
By: Ron Young      
Group Leader        
Facilities & Engineering 
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SUPPLEMENTAL AGREEMENT 2 
DEFINED CONTIBUTION PENSION PLAN 

 
Pilkington Glass of Canada Limited, located at Collingwood, Ontario (hereinafter referred to as 
the  “Company”) and the International Union of Operating Engineers, Local 772 (hereinafter 
referred to collectively as the “Union”), hereby agree as follows: 
 
1. This Supplemental Agreement is a supplement to and a part of the General Collective 

Agreement between the parties, effective August 1, 2001. This Supplemental Agreement 
details all employer and employee contributions, and any changes to the Pension Plan 
for hourly-paid employees of Pilkington Glass of Canada Ltd. (the Plan), agreed to as 
part of this Collective Agreement.  The official Plan document will be amended to 
incorporate changes listed in this Supplemental Agreement. 

 
2. The Company’s Base Contribution rate shall be as follows: 

 
Years of Continuous 
Service 

Contribution Rate Per Hour 
Worked 
Effective 01/03/02 

Less than 5 $0.23 

5 but less than 10 $0.29 

10 but less than 15 $0.35 

15 but less than 20 $0.41 

20 but less than 25 $0.45 

25 but less than 30 $0.49 

30 and over $0.54 

 
Years of Continuous 
Service 

Contribution Rate Per Hour 
Worked 
Effective August 1, 2014 

Less than 5 $0.25 

5 but less than 10 $0.31 

10 but less than 15 $0.37 

15 but less than 20 $0.43 

20 but less than 25 $0.47 

25 but less than 30 $0.51 

30 and over $0.56 

  
 
Years of Continuous Service 

Contribution Rate Per Hour 
Worked 
Effective August 1, 2015 

Less than 5 $0.27 

5 but less than 10 $0.33 

10 but less than 15 $0.39 

15 but less than 20 $0.45 

20 but less than 25 $0.49 

25 but less than 30 $0.53 

30 and over $0.58 
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 Service will be calculated weekly and will be based on the employee’s last hiring  date 
with the Company.  The applicable rate of contribution for a given period  will be based 
on the continuous service attained as of the end of the previous pay period. 

 
 Hours of work for purposes of determining the Company’s Contribution to the 
 pension plan shall also include hours attributed to payments made by the  Company for 
 the following: 
 
 1. Training Programs 
 2. Seminars  
 3. Company Meetings 
 4. Grievance pay if such pay was for hours or work denied an employee. 
 
3. Effective date of ratification the Company shall contribute to the Plan as a 
 Matching Company Contribution on behalf of each employee an amount equal to  the 
 following percent of the Employee’s Contribution: 
 

Employee’s 
Contribution 

Matching Company 
Contribution  

Cumulative Match  

1% 50% 0.5% 

2% 50% 1.0% 

3% 50% 1.5% 

4% 50% 2.0% 

5% 50% 2.5% 

6% 50% 3.0% 

7% - 14% 0% 3.0% 

 
4. An employee may elect to contribute each pay period to the Plan from 1% to 14% 
 of the employee’s earnings in increments of 1%.  An employee on temporary 
 absence or disability leave may elect to contribute as stated above during this period as 
 required under the WSIB Act and the Employment Standards Act, respectively. 
 
5. All Company and Employee Contributions are subject to Revenue Canada  limitations.  

An annual test will be performed to monitor compliance with these Revenue Canada 
limits.  If contributions to an employee’s account exceed the maximum limits, the excess 
Employee Contributions will be refunded from the Plan. 

 
6. The Company will provide employee statements on a quarterly basis. 
 
7. The Company will allow employees to change their contribution rate and  investment 
 direction on a quarterly basis.  Employees may elect at any time to cancel completely 
 their voluntary Employee Contributions. 
 
8. The Company and the Union agree that during the term of the Collective  Agreement, 

the Pension Plan shall only be amended to implement provisions agreed to between the 
Company and the Union or to comply with requirements of the Pension Commission of 
Ontario and Revenue Canada. 
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IN WITNESS WHEREOF the parties hereto have caused their representatives to affix their 
signature to this Agreement the day and year first above written. 
 
Signed and accepted this 30th day of May  2013, at Collingwood, Ontario. 
 
Pilkington Glass of Canada The International Union of Operating 

Engineers, Local 772 
 
 
 
 
__________________________   ___________________________ 
By:  Brian J. Hammond    By: Greg S. Hoath 
General Manager     Business Manager 
 
 
 
__________________________   ___________________________   
Tracy L. Ellinger     By:  Norm McQueen 
Group Leader      Union Representative  
Human Resources 
 
 
 
___________________________    
By: Ron Young      
Group Leader        
Facilities & Engineering 
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Letter Regarding Wages 
 
 
Notwithstanding wage rates in Exhibit B, the current four (4) employees will be grandfathered 
at their current rate of pay and will not be affected negatively by the changes to any article of 
the Collective Agreement. 
 
 
 
For the Union     For the Company 
 
 
 
_____________________   _________________________ 
Greg Hoath      Tracy L Ellinger 
Business Manager     Human Resources Group Leader 
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Letter Regarding Maintenance Duties 
 
 
It is agreed that the Company will develop a plan by July 22, 2013 in order to deal with the 
issues raised in negotiations regarding distribution of maintenance work in the Boiler Room. 
 
 
 
For the Union     For the Company 
 
 
 
_____________________   _________________________ 
Greg Hoath      Tracy L Ellinger 
Business Manager     Human Resources Group Leader 

 
 
 
 
 
 
 
 


