Collective Agreement

Between:
Aluma Safway Inc. o/a Aluma Systems Forming & Shoring
(the "Employer''}
- and..,...

Labourers' International Union of North America, Local 506
(the "Union"}

COLLECTIVE AGREEMENT

By this Agreement between Aluma Safway Inc. (the "Employer") and the Labourers'
International Union of North America, Local 506 (the "Union") the Employer and the
Union mutually agree as follows:
ARTICLE 1 - PURPOSE
1.01

The purpose of this Agreement is to promote co-operation and harmony
between the Employer and the Union, to secure the prompt disposition of
grievances without stoppage of work and to set forth in this Agreement the
rates of pay, hours of work and other conditions of employment.

ARTICLE 2- RECOGNITION AND UNION SECURITY
2.01

The Employer recognizes the Unioh as the exclusive bargaining agent for all
employees of Aluma Safway Inc. o/a Aluma Systems Forming & Shoring in
the Town of Caledon, save and except non working forepersons and persons
above the rank of non working foreperson, office, technical, clerical and sales
staff, and students employed during a school vacation period.

ARTICLE 3 -UNION

CO~OPERATION

AND REPRESENTATIVES

3.01

The Union agrees to co-operate in maintaining and improving safe working
conditions and practices, including cleanliness and housekeeping.

3.02

The Business Representative of the Union shall have access to the
Employer's premises to conduct normal business, but in no case shall a visit
interfere with the progress of the work. Before entering the work area the
Business Representative shall first advise the Operations Manager or other
supervisory personnel of the Employer and shall comply with all reasonable
directions while on site.

3.03

The Union may elect or otherwise appoint two (2) stewards for the day shift,
one of which shall be appointed Chief Steward, and one (1) steward for the
afternoon shift. The Stewards shall be the initial contact on matters of
complaints and will assist in the presentation of grievances.

3.04

In the event of a layoff the Steward on the shift will be one of the last five (5)
employees employed on the shift, provided the Steward has the skill , ability
and qualifications to perform the work required.

3. 05

The Union agrees to notify the Employer in writing of the name of the
Stewards and until such notification is received , the Employer is not required
to recognize the Stewards.

3. 06

A Steward shall not cease performing the Steward's assigned duties without
first obtaining the permission of the Steward's foreman , which shall not be
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unreasonably withheld. A Steward shall not suffer any loss of regular wages
for time
. . spent carrying out the Steward's duties under this Agreement.
.
3.07

A labour management committee, cornposed of riot more than three
representatives of the Employer and not more than three representatives of
t.he Union, will, upon the request of eithertlie Employer orthe Uriion, meet
once every three months or sooner to discuss matters of mutual concern.
The Employer and the Union will exchange written agendas at least one week
prior to the meeting. The employee repr:~entatives shall not suffer any loss
of regular wages for time spent in the meeting. The labour management
committee s)iall not be empowered to ·discuss grievances nor to alter or
amend any term of the collective agreement.

3.08

a) The Union may elect, appoint or otherWise select and the Employer will
rec6gnize up to three employees to serve on the Union's Bargaining
Committee.
b) ·The Employer and the Union shall equally share the cost for lost wages up
to eight (8) hours per day at the member's current hourly rate at straight time
during the collective bargaining negotiation process, up to but not including
conciliation. This requirement in no Way limits the time required to negotiate.

ARTICLE 4 -DEDUCTION OF UNION DUES
4.01

The Employer agrees to deduct monthly, from the wages of each employee
who has completed their probationary period, the regular union dues and
initiation fees as are authorized by the Union's constitution and by-laws, and
certified from time to time in writing by the Union.

4.02

The Employer agrees to remit the total amount so deducted by cheque or
electronically payable to the Secretary-Treasurer of the Union not later than
the 15th day of the following month. The dues cheque shall be accompanied
by a statement showing in alphabetical order the name and social insurance
number of each employee from whose pay deductions have been made and
the total amount deducted for the morith.

4.03

The Employer agrees to record on each employee's T-4 Income Tax slip the
total union dues paid by that employee in that year.

ARTICLE 5 -MANAGEMENT RIGHTS
5.01

The Union and the employees acknowledge that it is the exclusive right of the
Employer to manage its business and, subject only to those specific
limitations· ex pressly contained in this Agreement, all rights and prerogatives
of management are retained by the Employer. Without limiting the generality
of the foregoing , the rights of the Employer shall include but not be limited to:
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(a)

the right to establish rules and policies from time to time to be
observed by its employees, and to discipline or discharge employees,
provided that no employee, who has completed the probationary
period, shall be disciplined or discharged except for just cause;

(b)

the right to hire, classify, schedule and manage its employees, and to
transfer, assign, promote, demote, lay off and recall its employees; and

(c)

the right to plan, operate and manage its operations in all respects in
order to satisfy its commitments and objectives;

(d)

the right to expect regular attendance at work in a timely fashion and to
create reasonable policies and to take action to address absenteeism.

which rights are exclusively the rights of the Employer unless expressly
limited by this Agreement.
ARTICLE 6 -NO STRIKES OR LOCKOUTS
6.01

The Union and the employees agree that while this Agreement continues to
operate, neither the Union nor any employee shall engage in a strike contrary
to the Ontario Labour Relations Act_ 1995, as amended, nor shall there be
any picketing, sympathy strikes or secondary boycotts. The Employer agrees
that while this Agreement continues to operate, it shall not engage in a
lockout contrary to the Ontario Labour Relations Act, 1995, as amended.

ARTICLE 7 -GRIEVANCE PROCEDURE
7.01

The purpose of this grievance procedure to provide for the prompt discussion
and final and binding settlement of any grievance, without stoppage of work,
arising from the interpretation, application, administration or alleged violation
of this Agreement.

7.02

An employee shall not have a grievance until the issue has been discussed
with the employee's foreman and the foreman has been given an opportunity
to resolve the issue.

7.03

If the foreman does not resolve the issue to the employee's satisfaction, the
Union may present a written grievance in accordance with the grievance
procedure.

7.04

The Employer shall be under no obligation to consider or process a grievance
unless it has been presented to the Operations manager in writing at Step No.
1 of the grievance procedure within fourteen (14) calendar days from the time
that the circumstances giving rise to the grievance were known or should
have been known to the grievor.
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7.05

Where an empioyee, who has completed the probationary period, is
discharged ot suspended, the Union may present the employee's written
grievance directly to the Operations Manager or designate at Step I'Jo. 1 of
the grievance procedure within seven (7) calendar days from the tim~ that the
employee was notified of the suspension or discharge.

7.06

An employee's written grievance shall be presented by the Union as follows:

.

.

Step No.1
An employee's written grievance must be presented by the Union to the
Operations Manager within fourteen (14) calendar days from the time that
the circumstqnces giving rise to the grievance were known or should have
been known to the grievor. The written grievance shall set out the facts
.giving rise to the grievance, the remedy sought and where a specific
section of the Agreement is alleged to have been violated it shall be
identified.
·
Where the grievance is presented to the Operations Manager within the
fourteen (14) calendar day period, a meeting with the grievor, a Union
representatiVe, the Operations Manager and a human resources
representative of the Employer may be arranged at a mutually agreeable
time and location to discuss the grievance, which meeting shall take place
within seven (7) calendar days from the date the grievance is received by
the Operations Manager. The Employer shall respond to the grievance in
writing within seven (1) calendar days following the date of the Step No. 1
meeting and the Employer's response shall terminate Step No. 1.

Step No.2
Within seven (7) calendar days of the Employer's written response to Step
1 (or ten (1 0) days from the meeting if no response is provided), the Union
may refer, by submitting in writing, the grievance to Step 2.
Where the grievance is submitted at Step 2 within the timeline above, the
Director and General Manager or designate shall hold a meeting with a
Union representative to discuss the grievance, which meeting shall fake
place within seven (7) calendar days from the date of the Step 2 referral.
The Employetshall then respond to the grievance in writing Within four (4)
calendar days following the date of the Step No. 2 meeting and the
Employer's response shall terminate Step No. 2.
7.07

A Union policy or group grievance or an Employer grievance may be
submitted at Step No. 1 to the Employer or the Union, as the case may be,
within fourteen (14) calendar days from the time that the circumstances giving
rise to the grievance were known or should have been known to the Union or
the Employer, and the grievance procedure shall apply, with any necessary
modifications, to the Union policy or group grievance or the Employer
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grievance, as the case may be. Where the Union or the Employer presents a
grievance, the Union or the E:mployer shall be deemed to be the grievor for
the purposes of this grievance procedure.
7.08

No matter may be submitted to arbitration which has not been properly
carried through the grievance procedure within the time specified, provided
that the parties may extend the time-limits in the grievance procedure by
mutual agreement in writing or confirmed in writing.

7.09

Where the party having carriage of a grievance fails to proceed to the next
step of the grievance procedure then the decision at the last step of the
grievance procedure shall be final and binding on both parties to this
Agreement and upon any grievor involved and the grievance shall be deemed
to be withdrawn. If a party fails to respond to a grievance within the time
provided then the party having carriage of the grievance may proceed to the
next step of the grievance procedure.

7. 10

Although the time limits set forth in this grievance procedure are considered
mandatory and not directory, an arbitrator may, pursuant to subsection 48(16)
of the Labour Relations Act, 1995, extend the time for the taking of any step
in the grievance procedure, notwithstanding the expiration of such time,
where the arbitrator is satisfied that there are reasonable grounds for the
extension and that the opposite party will not be substantially prejudiced by
the extension; provided that an arbitrator has no jurisdiction to hear or render
a decision with respect to a grievance, where the grievance is not presented
in writing within forty-five (45) calendar days after the circumstances giving
rise to the grievance were known or. should have been known to the grievor,
and the provisions of subsection 48(16) of the Labour Relations Act, 1995,
shall not be applicable to the time limits set forth in this sub-article.

7.11

A record of discipline contained in an employee's discipline file will be
removed after eighteen (18) months provided that the employee has not been
subsequently disciplined. Notwithstanding the above, written warnings (save
if the warning is for misconduct related to health and safety, human rights or
insubordination) will be removed after twelve (12) months provided that the
employee has not been subsequently disciplined.

ARTICLE 8 -ARBITRATION PROCEDURE

8.01

If the grievance is not resolved at Step No.2, the party having carriage of the
grievance shall refer the grievance to arbitration by giving notice in writing to
the other party within fourteen (14) calendar days after receipt of the Step No.
2 response, but not thereafter. If the Step No. 2 response to the grievance is
not given in writing within seven (7) calendar days following the date of the
Step No. 2 meeting, the party having carriage of the grievance may give
written notice to arbitrate to the other party. If the request for arbitration is not
given within the fourteen (14) calendar day period, the decision at Step No. 2
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shall be final and binding on both parties to this Agreement CJ.nd upon any
griever involved and the grievance shall be deemeo td be withdrawn.
8.02

A grievance which has been referred to arbitration by a written notice to
arbitrate shall be heard by a so!e arbitrator who shall be selected by the
Employer and the Union within fourteen (14) calendar days from the receipt of
the notice to arbitrate, if the Employer and the Union are unable to agree on
a sole arbitrator within the fourteen (14) ca:Iendar day period then either party
may request the Ontario Minister of Labour to appoint an arbitrator.

8. 03

The arbitratqr shall hear and d~termine the grievance and shall i~sue a
written decision setting out the reasons for the decision and the findings of
fact upon which the decision is based, which deCision shaH be binding upon
the parties and upon any employees affeCted by it.

8.04

The arbitrator shall not mak.e any decision inconsistent with the provisions of
th!s Agreement, Or add to, alter, modify, or amend any part of this Agreement.

8.05

Each party to this Agreement shall bear its own costs of and incidental to any
arbitration proceedings.
fees and charges of the arbitrator shall be borne
equally by the two parties to this Agreement. ·

/

The

ARTICLE 9- LENGTH OF SERVICE ANb SENIORITY
9.01

An employee's length of service with the Employer for the purposes of this
collective agreement and for calculating payments under the Employment
Standards Act, shall inClude any prior service with a predecessor employer
that has been recognized by the Employer in accordance with the
Employment Standards Act. For clarity, original hire dates with Aluma, Ulma
or Harsco are all used for determining last date of hire.

9.02

Seniority is defined as an employee's length of employment with the
Employer in the bargaining unit since the employee's last date of hire.
Probationary employees do not have seniority. Upon completion of the
probaJion period, a probationary employee will be credited with seniority back
to the employee's commencement of employment with the Employer in the
bargaining unit since the employee's last date of hire.

9.03

Employees when they commence employment with the Employer in the
bargaining unit shall be on probation for the first ninety (90) days worked.
Notwithstanding anything in this Agreement, a probationary employee may be
terminated at the sole discretion of the Employer.
·

9.04

Every employee who has completed their probationary period shall become
and remain a member in good standing of the Union as a condition of
continuing employment with the Employer, subject to the provisions of the
Labour Relations Act, 1995 with respect to union membership.

-7-

9.05

Where two or more employees have the same seniority date, their placement
on the seniority list will be determined by their length of service with the
Employer. Where two or more employees have both the same seniority date
and the same length of service date, their placement on the seniority list will
be determined by the last three digits of their social insurance number where
the person with the higher number will be placed higher on the seniority list.

9.06

Seniority rights and an employee's employment shall be deemed to have
been terminated if the employee:
(a)
resigns, retires or is terminated;
(b)
Goes not perform any work for the Employer for a period of fifteen (15)
months or their length of service at the time the absence commenced if
this is less than fifteen (15) months;
(c)
is absent from work for three (3) consecutive working days without
notifying the Employer in advance unless the reason for not notifying
the Employer in advance is due to some exceptional circumstances
beyond the employee's control; or
(d)
is recalled from lay-off and fails to return to work within seven (7)
calendar days following notification of the recall by registered mail at
the employee's address on the records of the Employer.

9.07

The Employer will post an up to date list indicating each employee's seniority
in the bargaining unit as of the fifteenth day of April and as of the fifteenth day
of October in each calendar year and a copy shall also be provided to the
Union upon request.

ARTICLE 10- JOB POSTING

10.01

Where a permanent job vacancy occurs in the bargaining unit the Employer
shall post the vacancy for seven (7) calendar days and notify any laid off
employee with recall rights that a vacancy exists. All existing employees,
including employees on lay off with recall rights, who apply to fill a vacancy
shall be considered before hiring from outside of the bargaining unit.

10.02

When selecting the successful applicant for a permanent job vacancy, the
Employer shall consider the following factors :
(a)
skill, ability and qualifications to perform the required duties; and
(b)
seniority.
Where the factors in (a) are relatively equal, seniority shall govern the
selection of the successful applicant.

10.03

Nothing in this Agreement restricts the Employer's right to temporarily assign
an employee to a job on a temporary basis. An employee temporarily
assigned to a higher paid classification for longer than four (4) hours in a day
shall be paid the rate of the higher classification for time worked in that
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classification. An ~mployee temporarily assigned to a lower paid
classification shall not have the employee~s regular rate reducecl while the
employee is temporarily transferred.

ARTICLE 11 -LAYOFFS AND RECALL

11 .01

Temporary transfers from one shift to another shall be voluntary except that
where there are insufficient volunteers to pefform the required work, then the
Union and the empioyees agree that the Employer m;3y require the
employees, who have the skill, ability and qualifications to perform the work,
to do so on the basis of reverse seniority by classification.

11 .02

Employees spall be laid off and recalled by classification. It is recognized that
employees within a classification may not hc:!Ve equal skill, ability and
qualifications to perform all of the jobs within a classification. When laying off
or recalling employees by Classification, the Employer shall:
(a)
lay off according to seniority provided that the remaining employees
have the skill, ability and qualifications to perform the required duties; and
(b)
recall according to seniority provided that the most senior employee
on lay off has the skill, ability and qualifications to perform the required
duties.

11.03

An employee who is to be laid off shall have the right to bump a less senior
employee in an equal or lower paying cla~sification or to fill a va6ancy in a
lower paying classification, provided that the bumping employee has the skill,
ability and qualifications to perform the required duties of the employee to be
·bumped or the vacancy to be filled. The employer shall assign the most
senior employee seeking to exercise their rights under this section to perform
the required duties of the equal or lower paying classification for three (3)
shifts as an opportunity to demonstrate that the employee has the skill, ability
and qualifications to perform the required duties of the:l job. An employee who
changes classifications shall be paid the applicable straight time hourly rate of
the new classification.

11.04

It is the employee's responsibility to ensure that the employee's home
address and telephone nwmber, including cellular and email address, on the
Employer's records are current at all times. If the employee fails to do this, in
writing, the Employer will not be responsible for its inability to notify the
employee of recall or with respect to any other obligation of the Employer to
notify the employee.

ARTICLE 12- HOURS OF WORK AND OVERTIME

12.01

The Employer reserves its right to schedule working hours according to its
operational needs. The provisions of this Article are neither a guarantee as to
the hours of work per day nor as to the number of days of work per week.
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12.02

Th~ normal work week will be five (5) days at eight (8) hours a day for a total
of forty (40) hours per week, excluding the daily unpaid half hour lunch break.
The regular day shift will commence at either 6:00 a.m. or 7:00a.m. and finish
at either 2:30 p.m. or 3:30 p.m. The regular afternoon shift will commence at
2:30 p.m. and finish at 11 :00 p,m .. It is understood that operational
requirements may necessitate different work hours for certain employees.

This language does not preclude the introduction of alternate shift schedules
including ten hour shift schedules however no such schedule would be
implemented without Union discussion and a minimum of thirty (30) calendar
days notice to all employees.
12.03

The half hour unpaid lunch break shall be scheduled between the fourth and
sixth hours of the shift.

12.04

a) There shall be one paid fifteen (15) minute coffee break during the first half
of the shift and a second paid fifteen (15) minute coffee break during the
second half of the shift which shall be scheduled to commence at the
conclusion of the unpaid lunch break.
b) In the event that an employee is requested to work overtime of two hours
or more, they shall be granted a fifteen (15) minute break at the start of
overtime or as soon as reasonably practical if they are midtask.

12.05

For the purpose of computing overtime the work week will commence at
12:01 a.m. on Sunday. All overtime must be previously approved by the
employee's foreman.

12.06

Overtime will be offered by shift and classification based on seniority to
employees who have the skill, ability and qualifications to perform the work
recognizing that where overtime is on a task underway it may be assigned to
and performed by the person active on the job. No employee will be assigned
to a new task late in the shift solely to provide overtime opportunities.

12.07

Overtime shall be voluntary except that where there are insufficient volunteers
to perform the required work, then the Union and the employees agree that
the Employer may require the employees, who have the skill, ability and
qualifications to perform the work, to do so on the basis of reverse seniority
by shift and classification.

12.08

Time worked by an employee in excess of eight hours in a day (or the
duration of their regular workday if it is longer than 8 hours) or forty (40) hours
in a work week shall be compensated at the rate of one and one half (1 %)
times the employee's regular straight time hourly rate.

12.09

Time worked by an employee on a Sunday or the Saturday of a long holiday
weekend shall be compensated at the rate of two (2) times the employee's
regular straight time hourly rate.
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12.10

An employee working the afternoon shift shall be paid a shift premium of one
($1.00) dollar per hour for all hours worked on the afternoon shift. This
premium is incorporated into the nourly rate in the wage schedule and the
increased rate is used for calcwlation of vacation and overtime.

12.11

a) Where an employee reports for work on the employee's regular scheduled
shift without having peeri notified not to report to work, then the employee will
be given at least three (3) hours work or three (3) hours pay at the
employee's straight-time hourly rate if no work is available, unless the reason
no work is available is beyond the Employer's control.

12.12

An employee' who is unable to report for work will make all reasonable efforts
to notify the Employer one hour prior to the commencement of their shift on
the day of their absence. The Employer will provide a telephone number to
all employees for this purpose.

ARTICLE 13 -HOLIDAYS
13.01

The Employer shall give to each employee, who qualifies under the
Employment Standards Act, a holiday on, and pay to each employee holiday
pay for, each of the following ten (1 0) holidays:
New Year's Day
Family Day
Good Friday
Victoria Day
Canada Day
Christmas Eve

~

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
December 26 (Boxing Day)
day

New Years

Eve~

day

13.02

An employee's holiday pay for a given holiday shall be equal to the total
amount of regular wages and vacation pay payable to the employee in the
four weeks before the work week in which the holiday occurred, divided by
20.

13.03

Where an employee is required to work and works on a holiday, the Employer
shall pay the employee wages at two (2) times the employee's regular straight
time hourly rate for the hours worked on the holiday and substitute another
day that would ordinarily be a working day for the employee to take off work
and for which the employee shall be paid holiday pay as if the substitute day
were a holiday.

13.04

Where a holiday falls on a Saturday or a Sunday, the Employer shall
designate the following workday as the substituted holiday and the workday
so designated shall be deemed to be the holiday.
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ARTICLE 14.,. VACATIONS
14.01

For the purpose of calculating vacation entitlement, employees will accrue
vacation weekly based on a twelve-month calendar year. An employee is
entitled to accrue vacation and vacation pay on the following basis:
(a)

an employee with less than five (5) completed years of service with the
Employer is entitled to an annual vacation often (10) working days;
and the employee shall accrue vacation pay equal to four (4%) percent
of the wages earned by that employee, excluding vacation pay, on a
weekly basis; and

(b)

an employee with more than five (5) completed years of service with
the Employer but less than ten (10) completed years of service with the
Employer is entitled to an annual vacation of fifteen (15) working days;
and the employee shall accrue vacation pay equal to six (6%) percent
of the wages earned by that employee, excluding vacation pay, on a
weekly basis; and

(c)

an employee with more than ten (10) completed years of service with
the Employer but less than twenty (20) completed years of service with
the Employer is entitled to an annual vacation of twenty (20) working
days; and the employee shall accrue vacation pay equal to eight (8%)
percent of the wages earned by that employee, excluding vacation
pay, on a weekly basis; and

(d)

an employee with more than twenty (20) completed years of service
with the Employer is entitled to an annual vacation of twenty-five (25)
working days; and the employee shall accrue vacation pay equal to ten
(1 0%) percent of the wages earned by that employee, excluding
vacation pay, on a weekly basis.

(e)

an employee with more than twenty five (25) completed years of
service with the Employer is entitled to an annual vacation of thirty (30)
working days; and the employee shall accrue vacation pay equal to ten
(12%) percent of the wages earned by that employee, excluding
vacation pay, on a weekly basis.

14.02

An employee shall take their vacation within the year it is earned and shall not
carry any vacation days over from one vacation year to the next.

14.03

Vacation pay based upon regular wages will be provided when an employee
takes his vacation time. All other vacation pay earned and owing in each
calendar year shall be paid out to the employee as a lump sum payment
either on his final pay cheque or on the payday which includes January 15 in
the following year.
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14.04

An employee who is tenninated shall either be pa,id the employee's
outstanding vacation pay earned prior to the termination date, which the
employee has not already received, or if the employee has received vacation
pay that has not been earned, then the Employer is authorized to deduct the
unearned vacation pay from the employee's final wages.

14.05

An employee may request in Writing In advance that their vacation be taken in
periods shorter than a week but not shorter than half a day and the Employer
wili agree to the reque5t, provided it does not interfere with its operational
requirements.

ARTICLE 15 -LEAvES OF ABSENCE
15.01

An employee is entitled to take pregnancy, parental, and either leaves
proyided for under the Employment Standards Act in accordance with the
provisions of the Employment Standards Act.

15.02

An employee may request an unpaid leave of absence and the Employer may
grant the request, provided that it does not interfere with the Employer's
operational requirements.

ARTICLE 16 -PERSONAL TIME OFF
16.01

In accordance with the Employment Standards Act, effective January 1 of
each calendar year an employee shall be credited with three (3) Family
Responsibility leave days and three (3) Sick days (the first two of which are
paid) which an employee may utilize if required during that calendar year. An
employee is not allowed to accrue these days from year to year.

16.02

An employee may use the Family Responsibility leave days to attend to an
urgent matter, medical appointment or illness of a member of the employee's
immediate family or other significant person who is dependant on the
employee for care or assistance. The immediate family is considered to be
an employee's spouse, child, parent, sibling , grandparent or grandchild.

ARTICLE 17- BEREAVEMENT LEAVE
17.01

a) The Employer will grant an employee a bereavement leave, not to exceed
three (3) working days, immediately following the death of the employee's
spouse, child, parent, sibling, uncle, aunt, grandparent, grandchild or a
relative of the employee who is dependent on the employee for care or
assistance, for the purpose of preparing for and attending the funeral.
b) Where an employee is attending at a distance of more than 500 kms for
the purpose of preparing for and attending the funeral , he may request an
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extended leave of up to five (5) working days which request will not be
·
unreasonably denied..
17.02

An employee who is granted bereavement leave, will be paid for up to three
(3) days that employee's regularly scheduled hours of work, during the period
of leave, at the employee's regular non-overtime straight time hourly rate.
Notwithstanding the above, bereavement leave for an Uncle and Aunt will be
unpaid.

ARTICLE 18 -JURY DUTY

18.01

Where an employee is required to serve as a juror or as a Crown witness and
provides proof of that obligation to the Employer, the Employer will grant the
employee paid court leave to serve as a juror or as a Crown witness.

18.02

An employee who is granted court leave will be paid for that employee's
regularly scheduled hours of work, during the period of the leave, at the
employee's regular non-overtime straight time hourly rate, minus any amount
received by the employee for acting as a juror or as a Crown witness.

18.03

When an employee is excused as a juror or as a Crown witness for one half
day or more, the employee will return to the workplace and complete the
employee's regularly scheduled hours of work.

ARTICLE 19- WAGES

19.01

An employee is entitled to be paid for all hours worked based on the
employee's regular rate as set forth in Schedule A Employees will be paid
weekly through direct bank deposit. The employee will be provided with an
electronic statement of wages and provision will be made for the printing of
same where required. No employee shall have their regular straight time
hourly rate reduced by application of this Agreement.

19.02

The Employer will have the following Departmental Classifications all of which
will be supported by Shop/Yard employees, subject to its operational
requirements.
Department

Classification

Shipping

Truck Driver
Ride on Machine Operator 1
Ride on Machine Operator 2
Counter I Auditor
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Maintenance

Hydraulic Technician
Welder
Formwork I Pre-Assembly

Shop /Yard

Ride on Machine Operator 1
Ride on Machine Operator 2
Labourer

/
19.03

Ride on Machine Operator 1 position requ ires the skill, ability and qualification
inclu8ing licencing to operc;~te all of the equipment whereas the Ride on
Machine Operator 2 requires oniy forklift. The Operator 1 is expected, without
limiting the generality of the assignments, to be able to move large loads (eg .
truss, castelalite, assembled form panels) and to load and offload closed top
containers).

19.04

The Employer may determine its staffing requirements and whether or not to
post a vacancy in a classification and, while employees may obtain skills and
qualifications that will support their future application, employees do not
progress or move to a new classification absent a successful posting. Where
an employee is assigned to a classification on a temporary basis for longer
than forty fiVe (45) working days (save where he is backfilling for an employee
absent on leave) then the Employer and the unioh will meet and the Employer
will explain why it has not posted a vacancy. In the event the Employer's
response is unsatisfactory and/or the matter is not resolved, the Union may
grieve.

19.05

It is understood that notwithstanding the classifications and Departments
above and the posting process, all employees in higher or equally rated
positions shall have an obligation to perform lower or same rated work as
assigned.

19.06

An employee selected for a job posting shall have a trial period of sixty (60)
working days and, if an employee is considered inadequate by management,
he shall be returned to his former position. In making this decision
management shall not be unreasonable.

ARTICLE 20 -SHORT TERM DISABILITY PLAN
20.01

An eligible employee under the Employer's current Short Term Disability Plan
(the "STD Plan"), who is absent from work due to an accident, illness or
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injury, and is unable to perform the key substantial duties of the employee's
position and for which benefits are not available under workers' compensation
legislation, the Canada Pension Plan, or other income protection program
offered by or through the Employer, is entitled to STD Benefits, for a period
following seven (7) consecutive calendar days of absence due to accident,
illness or injury up to seventeen (17) weeks, in accordance with the terms of
and subject to the exclusions and limitations of the STD Plan.
20.02

The employee shall notify the Employer when it is necessary to be absent
due to accident, illness or injury. The employee must be under the regular
and on-going care of a licensed physician to receive STD Benefits, and
provide, at the employee's expense, satisfactory medical evidence to the
administrator of the STD Plc:m as required, and the employee agrees to
provide the administrator of the STD Plan with any consents to release
medical evidence required to support their claim for STD Benefits. The
administrator of the STD Plan has the right to obtain an independent medical
assessment with respect to any matters related to their claim for STD Benefits
at the Employer's expense at any time once the employee is in receipt of
disability benefits.

20.03

STD Benefits are paid in accordance with the terms of the STD Plan as a
percentage of an eligible employee's regular non-overtime weekly earnings
less deductions in accordance With the terms of the STD Plan as follows:
(a)

For employee's with more than three (3) completed months of service
but less than one (1) year of completed service at the commencement
of the disability, STD Benefits are payable at one hundred percent
(1 00%) of the employee's regular non-overtime weekly earnings for the
first week of STD Benefits and seventy-five (75%) percent of the
employee's regular non-overtime weekly earning.s for up to sixteen (16)
weeks of STD Benefits;

(b)

For employee's with more than one (1) year of completed service but
less than four (4) years of completed service at the commencement of
the disability, STD Benefits are payable at one hundred percent
(1 00%) of the employee's regular non-overtime weekly earnings for the
first four (4) weeks of STD Benefits and seventy-five (75%) percent of
the employee's regular non-overtime weekly earnings for up to thirteen
(13) weeks of STD Benefits;

(c)

For employee's with more than four (4) years of completed service but
less than eight (8) years of completed service at the commencement of
the disability, STD Benefits are payable at one hundred percent
(1 00%) of the employee's regular non-overtime weekly earnings for the
first eight (8) weeks of STD Benefits and seventy-five (75%) percent of
the employee's regular non-overtime weekly earnings for up to nine (9)
weeks of STD Benefits;
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(d)

For employee's with eight (8) years of completed service or more e~t
the commencement of the disability, STD Benefits are pe~yable at one
hundred percent (tOO%) of the employ(3e's regular non-overtime
weekly earnings for up to seventeen (17) weeks of STD Benefits;

20.04

It is agreed that any rights which the Employees may have to share in the
amount of any reduction of premiums under the Empioyment Insurance Act
are waived in consideration of the benefits provided by this Plan and the
·
enhanced benefits under Article 21 . · ·

20.05

It is agreed that the STD Plan referred to in this Article is not incorporated by
reference intjithis Agreement. The Employer has the right to change its
method of administering the STD Plan, from time to time, by having all or part
of the STD Plan administered. by a carrier or otherwise or by having ali or part
of th~ STD Plan replaced by an insurance policy, or by changing plans,
administrators or carriers.

ARTICLE 21 .- BENEFITS
21.01

The Employer agrees to contribute .100% of the billed premium for all senio·rity
rated employees so as to maintain the current level of insured benefits
(except as amended below) for the duration of the Collective Agreement up to
and including ratification of a subsequent Collective Agreement.

21.02

The Employer shall increase the following benefit coverage for seniority
employees:
(a)

Vision care shall be $325.00 every two years;

(b)

Dental coverage shall have a maximum of $1750.00 per year.

21.03

Each eligible seniority rated employee shall pay 100% of the billed premium
for the long term disability benefit under the current long term disability plan,
in accordance with the terms of the Group Benefit Plan, and the Employer
shall deduct the premium from the employee's wages and pay it to the carrier.

21 .04

It is agreed that the benefit plans referred to in this Article are not
incorporated by reference into this Agreement, and that the Employer may, at
any time change carriers or plans, provided the benefits are equivalent.

21 .05

Except where required by the Employment Standards Act, 2000 or another
provision of this Article, the Employer shall not be required to pay any
premium or continue any benefit coverage required by this Agreement on
behalf of any employee who is absent from work without pay for more than
sixty (60) calendar days. However, an eligible employee may arrange to have
the benefit coverage continue, where permitted, for a period not to exceed a
total of six months by arranging to pay the Employer the full premiums
required in advance.
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21.06

During an employee's pregnancy or parental leave the Employer shall
continue to make the Employer's contributions for benefit plans under this
Article. An eligible employee on pregnancy or parental leave may arrange to
have their LTO and any optional benefit coverage continue, where permitted,
by arranging to pay to the Employer the full premiums required in advance.

21.07

The payment of premiums under this Article does not restrict the Employer's
right to terminate an employee in accordance with the other terms of this
Agreement.

21 .08

Clothing and Allowances I Provision
Employees are expected to report for work wearing high visibility clothing and
safety boots appropriate for the weather including working outside in
inclement weather.
New employees will be provided with:
•

High visibility vest, if required

•

A hard hat, if required

•

Work gloves

In each new calendar year, for all seniority rated employees:
a) each employee will, following ratification and at the ratification anniversary
in each subsequent year of this Collective Agreement, be provided a clothing
and boot allowance of four hundred and ($400) dollars towards the cost of
purchasing appropriate workplace clothing and GSA approved safety boots
for work which boots must meet the requirements set by the Employer.
b) Each employee will be provided with a pair of work gloves. Work gloves
will only be replaced by the Employer where damaged gloves are returned .
The Employer will ensure that other necessary PPE (ie. non prescription
safety glasses, ear protection, dust masks) are available as required for the
work being performed.

ARTICLE 22 -LABOURERS PENSION PLAN
22.01

Employees will be enrolled by the Union in the Labourers' Pension Fund of
Central and Eastern Canada. Following ratification the Employer will
contribute, on behalf of each seniority employee for every regular hour
worked, one dollar ($1.1 0) per hour to the Labourers' Pension Fund.
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22.02

Within ninety (90) days of the ratification of this Agreement the Union will
infmm the Employer in writing if it wishes to have the Employer also deduct
and submit any greater amount to the Pension and any such amount which
shaJI be deducted from the negotiated wage increases established for 2020
and/or 2021.

22.03

The Employer agrees to remit the contributions and decjuctions along with the
required plan statement no later than the 15th of the month following the
earnings.

I

ARTICLE 23 ,. NEW HIRING
23.01

Where there is a requirement for additional staffing after meeting the job
posting language, the Employer shall advise the Union of its labour
requirements and skill requirements including any necessary certifications
(eg. Forklift, WHMIS, Work at Heights).

23.02

Preference for these hiring will be given to unionized workers where they are
available through the Union Hall within the next 48 hours and have the skill
requirements and any necessary certifications (eg. Forklift, WHMIS, Work at
Heights).

23.03

If the Union is unable to supply then the Employer is free to use workers from
any other source.

ARTICLE 24- TERM OF AGREEMENT
24.01

This Agreement shall remain in full force and effect from the date of
ratification through until midnight on April 1, 2022.

24.02

Should neither party provide written notice to bargain within the ninety (90)
calendar day period immediately prior to the expiry then this Agreement shall
renew unchanged for a period of one year. Should no notice be provided in
the ninety (90) calendar days at the conclusion of the one year extension then
the Agreement and any rights hereunder shall be term inated and at end .

Executed by the Employer and the Union in the City of Vaughan on DATE:

Labourers' International Union of
North America, Local 506

Aluma Safway Inc. o/a Aluma
Systems hie. Forming & Shoring

New Letter of Understanding
As of the day of this Agreement there are several individuals who are
currently wor'r\ing as Agency employees. lt is agreed that within ninety days
from the day of ratification any of these individuals who remain with the
Employer will have been converted to Union status.
Should they become employe~ they will be treated as new employees
under this Agreement for all service and seniority purposes and yet time

served after the date of ratification will count towards probation.

0
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SCHEDULE "A"
REGULAR sTRAl~HT 11ME i:jOURLY RAii;S

Effective Ratification
Classification

Start Completion of probation

/

Truck Driver

12 Mths

18 Mths I End Rate

27.25
28.00

R.O.M Operator 1
/

R.O.M. Operator2

27.25

Counter (Auditor

27.25

Hydrr:~ulic Technician

29.40

Welder

27.25

Formwork I Pre-Assembly

~§-:..0.9_________

Labourer

25.95

End Rates to increase as follows: {with all other grid rates adjusted on a proraied basis)

/

-{

Rlrmal:l:ed: Not Hl>hllght

/JrJ

~

- April1, 2020

:h&% Increase all classifications bv $0.50/hr

- April 1, 2021

44!%1ncrease all classifications bv $0.52/hr ~

In the printed agreement, the Grid above wlll be populated with the prior agreement
start rate and then go up in equal amounts at intervals above until it reaches the end

rate.

Pr-otective Clause
No employee shall suffer a reduction in wages or benefits as a result ofthis Agreement.

.
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Red-Circled Provisions
An employee who, on the date of ratification of the Collective Agreement or on the
effective date of any subsequent wage increase, is earning a rate of pay for work within
a classification that is higher than the rate of pay for that classification under the
Collective Agreement (a "red-circled Employee"), shall not have their current rate of pay
reduced as a result of the application of the Collective Agreement and shall continue to
receive their current rate of pay until their classification changes or until their current
rate of pay is less than the rate of pay for their classification under the Collective
Agreement, whichever event occurs first.

New Letter of Understanding #2
The Employer occasionally requires employees to perform work in the field at customer
sites. Where such work is assigned and performed, the employee will be provided with
an additional one and one half (1.5) hours of straight time pay.

Union PrePaid Legal and Scholarship Fund
Effective April1, 2021 , the Employer agrees to contribute seven cents ($0.07) per
regular hour worked by each seniority rated employee to the Local 506 Pre-Paid Legal
Services Plan.
Effective April1, 2021, the Employer agrees to contribute three cents ($0.03) per
regular hour worked by each seniority rated employee to the Local 506 Scholarship
Trust Fund.
The Employer w ill remit the total amounts by cheque or electronically payable to the
applicable plans no later than the 15th of the month following the earnings.

