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COLLECTIVE AGREEMENT 

 
Between 

MARNOCH ELECTRICAL SERVICES INC. 
(hereinafter referred to as the "Employer") 

and 
CONSTRUCTION WORKERS LOCAL 52 

affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 
(hereinafter referred to as the "Union") 

 
June 24, 2014 – June 24, 2017 

ARTICLE 1 - PURPOSE 

1.01 The general purpose of this Agreement is to establish mutually satisfactory 
relations between the Employer, the Union and the employees and to provide 
the machinery for the prompt and equitable disposition of grievances and to 
establish and maintain satisfactory working conditions, hours of work and 
wages for all employees who are subject to the provisions of this Agreement. 

1.02 The parties recognize that where various legislation overrides the provisions 
contained herein, such legislation shall prevail. This shall include, but not be 
limited to such statuses as, the Ontario Human Rights Code, the Employment 
Standards Act, and the Workplace Safety & Insurance Act.  

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the Union as the exclusive bargaining agent for all its 
employees working in the Province of Ontario save and except non-working 
foremen, persons above the rank of non-working foreman, office and sales 
staff. 

ARTICLE 3 - UNION REPRESENTATION 

3.01 For the purpose of representation with the Employer, the Union shall function 
and be recognized as follows 

a. The Union may appoint two (2) stewards. Stewards are representatives of 
the employees in certain matters pertaining to this Agreement, including the 
processing of grievances. 

b. CLAC Representatives are representatives of the employees in all matters 
pertaining to this Agreement, particularly for the purpose of processing 
grievances, negotiating amendments to and renewals of this Agreement and 
enforcing the employees’ collective bargaining rights as well as any rights 
under this Agreement and under the law. 

3.02 The Union agrees to notify the Employer in writing of the names of its officials 
and the effective dates of their appointments. 
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3.03 Stewards will not absent themselves from their work to deal with grievances 
without first obtaining the permission from his Employer.  Permission will not be 
withheld unreasonably and that Employer will pay such stewards at their 
regular hourly rates while attending to such matters. 

3.04 The Employer may meet periodically with his employees for the purpose of 
discussing any matter of mutual interest or concern to that Employer, the Union 
and the employees. A CLAC Representative may attend such meetings.  

3.05 There shall be no Union activity during working hours, on the Employer’s 
premise, except that which is necessary for the processing of grievances and 
the administration and enforcement of this Agreement. 

3.06 CLAC Representatives shall have the right to periodically visit job sites without 
disrupting productivity provided the CLAC Representatives provide the 
Employer with twenty-four (24) hours’ notice of their visit. 

3.07 The Union recognizes the responsibilities imposed upon it as the exclusive 
bargaining agent of the Unit and realizes that, in order to provide maximum 
opportunities for continuing employment, good working conditions and better 
than average wages, the Employer must be in a strong market position, which 
means that it must produce at the lowest possible costs consistent with fair 
labour standards. The Union, through its bargaining position, assumes a joint 
responsibility in the attainment of these goals. The Union, therefore, agrees 
that it will cooperate with the Employer and support its efforts to assure a full 
day’s work on the part of its members. It further agrees that it will support the 
Employer in its efforts to eliminate waste in production, conserve materials and 
supplies, improve the quality of workmanship, prevent accidents and 
strengthen goodwill between the Employer, the employee, the customer and 
the public. 

ARTICLE 4 - NO STRIKES OR LOCKOUTS 

 
4.01 During the term of this Agreement, or while negotiations for a further 

Agreement are being held, the Union will not permit or encourage any strike, 
slowdown, or any stoppage of work or otherwise restrict or interfere with the 
Employer’s operation through its members. 

4.02 During the term of this Agreement, or while negotiations for a further 
Agreement are being held, the Employer will not engage in any lockout of its 
employees or deliberately restrict or reduce the hours of work or deliberately 
send employees home when this is not warranted by the workload. 

ARTICLE 5 - MANAGEMENT RIGHTS 

5.01 The Employer’s rights include but are not limited to the following: 
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a. The right to maintain order, discipline and efficiency; to make, alter and 
enforce rules and regulations, policies and practices, to be adhered to by its 
employees; to discipline and discharge employees for just cause, provided 
however that probationary employees may be terminated without regard to 
cause within the probationary period and such probationary employees will 
have limited access to the grievance procedure set out herein as outlined in 
Article 6. 

b. The right to select, hire, and direct the workforce and employees; to 
transfer, assign, promote, demote, classify, layoff, recall and suspend 
employees; to select and retain employees for positions excluded from the 
bargaining unit; provided such actions are consistent with the further terms 
of this Agreement. 

c. The right to operate and manage the Employer’s business in order to satisfy 
its commitments and responsibilities. The right to determine the kind and 
location of business to be done by the Employer, the direction of the 
working forces, the scheduling of work, the number of shifts, the methods, 
processes and means by which work is to be performed, job content, quality 
and quantity standards, the right to use improved methods, machinery and 
equipment, the right to determine the number of employees needed by the 
Employer at any time and generally, the right to manage the business of the 
Employer, and to plan, direct and control the operations of the Employer, 
without interference. 

5.02 The sole and exclusive jurisdiction over operations, building, machinery, and 
equipment shall be vested in the Employer. 

5.03 The Employer may subcontract out work when it: 

a. It does not possess the necessary facilities, vehicles or equipment to 
complete a job; 

b. It does not have and/or cannot acquire the required manpower within the 
timeframe to complete a job; or 

c. It cannot perform the work in a manner that is competitive in terms of cost, 
quality and within projected time limits; 

With respect to non-service work within 135 km from the Employer’s business, 
the Employer, before utilizing sub-contractors, shall offer the work to qualified 
employees within the classification who are on layoff due to lack of work. 
Where there are no qualified and/or available employees on layoff due to lack 
of work, the Employer shall attempt to hire new direct employees to do the work 
before utilizing the sub-contractor. 

With respect to non-service work further than 135 km from the Employer’s 
business, the Employer, before utilizing sub-contractors shall attempt to hire 
new direct employees to do the work. 
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The parties agree that there shall be no restrictions on the Employer with 
respect to sub-contracting “non-electrical work”. 

With respect to “service work” within 135 km from the Employer’s business, the 
Employer, before utilizing sub-contractors, shall use its best efforts to ensure 
that one of its own active employees (doesn’t include employees on layoff), 
who has a fitted vehicle performs the “service work”. 

With respect to “service work” further than 135 km from the Employer’s 
business, the parties agree that there shall be no restrictions on the Employer 
with respect to sub-contracting this work. 

ARTICLE 6 - EMPLOYMENT POLICY  

6.01 The Union and the Employer will cooperate in maintaining a desirable and 
competent labour force.  The Employer will notify the Union of manpower 
requirements giving as much notice as possible. The Union will provide a list of 
manpower available. The Employer, at its discretion, may hire employees so 
listed or from other sources.  

6.02 The Employer has the right to hire new employees as needed, provided that no 
new employee(s) will be hired while there are qualified, available employees 
within the required classification who are laid off due to lack of work. 

6.03 To assist in the efficient placement of appropriately skilled members with the 
Employer, it is agreed that the Employer will inform the Union of members who 
are laid off and when new employees are hired where no Union members are 
available. Laid off members are also required to notify the Union of their status. 

6.04 New employees shall serve a probationary period of six (6) calendar months. 
During the probationary period, the Employer may terminate a probationary 
employee at its sole discretion provided it is not motivated by bad faith. 

During probation, all terms and conditions of the Collective Agreement apply 
amended as follows: 

a. A probationary employee within any classification will be paid a minimum of 
ninety percent (90%) of the applicable classification rate, as outlined in 
Schedule “A”, during the probation unless the parties agree otherwise. 

b. All probationary employees who are covered under this Agreement shall 
receive as vacation pay of eight percent (8%) of the employee’s total 
earnings exclusive of the Employer’s contribution to the Union’s Pension 
Plan, Education & Assistance Fund and Industry Fund. 

c. Regular contributions for Pension as outlined in Schedule “A” are remitted 
on the next regular remittance following completion of the probationary 
period. 
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d. Where employment ends within the probationary period, and before 
Pension and Health Benefits become payable, the Employer is not obligated 
to pay such amounts. 

e. A probationary employee will have limited access to the grievance 
procedure. The Union can only file a grievance on behalf of a probationary 
employee if the alleged violation pertains to a violation of the Human Rights 
Code, the Occupational Health and Safety Act, Workers Insurance and 
Safety Act or the Employment Standards Act, 2000 or any other applicable 
legislation. 

f. Upon the successful completion of the probation period, the employee shall 
receive benefit coverage as per Article 15 upon the first day of the following 
month. 

6.05 Where a new classification is created, the Union will be notified and 
negotiations commenced to determine the wage rate to be paid to the 
employee(s) involved. Failure to reach agreement shall be subjected to the 
Grievance Procedure. 

ARTICLE 7 - CHECKOFF AND UNION MEMBERSHIP 

7.01 The Employer shall deduct from the pay of all employees covered by this 
Agreement, on the pay day of each week an amount of money equal to union 
dues and shall remit the same monthly, not later than the fifteenth (15th) of 
the following month, to the Union, using a separate cheque marked “Union 
Dues”. 

7.02 Employees who cannot support the because of a conscientious objection as 
determined by the Union internal guidelines, may apply to the Union in writing. 

7.03 Neither the Employer nor the Union will compel employees to join the Union. 
The Employer will not discriminate against any employee because of Union 
membership or lack of it, and will inform all new, employees of the contractual 
relationship between the Employer and the Union. Before commencing work, 
any new employee will be referred by the Employer to a steward or a Union 
Representative in order to give such steward or Union Representative an 
opportunity to describe the Union’s purposes and representation policies to 
such new employees. 

7.04 The Union agrees that it will make membership in the Union available to all 
employees covered by this Agreement on the same terms and conditions as 
are applicable to other members of the Union.  

ARTICLE 8 - HOURS OF WORK AND OVERTIME 

8.01 A regular work week shall consist of forty-four (44) hours, comprised of five (5) 
regular workdays that fall within Sunday to Saturday inclusive. Where 
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agreeable between the Employer, the working foreman, the employees and, 
where applicable the site superintendent, alterations to the regular workday 
shall be permitted. Work performed after ten (10) hours a day, and not 
organized prior to current day shall be paid out at the rate of one and one-half 
times (1½x) the regular rate of pay. 

All efforts will be taken by the Employer to schedule work Monday to Friday if 
possible. Site conditions, weather and customer request may require the 
regular work week to deviate from Monday to Friday. 

a. A regular service work day may be extended to twelve (12) hours at the 
regular rate as per the following qualifying conditions: 

i. A service employee may be required to complete an ongoing service call 
that is issued to the employee during the ten (10) hour regular work day. 

ii. A service employee may be required to attend to an emergency service 
call that is issued to the employee during the ten (10) hour regular work 
day. 

iii. Where there is no corresponding night shift crew within a division, any 
call that comes in after a service employee has worked ten (10) hours in 
a regular work day, the call shall be deferred to the on-call staff where 
practical, which is normally between the hours of 6:00 p.m. and 6:00 
a.m. 

8.02 All hours worked in excess of forty-four (44) hours in a work week shall be paid 
at the rate of one and one-half times (1½x) the regular rate of pay. 

8.03 Work shall not be performed on Sunday. However, if site scheduling, site 
conditions, weather or customer requests necessitate work on Sunday, time 
worked shall be paid at the regular rate of pay. No employee shall be 
compelled to work on a Sunday or any other day of the week is such work 
conflicts with the established religious convictions of the employee. 

8.04 An employee shall receive a shift premium of seven percent (7%)  in addition to 
his regular hourly wage where the majority of hours worked on a shift are after 
6:00 p.m. or before 6:00 a.m. 

8.05 The Employer agrees to allow a minimum of eight (8) hours (excluding drive 
time) off between shifts (both regularly scheduled and service shifts). Where 
the Employer is not able to provide the minimum time off between shifts, all 
work performed during the second shift shall be paid at a rate of one and one-
half times (1½x) the regular rate of pay. 

8.06 The parties agree to maintain the current practice regarding hours worked for 
the purposes of calculating overtime (i.e. drive time is included as work time.) 
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Jobsites with Extended Schedules 
For a long distance jobsite (as determined by management) that require an 
extended work schedule of six (6) or more working days, the following 
procedure shall be followed: 

a. Prior to the commencement of any work at the jobsite, the Employer shall 
inform the Union of the project and propose terms and conditions of work for 
that project. Such proposal shall feature a schedule of employee hours of 
work and a premium to the subsistence allowance. Initial site set up 
personnel to a maximum of one (1) working foreman per trade are excluded 
from this condition; 

b. It is understood that in such schedules that employees’ hours worked will be 
averaged over a two (2) or four (4) week period for the purpose of 
determining hours worked for calculating entitlement to overtime pay. In 
such circumstance: 

i. The Employer will endeavour to provide the Union opportunity of not less 
than two (2) weeks to review such proposal and schedule. The Union 
may negotiate amendments to the proposal and schedule. The proposal 
and schedule shall be subject to approval by the Union on a job by job 
basis. Such approval shall not be unreasonably withheld; 

ii. All such job agreements and schedules between the parties shall be 
recorded in writing with authorized signatures from each party; 

iii. Amendments to the job agreement or schedule shall be made by mutual 
consent and shall be recorded in writing with authorized signatures from 
each party. 

8.07 The Employer will endeavour to provide employees with a minimum notice of 
one (1) week when transferred to a remote work site. 

ARTICLE 9 - WAGES AND RATES OF PAY 

9.01 Wage schedules applicable to various job classifications are as set forth on 
Schedule “A” attached hereto and made part hereof. The wages shall apply to 
all work performed in the construction, erection, repair, remodelling or alteration 
of a building or structure, in whole or in part, which shall be or is being used for 
commercial, industrial or institutional purposes. 

9.02 The Employer may send men home if circumstances beyond the control of the 
Employer cause a shortage of work. Such delays may include, but are not 
limited to, inclement weather, delays in material delivery and poor job site 
access or conditions. In such circumstances, any employee who has reported 
for work will be paid three (3) hours of that day’s earnings, unless he was 
notified beforehand by the Employer not to report to work. 
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In case of inclement weather, an employee is required to contact the Employer 
prior to coming to work to determine whether there is work available; if the 
employee fails to do so, arrives at work, and there is no work available due to 
inclement weather, the employee shall not receive reporting pay. 

ARTICLE 10 - VACATION AND VACATION PAY 

10.01 All employees covered under this Agreement shall receive vacation pay as 
follows:  

Service Since Date of Hire Vacation Pay  Vacation Time 
Less than 4 years 8%  2 weeks 
4 years but less than 10 years 10%  3 weeks 
10 years or more 12%  4 weeks 

All vacation pay is based on a calendar year. Income tax shall be deducted 
weekly from the employee’s earnings increased by the amount of vacation pay. 

10.02 Employees who are rehired following an absence due to involuntary temporary 
layoff, trade school, illness and/or injury shall be considered as employed for 
the purposes of this Article. 

10.03 The Employer agrees to remit the Vacation Pay of each employee as agreed 
upon Article 10.01 of this Agreement and in accordance with the regulation set 
by the Employment Standards Branch, Ministry of Labour, monthly before, but 
not later than the fifteenth (15th) of the following month, to the Union using a 
separate cheque marked “Vacation Pay”, accompanied by a list on which all 
deductions and contributions set out in this Collective Agreement. 

10.04 In accordance with the agreement with the Employment Standards Branch, 
Ministry of Labour, the Board of Trustees of the Union’s Vacation Pay Trust 
Fund, is obligated to take any steps which may be available to them either in 
law or in equity or in bankruptcy as may be necessary or desirable to effect 
collection from delinquent Employers. All costs incurred in the collection of said 
payment will be charged to such defaulting Employer. 

10.05 The Employer agrees to, once a year, give the auditor of the Union’s Trust 
Fund the privilege to examine the Employer’s records concerning hours and 
monies forwarded to the Union, if and when the auditor so desires. Any date for 
such an examination will be pre-arranged in writing between the auditor, the 
Employer and the Union. 

10.06 The summer vacation period is defined as the annual period from (July 1st) to 
Labour Day. The Employer shall endeavour to grant a maximum of one (1) 
week of vacation time during the summer period to those employees who so 
request. 
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10.07 Advance Booking of Summer Vacation 
By May 1st of each year, the Employer shall post a notice asking employees to 
submit their vacation requests for the summer period. No later than May 15th, 
employees shall submit any such requests in writing. By June 1st, the Employer 
shall advise each employee of vacation granted for the summer period. The 
granting of requests shall be subject to operational requirements; where more 
employees have requested time off than can be accommodated, seniority shall 
prevail. 

10.08 All other vacation time requests after May 15th and all other requests for 
vacation time (summer period or other time periods) shall be granted by 
seniority as long as the request has been made with two (2) months’ notice on 
a first-come first-served basis. Where conflicting requests are received on the 
same day, seniority shall prevail. 

10.09 The granting of requests shall be subject to operation requirements; where 
more employees have requested time off than can be accommodated, seniority 
shall prevail. 

ARTICLE 11 - HOLIDAYS  

11.01 Christmas Day, Boxing Day, New Year’s Day, Family Day, Good Friday, 
Victoria Day, Dominion Day, Civic Holiday, Labour Day and Thanksgiving Day 
shall not be regular working days. All work performed on such days shall be 
overtime and paid for at the rate of one and one-half times (1½x) the regular 
hourly rate. 

ARTICLE 12 - SENIORITY 

12.01 Seniority is the ranking of employees in accordance with their length of 
employment with the Employer. Seniority of current employees covered by this 
Agreement shall be calculated from the date of hire. New employees, after 
successfully completing their probationary period, shall be added to the 
seniority list with seniority attributed from the date of hire. The seniority list shall 
be maintained and kept current by the Employer and shall be made available to 
the Union upon request. 

12.02 Seniority rights shall terminate and an employee shall cease to be employed by 
the Employer when he: 

a. Voluntarily quits his employment with the Employer; 

b. Is discharged, and is not reinstated through the grievance procedure or 
arbitration; 

c. Fails to report for work as scheduled for more than two (2) consecutive 
workdays without having a justifiable reason for such failure to report; 
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d. Is laid off for a period of more than six (6) consecutive months; 

e. Fails to report on the first day following the expiration of a leave of absence 
without just cause; 

f. Fails to comply with an agreed upon arrangement of his recall without 
justifiable reason; 

g. Fails to report to work following a recall within two (2) workdays if 
unemployed, or five (5) workdays if employed elsewhere. 

12.03 Seniority shall be applied within classification groups, and shall not be valid 
within other classification groups. If an employee changes classifications, 
seniority shall be carried between classifications. 

ARTICLE 13 - LAYOFFS AND RECALL 

13.01 In case of layoff, an employee shall be given at least a one (1) hours’ notice if 
working on site. The Employer shall not be required to give one (1) hours’ 
notice of layoff when equipment failure or shortage of material causes 
operations to cease. 

13.02 An employee who has a standing as a fifth (5th) year apprentice, and issued a 
letter of apprenticeship completion from the Employer shall have three (3) 
months to obtain their certificate of qualification for the purposes of this Article. 
Failure to obtain the certificate within the three (3) month period shall result in 
the Apprentice being laid off, and treated as a Journeyman Electrician for 
purposes of layoffs. The employee shall not return until he presents a copy of a 
valid certificate of qualification. 

13.03 Seniority shall be applied within classification groups, and shall not be valid 
within other classification groups. If an employee changes classifications, 
seniority shall be carried between classifications. Understanding needed: the 
two apprenticeship classifications in general terms is Terms 1, 2, 3; and Terms 
4, 5 for the purposes of layoff and recall. 

13.04 The Employer agrees to notify the Union office of the names of employees laid 
off within the pay period of the date during which the layoff occurred, together 
with the employee’s classification and latest available phone number. 

13.05 Whenever the Employment Insurance (EI) Record of Employment is not given 
to the employees at the time of separation or layoff, it shall be sent by his 
Employer to the employee by registered mail to his last known address within 
three (3) business days from submission of reported hours worked. 

13.06 In the case of layoffs, the Employer shall consider the following criteria when 
determining the order of layoffs within each classification: 

a. Skills; 
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b. Ability; 
c. Qualifications; and 
d. Seniority 

Where (a), (b) and (c) above are equal, as determined by the Employer within 
reason, seniority shall apply. Probationary employees are to be laid off first 
prior to employees who have passed their probationary period.  

ARTICLE 14 - TRANSPORTATION, TRAVEL TIME AND ROOM AND BOARD 

14.01 There shall be a travel free zone of sixty-five kilometres (65km) around the 
Employers business location and/or employees’ principle place of residence. 
No travel time or mileage compensation will be paid for travel to and from jobs 
located in this free zone. 

14.02 When an employee who is covered by this Agreement is required to travel to 
jobs in which the Employer is involved and where the employee is required to 
live away from home, the Employer shall: 

a. Make the arrangements and bear the cost for accommodation where 
required; 

b. Bear the full cost of transportation where an employee is required to use a 
public means of transportation; 

c. Provide a per-diem allowance per day to cover food, beverage, travel and 
mileage costs of: 

i. Thirty dollars ($30.00) per day when a project is more than sixty-five 
kilometres (65km) from the Employers business location and the 
employee’s principle place of residence (no overnight accommodation 
required to receive per-diem). Clarification point: if the project is either 
located less than sixty-five kilometres (65km) from the employees 
principle place of residence or the Employers business, the employee is 
not entitled to the thirty dollar per-diem. 

ii. Forty dollars ($40.00) per day when a project is more than one hundred 
and twenty kilometres (120km) from the Employers business location 
and the employee’s principle place of residence. Clarification point: if the 
project is either located less than one hundred and twenty kilometres 
(120km) from the employees principle place of residence or the 
Employers business, the employee is not entitled to the forty dollar per-
diem. 

iii. Fifty dollars ($50.00) per day when a project is more than four hundred 
kilometres (400km) from the Employers business location and the 
employee’s principle place of residence. Clarification point: if the project 
is either located less than four hundred kilometres (400km) from the 
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employees principle place of residence or the Employers business, the 
employee is not entitled to the fifty dollar per-diem. 

iv. Eighty dollars ($80.00) per day for any travel that requires the employee 
to take an airline flight. 

d. Local hires for out of town projects are not entitled the allowance as outlined 
in (c) above. 

e. Any variance from the above standard requires written agreement between 
the Employer and the Union. 

14.03 For work that is deemed “Service Work”, there shall be a travel free zone of 
sixty-five kilometres (65km) around the Employers business location and the 
employees’ principle place of residence. Clarification point: if the service work 
is either located less than sixty-five kilometres (65km) from the employees 
principle place of residence or the Employers business, it will be considered a 
travel free zone. This shall be applied to first call per day, and the last call out. 

Drive allowance shall be calculated for service work outside the travel free 
zone. 

14.04 The Employer shall reimburse an employee, subject to the provisions below, at 
a rate of forty cents (40¢) per kilometre for use of an employee’s personal 
vehicle when hauling materials and supplies from a supplier to a site. In order 
of an employee to be eligible for mileage payments as outlined, the employee 
must: 

a. Be hauling materials or supplies that are larger than “2 feet by 2 feet by 2 
feet”, and 

b. Must have been directed by a Foreman or by a senior member of the 
management team to haul materials or supplies. 

14.05 It is recognized that there may be situations where the parties have to waive all 
or part of this Article in order to successfully acquire work through the 
competition process. It is understood that such a waiver can occur for a specific 
job only if both parties have mutually agreed upon this course of action. 

14.06 The Employer can voluntarily provide a vehicle to help the employee get to the 
employees work site, start of day. This is for projects only. 

ARTICLE 15 - DISCIPLINE AND DISCHARGE 

15.01 The Employer may warn, suspend, demote or discharge an employee for just 
cause. If the conduct or performance of an employee warrants disciplinary 
action, such action shall be confirmed in writing. A copy of all such 
documentation shall be provided to the employee(s) involved, and forwarded to 
the office of the Union at the time they are issued. 
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15.02 Any disciplinary notice shall be issued only after, or during the meeting with the 
employee bring disciplined. An employee shall be advised of the nature of the 
meeting prior to attending. The employee shall be accompanied by a steward 
who shall be paid for such time in accordance with Article 3.03. 

15.03 Disciplinary meetings shall normally take place during the affected employee’s 
scheduled shift, and is unpaid. If the employee is not at work and is not 
scheduled to work within three (3) days of the incident, or if the incident giving 
rise to the meeting is so serious that more immediate action is warranted, he 
may be called in at a time when he is not scheduled to work. 

15.04 Any letters of warning older than eighteen (18) months shall be removed from 
an employee’s file, provided that there is no repeat offence of the incident 
giving cause to the discipline during such eighteen (18) month period. Any 
record of suspension will be removed after twenty-four (24) months, provided 
there is no repeat offence of the incident giving cause to the suspension during 
such twenty-four (24) month period. 

ARTICLE 16 - HEALTH AND PENSION BENEFITS 

16.01 The Employer will pay the full cost of the monthly premiums in relation to the 
existing benefit plan provided to employees. The existing benefit plan provides 
dental, health, and both short term and long term disability coverage. All non-
probationary employees shall participate in the benefits plan in accordance with 
the provisions as outlined in the benefits booklet. 

16.02 Eligibility to participate and entitlement under the benefit plan or any issue 
concerning benefits shall be subject to the specific provisions of the insurance 
plans, policies or contracts. Any dispute over payment of benefits under any 
such plans, policies or contracts shall be adjusted between the claiming 
employee and the insurer concerned but the Employer will use its best efforts 
to help adjust and settle any such disputes. 

16.03 It is understood that nothing herein shall be construed to make the Employer 
the insurer of the benefits and the Employer obligation is entirely fulfilled by the 
payment of the premiums herein before set out. 

16.04 The CLAC Pension Plan, a money purchase plan registered with the Canada 
Revenue Agency, and the Financial Services Commission of Ontario, under 
registration #0398594, applies to all employees covered by this Collective 
Agreement. 

Employer contributions to the CLAC Pension Plan will vest in accordance with 
the rules of the Plan. 

The employees shall be informed about the Plan including statements to each 
employee, showing their account balance, including details of all contributions 
received, and all earnings/losses allocated.  
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16.05 The Employer’s percentage contribution to the Pension Plan shall be as per 
Schedule “A” and shall be recorded on a remittance form supplied by the 
Union. On these forms, the Employer will enter: 

a. Name of employee; 
b. Total hours worked during the month for which remittance is made; 
c. Date of hire for new employees only; 
d. Date of termination; 
e. Hourly rate of pay; 
f. Amount of vacation pay forwarded; 
g. Employer Pension contributions; and 
h. Amount of union dues and administration fee deducted. 

The Employer will forward two (2) copies of the remittance form, plus one (1) 
cheque for the total amount of Employer’s contributions to the Union monthly, 
not later than the fifteenth (15th) of the following month. 

ARTICLE 17 - TOOLS 

17.01 Employees shall supply their own hand tools, except power tools, which will be 
issued to them by the Employer. 

a. A listing of hand tools as included as Schedule “B” shall set out the personal 
tools employees will be expected to acquire dependent upon their level of 
apprenticeship. 

b. The list shall be developed jointly by the Employer and the Union and 
periodically updated as required. 

c. Employees may store tools not often used away from the jobsite (i.e. at 
employee’s residence). With site coordination, the employee must have 
tools available for use. 

d. The Employer endeavours to provide timely transportation of employee job 
boxes and tools from work areas to new work sites. 

e. The Employer shall provide adequate and secure storage space for tools on 
sites, subject to space restrictions set by the General Contractors. 

f. It is the responsibility of the employee to provide insurance coverage for 
personal tools under their own policy coverage. In the event of theft of 
employee personal tools, the Employer shall reimburse the insurance 
deductible up to a maximum of two hundred dollars ($200.00). 

17.02 Company Tools: The employees will be held responsible for all tools issued to 
them by the Employer. The Employer will replace all broken or worn out tools 
on a case by case basis with tools of equal or greater value. Presentation of the 
broken tool(s) must be made at the time to the supervisor in order to be 
reimbursed. 
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17.03 The Employer shall provide employees with any and all legally required safety 
related equipment and legally required permits required for work performed by 
employees except for safety footwear and Class A safety harness and lanyard. 
All such provided equipment will remain the property of the Employer. 
Employees shall provide their own Class A safety harness and lanyard at the 
beginning of the third term of apprenticeship. Employer shall provide Class A 
safety harnesses and lanyards and other classifications of safety harnesses 
and lanyards in all other circumstances. 

ARTICLE 18 - SAFETY/DANGER PAY 

18.01 The Employer shall provide working conditions at all times which are not 
prejudicial to the health or efficiency of the workers. 

18.02 If an employee is required to work in an environment that requires protective 
clothing, breathing apparatus or the removal of asbestos, because it is 
hazardous to the employee’s health, either immediate or of a long term effect, 
then that employee shall receive as danger pay one dollar and fifty cents 
($1.50) per hour above his hourly rate. 

18.03 The Employer agrees to cooperate with the Union when safety and related 
courses are made available to the members employed with the Employer.  

ARTICLE 19 - REST PERIODS 

19.01 A break period of at least one-half (½) hour shall be provided for lunch. 

19.02 Coffee breaks in mid-morning and mid-afternoon of fifteen (15) minutes shall be 
granted by the Employer. 

ARTICLE 20 - EDUCATION AND ASSISTANCE FUND 

20.01 The Employer shall contribute to the Union’s Education and Assistance Fund 
sixteen cents (16¢) for each hour worked by each employee covered by this 
Agreement. This hourly amount shall increase to seventeen cents (17¢) 
effective June 24, 2014. This hourly amount shall increase to eighteen cents 
(18¢) effective June 24, 2015. This hourly amount shall increase to nineteen 
cents (19¢) effective June 24, 2016. 

20.02 The total amount owing shall be remitted monthly to the Union by the fifteenth 
(15th) of the month following the month for which the contributions were made. 
Contributions shall be itemized separately on the remittance form. 

20.03 The Employer will pay one hundred dollars ($100.00) for completion of first aid 
certificate. This shall include new and renewal certifications which are in effect 
for at least twenty-four (24) months. The Union will bear the course costs. 
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20.04 The Employee will carry all necessary training required by his certification to 
complete work in the field. The Employer will organize training required by the 
employee with CLAC. 

20.05 The Employer will provide hours in attendance for specialized site start-up 
training only. The parties agree that employees will take training on their own 
time but also agree that training will be coordinated in such a way to be as 
convenient and local to the Employer’s office where possible. 

ARTICLE 21 - INDUSTRY FUND 

21.01 The Employer shall contribute and remit four cents (4¢) to the Union’s Industry 
Fund for each hour worked by each employee covered by this Agreement. 

21.02 The Industry Fund shall be used by the Union for the promotion of the industry, 
to promote unionized construction, and for other purposes as determined by 
the Union to strengthen the position of the Union, its signatory Employers, and 
its members in the construction industry. 

21.03 The total amount owing shall be remitted monthly to the Union by the fifteenth 
(15th) of the month following the month for which the contributions were made. 
Contributions shall be itemized separately on the remittance form. 

ARTICLE 22 - GRIEVANCE PROCEDURE 

22.01 The parties to this Agreement recognize the Stewards and the CLAC 
Representative specified in Article 3 as the agents through which employees 
shall process their grievances and receive settlement thereof. 

22.02 The Employer or the Union shall not be required to consider or process any 
grievance which arose out of any action or condition more than five (5) 
workdays after the subject of such grievance occurred. If the action or condition 
is of a continuing or recurring nature, this limitation period shall not begin to run 
until the action or condition has ceased. The limitation period shall not apply to 
differences arising between the parties hereto relating to the interpretation, 
application or administration of this Agreement. 

22.03 A “Group Grievance” is defined as a single grievance, signed by a Steward or a 
CLAC Representative on behalf of a group of employees who have the same 
complaint. Such grievances must be dealt with at successive stages of the 
Grievance Procedure commencing with Step 1. The grievors shall be listed on 
the grievance form. 

22.04 A “Policy Grievance” is defined as one which involved a questions relating to 
the interpretation, application or administration of this Agreement. A Policy 
Grievance may be submitted by either party to arbitration under Article 22, 
bypassing Steps 1 and 2. Such Policy Grievance shall be signed by a Steward 
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or a CLAC Representative, or in the case of an Employer’s Policy Grievance, 
by such Employer or his representative. 

22.05 Step 1: Any employee having a grievance will, accompanied by a Steward or 
CLAC Representative, submit the same to his immediate supervisor within five 
(5) workdays of the act or condition causing the grievance. This supervisor will 
deal with the grievance not later than the third (3rd) workday following the day 
upon which the grievance is submitted and will notify the grievor and the Union 
Representative of his decision in writing. 

Step 2: If the grievance is not settled under Step 1, a Union Representative 
may within five (5) workdays of the decision under Step 1, or within five (5) 
workdays of the day this decision should have been made, submit a written 
grievance to the Employer. The parties shall meet to discuss the grievance 
within one (1) week after the grievance has been filed. Such Employer shall 
notify the grievor and the Union Representative of his decision in writing within 
three (3) workdays following the said meeting. 

ARTICLE 23 - ARBITRATION 

23.01 If the parties fail to settle the grievance at Step 2 of the Grievance Procedure, 
the grievance may be referred to arbitration under the following procedure. 

23.02 The party requiring arbitration must serve the other party with written notice of 
desire to arbitrate within fourteen (14) days after receiving the decision given at 
Step 2 of the Grievance Procedure. 

23.03 If a notice of desire to arbitrate is served, the two (2) parties shall each 
nominate an arbitrator within seven (7) days of service and notify the other 
party of the name and address of its nominee. The two (2) arbitrators so 
appointed shall attempt to select, by agreement, a Chairman. If they are unable 
to agree upon a Chairman within seven (7) days of their appointment, either 
party may request the Minister of Labour to appoint an impartial Chairman. 

23.04 No person may be appointed as Chairman who has been involved in an 
attempt to negotiate or settle the grievance. 

23.05 The decision of a majority is the decision of the Arbitration Board, but if there is 
no majority the decision of the Chairman of the Arbitration Board governs. 

23.06 Notices of desire to arbitrate and of nomination of an arbitrator shall be served 
personally or by registered mail. If served by registered mail, the date of receipt 
shall be deemed to be the date of service. 

23.07 If a party refuses or neglects to answer a grievance at any stage of the 
Grievance Procedure, the other party may commence arbitration proceedings 
and if the party in default refuses or neglects to appoint an arbitrator in 
accordance with Article 22.03, the party not in default may, upon notice to the 
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party in default, appoint a single arbitrator to hear the grievance and his 
decision shall be final and binding upon both parties. 

23.08 It is agreed that the Arbitration Board shall have the jurisdiction, power and 
authority to give relief for default in complying with the time limits set out in 
Articles 17 and 18 where it appears that the default was owing to a reliance 
upon words or conduct of the other party. 

23.09 An employee found to be wrongfully discharged or suspended will be reinstated 
without loss of seniority and with back pay calculated at day rate or average 
earnings, as applicable, times normal hours, less any monies earned, or by 
another arrangement which is just and equitable in the opinion of the Arbitration 
Board. 

23.10 Where the Arbitration Board is of the opinion that there is proper cause for 
disciplining an employee, but considers the penalty imposed too severe in view 
of the employee’s employment record and the circumstances surrounding the 
discharge or suspension, the Arbitration Board may substitute a penalty which 
is, in its opinion, just and equitable. 

23.11 Each of the parties hereto will bear the expenses of the arbitrator appointed by 
it and the parties will jointly bear the expense of the Chairman of the Arbitration 
Board.  

ARTICLE 24 - DURATION AND RENEWAL 

24.01 This Agreement shall be effective upon ratification and shall remain in effect 
until the twenty-fourth (24th) day of June, two thousand and seventeen (2017) 
and for further periods of one (1) year, unless notice shall be given, by either 
party, of the desire to amend, change or delete any of the provisions contained 
herein, within the period of ninety (90) days prior to the renewal date. Should 
neither of the parties give such notice, this Agreement shall renew for a period 
of one (1) year. 
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SCHEDULE “A”  
CLASSIFICATIONS AND HOURLY RATES 

 

Senior Journeyman Electrician/Plumber/HVAC Technician:  

 
Hourly Rate Vacation Pay Pension 

June 24, 2014 32.02 8% (2.56); 10% (3.20) 5.5% 

June 24, 2015 32.50 8% (2.60); 10% (3.25) 6% 

June 24, 2016 32.99 8% (2.64); 10% (3.30) 6.5% 

 
Senior Journeyman Carpenter (Licenced) 

 
Hourly Rate Vacation Pay Pension 

June 24, 2014 31.01 8% (2.48); 10% (3.10) 5.5% 

June 24, 2015 31.48 8% (2.52); 10% (3.15) 6% 

June 24, 2016 31.95 8% (2.56); 10% (3.20) 6.5% 

 
Senior Journeyman Sheet Metal Worker 

 
Hourly Rate Vacation Pay Pension 

June 24, 2014 30.50 8% (2.44); 10% (3.05) 5.5% 

June 24, 2015 30.96 8% (2.48); 10% (3.10) 6% 

June 24, 2016 31.42 8% (2.51); 10% (3.14) 6.5% 

 
Notes: 
1. Apprentices shall be indentured and registered with the Ministry of Training, 

Colleges and Universities (Training Division) as soon as possible after hiring. 

2. Students may be employed to do general clean up and labour work (non-electrical) 
at an hourly rate as set by the Employer and the Employment Standards Act. Such 
employees shall not do any electrical work. Students shall be laid off before any 
apprentice or journeyman employees. 

3. Pay stubs will be issued and delivered weekly by post or email to the employee’s 
last known address on file with the Employer. 

Probationary employees:  
See Article 6 

Labourers: 
Labourers hired to do labourers’ work shall be paid at an hourly rate of ten dollars and 
twenty-five cents ($10.25) per hour to fifteen dollars ($15.00) per hour based on ability 
and experience as determined by the Employer. Should any government legislation or 
regulation increase the above rates, these rates shall automatically conform. 

Journeyperson Rate: 
Journeyman with less than three (3) years’ experience in the trade shall be paid as 
follows: 
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a. During the probationary period as noted in Article 6.04 and up to three (3) years of 
demonstrated experience in the trade – a minimum of ninety percent (90%) of the 
senior journeyman’s rate. 

b. Upon demonstration of three (3) years of experience in the trade – a minimum of 
one hundred percent (100%) of the senior journeyman’s rate. 

Foreman: 
A working foreman is an employee who has been appointed as such by the Employer. A 
working foreman will manage a group of employees (normally four or more). He would 
be responsible for job progression and the ordering of material with little supervision 
from the Employer. An employee appointed as a working foreman shall be paid a two 
dollar ($2.00) per hour premium over his existing rate unless he is already paid above 
the senior journeyperson rate as outlined in this Collective Agreement. 

Handyman: 
Handymen hired to do handyman work shall be paid at an hourly rate of fifteen dollars 
($15.00) per hour to twenty-five dollars ($25.00) per hour based on ability and 
experience as determined by the Employer. 

Red-Circling: 
Where, at the time of ratification of this Agreement, an employee is paid a gross total 
package amount above the respective package total contained in this Agreement, that 
employee shall receive a minimum increase of one and four-tenths (1.4%) to his 
existing rate (current hourly rate and vacation pay), effective as of the date of signing of 
this Agreement and thereafter shall be red-circled at that rate until the rates in this 
Agreement exceed his rate, at which time he shall be paid the applicable rates in this 
Agreement. 

Apprentices: 
Apprentices shall be paid no less than the applicable percentages of the Journeyman 
rate, in accordance with the regulations issued under the Trades Qualification and 
Apprenticeship Act (TQAA). 

1st Period 40% of journeyman rate plus 8% vacation pay & pension plus benefits/E&A/IF 
2nd Period 50% of journeyman rate plus 8% vacation pay & pension plus benefits/E&A/IF 
3rd Period 60% of journeyman rate plus 8% vacation pay & pension plus benefits/E&A/IF 
4th Period 70% of journeyman rate plus 8% vacation pay & pension plus benefits/E&A/IF 
5th Period 80% of journeyman rate plus 10% vacation pay & pension plus benefits/E&A/IF 

Service Work: 
For all work that is considered service and maintenance, all terms and conditions of the 
Collective Agreement apply amended as follows: 

a. Any employee who works a service call or shift (outside their regular workday, 
week, or on a holiday) shall be paid a minimum of two (2) hours including travel time 
that is outside the travel free zone (zone c(i)) at one and one-half times (1½x) their 
regular rate of pay, and any work performed in that service call shall be paid at one 
and one-half times (1½x) their regular rate of pay. 
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b. The Employer shall pay an employee who is on-call on either a Saturday, Sunday or 
Statutory Holiday, as outlined in the Collective Agreement, two (2) hours per day. 
However, there shall be no payment of two (2) hours per day if the on-call employee 
is called out for the minimum three (3) hour service call (including travel time). An 
employee who is on-call during a weekday shall receive an on-call premium at one-
half (½) hour per day. 

c. The “maintenance rate” is only to be applied to “maintenance contracts”. The wage 
rate applied shall be ten percent (10%) less than the employee’s classification, or 
senior journeyman rate, whichever is lower. Implementation of the “maintenance 
rate” is to be agreed upon with the employee(s) affected before it is applied. Prior to 
implementation, an Employer who wishes to apply the “maintenance rate” shall 
notify the Union Representative of the contract it is to apply to, how long the 
contract is for and which employee(s) will be affected. Such a request will be 
subject to review by the Union to determine if the “maintenance rate” is warranted. 

d. The Employer will provide a company vehicle for all service calls, and any employee 
assigned a company vehicle must be eligible to drive the vehicle according to the 
Employer’s company vehicle insurance policy. Pursuant to Article 5, if a company 
vehicle is not available, the Employer has the right to subcontract the service work 
as required. 

Piece Work: 
The intent of piece work is to reward employees for completion of tasks at an 
accelerated rate, and is an incentive based pay scale. Piece work rates are based on 
the belief that all piece work can be completed on a condensed timeline at a greater 
equivalent pay rate. Piece work allows the Employer to control costs for projects, which 
allows for a greater opportunity to acquire projects. For all work that is considered piece 
work, all terms and conditions of the Collective Agreement apply amended as follows: 

a. The designated Foreman on site shall be paid an hourly rate according to Schedule 
“A”. 

b. A dispute over the application of the piece work schedule shall be negotiated and 
referred to arbitration where, in the opinion of either party, a reasonable resolution 
seems unobtainable. Normally pre-job meetings will set out those arrangements, in 
writing, in advance of the job and provided to all employees. Adjustments, 
thereafter, or during the course of the job shall be in writing and indicate agreement 
between Employer and employee. 

c. At no point shall an employee who is working piece work be paid on average, less 
than the average hourly rate according to Schedule “A”. This shall be reviewed bi-
weekly, or as upon project completion. 

d. Any employee that is performing work paid on a piece work basis shall be paid 
according to a tiered system, vacation pay and Pension being calculated at the 
appropriate percentage amount, according to Article 9.01 and Schedule “A”. 
Regular remittances for Education and Assistance Fund and Industry Fund shall be 
determined by and equivalent percentage of the senior journeyperson rate. 
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PW Rate Vac Pay Pension IF EAF 

Journeyperson 100%  2011 2012 2013 % of JP rate 

5
th

 Year Appr 80% 10% 3% 4.5% 5% 0.13% 0.5% 

4
th

 Year Appr 70% 8% 3% 4.5% 5% 0.13% 0.5% 

3
rd

 Year Appr 60% 8% 3% 4.5% 5% 0.13% 0.5% 

2
nd

 Year Appr 50% 8% 3% 4.5% 5% 0.13% 0.5% 

1
st

 Year Appr 40% 8% 3% 4.5% 5% 0.13% 0.5% 

 

Miscellaneous 
As a one-time measure, all active employees as of ratification of the Memorandum of 
Settlement shall be provided a new Class A safety harness and lanyard by the 
Employer. This shall become the personal property of the employee. 

As a one-time measure, all inactive employees as of the time of ratification of the 
Memorandum of Settlement shall be provided a new Class A harness and lanyard by 
the Employer upon recall to active work. This shall become the personal property of the 
employee. 
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SCHEDULE “B”  

ELECTRICIAN’S TOOL AND EQUIPMENT LIST 

1st Year Apprentice 

 Toolbox 

 9” Lineman’s Pliers 

 Side Cutters 

 Needle Nose Pliers 

 2 pr. Channel Lock Pliers 

 Wire Strippers 

 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 8m/26’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Straight Claw Hammer 

 Induction Tester 

 Tool Pouch (wide belt) 

 Apron 

 Dry Wall Saw 

 9” Torpedo Magnetic Level 

2nd Year Apprentice 
All the tools required for 1st year apprentices and the tools listed below: 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips 

 Flashlight and Batteries 

 8” Wood Chisel 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 Wire Crimpers 

 5lb. Sledge 

3rd Year Apprentice 
All the tools required for 2nd year apprentices and the tools listed below: 

 Chalk Line 

 10” Adjustable Wrench 

4th Year Apprentice 
All the tools required for 3rd year apprentices and the tools list below: 

 Set – Open/Box End Wrenches – 1/4 – 1” 

 Socket Set 

 Multimetre Complete with Amp Metre 
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Journeyman 

 Toolbox 

 9” Lineman’s Pliers 

 Side Cutters 

 Needle Nose Pliers 

 1 pr. Channellock Pliers 

 Wire Strippers 

 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 25’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Claw Hammer 

 Voltage Tester (600V) 

 Tool Pouch (wide belt) 

 Apron 

 Dry Wall Saw 

 Small Magnetic Level 

 10” Adjustable Wrench 

 Scratch Awl 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips 

 Flashlight and Batteries 

 8” Wood Chisel 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 Wire Crimpers 

 5lb. Sledge 

 Chalk Line 

 Set – Open/Box End Wrenches – 1/4' – 1” 

 Socket Set 

 Multimetre Complete with Amp Metre 

 Large Battery Hammer Drill 

 Battery Sawzall 
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PLUMBER TOOL AND EQUIPMENT LIST 
1st Year Apprentice 

 Toolbox 

 Side Cutters 

 Needle Nose Pliers 

 2 pr. Channel Lock Pliers 

 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 8m/26’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Straight Claw Hammer 

 Dry Wall Saw 

 9” Torpedo Magnetic Level 

2nd Year Apprentice 
All the tools required for 1st year apprentices and the tools listed below: 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips 

 Flashlight and Batteries 

 8” Wood Chisel 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 5lb. Sledge 

 Pipe Wrench – 14” and 18” 

3rd Year Apprentice 
All the tools required for 2nd year apprentices and the tools listed below: 

 Chalk Line 

 10” Adjustable Wrench 

 Torch Set 

 24” Pipe Wrench 

4th Year Apprentice 
All the tools required for 3rd year apprentices and the tools list below: 

 Set – Open/Box End Wrenches – 1/4 – 1” 

 Socket Set 

Journeyman 

 Toolbox 

 Side Cutters 

 Needle Nose Pliers 

 2 pr. Channellock Pliers 
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 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 25’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Claw Hammer 

 Dry Wall Saw 

 Small Magnetic Level 

 10” Adjustable Wrench 

 Scratch Awl 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips 

 Flashlight and Batteries 

 8” Wood Chisel 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 5lb. Sledge 

 Chalk Line 

 Set – Open/Box End Wrenches – 1/4' – 1” 

 Socket Set 

 Large Battery Hammer Drill 

 Battery Sawzall 

 Pipe Wrench – 14”, 18” and 24” 

 Torch Set 
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SHEET METAL TOOL AND EQUIPMENT LIST 
1st Year Apprentice 

 Toolbox 

 Side Cutters 

 Needle Nose Pliers 

 2 pr. Channel Lock Pliers 

 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 8m/26’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Straight Claw Hammer 

 Dry Wall Saw 

 9” Torpedo Magnetic Level 

 Duct Clamps – Vise Grip 

2nd Year Apprentice 
All the tools required for 1st year apprentices and the tools listed below: 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips – Green, Red and Yellow 

 Flashlight and Batteries 

 8” Wood Chisel 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 Wire Crimpers 

 5lb. Sledge 

 Sheet Metal Hammer 

 Crimper 

3rd Year Apprentice 
All the tools required for 2nd year apprentices and the tools listed below: 

 Chalk Line 

 10” Adjustable Wrench 

 Nippers 

 Metal Punch 

4th Year Apprentice 
All the tools required for 3rd year apprentices and the tools list below: 

 Set – Open/Box End Wrenches – 1/4 – 1” 

 Socket Set 

 Multimetre Complete with Amp Metre 
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Journeyman 

 Toolbox 

 Side Cutters 

 Needle Nose Pliers 

 1 pr. Channellock Pliers 

 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 25’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Claw Hammer 

 Dry Wall Saw 

 Small Magnetic Level 

 10” Adjustable Wrench 

 Scratch Awl 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips – Yellow, Green, Red and Orange 

 Flashlight and Batteries 

 8” Wood Chisel 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 Wire Crimpers 

 5lb. Sledge 

 Chalk Line 

 Set – Open/Box End Wrenches – 1/4' – 1” 

 Socket Set 

 Large Battery Hammer Drill 

 Battery Sawzall 

 Combination Square 

 Welding Clamps 
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HANDYMAN TOOL AND EQUIPMENT LIST 
Journeyman 

 Toolbox 

 Side Cutters 

 Needle Nose Pliers 

 1 pr. Channellock Pliers 

 Wire Strippers 

 Green, Red and Black Robertson Drivers 

 Small and Medium Slot Drivers 

 Small and Medium Phillip’s Drivers 

 25’ Imperial/Metric Tape Measure 

 12” Hack Saw 

 Claw Hammer 

 Apron 

 Dry Wall Saw 

 Small Magnetic Level 

 10” Adjustable Wrench 

 Scratch Awl 

 Taps – 6/32, 8/32, 1/4 

 Tin Snips 

 Flashlight and Batteries 

 Wood Chisel Set 

 Allen Key Sets 

 Nut Drivers – 1/4 – 5/16 

 Vise Grips 

 5lb. Sledge 

 Chalk Line 

 Set – Open/Box End Wrenches – 1/4' – 1” 

 Socket Set 

 Large Battery Hammer Drill 

 Battery Sawzall 

 24” Level 

 48” Level 

 60” Level 

 Drywall Mud Mixer 

 Drywall/Tape Scraper 
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LETTER OF UNDERSTANDING #1 
 
Between 

MARNOCH ELECTRICAL SERVICES INC. 
and 

CONSTRUCTION WORKERS LOCAL 52 
affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 

 
RE:  PENSION CONTRIBUTIONS 

 

 
It is the parties understanding where, at the time of ratification of this Agreement, an 
employee was contributing six percent (6%) to the RRSP program, that employee shall 
be red-circled and shall continue to receive a minimum of six percent (6%) pension 
contribution for each year of the Collective Agreement as outlined in Schedule “A”. The 
parties agree that upon ratification, the RRSP program ceases to operate. 
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LETTER OF UNDERSTANDING #2 
 
Between 

MARNOCH ELECTRICAL SERVICES INC. 
and 

CONSTRUCTION WORKERS LOCAL 52 
affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 

 
RE:  CELLULAR PHONES 

 

 
The Employer agrees to pay each journeyman electrician, who at the time of ratification 
does not have a company issued phone, four dollars and sixty-two cents ($4.62) per 
week in-lieu of telephone usage in relation to the business of the Employer. If there are 
extenuating circumstances whereby an employee has incurred significant costs in 
relation to his cellular phone, the Employer will meet with the employee and attempt to 
resolve any issues. 
 
Cellular phone allowance shall increase to five dollars ($5.00) per week provided no 
personal cell phone use permitted during working hours unless it is in direct relation to 
the business of the Employer. 
 
Upon the issuance of a company cellular phone, the above in-lieu shall cease to be paid 
for that employee. 
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LETTER OF UNDERSTANDING #3 
 
Between 

MARNOCH ELECTRICAL SERVICES INC. 
and 

CONSTRUCTION WORKERS LOCAL 52 
affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 

 
RE:  VOLUNTARY PENSION PLAN CONTRIBUTIONS 

 

 
The Employer agrees to deduct, by way of payroll deduction, and remit to the RPC, 
additional voluntary employee pension contributions which are above and beyond those 
contributions outlined in Article 15.  A request for such deductions shall be submitted to 
the Employer on a form provided by the Plan and a copy of the completed form shall be 
sent to the RPC along with the first remittance of such voluntary contributions. 

 
 

 


