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COLLECTIVE AGREEMENT 
Between 

D.D. MAC ELECTRIC LTD. 
hereinafter referred to as “the Employer” 

and 
CONSTRUCTION WORKERS LOCAL 6 

affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 
hereinafter referred to as “the Union” 

 
April 1, 2011 – March 31, 2014 

ARTICLE 1 - PURPOSE 

1.01 The general purpose of this Agreement is to establish mutually satisfactory 
relations between the Employer, the Union and the employees and to provide 
the machinery for the prompt and equitable disposition of grievances and to 
establish and maintain satisfactory working conditions, hours of work and 
wages for all employees who are subject to the provisions of this Agreement. 

1.02 The parties recognize that where various legislation overrides the provisions 
contained herein, such legislation shall prevail.  This shall include, but not be 
limited to such statutes as, the Ontario Human Rights Code, the Employment 
Standards Act, the Workplace Safety & Insurance Act. 

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the Union as the exclusive bargaining agent for all its 
employees working in the industrial, commercial, and institutional sector of the 
construction industry, in all sectors of the construction industry, and non-
construction work in the Province of Ontario, save and except non-working 
foremen, persons above the rank of non-working foreman, office and clerical 
staff.  The reference to employees shall be deemed to include, but not be 
limited to, journeyman and apprentices in the following trades; electricians, 
bricklayers, carpenters, painters, carpet layers, plumbers, refrigeration and air 
conditioning mechanics, sheet metal mechanics, truck drivers, equipment 
operators, and labourers. 

2.02 There shall be no revision, amendment or alteration of the bargaining unit as 
defined herein, or of any of the terms and provisions of this Agreement, except 
by mutual agreement in writing of the parties.  

2.03 The Employer agrees that the duly appointed representatives of the Christian 
Labour Association of Canada and Construction Workers Local 6 (the Union) 
are authorized to act on behalf of the Union for the purposes of supervising, 
administering and negotiating the terms and conditions of this Agreement and 
all matters related thereto. 
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2.04 The Union recognizes and acknowledges that the management of its 
operations and its facilities and the direction of the working forces are fixed 
exclusively in the Employer and without limiting the generality of the foregoing 
the Union acknowledges that it is the exclusive function of the Employer to: 

a. maintain order, discipline and efficiency and in connection therewith to 
make, alter and enforce from time to time rules and regulations, policies and 
practices to be observed by its employees, discipline or discharge 
employees who have completed their probationary period for just cause 
provided that a claim by an employee who has completed their probationary 
period that has been discharged or disciplined without cause may be the 
subject of a grievance and dealt with as hereinafter provided; 

b. select, hire, transfer, assign to shifts, promote, demote, classify, layoff, 
recall, retire employees or select employees for positions excluded from the 
bargaining unit; 

c. establish and administer tests for the purpose of assisting the Employer in 
determining an employee’s qualifications; 

d. determine the location of operations, and their expansion or their 
curtailment, the direction of the working forces, the sub-contracting of work, 
schedules of operations, the number of shifts; determine the methods and 
processes to be employed, job content, quality and quantity standards, the 
establishment of work or job classifications; change, combine or abolish job 
classifications; determine the qualifications of an employee to perform any 
particular job; the nature of tools and  equipment used and to use new or 
improved methods and equipment, change or discontinue existing tools and 
equipment, methods or processes; decide on the number of employees 
needed by the Employer at any time, the number of hours to be worked, 
starting and quitting times, when overtime shall be worked and require 
employees to work overtime; the determination of financial policies, 
including general accounting procedures; 

e. have the sole and exclusive jurisdiction over the Employer’s operations, 
buildings, record, equipment. 

2.05 The Employer agrees that it will not exercise its functions in the manner 
inconsistent with the provisions of this Agreement and the express provisions of 
this Agreement constitute the only limitations upon the Employer’s rights. 

ARTICLE 3 - UNION REPRESENTATION 

3.01 For the purpose of representation with the Employer, the Union shall function 
and be recognized as follows: 
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a. The Union may appoint Stewards.  Stewards are representatives of the 
employees in certain matters pertaining to this Agreement, including the 
processing of grievances. 

b. Union Representatives are representatives of the employees in all matters 
pertaining to this Agreement, particularly for the purpose of processing 
grievances, negotiating amendments to and renewals of this Agreement 
and enforcing the employees' collective bargaining rights as well as any 
rights under this Agreement and under the law. 

3.02 The Union agrees to notify the Employer in writing of the names of its officials 
and the effective dates of their appointments. 

3.03 Stewards will not absent themselves from their work to deal with grievances 
without first obtaining permission from his Employer.  Permission will not be 
withheld unreasonably and that Employer will pay such Stewards at their 
regular hourly rates while attending to such matters. 

3.04 The Employer may meet periodically with his employees for the purpose of 
discussing any matters of mutual interest or concern to that Employer, the 
Union and the employees.  A CLAC Representative may attend such meetings. 

3.05 There shall be no Union activity during working hours, on any Employer's 
premises, except that which is necessary for the processing of grievances and 
the administration and enforcement of this Agreement. 

3.06 Union Representatives shall have the right to periodically visit job sites without 
disrupting productivity. 

3.07 The Union recognizes the responsibilities imposed upon it as the exclusive 
bargaining agent of the Unit and realizes that, in order to provide maximum 
opportunities for continuing employment, good working conditions and better 
than average wages, the Employer must be in a strong market position, which 
means that it must produce at the lowest possible costs consistent with fair 
labour standards.  The Union, through its bargaining position, assumes a joint 
responsibility in the attainment of these goals. The Union, therefore, agrees 
that it will cooperate with the Employer and support its efforts to assure a full 
day's work on the part of its members.  It further agrees that it will support the 
Employer in its efforts to eliminate waste in production, conserve materials and 
supplies, improve the quality of workmanship, prevent accidents and 
strengthen goodwill between the Employer, the employee, the customer and 
the public. 

ARTICLE 4 - NO STRIKES OR LOCKOUTS 

4.01 During the term of this Agreement, or while negotiations for a further agreement 
are being held, the Union will not permit or encourage any strike, slowdown, or 
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any stoppage of work or otherwise restrict or interfere with the Employer's 
operation through its members. 

4.02 The Employer agrees that there will be no lockout of employees during the term 
of this Agreement.  The word “lockout” shall bear the meaning given it in the 
Ontario Labour Relations Act, 1995.   

ARTICLE 5 - EMPLOYMENT POLICY 

5.01 The Union and the Employer will cooperate in maintaining a desirable and 
competent labour force.   The Employer will notify the Union of manpower 
requirements giving as much prior notice as possible.  The Union will provide a 
list of manpower available.  The Employer at its discretion may hire employees 
so listed or from other sources. 

5.02 The Employer has the right to hire new employees as needed, provided that no 
new employee(s) will be hired while there are qualified, available employees 
who are laid off due to lack of work. 

An employee hired for a specific project outside the free travel zone shall be 
deemed as a local hire and will not be entitled to paid travel time or related 
expenses while working on that project. 

5.03 To assist in the efficient placement of appropriately skilled members it is agreed 
that the Employer will inform the Union Office of members who are laid off and 
when employees are hired whether from the Union list or from another source.  
Laid off members are also required to notify the Union of their status. 

5.04 New employees shall serve a probationary period of ninety (90) calendar days 
(3 months). During the probationary period, the Employer may terminate a 
probationary employee at its sole discretion provided it is not motivated by bad 
faith. Probationary employees are covered by the Agreement, excepting those 
provisions which specifically exclude such employees. 

During probation, all terms and conditions of the Collective Agreement apply 
amended as follows: 

a. A probationary employee who is a licensed journeyman may be paid one 
dollar and fifty cents ($1.50) less than the journeyman rate during the 
probation unless the parties agree otherwise or where the employee is hired 
through the Union’s Employment Assistance Service. 

b. Probationary apprentices shall be paid a percentage of the journeyman 
probationary rate during probation unless the parties agree otherwise or 
where the employee is hired through the Union’s Employment Assistance 
Service. 
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5.05 The Employer may contract out electrical work provided it does not result in the 
layoff of electricians in the bargaining unit. 

ARTICLE 6 - CHECK OFF AND UNION MEMBERSHIP 

6.01 The Employer shall deduct from the pay of all employees covered by this 
Agreement, on the pay day of each week an amount of money equal to Union 
dues and fees and shall remit the same monthly, not later than the fifteenth 
of the following month to the Union office, using a separate cheque marked 
“union dues.” 

6.02 Employees who cannot support the Union because of conscientious objection, 
as determined by the Union’s internal guidelines, may apply to the Union in 
writing.  

6.03 Neither the Employer nor the Union will compel employees to join the Union.  
The Employer will not discriminate against any employee because of Union 
membership or lack of it, and will inform all new employees of the contractual 
relationship between the Employer and the Union.  Before commencing work, 
any new employee will be referred by the Employer to a Steward or a Union 
Representative in order to give such Steward or Union Representative an 
opportunity to describe the Union's purposes and representation policies to 
such new employees. 

6.04 The Union agrees that it will make membership in the Union available to all 
employees covered by this Agreement on the same terms and conditions as 
are applicable to other members of the Union. 

ARTICLE 7 - WAGES AND RATES OF PAY 

7.01 Wage schedules applicable to various job classifications are as set forth on 
Schedule “A” attached hereto and made part hereof.  

7.02 Where a new classification is created, the Union will be notified and 
negotiations commenced to determine the wage rate to be paid to the 
employee(s) involved.  Failure to reach agreement shall be subject to the 
Grievance Procedure. 

7.03 When the weather does not permit employees to start work at the regular 
starting time and the superintendent decides to send the men home, any 
employee who has reported for work will be compensated with one hour of his 
regular pay, unless he was notified beforehand by his Employer not to report 
for work. For out of town jobs, this shall increase to two (2) hours of his regular 
pay. 
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ARTICLE 8 - HOURS OF WORK AND OVERTIME 

8.01 A regular workday shall consist of eight (8) hours between 6:00 a.m. and 
6:00 p.m.  A regular work week shall consist of forty (40) hours, comprised of 
five (5) regular work days, Monday to Friday inclusive.  Where agreeable 
between the Employer, the working foreman and, where applicable the site 
superintendent, alterations to the regular workday shall be permitted. 

8.02 All work performed in excess of forty-four (44) hours in a work week, shall be 
paid at the rate of one and one-half times (1½x) the regular rate of pay. All 
overtime work shall be pre-approved by the Employer prior to commencement. 
Furthermore, the Employer and employee may agree to work a schedule in 
accordance with Letter of Understanding #1: Re: Excess Hour’s Agreement. 

8.03 Work shall not be performed on Sundays.  However, if extraordinary 
circumstances necessitate work on Sunday, time worked shall be paid at the 
rate of two times (2x) the regular rate of pay. 

No employee shall be compelled to work on a Sunday or any other day of the 
week if such work conflicts with the established religious convictions of the 
employee. 

8.04 Night Shift Premium – All work in a shift that begins after 7:00 p.m. or before 
7:00 a.m. shall be paid at a rate of one hundred and ten percent (110%) of the 
regular hourly rate. Where agreeable between the Employer, the working 
foreman and, where applicable the site superintendent, alterations to the night 
shift start and end times may be permitted. 

ARTICLE 9 - VACATION AND VACATION PAY 

9.01  
a. All employees who are covered under this Agreement shall receive as 

vacation pay eight percent (8%) of the employee's total earnings.  This shall 
include statutory holiday pay. 

b. Upon four (4) calendar years of employment, the vacation pay shall 
increase to ten percent (10%). This amount covers and includes all statutory 
holidays and pay inclusive of Article 10.01. 

c. Income tax shall be deducted weekly from the employee's earnings 
increased by the amount of vacation pay. 

d. Upon ten (10) calendar years of employment, the vacation pay shall 
increase to twelve percent (12%). For those hired on or before April 1, 2002, 
the start date of employment for the purposes of this Article shall be 
considered April 1, 2002. 
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9.02 Vacation periods shall be arranged by mutual agreement between the 
Employer and the employees.  Employees shall be granted their vacation 
periods as requested insofar as it is practicable and in accordance with 
seniority, unless the Employer decides to grant all vacations at one time, in 
which case the Employer shall give the employees at least six (6) weeks 
advance notice. 

9.03 The Employer agrees to pay on each pay the Vacation Pay to each employee 
as agreed upon in Article 9.01 of this Agreement and in accordance with the 
regulation set by the Employment Standards Branch, Ministry of Labour. 

ARTICLE 10 - HOLIDAYS 

10.01 New Year's Day, Family Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Christmas Day and Boxing Day shall 
not be regular working days.  All work performed on such days shall be 
overtime and paid for at the rate of one and one-half times (1½x) the regular 
hourly rate. 

ARTICLE 11 - LAYOFFS 

11.01 In case of layoff, an employee shall be given at least a four (4) hour notice or 
four (4) hour's pay in lieu thereof.  It is agreed that the Employer may provide 
the four (4) hours notice at the end of the work day for a layoff which is effective 
the next day. 

11.02 Whenever the EI Record of Employment is not given to the employees at the 
time of termination, they shall be sent by his Employer to the employee by 
registered mail to his last known address within twenty-four (24) hours from the 
time of termination. 

ARTICLE 12 - BENEFITS 

12.01 The Employer agrees to provide the following group plans for employees (and 
their families where applicable) who have completed their probationary period. 

12.02 The Employer agrees to pay an amount equal to fifty percent (50%) of the cost 
of the premiums for the plan.  The Employer will deduct an amount equal to fifty 
percent (50%) of the monthly premium from each employee paycheque 
calculated on a weekly basis.  

Upon three (3) cumulative calendar years of employment, the Employer will pay 
seventy-five percent (75%) of the billed premiums. 

Upon five (5) cumulative calendar years of employment, the Employer will pay 
one hundred percent (100%) of the billed premiums. 
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Employees who are hired through the Union’s Employment Assistance Service, 
and who have current coverage through CLAC Health Plan, shall receive upon 
hire, seventy-five cents (75¢) in addition to their hourly rate for the purpose of 
assisting in the on-going coverage of their Plan through the Union. This amount 
shall be remitted to the Union along with all other required remittances. An 
employee who elects to switch Plans  to the Employer’s Health Plan (and has 
passed probation), or who has received a cancelation notice from the Union’s 
Health Plan, the Employer shall switch the employee over to the Employer’s 
Health Plan without any gap in coverage. 

a. Life Insurance - Coverage shall be for an amount equal to one times the 
employees’ annual earnings, to a maximum of one hundred thousand 
dollars ($100,000.00) and AD&D. 

b. Dependent Life – Five thousand dollars ($5,000.00) Spousal and two 
thousand five hundred dollars ($2,500.00) Dependent Life Insurance. 

c. Extended Health Care and Drug Plan - The Plan will cover semi-private 
hospital care, out of country coverage, and hearing aids to a maximum of 
five hundred dollars ($500.00) every five (5) years.  A drug card will be 
issued to plan participants and shall cover ninety percent (90%) of the cost 
of prescription drugs.   

d. Dental Plan - The plan shall provide for preventative care. The annual 
maximum allowance shall be one thousand five hundred dollars ($1500.00) 
per year per person based on the current year’s ODA fee guide with 6 
month recalls.  

e. Weekly Indemnity Plan - Coverage will commence on the first (1st) day of 
disability or the eighth (8th) day of sickness.  Coverage will be at sixty-six 
point seven percent (66.7%) of the employee’s weekly earnings with a 
maximum benefit equal to seven hundred dollars ($700.00) per week. 

f. Long Term Disability Plan - Coverage will commence after the one 
hundred and nineteenth (119th) day of disability.  The employees’ monthly 
earnings will be insured at sixty-six point seven percent (66.7%) of his 
monthly earning or to a maximum of five thousand dollars ($5000.00) per 
month.  This benefit will be non-taxable.   

g. Vision Insurance - Coverage shall be two hundred dollars ($200.00) per 
every two (2) years, with yearly eye exam coverage. 

h. Employee & Family Assistance Program – included. 

ARTICLE 13 - PENSION 

13.01 The Employer and the Union agree to give full cooperation to the Union 
Pension Plan registered with the Financial Services Commission of Ontario as 
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Pension Plan #0398594 for the benefit of all employees covered under this 
Agreement.  The Pension Plan, maintained and administered by the Union and 
supervised by a Board of Trustees, provides for a certain amount of pension 
income. 

13.02 The Employer agrees to pay the amount listed in Schedule “A” to the Union 
Pension Plan for each hour worked by each employee covered under this 
Agreement as an irrevocable contribution to the Union's Pension Plan. This 
contribution shall be payable on a monthly basis and shall be remitted to the 
Union office not later than the fifteenth (15th) of the month following the month 
for which the contributions are payable. 

13.03 The Employer agrees to deduct by way of payroll deduction and contribute to 
the Union’s Benefit Administration Office, voluntary employee pension 
contributions in addition to any other Collective Agreement pension plan 
contributions.  Such amounts shall be recorded separately on the Employer’s 
monthly remittance to the Benefit Administration Office. 

A request for such deduction shall be submitted to the Employer in a format 
provided by the Benefit Administration Office.  A copy of the completed form 
shall be sent to the Benefit Administration Office with the first remittance of 
such additional voluntary contributions. 

13.04 The Employer's contribution to the Union's Pension Plan shall be recorded on a 
remittance sheet supplied by the Union.  On these sheets, the Employer will 
enter: 

a. name of employee; 
b. total hours worked during the  months for which the remittance is made; 
c. date of hire for new employees only; 
d. date of termination (where applicable); 
e. address for new employees only; 
f. date of birth for new employees only; 
g. telephone number for new employees only. 

ARTICLE 14 - TRANSPORTATION, TRAVEL TIME AND ROOM AND BOARD 

14.01 Where jobs are undertaken by the Employer in areas which are at any distance 
from the Employee’s residence and where the employees are required to live 
away from home, the Employer shall: 

a. make the necessary arrangements for accommodation; 

b. provide a daily allowance to cover each employee’s food & beverage costs, 
as follows: 

i. Forty dollars ($40.00) per day that an employee works out of town.  
For the purpose of this per diem, out of town is defined as a project 
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that is more than one hundred kilometres (100km) from the 
employee’s home; 

ii. Mileage is not payable under the provisions of Article 14; 

iii. Any variance from the above standard requires written agreement 
between the Employer and the Union;  

iv. An employee may apply to the Employer and the Union to be 
considered a local hire (and there for not eligible for the per diem 
above) for the duration of an out of town project, and such approval 
shall be subject to agreement between the Employer and the Union. 
The above agreement shall be indicated in writing on a release form 
provided by the Employer, with a copy provided to the employee, the 
Union Office, and steward(s). 

ARTICLE 15 - SAFETY/DANGER PAY 

15.01 The Employer shall provide working conditions at all times which are not 
prejudicial to the health or efficiency of the workers. 

15.02 If an employee is required to remove asbestos and requires protective clothing, 
breathing apparatus, the Employer agrees to pay one dollars and fifty cents 
($1.50) per hour above the employee’s normal hourly rate for work involving 
removal of the asbestos.  The Employer will supply and pay for the cost of such 
breathing apparatus and protective clothing. 

15.03 The Employer agrees to cooperate with the Union when safety and related 
courses are made available to the members employed with the Employer. 

ARTICLE 16 - REST PERIODS 

16.01 A break period of at least one-half (½) hour shall be provided for lunch. 

16.02 Coffee breaks in mid-morning and mid-afternoon of fifteen (15) minutes shall be 
granted by the Employer. 

ARTICLE 17 - INDUSTRY FUND 

17.01 The Employer shall contribute and remit ten cents (10¢) to the Union’s Industry 
Fund for each hour worked by each employee covered by this Agreement to a 
maximum of one thousand five hundred dollars ($1500.00) per calendar year. 

17.02 The Industry Fund shall be used by the Union for the promotion of the industry, 
to promote unionized construction, and for other purposes as determined by 
the Union to strengthen the position of the Union, its signatory contractors, and 
its members, in the construction industry.  
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17.03 The total amount owing shall be remitted monthly to the Union by the fifteenth 
(15th) of the month following the month for which the contributions were made. 
Contributions shall be itemized separately on the remittance form. 

ARTICLE 18 - GRIEVANCE PROCEDURE 

18.01 The parties to this Agreement recognize the Stewards and the Union 
Representative specified in Article 3 as the agents through which employees 
shall process their grievances and receive settlement thereof. 

18.02 An Employer or the Union shall not be required to consider or process any 
grievance which arose out of any action or condition more than five (5) 
workdays after the subject of such grievance occurred.  If the action or 
condition is of a continuing or recurring nature, this limitation period shall not 
begin to run until the action or condition has ceased.  The limitation period shall 
not apply to differences arising between the parties hereto relating to the 
interpretation, application or administration of this Agreement. 

18.03 A “Group Grievance” is defined as a single grievance, signed by a Steward or a 
Union Representative on behalf of a group of employees who have the same 
complaint.  Such grievances must be dealt with at successive stages of the 
Grievance Procedure commencing with Step 1.  The grievors shall be listed on 
the grievance form. 

18.04 A “Policy Grievance” is defined as one which involves a question relating to the 
interpretation, application or administration of this Agreement.  A Policy 
Grievance may be submitted by either party to arbitration under Article 17, by-
passing Steps 1 and 2.  Such Policy Grievance shall be signed by a Steward or 
a Union Representative, or in the case of an Employer's Policy Grievance, by 
such Employer or his representative. 

18.05 Step 1 
Any employee having a grievance will, accompanied by a Steward or Union 
Representative, submit the same to his immediate supervisor within five (5) 
workdays of the act or condition causing the grievance.  This supervisor will 
deal with the grievance not later than the third (3rd) workday following the day 
upon which the grievance is submitted and will notify the grievor and the Union 
Representative of his decision in writing. 

Step 2 
If the grievance is not settled under Step 1, a Union Representative may within 
five (5) workdays of the decision under Step 1, or within five (5) workdays of the 
day this decision should have been made, submit a written grievance to that 
Employer.  The parties shall meet to discuss the grievance within one (1) week 
after the grievance has been filed.  Such Employer shall notify the grievor and 
the Union Representative of his decision in writing within three (3) workdays 
following the said meeting. 
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ARTICLE 19 - ARBITRATION 

19.01 If the parties fail to settle the grievance at Step 2 of the Grievance Procedure, 
the grievance may be referred to arbitration under the following procedure. 

19.02 The party requiring arbitration must serve the other party with written notice of 
desire to arbitrate within fourteen (14) days after receiving the decision given at 
Step 2 of the Grievance Procedure. 

19.03 If a notice of desire to arbitrate is served, the two (2) parties shall each 
nominate an arbitrator within seven (7) days of service and notify the other 
party of the name and address of its nominee.  The two (2) arbitrators so 
appointed shall attempt to select, by agreement, a Chairman.  If they are 
unable to agree upon a Chairman within seven (7) days of their appointment, 
either party may request the Minister of Labour to appoint an impartial 
Chairman. 

19.04 No person may be appointed as Chairman who has been involved in an 
attempt to negotiate or settle the grievance. 

19.05 The decision of a majority is the decision of the Arbitration Board, but if there is 
no majority the decision of the Chairman of the Arbitration Board governs. 

19.06 Notices of desire to arbitrate and of nomination of an arbitrator shall be served 
personally or by registered mail.  If served by registered mail, the date of 
receipt shall be deemed to be the date of service. 

19.07 If a party refuses or neglects to answer a grievance at any stage of the 
Grievance Procedure, the other party may commence arbitration proceedings 
and if the party in default refuses or neglects to appoint an arbitrator in 
accordance with Article 19.03, the party not in default may, upon notice to the 
party in default, appoint a single arbitrator to hear the grievance and his 
decision shall be final and binding upon both parties. 

19.08 It is agreed that the Arbitration Board shall have the jurisdiction, power and 
authority to give relief for default in complying with the time limits set out in 
Articles 17 and 18 where it appears that the default was owing to a reliance 
upon words or conduct of the other party. 

19.09 An employee found to be wrongfully discharged or suspended will be reinstated 
without loss of seniority and with back pay calculated at day rate or average 
earnings, as applicable, times normal hours, less any monies earned, or by 
another arrangement which is just and equitable in the opinion of the Arbitration 
Board. 

19.10 Where the Arbitration Board is of the opinion that there is proper cause for 
disciplining an employee, but considers the penalty imposed too severe in view 
of the employee's employment record and the circumstances surrounding the 
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discharge or suspension, the Arbitration Board may substitute a penalty which 
is, in its opinion, just and equitable. 

19.11 Each of the parties hereto will bear the expenses of the arbitrator appointed by 
it and the parties will jointly bear the expense of the Chairman of the Arbitration 
Board. 

ARTICLE 20 - BEREAVEMENT LEAVE 

20.01 In the case of a death in the family of an employee, the Employer will grant a 
leave of absence from work for the purpose of grieving, making arrangements 
for the funeral and attending the funeral. 

Paid time for such leave is limited to one (1) working day in the death of a 
member of the immediate family. Immediate family is defined as spouse, 
parent, child, spouse’s parents and spouse’s children that are in a custodial or 
guardianship relationship with the employee. Paid leave is limited to the period 
beginning the date of death and ending seven (7) days later. In the event of an 
internment or memorial held after one (1) week, up to two (2) days may be 
taken at that time. Paid leave applies to days that the employee would have 
worked. 

20.02 Employees who are bereaved of an extended family member, two steps 
removed (i.e. spouse’s immediate family, own grandparent, grandchild) shall be 
granted a leave of absence of one (1) day if attending the funeral. 

ARTICLE 21 - EDUCATION AND ASSISTANCE FUND 

21.01 The Employer shall contribute fifteen cents (15¢) to the Union’s Education and 
Assistance Fund for each hour worked by each employee covered by this 
Agreement and shall remit such contributions to the Union's Administrator as 
set out in Article 6.01. 

ARTICLE 22 - DURATION 

22.01 This Agreement shall be effective on the first (1st) day of April, two thousand 
and eleven (2011) and shall remain in effect until the thirty first (31st) day of 
March, two thousand and fourteen (2014) and for further periods of one (1) 
year, unless notice shall be given, by either party, of the desire to amend, 
change or delete any of the provisions contained herein, within the ninety (90) 
day period prior to the renewal date.  Should neither of the parties give such 
notice, this Agreement shall renew for periods of one (1) year. 

22.02 Where no renewal agreement is put into place and this Collective Agreement 
automatically renews, the hourly pay rates, all plan contribution and all 
premiums will be adjusted according to the provincial Consumer Price Index 



COLLECTIVE AGREEMENT April 1, 2011 – March 31, 2014 
Between D.D. Mac Electric and Local 6, CLAC Page 14 

 

(CPI) change.  This will be calculated annually, using the CPI figure for the 
month that the Collective Agreement expires. 
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SCHEDULE A 
 

CLASSIFICATIONS AND HOURLY RATES 

*  see terms and conditions in Article 9.01 
 
Maintenance Rate: 
A “maintenance rate” shall be established as follows: 
 
The “maintenance rate” is only to be applied to "maintenance contracts" of one year or 
more.  The wage rate applied shall be 10% less than the construction hourly wage rate.  
Implementation of the "maintenance rate" is to be agreed upon with the employee(s) 
affected before it is applied.  Prior to implementation, an employer who wishes to apply 
the "maintenance rate" shall notify the Union Representative of the contract it is to apply 
to, how long the contract is for and which employee(s) will be affected.  Such a request 
will be subject to review by the Union to determine if the "maintenance rate" is 
warranted. 
 
Journeyman Rate: 
The base journeyman hourly rate indicated in the Collective Agreement is understood to 
be a minimum. The Employer has the discretion to pay an employee above that 
minimum. 
 
Probationary Employees 
Probationary employees will receive one dollar and fifty cents ($1.50) less than the 
applicable Journeyman rate. The probationary rate and the foreman premium are 
understood to be a minimum. 
 
Working Foreman 
Working Foremen will be entitled to one dollar ($1.00) per hour more than the applicable 
Journeyman rate. 
 
Electricians Apprentices shall be paid the following minimum rate: 
1st Period 40% of journeyman's rate 
2nd Period 50% of journeyman's rate 
3rd Period 60% of journeyman's rate 
4th Period 70% of journeyman's rate 
5th Period 80% of journeyman's rate 
 
Tools 
The employees shall supply their own hand tools.  The Employer will provide power 
tools for which the employees shall be responsible.  

Eff Date 
Journeyman 
Hourly Rate 

Vac Pay * 
(8,10,12%) 

Pension 
Plan 

E&A 
Fund 

Ind. 
Fund 

Total Pkg 
Rate 

Apr 1/11 29.00 2.90 1.75 0.15 0.10 33.90 

Apr 1/12 30.00 3.00 2.00 0.15 0.10 35.25 

Apr 1/13 30.75 3.08 2.25 0.15 0.10 36.33 



COLLECTIVE AGREEMENT April 1, 2011 – March 31, 2014 
Between D.D. Mac Electric and Local 6, CLAC Page 16 

 

LETTER OF UNDERSTANDING #1 
Between 

D.D. MAC ELECTRIC LTD 
and 

CONSTRUCTION WORKERS LOCAL 6 
affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 

 

RE: EXCESS HOURS & OVERTIME AVERAGING AGREEMENT 
Pursuant to the ONTARIO EMPLOYMENT STANDARDS ACT, 2000 

 
The purpose of this Letter is to modify article 8 of the Collective Agreement in 
accordance with the Employment Standards Act, 2000 (the Act), and pursuant to 
section 7 of the Act.  This Letter shall apply to all employees covered by this Collective 
Agreement.  
 
Notwithstanding Article 8 of the Collective Agreement, the Employer and Union agree 
that this Letter will cover the employees’ hours of work and entitlement to overtime.  If 
there is any conflict between the Collective Agreement and this Letter, it is agreed that 
the Letter shall prevail. 
 
Part I: Excess Hours Agreement 
The parties agree that employees may work in excess of forty-four (44) hours in a week.  
The maximum number of hours that the employee is agreeing to work is twelve (12) in a 
day and sixty (60) in a week.   
 
Part II: Overtime Averaging Agreement 
The parties agree that the hours of work will be averaged over a period of four 
consecutive weeks for the purpose of determining the overtime pay entitlement.  Each 
year shall have thirteen (13) such periods beginning each calendar year.  The first four 
weeks of the year will be the first period, weeks five through eight will be the second 
period, and so on.  The employee is entitled to overtime pay at one and one-half (1½) 
times the employee’s regular hourly rate of pay if the employee’s average hours of work 
per week over the period is greater than forty-four (44) hours.   
 
Work shall not be performed on Sunday.  However, if extraordinary circumstances 
necessitate work on Sunday, time worked shall be paid at of one and one-half times 
(1½x) the regular rate of pay. 
 
No employee shall be compelled to work on a Sunday or any other day of the week if 
such work conflicts with the established religious convictions of the employee. 
 
Any work performed in a day in excess of 12 hours shall be paid at one and one-half 
times (1½x) the regular rate of pay. 
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This letter becomes effective upon the commencement of the Collective Agreement and 
may not be revoked until the renewal date of the Collective Agreement unless both 
parties agree in writing to revoke it.  
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LETTER OF UNDERSTANDING #2 
Between 

D.D. MAC ELECTRIC LTD 
and 

CONSTRUCTION WORKERS LOCAL 6 
affiliated with the CHRISTIAN LABOUR ASSOCIATION OF CANADA 

 

 
RE: APPRENTICESHIP PROGRESSION THROUGH WAGE GRID 

 

 
a. The parties agree to the following guide to provide incentive to employees to attend trade 

school and progress through the wage grid as soon as possible (while meeting the TQAA 
requirements).   

 
b. It is understood that some employees have apprenticeship contracts that consist of a 

variety of different contract hours, including 8000 & 9000 hours. 
 
c. The following grid is agreed to as a general guideline for the progression through the 

apprenticeship periods to ensure that a combination of both hours and schooling are met 
before progressing through to the next apprenticeship period: 

 
App. 

Period 
% of JP Rate 

(understood to 
be a minimum) 

Apprentice Hrs (example 
based on 9000 hour 

contract) 

Minimum Trade School Term 
Requirements 

1
st

 40% 
0 to 1/5 of contract hours 

(0 – 1800) 
None 
 

2
nd

 50% 
1/5 to 2/5 of contract hours 

(1801 – 3600) 
None 
 

3
rd

 60% 
2/5 to 3/5 of contract hours 

(3601 – 5400) 
Must complete BASIC 
prior to moving to 4

th
 Level 

4
th

 70% 
3/5 to 4/5 of contract hours 

(5401 – 7200) 
Must complete INTERMEDIATE  
prior to moving to 5

th
 Level 

5
th

 80% 
4/5 to Total of contract 

hours 
(7201 – 9000) 

Must complete ADVANCED  
prior to writing C of Q exam 

JM 100%  
Successfully Complete C of Q; 
temporary Journeyman license 

 


